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I hav* the honour to Inform your J^rdahlp 
that It Is proposed-hy ^e General ifiuiager.tlKanda 
BdHeay, that the powers ^whloh the Heads of the < 
Railway Departments 6xsrc|se .pver^routine matters, • 
should be Increased thas'gtWns- than gi;^ter 
responelblllty and freeing himself from the super- 
vlslod of minor details which,under the present 
systoiitake up much of hl,s time unnecessflirlly.

o'"
I entirely support the oanerd^ itaacger'e

6

2.

suggestions and iiave grejrted the powei*S-^i^i#a^tt-, 
ally, pending Vour usrdei^l^'j senc^o^ '

. A aehedule, showing-Ic thV'^e PMtereiiS'" 
heretofore exercised by the Heads of

-' >'
3.

'^ De]»rtaijin%B 
and those which it Isaiow proposed to give tiieii.iB 
sent herewith.

I have the honour to be. 
Your Lordship's 

humble,obedient strvant.

r

GOV^^ 3:^ 4
\

?iGHT HONOORABU
■'ISGOUNT filLNlSU P-C., G.C.B • •
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8, rtdnatloiuKMd &l8BlsBalB.-
, Within the llntftf ipao^lsrefi in the Inaim*! Worldng ‘ 

“■ ' Batlni^ter, oaB-:iaijoi«|; ^p.'otap«»,' reSnoe «n4 AIbihIbb
, locally engird eag^iUeMI Ifwpng aalarleB up to Ho. 

ISO/' par oenBeie taoliel'^. •■K>
l.a. Haa no po»er, aS dlfpoiutiiieBt 6r ,4>Bi^al

' ■

l.h. »t0Tl4»4. «h*ie 4JriSfCHrt8i<^;4i the ealWtee oan 
aP3P0,4»t ojt a ^ai* *mtb* .pcjartilonal eareeoent 

.,*5* empleyea imder gfafte Ol-^ rirat srud*

i;
V, «

X

> f,' •\ 9

•i- ■
I

■k-

. Ifi m

•, “’1 fjifroa thd of Inflljk^on •£«• tit*.
refund of e^h fine.

',V
i.j

oan orAtr tb« /

.. K.
4

r-
?-

1"-
AfraiioeB ofk-'balary HHewtooea.- Can

■.‘ offlolal In three equal Borthly InatalnenS, heglnidMT h^W / 
^ ,. Ulfh the month In whloh a full Uiontt’e pay is,drawn

after the adranoe. the KdTanoe of traTelllae lK'2^''' iV ' 
« allowanoe Bhall he reooTee.-ed In full on suhmleBlon

’ 4*

■5

^ '

th* o£fioial't traT«lllag allowano*#

l'

B. Iranefere and Poetlnge— Can post all employeeB In 
hie Department other than first Orade Offioere; If 
mutually agreed hetween, Heeda>of Departments conoerned \ 
may traxiefey emy »et.h»r ar’hie etaff drawing a salary . 
of not.nor® t-ian Ss.SOO/* nfr nonsao ftron bis

r^tlMr/ m imch %*4n»f*r« b«>4Dg repo- ted ; , 
for reoordaat a# Offlolal ueetln#.

-4meat
1

f-3^ . ^

*.J^ •A''p-
■«*■'



>•-s^-

^ '.il;

s;:::-;. •^r.iJjs.M'srjrs^astvT.fe .;
faadllea In aoeordano* wlth.^ha ■ j,. ..■ ;
Oan IsBoe In^gaga' p»SB«» to Mirtari of Me staff
traoefer. V - \ - " 'X ■'

■ ■

£

-f^>

, T. igreement'Of eorrtao.-■ vdttiia^W linit* Bsnotl^^ \ 
ia tb« Animol WwMting Bat IneLt^rf/ott axaonta. a itonth3!y,■ ;g:rs;:j‘o*!ss4'?H){j5‘is: .?^:s ji;.- ..... .- - si,is.r^!^ «E' ,g^>

■Mil: tm
With th». ■/ f

■m: i-.;4^ :• O

:• ,;:1
, osrM-floats^s Booo»a*co« witirwr rhloB Ihia dpTO# -.■ •■%';;

12.' Has pomr toTSeaMiddn ths orlts ,,i#f of ai%alae wisii. \;V:vi'fe'' 
rodotmandaj hy tha Soard'of Bwt%'hut artiola , . 
at TalM JTs. PQfl a»> OTor tf -iulraa tha Oanaral Maiager’a /v \ 
aanotidir.

-

*•• 0

•0^
K/

''■^:'n.,!l
‘hw'.- y-,

13. Malntaoanoa of LoM^tlV^°a O^laga and tfagoo 8^1e,t '
Oan Inonr aaq(sndithr*„tB tha axtant sanotlenad In tha \ ^

• ^yearly sarhlig eatiwrtaa on Ordinary tBainte*anoO‘of; • 
aid Oarrlag. and WagonStoo'k of ,-%ha li#w 

Bpsoial rajalra and r^orstmtllfc maat ohtalfc thr- ■
samoition of tha ^s^as. pjaagaf.

V-'- \ 3

" 1
■

i.'S
,11

■\ <4t *lth. an asoldAit in ^ C 
own failt) j;ull^ 

oar.titlei 
from"

■ Oan granf^ to hla angllojgta. whi 
'*' fbe workshopa fnot oauaad toy, 

1 j wblla iindar nadloal ,^a«j|Benn' 
^ -^k. Al^ owsSaJiara 'anoh

ot^d a period dr^Q dd^^a 
agar'a Banotlan,.and ao i

s

m11 •'N*4

,N'i

on«oK£t^__rt in the Looo a

..1'^le

'-'aSTaaoa'. 
^ oas ha
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if mowsEh iiEvi Fomis
’-h

promfetiQZLfi, reductions and dlaai^filils.- 
Wltain ^lie limits sanotloned In the Annual 'forking 
^stimatas^ can appoint, promote, reduce and dismiss 
locally engaged employeec drawing ealarles up to rs.

' ISO/- per mensem Inclusive.
' l.a. Has no power as regurds appointment or dismissal 

gt employees holding as OTerseat agreement, but > 
oan Buepend snob employees, reporting all euoh 
oases to the Vlanager,

V. *'l.b, ProTlded thaJUe ds proTleioB in the eatiniate oan ,
appoint on lu^'ali. meathe proijalOnal a«a»ment any 
employee un<Sljr ttw'gmd* el » Jirst Bride &liloei , a
at a ealarj-net eSWeediig the ■InlmUlr; a»a5« Of ' ' >'.^0^ 
selery oi the poet, reperting the eppoinUttant to 
tJiB »e»eTai vu-noger. '■ /

,, , „ leo.-tothi*,.sa7 la ilet af notloe,- In the oase, o?
■ Vi.'tf' Really gn^ed employeea grant a month's pay 

in-Hsu oirStlee t» SmployeWs whosa saxTloea are

Pl'nea;-'. ^Ufine emiiaWyeaa of all grades, wl th the..!/;;. ’
eioeptisui'did'hret gr>As Offloere. ?ln»e in'any erne 't)- 
Bontt not to «».«d a-nunfcter of e month's auhatanMVe -
p^, and within e perlSC of #1* months from the lat* 
of infllctler, of a :U3» dan order the refund of enah 
flcee

u
2.*

v.

N

?

la a o^DtrolH^t ofiiaa^ of3s a'l'avallltiii sJ.lowHiioaas*' 
hlB Lapartmant for the ]ur);oaa of oDui: 
traralliCg tsllowfinao ^OTirnala*

Adrazioaa of salary aad IraToIIlng All9«&r^06s'> 
grant an advanoa ojs to i; Halt of on* sonth'a yay 
pXoB travailing allowance* to any mfeinbar of the staff 
of hla Iwpartmants 
of pay ahould ba reoorajod from the at-lary of tha 
offioiel in three equal monthly InetelaenUp bejlnnlng 
with tha month in which t full month’s pay is di'cwn 
aftar the edvanoa. 
allowanoa shall be recoverad in full on sutriatior of 
tha Official*8 travallin- allowance.

Can4.

Th$ amount advanced on account

The advance of travelling

/ Can poet all emiloyeeo inTransfers and pOLtln^'O*-
hla Department; also if cnitually t-graed bet;veer. Faade 
of p*pi^E.tipantd.conoarnac may trtrtifar an; Ttembar of 
hla’ staff ■drawing a salary of not more than Rfc.isCO/- 

•'.apst mansau ftrom hla Dsp«kr1»«anl to another. i-.ll suhh 
p ■ "..dtspansfara belnj; reportac for reoerd »-*. the ''fffolal

B.
/■

«
.'-s^

j. ^ ^
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'Basteftfi/-' 'ofeiiqn* B*mo» p»«BeB acd ^A
peBBBB to «ai BBployaBB In Mb D^purtnent and ^ix 
xBBl'liBB in BcoorAaBQB with t2ie rulBB In force*
^XLB ln«sw P«t«Be« ^ BflBiMrf of his Btaff 
ti-Bn»fBr, nd rotum tlok«t» to ••rrvntn of oifloielB 
iBBTiile tfOcbMB*

V--..
■-: ,' ■ -

6.
Ces

I
Within tha Halts str.MloilsdAxretatnt sf ssrTl»««- 

ID tbs ipinal WorMs* «“> •»•»»*• t "wottly
»grss«»nt with any suployws b»lo» th| fla'aJs #
»lx8t teB4s'<tffl88r, is*lalng ths «•{«# ant ooMJttons 
of BSrSao-ana. also oan sntsr Into a bfcithlr vM^al 

'bgrasasnt nt^'liwuan-and afrloan Bsnta^r

e

V-

; ^'jr^

: • ^ ---V . '

i:^n,r„sn.“..f4r.rs.-^jrxr>9;'s^.

