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.-,.yrvp,-vj.v S ^iri o^r-cfommiiaEioner T.Mooro 7^;. ^
•n. .:\ -

.13th Jamiarv:
..5tates.-that-to ^nt Asians s^e -leave 

- 4 -'rules as Asians in Kenya (kivemmenVwould;;Debt 
feHailway-Servioe; £30,000 annually. ; : Enolosos

memorandum submitted to Railway Council, who wore 
’ *-Unabie to recommend leave conditions be improved

^ to standard adopted by Kenya Government. Recommends 
matter be held in abeyance until decision reached

conditions of service of Kenya Governmentre

: Service.,;

As the proposei ■ Oommission of Inquiry 
into; the terms.; of sorvioa of the Kenya Givil ■ 
Service is being postponedi until .the position as.
.to a unified'Cdlohiai ;Service has become clearer ■

(the papers are in circulation but Mr.Eastwood 
tells me tliat this is so) perhaps this question, .. 
which is one of leave privileges, might be decided 
now. ■ , ' '■

A study of the very concise memorandum 
accompanying the despatch repeals .the fact that , *

-there is a big disparity between- the leave 
conditions of the K.B.R. servants and the ordinary 
C.S., to the disadvantage of the former.
High Oomissidner makes no attempt: to pqncoal this. 
But before any decision can b’e;-taken "to improve the 
leave conditions of K.U.R. servants the following 
questions should be answered. ; '

1. is; thoinpresent ;lQaye:ati8quato?;- 
2.. is an adequate: supply .df labour available under 

present conditions?
3. is there any other reason which makes the 
■ unification of the two leave systems of 

paramount impbrtahce?

The

The .
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/ 1. !!i~/^.i Qo^^^i"sji'otier T.Hoor^-g

'.rules 3s‘ Asleinsfin 'K0nyE|^'{Jp would do6t
,i?ailway;; Servi oe,: £30 .OOd'anrnwIly. ■
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B '"iif Bnclpsas_____
! imemoreuidun' submitted to Hailway Gounoili who were ; ';; 
^'unabie to roconmend leave conditions bo improved 

to standard adopted by Kenya Goveriment. Recommends 
i matter be held in abeyance until decision reached 
; re conditions of service of Kenya Government 
; .Service,
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As the proposei; Oommission of Inquiry 
: into the terms of service of the Kenya Oivil- 
. Serviceiis being postponed-until the position as . 

: to a unified Colonial Service* has' become-clearef '

Is
\

(the papers are in circulation but Ur.Eastwood 
tails me that this:is so) perhaps this question, 
which is one of leave privilegesi mi^t Ijo decided 

; now.

I
I

I
1 A study of the very concise memorandum ' 

^ accompanying the despatch reveals the faCt tkat 
-there is a big'disparity batvfeen the leavo 
conditions of the. K.U.R. servants and the ordinary 
O.S., to the disadvantage of the former. : The 
High Jommissionar makes no attempt to conceal this.

^ But before any decision can b'e taken to improve the 
leave conditions of K.U.R, servants the following- 
questions should bo answered,
1. is their present loayo adequate? 
a, is an adequate supply df labour available under 

present conditions? ' ' /

3. is there any other reason-which makes tho^ 
unification of the two leave systems of 
paramount impbrtanoo?’'
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TTJio-'answer, to (1) and' '(Sf-'is- ol’eariy^^ 
i in tho jioditiya: ^S. l/io ^a'por mdntll;X|he^;;:; ; 

"-j^l^av:a-^4nted .-f or7departi]iental-pea5ons-)”shtn^‘d'~^ 
7'be-sdff ioiont. This is ■the“opihT(hd‘of:

.• ..5- . ' I•y-r.■■■:•

'iv
. Gpndttfqns oT tho' Kenya ;Gq7arreii6Vt''WryThe i .and

pat~oTlhTTM^yrte laHway idministrhtionv ^ - ■
isnt that is not tho;:point, raised in these papers. '
The K.U.R. -Asian servants aooepted: their terms of ;. ■, 

iseryioe with their eyes’-opan, those terns.)of service, 
impose no-hardshipi there is nothing to show that 

_ they were.-aveff led to expect similaiity of terms with 
' the ordinary Government;Service. Their ."grievance"

■ is,hot such as to deter others from entering the 
, IaerviCe and possibly they would be happier-with a ; 

"“!"grtevanoe"-than"with; that "grievance" rightedr 
1 should therefore be inclined' to reply 

to the, H;0'.T. telling him that the Secretary of- , - 
. ..y'State has now re-considered the question that-’he,' . -

jfinds hp ground to justify the revis-ion at the . 
ipresent' moment of the leave conditions of the' Asian 
istaff of the K.n.H. and that the K.U.R. Asian Union 
ishould be so informed.

i-''
LZ. i ;*Vt.:-

';.h

r."
X. ■:^7, m

'j;^;7^^i^:SySlic5ip,7-hee’lei1^nshoih3ure-^'7^

■ ■ ■■ -"ri59S4'lfl%ed):., I'Siok 'lshvs and^l
Jseem'iadeqhate.' if not libefaf, and .the supply-of 

- jlabour required fully.meets, the Administratioh’s 
[denands-under existing conditions (see paragraph

■><V ..f.;<»

J

'-j
;•

-i
; 2'of despatch), I find it difficult to a^ee ]

;vath Hr.Oliffe that the latter condition-is not a.
-i ;-rfi

I ■ t''r-worthy argument in favour of no change in the 
: existing condition^.; (see minute of 7.2.30 on 
: 15904/30). The point that I woul^d stress is thht ' 
.v/e should be satisfied that the present leave 
granted should be adequate irrespective of what i ■ 
other Government officers are in receipt of.
If we are satisfied on that point - and I think 
7/e are - then the fact that a plentiful supply of 
labour is available and willing to accept Szisting 
conditions is an added argument in favour of no , 
change. ' ' :

f!';V

I

. i
■rv

m
f.s.- i
IBmIBtm
li

G.D. Gharaberlaini 
2u/2. II am vary sorry that I have been.euoh-an.

; unconaoianable time In dealing with thia. Whatever 
the merits of the case, it is olear-that the■Transport 
Adminletration not in a poeltion to make conoea- 

; aiona at a ooat of £JO,000 a year. In I930 they put 
: no money to betterment, and in fact, probably had to 
; draw on their email reaorve fund, The Betimatos for 
: 1931 dnat halanoo without placing any money tol 

. ,! betterment or roeervo, and I aeo from page 9li of■ /

i "Baat Afrlqa" for the 2nd April,1931, that "The 
: Konya and Uganda liallwaya are ourtalling sorrces', 
and retronohlng staff. Already a saving of £230,000 

I la reported, but the ravenuo lo expoetod. to show a 
; ohort fall of £432,000. " If this were the final

ill/•-
The only argument in favour of a change 1is that T.anya Government and Tanganyika Territory 

Railway servants get more leave than do those ini 
' 7 the .iailv/ay service.

a
iiTo unify the one system of. 

leave ivith the other would cost,£30,000 and to^
ii jf-

spend this in a time of financial stringency, 
when n.lJ.K. labour is not "sv/eated" labour and 
whan plenty of Asians are v/illing to-accept tho ; 
present leave conditions seems indefensible. If: 
any cha/v-o towards luiification is desirable 
surely it should be in the revision of tho loavo^ 

. _.  conditions..,;.

i
it
ir'iV

p®./

ftps
IH*
ft".”position'

’ft' ............... .............. . ''ft f I i-V .. '—'''--"■'‘"'"'ft--/5



N a
•'. i;.-.-r-- I 
------------------------------------------- ■ ■ :

\ ' r a'V '
1 ■ 'f..

a.i^bBttlon, it maaiv, ttie whole: of •'the :reBar^|^>.

