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laid down ih thé Circilar despatoh of ‘the 1ﬁh‘~;‘ S
Septambez,1931, were:
{1} in the cases of officers engaged 1ooally by tnal
Rallway Adminiatration who were entitled to &
special gtatuity, soe Ur Gent's/miuute on (5) in
17143/¢/31, and the telegram at (6) in that ﬁle-

(2) in the cases of senior officers of the Rnilway'

N

Adminiatration who were nearly due for retirament

and had anrned substantml Jpeneions it waa deqlded

.vhat it would be 8dsq] ate 1! natloa were givan i

o.llowing tnem not” lean thun two montha' 11’ pay
d{ E
Teaye io th:la oou.n py,‘ vide (9) in 1'{14'?/&[31.

It 15 boaide tne point to quote llr

RGy Bantnll's case as one ot dirfarential treatment

eoeing ‘hat hia appointment was not terminated ror

ruauonn ;“retrenohmant, see (15) and (16) in
309891!8.A. Mr.Meadmors was granted 3 montha'

1ea'u on rull pay. ‘l‘he ‘only queation in his ;cas
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in the second paragraph of thia minuta.

(b) There should not Ain’ praotice, e an,v “

13t.h August 1929 would apply)., and retre:mhment
(c) Representations by the -Lsian staff for more

generous terms of ratrenchment wﬁl ~h&va to be
considered on their merits,l’:['he 1”1kelihood of

VR

such rapresent&tions hoing received dounot seem t

affect the question under congideration. v

In the cix;gumatance‘g, there seems no e
ground for agreein‘g‘ to any general dap&rtu}*‘a from!
the conditions 1leid down in the Circular of the
17th September 1931, eand Mr.Shaw shq‘uld the:efcrgg
be granted sufficient leave to complete 3 months"‘ﬁ\
full pay leave in the- Go;l.ony. ‘Mr. MaeKeggan shonlﬁ

be dealt with accor
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reckon as part ol tne I montns standard
leave, and as regards the latter wiether

his appointment had been terminated f?‘r~ Pt

u

reusons ol retrenchment

L4
4 I am of opinion shgrefers tnat,

while it is or course open Lo fhe Govt.

of Kenya to refuse concessions to

v

C )
" pfticérs whose work has been unsatis-

, it is desirable 1o spply the

) R £

standard terms to any cese which eam

reasonably be regarfied as falling in
brrmcled 1,

the category of retrenchment, <and—hr

e the oftficer has not so conducted

ang/ B, C. Mackegzan/

4 L.

“éndble him to éomplﬁet@.
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e GOVERNMENT HOUSE

NAIROBI,

No. /9 | KENYA

0271‘ April, 1932.

sgir,

I have the honour to report that: ‘somis
pni formity is apparent

misunderstarding and lack of
g on retrenchment

in the treatment of individual officer

from this Goleng?e service in regard to the leava on full

em after they reach England. The offlcers
erving on the upual 20 to 30

pay granted to th

to whom I refer are those B

nmonths eéreemants, and as the pr:sctice adopted in certain

2 Jun1932

omses has been taken without consultation with this "

L

Govermment, the inevitable results have bean the gmting
of differential terms which are mow becoming known in
this Colony through the medium of private correspondence.
-2 ship differemce in treatment has resulted in the
receipt of representations for the grant of additional
retrenchment leave from Mr.(C.C.ghaw, lately an Asaistant
Architect in the gservice of this Colcny whose appointment

m'kieﬁmﬁqq on the grounds of cconamy with effect from

last. 1 enclose coples of the relative
@ in thig eonnection. Mr.ghaw has besn

. infomd h t hia applioation hn.s bean referred to you

fox, 'u; oonatdcra.tion but. before desling ) nth the details’

Pt T

' -of‘h.t '1etter i1t may he of assistance if I oite ocertain

apnciric 1nstaaoes of uﬂerwtia.l treatmant to which I
o«
have refen-sd in my previous paragraph.
(1)e . m-.n.o,mtsu. Agricultursl Offiger,
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was granted the leave fox: which he was
eligible. He arrived in England on the 1lth
January and his eppointment terminated on
the 27tk of February last.

Mr.A. B.S.Ransford, Agricultursl officer,
-(Bee Kr.Thomas' despatch gg;_ﬂsljl_exdf the 30th
September, 1931) was granted suol; an _4
extension of leave as would epable him to
have three months leave of absence in
England. The cases of Mr.J.P.Purnell-Edwards
and Mr.G.B.Norburn of the Public Works
Depariment are identical.

Mr.T.B.R.Hendmore, Clerk, Public Works
Department, {see your despatch No.230 of

the 24th of ¥arch). This officer's applica-
tion for the grant of three months' leave
in England has been referred to me for
corment. I would partiocularly draw your
attention to paragraph 2 of Colonial Offive
letter Ho.38R823 E.A. addressed to Mr.
Headmore on the 23rd March.
¥r.D.C.MacEeggan, Foreman, Public Works
Deputment. (eee your telegram No.81 of the

18th of April).