V.' Y ''m-i. .C^'
i and aisb 
«t !■ .noooT

- '1 •
G

And
?-'■■

• *
t

A r». ,
. f

.'of

18. Has powar to aanotlon tho writs off of trtula* whsn 
rsoosmanlal hy tha Board of StorTsy, bnt ccy rtlela of 
Talus Ba.aOO or ovar raqnlraa tha Sanaral L>aJ|OT'a 
aanotlon.

;:ji IncnrU. W nbananaa of staanara, llgbtsrs, ato.- 
azpandltnra to,tha aztant sanotlonal In th. ; aarly 
working aatlBstsB on Ordinary aslntananoa of ataaners, 
lightara, ato. Spaolal rapalra, InpfOTetcr.ia and 
ra-oonatmotlon imat obtain tha sanation of tha 
Oanaral Knnagar.^

:?g; .;
- •€ %

.-j- \. ^ —■ Va.



libcalt ptirchas* of storea.- 
looally of stttree Is ui'sent oaaee to ths/ilinl:: of^' 
"iso in each^oaeo*

A)rah&s« of f*o4.^ - food for eSt'eriii3''',*i>d
foeSiiw th«-atfijitimiat b»'Bnipll»4 under oo^raou » 
throngfi tli»« (Jefierel Stores but In urgent osasE-^tb 
'Super Intsndsnt of'Usrdne muTfidiske }.0(tol'pvrobe'jse 
up to .ft-total llrl; of I.b.500 per inemem.

Ifi.

»

17. Oontraota lor loaiilnS/tnd.,w4^ai»>g fcal,,, 
• t 0 f P.B. 600 ooilir so ' f“J

-fntl not ooy^vaA
q(OEtr»oto^, l'-'.

1t-:-

. r-'m^
Mj^s^^.lor record

and p^tyabwsss of T.wino. -',7\
^ "f ■ '

teds. etc. dn_cosobln. 5,^^-sL 1

. \tsl /
} :i8

■ 1 y

'M, f: bdJef.\- •

■Hi
‘v

']
i

•8(5.

■ ; r

t
outstandings and rssilt %e 
reaognlaad prlMlplso *p
«aoh oasa. ;'v

A •

. Sssontlon ft! '.(orks tn torksMpevii. Csn-aiisr.ge for 
-the arsoutlon of ifurk In tit Sarim ahflpB lor 
OOTornieent De^partsseiita . llal Ito*- asfloifdaa.

*• fublit sui^aet to^ the'depoiiV Dl fUB«^S.%her _
nsdssssry. In td|fc^. - fi es-tlrst^ to iOtt.,
Bora than r.t.SC^T ok

S- « S'
M'4 ^a , Y. ^ ,

>
If .

(J\ to.tb
0.t:

\V
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1* itppolntmente, proaotloua, re^ctlone e.n4 dlBml^eelft,- 
Within the liRjltb enjaatlono^^ In the ennual WoxWng 
Betinfttafi, oan eppoict, pro^o^; reduce and dlsnibe ell 
Revenue eoployei^e, of hie of^e, the iiwln'e Worlc- 
ehope and a^ietant engine room staff on steamere, 
up to Re*75 v^oludli^ ration* or ration^corponeetloJi.•»
l.a* Rae no power aa regards the appolntiaent or

dlamiaaal of agreament men, hut'^ca£ suspend all ' 
ogreanent Revenue enfloyees serving ‘i.n hie offiae, ^ 
■the Llai'IXa Worhehopa and In engine on
8tetitterB,^^^a£ora4j;^ toxthe 3t^;erinaai^ei)t of 
Marine all caErac^ti .^hloh eeVere puni6^!li||«t la 
racommendea t^.aB employee drav'ln^ ovQr a
SJOnthji

\

■ '■i fy-
l.t. Month.'* pay in llsn of natj^*.- In the o*«* of 

looclly atiiigti •EtloyesBy' iiuiy frent e *«nth'*, 
pay In llfu of no»ce to/di^loyece rhose aerrvioea 
are dlbpenaa^ with. ^

j

I

Cen fjn* *11 •Btloyeeb tatofftlon ofSlneb.-
l«t grata •fftoer* tarrlCf^ in fcl* offl.'e, th* thrln* 
Worhfifiope Mid in engln* room* on ftsajo*': *.- Klnes Ih ' 
ony^one month no*.to szoced J of * month*• bobbtent- 
l7e pay, «na within * p»rloC of six mortfc* frota th^ 
day of Itraiotton of * tine oan order the rafond of 
BHoh tlna.

£.

V

haar*.- Oar.'pant mbiulI »nd eloi **tTe to all 
amjloyaaa Ber-»J.ng In hla offlo*. tha tlmrliia orJtbhop* 
and In angina tookb of ataamara In aceordar.oe with the 
rniea in foraar. '

a.

y
'5 Tranafer and pobtlnga.- li-n order t'-.w trc-nefer of 

Engineers fron. one eteaaer to snri^er. All transfere.
- - t hovvov>rf«e Sret a. ranged vlth

Vm.1 ine^*

4.

of Chief Knglneere mm 
Supeii ntendorl^q^the

4.B. Can transfer til' ar^lj)^'^^oni ataff oi lower i. tnJc 
than Chief Etiglnafi, «*« aemheiB of the orow from 
one etaamer to anoiher ana. troff eteame.'b to 
worhabops or vloe versa-to meet the exlfcer.clefi 
of the eervlce. All euoh trarefere to \t 
reicrted to the Supe: intendert of I.i-rlr.fj.

SI

Mulntenanoe of stedparb, lJo*tft^fi. «to.- ’^aar-
te^a ordinary worlca posting labM than le.ECc each 
rafluixad for the cuhiutenanoe Jt'Tldat. .'.orkb esti­
mated to sort more th*in l.a.3<?0 eaojj* siuat he l otarrea 

. jto the Suparlntanoer*. 8f hcrino f«ai»ctlon.
•- ' -itotal oOBt of malntaaaMa of -the iSjWt hutt cot axoeaa 

-Hha auBunt sanoffopad for 0 V ’*• l-bi.b.,er.
'dwoBthly athtemant of aa;¥WrDrka‘,nad»rliJ^»4L^'i-».-' ;

,to t*« j»«pWftt»wndant;-Qf >»r-ln6 ??r lecord.

'V':

&•

Ihe
> «bA

•>r ^
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H!OP03EI1 !>OT SCiVrZltit-^ ,

1. AppolIitm«ntB,|romotlorB, i c-ducti*onB and dlBmlsBBlB 
’.llthln the litalt* sanotloned Annto VIorking .
EBtlioateB, can appoint, iiromot*'f rsdnoB and dlaml 
looaljy enga^Bd omployBa* drawing salarlea 
120 menEBa InoluelTB, ........

BdBpand Biioh BmpldyBBE, rBpoftlng all Biiok 
tothBi^gar. , C V .

l.b. JroTldBd- t^TB Is pi^oviaLon In tha Ba^tlaietaB oae, 
appoint on a aut BOathaiflMTislonal a^eoiiBnt 
Biapaojaa qndsr tlga, JraSa aft a Plrat grad* «Cfl;8r 
at a salary not gxoaoddA fea Blolmma sda®‘Of,

^Blary of tha poW.-rspBrtlnft tha appot*M*lit

1.0. Month’s pay ip Ijaa ■Oii netl»*.«. In ^
. locally BUgagad htt*aysBa*|aw ip^g^ip-'Bonth'a pay 

In llan of aotloa «* BBploya^ dlSiii ■SBirrloa* ara' ,
. dlBpBnsod with, ^ »

yV/-.a

t \
r

^o«eff •

JS-\s S. Pinas.. Ian fleo BBiployeBB of alV*5^d*t' with tha 
txeaition of hirst 9rsdg..Od;^ioro. ' *ltas iB any ona i ' - 
wmth not to aioasd a gimp-tar a# *Bdath’s sUhoUntIva ,

. IraMlllng Allnwaroass. Is, pontroiling ojl^ltoiLLOf 
J his iapartEBiit tor tha ptopta* pf 0QantorstT|B’t5jr^.v 

trayalllng *lJo».atc8 -ipt&tlv. ' ’

8a

Idyanoah s! :,,:;. and Ste .alDn, .lloa^nat.. ^C^a(• A•V

2ssrs';.„iS.;«£‘,‘fEr,rs;“'Ti:?a'£s--
thra. .,u.l Bonitay iS^^nepts. tiglnr.Jn^ 
month in.whloh ■ moBth'g pay 1* tErt tftor Ao,
BdTanoa. Iha ,Btin*a of tfSYalilrt: .UoWd"adto‘ 
raooTorse Ir. ful-! on Bubail., !an of -.he n :';cl 

aliov.(.r >«..