* ■ '

■V?' -■•: 'i.

jwould-ieT-BwSnweaTip
r Inapeotiph of; tbe-hnolosupea-^o- tha'@'

>r BuggoBtlon thot Tnotaod of the -eiottar haing-Ieft‘■bs
.1

In eheyonoe until a deolalon hae been raaohed with- :

regard tj) the ;oonditiona of the Ka^a SerTloe, it
might be ooneidarod at the aama time; /haying also

that' it la aaaumed that the GoTernmantisxtif .Uganda

j and Tanganyika would he oonaultei/T'

r{Signoa)H.T.Alien.
- - 14.4.31.

V

@—. , , ‘ deapatoh^indloalae that .^the KanKeovornment aorvloe
in Tanganyika,, both ■Government and 12 t-2

iRMlway, .ix£^?'0 nmch-mo^^^l^eroufi-terms t ¥
t

jiCanya and Uganda Railway Aaiana, 
iaatiafied himaelf, after examination, that the 
jl924 Rulea were fair and generoua to 
jof the Kenya and Uganda Railway. On that baais, ;

- iterms in Kenya and T^anyika are; over ;generou8,_ .L._ 
jand peraonally, I ahbuld have been inclined to i ' 
;think that that ia the oorreaiyfiBTij ^ j

, ^ ngcLteLf nCf\j^Uci>

7 Reply that in view of the finanoial 
situation which has developed ainoe the Secretary 
of State’s deBpatoh H0.30 of the 25th February, 
1930 was written, it ia clear that no alteration 
in general conditione of service involving 
additional expenditure can be contemplated at this

Ur .Thomas Si

1
'v

the Aaia^^a
■ -1 :

Mr. Jefftiea.
.u

1
'I think you should oome Into this, or 

at-'any .rate aee the papers.. Note eapeolally . 
the last part of Mr. Allen’s minute..

1

■ The "local”
inquiry awalto the Unification Oommitteie'a report,

I but when they hold their enquiry in Kenya, itj.
1V '

lii
liaaemareaaonable enough that the conditions for

locally recruited Aaiana both in OoverniSent and
j Transport Adminiatratlon should come under review;

(signed) A.C.C.Parkinson.
^ , -18.4.31.;, :

TTe can’t make mucfi^'of Mr.ihomao' decision 
I in 1924 that the 1924 Riilea were fair* and generous, ■
s - - ■' ■

; since those Rules have the^elvan been to some 
j extent woraohed olnoe, and, as It oppaaro,they do

' ‘ ■ ncui
\ not^at'dll repreaont the same standard in relation 
i to the conditions of similar public aervants In 
I the Kenya Government or the T.T.Railwaya.
i yharef wbtr t.tin-f. -hny
I general review.of the oonditlona will non have to ,

: wait to bo taken.up with the Konya Enquiry, but the 
! High Commlsol oner might be askod to oonsider at 
i whother, in ouch mattoia aa Roiigloua Holidaya,

(para.8)

2 on 15984/30- 8
ISI

1

ft
I?!
.11presenVtlme, and that in the clroumstancea., the . .

is of opinion that the" ques- ;
«
IsSecretary of State 

tion of the revision of the. Leave/Bulee/which h,a 
does not desire to prejudgo, should he deferred ;

I

*i

until the financial position improves, and 
enables the mattpr to bo considered on ita

that the union may be informed i 
As regards the last three lines

-.r.
I'■ 2^-*..
i;r*.merits, and aak 

in this sense, 
of the despatch, if there is to be an enquiry 
into the matter of/looal service in Kenya, ns

I
2onoo t

dlatinct from the Colonial Servio^ it might bo 15
:

desirable in such an enquiry to include the
And this

fttn [y
tf1.

oondltions of oorvloe of Aslatloo. 
point may bo oovored by adding to the doopatoh ^

if

!\
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i=|Vai^,.Q ypSitraSrdlnaiy'^eavo w^Hout 
^{^raBT5-7:)^^Tii9dlcal le^^>:^yergBM on~^ ~ '

[judical ’ cartIf idate CparafVi)’,'' dome' Imp^rsmon.^; j 
mado in th'o-oenae a'aiad for by tho:

' ■ ■>■ ■ ■ Union-without Involving any npprooiable extra .. I , - ,

■ expanad to fbe Hallway — *

. Cdt A in'Mr. , Allanta minute'we ,^ouid ! - .

. (Hera. Vara;^S-

:vO-' ■

i)'3^

.
>t<^ SI*4*4X»

■f.

i avoid the uae .of the' term "Colonial Serv.lCB'* as i :-
1 •

, Sc^ ■ excluding a7!lpcal" service. 7 Can we^say'
■ ^ tinon-European" in this instdnee In place of the

term "local" aer.vlca.—and-omit-'^a9^didtl-not-:frdin~ 
the Cofonial SBrvlce"1.

\ , ;:■■■■•

Vv^f'-^r lUiW-. h*^~
vA-r

' j.
i ■

• ■ ■: -■
-

6 May* 1931 ;
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i ^ b^Flbs pF THB HiafTOOMMIflSIONBh-'FOB TBAMBPoSt. 
:-1.'.;:;Oovebhmpnt;H6ubb,‘-, .”'|p!B*TOA»tF9,e^

i KBNr*. ■m R E 0 E I V E 0 *'

■'" — ^ JanaBry 1931.^;
: • GfQL.TOFFfc i-i^3

WioraV'"
.. I have the honour ,to rafar to my despatoh 

': lEiHSPOEI Ho.ieS dated .18th Ootoher on the Question of 
leave rules for^ians; in the s.arvioe of: this Jdministrat- 

_ ion,' and to stats that as a i-asult of the examination of 
‘ff--; the-subject in datail-by reprasentativas of this .iflm^ia-. 

tration and of the Kenya Qovernment, I/found’that if 
■ Asians'; in ihis Administration ..................... .

. Asians, in the Kenya.,aov6rament, it would ;

• - mean an additional cost of some £30,000 anrmnny to the .

I Eailwsy Service.

Ho.i *1.

were given the same leave’

•t . .

I- aeebrdin^y,iuader:the terms of the .Railway 
trder in C.ounoii, referred the' whole matter; to the Railway 
Adyiaory Oounoil for. their ’obnsideration (a copy of the •

’ memorandum submitted■ to the_ Council is attached), and at'' 
their last meeting held in Baoember. 1930, the following ' 
■fiesoiution was passe^ Upanimously

3.

MISlSiE"
, . ./"Oovemmoht for-the following reasons amo^

: .;^!!'othars .:.-.( ;■ i - '
. ,9(aj The Aiministretion is. to-be run on ■ 

Pbusinoos principles and it is erident that 
nho supply .reQuired,by. the Administration . 
Tfully meets the demands under existing . - 
?oon4itions of ^rtioer j i-
9(b) The additional cost, eBtiii^te.d at. :

. ?£30,Q00'per annum should notr.be ihourped; ,
' ' " ............................ ' ’ ' ' ’ . ;' ,(o)^.

• ’V'. 3

v
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;;:0rf^foi5nation:.i'oo6l7ad, ItVlo seen

- -yMministration are more favouralble than
nthoso now o«oroa'by private entarpriaa, ; .

;•. Snoroover, Cotmoll' is aaviBed' .thatTJlsiana.:
■ : . ?^e no longer being engaged by the. TTganOa

^ !!8ove^nIMnt on tarme implying pensionable 
■ JJstataa^Pn-bohefita/froi a'PSovidpnt ■

3. _v. X hoii.the-opinion-.that.*tho--linanolal position-...

of the. Hallway is. at'present, such as not to admit of any 
Inoreases'of.espenditare in the matter of leave or pay

oonditions,.and in fact, a rednotion in these respeota - ,'
may. have rto :ba seriously opnsidered in the'near'future. In 
.this oonneStion I invite Tour lordship's attention to. S:-,

l(>3i^^3o despatoh Hp.751 dated 29th November, 1930, whioh I have

sent to-^ou'ln j®' oapaolty-as Aoti^ Kenya,- ’

".inwhibhit is pointed out that there is,a-general: -

, tendency tor. the unofficial' eiamenf in.kenya to-orltioisa ,

,j the oonditions of service'of Qovernment enrpioyees, as 
,teing;;6n too high a scale and, this is a criticism'which i' 
is eg,ually-.applied to railwaynervonts. ' .iny steps taken 
at preset to improva_.tha-oouditione of .service of Asians , 
in the Haiiws^ would therefore; be most unfavourably . 
received both by the settler anid oommoroial elbmants; . 
espe'pially by the latter, who have in the past not only

rule given iesa favourable , leave oouditlons to thei^ - 
■ -Ssion employees than-the Hailw, tut at the moment ;-owing.: .

