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8ir,

1 have the honour to trensmit herewiih e
copy of the rulee defining the powers of the Chic?
Storekesper, Ugande Pullway K which réselved La(ul
epproval in 1512 but were ne% submitted W you a*
the time as they were in all resphects similay to
. the powers conferred on the other heed~ or the

Rallway depertmente by Lord Crewe's despatch Ng .87
. yof the 22nd of Pebruary 1910.
8. The Genersl kanagew. las now asked that
“3he pawers of this officer to purchasé W
stores, at present Limitec %o Mo.100/» WAy be
increases tq REA0GD/~ in each case. It shpeste "
hardly necessary to caufinc the powers of the w 1

Btorekeeper %o such s small amounti, and the existing

regulation restricte his usefulness and moreover

)53 ONeNd |

considerably adds to the detalled dutier of the

El

Geperal Managsr s whom every purchase over this

3ol440)

|
sum_ must be referred. I therefors recomsend Lhe ‘}

propesal for your spprovel.
1 nave the honour %0 be,
- 8ir, ¥
Your humble, obedieut IM
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THE RIGHT mmum.e.
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Within the limjte sanctioned in ‘he immal Work-
ing Retimatee can eppoint, promote, reduge and Jdismiss
211 nevenmae Suberdinates ani Ulerke of his Draeriusit
4p Lo .50, - ineluvive Thie Joes nat, inaldda  fedspturne
8ub0r?isates whoee cages a-a “&2lt witi by the Hartager.

o (a) Ras o powe: a regerds the sppoim er dismie

28l af Wemﬁﬁw can euspand. al) M

wmvw undo: ‘;h nmﬁ.bg o the

' Mpish seblre punisiaent is  recomgend-

adtommlqd%worﬂuw/-aw 4 ,

L. (b} MON | OF i3 Ia the oae-

of lceally engzagern ‘.iay”s nly Q)\utzn Bonti’e pay-.

in Liew of notioca te *3ployees whoos enrﬂm are dise
peneed with.

Qers

g8 an [ine subordinctes noluding elesks

and denials serving under hiw. Fikes in any one month
not to exceed 4 of a month's substentive pay, ssd within
& period of eix @onthe from the date of 1!2!11“1& of a

fine can order the refund of suech fine.

& IRAVELLING ALMWANCES: - 1s & contralling Gffsver

ifw depariment-for the purpose of ommm tra-

ok

;i.m, W« journlls.

Can gruf an advance up te a 1imit of one 'lom.b"l pay
plus travel.ing allowance to sy officer or subordinate
of his departient under orders of transfer. The amount
advanced on account of pay should be recovered from the
salary of the official in 3 equal wonthly Lutd.‘-tl
begianing with the menth in whieh a ful) lnﬁ;:} pﬁrj{ :
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18 drawn arter the transfer, The advance of travelling
aliocwance should be recovered in full on subniesion of
the official'e travelling allowance bill. The advance
can only be given before the transfer at the etation froa
which the official 1e transferred.
5. LEAVE;- Can grant caeual leave up to 10 dags, to
all subordinates espdeyed in. his department.
. IRANSFERS AND EOBTINGS - Subject te the provise
unst 26 additional expenditure ie incurred transfer and
pest ~ithin his jurisdiction all Subordinate Revemnue
Foteblishient, reporting tranefer and posting of employees
drawing over Re.2U,'- a Tonth to Aanager for rmrd at
fficial meeting.
7. IASSEB:- Can issue lmmf chegwe pa
persone afployed in tha tores Nepartnent and to
faailies in accordance wiih lanager's Cireular No4.

Q

€. $10ned;- “an 1esue receipt order to Depot B‘Cu
fur tne receipt of etores into “heir depots. ‘ ?
7. (1) Can recruit nis stock of ordinary stares of
iwnufactures Ao by purchase in iocal tarkets, for v
onders for supply have beem sccepted Ly the MM* ,‘, ‘l,#
9. (2) Can purchase losally up to Its.350C per .
-Catering stores snd wines regaired fer ief eshuep$ Rpons
and Steaters for whish tenders fer supply have besmn
acoepted by the lanager. :
%, (3) Cam-purecimse losally at tarket rates indigenous )
foed stuffs required for rationing the staff, or for use in

\

itefreshent Looms and on teamers. Contracts or parchase-
for guantities exceeding three months average consultption
require Manager's sanction.

10. Can reject such of the above stores loeally puréhased
ae. he may consider inferior in quality to that qp;mod in
the specification. :
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11 “an purchase imported stores up to & limit of
48.10G/- in each case. . lonthly statenent of such purcheses
to be submitted to the lanager.
12. Can draw stéree reguired for cunsupption ir stores Ruj
Department or fer the preservation and maintenance of
3tores, such a8 painting, cleaning, shifting he. It res-
pomsible that such worke are only undertsken whan funde
areavailable. )
13. Jan sell at sancticned rates storee on surplys
Liete up te velue of rs. BC in aadl ogee apd jnmrgend
cases ordinery eteres up to value of "n.W;ﬁ" esch
casey
1a. _CADMENTS Fig! SIPRRSTS ACCOUNTS- 1a sutberieed to
uake paynents fron hie ‘{nprest caeh ,Q u:? of the
folloving. N
(1) Discharged workden up bto Ws.10 in nch onse. N
(2) Bxtra lsbour urgently required fer lemding »
and unlosding steres and materiale shen Npm\
asnent establishment is unsble ta de seo. .
(3) Bille for petty stores up to a value ‘Mo’&/’
in sasch case. Sq



SRR Saes o =

BM’&ME mrm:m
Yo dpspated Ho.0 g o 2/~ 7 .