/•I

\
4.

tv

'4^ «4

Tranafaro and ioEtln^.a.- , .Cp-a poat ... .r, ..tts In his 
Lapsru-...nt othar than Plxat "^rad# Offloais, «1bo If 
mntnslly tgj-wed hatv.aan Hetda of iapti iron-.s .one,.rad 
may trarsfar nnj merhar of hJs staff djEwlng i sn'.Eiy 
of not mors that no.tno/. per mensaio; fror hla .rpfrtl 
mant to anothaf^ .all anc! txansfeia tal: - .; orU4 
for raoord tt the Official Heating.

6.

V <

r5

f



Su'- ^ _
Oan oSBquB Bervloe pa88SBijB«v,aBra

pBBBsa to all BBiplo^BB In ala Bepartoent end their 
faBtllisB and to ell BajiloyseB on termination of

on leave In aooorduae- 
Can leene Inggege paesaa

Bervloe or when prooeedlng 
With the roles In force, 
to memherB of his/ataff on transfer.A I

within the llvlta eanotioi:^; \ _sdetfelsent of aervloe.-
^ ,-.e Animal Working Satlmatea oan exeotrtj-a BOp_

agrijement with any ^^oyee ^elow the gratg^f-a 
^,\ Crarie Offloer, definite the' tarma end candltte 
-'^' aMfrloe and also oan alter into a monSily zSJOtSt 
iX^ agreament with Indian and Afrloan meteala.

7.
in

na 0

^^2
I grant Canal Inr* and Slelc. laave io 

paparlteect ^In aboordanca with thf
Oas

oyaaa In
• in foroa*

aanoMan'anaBat-inc^Benta^ alV*»>Vl°yo« «4« > 
ilrada Offloera wlftln aanotloned eetlmatae and / 

apale fowww. t' ^ ^M pax

overwtayel of
t a^e on 6fty melloal

th the rwlea laid ooiqn. e-

r:- 4 wrljw -Off cif Ktlclea whenr^V^
f Sgryep, tmt^lty article

' e Uanarel gaJiagar'B

tt^’^Ntea powax'^ aasaWdi Vie
of

Dwpat Store-
thelr depot*;> I



'oin'Mjsit Buoh of tb« iboir* oti&Wlooiaiy piar- 
- S' okbaei as h« may oonaliar tafarlor in qaallly to tiet 

approval in tha SFeoifioatlon.

18. Can pnrohaaa loportea atorae np to a llElt of aa.lOOtt 
In aeoh oaaa.

19. Oan draw etoree required for coneumptlbn In Stores
Department or for tlie preearyatlon bnd m&ikutenazice of 

I Storest aaoh as painting, olea^iing. shifting, etc* le 
A'responalble that Buoh works are only undertaken-when 
^ ftande are availablsa '

«

(1) Can eell^t aenotlgped i-atee'atojea on'anrplna 
'Hats nj to valna/STHb.ISO in aaoh oa<».aal

I* ordinary storaa wliaar he aonsldare ooa be
apfirad ap tts valaa of Be.SO in eeoji oaaa.

f£) -Can porohasa looel^ tlmbar ae laonlfad' tir 
slnti^lo^ad norl(v.

. (SI CpB iaaua furoitnx# to bla eterff qr tO quantity 
taBOtlftoett. *7 c- 5 I _ '
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1* AppointBentB. prompt lone, reauot i ftjji

**'■“* “ iw>atii'i pay in lieu ofBotlc* tu •■Bloy.e. wBoaa ..rvlM. are aiepenwB *Uh.

v. •

■ .'■ '^.■*:■ . '. '• f- ^ ‘ V'
grane* wttn tne excegt-ite *r
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o
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4.
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». ^eesg BcpenJU^a.- Can sanction 

Ir. 'W17 ona T.oath unler Atistraet A 
prav'ous satliigs.

exqasa expesniture ooourlag 
. piiCTldea lt^» eojesrea Dy
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le. Oontracta.- Can antar Into Oontraota for natarlai ana laPoux 

proTidad tna total aaount to na paia undar ona Contract doaa not 
axoaaa Ba^jOOO ana tnat tne aatlmota for such Woriu naa Oaan 
duly aanotlonaa.

»0. Btorad.- cannot ouy atoraa.___ can ordar tbe laaua of storai for
uaa o^aanotlanaa norka> alio furniture up to quantity aanctlone

of «olaa in Wqricanocacan autnoriaa tjia axaeutlon 
sa.BOO I inclualva) for all Ooranment Eepartmenti 

Rainray dnployaaa ana tM public tubjact to tna aapoalt of fundi 
wnan naoatsaiy in advanoa.

up to

\
«la imms.toraa.- can autnoriaa tna aala of aaoond-iand 

ourrent lalaa rata up to a lli^^of Bi.ino.
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i. promote» r«uce ana aienfies fe 
«am-4t topioysa on .. 

wloa ealariea upto 
atlon.
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■' "'L. • ■

V -
X»a* no pcwtr ai regardB^f^ppolntBients on dlamlssal

or tne Heaa or tlir Eepartment, out can euspena euBti 
enployeeo report Jm« aliv^ijon l^a8ea to tne Heaa of 
me Departiw#. ^

>-■

' i» Po) oan 
eopidjhnant
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■rV4. l.t»afe:- can 
to ornae olorlci ■ ^i;.

IBOVI* Xh “if
paatla« of any employai^jiOOTe.tM menial grade. car arraa^- ' 

«J-r Mrtrlot omoer. of the aai* Department tt* 'TT .nA

•^%XB0totot 
anA -0
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5f0. Ttanefere and paattnj^;>> to the pioTlao tbat ,

no aaauionai expeaaMure te insturrea, ein taantfer and poe> 
all eufiordinat* ataffr

A - “
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PaBsee:^ Can i8ati#*%arfic# e&Knt pawtc to all Xtm ttaff. 
ea^ioyed undax tha ruxaa lA'foroa oror vbola IUm«. UJm PorU 
—: Uganda ^aiJatof, oan iitua luggaga paaata waui tranaXtoi^ 
ing employaea* ' «

Can Utua aarvAca cnaflua p^M f? all tua at jtff eicpS-ojOd '
la tfia diatriet acaordlng to t^ia ,ru^ao in forft. H

6* A#;»%
and

9- i.
"'• Aitdruima nod addltlonet- vitBtn tit* tanont MnotlcoM' ip. 
annually fo^ iBla anyMM In’ tne euperlntandank of/Vir andi 
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' cahatruotfgil/aBd mlteiMMM of ntaff 4u»rtaio requite tM --><=> 
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£lc0.*r Oa& Battle addit ionai ratee, f'iiT^.ifcr}^ not 
agraanenl, provided tnat tne vaiue.of 
scioes^fnot exceed tne aistlt 6t tlvMt pov'ere^ 
al aooi^ or tne e^t$e eetiaste le not

U>A ^tea for
luded lA
Itlonal V 
rtM the

x-
c

Sis
fc XC'4 3,f ‘Vi3»e •- ^ OrOT rron dipota, ^toraa mul^ad ft'r eoiwtibaed 

4anA eaa parehma at marlat rates foodataTfa for ratlon- - IB* looaJ|Isr engaged '
*

labour. /l»-

i».diat,aor a*i#?a jS tn.

^ • ffltygMiaffii.«- W- eaniftlon refund of overonai^gae on good* 
andipajdait traJTie. aral refunaa of paesarger farea proTldad 
awoh refund* are by-Tariff rule*. i

;s«4e8lon of rente, dMUfrage and penalty chargee up 
/ft' =!=^uS. He.6P In eaeh oaae, -All refunda muet be 1■jt-V.V .'>'*Wled(^-18 *68 Traffic Marager.

Can alio enctloa
to a

_ -Biaodlately

f

h. ^/Ik.

^4'p

»‘ .s ' - ;. to a«.r i.«™.'Ti;rs.'KS5.s;.;»S”j*.«. ■■ *Tdteif »aed^ ii»aedlefc«ty aft»r,! \/ I
■ f-i .>

eattena taa Wallaji^’'
‘ f■i

I. -nitetura Joumev tioJcetB.- 
R8]^urn Jotomy tlegate. • dan s^end the available period of

C

^j^ring of tMir-ovo dapartaenta «i(te regard to tha fiuao^
16. can ooriaapono direct eita the chief secretary, Jntebbd, nd

•■.L“TsHSr‘ *‘4.ss;.-s„“5,iK«, •'w ' , I'^1

are unable to 'fead and write pa^nt 
supermtandant.

■i .\in«te end 
orri9^j 

re of tne staff wu 44>oM?
J 3^ wltnaeaea by t

. o
Iba (Auar Accountant'a offloa eliA adriae t 

a«t aa to thA daduetione to be Bade for Prorl
After pacment tha parto^e "111 be eedb 

AccountanttAAffice for audit and the Susertnt 
raaponalble for any azrore. found Iharaln.
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ii;9MawMi pwriM. ftotoB-si m tovsss.•r /
1. vitltiji tM ilMiU iaitf ian tax tUs cgr«r» Mn tmoint, 
fxoBoM, xtaoM mA dltalM An'loaa MaMn of tba orow Oraw- 
*^^^?t»at**** aoaoin jtxowXiaA tltat all (uoa

loua^f aaia°M^ 
for to* It*
•uperlBtanilant.