. ; ^to the general, depresejon,. arp in several oases '.offering ;;

to their empl(|'o:ea either still-less favourable' ' ' ''

oonditions of, Bervioe, .' or dismissal. : ' ■

I have Buggastad in iny despatch as .Acting ‘
V'jr &oysrnor:';of Kenys^ rajferred to^ iu the ^reoadihg p^rlpli,

■, - that for looalj^- reoruited -Europeana it mi^t bo. po'ssible 
to deyise: a eatiofadtory soherae ..for. opnaitions .-.o.f■ service, '.

: r ' would not parry ,all ^the , existing pniviloges'of , :

;f ':.leave.:

No-I tiv:

■ . -

£

as a

-«4.

. '.v

:r^'u.v"v;,
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•-•>-'•:S^ oame Teoari- : ■

■•- to miMis and I donsiadr that ido^ly 'borrL , / 1
.7

i
,; r IndlanB who have spent.oil -thQlr early Ufa Konya 

haVa hot . a valid claim f or-aH the ^ leave, and. paa^aga;: 
oonoesaiona which heretofore have haen offered to

I
1.

todiana reoTOiladln ijidift. '" :
I thereforB*racoDimehd, aapaolally- as thia •• Is.

: Administration has, ho' diffioulty whatever in ohtaining ae ; 
-““ ' -mahy-Aaians- as it-regnlrea viler ■the 'praaant oondlti-onB, /'

% • t__/. .... tha¥Ydur"£orasTip“shonrd“taie”ho'W^ preaent to •

. improve; th^,ieaTe qohditlona of Asians In the Hallway
Service, and , that the matter should ;anyhow, ha held Jn..,^. =

ahayanoe. until a deoislon has .hean reaohed-Wit^^regard to ; 
the odnditiona of sarvioe of the'Kenya Government Servioo. .

' , i
v-

a.
'4

il

i1 have the honour to he,

.‘l^ylord, ‘

Tour lordship's moat obedient,,humhle

servant.

I
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HIGH COMHISSIOjrER., . , 7,
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Fob'HAli;WAYW'^IsbRY COUNGIE:

‘^P'- j

for Mnsideration ty Council,- are : ’ ;

. -.ana •

vAttaaied,

(i) of a
Particulabs ;

AND

Iha MSnlrtrotion^^AslM ”“ve Iri'^egeB ^

ri4^“iB5!Sr^.SS &S1?S“j Ilf
'- Kenya r»'»'' ' , , r -'■

iMtruotiona given by ine Beorotaxy of State, at^a sere .
Hs.S’l'SS SSS.SISSSIJ^’’'^^

The High CoraalBaioner arranged fot a Meeting to 

examining the whole queation ao a aumSmhe, ■ -
SSffiS
•In both Servlcea.were assinilatea.

thl K^ya; "
Government and tho Tanganyika Eoiluoya, • - • ■ ■ ■

6. The High Cmiminaioner has inatruoteffilffiat this 
matter be referred to Counoil for advice vmdeT. Clqra^; 14^1) 
■of'the Tranaport Order in Council, ■ '

■ 6. It will be' Been from the‘'>'Annexuws Mntioned in 
naragranh 4 that the differencea between the_ABtan Leave=

, ' irivUeMB applicable in the Kenya Government Service,and.;
,■ tooao applicable in the aervice of the Krapa and Uganda ,

ailwaye and Horboufa Servioea ponaiat of ;—
AnoiP,miATIVS LFAVS.

f

Hemarkb :

Ke

5
. f

p.
•' ;

Clericfil Staff:7.

i

•?, V-

1 '.i



m 'W ; V:k'ti.R./a43;' \\;

: 'A! ■■ ' memorandum-foR raidavAy ? AD^asoRT
....................■■ ..................................................................................................................................................................................................

t
STAFF 0P;raE

r-•'.*;■-:-;":,v^ ■.■■ ■•,•••• ‘________ ___________

__ I I J -------------------^^ ■ • V-. ■ ^ ■•'■V

' • - ^ ■ At-ta4ed. for consideration T>y Co'unqU,. ore t W
/

I ^PABTICULABS

and/ '
AHB V

(3) A copy Of the Secretary of State’s^rCTly, dated too 
' ■ 26thTehruary, 19S0, In ohloh It ol^ he seen, t^t toe Se^St^ of State deaiMS.too fl^orlty hetoec

?!JS; fe.'SSSSfM SSiSi^^it *1?

t
Rbuabrs:

Kmya >'* *”

SaSine toe »hole questlon- so that a aunmog.mii^t .he,. ,pSS BhOTtoE toe'dlffeitaioBs^ehitonow e^BVmd. m_ .
e^Sto oX ffhal the coat would he if the leave priyilegCB

• in hoth Services, were aasiailatea*

■ sffis«sv&fg§as*ss‘£?rs,»^Government and the Xongonyika fiollpayti.
6. The High Conalasioner han InBtniotedJto'at tolB .

matter he referred to Council for. advice mder Glaw^ l^Vl 
of the Transport Order In Council* ■ :

Qi It fllll he seen froia toe"‘AnnexuwB mentioned in
fS®gst»S.S!o«SVM5^SS»
toosa appllCBDle in the service of toe Kenjia end Uganda 
cailways and Harbours ^rvioes consist of

-I

rJ-
i

'z.
i

. AMraUMTWgJ^ASl.
Olnrlcnl Stafft7.

Kenya Government Permanent.Asian servants are 

Clerical -aervant-of - tljla 'Adoicia tratl/ ViA»

r:.'



AUVI&ukx v
{■m-r

-~r ~^Wnm-ClBrical Strrff t
J-:

on,...
(A) FOR ngPABTHaraATi REASONS. AIID (B) ORFaktioblam 

&“•.• 'r,- 
AND

Remabks;

LEAVEJJRMl?™
>IMIIIHi1MC1RI1I)1|iR‘
(a^ Leave OT-nritea for PeDSTtaental reasons;?•
Aslan Clerical Staff: ■'

The; folloai&E iilll lllTistrate the. difference J- 
, Kenya Government servant prooee^

Difference'

,..81 dhSra leave
.I

tt\ •• •
II -II

« to Jf ^ V ••••••••••••••********* *
»; •

.109 days leave•«

‘;s
B4Difference-



. -•.;-.;i.-* '> ■ ■ - •'•■ ^

y;i > K.U.R. 648/
Il3tv

-.-i. rw ^i.:.
'i? <r
;7^3ddjzot;

(b) OversBBB leare grantefl on Hedlcal.Orounda.- -

months service.' , ,i
pABTIOUlAEa

AND
In the case of Government Asien Permanent servants 

with less than 85 mcntha sorvioe, overseas stole leave to the 
extent of three months on full pay in any one period of 
twelve months is given. A corresponding Railway servant' 
would he granted only such aooumulative leave as he had ‘'' 
eemed (i.e. at the rate of 26 days per annum for Clerical 
Staff, and 20 days per annum for ifon-Clerical Staff) end f 
provided he had completed not less than one year of • 
resident service.
EXTOI3I0TI OF OVERSEAS liEAVE GRAtHTED'OW liEDICAL OROmmS.'- ■

9. The Kenya Government liually allows half pay in 
these oases up to a masMum extension of three months,
In very speotal cases full pay is allowed up to a mAxlmtia 
extension of three months. As this Administration allows 
no paid overseas sick leave vide paragraih 9(h), i.t 
follows that any extension of overseas sick leave ^s Witiiout

Remabkb;

pay. ;
lOCAI. SICK LEAVE.

t
10. A servant on the Kenya Government Permanent , 

staff may ho granted sick leave on medical certifloa'te 
with full pay, up to a maximum Within any one period 
of twelve months of j..i,,';,...>'91 days'

The AdminlsttaVion's porvadt 
9Dnld he granted full pay during -ohy' 
abe calendar year of

• Bifferen'oo' V
governing condition ''oalendar year" appiicabj 

■ in the case of the Administration's aervants.would, under 
certain rare olrchmatances; ha mpra favourable than the i 
governing condition '^within twelve months" applioable to I 
a Kenya Government servant. ^

..60 ”lU:^
81 ”

The

AVE,

•11.
I

..... 14 days■v;

«.,. 10 dnvB
W. .



