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Cagos.
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Salary Scales.
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" INTERIM- REPORT OF THE CIVIL
.

. 7 SERVICE BOARD

Your BxomuLiscy,
The Oivil- Service Board appointed by Your Fxcellency
on ghe 30th December last—
1. Te éxaminie and to repaft upon the wolusion of
the scheduled in the Repart of the Local Burepear’
Qivil Berwce Commitiee In the light of the comments
received and the deasion of Executive Council that afficers
with ax years or mere service should retan Overseas
Bervice nghts |
$. To sdvise, sssuming & 10 per ceat reduction from
sulary will have to be made W cover contmbutions to a
Captributory Pensions Scheme and obligations 1o respeet
of the Widows' snd Orghpas’ Peosions Scheme (or such
modification thereof sk ‘the Board may recommend)
whether the scdles of salaPy set out in the Report of the
Local JBuropean’ Civil Segrice Commiileeare ressopable,
and; i'hot, what vgriations should Be mede : and™ ™
3 In the lLght of wuch advice. to make -detailed
recornmendations a8 1o points in the scales of salary on
which offers secommended for a Loeal Civy Service
has the hobgbr te ‘submif the following Repart

2. The Hmrd held nine weetipgy between the daiex
the Oth Januaty snd the 16th Februsry, 1988

On the 20th Janvary Mr. . J. J T Barton O B}

procesded on leave 1o Bnglind and his place on e Hourd was
taken by Mr. . W. Hayos-Sadler,

. A
4. For brevity ‘of o this Report. the Report
of the Terms of Servied 1931, and that of ghe
lweal Europesn Otvil Service will be referred to

as the ‘Piusgerald ' Report and “Merrick ' Report respec

i

"4 In view of ite terms of reference the Board conclutied
that it wis & special body set up 10 deal only with the masters

lerme of
refprence.
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APPENDEX WL
Tre SpORETARIAT,
Namos:.
LR 8/R. 87/1/8/18/1 ¢
9th, December, 1932.
1 have the Sowonr wumqumfmh are gndet con-
siderstion in this Colony for the indyguration of » Centributery
Pensdops Scheme, o Pund, forefrtain Goyernmient employees
and J should be grateful Mydu would kipdly wend sny per-
.+ tigulars that may be id qu’ possession. bearing upan this
subject. s )

£ VA |
Perhaps you ircopies of the relatie Regula
" by Air Mail.

F AN

A } should also be glad of your gémeral opimon ypon the

possibility of combining & Contributory Fenmons Scheié with
"the Rast African Widows' and Orphans’ Schiue and whiethes

you cosider contribution o the latier is costiflial from all
@overnment Fddhu-mhudﬂn the

impliestions of this jon are large and would be subject o

further considerstion, Bul if it is possible for you to reply to

this pacagreph by an early Air Mail 1t would Be appreciated \‘

1 hawe the homnour to be,
Geootlemen ,
Your gbedient ser wat, v\

JUXON BARTON,
for Colonial Secretary.
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C. 3 17T Berton, Lq oann

Col. B. M Ley. vae
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lishment Ofbcer Seoretarist

-nl. the following terms of peference :—
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lnm of the Local Burepean Civil Service Committes.

The Conference had under omsid sration’ & wemorandud by

Satb g <

(v)

.

the Government of Renya, Papsr No. GC(33)13, Section B.
~ - >
SIR STEWARTMSYMTS eaid thut the Governnent’ of
‘Tanganyika Teyrritory wae at present coneilering terms for &

-«

16cally recruited service for all races, but the complete

scheme would not be available in the near f\turg. N
THE cq;mcx. having discussed 1tho posuto.el . '& 8

regards local esrvice proposdls in Bast Ltriu‘cmrﬂly,"ﬁ" '

LY . .
200K NOTE, 0f the situstion existing in Kepya \, :,’ ?

) tiat d8tails for the establishmens of ‘g -
N Tyice were .fiow under considerat
) . ; vil Se#vice Bogrd final -
AL e would be communies to the vitual

% Governkents and to the Govemors' Conference
with & view to encouraging the other East
african Lependencies to recruit in Kenys.

-

X {1



"ur!r S CIRCULA™D 1Y COMECTION Wity -

b \ -_& r it

Gel)is ducn
¥

!
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(B). LOJAL SERVIOE.

In Kenya a special problem of what, forwant of a better term,

is at present des ted a "Logal Servige"”
Sacolii e, &1 ervice”; has arisen. It will
e e ccn:orcn:?:?h. 1932 Governors' Conferance it was recorded

g.

"Agreod generally with the views expreased by the
Goveprument of Ugenda in paper GC(32 48 1nclud ing the
need" for unified action; Qut consifered that the time
was not ripe to start any formel copsultadion for
this purpose betysen the East African Ter iles."

?}.
NS:

The views of the Government of Uganda wer t:- ’

"Conditions et present indicated that it is on in
Kenya that the institution of a 'Loosl' service® need
be considered. The adjoining territories should,
howaver, oomsider how far economy can be effected in
thetr own sexvices........ by recruitment in Kenya »
preferably to England, The terms of such recruitmept,
3 while some allowance for unfayourable condititas

eto., should not de such as to ocompete,unfairly with
Y the terms o0ffered by the Xenya GOvernment for admigsion
' ‘ « Yo its Looal Service.”

e

ne 4. Oeuu of, the Reports o the Terma of Service Committee
5. of October 1930, of ‘Loc#l Buropean Civil Service

k i 6. COommittes of August 1932 and of a Wegorandum examining the

: vu-“urm:nh and contaiping the tomments of the Heads

¥ of Depa & otc. are attached. the

The "hooal Service” proposals are now under the
L o retion of a Civil Service Board which has been set
up in and steps will be taken to communicate the final
isions teken to the individwal Governments, and to the
vernors' Conference, in erder to encourage recruitment by
the other Bast African Dependenciecs in !onzu both from
:@l}oﬂy "local™ and from "oversess" candidates who may be
n Keaya, g

Fairebt .
‘ 19,32 5 . .

Oopies of Mclosure 4 have already

-
Been oireulated and further ocopies are not
avaibable.




(). LOCAL SERVICE.
In Kenys a speciel problem of what, for want b
is at present du? ted a "Logal Scrvloa" has Ix':lre:. .t;:ruf;;‘io

recolleoted that E the
' that the con.tonn:c- 1932 Governors' Confersnce it was recorded

"Ag(ooa genérally with the views expreased by the
Goveprument of Ugenda in paper GC(32)48 1nclugding the
need for unified action; Hut considexred that the time
was not rips to start any foruel copsultadion for
" this purpope betysen the Eest african Ternggxn."

{ The views of the Government of Uganda were thet: -

. "Conditions et present indiocated that it is only in
¢ Kenya that the institution of & 'Loosl' service need
. be oonsidersd. The adjoining territories shoald,
howeyer, ocomsider how far ecanomy can be effected in
. their own sexviges..... ...by recruitment in Kenya
Y m!mu to England, The terms of such recrui tmeat,
some allowance for unfayourable conditidans
LT cto.. not be such as to compete,unfairly with
. the terms Offered by the Xenya GOvermmemt for admission
' J to its Loosl Seryice.”

A 4. - eu of, &0 lo ts oF the Terma of Service Committee
5. of 00“ r‘),.! e ‘Loc&l Buropean Civil Service

'3 6. .quct 1’& :d ofh‘u ¥ nm‘ u;nlhmun‘::o |

Mﬂ and contain the ‘Somments of the, s

3 of hpme. are attached. O

The YLoocal Service" proposals are now under the
% pation of a Civil Service Board which has been set ?
up in and steps will be taken %o communiceate the final
mn.um taken to the individual Governments, and to the 1
' Conference, in order to encourage recruitment dy §
the other Bast African Dependencics in ¥Ye both from
-m-w "local" snd from "overseecs" candidates who may de
in Keays,

<%

Fairgbi, y
R R . :

Oopies of Enclosure 4 have already
been circulated and further oopies hre not
avaibable.

- ) .
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APPOINTMANTS, W e M : .\
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(@ In & temiporary capacity (e.g.. learngrs). . R S

'Mlnmkmhhwdsmv‘ﬁ'éﬁm pm,d.(,
mm

4.“! wnlmnnﬁ wi!.l he md' by she Govérnor,

. Og Brat uppointinent an officer engaged within ghe Colany
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in ¥

r g

".\Oﬂl&.u”dm’h-thnnxmmth service in
capigity, she head of departmant nwy restm-

D““ (ment on probation, in which case \
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@ REPORT OF THE LOCAL ASIATIC

CIVIL SERVICE COMMITTEE

Youn Exesisscy,
1. The Committee appointed by Your Excellency—

* To examine, 1o/ report upon, to schedule posts and
w0 draft Regulations. having regard to the principles laid
down by Fxecutive Council at its meeting of the Tth
Japuary, 1932, for the inauguration of

tal a Local European Service . aud

(b) a Laxul Asiatic Service

spplicable 10 Government Bervants not employed by the

Kenys aud | gands Radways and Harbours Services
on the 26th August, 1932, subuntted 4 Report on ta) a Laocal
European Service.