('YERS OV “HIEP TOR'K "%PKR,

b ARPOINTMENTS. PROMOTIONS, REDUCTIONS AND DISAISSALS:-
Within the limits sanctioned in the Anmua) Work-

ing Swtimates can appoint, pawidote, reduce and diemiss

all Hevenue Suberdinates and Elerke of hig Jeparimen

ap te 8.%0/- inelusive. Thia ‘2g¢ net mﬂﬂ'g Aantare: i

s subordinates whess coser nre ‘ddalt ¢ith by i inaget. 8

i - (8) Hae ne power ae cegards he sppaintsent er disudse ;;

sal of agreeuent fen, but can suspend all mﬂa-

venue elGployees serving under hin, reperying te the

r lanager all cases in vhich sewsre m.?lm 3 W“*

pf'. od to»n ofployed dming atadk s, ;ﬂtf& & Rowdly. -7 o

bl st
1.8 g ' " i3 In ﬁu czse

of louu,y ongaged saployees, nuy m?n sunﬁ'a auy

in liew of metice t¢ eSployees whons servioes s Als- .

pensed with: ¢
2. FLNRS:- Qmm fine mmwww-

y

and Renjale vO¥¥ingwnder hin. Rfnes 41 any e month
» not 80 cxceed ¢ of a w‘. #iu pay, amd within
»'--; & period of six months frem %d‘tﬂ of inflietion of a
! fine can erder the refund of sush fine.

3. TRAYELLING ALLOWANCES:- le 2 controlling 0ffieer
of his departament for the purpese of countersigning tfd-
velling al!owances jcurnele.

4. ADVANCES OF SALARY AND TRAVELLING ALIQWANCES:-
Can grant an advance up to a limit of cne wWonth's pay
plus travelling allowance to any officer or subagpdinste
of his depa:tllent under orders of tn—for. The l.nnﬁ
advanced on sccount of pay % Vo8
salary ef the officfal in 3 m dﬂdy
beginaing with the Menih in whieh & full m’rn

ie
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1s drawn after the transfer. The advance of travelling
allomance ehould be recovered irn full on subnission of
the official's travelling allowance bill. The advance
can only be given before the tranefer ut th atation from
which the official is transferred.

5. LEAYE.- Can grant casual leave up to 1C dags, to
all subordinates employed.im n's departuent .

6. TRANSPE'® AD POSTINGEI- ‘wbjee! to the mmg
trat no additional cxpenditare . e W tranefer and J

post within hie juristiction it %bmim)d Revenue
setabl ishient, rspo’r'ung tranefer and pewting of enployees A
drawing over Re.200/- a Wonth to lanager for record at
tﬂinh.l nseting.
7. PASSEB:- Can iosue serview m@mu e dx
porsons eXployed fa the ‘ton&W %ﬁo Mr =
‘ w.hl in ascordsmce. vﬁﬂ m ] Pim fio. 3 af )
8. TGRS - Gan iamue receipt an 1o Haget 34eg \
for the w ot t‘pred into - “*&;gr
9. (1) q’ reorelt his stook o? mumr, u-u of odbud
nmfut.ure- “c. by purchase in local Yarkets, for which

terders for eupply 'ave been socepted by the ianager’

9. (2) “an purchase looully up to i8.3500 per lensen
~atering stores and wines required for Refreshuent 'oons
and Steaters for which tendes's for supply have heen
agcopted by the lanager.

9. (4) Can purencse lecally at rarket rates ind igenous
food stuffs required for rationing the staff, or for uee in

{efreshtent Hooms and on “teaners. Contracts or purchase
for quantities exceeding three Wonthe average consumption
require Manager's sanction.

10. Can reject such of the above stores locally purchased

as he day consider inferior in quality to that approved in
the specification.

11,
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3.

11. an purchase imported stores up to 2 limit of
R8.100/- in each case. s donthly statedent of wsuch uurchnaot
t0 be subnit.ed to the danager. ¢
12. Can draw stéres reguired for cunsugptior in stores fHuj

Lepartment .. for the preservation and uaintenance of

jtorew, such as painting, ¢'eanins, shifiieg ke. 1€ ress 7 e
oonsiblie that such werke wre omly undertaken w7hen funde ;
arsavailable

18. Nan sell at eamatlionsl cates TSR sn anrplul
liste up %0 velws sf Rs. U in pash case. andin argsot

cases ordinary stergdhp to value of g, 28/« in e¢ach

bt A 4,

case;

nak & pm m's'h,s b-srm i, 54 BB, et the:

feliowing

1) Niecharged worsk e up VO Al {4 apoh c283.
(2) Bxtra labour urgeatly required for Loading

and unloading stcres und usterisle whan the pex
funcut establiehment i« unobls Lp G0 27

vaiue af 8.10/

Hatls 'or  2lLlE aturesd W

in each case.
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31ir,

. have the honour to
acknowledg! tho ucexpt of your des pa
No. 607 af the 3rd bt. Oemuc ’ko

\ﬁ.

infggm you that I approve of‘ﬁﬂn rgio_o

defining the powere of the Chief
S tor ek eeper U ganda Raliway, with the
substitution of 1000 pupees for 100

rupees as tue limit within which &(’

Aot

Wm w hportod
b \\,z)
storss in a tln‘le caae:

I have, etc.,

(8D)

/

L

#




