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Sir J. Shuckburgh.
Permt. USS. of S.
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Secretary of State. I have ete., Lo reletr Lo your

DRAFT.

l5 despuatch No, 360 of tne otn of

Apgust recommendin . tne lmmediate
= 4 -
Y %y . mu\m(
S institution of a'nativefMedical
e 726
GCYEKNGH

Service, and to confirm my telegrad’

’ﬁk (3) " No 185 of the loth of septémber
which reads as Tolloss: <

*Your aespitcb Ne, 366. 1
approve proposals in priveiple.
Secer”.,

A ¢ ) a é{' The memovaridbm by the Director

‘. of Medical and Sanitary Jervices

f~ setting out the aiws and objects of
the ac.iaeme and tae Progrese repotd

] enclosed with your despateh under

refergnce n'oov: have bgen read yity

interest and | desire Loix,i‘.!)qwr
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The report of tne Bast africaf Commissio: of

13922 /Cmd. 2387, page 5/ commented adversely on uhe
iracequate prov.egior 1 Kenya for L .e trainin. of
native Medical su:orcirdtes and recor:.enced taut
ever «c<llorl €304 7 € Lal€ L0 lU'Crease lie numter,
.0Ca. Jevartiental Committee wad a.pointed

PR ¥ 25 L0 l¢t R1Ce € quegLlun Wl recou..enceq
troe Iurma..on ¢! ar erlieleC .lr.can wedlca. CO¥pS
0" o Lasis sc.ewhal eluilar tu tne tolice !vide

tJda. (€81 a. ~epert lut loe JLlE sciewe
leper eC or lie prov.gion i tilloln.s estiwated
te coet {15,.CL, aG aw funds were nol avallable
‘U prosrese ®Was ceportec ir lae 1906 annual Medical
hepor: Tne 1927 arnua. ‘edical heport page 3
incicates Lnat it wae proposed Lo proceed witn
vulléin. e ¢! & temporar, 'alure and Lo abandon tne
liea 0! l'e formation of a enlislec Jorps in

faviour of a syste~ { appre lL.icesnip as adopted in

the rallea, worksccpe. See appencix o) for the
eed of Apprer.licesnip .n tie eel.mates for

0 LN wae prov.ied lor a _ergeant lnstructor
arl prei.8.0r wae a. .00 made [.r LldLL f.r  the
viaar . { alricane Jiml.ar prov.sion appeared
Lie celonaler I00 LJaC anl [J47 DUl lie training

potece War appalfertl., nol [ui.y put inte operation

x i, November 1727 ang Lue sergeant instiuctor
sa: rol engaged unt.. March lvd (M /5“1,‘1“")

T.e provielon for thls service i L.ic current

eel.2utes Lo ae (C..ows -
Head Xy. Item 3, Chief Ilnsepctor, 20

Itex 43, Native attendants,clG,
Native Medical Training
Depot, Najrobi, £11%
) Item 77, Training of africane, tﬂﬁ
and pn_;u-ily also pre rata provision under
ratiohs and uniforms.

W




The report o! tne Eaet Africaf loumlssic:. of
1925 (Cmd.2387) page 57 commented udvereely on Loe
inadequate prov.elor 1- FKenya fc: . e l:ia.i i ol
native Medical suiorcirates arc reco. e vec L.al

ever. effort 8no..0 '€ nace .¢ L' Lrease W.e runLer.

i0CH. ceparliernts CALILLEE Wad o vaililec

. 10 L0 CC RlCer t B8 1Y & ~ ¢
tne {urma_-.on ¢f ar e ..¥le. tracar. weli.a %
o 2 LaB.8 By .ew.a el € i viee = Le