A.

laid down for ttw otwr, can ropoint. 
oSTSf “5“ Afrlcaa msBOer of tno cmw ar*rtng

J !“•' "“OB proTiaaa tsat an buoji ^ -
V' raduotlona. olo., an oltllin tar,%aflB- "

^L“^tV.L^VrU^^‘n W W

African ■■ntiars of tua orew. mao to 
sooth not to OXQOOO ^ of ft IBOOtlllS BUbfttazit IVft' T^isr ^nnM

Iona, raouctionat ate., ara altnin tta 
pagr laia con Oy tM Marina SuEarlnOaDCant 
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'=> Kway&-Qf xuit- rwyi g autA&itH.
•< ^ '

TROPOSEI) ifflW 70mk.KMBmrr poisbs.

Ajpolutparatj, pro!notl?mi,i.-reatfotlOB» ard dUkH#*!* •- 
...Ain C^^^lmlti (anct^oasd in ttm annual vorilng l«11aat**k'oui 

, promota, raduoa ana aUmlaa all Mvanu* SuDordlnatea ana 
.eijLs, etc., oXju.i aapartmant up to Ra.60 InplualTC.. :

: j 3S tna '-'aSerlns ’>9partiBant ;1» oottoamea oan''^polnt, proitote, 
;e-^oa and ^r®laa 09p*a and atewaraa vhoaa aotual montniy pay-Jo«i 

jxoaad Ra.eO/- pernieniem, any allowanca Tor/ooa axoiudaa. „ 
apio not inoluaa asraanant aubordlnataa whom caiaa ara deal" 

I'-.-i uy tiM Manager. ' ;

162•sy'-:
AppolntmentB, proaotlona, raduotlm* and <il^ir.i»sals:- 
Wliu^ the llmlta sanctioned in the Annual Worllng JStirDates, 
appototii promote, reduce and dlsmlei locally engasSl en^iavaas 
drairtBg salaries up to'Rs .l^o/- per menseir. Indus Ive.

1.
can

Aisa In so

l.a. Has no powe, 
holding an

£^as regards appointment or dlsinlesal of employees 
reporting ar”c”cSinr-' - ““ employees.I

anager.

l.b. provided there Is provision %/n tte'^eetlmates- -- -------------- can appoint on a
s^ months provisional agreanent any employee under tl» grade 
or a Ilrst orade Omoer at a Sjalary, dot axoeedlng the minimum 
scale or salarjp.or the post, jraport Irg the. appoint ent to the 
General Manager. '■

^ointment or dlsmlstal or Sgrec- 
ea^e employees serving under hi*. - 

iV, orting to tf*e Manages-^all cases In which severe punishment IS" re- 
vAded to an estplpyee drawing over Rs .60 a month. '

i - 0 >. ..onthVjh pgy In .leu of notice.. In tne cue or locally engaged 
d .ioyees. Hey grant a month's pay In lieu ol not ice to the employees 
-,.-de aervicee aTc dispensed with.

. ' Jen aiMpt resignations or ail iocalry engaged employees rs- 
easA'e'r those drawing over Rs.60 to t>» Manager.

/ iias no power as regards ins 
meh. out can suspend all Rev-

1.0. Months pay In lieu oT notice » In the oese or locally engaged 
employees may grant a month's pay In lieu of notice to amploveee' 
whose services are dlspensad with. '

i

■

S
wees or dll 5,rades with tne exaeptlaTi or Flrs^ 
lies In any one month not to exceed a quartiV or^"''

?ir.as.- Can rine suhoralnaies Including cierxs and Menials 
under him. ^ Pines in any one month not to exesed i or a 
suostantlve pay, and wltain a period or six months rrom the 

■ }' mriletlon or a rine egh order the rerund or suen rine.

Pines.- can fine emp 
Grads orricers.
a month's luoslaatlve pay, and wltnin a pes-iou oi six iionins yroa 
the dale or inriictioa or a rine can order 'he reftma or suck Miie»

PI

«
>:fravelllng allowancesla » oor.troiilng omoer or his dspart- 

; or tne purpose or coantersdgnl.’ig travelling allowance joumale.
M. 'rravei.i.ing Allowances.. le i controlling orricar or nu napartment 

ror tne pui-poee oi oour.tersigui'. ti.velilng ello»a,c-e nournais. I
[/y I'c. k'. Auv^ceg h/ Ba.eary ana tra»e'..lr,g allowances.- can grant an 

.. c..e Up ID a li3.it or one mont.’-.'s pay, plus travelling allowance, 
ir.y omoer or »ihordi.nate of his lepaxlmeai undsr orders or 

• ji'er. The mnount advanced on aoeount or pay should oe rsoovsred 
'..ne SdlAry or ths orriolal in M equal monthly Instalments, ae- 

wur tt,a monih In whlon a full montn's pay Is drawn altsr iht 
" ihe Advance or traveiulng allowance snould he recovered

orriclal's iravelilrg allowance Bill.
• inqs cdi. oKoy be civsn bsrors ins iiansrsr at tne station rrom 
t .'.e orrirlui li transfaraa.

4. AJVuiiOee or •aigry, aj. 1 Iraveillng Allowancee.- cat uuani an advance 
to^ limit a one 'noath's pay, plus :,av.iiii!,g ailo-nnce to •-ny 

asmoer'bf-the Starr of hli &pirtmant. Vue amourit a-ivuncsd on 
account iK.pey stiDuld.oe recovered from the salary of the official 
In t^iT-AB equal monthly l.-ietalmenu, beginning with r ne month In 
whlS.-; a, full month's p^iy is drawn alter the advance, 
of traveltltag al3owa.noe shall he reoove[-aa In full or. soomlssian 
or the OJ'loliii'v 'rsveiilng njjowance.

S

aavanca

in ^Uwi:.IX. "■'T

I ^ .i

-I
-• .lUisfers ,ciu pjiti.'ajs.- Suojeut to tne proviso that no adulllonai
/ .;.ture ii i;ic.riea. Can transfer and post wiinln. bis jurlJdlctlor.

wiooiuiaaos Revenue astaolisijseiit.

^ranS^ers ana posil,;g«.- .:an post all sii5)loveei in,sis ».parimeiit' 
atner than Plrtl Grade Ofrioers, also If.iauiuall;. agree: Between 
Meads of Oepaitmente concerned may transxer any memBer nf his staff 

•prawlog a salary of not more than Rs.soOi'- per apnseit'from his De- 
Ail sucii tidwSiiet telng repojtea for record

0.

Also if mutually agreed 
■ -aen nebds■ Af ,iJwpaTiiii»nis oonosrnsd Bmy transfer any mMBers of bis 

i :t Clewing M salary of not isorw than Rs.SOO/- per mwtissm froot^ls 
..-f5;»a.tt to anot .herJill nout the Manager*# swtibtlon. All such -.

■ wfs’iw must hb recorded In the MlntSee'er'^flelei Meetings. ^ 
a.irsMisV'Br of atart drbwllig ever a.aho/- p.m. the ^ 

artHldPi must rtrsA'_$e om Mined.

4 leiiM ssrv iceyjbsqus
^ rraffio DepumsiWat sad iwir f‘

..-8 ttuB ar* In rorowi, ,

- Iky

pariCMiit iO another * 
the^orfloiai keeiinjsw.

I;■ -* of .-i/*• y'

I k

' • ij ■!" .1 . . t

A( >qqe sertlue passes and card uasies to al^ sm-^ 
hW&i and tnair rajililes. la.aaejc^rd.anO# vflth the, 

4nt !)».$<»;luggage t!>..ir.aiiit>*Tb:-pf Ihls staff

e jS 6. Passes.- uan l^Si 
ployeee in hU> 
rules la force, •u;i'/) -
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--?w igreainSnt of lenrlce’. - within tftff’limits ssnotlonf.a ':B tbs 
Annual Wording atlmatss can execute a short pctUod "oatliJy 
agreenent with any eBpisyee he law araa« or a Flr8t^ ^^^ad• 
Officer, aeflnlng the termi and conditions of service end also

Into a nonttelV' verhal agreement with India,, '^a AJrleaa

leave.- Can grant Oasual^and slag Leave to all emplovanw 
hepartment In aooordanoa with the rules In force

1' -m.
Cdeul.«,. - * -

t

Leave.- can grant casual leave to all suhordlnatss aaplojred^
r.i« department up to 10 days.

, 8.
0 > I;y ‘

Can fanotlon annual IncremBntf to ail 6inpp.oyeef under Tint 
Crada Otficera w4.tnin aanotloned an^^i as per so;^o In
fores• .^^4-Lt. Ca

10. CsB grant houa.a allqw^iice in lieu of quarters as per cules In 
force provided'tb^r* are no vacant quart ere,

11. Has power to sanction to non-£uropeans ovaratayai of ledve as 
leave without pay and to grant a^nslon of leave on oadi&al' 
ground whan aupported hy mailoal cerlinoate In aecordaac* with 
tha rules laid down.