1. *..J

K.U.K. 6i3. \\\ 'il
V ■•

; A,, S'rrr'S^^MteM^NDfllC^RlRAILWAY: A
■'i

4;-!:-
•p«Ratm fynn)lTlQH3<t.

isv

Deck Ho paBsase,

f'Gj servenits./V ; fiiiaBg BtBftfr -————-------

, V 3^ Baioiy a^40 to' ;

' ' " M«.c.a.oW. -

( li■ r BimiSH• \
■ Deck ir , :Deok,'

JJV. Deck*i-

1
Second CloBB. Setod Class.'i ,i

;'■ \.|i[nn-Clerlcnl St^li
1 ■\

of ialaiy oif less , 
per aenBem

vnnn AT.I.oi!?jaiC!E3.

Ho pasBoge.Deck
'ylIf:

• ■:/Deck':AH
Dock ■\ 'i:i iDeckV

Second Class.Dock
^ ■

Second ClaBB Second Classy

n
entitled tr/I, '■ .' - ^ : '. y ..\''-

' ... flnynrnment Betriaits. ' K>P.R;&,Pf

aui5V48

I
1

( Second olaBS' eMe3b . •
a.l68 
a.80 -

Sfejond ClasB retnm
a.s6Deck Single

■KctTannrj jfjgsa. ****“^^^ck Retain a.48, ■ w-
?:The eiplanatlonB of these differenoen are ^

aio*
rtinlcrcaco betticcii i ■ , i-;-..

! :!;

\ (a) the cost to the Administration of d paesagp slth, . ; , ;■
—4----- -J:ood,i8n^___^ ■' ^ :;i ;■■■ ;■■, , / '^^ vi

; (h) the cost to the^AaolniBtratldOCd-paMBge^em^
jtood* .1'

•mm.



;
»; KT C‘

T'H":
.■•4:SuBJici: ' ;,- '- -•''-----

r ■ ptflaAfiR comrifeiKa* , ■ii-

>-jV

Deck Ho 5£^^Bago,

:,A;:^p';:iavv>A-"r' '■.'.:A--

.40 to * i
"V- ■Hook j! V 'Heok^; .

Hecond Claps Beck. ■ 

S00(aa.ClaBBy,-3

^ . ■-'l^nn.jOlBidcal' S^pitT.^

r

\\,/ ,
l'

\,
Deck Ko passage f•: /•

^r::m
tM'. I•: ■*.,Book.:; jBeckcm
■ I

Beck .Beck 3
IIn receipt/ of salary iSi.260 to 

— DenaeBi.; Second Class.Beck; a.a79: peij 

vnon almmces.^ : -,

!
Second Class Socmd Ctos, !

....................................................................................................................................................................................' ■ ■ ,:,

■ K.n.R.A H. BieTTantav-^
•a.74/7J^_: ■■:.■:;

:■ V"'.

»
\k' ■entitled t-

flovemment sej^anls. 
Second class ,1 : ffl.e8 

: a.l66 : ■ 
a.80

Second Clasa retnni 
Deck Sin^e

't ■: : at.85
\v •.-

"a.60•cDeck Rettnn
The /eiplanatlons of these aifforenoea aro

■I'aecondClaB^--^
^aiSEeronce'hoteeen t

]

V•■: i*-\
:vv/li BCtuai

■> (a) the'cost ^to the Administration of a- pwaage «ith ^ -
■' ' food, and ' ■■;!■■■■, ■'' '''',,

coat to t^/Atonlatcailon orarpMsae^;:®!^^

I

-V-



‘■-■v .'V ■

i:
r:~ ___ _____ K,UR,:543.

liiS^^DUMnroBf railway: ADVIS
‘ ^

;.■

■ >■ ■

N)S : ; -'6 - ■ f!
: Beck'PaBBages. Goveraiimnt iSloBanctf^ls. eri. artiltrary one^

nvpW Tnony Vfiayfl CLftO'#' ThC’^Adifllnistra'tiOD.-8 flllOW^CS
|h^aotuardlfferenoo In the oost of a deck paDBi

THCIDEHTlAl. ECTEHaES. .

14. The difference, it eill he seen from Anne:^e H,gs;«fi.s®=5ss
-IS, -3alaiarielng--the foregoing,-the-poBitionTis“t--

Estent to shioh Govenimmt

MiSra

s
iiPaetioulabb

'IAND
=1Bemabks:

Eatnre of Privilege.
:i>
i

I.-: - 16 days per annum.Clerical Staff 
llon-Clerloal Staff

ative Leave
; (para.7) It II It20

Leave for departments^ Clerical staff nho 
reaflons, or overseas have completed not 
.edve granted on medl- less than. 58 months
ial grounds. service._ _ _ :- -
(pwa.M and SB)

(a) after completion 
of 85 months service
(h) after completion 
of 56 months service

22 days.

54 days.

OvefsesLS leave granted Permanent servants 
lunda. with less than 55 

months service.
!■

'on medical gro 
(para. 8 BJ

Clerical - 68 days -
Hon-cieflcal - 71 ■

, ■

68
j61 : "

(a) onjl2 
service -

months
s

Clerical - 
non-uierical(h) on 18 months 

seivlce
i-

Half pay for three months

81 days per annum.

1



.. ■>. v&
MEMaRAN0Uft|;pdS"^lLV^Y^^ ■poUNCILv^ ;

"y.
rfm ■^-rr

■ ;■••■

Deok^Paapageg. Goverajuert'alic^^ Is. m arbitrary We, ■ 
n yfirt mnny YBBTH npm-i The Adininistraticii's alloviance WOTesS the actmi difference in the cost of a deck pnasaj
ith, and without food.

INCIDKHTlAI. EXPEK3K3.

i,-«,a luS; VJoPS.SefS.'“.S^cS';

16,—Sucmrislng-the-foregoingr the"position“i8--t-- -^ 7^—
Extent to which Govenmmt
IS‘5I« “S is?Sa*
Uoanaa liallvavs onf HnAoii

■•t ;•

w

Particulahs 14.
AND

REilARKS :

Hqttire of Privilege.

i i.
Clerical Staff 16 days per annm.■ve Leave

80 II 11 ItKon..Clerioal Staff.; U / ■

iicave for departmental Clerical staff who 
have completed not 
less than SS months 
service.

i ;^ara,8A and 8B)
(a) after completion 
of 55 months service
(b) after completion 
of 86 months service

88 days.

I-W 84 days.

S'. Overseas leave granted Permanent servants
with less than 85 
months service. ^

r;• on medical 
. (para. 8

^^ounas.

; (a) onj^'maifhs 
service -
(b) on 18 months 
seivloe

Clerical - 
Non'4Jlerlcal -

66 days 
71 ”

nClerical - 
lion-Uierical t

68
T 61 "

4.' Ertensio^of OTerseas

81 days per anntm.



ADVISORY
■...V.