2 Before procedany to report on (bl & Local Asiati
Service the personpél of the (oniuittee was modified 0

accordance with Your Excellency’s orders of 23rd Beptemiber
1982, by the substitution of M, ¥, E. Biss as Chawrman for
Mr. J. E. 8. Merrick whe bas lefi the
of Mr. Nariman D. l&-d‘»
Mr. R. B. Patel of the Poline. D
view of the Asiatic Civil Servints
of Kenya, and by the

appointurent | )
i the place of Majr F Ca whe was no

able to serve. Mr C. H.

r’. and Ugands wumn—m—m

last weeting of the Committes:
ﬁ! For facility ‘ reference “ ariginal  Commities
t«!on 16th July, ML, Js referred to as * the Fitagersid

" fhat wuwnn of August, 1982,
as Iemrk Cottimittee,” and \hh Committee, now

modified. as the ' présent Commuttee. " The present (‘om
mittee has the bonodr o -uh-ﬂ the following report

i (K'ﬂu * Committes recommended (he
divisjon of the -buulﬁleMbdkon,-
intadwo @rogps 10 be kngan respectively as the ** Overseas




] bl Eaa i e o o S i o il b e = -k iy o S 7
3 " ; { -
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k "
Service "' and the = Local Service.” They dud not deal . 8
B the Asistic members of tLe Civil Service, and only made slight A " FABLE A, - i
10 thiee 3.4 18 of their : ., ¥ 3 o :
x referénce to theei-on pages and Report - i SHOWING THE ESTIMATED (05T 10 xknvA UF AdATK
y ) 1y parsgraph 37 ol their Report they recommended - ° PENSION . BLE OFFICRRS 47 Wwes RY POINTS
Ut an ‘enqury’ sgilar o shilr swn stiould Be . prosecubiod a B e St T = ===
8 without delay into ttn ‘' terms and conditions on whieh Asian < [Py E:‘:,‘,'.
~ Cival Bervants am o pved" X _ - | ancn | Other ’-.::;
- 5 ihe Me- Vecpayg-in mind the resalge — };:d
tigns of the Exee~ ) +oWRET . adified to souse ' . T ral
exlent and wor. T tomn ol R . . { o T i |
Schedule of posts forth wan Serh 7 the ~ e n T3 A
enanciated by the Fu. tter  Toox aiso suggested , v 3 ; :‘. < ¢
scalus of pur for various po ™ 45 3 w
b I B terien 1 for the present (epnp . die- w conmder N AT o - ;"' . s
and repert as to Lon forom then opimel be accepted ,3) . ) \1 L 7
panciples and pr un (o be applied to the 3 1 Sl vt T A e
Asiatic Civi! Safvme, to sygzes: =« . ind toechedule < . AS PI‘.\QDE{) o o]
noste which can ha, fetaded 10 Asisbic S 0l - a : 21 % i
N . . S X « T Ndmber of7
7 It was guaaidesed  the Trdign pitmbers diswentingy &t ) B Bavr © L .
there was no heed for the consutation uf an Ajalic Overves ! ' Ry
, Berviee, bnnwmmnduhuva_u?nuuu\wu.‘! |
course, be free 1@ § from anv sollee \si.ie oficere 6o
speciat worke if wach sotion proved o -
X Noi: o all ‘pesmionable posts 4 Ly othegi ‘e
stonable status.

«  he above figyres do mot inchait e Myefly Ve Noahers
By and the establishmdp) I e Krnya and Ugands
Radlwiys and Harboums Ser i

TABLE

s VING PROMISION_ MADE IN ANNUAL ESTIMATES FOR
PAYMENT QF BENS! AND GRATUITIER DURING THE
o D 1906-32 -

COASIATIC STARY
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12. The pwwent Commitire i wov sonerdtied with the
transfer of afieots Mt present sef ving N fou Widey teria ar
on ag oot 10 coofirmats

15 Tae fullowiag r dutions rep fhe con-
clusons arrifed st alter this-consideration. Theydre el out
u tbe order observed by the Fitzgerald and the Merfick
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silarics finaily cume ta be-deeided, bat the Coinmittes Lee that
“without carefu) stidy of the duties appertaining o she various
poste it s not possible for them to résowménd 1 they sboud
be accepted as final 7 they lollow gemersily the - prinei
roverning the Committee's recommendations fer cleripal posts
snd 16w rnigested thad they should be very carefully reviewed
by the il Service Board., The (ommittee desire to aéknow-
edyge the asmtance receiyell: from heads of departments in
respon-a o thear representations

<) Agreeny with the Merrick Report the preseut Uom-
luattee wishes to.lsy empha«s ap the d-unhﬂn’ as far as
possible, of selecting candidates for vacasicies. more ﬁ_ﬁ,
a Grade A and opwards, on 1 geueral roster than
treating departmental personnel on & weler{ight basis, for
pacposes of adviBgement .

. (1) Leave.

It » recommended ihat twenty four days' leave should
be gmnied atnually. of which reventeen might be accumulsted
Mesars. Mehta and Patel requested that their opinion that
sheso figures ought tu be at least thirty-ore and twenty-one
respectively shiopld be recorded) The yearly leave should
therefore be divisible info seven days * local ' and seventeen
days ™" vacation ** léave, officery being sllowsd to odd local to
vacation leave in any years jn which they proceed o yacation
leave. It should be possible far vacation leave 4o be taken

period longer than four motths.

annpally, but™it should 4bt be-ullewed o atearnglste 1o s

7

this esGeption, the Commitee decided to adopt for members

of the Asiatic Civil Service the reconumendations dmdyaf:t

forward for members of the proposed Tocal Eurgpean Oivil

Bervice (sec pages 8. 0 and 10 of the Merrick Committes's -
Report). The minonty opinion wis that 15 per centum wpald

be more suitable than 10 per centum.

" (V) Quastens.
The Computiee s unanimeus in recommenting  for

was laid down for Ewropeans in the Mernick O Imttye’s
Report (page 11), namely that of cansolidated salanes without
the addition of free qoacters or an allowance in leu: ' They
also consider, however . Wiat exceptfons must be made in the
rare cases where an cficer is required %o occupy quarters st or
adjoining partieuwlar iosfituions in view of the continuous
nature of his duties ; i seems 10 the Cununittes pply equitable
that in such metances no remt shouwld be charged wnd ‘the
quarters should be regarded as a temporary addition to the
officer s non-pensionahle emabuaients,

In the C s view, accep of the-principle that
unﬂwvﬁﬂbﬂqnndbbhbngho-qmw
meuns as & corollary that in ceritres where private accommoda-
tiov can be arranged be should be free to suit his individual
requipements snd should pot be forced to rent Government

~

[ od T




in the opinion of the Director of Medical
vices, they are not readily obtainable frem

l‘hCmmuumwdthu!m.now
ances in respect of posts in the Xkitic Berv

(ix) Engagements and Terminations.
The Committes bave asmumed that the Asiatic Service
'-hm-"""dlh‘ ) Wi d by & Oivi

matters affocting Civil Service, thoygh s officer would
'-:dn--m of appesl o the Becretary of Btate
against soy reached Jocally.

As the Jate'o | is pob

be coversd mast suitably by letters of
of agreements. ‘These letters would vary 10 the
conditions govetning s particular A , sl be
wnm:—.w& are
suggested o ensure uniformity of
u-wm,——-‘hq‘l-ﬁ
wm*b“mmﬁ. generally
to the regulstions applicsble t the

yr‘

— — ——

Mr . Smith and Mr, Webstar, however, were not prepared
to subscribe to this proviso,..In the cizcumstances, the
relative regulation has been drafted in general terms without
sny restriction of the Governor's discretion.

(xi) Age or Retirement,

The Comutittes récommends thal ‘oficars ahould be able
IM‘_&N Jotire and it I!nmm‘n;:nt iﬂg he able to
call upon-afficeri 10 rotind it (hgagt filty years. Offfcers
shonld i apy’ ease the ulm
vears. This wetom, (m was w o the
Aluﬂu{uanny age ratheimore quickly than Purepsns.

56 The. gresent Comimitiee Seires again to draw atten-
tion to the importance! hirgady smpbasiged by the two' earlier
Committees, of the) eatly &hblwu of 8 Civil ‘Barvice
MA N .( » .