-3 eC ) a € Los . E e .€
eper _eC Oor Lne prov.s.on o Lodedalior €BLalel
8 o8l 1l C 3 e TJraE weiie Ll avaci.at.¢e
v plfo.Tere Bar cpulled o - s 2L anrual MeC.la.
(389 e .9¢7 arrua edlia. REPCILl pace

cyllein-e ¢ a Lo WL alarde ..t

iJea 0! t e lormalic 0l ar en..8le Ll L

faviur ¢l a sysle { aprre ew.., ap o0 ;led U

e ral.oa, woree ¢ See <pLe .k {vr e

eed ol ApprenticCes:.,; I, V.6 eel.Zal ot

’ L1 XA war vv..ec I & .clgpal b inel:aciof

at pici.eior war a.by Bale U dawliu 1.7 e

R4 PN { alrlcane Jimi. pfOv.8.C ap, eare
Le.e el DA e W I Y Lo c 8l

eoree War appaferi.y ol ful.y pul .nle operaliurn

x 1. November 1729 ane lle serge~t . .a%..olor
vap notl engaged unl.. March L2 (M f*ﬂ/‘f“‘?)
The provislon fcr tnle eerv.ce .r ..c current
el .putes Lo ae foi.owe -
Haad X¥V. Ivem 3, Chie! [reepctor, s Ye
Itec 43, Native attehdanis,clc,
Native Medical Training
Depot, Nairob,, £115
) Item 77‘. Training of africans, 8%

and mrbly also REe kata provision undes
rations and oniforms,
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As it is proposed to apply this gradins
also to Laboratory assistants, and probabl, Lo
Sanitary assistants, it should ve mentlonec
that tralning for Lne former has Leen provicec ..
for some ve.rs, vide puge 91 of tie annual
Meoical hepert for isl/ waere 1L 18 B.aleC ..al
tre tralnin:s nad Ccer undertuker of a conrliger-
uble numter ot africans for Work us Laboratory
AgeslBtants 1n acspitale 4t olier ceriies Lnan
Yailrobl, ane tsat all africans employec 1in
laboratory work nac ueen placec on aetlinite
Tades of pay according to their atililles..
The provision in toe current estimates uncer
lten. 71 tor africar Laboratory aesistants

flearrer -rade) 18 L.
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As it is propoaed' to apply this grading
also to Laboratory Assistants, and probabl, tc
Senitary Assistants, it should be mentionea
that training for Lhe former has been provicec .'
for some yeurs,'vide page 9l of tlie annuul
Medical Report for 192/ wanere 1t 18 B.alec ..at
the tralning nad been uncertluken ol & corvicer-
able number ot africans for work as Laboratory
Assistants In noepitals at olier cerlces Lian
lairobi, ano tsat all africans employeo 1
laboratory work nac uLeen placec on Gelinite
srades of pay according to thelr atilitles,
The provision in tae current eetimatee .ncer

Item 71 tor african Laboratory assistants

(learner grade) 18 £2040.
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GOVERNMENT HOUSE, %
NAIROBI,
KENYA,

—

/4
6 ~ August, 1932.

o
OQLU'““’
I have the ho nour to inform you that the

Director of Medical and Sanitary Services has
suggested the immediate 1n§t1tution of n(xﬁtive
Medical Service with definite conditions and sc:lel“ ¢ i
of salary on the lines n.lrea(b' laid down for the Arab”
and African cleriqa.]: s:rviee for the Africa.u employees .
of the Medical peiartmmt now undergoing -a technical
training at thg Medical Training _,Dvebot. Nairobi.

2. In thiqécm I ‘G!‘Il;linit a memorandum
prepared by the pitwstor nf Medical and Sanitary

Services which sets out the a.:uls and ob.‘jeotu of the
scheme and as I am fully in smatmr with the prodect
and &s Dr.Gilks does not cog._i]’ger{ that the introdmction
of such a Service will comiﬁ Government to additional
expenditure in 1933 I recommend it for your favourable
consideration.

3. As the Director of Medical and Sanitary
Services is anxious for departmental reasoms to
introduce the scheme at as early a date &s possible
I shall be glad if your approval in principle can be »
conveyed to me by telegrnph- The actual dnt.e of its
1ntrodncuon will be consiliered in conneykion with
in. thie

A
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GOVERNMENT HOUSE,
NAIROBI,
KENYA.

%
6~ august, 1932.

o
OO~
I have the honour to inform you that the

Director of Medical and Sanitary Services has
suggested the immediate institution of & Native
Medical Service with definite conditions and scales

of salary on the lines already laid down for the Arab
3

B
and African Clerical Service for the African employees

of the Medical ﬁeiavrﬁ@t now undergoing -a technical
training at the dlcs'; Training Depot, Nairobi.