'Ve-vr.Ci iK-.y

\'»-r- O
V k-

Has power to sanction the write off of articles raoomr»nded r;;
hy the Board of Burvsy, But any article of value Rs.&oO'or ever 
requires the Oeneral uanager's sanotion.

18,
„ t/-.

V'

Ooapenaatlon claims. oar sanction-Saanoeit cf claims elthin a 
limit Of Ra.»0<V- U. aac£ tdast a msfflthly lilt in tn,? tasuai fora* i? 
Of Aj-i. conpenastlon ol^laa settled heln^ sUhmltteu to the Seneral 
itanager for record iii tha minutes of Official Uestings.

13.lompensatlw eUlms.- Can ssnotlon all alaloa (axeept for '
,^rsonal Injurlai'i within a limit of Hs.#0 la aaoh case; a monthly 

<t. In 11» usual fomr Of sill cos^isnsa^ion oAalma fettled Being
to the hanager for racord In mlnutaa of Official Mfetlmg. i• ..taltiaa

[f
can sanutlttii refund of ovarohargei on goods and paroeLs trarfia ^ 
reftinda Iwhen covered liy tariffj^ieel of paesengar ii#es and Te- 
alas ions of damurraga and pencil^ chargea wltnls a limit of 
HsUioo/-,. >.

jvai charge a,- can sanction rafund of overihangs# on sboAs and 
'..reels traffic, rsfua^ iiMb covered hy larlff «Uee; of paeeenger 

d remissions w demucvage and penalty obatwoe.

14.

irt.'ss
/ 1 ■V'r.

'i-iand writ a off or outs i.a«ia Inga Mid 
sanction refun.'’.« '-f taxes et ., on codohlns

Ifi. Refunds of fares, et 
mlsslon'of deblts.-
trafflo,'writs off of outstandings, an^ rem^t i»blts .igalnst ^
atatlon ftaff on reooghleed prlnolplaa up to a limit of Ba.sqo In \: 

'aaoh caaa,*''

-j. wjfunos of faraa, alo., ana wtlif/rofr of outatanO-ingS and re- 
ts'.'j . of deBlta.- can also aanotloo. refunds of r&lel, 4tc., od 

traffic arxa wru«-orf of oi|»itmaU2^ anii r*»lt 
vsir^ •latioa iiafr on r^ooffiiiMA. vo * liaftlj of B*
oj Lr. oacn caao*

'

•’'■/'TrAS'
’■ ? S'

caA exceafl "uwe oV .i*-.

i6«- c

t^lits.-gis^Atendm waliAie p»n?f ifiP

' , irr.3tipnsd 11s 
. .Ill: yequlaltloi

7'; a
iSr.1'

i-.yV.tv

a«turn jouAiay 
.rr* Jourooy

l^t-. Return jourw' tiof«dvf, ca 
tvofn joumay tica^f.r- ,

\ ii

-^iT/
m-- . i

/ '-A'
i
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A
SOIW OF OXSTtilCZ-^SKnSESIlS.

165V FEOFOBgD FSW POWBIS.
Appo-lfttoiiiiita, promOlionfl, reauctior.3 and fllamljaaaJis .-

within the llmlte sanctioned in tne Annual wonting esti­
mates oanj In taedr own districts, appoint, promota, reduce 
and dismiss tooally engaged African and Indian employeee 
drawing wages of ns,76 or under, excluding ration* or ration 
compensation.
Hare no power as regards appointment^ or dismissal cA em­
ployees holding overseas agreements or agreements entered 
Into with the Qenaral Uanager or a Head of a. Mpaitnent tut 
oah auBjiend such esgiloyoee reporting sair.s to tW.iaief 
^laesF. ,

FMamiT Fowroa.
Appolntisnts, promotions, reduotlons and dismissals.- 

within the limits sanctioaed la the asauel Worming Xstlitu^es 
can. In their own districts, ^polnt, proauta, reduiss std dismiss 

T.ahour drawing' sSlarits of Sa.SS par mensem gnd uildsrg'"

1.1.
a.

va; Hare no power as regards aopolntment .

e^ct'iohed'Revenue worms an^also on capital open nine 
to a m^lmuffl salary InoludlS^ BS.W- In lieu of rati 

j8B/i p.m. vide Uanagar’t so.o.aa/a/aaTO of a.d.ia.

or dismissal of agrse- 
’ noB-agfmo-

auperlntendint of-wa^
ta. i9m,

-asrse T
1 *t U / ,

oa ,fflhctloiwBd
worlcs 
of R3

rat Ions»

ftrhl0 appliaa" Y0 i.ooaily man oiuy ana n^t to Inaan-
'.urea oan*. It appllas to men tamporarlly engaged for
rt 3peclal,W9rip^'

chalked.

tne Loco. Department by nistrial Siglneers 
Looo. LBpaitBsnl again before being die-

/,I i. *' Fiaes- Can fine , 
serving undsy tnem./'^ 
a month»s subetantlTeV 
from the date of lirfll 

■ flaie.

Fines.- Can fine employees or all grades, wur. the exception of 
rir«*, arade off*.cert wno are serving under inem. 
one tJOhth not to excfcj ^ of ;-i month's eubetantlve pay, and 
within a period of six months from the date or inflict i n of a 
fine C'-r. c-raw the rafind of such fine.

ir41n^ea ine^ullng Clerme and Uenlals 
i^'lji any one month not to sixoeed i of 

within a period of elx nontas
oan order the refund of such.

s.
Fines In any

1

S
-•^3. Travelilng alirjwancoBAre OBnMorilng Orfloe.-s for the purpose 

iravelUng AUpScOoe foumals of members of 
tne grade of s first arade effleer.

Travelling aliowancea.- are controlling ofilcers for the 
purpose'of oounlersigning travelling allowsBWb jourttale A-f 
subordinates. . -

of. counters 
.. thslr staff

tojys.- Can grant casual leave to tnair employees and '.ralr 
fSadUioe In acourdsnoe wlth the rules In force and car. '.seue 
y>e vvecessary passen ,

Leave.- Can giant caSUaA leave up to ^ at a tlms ,l.c^ 
lee cierts ana otnsr aubordiniftse. ^ •“

e.*
0

rr.ansfere and postings.- subject to tne proviso that po 
lonal expsndiiuis is Incurred, can transjpr EiJ pawt within 

districts all subordinate staff on tat.it) per
Can arrange with other 01st riot erf leers, the exenangs''

Transfers ana .an j.nal within tr.elr -wv-. district any-
«r thslr employees iruwlng a salary not Bxessai-.g Rs ..affi per

can arrange with other District ^ngtaSew tfis ’.ransrer 
of any empioyss drawing a saJey not exceeding Rs.aoo per mensem, 

and transfers of any amplsyee above the mer.lai 
reported to tne chief aagineer.

e.c .
Id

■- .s 1 j own 
uia undar.
tf subordlaalss drwrlng less than Rs.i!6 a month. All poetihiu 

grade to hj/!
Passes.- Oan issue-service ohejue passes 't'i a3 
ployed in tllslr districts unde: tbe rules in force.

A tne S' -.'■f em-Paases.- c«n lesus servios cnsuut passes to all tne staff 
■;--..hyed In inelr dlSlrlotS under the rules in force.

6. V

1? ,• <t

Aiitratloa* ana aaaitiona*- Caa aarry out aU vortf 
1 tract lona pr petty'^itarationa to •xuttim 0uii4ln«f* witii

ine dJtcfption or acaitlons to #iafr-<juart«r», up to a. liAit of 
^94»o \jx cacti caaOm

7. \> •!
' A.

/
natruction ajoa alterations of staff-quarters requ^s tne 

’ taa.Superinteziasnt of Vaj ana voras.

s™aaUurs*- can lnour.'exp«nciture wit.hln tns llmltB sa-tctlor^'a 
- ■' _ ■ ■ - - fe f

•ufi^lnssr, unosr tiie following nsads, Revejuie iiDst pact'A.iJilm-, 
ZJipp V.I., V.a., V.Q.,. anfl V.9m , ''

VV-U^' fe.
acCttxdtBg to the yearly uletrloutlen authord»ed-Pj'

■■

9-
/-X

g"-/ ^ •- ‘Vj. Yy. ■ '• bi:

IJt ■il



POTOBS OF maTOICI mCIKESES.

165laBsljaJsowBi.. PROPOSim KCT powBta.
AppolntmeuU, promotions, A-* duct Iona and aiamlssals.-AjpolntmBiita, pjomotlcai*, reduotiona anl dlsmlssals.- 

xitnia tM limit* «ancrtlon«d In tbe annual foj-itiBg.a^Uiaie* 
can, in tMU am aiatnot*. t®polnt. promot*. raduo* ana aismlaa 

^Havanas LaPour drawing salarU* of M.ae per mensem ana under.

i.1.