17. Imjeoniclusion, the Committee wishes to [lace on
record its sppréfistian %v.ﬁu&bn—mmn reddered by
it4 Becretaty, Mr. A, J. &

We Huve thie honofr t0-bey *
8ir,
Your Exoellency’s obedient servants
EVAN E. BISS, (heirdlan.
2 THGS. J. O’'SHEA
w. H. SNTTH
T. I, CABRLYLEJOHNSTONE
C. 0. GILBERT.
*NARIMAN MEHTA Members
*R. B. PATEL. ,
E. M. LEY.
H. J. WEBBTER.
H. F. WARD.
A J FIBLD, R
Secretary,
Nairobi, >
16th Noﬁnu i, .
’Wn h-n signed M‘IQ. subjet te the following

.,.m%.ﬂn.mm.
established by medics! iea or other wientiflo ovideneg
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Mu‘b ArzowaNops.
Sa Al Substitute :
leave-wabt advise the Head of his Dy

d

e

bt n wineh he desites his leave midry to

= maaenouu-nmenm-nrym :pdlnpb;‘
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1 635, Subgtstit
b e v Inlu'nv‘!mldx.‘u-
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- g

- “will be on full pay.* - “ $

Ky
Ir s & result of such investigution the Governor jw of
opinion that (he allegation is proved, -he-~may dnffict ook

m::m upon, the officer by way “of du-muul v Jesser
n

L a8 thay m‘ﬁnm Just.” Iy

> This reguffition js without prejudiceo the uhd«'m&lmd
regulationd providing for the sumimary punishment of officers

< . by the Gvumo: or the Head of & Departmient : —

dsﬂmnm-l Offences Ordinance, No. 35 of

The King's African Rifles Ordinance, No. 81 of 1980 ;
The Pfison Ordingge, No 37 of 1990
The Police wib’m. No. 64 of 1930."
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% addoional keave.”

%3, Pyl aay m-y be grovied dor such portion of the
leave am sepressule the vacaiiop feove earned together with
e locdt dgea (N’ ac wmx + yoar if nos «.lndy daken. "’

189 4o baf. .

u wo ‘Bick leave may be gremted 10 anm

Mgph.mmpornddhem-muym
peried of fwelve wontbs residential service and therealier
bd!pulunlmluﬂnddthm-quﬂ.‘

715 to 717 To be scondidefed by the Civil Setvibe"

Board.
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except that in cases where, aw-wto-p-culdulm.noﬂu
has 1o abeupy Government quarters at or adjommg
ﬁu- such quarters may be regarded temporsrily us
part of the officer's emoluments '

818 Swbststute - ' In cut-stations where no quarters are
available, such quarters will be rented to officers either on a
baais calculated administhelively dn the value of the houses, or
) 8t 15 per cent of the officers’ salaries, whichever is less."

819, Substitwte No officer will be compelled to rent
!*-unpu-phou 1o other quarters
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8. Omit.

823 Al officers otber than those on temporary appoint-
meats are entitled to free medical attendanée by the medical
stafl in respect of themselves, but not in respect of members
. of ther fagyilies or of their servants. Operstions gpon officers
e ~ will be ued free, provided that they are nok necessitated
by their own indiscration. The cest of any tisstment which
the Governwant Medical Service 18 unable to provifle will be
borae hy. the officer poncernad. i

835 The cogt of ali* medxa! appliances, medical som-

f."bpii” and s will be charged to the officer eons
erned. except that in outetations waere, in the cuinion of the
Direstor of and Ssnitary Barvices, &y are not
readhly ¢ le from otbie @an Government stores, drugs
whd may be suppliod free of chargs to officers, but
oot Lo Of their fomilies.”
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normal grades by whieh officers are
'puuh;‘u 10 travel.
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1O BE ABONESSED TO THE
CAOWN AGENTS FOR THE COLONIES

THE FOLLOW NG REFERENCE AND THE

AT OF IS LETTER BEING QUOTED 4. MILLBANK,
WESTMINSTER,
‘ WS.A. - LONDON, s.w.1
TLgeRANs  CrowR. LOWDON

TELEPMOWE 7730 VICTOMIS

11th February 1333,

8ip,
In reference to Colonial Office
Nf‘ ;% letter No<l_5C[B£’32 of the 31st.January, I have
the hongur to attagh » COpy Of a letter dated
a1,1.33, 21st.Janvary, which we have received from the

Government Coasl Agent, Mombasa. I have to

enquire whether it is desired that we should

provide ateamshtp accommodation for offieers

)
\
v
X 7 of the Kenys Government om the scale shewn in
the Coast Agent's letter, and, ir 8o, from
t what date the new procedure should come into
N\
force.
N I have the honour to be,
Ne
*'\ Sir,

Your obedient servant

for CROWN AGENTS.

TR UNDER SECRETARY OF STATE,
COLONIAL OFFICE.




CQPY OF LETTER FROM THE ;OVERNMERT

COAST AGENT, MOMEA A, KENYA.

TO CROWN AQENTS
Aé’ MAIL, No 24/ Y, 33/301.,
VERNMENT COAST AGENCY
C. Box Nou.«0
MOMEBASA .,
21 . ry, 1433,
ren ea~r,
F; KATES
‘ide Becretarist cir-gler - -84
I Lave the honour to .iv r ten
Keny» Sc¢ ~etsrjut ar No b Ut 15 -r 1932, é
in amplificailw that rtion .. ~radma
passages, |» Ll uy
1irected
2. na Cluee t Y
:ten;er:,, ~rnferred n oy A ve i
*B® and " a € 1t e
«
2llowing: i fase “"
Officisle in Category A, ., re - -h)
Grede 'F" ac-omgodnti .n.
Officiale in Cutegory A (11) t. re - e
Grede "H" eccommodstion. N
Offieials in Gateygory A(ili) to r- ve S
Grade "L" accommodation. ‘
Oofficiuls in Category B(1) tu r~ ve
Grade "L" sceommodation.
orficiale in Category B(11) %o re wive (. y- 55
Grade "M" eccommodation.
Officials in Category B(111) to receive . Y S 9
Grade "N" aocommodation. ¥ -i‘
In the caes of A(1), savings towards the cost of family

pessages will be eslculated on £60 83 nhithmyto}

&u;‘q“,!w- ‘will be caleudated ;q.m $u

‘f. . _l.»
?“Q"‘_",&H“’,"\! !-l.-a(x) end B(11), savingd $o de

g
ul*m awr L + ¥

PN )t of W2 4 PR" - /3.




AIR MAIL, . ‘ No. K.24/1/38/301. |

GOVERNMENT COAST AGENCY,
P.0. Box No.s0,
MOMBASA

. 21et Januapy, 1938,
Gent lemen,
_PASSAGE RATES,

Vide Secreterist Circular ¥o,4% of 10,14.3d. . |
T‘hnve the honour tg invite yoir agion to 1
" Kenye urngg’g;-t Circular No.p8 of 10°n D¢ -zber 1932, and -
t 1!"1131°¢\\(;1’ #7 that portiod dr: !ing with grades nr AR
m.'acoo, per:t uuirly that of 'r vl -'\dn Lim I L) ‘

directed t. a~aviee youw wa tio o e, 7

M’. The Classes and Grad: r “he Britiah ... i« Rine

. ;
otzzu.' referred to in parm. ¢ of the ebove Circulmr '« |
p |

*B® and *C" and Becond Clar shodld be substituted by the
~,

following: - o0 "“,v Mo

orficiale in Category A(1i) to receive /./lo) £ RS
Oreas "P* sccompedation. = =gx

.. s i
orricials in Cate A(11) to receive /% fﬁ
’.. Goeade "H" wemd-uon. ’ 3

offieials in Gategory A(111) to receive A5 /.
Grada "L" nooo-or!dauol. o sy

/ ofuuh. in Category B(1) to receive g {3
¥L* aceommodation. 3]

T
- orel in Category 5(11) %o receive /s 1
¥ o5y : #‘.i' e eeompdation. Z £ TR
ey - i ﬂhﬂ'l l(uﬂ t.o receive ) \

I8 m-..,fm), m towards the oon of family




>

- v ) > /‘ .
3. In regard to WuPsing Sisters, the rates

under Category A(iii) will apply, ise. B5 Uaion

) ® Cestle Line and Second Class (L rate). British Indig
Lbine. ’ /1
». Artisans, Bducation Depeptment, ritnerto

entitled to» Third Claes privilegee only, shouldj. ine
a3

":t.‘» ., @e.grantpd B(111) when trevelling by British

$nags Line steemer®, (u% when possiple, n?vﬂrqcments‘
#hatild pe made for ouch pavscandl to travel by Union

'S

Cagtle L. ve steamere.

{ Se When Officers ' r~ ullawed make their qWwn
‘ passage aprengements, the roll wing schedules will
applyt-

4

(1) offi m rgturn §igkets would f
sueds

casegory A(1): officialg to be advanced au
emount not exceeding £6k.

Oetpgory A(11): officjels to be advanced ém
amonat Mot exteeding £56.8.0.

Categety A(111): OTficigle i be adyRnced &n
amoupt - not extnoding Abk.

. Catggory B(1): orfidtais to be advanced &n
amount ‘not exceeding Eib.

2 Category B(11): Officlels to be ad d an

b agount not exceedi

tategory B(1{1): Ofpiciale tgp;
gmount not

“Cate a{1) ~’¢m' 1s te D m:a\xf
p ’"4( . pgpnixl.i; oxo:-dm—geo.

Gateghty A31)1 < Officsals tobe sdvehced an
: mt_mq exceeding £78.

e &
o-g”’ w A m 4oials fo b udvanced
& y 4 ,m Meourgu 3”.-.-‘
- B Wk | ‘ “";: /Ol‘e“' e
O " &'r:i:m’ " oy




- § =
Category B(1)1 Qfficials to be advanced an
'S amount not éxceeding £55.
category B(11): Officials to be advanced &n

amount not exceeding £55.