2.  In this commégdten I trensmit & memorandum
prepared by the Director o{ Medical and Sanitary
Services which sets out the aims and objeots of the
scheme and as I an fuliy in aympathy with the project
and &8 Dr.Gilks does not cq‘l‘ii‘.der that the introduction
of such a Service will commit Government to additional
expenditure in 1933 I recommend it for your favourable
consideration.

3e As the Director of Medical and Sanitary
Services is anxious for departmental reasoms to
introduce the scheme at as early a date as poseible
I shall be glad if your approval in principle can be
conveyed to me py t'ele_gﬁi;h. The. aotu.n.l date of its

o
introduction will be consiliered in conmegytion with

the
IGPER, PoC., GB:B:, M.Co, M.P.,
E FOR THE (O ES,




the 1933 Estimates.

S La)
I have, the hemour to be,
8iry -

. Your most gobedient, humbl &

+

b o H D B,

(. QOVERNOR'S DEPUTY.
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)‘ /g (of* ° MEMORANDVM ;

ON TEE

£ TMIRING OF AFRICAN STA:F OF THE MEDICAL DEPARTMENT.

e T
Hraliat

1. The necessity ror the rerorgwizaziu of the

N _ A S

African steff of the Medicel Department in Kenys

It has long been apparent that tre .frican staff

is unquestionabdly far from satisfactory, inesmuch as 1t 1s

with few exceptions partially treined, irdifter-nily effi-
oient) and almost undisciplined.

Its personnel is drewn from the poorly educated
oclass of native, and affects edversely the effiolency of
the Medioal and Sanitary Services of the Colony.

The factors chiefly responsible for thie state
o:f_ffikrs are as follows:-

i (&) Until recently there wes no organlzd meochanism

by ;hioh Africaen staff might be treined in the highly

. techniocal duties which they are required to perform.

Formerly such training as could be carried out

was due to the individual efforts of the officers of

the Department who have but little leisure to devote
to such energies.

H}Thcrc is an unfortunate tendency or the part of
the Afriocan, if becoming dissatisfied or objectin, to
‘some of the duties which he is called upon to perform,
to leave the Department and thus & large proportior of
employees 40 not remain long enough to cquire eitner

'."\proﬂ‘,qieh«oy or efficiency.
g],,‘!hc hok of an African 'Civil Service, the lack of
/of pay, the absence of definite presoribed

o7

"
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E)&i Atr,ioun staff has made it fmpoﬁaible for the
Amputnant to utro.ot [ mtneianny good type of

native from whioh an effiolent and reliable service

san be gonatituted. .

132 .The lines upon which a rg}organizatiou might

be effected.
) In 1926 after & great deal of attention and
thought a scheme vma prepared for the oomplete-@rganiza-
tion of " %ho Af!loul staft with the institution ot a central

’rraining Dopot at mrou under the control of & senior

'o./f,r_iun_, or‘.;n._ n_opl.,rinant with the necessary susmiliery staff,

e nu."ifi-". to desoribe it briefly, visualiged the

.mnphent, qn an lndontnx-c system, of all grades of de-
g putnntu mquml.

al

- an wae to be provided st a central Yraining
!)cvot n ldqbt 3 nd 1n-~n~uor to obtain uniformity all
roemts wers in ﬂu firat instanoo to pass through the




; wt_?n seleoted natives could underge systematiged
Seohnionl coursed of Instruction in hospitel duties

over & )_d‘»lu of 3-4 yﬁn.

Susch natives when selected are termed medical
apprentices and are apprenticed to the Director of
Medisal and Sanitary Services for the prescribed period,

{

Bra wolTuATEE A6 La8h & “n -mu BeL ar _ i : ’?' *‘ mesntime it had deem found possidle to
N S 3 erect
By *Bszusz'-he. stol:tuwn gt . MWI! ,.' M » Jdwwon? . 5 - Mwu’! Puildings at Wairobi for the reception
e Taxraso 3 1c sofdygisent mﬂ oA !Nd '!l&mw Yo wafe A Y “ - -l}m! A .
. f‘«.," A NMedisal Officer of experience wae d-tau

0i7eg e 10 lotrson sdt "!W .mmv 19 n‘&o! giEaaT »
JYYerE ﬁmm v.'muow sl e semtvaged A3 %o e Wk taxe sharge of the training and additional staff lﬂ& .n
i s Y W © Imstructor) wes emgaged from Englamd.