S I am aware that %standard? retrenchment terms
__gere laid down in Mr.Thomag' Circular debpatch of the
17th Beptember last but that despatoh had not been

veoiived in thig Colony on the 13th October, the date “on

oy ‘
7‘71%3’{45{‘

which T in my cepaclity as High Commisgd omer for Transport

notified you in my despatgh Transport No.l169 of the :

retrenchment terms which were being spplied in cases of

the_temiﬁtion of qpoinhﬁntn' of officers in the

&

service of the gnilwwfa.nd" of tiis Colony. After dune

consideration

-



consideration of Mr.Thomas' despatch 1t was decided to

await your reply to my despatch before promulgating the
new condi tions. The chief reasons actuating this décisioxi
were: - . .
® (a). The difficulty in obviating anc;maluies and
complainis of differential trenﬁen;;of
officers ocoupylng similaf¥ Péats which
would arise 1f the new conditions were

promlgated without retrospective effect.

T T T T i P S T R TS S T T T

{(b)e The difficulty of differentiating between

T

officers serving on agreemeni who are
retrenched and thooe whose engagement is
being terminated in the ordinary way on the
completion of an existing agreemsnt. in

this regard I hold the view that treatment

i L R T A T TR A T L

in accordance with the terms of the agreement
is the only way of preventing anomalies
arieing as between officers retrenched and
those whose engagement is being terminated
in the ordinary way on'the completion of an
existing agreement. If an officer whose
carvices are not altogether satiafactory is
not“beixu re-engaged for a further tour of
| sérvice it does not follow that retrenchment

e
-

condi tions ehould apply even though the post

‘z"
rendered vacant remaing mgﬁlled for a time

in the inte_rests of economy.
N 4

(e). The 1likelihood of the receipt of representa- |
tions from the Asian a-tatfr for the grant of
more generous retrenchment terms to accord
with the Pptandard® conditions granted to

the




the Buropean staff.
’ No gpecific reply has been received from you to
the effect that you were unable to approve of the )
| retrenchment terms laid down in my despatch Transport
Q@M} §o.169 of the 13th Ootober, 1931, and in view of this
those terms have been ganeml.‘l.y‘ap‘plie.i in t}}e"cbl‘va'm
gervice and have led to no represent&t{§gg_fr§ﬁ officers
in that service until those of Mr.ghav were received.
Another reason which influenced this d.e;i sion was
the fact thé.t ag stated 1n paragraph 2 above dirferentia.li
treatment was haing agcorded to individual officers on -
arrival in England B.nd it seemed therefoTe that the

g tandaxd? terms were not necessarily to be a.pplied

automtioally in every instance but were capable o:‘&‘\l
variation to suit individwal cases.
4. In all the circumstances therefore, I do not
' . conglder that any need exists to vary the practice which
“ %" has been carried out in this Colomy, i.e. that of treat-
ing an officer in accordance with the terms of his
egreement, and I am unadle to see that an officer so

treated can have any cause for grievance.

not nonaider that the case of Mr.Shaw, who
is the huﬂband nf Dr.¥.M. Shaw, Hedical Officer, presents
any speoial reatures meriting exceptional treatment and
I reoonmend tmt he be infqrapad that no reason is seen
to Juatify the grant to hixn of terms more gemroua than
those la.id down in hig agreement and in accurdsnoe with

wihich he naps been treated.

I have the honour to be,
8ir,
humble servant,

Your most ‘obedi

BRIQA'DIEB-GEKEBAL
a0 V ERKEO R

B




p.0.Box Ho.b22,
Nairobi,
8th April, 1932.

¢

The Hon.the Coloniel Secretary,
¥airobi.

Sir,
Leave Pay.

I understand that Colonial Regulations provide
that officors retrenched or discharged from Colonial
Service through no fault of thoir own are entitled to
six months payment of salary from the date of notice
of texmination of their sppointment or alternatively
to threo months leave on f;ll pay, whichever period isn
tf';\e longer.

In my own case, I was given three months notice
of the termination of my appointment aes from September -
%0th 1931 and was granted 39 days leave with pay (14
days of which were accrued from iy previous tour). This
makes my leave on full pay extend only till 25th. January
1932 wghich is a ghorter period than either of the
alf,érﬁatlue allowed by the regulation quoted in the

first parﬁém abova.
"3 am Lnfo'med that ofﬂcere rnrenohed at the

oame - qu and \mdar the same ol rcumatgqqeu as myself
nave approachegd the Secretary of st&,j'.e for the Colonies

and havc bocg.% »,t‘anted an extenoion Of ‘their vabauon/
1en.tgx wifh/ﬁﬁ“aulary up to a period of three monthe
I wduld be grateful tharefn:e 1f you will inform me
what steps I should take to obtazn the further lesve of
66 days on-full pay to which I appear to be entitled.
' I have eto. ‘
8d.G,: C. Shaw
(late Asslstant Architect,

Public Works Department,
Hairobi)
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LOAN WORKS (BUILDINGS) COMMITTEE.

Bxtract of Hinutes of Heeting held at the Secretariat
on Tuesday, 6th May, 1930, at 2.15 p.m.

...................................................

9. Re-engagement of Mr.C.C.Shaw, Assistant Architect.

The Superintending Bngineer 1ntiﬁ;ed to the
Committee that lr.Shaw'e tour of service would terminate
on 30th.November, 1930, and he wished to know if there
was any likelihood of his being re-engaged for a further
tour. Although the future loan progremme was not
definitely known at the moment, it was considered almost
certain that ¥r.ghaw's services would be required for
anothner tour of service.
1T WAS RESOLVED: ~

That Mr.C.C.S5haw should be re-engaged as

an Assistant Architect on Loan 8taff, on a
Clasg PA® Agreement, for & further tour of
20/30 months,on & scale of £600 x £30 to £720,
and that the place of entry in the scale shall

be decided in consultation with Govermment.