Gategory B(111): Officials to be sdyeinced an
amount not exceeding £36.

I have the honour to be,
Gentlenen,
Your obedient Servant,

(8igned) 4. Doherty.

GOVERNMENT COAST AGENT.




THE SECRETARIAT,
NairoOBI,
KENYA.

WHEN REPLYING

PLEASE_agots N
N LXL&Q.CU.L: 32.

.
AND BaTH

RECEIVED
-~ 4FEE1933
OOL.OFFjOF 6€th January, 1938,

The Coloniel Seeretary of the Coleny and \!
" Pratectorate ?f Kenya presents his compliments to Whe |
Under BecretaTy of State ror the Coloniks €140 hag the
honour to trarismit for information twelve copief of

5& the following documenis :-

N Sessional Peper No. 1 - Copiss of correspondenbe”
with the Secrctary of State concerning Terms of |
Service, and of Secretariat Circulsr-io, 48 ~~
of the 10th December, 1952. :

Sohedule of Additier

1l Proviglon No. 2 of 1932.

Return of Land Gran
and 1.7.82. to $0.

Report of Select Cor
The Wilows' end C

y etc., 1;4.52. to. 30.6.5%2.
2.

ttee on :- sk
hans' Pensions (Asendment)-Bil1. -/
fficeps' Pensigns Bill.

Rifles Bill.

nt) (No. 2)'Bill.

) Bl - ¢ B
Betingtes, 195g;?
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COLONY AND PROTHCrORAIL ORCRRNYN.

RLGLSy 1\ . QUiCIL,

gy SESSIUNAL  PAPHR w. 1l of 1932

e v—————o e = i

Vente

Degpatch No. 18 of th §th “‘l.mr{ 1915 from ~
the Ggovemnor tO the Societupy of Slate

doit ¢f Tho :dlg Aypusl, ISEZ, from thg
SOCTELRYY 0T Jraic’ 10-te GOVEMuDF.

3 Despach Mo, 126 or Lhe 50th Sepiemysr )o‘l&‘ o
feom “he Govermdr to the rc‘n‘lnry ,h A

‘ L
" 4. &umwkls lg:"tlon No. [ hd £
aber, V€ n.xpcn AT
&)ﬂttae. PR RN
ar Degputoh e The DO Unscter, ’
‘ﬁo !hbonnwr to Shd Walrtewy uf 1

o

6. Recoamendgtion #0. 4 of . tlie Al?
r, 1932, of the Wrw A vgnp

te.
; Ih 99 {c
)ﬁ'.m, "

“'yo3m,

&o the vt,mor.
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~
% COPIES OF DESPATCHES RE TBRMS OF -~
™Y SERVICE,
KENYA.
) £ No. 18.
[MFIDE}’TIAL ]
. ¥ GOVERNMENT Bfﬂ“i i
y Nameons.
St Pebfwary, 1932
With peferénoe to. iy t!npul“l No. 61470 the 2rdhal Qctobly fmat, for-
<“\gupding ree oopies of fhe Kepors of the Term of Service Cammittee, 1 haye
the henvar Wistste wmt 1-have now. bad an opportunity of vansidering this
. Hépast -in ~Executive lwmnl and to submus .the (ollowing eominents .md
{* ' i The réative papers e(bud with thhe ’l“nre -
| (iy Bix fartber copres of the ( wm-&%
% (i) Copy of the Legmijiive ( ..‘nhfﬁ;‘zrm Uw Re pnn r
E- > (uf) Cellation of the (ary ts of he of Departments on the
. Hopt. 4.
E. (v Copy of Execotive, Iw dated Teh Janugess, .
\ (vr Clapgof & deor (rom Dreetor of Medical and/Sanifud Ser-
iees'dated 9 Novgguber, 1981 classuying Qm#unma Hations
o the Cplany (o fhe purpses of Jeave.
(v) Eostags w ort ok lnlumu(‘a-u-im» of East African.
&lir Nuiwobi in Octgber, 1981
¥i) l’nh&m epﬂdnt‘pl.(l&{l y
” g Mlmmmwmunumhﬂwmn‘un

8 t)..-uuy‘l.pn cgukdéat that the Cnig’ Bas smvived when. certain
modieatsuns toril’ of sefvrs oo the lines i this
for future “ms ta the Bervice detriment
the same tine, i view of the ruling
mﬂ. 16 of the 6ih January,/ 1080, 1

h“dwphwu
Wl‘dnm

ity of W she canditions s Fast
what termed e Oversells_ Service in \l'

ampity th

o whicl ’-—
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You will observe that the recommendations in so fr as the lengthening
of the tour of service is concerned are not such as 1o create any wide diverg
ence from those which st present apply s the neighbouring territonies, since
great majority of the stations im those territories would, 1 understand
classified under Categories B and C if applied to the service of this Colony
Furthermore, the existence in this Colony of & number of healthy stations
classified undér Category A makes it possible to transfer officers from the less
healthy stations to « wore healthy climate for a portion of their tour, an
arrangenient whiol is not so easy to make in the other Bast African terri-
tories,

= In this connexion, | invite atention Lo the note on page M of the Kepart

the applicagion of the proposed new leave regnlations
n nﬂb:‘uﬂukﬂmmm will receive your consideration

0 yarisbion in Uwe lours of service follows the
spproved in -ndaﬁmw-udmtlumd

a) ,odal' Amery's despatch, Straits Settlements,
8 ; . ‘dtbe&hd)hy 1999, which the Committee
. N*]mw“lhpﬂmlphmnmnduwuﬂ
'dn'-umduwhngﬁdunmum«lmhuh«nm.
the natare of his duties should be taken into dccount

#e. I niust abviously be conceded
H”wem&.wmﬂ

* r except uuhm
’ it would 10 place him in the calegory to
d “Pﬂmﬂo(‘u Service cotitles him

e o v, W e

for & numiber of yeurs, vide the Report of the

and Passage lations for European Servants of

~ ‘9“\ July, which was forwarded for the dop-

or under cover of Kenys despatch No. 508 of the

. and which Lord Passfield was unable 1o approve for
hin despatgh No. 990 of the 17th December, 1930

aples of the Report of the Colonisl Office Commitiee
& scheme of unification of the Colonial Bervices referred
‘s despatch were not available for conmderstion when the
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your and 2 d in respect of
of Service Comm 166p duted-Otober. 1931

t;u#\h' prigciple. tht candidons of service n
Jooal circunistiapes . and T agree that il is propes
;thb-u C' services, 1 see wo
adjustinents, e pro) - sals IS —
»W But, while the preseo’ i« i isomne waye
'hm.«-ndmmay draw op schemes for
recruitmen rovifies, the fuct, that relhituent fa practically
y to attempt o reach a"d before the
b....rnayu.um 3 mnw nud-&k

goge, T propose . before. o xpressiny « nn..i"l..“..,g
“0‘. we, 4o awit the eXproamgn of *v")

l:'" - Jep i Wi v
* i will be to
" d—a-h-l-pd'h‘o'-hr

Berviod but for all branches of the

e "**-::,.f.:{ﬁg




W.«‘md ovige after giving
of tefmination of their present sgreemicnts would
u‘b‘zu ahnommewdhuwmm:
of the $1st June, 1989, that s mﬂmg '-wbylhcl)uh‘

\:ghomwm?dw . y(“"
e of cp-i-u that the rents m.m-.«
w run and hat ao should be gade 1o secure
I s econd \y uﬁmwh sgrecinams Wit the pre-
) seribpd motice and uu st & Yedaced e of pay.
: o "That it Would be_strictly legal to T.do uot deny ;“bui ¥ think
g J’_"" tht the Qwumuanl wophd lyv open o justifisble criticism if it
4 M"“ - - Ba i ‘ used U werof determining agreeinents mm)v for the saka pf
G‘»y”- é"- *‘h s » Pt dcunq tions of salary

- e §. The principhl reasbns actusting the Exbeytivg Coundll oy arrivipy ot
‘: ebinlt itgdaasion were Ml owitig (o the [piuge 1 oblaw auy deiign s Keoys oo
4‘ & W%t ey thie W lerals ul-Serviee snll e the undattaking givap Yot 1o add to the
P, " le ostablisfuneit urr¥i]l \hole terum were settledptlicers five been

o save i Beltye on te fortlohger p Yhao jn other
Colanies. Tn tuis conpesign, | yrvite attention 10 Mg, Moore s despatch
Now she #7th Jung: 1981, .rhmn.‘.w wircular despatch
of the Tth Aprid( 1951  For roanon A\ﬂ  that officers

had sig’
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i B Wisfuboat of the amu servide. |

i £ " 9 Ganwrard] as -umquo

g htn‘ﬁddm unrmmr
ut-u-h ' m,cmvmwu
Cogurd en of t mm—mdxnpd
aeoutive ¢ ouncal > adv e tendered

h Heau
w Advizary Couinitiee contined iteslf to the
that fours of sarvicn akoold be exteuded to fous yeare and
yency respectivaly, withous w w the present conditiots gaverning the
Tate ol favs sarmed. It WAl o uwi 1 Brsutive Coupel, when this prow
poesl wai discunead i 8 prelin gy way that its adoption womld Yesmit in
_',wabnbﬂqmlu“m&ryumm

appéars that of the,
|u*i-d T-nod ory Soums and that, despite the dufioni s por out by she Uomk