3 Hy . Training wes commenced in November 1929 and by

; . m”. m pupils were under instruction.
IR e !"“‘ fartractiona) start st the Sreintng
 Depet present time & full time Mediead

ant, a native teacher, a arill

' ”n given By the staff at the

Y :f; ] ' mﬁ which the Depot is attmched,

&l Officers and Europesan Nursing

i

; AL m Ahe paried of fmstruction at the Traiming
o (1 M b'u--m wiit n $armed Hospitel Asaistante. |
; '. g e m,lm the preliminary treining
1‘(. ' mwo mn is slready being
v A

At i sntioipated, %o

#ed in & fashion similef o

-

. .m-”buuu

.
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It. was suggested that the terms.of service for ’
" the nati,v?a’;oining the Department under this scheme
should be slmo-si identical with those of the "irab and
African Clericsl Service". The conditions suggested
@® together with the deeds of apprenticeship sctuslly in
use are submitted in the Appendix attached to this
letter, These conditlons were adopted because it 1is
understood that the aArabd and African Clericgl Service
- has been a succéssful and useful organization, and > :

although certain modifications . may be necessary i'n

;‘order quprbvide for future conditions yet its intro-
7 ’dluqtio{ha.s been of great value md,&e’efi t.

o J " mThe scheme has progresaed tP a stage when &t
x\ ) the end of this x.iur 8 oertain number of the puplls !
undergomg t;-a’ining will have oomplated th.gir couraes of

1nstruot}o/ and’ will pass from the "1e&rner" grads to

Vo7 Grede 11, vide Appemdix, end wi po posted for duty et -

various Hospita.ls throughout the’ aé‘un'cry. :
It 18 submitted thet the successful issue of vr_“;':

“the trhmlng depends to a le.rge ment on the formula.tion;

of;terms of service which guana;ztee to the ifrican dsrtain

cﬁnito conditiona of eerviqo a.nd rates of pay,,.withaut

S mu‘ity %f tenure

‘luk ﬁhdﬁts. with no yrun}gtn 1o’

ma nothing to look forward to, it 1 eliﬁvad that &

. t-ems md seek mplonout eleevheu. $

ﬂu training at tho lodical Training Depot hu
1: trpl 1" inooption up to the end of 1931 the sam of

‘nxtntely. md unleae 1% can bYe ensured that

ot the lpprentiou will oontinue in 5ervloo \
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It 18 considered that the training)so fur as
1t has gone, has been a marked success, far greut

progress has been actually made than was enticipated,
eome forty pupils are &t present in the Depot, re-
presenting the pick of & great number of candidates.
These pupils have proved themselves industrious, stesdy,
eager to learn, w?ll disciplined and will, it is considered,
be & credit to themselves and to the Department.

Such treining merely as & means of propagenda
cannot fail to be of advantege in reising the genersl
standard of education in heelth meatters amongst the
natives of [this Colony while the practical benefit of
highly trﬁined Hospital Assistants as staff for native
hospitals does not require any emphasis.

‘i have no desire to embarrass Jevernment at the
present juncture with schemes, the formuletion of which
will inorease our financial 1liabilities, yet 1 submit
that, a8 no civil service yet exists to which these
pupils may be admitted, it is desirable and precticable
tp‘toruulite a departmental Africen Medical Service on

%
the lines already proposed, such & service might be of a
provisional neture and would no doubt be liable to

.glterations if and when the Arab and ifricen Service for

other than olérks is initieted. Such a procedure will
givo‘pongigenoe and segurity to the present pupils and
Qbﬁtinuity;in the scheme of training.