Within the llmlta sanctioned in the Annual woriln^ esti­
mates can. In their own dletrlots, appoint, proiota, reduce 

dlemlSB locally engaged African and Indian empioyeee 
drawing wagea of bb,76 or under, excluding rations or ration 
compensation.

a.
and

1,1 aJ nar» an power ae jsgarde ^polntment or dlemlesal of _agrflB- 
Mnt employe ae ^d all nan^^^»9«int.a«®^9yeeB"^«H on pay aPov*- 
RS.25 per meaa^ earring under them, reporting the-eaBaJ^^SugaiA 
mtendsnt of Way and Worite for orders..^" Hare no power ae regards appointments or dlsmlseai of em­

ployees holding overeeas agreements or agreements entered 
4ito wltn the General-Panager or a Head of a Department Pul 
oSn Buapend euqh esiployees reporting eaint to the cnlef 
mglneer.

P.
V'- ■

. .t'o j can engage, promote, reduce or dismiss art loans for employ- 
Td’it on eanotlonpd Rerenue woris and *i«o~tpa capital Open Lind 
ions up to a raxlmum salary InoludlUg Ba.lW- in lieu of rations, 
o'- Ra.66/- p.m. vide Hanager'e so.0.88/3/3888 of 8.4.18.

mis applies to locally engaged men only ana not to Inden-.
It also only applies to men temporarily engaged for•-urea men. 

d -ipeclal won. Vii- ■V

Hen oPlalned from the Loco. JJepartmeht Py Dlatrlot Biglneere 
-jjjt oB offered to the Loco. Department again Pefore Pelng dla-
diiaiged.

Plaea,- Can fine employeoa or all gradee, with tdts eic.-ptlon of 
rlrtt Orade Offloers who are ser.'lng under tnem. Tlneri uj any 
one month not to exceed i of a month's suPstantlVe pey, and 
within a period of six months fromUje date of lafllcti:n of a 
fine can order ths refund of such fins.

3.lines- can fine suPordlnatsa including Clerxa and Uenlala 
serving under tnem. Tlnee In any otje monta rot to aotoeed t of 
a month's eupstantivs pay, and wlthlui a period of elr atml/j* 
fiom t-A date of Cifllction or a fine den order the'refund of such
fl.-iS .

frrtfsuing aulowancea.- Are Udhtrolilng omoers for the purpos 
of count ere ignlng Travelling Allowance Journals of memPerw of 
their ataf-f oeiow the grade of a First dride Officer.

sa.Trave.iiqg auiowances.-Are controlilBg officeie for kiie 
■ purpose of oountsrsignlng travai-ing alicwafice .lourtais of 

■■-l oordlnate*. •

Leave.- Can gr»t casual leave to their employees ana -.heir 
families In ae&rdanoe with tr.e rulee In force and can issue 
the necesdary paseos.

leave,^ Can grant oaauai laavo up to 10 cays at s time to" 
arn other auPordlnates.

4.•i.

/ (=•
(U

Iron*fere, an.; posilnge.- can post witr.ir. tnelr owr. district any 
of their aaployeee drawing a ? alary not exceed in.- Re .20C' per

“aenwem.
iransfers ana postings.- Sucjecl to tne proviso that no 
anal expendlfire Is lUcuneC. can transfer nn« poet ^ihtn 
jwn dls trials ail suPordlhats staff fio Hi .88 per merj^ 

mdsr. Can arrange wltn other DlelPlct Oftlopri, the exchange . 
.r ..uordlnatse djawlng less than He.3o a month.

a.
\\______ . axrangB witfl oir.ax iiiatrlct ingind«<* Wig 'tran^rer

of any aapxoyo# arai*ln«5 a ealtuy not oxceedln^ RSatOO m^neenia 
p08tlJV(5B aiifl traejef^re or .-tfiy acipioyee aOove tn« Ber.lal 

to DO roportdd to irvi j.Ma’f fi^gineer. 4'■ a

Can 188U0 Barvioa X‘a86«fl to aXi tna steiXf-«n^'
tlMlr aistricts t nd ruiee in force«

6awan I88ue aervioa cnetiu# posaM j^lX tae itaff 
tKeir difltricte "uiuiai tne ruiei la r9roe> ">'4«eee •-

Aiterat^oiu and addltiona^^ W Carxr ^^ wor». wtldn a*-* 
T8-ooiii?crudiione or ^ty alteration# to wltn
t.'ie axeaption of addltione tCr-etaXf-4ueJ^eri, ^ r limit of . \IS ‘ M_ ..n* jwO .-la-e^n caeew

fie-«oii*truotlon end elteretlone of etseff-auartere require inej 
.'iu..ction of the Superintenden't of Wey and torite.

»■

S'

sxpen01ture,'“ can Incur expenditure wjihln the limits smictlyihed"V .
•r-

W.VI • according to the yearly alstriootion autnojis 
ttiglneer, under the foiiowin^ reads,, revenue-' 
a,8*, 8.a., V.I., v.Bx, v.6.„ v.a., thu:

;■

...
‘s

r
A
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a. atafr-4uart«rB.- KO officer Id t.M ^'nfirlne >
iutnorlzeu to •si'«a4 aoMy 1» aiterlag or repairing nlr >^:®0!i:rter» ,
* thout tUB iptolal tsaeUon of tu« ifcBia«er* \V

■ .

i-
•' ! ■

Kalnten^ee of 3ullciogis, etc.- can sanetim eitlmates for *' 
actual repairs ana nuOntenanoe up to^Rs.'lS'O/if (, Inolusire) unaer 
tile fouling scads A.Ul.i., a.iv.i., a.v.6., tne '
total amoilat sanctlonea wltnln any one flU.sAo'lal year to Se ' ^
wltnln tne llmlte authorised in the aistrlotetion shaet sane- • ;.. 
tlonaa hy the chief llii;lneer. A list of sucn' setlmatea to he 
Buhmltted monthly to the chief JCnglneer and the'' Chief Accountant.

8.
f-JQ ,

OjC Aucr-'

0.
contraotB*- can aooapt contracxe for aanotionao worice up to a 
malt of R8.2,600 eaon.

e.i;ontract8*- Can aooapt oontraote for Btnctloned wor’<6 up co a 
.i.r.it of Rfl*2,b00 each.

'-'Sid. Rates foi Worw*- can eet«i.« aoaitionai ratee fo? iwiks :
« eluded in any a^^reement, ipr^vlded tne value of euch adll

worjce doee not exceed tne Imit of tneir p</fere and that the 
total fflwunt of tft* entire eatlmate le n^t exceeded*

?fon^ /
. Ratee for woris.- Can settle aadltlonal rates for worAs not 
..d-ii in any agreenent, provldea that its Taiue of such adOl- 

lor.aa worns does not exceed tl» limit of their powers and that 
'.ttal amount of the entire estimate Is not exceeiied.■.r£ !

11. worea,- Lan dra» atorer r^jr Baiicilone* wor^
and for tne re^oupiaeut of their impreata. ■ 1®. .3torea.- C2Ui draw etoree froo depots required for eanotlonea 

in tnelr oiatrlots, ana for reco-upaient of Impreetr Held 0^ 
.neir euOordlnates*

i
{

IE. sxssution of eorXB in yotleh"pe .-^ Can authorise tse execpitrat 
worl* in their »nglBt«rlhti '-'oi*oh(>pe up to a limit of Rs.igo/v, 
fir all SoYeinMul aspartments, Eellway employees and out^WB 
Pudilo suhjeot to deposit of finds where r.eoeasary in aflesttW.

o<;., ,

«

.* •

- '

S'
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_____ '» Wc; icjta aHzi IB 3 a.!j ■.

irl«9 ■anWFi%pa‘'54r'tJ;»^'*rur,uai ■roritri“i.<’x. *.»«, can 
appoint, prcnota, reduoa >a;4 "'.c^'aHy tugsgei ,::. ^jyeea
dianrio^ eaiarlaa up to Rs.lsu ;“ir aen^aa irciiwlve.

l.a. Hag no power ae regarilA «'^(,)S!5>>t, igr a; 
boiaing an ovareBaJ agre^l i. (|lat/7;in 'rj 
reportlru; all such cases «■ % "lisamageif.

,.K
l.S. Provioafl there la provlSlor, tnej^eetln-atga oir.

a ell months provisional agreement'''sfap' snpioyse ur. . = r taB 
grade of a 3lrat Orada orriaer at a'e^iary not 
mlnlmura scale of salary of the post, 
to -the general Manager.

l>c. Month's pay In lieu of notice - m the case of locally engaged 
employees may grant a month's pay In lieu of notice to ac- 
ployeea whoee servloee are dlspaneea with.

atjaihl-K .1
llhAh

i .

rwing OT-IHSSI '. • ^loyees 
B ,.c amp^loyej^

^,lvaes aervi^ «aaer ate, I'e^ing to me jlanagei-nU eases W 
h*h sei/ere p^..'s-'«asat Is/reapimeiidea to an employs* drawing over

,1,
■ i.*’

H ,ryi -a jr.or.tn.
Q^i- ilng 1 

jortlng l^e ippolntment
the

w^inu ,i2i Aieu of notice•-* Ih ttti oaee of
,^ej toployees. saij grant a monti'e pay te ileu of aoiloe to ta^ 
ii,,,oj'eeo Whose servlcea are dlapensed with.