•• ••y..'V'"

1®0BJEOT - 6 W
■'v;.'

r ;,C,

. PaBTIOBEABS 
AMD;'

■; Eesubks:

4 days per onnm.A' ^cal leOTO

Servants with salaries of 
less than Sh.l40 per mens.ea 
^0 granted deck possageSA. 
shereas no passage Ds grant
ed in these oases hy 
K.n.R.* H, , i ;
Servants with salaries 
Si.160 to Si.249 per mensrai 
receive second glass 

, passages, oWJfflgnw

iTote. The Railway eonditlans 
are more favouracle than • 
Government conditions for ' ^ 
Ron-Clerical Staff in „ r receipt of SijSBO to ffl,879 . ^ 
per mensem, in that the ; 
Administration grants . ; 
second class passages to /; 
such servants, ttoereas ; , :
Government only allows snch , 
servants deck passages. ; 
In th/5 c aafe of servants, in 
receipt of less -than ffl.ldO 
per mensem Government 
allows a deck passage. .The. Administration does not: : 
allow a passage. : ’

P^BBge^ondltions.

sage

Hon Clerical Staff

t

'; rJ

Allowances. 
(nara.18) .xsassamxaB i Servants eligible for 

second class passages
Servants eligible for 
deck passages

; ,

\, t
t:L

1.



Mtfrrrr—
-W.;

^ia£Md)RANi3yM; FORiRAI]^^ : nv-i-l

■ - 7

1 h.
16.' ae Government has intimated that> as at

ita e^dsting^e.

sSiHEfuS^
per anntnn.
£8,290 ; /

, ■-,■£12,716,.■.' ■ >,■;
■ £4,241

Paetioulaeb

AND

Remaeks;

1 and 2/Clerical
/iNan-^Jlerioal 

5, 4, 6, 7, 8, and 9
6

Total estimated cost £‘80,000

S;jPS“ Sls«‘?.S.fiSaSK"" ■
Council, £2,000 per annnm.

;5as|;
memorandum, vhich has teen circulated to memters,,

19.

f

llECOHMEHbAlrQN : ’



-'V
.If^]»oaiiiber^.. IQga

i 'V'V. ‘V.'
i;“ .V„4':

■S

., tlis honour to ‘reirar to my talefiram r
Daomnbor trhioh foruardoa a petition) 

frm the Balla^^Aalan Union aaldns that the Leave Rules
YoM^Ln^hiS aervloe nlt^t ba revised or tteitlord^lp would grant an Interview to a deputation 
from the Union in oonneatlon witiitithlB matter.

?■

Tol^ »«o dospatoh No. 79 of 6th June

.......
toolrton t>y the Seorotary of state had already been given.

replied that if llioy oould not dloouss 
desire an Interview but 

asked for an Intorvlow to dlaouM mattos 
privileges and salaries which had 

stS^ mis Md deolded by the sooretary of
January 1939, but 

questions of general leave privileges or salaries was not peimlttad. vi^viAagBo

!
H

't

V-'

v-, i

K!
_ to July of this year the Asian Union re-opened the 

a^ltS^ Dlreotbr of itedloal
referred to the General-

^agor, Gonoral Marager having oiamlnod the case replied
served by the Union pursuing 

olnoe the whole question of leave had ® 
oonsidered by both the High Oommlsslonor mad 

ootober the case was re- 
r° '’y the Union through the General Manager aUd eCs 

iv 5®°?, stooo the oase tod piei^us-

^“ly 1826. I replied that I oould not re“ton It.
“* to transmit a petition by tSogcm to ‘ '

NS”8t?"SeMth toomto“ ^

3.
and M

I
ii-i
! ■i •

IPISraSHH-rMS JlKj,s;^ss.sr'K‘.;‘s^sX'2 Si;
ss.r ip

‘”"11
Hleh Oommlsalaniiw.

4.

‘

V
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.4-:;

ItBUyf^-TOA.m^: -' ■

.T'
■>;

pppriro’ sraEB 
85tti jff^bpuary, 1930.

Vrt--.

30. g . - r(J;

Sir,

■the Keeja and 'Uganda ^ oorrtoo of
or thiti °ay Ke POTlaed,
the union. Intorrtew to a deputation ircm

3.natter up nowMd D5talt°to m toto raoSn^^i‘ 
and alBo If you will, at 
the prppoBalB whloh^^u doelre^o

reepeots. - ^ansanyllca Hnllnaya, and If oo In what

ssrs£,r^“K«ia;r«.v.
I bam the honour to bo.

Sir, ’
Tour Boat obedient, 

humble aorvont,

(aigued) passfield '

you
lea-ro

'S.

HIOB OOMUISSIOHER for thahspoht, 
HSUrA - UOAHDA.

'V'



TtQTI^mnQPSAH - ACCUHtII.ATIVB LEATB»Af<■.... r-v:
■'c: konyg A geanfta RaiiWs- & H&rboxirB^

L.. i A. 01«rlo^ ; see ApiemHiJc.- ^
. ' 86 flays p.a. on f<ai payr

tiiloh nay b# neoiumlatea np tp 160

B. Hon Olarloal Staff. Soe Appendix.
SO days p.a. on fttU pay 

tfxloh may be noommaatod np to ISO days.

'iCaiwarolla Haili^ i;
oiasB staff. See' Appendix. ^ .

• ■ :FEdn^rOolony.~;' .^-. 
" Parmanent'Oleri'o^'^t^f ¥S«.• fi'l

i
- Slaroe Bontho* lonTb oamot 

bo ^^on 0^11 tho o«^oUon of 33 
months' oontlmuinB servlco.
"ye OlasD Staff. See Appendix.

. _ VriTO months on fan pay
^ter 43 months oontlnnona 

■ . Bor-Jloe.'.' ti
iJteeo months' laare on 

full pay may be granted oftor 33 
months' residential serTioe.

f
«

I
In both the above oasos 

full pay is granted for periods c£ 
■vj!yage_to_Bnd-irom~Ia41a..---------

__ _Jihe-nbove^appli o a -t staff who ■"
are on the EstaMjLg^gt_,Holls,. __ .i„
Staff not on the Estahliahment Holton
but »hoBO pay is .omrgoaale to; oopitax
or rovenuo works,,' vho have had 6 years' _ 
oontinnous seryics astl those salaries . 
dvirlng suoh .periods have been not less 
than Shs. 140. pim. may be granted the 
same leave as olther Olerloal or non- 
Olerioal Staff-aooording to the 
eategoiy, under whloh they oomo.

-------------- 20-flassT.'eavo p.d. on full
pay, tiiich cay bo apounailated-ia-to------

__  __ Jaave-is-grantod- f(jr-----ISOTays.
Bepartmental reasons or on 
medloal-grounflBiwOnoomplOtionof- 
resiflent service'betwson 33 months 
aid 43'months;. 3 months leave in 
respoot of 33 aonthB'i.sorvloo and 
6 days for each Ooiiiploted month 
thereafter azo granted.

•T«P.

- Shio-leave is based on 
OO^lOted years of sejvlco only.
"I" Class Stoff are granted extra 
leave of 8 da^m
oompletod month 
detained on puhllo grounds; after 43 
months' sbrvlee.

li
I

p.m. for oaoh 
for whloh they are I!IIf invalided before 

oompleting.33 monthdb servloe, 
leave Is granted at^the rate of 
one month for every 11 months 
servloe, or 3 flays for every 
completed month,. If tho 
reeldentiol oer'noe Is less thon 
11, 88 or 33 months.
Bxtenslon of leave in Inflls.

ary Is leas than Shs.
1*0 p.m. lower than
Staff whose sal fflapprentioes) •Periods of voyage are 

granted In addition to aocomaletlve 
leave, in.ths case of T* Olsss ihu 
leave of 8 months or over Is earnodt 
In the case' of «y" Class then 
aoounulatlvo is granted after 4 years 
oontinnouB servloo. '

-Xeave not 0X000ding 81: days 
in the calendar yaar with or ,^ttient 
pay at the dlsoretion’^STHho Ohlefs of 
Plvielons.
Extra leave.

ii
IS
if

staff stationed at Berts on 
XokSB Eloga, Ewanlai, Albert; the Elver 
Hilo edd Uaalndl Sown are seated 
extra aeoumalatlvo leave at the rate 
of 7 days p.a. In respoot of poriodS of 
servloe spent in the area in. ij.uOstlpn»,

sun p^ for perlodm ef voyages 
Is granted In addition to aacaoulstlve 
leave than the paosage Is paid .by ' 
Hallway. ' . .