4 1 40 not consider that the introduction of &
Dopgrthnt Servica will commit Government to further
oxycgd!hl‘}!n 1933,  Any small additional expenditure

on %faf the small numbar of pupils who will have




St T not ‘p&'nciccr-d negessary or desireble
e &% the present moment to formilate any scheme that will
Mﬁt Atrlnlu for higher posts than those proposed
tcr the hlf.ﬁut Grade category, viz., & very efficient
~and capadle Rospitel Assistent.
Advencement by natives -"b‘d. jposts commensurate
with those now held by Indisn Su . "

8istant Surgeons is

not oontemplated. =
In sonclusion I venture tb “trust that these
f}l,"g“lll may receive the sympathetie consideration of
4 '”:‘"‘w' ‘ W*ﬂbfﬂuw of Statn a8 1% is my profound belief that
58, Ca Ty '*Q" &0d progress of tho Nedical Depertment il
sty futis ﬁl bm‘ uwp wuh the question of training Africans,
Q g«g}}m 0!, wMt 1mportmo‘. ‘
““‘L e !ﬁ”h . my short report of the progress _ -
fh“‘ lll IOD ?“O flf the tnpot eIneo its“dngeptions ’
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’'y The second year of training w&!k sedical Train-

ing Depot, Nairobi, has now been completed with satisfactory
results.

The standard of keemness shcwn by the pupils has
teen amazing and the senior claess has nhad & good grounding
in anatomy, physiclogy, medicine, nursing, surgery and
pharmagologys. This olase is now employed in ward duties
at the Native Hospital for ninety per cent of its time.

A sense of responsibility is being ilnculcated as each
student hae charge of a ward for ome month. The usual
prastical ward work ie undertaken including washing the
patient, cleaning the ward, changing bed linen, serving
feoeod, preparation of blood slides and r_»hmnl. giving
injeetions, etc. Examinations are set f;ov time to time
and the resulte are distinotly encouraging.

The Junior class consisting of 14 pupils has

now eompleted a year's training, they have been taught
elemontary anatomy, paysiclogy, nyglene, run—-m} and
drill, They have attended legtures LY the Nediecal Of-
fioer in charge and clineis at the Hoapital and have also
received instrugtion by the Buropean nurses. Several of
the students have displayed remarkable keenness and one
pupil has now given over one hundred general anassthetice
in a satisfactory sammer.

Diseipline has deen webl maintained and doth
suteosr and indoer games are encouraged and are very .
pepulare

A meet interestimg item of their training is ;
the dedating seciety whieh meets cnce a week and takes a
variety of subjeets) the dedates aye held in /uL

aFe most benefisial and unnmsn. m
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APPENDIX. N gl 8

- /_a,rA Y
REGUI& ITONS SETTING FOERTH CONDITIOIE CF CZERVICE
*OR AFRICAN MEDICAL, LABOKATORY AND SANITATION
ASCISTANTS OF THE MEDICAL DErARTME ANT ©ER-

SONNEL 'NDER TRAINIK) AS

=]

B e &b
‘hers semal g ri~antal Bes 1

. The gmi £ral e I 5=
A. Learner Grads - Lthe.l0/- Sne .«
/

er: peid by t

oalarias ;ad

No fixed scnl: of incremant.

Uregesre in training undor this £en.a ant 3l-
ready in the zmploymunt of the Departiment may
snter 3t th: salary they are dmwine pr

this 1€ not abtove the maximum of th

F. Assistant Grad=.

(a) Oredse 11, She.65/- by annwl Ineroents
’ f She .10/- to She.90/-.

—— (b srade I, Shs.95/- by snnwil inc rrmente
g ¢ She.10/- to Ehs.la0/-.

(ry Special Brade (with-ut in r:mnte) ~o-
i to spacial jmijifications.

ey
3 N auvp t n't &l 3 OF v A &t 1
™ i £ he enmlii=te he s t T p’:.il’
partrmnt treining. *
5, Leave , As laid dAown in & ritare Ciraul r
S

No.64 of 4th Auguset, 1927, Regulatin~ns, =te.. cuot {or

Allowanoce s/ {




6. Allowances. As 1=1d down in Secretariat

Circular No.64 of 4th August, 1907, Regulatioms, stc.,

Section 10.

7. Quarters. As per Circular quoted abow,
—

Rggulations, Section 11.

8. Transport and Travelling. As par abow gquoted

Circular.