" in the weeund paragraph of m..rhuum-d-m.u.nudh-u.m
. reanted, the (3 wolld wek say

» q -* thas m!lwl‘udlﬁw.ﬂ—l“uwﬂnmmh
Rervigg Roheine of Unificatson :
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longer period than thrty-sx months

un eamn by such service. Ln the case

and pensionsble stafl the same copsiderstions do
advised, legelly compeipnt for the CaSammen
leave conditions for ing dificers,

;i.,

W-.Dnnnf-m ind,
DoWime Sruisr) Loywox, 8. W.1
-~ 2D

. ) S
snd that with the improvement of _'?_,& the
snce of one-man stations, the strain,  BotlS
which officers are now subjected is lew
indeed owing 1o & recognition of fhess L
slter the terms of service, M‘ he |
Report of 1981, owe their arigln. To tent |
agree that s case can be wede oul for e

I
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b forced W wgcept condihny desigtiod o
wrsngement shouldh be treated it the suine way as
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COLONY AND RO b TN ¢ OF RENY A
. CIRCULAR Noo s MK Sk RrT wriaT
G —43 Naikoni KrNyy
A — 5. 10th December 1942

P |

FERMS OF SERVICE

With the approval of the Secretary of State Ui following slterstions 1n
the terms of service will be introduced ss from the Ist Junuary. 1933 as an
emergency measurs for a period of five ywars The period of five years has been
selected by the Secretary of State as covering complete cycle maxumum
tour and leave. but the arrangemient s without prejudice to such ultimate
pertianent settlewent as msy be effected w connexion with the Colonwl
Admunstrative Unification Scheme or otherwime at the cnd of that Ume o
earlier if circumstances justify it

EvRorrans

4 Future Entrants tu the Sevoice Tour of
wrvne
(@) The tour of restdential mery i will hw f ety o forty el
months
thy Five monthn service in o <talion « Lessed an ndiealt] s will be treated

as mx months service 114 hemlth oy station

= B (@ The posmm! tour 10 4 stulin « lnased gn healthy will be forty-eight
months for the first two kours  Subsequent noril Lours 1 s statson
classed’ as healthy will be thuty aix monthe

(B When an officer cumpletes more that 1ine vears coutinuos | olonaal

Rervice at the and of thirty aix monthe in any tour bis norwml tour
will be deanied L be completed o the sxprratioans of hie thirts sixth
wonth of rewidentul service

The cane of an ofheer transferid oo e o dinial Reryvie -
v will be treated ax follow -
' 1 at the end of thirtvoaix wonthis 4 ot the e er s completed
lean than nine years contimmous Colonsl Servie 1o our of seryvice
will be deermned o be viipleted on the expiration of Lus forty ewght!

month of residentisl service
(ft In the event of the othcer having comipdeted hore than nine Yo

continsous { adonial Ner - at the end of Wity mx wonshs o any

toar . such tour will be deenied w0 be ouipleted o the exprration o
has tharty - sixth wontl of resdential service
All leave, other than local leave will in fubure be Kiown as vacetion leave seie
the old djstinction between vacation leave wnd return leave heiny sbohshed.
The basis of calculation of vacation leave will be
(9) Three days for eact cowmpleted manth of resdential sers e where the
normal tour w forty-eight monthe
(A Four days for each completed month of resid vice where 1he
normal tour s thaty s months.
For passage purposes, the Service has been div 0 bwo categuries
A and B—eide Schedules sttached. : it
The accommodation for ofi6ars holding <he P@Ls shown w Categories \
and B will be as follows ¥

W Officers drawing lmwg:\. MM?&M India

Live or B 3 Upion e
wiften and £840 per snoum—

o (T T o

British




L Ofigers Serpingon Agraemanta., /4
o<l ‘4 ~N et Bghgontents.
(d) The fwkiré engagerient of off agreement will be for a tour of Tour 't
from thirty to forty-eight mohithl? service. N s
) Five montha' service in & stapion 5 uhbealthy Wil be treated .
a8 six mopths’ sarvice i y Mation.
(e) The normal jour in & wation o boslthy will be forty-eight
manths for,the fust two toutp, . tours In & station
classed as henlthy will be thitky «ix oen

{d) 1f at the andgl thiny-gix mdthe in Weeur the officer jas couipleted
less dhan nind years: comtiptous Colanill Service hus'nmormmal tour
of servict-dwill be deemed fo be' completed an the expiration of

4 B, - {ortyseight months' régldential service

" " te) When Ao oficer spuipletes more than mine years' cabdinuous Colomal
7 “’)n‘h“dw'd Bervics, , > Servic af the endyol tharty-six months in any tour hag normel tour
- will be deemed 10 be agmplated on the eypuration of his thirty-sixth
month of residential service
“The basis’ of calculstion’ of leave will be as stated in paragraphs 2 (g)
and ¢h) above.

.

i| —Present |yrecmenlis

Notice » hereby given (9 sl offigers serving on agweemnens thad o the
termuinstion of thir present dgrecy anté soy offer of futdre smplovwent Wil
include the terms set out shove, subject te the farther proviso Wt wpy officers
whoi are serviny on agrecment in posts ‘Which have bec sty it n she
HRepomt of the sl Buropean Oinl Bervige Commuitde sid wlo bave less
thep jsix yesrs cemibipuous Colonial Service. iy be required 1o eerve undes
dil-m conditions frofa those enumésted a—

In sccordance with exsting agreenieghs fhie tour of an offiowr sesviny o0
agre@nent cannot Be extended beyond shigty-sx wonths residential servicd
Thié pediod includes the period of the moratorium, und subject 1o the exigen-
cigs of the service will nermally be jnsmsted, upon

ZThe -\bl.&u-mnum on logve as lid down 0 Becretariat
of

Circglars 19 will be cancelled in so far as the carryidg forward
of Teave for the v period 18 conttned and an afficer. will be allowed
to take the whole "\guhwhuhhofaah@kmmid service

All lgave -rnd'.h respect of servigh previous o the Lsb Jumupsy, 1983
will be granted o¥ the rate huid Gowel iff the terms of the officer”s dgrpement

A A Officer wikhes to rene® §is disat (he offer of re-engugedient
congition wil peryiod L hig tour - to khe 1st
‘“hl&n‘dh‘u 8 vacatithy, lesve

0 of residbiniial servicadn abo I'Nhﬂmbum

b of fix Cinduler , g :
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1 v
4 Oﬁﬂn Serping.on (gmnau 4
& l-—NMA'lndmu N
W The fatire eagagement of offic aguoement will be for a tour of Tour uf
from thirty to hﬂy-ugN service. i servEs -

® Pive months’ service it & stapion dhuptnd »e nhbealthy will be tresied
a8 six miomths’ service i (’M’!w‘ Mution.

(¢) The bormal four in & sation chessed s bealthy will be forty-eighi
manthe for the first two tougs, Subssguent tours n a swahion
classed s heénithy ‘will be thirky-six enths

@) 1f at the and.gl thiry-gix mdliths in Wteur the officer {as completed
less dhan nind years! w-tu;ouu. Colgnill Service hus ‘wormal tour
of servicl-will be deemed to be completed on the expiration of
{@rtyraight momths’ régidenuial sarvice
te) When s oficer spuiplates more than wine years conpnneus Colomal
Service at the endof thaty-six months in any tour has pormel tour
‘will be dpemed 10 be completed o Lhe expuration of Lis thirty-sixth
month of residentnl service
“The basis of calculstion’ of leave will be as stated parugrap¥is 4 Leave
and (h) above.
1] —Peesent | yrocmenls
Notice 1® hereby gvan 10 il offigers sorving on acveamens thad on the
Sermuingtion of thtr present dgreci .ont suy offer of futere rplfivwent will
inclyde the unm set out ahove, subject to the farther provieo Wt ney officers
whoi are ; on sgrecment in posts Which have bec  scffuint wn abe
W u{ tbe BEuropean Oiyl Bervice Commuttee aid wlo bav. les
cafitipuong Colonisl Bervice mey be required 1C erve unded
“ mﬂlﬂnn- frofa those enumégsted
Tous of \

In sccordance with exmstilly agrecegh fhie wur of au vfficer sesving on
agrémnent Gannot be extended bheyond shigty six monihs rv-mklrul wrnet,
This pedod includes the period of the moratorium, und subject to the exiger
cles of the service will nermally Le jomsted, upon

The Pihe mosstorym en lgve as lud down 10 Becretariat Leate
Curculars of will be cancglled in so far as the carryig forward
of Teave for the 1 period 18 contgtned and an afficer will be allowed
10 take the whole lpnhﬂhmhhoueh@bhu.rﬁ(ldhm\m

All lenve carn in respect of servigh previous w the lsb Jamapsy, 1
will be granted o the rate nid Qowa ’lbo terma, of 4he officer™s ngrermcm
Mm..o.umwnm'& tlha offer of rr-ﬂmded.vm

will be upon wil L i tour Subeguerit. to khe lat
Janbary, Y wm,z&as;mmuru@m.mun

tor magh of n-a-m servitain sbcordabge With thel basi
lad 0 fhis Cindular o~
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cnlated in accordance 'lﬁ h
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Administration

Native Affairs Departmént ¢
7
Lottt Government, LA and
oN Settloment
\.
Agriculturs|

L ¢ . “~
; . . o
]
7 . SCHEDULB. e
? -l o
Ry A % - e CATBGORY A J-. 4
L2 2ih Lo RN ot omii
N - Goverament House Private Secretary
o hdo-d
1 and I1

% w Conenttor
- M i enl

Chisf Native Cownsmussionér.