. As a rale, half pay is
1 granted in oasos of oxtensions of 

leave.'in India grazmed on the 
grounds of in-health, up to a 
maximum of 3 months, Bull pay 
up to a maxi,mum 03 3 months Is 
granted In exOaipt'lonal .-in d 
spoolal oases, each ease being 
decided on its merits with the 

j ' help of the Director of liodlcal 
abd Sanitary Sorvloeo.
Permanent staff other than Olerioal.

Si'
■i
J
■t
?
Ir
JOne month p.a. on full 

pay or 6 months after 43 months 
otmtinuous service plus period of 
voyages to ma from India. f

it
i
i5

If!



5#- w :*
-*'^/'g0B-CTROgEAg l3m<^.-u^i^^ 'rVXEATO,

-gamaant: Olerlfl^ stn-f-f

:^vJ£en3?^(tioii^ ■5i{: ”V>-faiwaainimiiS^X^rai :'. 
biasa saf^:r:iaA;' Av.^^ii^

•>' r> '̂

genya a ggaMa Raiifen a

A. Clerloni R*n-r.<»—:-—---- -- ------ :.i;.^Q‘e ^pondla;,-

moaths' rsBldential aorvlqe.

fall <!“ ’’“i? *5ie above oasoa 
la grarted for periods 

5K®se-Ji(i_Ba.d.j6MBi-ladta«--‘-.... ...

h» fa.v«» ^00 nontha* ibavo oamot 
1^11 the oooplotlba of 33 nratl^B' ooatlnn^ ge^yj^gg^

OlaaB 3tn«. Sea Appendix.

■n„,r -fc. JO'^'flasg^xeave~~p;^aV~oTi~^^^^

B..Hon oierioal Staff. See Appendli.

v&loh nay be aowM^ated^aJ^W daya.
a£

i^SSS:
iSSnSs'‘i;:3Mf*"““

staff not on the i------------ ahmwwt Pan-

OMtlnaona^aervloe am rtioae^aX^or 
dxrtag uttoh porloda have heen not leea 

1*0* P«a.. may be granie'd. the
staff' aooopdlag to the 

oatogoiy nndop whloh toy

but1 * Shia-iaave io baaed on 
ooiBp:u»ted yoara Of aervloo bSly.
"3Cy Olann Rfa.-o<-

“^^J'^BtevSS^'’ 8«>toa; after 43 

let™ 'o#“a^ Olaa”*®

^ave IB granted at.the rate of
aervioe, or 3 daya for 
oomplotod month. If the 
roBidontl^_^Bopvioe la looo 

22 OP 33 ctoiridis*
Extenalon of lRnv«

oomoii
StaXfjftoBO aallapy.^la Iobb_________

or than BpprontloooJ7
t>TftW ShB.iSSJisHi^ioxaerepy

iMomt “”**^®*‘^^* SEleSe^of
than

yoaraIn India.
gxtm LOaTo,

fjM.. S *■
^mam of 3 monthtt* loll pap- 

• ? naxlnnm 0* 3 monS lo^
1“ ®^^lptlonal.(nd

of

ffi“W-

4a *«*• porioda of myagoB
loa™^«n aocaataBtlTo"
leave vhen the paoBage ia paid .by'

M

gemanent Staff othar Bailvay,Pleriool.

52 » • ".S?

TITtTTTtT



Jlo-r.

XEATO ElHmP IDBIH8 A rmioa oy 43 HOKTOS.v^-;“S.;;s:--,'..

, - to ngelflny4 S‘fifiPr- '■ "If-------

cvev^Vgttajfanri^iiai^ ::•■ -
,C.<5’gBBya a Umnto Haimya & garhonyn 

«aja,:; v,i■

^j gajtellMBt StttffI Hesa^lca.)•
'^^»toopean OlegKB. So naTat 0 Xot 

nlth A, U wl 
Bfoa sirtag t 
OlorlsBl itat 
61 flaya extra 
leare la 43 
BonthB ex IB 
6079 extra pa: 

, mm per ajinaB 
aiB Bon^-Olorli 
atafif^aaaya 
extra.t.o. £Q 
6a;rB extra pai , BEo par asssa,

■■ - 0iMB's4sr. V'.

B aoathe or, sajrj IBO flajs. ’,8 aoittte ;or'B«yi;jL8o: flajo,,^ •' i
i. ;

Hea-Enrepmn SatBreinBeaw. '•• j" ■' . .' •■ * V '■' ■'■ ■ '•'■• ■

■' Staffs:; • Pea-OlePloal ata'fe OB BatatliehBsntAoM^_er_Myi,JM_fla^^ HOIOBb

7S dasrs*

looB than ■ ShB, 80/- p,a, no leOTB. Staff not EatabllBliagit ~ Holla.; ~~v;
r.HU.
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Staff In'reaalat of Baia'X— leBa 
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aloJ:. loaTo®at®SS®^“ "OTOropaa"
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„■, oxeepttoaal aid ®f oitanoloa^f
kave to InSla gnated on toe ' 
srounflB of lU-hoalto ^a».** g“*M,«p^i Sstjs

« »- - 
SS“ " ••” " “>• «•»

"Y? axoaojtogf.

He "oyorsoao" oiojcleaTO.

S€“S^“"S"=^sS'Ssy^a.fss'ijS. 
Sl,^"““‘ ““M "oJtef
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a
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0 v-?-gBBro\doi 
^ Permammt Staff.

y. ionsTi - - mmma Halinny...
Eaiqa am Pannaa Hailmy * Wn»<hm,«. 
jil st^f."Z" CXana© {

Vp to Bflaliiniia perlofl ■ 
of 8 noatho In any ono porlOtt of j
18jiontliaj«mill„p^:j^L^l8_mjy

----- L_bo-^xtoaaad-for-Q-ferthor-8- —
ooatho on half psy.

UiP:,:to^a-BaxlBua-olf B^ . .........-.............- „ V ” Tip to 80 anya on foil'pay
p^ In ary 040 *« ona eolonaan yoar. KrtenoioBB

~p««o«:ori8-.ontho..^^
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of a iteatha, ♦foatod ao prlTllogo loaro at tho

option of *0 ®pioyM; if laa^:; 
iB dao.
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genya a Pgacaa Rallnaya A ^Jboura. ■Kanya Polony. 
Ail Eonaanemt Bfatff. -

ganganyiVA Bn<imYa.
; «x« (!lBaB staff.

BeairtB.
Clesioal Bt«ff. 
Hon-Olerioal staff aid

go groat tho ^Uso] 
ABtaa Staff 14 toyo 
p.a. loool leavo «ll 
aeon 4 4ay8 extra 50 
mn per stmaa.

/''
Up to 14 dogs onoe In ovary' IS 
nonths.: 14^ onoo la 

.. •Iaon6n0*_,,'
"Yff OlaoQ Staff,
lo dayo. aninmll^

Stdff not on Eat^Uifeiant HoIIb.
h

looal lsavt dioald not to grai ted 
^lofore-an-'offlolal-liaa-ooaplotod--——
at least 6 aontliB realdimttal serrl Oo, 
nor vithla S aonthn of an offloial 
prooeadlng onj^vllage leave..
Sot more tliaa 43 days local 
may te^ grartod in a tonr of 43 
months reoldentlnl aervloo.

'Drawing not less than She. IM/-

All eia ahove ^ to 10 days p.a.
leav^

ErgHAOHDIHABT lEATO. ■■

Nothing in Ihe Begalatlona. ”I'j Olaaa.
Bothlng in the Eegtaattons.

I trp to. a aa^ of 6 moaths 
I without - pmrf'

"T" OlnaB.
Up to a raariimim of e months 
without pay* to ho spent 
outside the gerrltoi^.