9. Travelling Allowance. As 1laid dwn in Secre- "™

tariat Circular No.64 of 4th August, 197.

10. Msdical Attentien, A8 1laid down in Secretariat
Circular No.64.

ks Dieeipline. The provisions ef Secretariat
———e— A
Circular Fo.64, Regulations, ‘B@tion 15, will apply. Tn
peragraph (1) add "or takimg fe@s or money for their ser-

vices."

) <




6. Allowances. As 1laid down in Secretariat

Circular No.64 of 4th August, 1927, Regulations. atc.,

-. Section 10.

7. ‘Quarters. As per Circular quoted abow,
— g

Regulations, Section 11.

8. Transport and Travelling. A8 psr abow guoted

Cir_c;xl ar.

9. Travelling Allowance. 4s laid down in Sscre-

_tariat Circular No.64 of 4th August, 1927.

10, Medical Attentien. As laid down in Secretariat
Circular No.64.
1l. ‘Discipline. The provisioms eof Secretariat
[ aS—
Circular Mo.64, Regulations, Section 15, will apply. Tn
paragraph (1) add "or taking fees or momey for their ser-

vices."

Ik
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COLONY AND PROTECTORATE OF XKENWS( .\ )l 5;&'
“=" MEDICAL DEFARTiENT., * “JOloMN-

Medical Tmining Depot - Nairobi.

——tr—
DEED OF APPRENTICESHIP.

(Under %he Master and Servante Ordimence, 1910}.

Az
THIS DEED made the ..icevecsenroanns Sainaieis
BETWEEN: ceeuons 0w RIS TE HRNRIR R R e SNSRI e 658
-
Registered number si.ecevernnrencncennas of the ene part, and

the Direc tor of Medical and Sanitary Services of the other
part, WITHE’SSETH as follows:-

i’. The Be1Q wuesevnsss svvmnes s sanes s we aisisie B
not being already engaged under an existing contract and
%eizs of the age of 16 years and upwards, hereby binds him-
self as a learmer or dresser in the service of the said
Direc tor of Medical and Sanitary Services from ......se.eve
teesvececcssces UMLILl sesuecrectscnnnnncnns Ve s mEaceieie 8 .« and
agrees during that time to serve faithfully the said
Director of Medical and Sanitary Services er officers of
the latter under whose orders he may be placed amd to obey
the lawful commands of the said officers both within anad
beyond hours of actusl instruction, eand not absent himself
by day or night from his service without leave.

2 The said Director of Medical and Sanitary
Services agrees with the 8a1d ..covvervecoarioncennanasane =
that during” the said term he'will provide him with such
Goveromént uniform as is specified in Clause 3, whish the
1atter engages to wear om all occasions exoept when special

permiswion is given to 8o otherwibe, will see that Me
——
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obtaine medical attention and medicine during illness,

will nay him a commencing salary of twenty shillings a

morith and such increases as his conduct and progress may
warrant up to but not exceeding @ixty shillings per
month, subject to jartial stoppages in the event of
disobedience, un:mnctuality_, insubordination, or wilful
destruction of Government sroperty, or full stoppage for
illness due to his own neglect or wisconduct, and will
give hinm one month's leave on full pay for every twelve
months' service with return passages to the railway
station nearest to his houe. N

3. The specified Government uniform will con-
sist of the folloving items, for any of which a sub-
etitmce considered suitable by the Director may be_
grovided in the event of 4umtility to obtain supplies
of t‘hn tpyrov‘d types:-

Ehaki tunice ; Two suits a year.

Xhaki shorts
Waite Overalls Two, when working in Hogpital
ards, to be renewed when
neceesary.
Tarboosh Three for. two years.
‘Fatigue shirts Two a year
. ‘Blue Suttees ““one nu':lr 'a year, ¢
8andals ‘  One® ba.ir a year. :

1.

,to be renetwed- when

" Oane ;
‘ Leather belt “omu‘y.
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4. Learners or d&ressers w111 be provided
with quarters aul a Sui able mtion except wheh on leavs,
and with an 1iBsus- ef- *ze soup plate, one bowl, one mug

and one tablespoon.