Pringipal Asmstapt o
fommyssmner for | Governwisnt,
# Tands sod {8&%:11“”71
Principal Assistant,’

Municipsl sod Town 1'lannug
Eaogineer.

Local va;‘uom [nspector

Becretary

Direetor of Agnad.l”

Assistant o Dusnur ‘ \ﬂ{wﬂl‘"

\gricultural

Deputy lw (!“Q TInllustsy

Sepier Coffee (
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[ &
i Porest
Game
Judidial
¥ o Legal
".; ..
Medical
M litary

LChiel Justice
"Puisne 7 3
Resident Magistrate.
’ Registrar, Supreme. Coutt:
1 fphpﬂ“ Registrar, Supreme Court.

wrd - 2 Kietney Geoeral.

Crown Connsel

Director “of  Medical and Sanwary

ices.
Deputy Director of Medical Service
Depusly Director of Sanitary Service
Seniar Medicab Officer.

Medieal Officer

Matron.

Nursing Sister

Seniow Sanitary Inapector

Deputy Dizector of Laborstory ‘Ser-
¥ices

It Ausitant Bacteriologist

Asastant int

Govesnment Analyst
heruist

Bie L . N
Entemologist

v

Oareoonry A—CTontd

Department,
Public Works Depaftment

Registrar Genersi

Bec rmud Wmhuv::

Btatistical Depagfment

Burvey and Registration

Treasury

Office
Director of Public Works.
Suy u;hodm‘ Enguneer
Yaraaie

er
Amsistant. to Hydraule Engineer
‘W M Quantity Burveyur
! Aq-:umhnk

7 < Setior T e—
Asamstant ineer. - - —
Transpart Officer.
Hydvographic Sarveyor

# Regigtrar General
Asaistant to Registrar General

Colonjal Becretary
Prinoypal Awsistant Colusial Seore
tary
Benior Assistant (olonial Becretary
Secretary  #
¥ Establishuient Officer.
Clerk to Legislative Courigdl,

Chief Registrar of Natives

Officer-in-Cbarge, Fingsr Prim ‘-
Bureau

Surveyor Generul -

Assistant Surveyor Genernl

District Barveyor

Bl Burveyor

Chief Computer and Examiner of
D \

Computer.

Principal Registrar of Thtles

Registrar of Titlee

Treasurer

Deputy Treasurer

Priocipal Assistant Treakiiper,

Benior Assistant Treasyrer:

Assistant Treasurer

Cateaony B,

Office Superintendents
Chief Ol-hl.n :




Department

Agriculture

Audit i
Government Coast Agericy

C astoms

s

Tk SRR | - S

. Postmaster. » - =
Junior Postmaster.
P Clerk and Telegraphist.
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KENYA
3’_‘ January,1633.
Sir, L
: * Wity referenceé to PRIQEIEID ¢ 0T My =
{ ‘s o ™ y
; NO‘{ C«nf‘.guzv,i":‘\ degpatel Nc.1I0 of the,30tn 3¢ lmer.:

lagt, T mmave “toe honour to transmit & furtier sim
)
coples of the Re,ur. .! tne Local Burc.sun Civil i

Service Committee.

2 T: 18 Re,ort was circulutan tc Hoaus of

Departrents, to ti.e Trar.port Admini.treticr, and

3
:
to the Durerear Qavil Sevvante' Aswdct ition; %he ]}
COUBnNgsle recti fio wo s exmmine 1L lhe  @ccc anyng
m. nenora.dum, wiich 1 erclese ulx Qopies, ard
sulmitted to my Ekecutiv: Counc 1.
3. have heutred wi W ote followdtyg
Rinute o1 Bxscutive Counc:l;- o
. Council dascuseeq the proposed formetion
%f & Local Buroyean Civil Service. The
Postmuster General gave ac his opinion that
Pfor sdme tise to come tiere would mot ove
Ya sufficient number of local candidates tc
®fill all tbe posts scheduled in tie Reports
®of the Merrigk Committee gud that posty
®of the same kind would be filled partl’
¥by persons on local tems and p‘rriy -
"persons oW mverseas tems of Servicee 3% ¥
v The relativg merits of a Provident M
: farid a Contributory PensioN® Scheme we ye
; Pdiscussed and the feeling of Qouncil wag'
g fthat tge latter was t4 be preferrdd whd tuat

] .

; P Sthe Local Bliropean Civil Bervice ghomld be
oD T A ’ ' = #inltiated that basig. ’ N
e g "' LI L , Qoundi 1 “vt:gd Wat a Civil
) YBervide ru ‘appoihted 4o comai ghe
. ; B, - vt of . the Mtzgerald and Ne
; - the Memo rendun sulmitted ta

ol “%and that s its
. i .
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150
» IT. To advise, assuming & 10§ reduction
* from. salary will have to be made to
* W go'ver qontributions to & Comtributory
s perifteons Scheme and obligations in
* respect of the Widows' and Drphans’'
» pensione Behaemé, {or such modification
* thereof &8 the Board may recommend)
* whether the Merrick Repert scales of
" galary are reasénable, and, if not, what
* variations should be made.
III. In the light of such advice, to make
% detailed recommendations as to points
® in the scales of palary on which officers
® yecommended for the Local Civil Service
% ghould transgfer."®

wi have dbpeinted individually A‘c;vl_l Service
Board composed of: =
lr-‘r-?nux-_waﬁ. 0.B.Bs, Postmaster oep-r‘l,
I:.B.?.‘?fz‘.hrwn, O.B.B., Acting Principal

Assistint Colonial §ecretary,
Mr.A, de VwWade, 0.8.8. Chief Native

‘gul.\luioner,
Lieutenant Colénel E.M.Ley

with the Batavlishment @fficer of the
Secretariat as Secretary

with the tems of reference as laid down by my
Bxecutive Council. Mr.Wade, who is a member of
the Board, is also President of the Buropean Civil
Servants' Association,gnd as Mr.Barton proceeded
on leave on the 21st January, Kr.C.V.Hayes-Sadler,
who has assumed the duties of Aeting Principel
Assistant Colonial Snrew‘ m b..n qpomte@;
member of the loard dunnzp.‘ hr'on'o abocnce At
'Y *tu date I propolc to define the general terms
%.mc. to the Board.

/!, shall address you further upaon this

5

" sudject when I kmve received the report of the

Board upom the present terms of reference.

I have the homour to be,

Your most obeAteyt humble servmnt,

BR
GOYRRYOR
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OREPORT OF THE L.OCAL EUROPEAN , .
TCIVAL SERVICE COMMITTEE .~ : A
NS S > el
Yous Expgiusscy, - .
1 The Conmatiee appowted by Your Eacellengy Z
To exsuune, to report upon, to schedule posts and Terma of
to dralt Regulstions, hayjug regand o the principles laid ™ferssss: '
down by Fxecutive Council at i1ts mneeting of the Tth

January, 1932, for the naagreeflion of !

@ a Locsl Furopean Servwe and }

b a laxal Asistic Bervice 4
spplicable t Governweut Rervants uot employed by the
Kenys snd Uyands Railways and Hacbours Servies’
has the honour to submut the following Keport

EUROPEAN SERVIOE. -~
2. Por-fucility of reference extructs frum the Report u)kbhr N
the Terms of Bervice Cammittee with the selevaul recotn, """" ~

mendations of the Execntive Councyl, in whick Yogr Lxc-l
lency has expressed coocurrence. are attached at Appendix 1 Appendix 1 ;

3. Your Excellency, in respogse to subsequent wquines, o~
caused the Comunities to be wformed throagh 1tn Chairnian
that they wage not deberred from reviewing wnd, if conmdered - o ‘
desuable, from submifting proposals fop leave snd passage » .
couditions diffening frow these i paragraphs 15 (1) J
and () of the Report of the Terms d :lfrv!ue Copuuttee

4, “n gaed ok s it o i Mibenitions T“‘““.“N-;'. 3
Grovernmgyt Bt.unu to “oolledt par- ‘.;:“-"‘ ¥

and w:om nl firmis (o ' -
pqgu 222 of the i >
m a Fnr el | The Congifilttes, 81t

u thanks to lho‘ firmd -wmu
for.