. SI

Jlnee.- can fine eaiployeaB af all grodas with tha azcapticn of 
first arada Officers. yines In any one month not to sxcaed a 
quarter of a month's euDslanc Ive pay, and within a perir «t six 
months from the date of InfllotScn of a fine can orcei i.j refund 
of such fine.

. unee.- Can fine Buhordlnatee-Including Clerae and Manlala 
lervlnt undar him. Jlaia In any one month not to exceed t of « 
):.th's s^hstantlve pay, and within a period of alx mcntba from the 
lie cf infliction of e fine can order the refund of Buoh«lae.

s.

teaveillng Allowances.- Is a ControMitvP ofitcer 0,' iCe- ;epait>aent 
Witht"pui>jj:5“of CoUQtareignlng'■trav»p.il-.Tg allow3i.«s j-araal*.. 'leBeliir.g aiiowancee.e- IB a controlling officer of hi* deparimenl 

t.-e purpose of counterelgnlng travelling ailowanoe Journal*.

xavahcss of salary ana irave.lliig iUtiowancs^- can gruri .1 advance 
up 10 a'llmit of oh» moSTh'S pay. V»s IrVveiiIrjt f,j. jc»:u.ce Tio any 
ueifser.or the staff of nig the aocuct aiv/j.oed cm
account of, pay shoulc oe'recowareii frls.'- the salary qf • ’ official 
In three equal nont/iy Instajnents,‘^HtinnIng.with the ■ ntvi Ir 
wnlsh a full sonih's pay Is Jrawt sael' the advar.oe-. e advaaoe 
of tfaveiilng ai-owancs shall he recaVgred U orli or. slssion 
of the Orriclai'e travelling allowapcy*.

K, *.,uvancee of salary mad traveiilhg allowances.- Can grant an 
.. Jic* up to a limit of one month's pay, plus travelling allowance, 

ffloer Including hlmeelf or suBordlnale of nie department 
Iha amount advanced on account of pay

, any 0
-ir ,iaers of transfer*

■.’.1. te recovered from the ealary of the offlcla: In 8 equal
.-.St ai.h.efite, beginning with the month In which a full month's

Xhc advance of travelling allowance. '.a :r awn after tne tranefer.
. jt.u os recovered in full on euhiiilsslon of the official's travelling 

The advance can only he given hefore the tranefer...hce bill.
e Biatlon from w.hlch the official Is trarislerred.

— i

Transfera and post U-gs.- can poet ail «n,| loyees ir rie •partmer.t 
othe'r'than Plrst Grade offloeis, also tf mutually agr. ■■ ■ letween 

■ Heads of Depart'Mntv conoeined say transfer any rent-' hie staff 
drawing a salary of rdl aultt taaft RS .aoW- Iier mansB^ :■ •’ Me 
DBpsitment to, anciner. AiJ. a'Ssh irans/sls heiiu 1-.'- 1 for
record Bit tie Or nolal Hi^et teSv '

^ > ■

.’.uaMTera.- If muiuaiij ugiovd cetweer. Heads or impartmente 
- lay tjalisfer, any memhere of nls etaff evuwin* a salary of 
-tnah li»d»0O/- Jler Renees. fTom Bla o*#ltfta*r.t to a-nother 
•-i:e’liaj.a^V'''’ e<!S>tfon. ah e'uSn tl&,9Wr» Biuet oe recoffled . 

aif.utea af^cir.'ioja*'kcwtings. in t^heee of a tracafer or 
raw i.r.^ sitar He Ir^irth* isanigei •» •lu^.ct ion midst first

■-r

f/ , --.I' u' .
y^yas.- Can IMue cheque service passes arui c«rd pasav to gil_ai»- 
plSyeee In jils Eeparttef-t anu ttelr famlHap.isai ti' 1, -irloyeJW 

■ on termination of service or whA". proceeArg oB leave i: acoordar.c# 
With t'd fulee In force. r-ir Jesue lugga^ paswos t_ there of 
<^8 staff on tranefer.

- * '

sssr-tiKsnaf’
ti.

ii.-

Ik"i ■■

.. ' j



'f'- - '■-

■ \ • VfiWv
' -^vC 
<v:_j ■^reeMgt of service^- within the lliclts sanctlones- 5- th* ' '

Annual wording BBtiaatae can sjeoute a inonthiy aerocre-t, with' 
any enployee helow th« grace of a rirst GtaCe Officer, 
the teroe anc eonCltiona of aervice «ta auo c^,;«bci£r tabs a 
monthly vertal agreement wlth-,iaClBh anC Afrioeij irier.ii:.3.

""" . 0 «

■ve to all J^o'Sfe'ee'^' ^ 
rules'In force.

7.■fr. ■ ■

•rj -
N

acoor^aff^ with thfr ru
• oa^rant oaeual Lear«i,ai'a^ le^e.- ci«-grantsjaeua.I .iewra^^o all iuhorClnate en®loyeee 

e^irit unaer him up lo'^Caye.'

Can eanctlon annual Inoremente to all employeae unaer nret,grace 
offloere within eanctloneC eBtimatae me ae per aoale in - -

yi. Can grant houee allowance in lieu of quartere aa per i jifce 
foroe provlCeC there are no vacant quartere.

/ 8.
t- ^'

. 'V ’»r:

' ■'

Has power to sanction to non-Europeans overstepal of i£affe M-.,- ^ ^ 
leare without psQr ana to gr^mt atienaloa of leare on mtJdioM v, 
ground When supported hy neaical csrtlflcate in accoiMpnoe with- : ^ 
the iules laid dewn*

11.
A'^vw, •A

'f' /\
T

US. Uae power to eacctlon the write off of ai-t lelse when rtcpmmenCeC ^ 
6y th4 ionra of survey, hul any Article of val’je 118.60') or over j 
legulree the aeneral Uanager'o easrctl'oh.

&
A'# rV C‘ y ,

■ Iv^
H' f-.n^-

1. Aucii Of ealarleeww On iUhmleelon of ollle 
-office; e, hae full powwr pelpaea only authorleed e'Blari*w^of=^he ■ 
,enar.ent and temporary eet WUehmente, trawelllng aUewglOM »ld 
u-y apecifil! payment.*, wiuob are provided for la the wrlciag<=roiie 
r; budget eettmtfM. awn pereoaal hlUa cmoiUd. heCTer,
.c ludibed hy the lo*al Au4ttor.

_.t Of I'alairlee.- On euhmlee'.un of hills ly reepanel':.* 6p-i^;*»!5|
haa rhll pOMr to pane duly aulhorleed ealarieS of ti-.e jeemonm;' 
and'Itmporary eetabllahmenSa, travelling allnosncae -.'OicVOg 
ana Budget eetlioatee. ine awn pereun.i.i hlUe ehouxi •eetWM ^j.y 

•1B»41ted 'ey the local auditor. ' ;

le. SeourUy..- dan malca refund os eecurir.y depoelta ff ^of.irtCBflpr*
upon the certifloatee of Keade of cepai tment^ oo'iqcgmel ,tf§t i-' .’ 
there are no olaime agalnei the contractor, t j^endl-
tlone of th* contract have he® fully compiled with.,' f v ,

1$. AudJ.

tm.- (jBh »s»Vw rel^indB of eecunty aepoatte of oontiectore 
PEtrihite* of Baa**, or Departafotg, Mawruea t^ there 

hre no claim agalnat the cohtractar, and that the eonditlohe of the 
xu.-i'.rmt have be® fully ooi^lled with.

gecurl
,,.01 the ce f

Audit of eontlng®eleB.- Can pass tc tne e«®t of Be - 'X) per 
mfhaem ¥hr each of flee, office contingsiclee of Pepartrcittal 
offloers, iuhject to provision in the worKlng-rolle ®<! Budget.-
eetiaatea.

.'j. Audit Of oohttagtneleeCM We t«;»6e ejswnt.^ Be.lOO prt 
rt:.9*s for eauh office, offUe iSfltWl||e8ftee of pepaBSeittal 
-Itloeie, suDjeot to jrovletoh th .th* worglng-rolle ®d Buoget-efe-
; 1 Cxi I « b ,

16*

I
. nrhBniw.lQc fln ti®e.v Ordere.- Has power to pma at dtsc:aM^ un- | 

ivoliSbla BhargeW for Wt.tj ,cnv>ii''.sei&i: on remit,lances ylmoney Voommlasion on money-or flit*.- Hae po**r l!«,^aBi' at dltoretlea 
c.voio.ibie chargee for postal oommt|alcti onJwsU'VCjlte&t)^ money 
ticer as ordinary contingent chargd*. — i < ^

m
erder as orcinary contingent charges.

IT#*.- Can-urw etoies required'for the uea of the auilt ®a 
iMHitt, Pay nan Cash ®a prlRting ®d Katlonsry Depi.;tm®te, 
10 furniture up to quantity emetioned.

dr1bh*‘4u4ltv*Ba
MpartMhte. V-... Stores.- Can arm stores requlre^for the um 

'0 cur.te. Pay aad Cash and printing ajlmwatdane# 
alio furniture on eaaettoMO requlaltlbu;. r

• ^ree■. Oaa p^ohaee locally pd^ty etoret for tn*'frees, up to a18
-'i^eyv Caxm«*.««

f'



T

-1 - 16d
£x.o»sB expenditure on estlmatee-and appropriations .- 

as? provlslcnally eunject'to Manager's sanation excess Wer es- 
.,a8 and approprlatlone, up to a limit of e p».r cejit (Wer the

or grantj suuject to a maxlmiuii In any on*:--oafe of Rs.aoo.