IBAVE OH UROSm PRlTAgg JOTAIHS. if

Tun salary will he allowed for that 
portion of ihe leave diloh 
.represents the aooumnlated. leave 
eanied to date, periods of voyages 
ooontlng as pan of sush aooomnlated 
leave and not additional thereto.
The remaining period of leave will he wUhout sala^.

"f and "T” Ola as Staff.' Sll.
Up to 3 months - aiy portion u 
e^l to amount of aooumala- 
tlve leave earned mqy he on y 
full pay, the halanoe with- out pay.
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:'genk-Ooldar.> : J

..4 S4? gdn!^ nyite' fiat-ltnyn.' '' — L .Haiii'CTYa &'iTwrt)ori^o|^4rgaaya- A H^wnaa ftr.'
' -g^apaW paniaM. . ',. '.r„ i^■ Hon-Ettropaan OiaiiB.:- - Olppa ofi PaPeaga.

-- '•>:■ . - ,■'.' . '•'•••• '■ ' %
"I" piaeojataff - m olapa. 
«Y» OlnPD atoff. -■

fcriW. ia:;,,.
Olwkp on BBlarioa df ioBs tJBa:
Sta. ieo/-, p.n».: -_ 1)001: plaBB*

Sf!-
ae^feg^T.
pasage wMH 'i^oioa. an or a-pttBBogo 
witnout lopd*
F^a potupn paasago tnioo tOlo 
aiffaronoB: ia paid - DoOk passago - 
Sha. 30/- Badh way. ~

'p.m. or If
It; ^aabdgo "withOtrti" food ia tek «i» £ha 

Wiea':WflEMOa;Me.gmrtBi.

glVPa to ■&© employee* r ’,

iipSSSiSS/r5ff*«.S's-s"
-"•Wp^iPaBagesi-

'j
t
■!

J ■ .■;.

i
i
i

Hhan paasagea ore grant ad.
Hhan paaSagOB are grantod. !QtlB la aot olearly laid doin, tiat 

apparently la.
ny elBBB. Khon aoonnulatiye leave 
or S nontna or ovar la earned.
«yn olaBB, Attar 4 yeara ooirtlnnona 
real dantlal aorvloe.
OveraeaB 31cfc leave. So "I" Claaa 
oniy Btaa leave la granted on me 
reoommendation of a lledloal Board.
An employee required to travel by a 
olaae lower tban that to whloh be la 
entitled may be granted the dltferenoe 
between the coat of the two paaoagea.

nhen not leaa than 3 montha 
aooumnlated leave la admed.
Overaeaa Slok leave.
If apeolol privilege laavo la 
granted on groonda of Ill-health 
before 3 montha aeotunnlated leavo 
la dne paaeagea to and txom India 
will be granted.
If rednlred to travel by a oJaaa 
lower man that to whloh he la 
entitled may be patd tho 
dltterenoe between me aOhednle 
ooat of tloketa.

I

'»>
? '

i
— - .

Bon-Earopoaaa, omer than Oierfcaj 
travellii^ on flrat appolhtnant> 
leave ate., will bo grantod 
aooommodatlon by rail or atoanBr 
aa may bo deoiled In each enae by 
the Sovernor.
Permanent Staff omen m""
Staff drawing Sh. 280/- p.m. and 
over - Second olona.
staff drawing leap than Sh. 280/- 
p.m. - Deck olaaa.
V»han pgaaage la granted.

■5

After a tour of 43 months aervtae.
!



■ : ’ganguiyi3ta airjUire^t;:i-^^"
■ ::-^i»-triLa8f^sfefe

a.. “ “

■S^S toS.%^’SSifg*'
paasage of

:3-^

^ \ Ooioay»' 4. ^ Kieaira; A Prtanaii -Hnilwya & ffarboTaa.'.-'T
~tx-1^ Hataa of ailowanee.’

plarapoe# paaMgo, ■^.

-a^Ormirt-HBllglble fot^Boet ' .
: oooan jaBsago. SBsJ T'O.dOV'

lilB allowanoe la. parmlsBible onoe 
oiC^, In eaOh Ureotlon, during a 

-tjOnr of' ser-rtoe.

It 1b not permissible until a 
locally engaged servant beoomeB 
enable for a personal passage•
A sarvant entltted to and elass 
tdiO travels deofc, tilll. In addition 
be granted toward the oost of His 
falally's passages, the dlfforoneo 
between, the oost of one Snd olass 
and of one dook passage at 
Bohednled rates. provlde3r“that his 
ramijr join blm daring fee sane 
tear of Borvloo and that fee total 
som paid to .them does not ezoeed 
the aotml oost of their passage 
tickets (without incidental e:^enses).

The allowanoe is only available for 
the purchase of the actual passage 
tickets, and ajy balmoe remaining 
after feese have been paid, most be 
refunded and may no t be used for 
Inoldental expenses such as fee 
transport of heavy baggage.

A servant's family mey proceed by 
any class of passage Irrespeotlvo 
of fee class by feloh the official 
himself is entitled to travel.

The allowanoe is not admissible la 
respect of a tour of servloo during 

a which an official's family does not 
actually make the Journey.

■ Hates of Blibwanoe. - ■
a •■■•V

(b)^ If tide offloiial.ls remiired to . _jlh# J'Biiowaao-e Is not pormls slblo '
Snd

: V: ^vArB^vttnt; ellgtble: for ^ second ....
, rta68„p^eagj^:v*o:,tjav^s dofe, will

s passago^ ho shall-be paid 
difference, In oaSh, between t 

_the sohodulcd cost of a Snd class 
and fee actual Cost of the 
passages provided for himself 
adl family.

fee

(o) If an official elects to travel 
by a lower olass than Snd elass, 
ho will be allowed passages ice 
his family up to the ogalvalent in 
value of half fee oost of a 2hd 
olass passage.

(d) The term passage means
"passage with food",

(o) Family passage 4llo®ino wlU
be peyable once only. In each 
direction, during a tour of service 
daring whioh an offlold's family 
do not aotually mako fee Journey-.

(f). The amoant of the oLlowanoe 
pjyahle, le not affected by the 
olaes of passage or mute by vdiloh 
an offlelal'S family travel^ 
Bubjeot to the proviolone of 
paragraihs a, b and o above.

"Y" Olass Staff.

We allowanoe Is Oi^ available '

sMsifassir.
• The allowanoe is no t admlsslblo if 

fee,Borvnrt»B iCm^ly does not aotfeUy 
traVel from, or to India during the touv,.

Ho provieion, bnt is ovldehtly 
eoverod by the Paseago oondltlone. Abstract P.



Kenya: Colo^ aWnoyllai Rallmyir. 'Kenya A VidtaBr^n^-t

, ' -.PP-tentlon aUomnea. - Betentloa gJloTOnoo-gt Coant rortBT~~~ ’ Boffiillon illl'owanjo.

' =£iga«rMi-~^ ■•-'“« S^PatS-SSr"
flay,; en .ppp^^to^ o». Touohore. , Ihia aUoranoo 1b aamlssitle If

iwiStaSSa? ’ aaj^i
»n jsSiS'-

SJ; s.’ssr.if.fli.ns
emtapkatlon In aooordaiDB with the 
following j-

A sopyant Bntltlel to End olasB 
ooean pasBage.

i?

Inoiaental exbeaBBa.
—i^aeriiianeht staff on flpst appointr 
■^"^aent, mqr he grahtod a ppsB^Ovfioia; 

thB port of dejaptopo. to lldSBasai 
and allowanoas fron thslp hoiiee.B 
to-the port of embopkatlon on the- 
following Boale !-

ClorlcB and Teaoheps on salapieB 
of ShB. 160.00 p.a. and oirep, anid 
othep permanent staff on saiaplea 
of Shs. S80.00 p.m. and oveh - 
second oiass.