R
» ‘. -
A
e



particulars collated show w» divesgénce of prectite in oom-
mercisl circles, @ state of affgirs borne vut by the experience
o such members of the Comguitee ws are personally con-
vursant watls tonditions previil. * Gitmde (overnment Servige.
5 In reaching the conclusions, detailed below abd ia
the wccompanying draft Regulations (Appendix 1), the Com-
mittee demres (0 ewphasize the dificulty «f ), present
pincture of laying down terms of service :ﬁéﬂ bé
regurded us hkely to peave stable S er auy ertq “peried-
of years. Thé geners! tendency U “ivirenchipeMt. both n’
the public services and in privale odesprises. which continues
as anevitable concooitamt of the prevaskfig world-wide
depreseion hus materiafly redug’d tuarket rotes fo lboug,
both skilled and unskilled  Altbumgh the increased purchasmg
power of money et the present fiwe 18 un Lnportant fnvul\
and liable to persist ax an inflience 1 determining wages,
the Comnittee feels that ita propossls may nnly be wpplicable
to a period of transtion shough they lave followed the
asstimptaon, g the purent Committee ilat on emergence 0
imore setthed conditions emoluments will be Gn 8 lower level
than at the Lmie many of the existrug terms of service (inclad-’
ing salary scales) were wiroduced 1t may be necessary for the
position 1o be reviewed as son as conditions become stabilized
) thil appropriate changes or modiBcations can be introduced
before the [Laes Service hag developed W its full proportions

6 The proposals pnt forward ju regwd to dencal stafl
are siggested ap represevting sudable scales of salery. sa
far a» can be judged st the presant time within which
veunerstion ean be provided for the vaswus duties mvolved
wr offering’ & ressonable earcet in the lower branches of the
Ken ye Gl Bervice for local recruits who #t s hoped will form
th. 8 gonsiderable proportion of new appointees. The

moreover e uot consdered unsuitable if
‘“i ate wi the ineeption of the Servuel 1 may

: prave
neosssary to fill vacancies inthe |.ocal Bervice from omtside

Bast Africa

apor Cavendigh-Bemtinck, however, whe was unable to
at the weeting of the Commuttee «t which these salanes
Wvﬁ . s of the opunion thit the scales of sglary
now ' for Whe higher clerical grades are too hagh
for the type of routime work bearing in mind
the change in _world conditions, | Wikhes to lay. apecial
stress on the fact that in his ofn the '‘ changes and

T o i L

f

7. :n framing thew recommendations the Comnuttee
were guided by the néed for inaugurating a mew service on
reasonable lines rether tharr by the more short-nghted policy
of aftempting to attract existing personnel 1o wansfer by

o _offer of more deu-u.{toun terms than cucumstapees
for the duties in questicni. The Commuttee reeog:
that so Jong as Bnancisl stringency coptinues the recruit

ment of (M Epol §eeiee ¢ Modly nd that i

thé meautinze the ecofiomry will vemrder’ it

o ‘ﬁﬁ;h"dﬁémnrﬁw 25 Brany Ao possible of e
~— exishng pereonncl wpon rewsed terms of service. The teriin

now wﬂﬂﬁd showd in the Opnien of the Comwitter he
readily adaptabte for this purpose 1n cases where _His coye

may he desiruble on gepersi grounds .

5 - - . = -

% The coclusions of the Conmiittee in Setail are can- 8
taned in the accorspanyang dru(s Hegulations which fobow
generally the provisions of the present Codle of Regulations
0 80 far as they can be considered apphicable  The following
observmtious sre merely to expluin poferning prin
caples ‘o the ressons {or departiog from”any of the spenfic
reconunendations of the parent Commutter Ihey  also
present the-Casniniitee s views on the question of Peusions nd
the (ivil Bervice Board, whieh still tequire the conmderation
of Govesmuent and in cousequence 1o pros isions under e
heads have been included in the draft Regulstions

For the suke of copvenience the mequence ovbserved 1o
the Report of the Termis of Bervice Comnttee hax luen
adhered to . —

(1) Pay,

Terms of Service Repont Committee's Progsiais

a learners | Male L850 1w (B4 (B4
Female) 4108

(B0 by (1210 L34 by
(18w LI

Ihe Commitlee see Bo resson [or (wo separate grades
and prefer & mngle grade with defiuite iucrewents, on the
understanding that the £60 1o £84 portion of the scale should
be open 0 didates roughly b the ages of mxteen aud
eighteen who have passed the Jumior Cambndge Examination
o an equivalent standard, but thet older candidates with
higher educational qualifications such as the Bchool-leaving
Certificate or Matriculation Standard or such other tests us
may be recognized by the Civil Bervice Heard should be




. sllowed 1o enter at £84 1o (he scale The maximum is
recommended for extension to £120 toa provide for certan
departments which § d » longer mg+than the usual
clerical ranks and the Committee furfher suggests that the

save i & post e tee] tionsl
m Mmenh should Bw' diseretion to vary the

N .mm provided that their
\!luuhon for the learn: lishandht 1s wet

—— g —

g

i

* ﬂnyxj Oy | Terfos

— '.’.,- o .

oe

ary)
Grade B (M2®) ,uub,gs to Lm

)Z”‘,D- Mby
ﬂ

o L.z#%f

Caade B [Femabe)
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A ik

= s d —
(") The cxtenmon frore £690 to (725 w subject 10 the proviso below
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Tu explanation of these vanations the Committes joalf-'

provisien in of eadets in traviing Tor techinicsl depart-
menie. A Ehout? not be to either partion
dﬂemqnh.gham:m wpqma-u

Civil Service Bogrd ghquid be emnpowered to make w"
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It l‘l pot recommended that. female clerks should
ordinarily progress beyend an anpual salsry of £350, but that
exceptional cases would be more fittingly included in a
-poeulgnbn.ncwu-)opnunumuunmﬂndeA
pecial Gradp (Males) should be strictly Limited in R
numbers and shduld be oonﬁn-d to duties -¢ w -
lhty or q L, W addition * o’

E:nngern@qm mof .cluuu{m which youd g

Grade )"has been ¢x .y
QQ’&"W 3‘15--“

Mtﬁobﬂﬂ L

is on demirability <~
jgiel. more <

rather f \ e

-
£

d !h\ for llun
.@mnm. iee should be
wma

v p g vit rd before Any 3
e
The Cisil- Service Doard ld’lbo ribe -

ta quatifyiffy for admissich 18- tisJearner ‘@afl an
uthc grades fdr the gmdapce of heads of departmients.

‘Eotry 1lo Gredes B and € should ""h"" pessing 10/
the necessary qualifying subjects as at and

nub%r/_;/
ﬂnwd"l‘ncy‘dutk’:.& U wo

‘

N

the .

was aloeady i.nn-p.d higher saltry, w
wouldrenter at the next appropriste incremengal step. ‘\

The Committee desire to p‘M vut” shit thn are gt Avgendss LT
present no fewer than ffty-three for o
for inelusion in dhe . ,ﬁ‘ y *
did not feel comipetent On their own® fo fmgpe v v )
q.I!J jcmdn;hrgenu:ﬂ»rdd“-hﬂ : o

. heads of elicited .




fb«'\lmdu&d

with heads of departments
that they may be of v-nmwnd *
flly cme to he decided but the qunmu fol

that: without warefil ntudy o the duties appeérf&ining tq\tu
Various posta 1 is 5ol posstue for them to recommend’ that
Urey stioul be scceptad as final: they follow generathy 1)«

prowpes poverning the Coynnuties’s recotumuendation <t for
clerwul powts and #owosuggested that thes shonll be very

efaily revrwed by the Civil Service T The (w
el gr desre acknowledge the amsist, towived froo
heuds ' Neparcoate i response ta their o s tatione

[ B s examiong the sche ! *opan Nere
gk raed b the qumbe of special deslgniiis o e gas -
Ao pat bowould wppear o be appropiiatel, ovenet
¥y th ‘ ouradiny They sugpest that e
roum o pevien = cepect n the mberes~ af st plioity
wd e Servie s«l. a~ invidious . dinction- not
warpnuted by the ' Lot performed are apd () lewd + s
aitidei vt dog
1 Leaws

The (L8000 o) tpi WJ‘,&!' PRI T TRe ™ )
W

) ll equsider *heng ohs of the parent Uato.

|adequate on th§ Waderstanding thet’ ab ntegll

holiday cmld be assured
The (omumittee desms to en phasize Lhe conmder .n«a"u\
forward by the 1999 Coniimttee on Leave and Pussages for
Furopesn Servanta of tjovernment as regards 'he importance
of an uum.l holiday which read as follows -
7. n the gpinion ol the Commitiee, gnly the most
excepbioghl noes should be allowed to interfere
with the grant 0 eael European pervimt of Goverament
of & substantial sauual-holiday  Wyth

ﬂw’kpm«wned gn,hem nbhlo‘*
proper arrangements. ' In sither case the (.w
holds that the pomtion hould be recified” and
Goverumen! shonld have knowledge of the facts broaght
to 1% notice i thix way *

Loarners wopld

but would be nuited '«

Wt be enttded to
clplitern days Lood leave.

wmoulran leave .

o the openio
lvave shoald ¢ vnted st the rate of seven Jav® fur cuh
completed 1! e 11lin wrviee an officer further be. i, allo <ed
wadd the fau. | ~r J ol loral leave doe, to the vac . an
for whacl, 1 - Linle for the parpodes of vver van lpwve.