5. Absence from work without leave, or

!hglset. or misconduct on the part of the learmer or dresser

}ﬁ:dfll nscessitate contimuance under instrution umtil the

ﬁ_mll‘!per‘iod of contract has been served, and in addition

g\llll render the leamner or dresser liable to punishment by

'itgppage of pay or otherwise.

6. The said Director of Medical axn S¢nitary
Services will cause the learnsr or dresser to. beq instructed
in the course of tninixﬁ lajd dovm for mad:gcél’ aseisy;nts.

T The pariod of tminlng' shall- ordinarily
not exceed four years, provided however that failux;a to
pass any of the exemimations may entail such mrthar period
of attendance at classes or of study as My be spacified
by the Director of llad'te-l and Sanitary Sarnces. .

8. The eourse of training mall leu&e such

period of training or qfﬁb? 4n the wards or operating

theatre of & hospital, *&#W other medieal metitution.

il
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as may be preaoribed. )
9. In thc ovent of the leamar ‘or drassar d V
prav,ing to be unteachable, or unwilling or u.mble to. trx

Pl

w\ivou and take uh‘nuge of the edncatioml facilit me ‘

'ottoud at the Depot or repdatedly tul to rass tha’tpre-‘
soribed examinations, ‘it shall be competent for thd Lo
Direotor to oancel these indentures. :

10. The Diresotor my et any time axpel the
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learmsr or dressér for gmve miscomduct detrimental to the
discipline or morale oi: the Depot, and thereupon the said
learmer or dresger-shall return uniform and any othsr
Gove mme nt property in his charge, ;hall leavz thz Depot,
shall have these imlentures cancsolled and shall not bz
entitled to any laaving certificate. ‘

1. Uhiform'or other Govarnment property
shall ba returned on completion of training or upon dis-
missal from the Depot, or on lzaving thae Depot from any
other cause. ‘

.

IN WITNESS whereof the saill soveavcenenn.

» Ce v )
sesssigmssssscasscyenssascay 80 the Director of Medical
and Sanitary Services have hereunto set their hands and
seals this day an'hf"\'y*qiq‘r first before written.

Tt
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e DIRECTOR OF MEDICAL u’é;mg& ERVICES. |
o ! N s
7 ~ Signature amd/or le ft thumb mark.

'

" .

DRESSER or LEARNER.
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'_puaeming themselves for training. Applioatiome for ad-

Aty WEDICAL LEPARTMENT,

HEAD OFFICES,
NAIRGBI, 12th Feoruary, 1920.

K o
RE: TRAINING OF AFRICANS. LY 2

Ref. Medical De Cirg No. 337 Arted
4 May, 1929 .

A Medical Training Dep.t hag deen estad..shed =

Nairobi and fifteen applicants frr training as Medlcal Acn-
gistants have already been admitted.
The period of trainimg will probably be thrge erd
shalf years. On oompletion of tmining Medieal Ageistan‘s
‘ be posted to Nairobi rox"a'p--rsod of six monmths before ;
being ;ﬁi&bh for service elrewhere. . !{
It is intended to extend the aci-mmodation at the

ol

Depot in accordance with the number of appreve@ applicants

uanu to the Depot should be addressed to the Medical
Officer, I/c Training of Africans, Medical Treining Depot,
P.0, Box 13, Nairobi. A s>und general education ir an
advantage and a fair standard of )mowlsdgs ar,é“.h-uc,
riting and the English langusge ir essential, Prefe remwe
will be given to applicante in poesession of the Elementary

"C" Certif ioa te.
Approved applicants enter the Dapot for a pertcd

of prob&'tian during which period they may loave or be dic-

oh%‘ from the Depot &t any time without >bligation.

Il' uﬁo and elocting to remain, they are tha nq.und

} amended Dead of Apprenticeship, of which a e-py

: l-uw "tb WC Regulations for
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It is requested tmt you will brigr this schom:
of training and th: prospects of ssrvic: as M:ticel Assie-

tants to the notice of all conc3armed.

Rl
ff. t+
/1 ;Q).Jxé‘/
- -
ok

AYPTRECTOR OF MEDICAL #/SANTTARY SIRVICES.

ADDRESSED TO;

ALI SENIOR MEDICAL OFFICERS,
MEDICAL OFFICERS.