19. toeesa apendlture on Estimates and Apprnpn r.t.ir'r'. ..

oanl over tr^e sanction or ^
case or rb*200*

of 6 pay
eu'ojeet to a maxiirur' any ons

ias j^axges.- can pass against the provision in the wc-.jm sstl- 
ffiipB, up^ tne oertiricates or Heads of Depaiticonts , ---.ty eua«

RB %60 in each case, on account of oOt ^iin'. .• ooplss 
of Judgments, payment for Oouri fee etarnpe, and for ri:..:- dls- 
Dureem^nts, in connection wlir. c orpena at ion ciaiira or :^eeoutlons 
for Birior ofrances*

.irr lax ohargss.- Can paae against' toa peons ion in the worxlng 
- iinotee, upon the oertlfloates of Heade of Eepartmente, petty sitsis> 

exceeding Re.10 in each case, on aooount of obtaining ooplet 9f 
, payment for Court fee atai^e, and for minor dlahuraenants, 

3 . eotion with gompeneatlon olalme or proaaoutlona for minor 
es .

80.

.i;

.r. accountsMay call for such papers and supnlementiiry or addl- 
accounts from any Dlshuralng or iaceoutlYe Orflcew as he may 

- necesaary, for the elucidation of hie aooounteS but cannot
.;6h any extra periodical return, except under the authority of 

3 . ar.ager . ' -

21. Ao^gu^s.-- hay call for such papers and supplanent.ary oi addi­
tional aecounta from any DlBburslng or ixeoutlve Offlcs'.v as he 
nay cone laer neceesary, but cannot establish any extr? ,erlo^[^l 
return, except under tne authority of tne Xanager.»•

frher.i or buildings.- May call for such InfoiuaWon regarding the 
-.3u-.ey of Btaff-ijUttiiere as will anaura the dueneecoveiy of rataa, 

mJ tya proper accounting for of tne same. ./

22. Rent of Bulldi^s.- Ray call for such information reg.oijig tns 
occupancy of etaff-juaiters as will ensure t.ne due rect ory of 
ratee, etc., ana tne proper acoountirig for of the s.uie.

irrecoverable amounts, etc.- ZiB power to wrlta-olr, without 
. -;e.oe to nlfcf.er authority, ouc» not oxuredihg one rupee in each 
..3. '.-.icn ficm any uaua.e may na.-e cec-diie irieooverable, or in 

tr.t are such <*/Bnouia le paiaec though not covered by ord 
dan also WfitarOff Blmiiar shk?

■ -•g ten rupees In each cfios woen fie 
—, or, reference, sanbtlcu sur-r' a CoUfee.

as. rrg.Covral^e^ tuBOur.ta. auce~ Haa power lo write off, out r#- 
©rence to higher authority, rfune not exceeding Be .6^ - eapn 

caBe w.hicr. rroc^ any cauee have p^come irrecoverab^. or In m« 
juogeiMnt are eucr. ae ehouiXl oe paesed i nougn not covd.-r.: hy or- 
dinaiy can aaeo write off suir.e above ?s ..s/- and
not excoii’lng ab*30/- in each caae wnen ne le eatiafiei 'bat 
OovemiTAnt wouM, on reference, sanction sucn t* eoure^w

r--ove one rupee and not ex- 
' stglafis-d that covaimsent 

All itams azcaading 
• ,ee mU8t, Ixiweter, bs rsc,''iaed tluarleriy at offlolal mSbtlng.

Tf r

{

*xtsraf.2n itt rates of stores.- Can, on tie certlfieale of 
er utora^eeper, pass alterations in ratM in ali casea of pur- 

(Jf, uy tne anef Btorexeeper in tne open maryetj whan the aotual 
10 not exceed the aanetlonea rates by 6 per cant, subjairt

Similarly on

24. Alteration ir. rates of stores.- dan. on the certifica-.-; 'f the 
dhler Storexreper', pass alteration" l.i rates in all c^h of pur- 
cnaaee by tne cnler siorexeeper in tne open marxet, wne.-, tB* 
actual ratee do not exceed the sanctioned rates-by 'J.O'"-. subject to 
a maxisnaa of Rs.ioo in total value in eaefc case. di3...xly on 
the drier Storexeeper'e certificate he can paejs purcha?,-? lOJl 
in sxcass of sanctioned -Juantltlaa.

, :iaJlmum of ha,.l00 la total value in each oase- 
..lef storexeeper'e certificate ha can pa*s purohaaa s per cent 

- .»se of sanetionad duant Hies.
(

ie’aTi arrange for tne executio;. of worr m tne BrtBe fc: : T^rnoer.t 
UBportniante, Railway- empioyeet, arfl the publlc^ut jec*. ‘ 
ae,^08lt of fundd wner. neceseary ir. advance. No wort 
to cost more tnar. hb .600 can oe un^artacan Bitnout re't^i no© t 
tne Oenera.1 manager.

2^.

I.-.rrore in vouonsra-- “Can pass finally arrora of one anna or lees 
... vouonera for payments, qf eight annas it soucnara of or axceea- 
•e.eoo in amount, and of one.rupea in vouchers for Rs.i.OOo or 

such errors aua not to b4 oTerlooxad as s msrtter of course,
..us Oiiaf Accountant oust use his dlsoretlpn in aaoh caaa, 
er notice should bs tsJcSB of errors or not.

♦ ' ■

r\'
't

Vouchers mot drawn up In^roper form.—flan accept In audit 
wnicb fulfil all aaasfitlal TSflulremanta though not drawn 

... praaorlbed form.
A' * ' /.V
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* m 4^y

, ^............jw filwwWseiaiSaxiM er”Rs.tk
x^.lon« ppjiiion coteit^a;^ion^^
L*»«-Ke^.^ 'i&vAr oa xaga^'ot appoHAnastt oilai3tii.mea 

•«»rgi» toJJl ovazaaM •$iaagieitt« or hi?* antaraa 
a«r*«Miix with tbe (Ctona ‘ '
Sapartaant, hvt oaa 
auch eaata to tba aaad of hie

r tv

, of aopifiy-- 
antaraa into aa 

Ma&aear ox tha iUst or tba 
. auch anployaaa xapo’^lng all 

Dlpart aant. '

« •Kiaa
anafti
aualMtid

Kg*# Ca» fina ai^loyaes of oil graaaa. with tha exceptloa or 
RxSt Oxada Offloara, who ara earring unlax him. Pinea iii tow 
ooa Eiooth sot to excaad a Quartex of a Bdnth’e euhetantire p«r» 
and Within a paxlod of elx wnthe from the date of infiictiott of 
a fine can oxdex tna refund of euch fine.

la a oontroliing offloex fox the piupoe* of ooimtera ignlng ira- 
Talllng Ailewanoe Journals of meilbere of hie Staff helow the 
grade or a firat class offloer.

a.

MSa.- can grant Casual leaco to hie enplcyees anfl their faDlllaa 
In aoeordenoe with the rulaa in foroa, and can iseue^the oeoeseaWpaaaee*

6. ifeia and Can poet w*thln hisjowa dlstrlot any of 
_ a salary not aiWaedlag RSkaoo/- per osnseis 

reporting to the Bead of hl» Dapaxtaent the posting of any av 
?i3?**"*®®*'^* *?* henlal grade. can arrange with other mat riot 
dffloart of tht Traffle mpartment the trahefar^of any eaployee 
draaring a talar/not axceaeihg Bs.soo/- 
tha head of hla hepertmant tte transfer 
the Bsnlai grade..

aKpiopraae

per nanawn reporting to 
r of any esployee ahore

a. Can .aaus eeiTlce ohaqua paaeas to an fe staff eamloyed in his 
district according to the rules in foros.

?. OT^itolyoa»— can sanation refund of overcharges on goods and 
^001# Irafflo, and refunds of passenger fares proviasd such rs- 
Ilinds aro'oovarsd Oy tariff rules. (hin also sanction renlsslon 
of rent dOBurraga and penalty chargee up to a llaMt of Rs^o in 
oaiih case. All refunds nust he UBisdlately advised to the 
JttilTlo l/aoiigar..

I'l

3.
f.»

eanotlpn payment of clalnie up to a 
•' ’ M'.Bu la i/>ai>h oaae. IVll particulars of aaeh oats to,

; / P«. Apu?^til«'d to the '.raffle Manager ISBadlately aftar ssttlasie^^.i

'Aown extend tas avnUahle period of Re-

■0M



mmm ??
. f

.piv^iv-fli' ’<,s4

tyf^c-<

ii^: ■.■S:u

^il
z% e

/

3MINUTfi. : >- a
f] i

L-

r ::i
■\

■ Jf- LaifW^,

ri-Hmd. '■- i'P
■ ' -'- t^-ti. -''0 AlM«._ - -\r>'-

'*■ AmtftI,

•rJ KhMu

/:

♦' ■ ' . • • '

;..rv 1