^ „ , . Benhlo 2nd olasB to staff V
Clwis and Teaoheps on salapies : ■ dP6?tthg3Sh8*:2BO>00 pvm. and otOpj 

nndep Shs. 180.00 p.m. and ptttep . doiftlo •intOMOdiath; to staff 
permanent staff drawing Is so than drawlns ioeB' tliaA’aB. 280.00 am. 
Shs. 280.00 p.m. - deoi olaos. ' fwm OP to Boitiliay.

!

bldsB. Jonpheys-hg: road.

24 oenta pop mile.
By Ball.

Snd class rail fare.

Bool: class - to 3rd class rail faro.'
Transpcpt chargee up to 

She. 2/- from houeo to afetlori,' 
and station to pier, and yioo 
TOrsa when proceeding on, or 
returning from leare, Aon 
Government transport is not avail
able also porterage char gas from 
Pier to steamer.

"Yb. OiaBe staff, Jonmeys by road.

34 eon ts pep mile.
By Bail. (

Bauble 2nd oiass to staff 
drawing ovop Shs.'400.00 p.m., double 
to staff drawing Shs. 400.00 p.m. and 
undoJ} from OP to Bombay.

Bnbapkation expenses at Bombay.

f

ITo staff reoiultod in Bombay. 
To both olasnes.

Any reasonable sum.

Embarkation and disembarkation 
expenses at Coast Ports, when prooeedlig 
on. Or returning from leave, or on first 
appointment.

B/17 anl 17/12 to both olnsBes.

II•j
'i
ii
t

Shs. 6.00 on oaoh oooaslon of 
ombopkation or dlsombepkatlon, rhon 
Ibfi^ieo is not handled by Transport 
Bopapimont. I
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I- ■' >,!( I*•';
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KSNYA AMD BSAHPA RAILWAYS Aifl) Tij'Bnnima :
■^jyferjpri. staff, ahlch ehall In- M the foUOTlna !-

Penaanont Inapeotora. 
3tfl)-Pennanent Way Inepeotore 
Ovaraeora.;^

-■j. .

Drau^t^aa.

4 ABBlstant Station

Sub-Overaeera.

^.Foreman.

A aaiatant Yard Porenon.
Ticfeat Ezaminera and Colleotora 
Welgjilng Uaohine Flttera.

- Ouarda,
Drivera and Crane Drivers,

: Firemen, . -

Artiaana.

' Cooks. / 5 . - v
stewarda,'

Tug Uastora. 
iJXatoa. / ; . , \
Engineers.

Hotor TroHay Drivera*
Dhow and Ferry Inspectors, 
llooring Foremen;
Nahotaa (Steam Tug Launohes)

. Ferry Uoohonioai 
Signalmen. ■

- Senounnlea. :

' LigSi keepers and Attendants. ^ ^i 
Oreasera.

r-pief Clerks.- - “

Assistant Pier Clerks 
V Signallera-^ln-Charge* 

I f:' -Signalers.

Telephraie Operators. 
Trains Clerks.- 

^ ; Tally Clerks, 
ft 5 Clerks (all grades)
I ; Surveyors.

1

■

f

[i . storemen.
.1 ■

A

I

I
i-11
vj'

',1

■ /
r
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^i«an 'B* OlMo, Jirat Orada'^ . f»0 » 28 . dio
- do .iBi- *- i\B«oond;;>i;^|j| |Y ' ‘

■' .ki'm. ' 1 ■ ( .,'■

f\ i1

J' c CBAria ■x*. aeal«»-Bf'Pct.—• 
B^Xilngo peg jiaMca., ■

!-
880 - 20 - BOO « 80^- 880

880'--.BO>B0i,'r ■::■:■
280.-.::lfl■- 
2JO - 10/- 270
IBO - ri V 800
880 - 2a - BOO 
880 - 08 - 886 
200 - 10 - 8T0 
180 - 7i - 800 
400 - 28 - 800 
180 - 18 - 880 
880 - 88 r 880 
180 - 18 - 880 
380 - 28 - 600 
180 - 18 - 340 
380 - 28 - 480 
280 - 18 - 880 
180 - 16 • 240

flIASS »T»;I i
h

graded Olerka, Bpeolal Oiido. , >'•

t? 280 - 16-840Stoolc Teriflgro .
Bicat OndB 
Seooad ■ 
ihiri ■
Pourth ■
Stores Porders - Pirst ’brads 

Ssdond o 
mird • 
Pourth •

- do -
■ ;T- do - "O* 

Assistant Artisans
I0dr--;10 - 200do I,'j';'-I i ■"'i' ‘

:0ooks.onl:8ta«Bid8,;08ief W,o|ado -BlOj^ jo - 280
' ■ I,.".' ' •

Assistant Oooks And SteiiUs'A« Orade , ] -ioo - 10 - 140

- do - ! 60> 10 • 90
•I- •

- do •

• do -

r do V
S COi

I

Peiping mohlhlj Wtiers. PiMV.Orade : ■ ; .f, 280 i 18 - SSO
- do -,r. • do • 8Qf- 10 *100:
- do - - do -M'

.(CWef^ishthousiiairtianl^l:; { ^ 
'Ughthouso soopers J >
:i)rlTer,. Bt^ irugv; .f .■

- do - f. 200 - 10 - 280 
200 - io - 280
IBO -10.800

- do - 
Poraanent Way Inspootois 
Sub - Peraanent Way Inspeotors 
Oreraeers

■il- iII ■i

it
Sub-OTerseers 
Oraughtsaen, Pirst Orads 

• do

ff j ’ . II !
IjIII Sooond ■ 

Station lEistsro^ CXaaa 0* 
- do -

}■

Bfj 1... i
S V ;lif ; c'

D.'i;' ,1 iff
’f: ''r.'',

1"

if Aosiotant station tostors
O^eriJB !- Qoods, BooJclnsi taggaga fc Parools,

, 1st Orads

:i ]
i

1: 'Iff. p;
I

•;?
360 * 26 • das 
260 • 16 - 330

J; ■jI
. do Saoond

AaaiBtant (^erjca :« Ooodt, Booking, luggage 
and Ztoosla

u
ii-'i...!,

180 - 18 - 240 
380 - 28 - 480 
280 - 18 - 880 
180 - 18 - 840 
260 - 18 - 820

Pier aiorkq, Pirst Orads 
- do - Sooend ■

If; II
iv At

'i ■ 'lu
i' Asalatcat Bior Olerka 

Signalloro j* In • Chargo

Tard Jor^a. Flrat Orada 
• do -

if’

W:,'P.Vil.P' - ■cl-l
;i

I " .■

. i!i r

''iff:
if . VJ 120 - 18 - 240 

850 - 28 - 480 
280 - 18 - 830 
160 - 18 - 240 
180 - 18 - 240 
ISO - 18 ;* 340 
868 - 26 - 480

’..i Iy I- #lU
Itx.,Sooond Orads . 

Assistant yard Poreaen 
. ;ially dlerl^ ■

> ; Guards j 
■ brirors "A' Olaos, pirit Orads 

, , .1 do,t-,I .Se^jnd " ,
j tlhilTei'syytff.Oliio Wf-

lug Kister j(Ifearlns) Pi 'st O&do 
Sehond Grads

,i: I'•f
.(’1.

Iljl’ .
•]'W

'ii:
f--a f' ,■'

m\
i-

\
;■!

,280 - 16 - 350I
V i ■C

180 - 16 - 230 i!,
' .Ip!ft'. ?,

380 - 28 • BOO 
260 - 18 - 830 
ISO - 18-280 
820 - 28 - 486

'■'.iso-^'-.aoo.'; : 
;8Ba-.,i8,."-..8soi-ff.
120 - 18 240

480 - 28 - 600

i
- do •

tug Hhstor :(I&.rin6) 
third SnginestB (airinsi;Pirst Orads 

ssoond •

11

y
i i

■'rI
- do -

B^aoBncny yirot Orode 
Sooond: • 

Artlaan "A* dlans

; ..f
iff

i ifIf I fl- do -fT' i
■V-.i'H I

SI
: (

{■iff;ir f. pJSI 'V, v;
ft m