I'he poric! ¢ the anios s te be included 1o th e e agbed. -
- v

Lhe onotiee woge that for punpoas i i o dating
L yespect [t cnal Berviee .1 wall be sutficiear ! l~1
are placed uftder twu vategurics ol healthy  aod “un
healthy ~* follawiug the presenty didtributiop for dhe Sellwser
in general, five monthe residence u an uulmllh) " Salion
coumting #s six months 10 4 healtly  sationg i e, twenty
eight vecation Jeave would be edrned Ly len m.u-l of
13 ‘ residential service. snd seven d._h every two-
instead of three nonths  Tb Was dgreed that the

“Purector of Education must be granted Jatnde 1o arrsnye the

leave of his teaching and matron stafl in conformaty with
the requirements of the varions sehools  Such staff @ wha
undersiood would not be entitled to  local *' lewve in addstion
i the vormal sthoal hobdays

oy - (UL Dassages.
- In wview of the consderstions advanced in the Noie
Aprnd@ 10 the relative wectiop ou page 19 of the pwrent
a »-Report. the Committee (Mr. O Shey hamenting’
mly wmd the grant of more génerons nge un
(overnmenpt both in the wnterests of the induvidusl by
self and the pttractivendss ol the Loval Servicafmdet prevasd-
ing condisibns

< They suggest that & bcheme ‘on the fullu"ln‘!h- ﬁ-‘

ui the Tottuutiee propor wnale vecalion -
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o Bagnd 6, Terius of Bervase Compmetee s Report
mhe mﬁmil being fxéd st the cobt of a passage
0 Landon &Y the llsea route, but po fingneml assistance
should be granted inless the officer has givenmu undertaking

fog the motetary grauts for which he wee eligible.

No Mlowanee wwards faily passage would be made bus
: sty officer wonld e dble 1o travel by » lower grade or class
‘st that for whiah he 1= el and apply the savings
toWards the cont of lus famlf passagos or sccumulate the
weney due for,more Uisn foif years on the understdhding
thay nobalance beyond that ueeded for otean or gther
spfroved journey would be paid over No e ander
this bead showld be granted normally (o legd than twq years’
residential service i E
that the effect of such an arradgement wolld he thet 88 the
end of forty eyt vionghs fur forty wosths st wn” ™ un-
bealthy  station’ wn officer would be eligible for the cost of
8 pasgage fur hiwself and #t the end of mx years op five
yoare Al an unliealthy station) for Lalf the m‘,"-n
additional Pessage

The Commnttee submut that subl an armagement wouoid
cotuil less aceounting tham the contnbulary pEgposal of the
parent Committes, and, though uvel sowewhat  larger

. vapenditure, nFnd be justifisble ap € s part
insugurating & Letal Servige 8t (e present jyuctore

Bervice i the learver grad@abould 1ot be counted jow ards
earming any perventage of She cost ol o pussage

Mr. O Shee dn—.ﬁﬁgm the furegoiag recofutuendatiops
sud -d-'m the recamusepdatugy of Uwe parent Commitiee.
- . A {iv) Peagions.

3 The Dbuiflee Semire 10 winphusizé the mperstive Bood
o &‘

. for some forin of cunipulwry Wsurance s
of any permisnent Local Service, which mey

o resarn Ty further refvicg.. It was shat af lx’

ofiast wished to miske specigl grrabgements Hor tin bolway
, other than w direct sea \oysye. 4 be at b $o submut

hiv propgeals for conmiderstion dn their morite ing

lo alnstration of tlus i sy be stated

’

of & scheme or fund for this purpose at the earliest oppor-
tunity peacticable.  Through the courtesy of one
of i\ members the Cominttee were gmabled to study par-
ticulars of'a scheme actvally n ion for the employees
')f an ex@hng, enterprise  throug “& wel-known ipsurance
. "gompany. They had also before them légslation governing
cartan of the penson funds sdopted by the Government of
she 8Unjon of. Bouth Africa sy well as the Report of the
. 1920-3981 Roys! Connmission which outlined leading principles
for & suggested contributory pamsion schemé in respect of
thadome, Civil Service.  Thie Cowmutee incline docshe view
that for Gewarninent purpeses i sclicine on the Mst-mentioued
lines ‘probuply be prefefble but they appreciabe that
a dectsion 6 hn}nrlwnbln witl]l esain data and statstics

; Wame been collated snd subaMited for actuarial asscasment.

A

They wpM ‘prige most dtrengly that early infornwiion
be obtsingd asto the réquireiuents in this connexion. so that
the necessary particulars may béicogupiled from the outwet
and contributery pensions brought into force with the least
possthle delay for the Local Cixil Bervice

In the weantime the only alternative available appears
to be a provident fund, for which uany precedents can be
obtained sucl as that in active operation i respect of the
Kenya sod Uganda Halwuys wnd Harbours Servies  L'end
ing & decusion an to l,mluphnl\ of thewr recommendations

the Committee have pot considered (f necessary o examiine

the details of any such scheme or to draft regulations. per-
ticularly s they only envisage it ws & leinporsry arrange
ment which should be established on a8 sunple lines an

peacticuble with a view to ultimate abrorption of the funds
colleated 1n whatever {und ~chietie of contributory pensious
may be accepred,

[hey waggest that the cypebaton be Gxed a1 15 per
cent of the substaniive salasg, Mud that Goverument aud Yhe
officer. showld /iy called wiom 80 contribute in équal propor
tions, i &, T} per cdm Tt wne consdered that wn offcer
shauld have po ‘lam oo the (i t contributions or
Aniefest thefwon uutil he bad completed five yewrs as » oon

.\ teibidor, unless hus sdmices were termpinaed on  madieal
grouds or chenges due 1o re-organumtion of stef

The Committee examined the sdvisabilivy of elther allow
mawqutmmeUw
Provident continuan t0 jom the g Widows'
and Orphans’ -Bcheme, On balance it was agreed that com-

CMD. 3900/
1981,
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of nof leas than pervice in
hgad of L WAy ‘recou

it an . case
down

" appointment will

ent asdaid down in Appendix
on which he may be
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¥ ry o the Colony from oversess will he Jisble so
x-d’lwvch‘ o ! the-cost of their obtwand phssiize ns

may W decided by the Governor.

ol N ofber erving ou probation may t ang_time

© % Qetermrife his éngngesriont on paving three months' netice in

writing or &6 naying to the Government one ménth’s mlery

10, Tt will be ihis ‘Uin Powes of thie Cigvernee to. give
putice of the detormiuiton of the o gagement of Sy time
dunng the (el of probaiion without assigning any resson
on giving i officer leave of absence with full pay for the

of t the rate lak P
prried of vacation \'.vo: a bm,.

& - -

n;x of deterwunation " ts
roason | hd“‘“ﬁ%‘m

in which vept he will be allow. “"“‘"9"‘";»"2

_Abepnicy gugnted to him.

public or private.

m‘u..d.:f_?("

welves as 10 the




appouriment s definitety only

te of fitness (see

2O.0R)
: tics (sce Appendin 3, O the
futed, togetber with infprmation we
,and & nete ws o' the item ‘in

the ‘.v'" will be paid

ct

85 A medical odrtifiente as
capeerned s required in the case
hation who s rec ded ¥

the fitbess of the person

wn afficer serving on pro-
to (he Rakabliahad

for apy

P o~
e LR
; ol & Leiiiporary M‘OM'#‘
provision s ? may be made by “
depurtments. -When dug & recommendation  for any
Lem parary tnent “heads’ of departments - should

RS
SRR W £

before he Waves the Bervice whealt (olony whether he wishes
to be furnished with a Certificuty o ¢ of not. A ocopy
of the form is shown ¥l Appendit 8, R, and no other
of testimogial or dutory shall be issned 1o
The wan purpose of such eertifiofbes i that they-zomy
uspd as references covering the officer’s pariod of service 1o
- the ony when the tme comee for hi 0 segh.

2 of ' departments who mﬂ mm
ve 1 thew information which they, were they in
powtion of a prospective ampioyer, might tairly expect to
obiain from person who hed previonsly employed the
officer. I$ 1 aot desired that certificates should be 8o worded
85 o sappress nfortwtion which prospective emplayers are
entitled to sxpect, bt there iy be officers whose faure 1n
the Colony wae due to circuinstances which would not neces-

i

i

sanly obtain elsewheore g who though not guccessful {0 the

Colony’'s Bervice have, neverthelons. quslitivs that it them for
other kinds of employ went in Eugland or abroad. Due weight
should be given to thews factars h,’xhe officer w‘hp ocompletes
the Certificate of Sewfice wnd it is important shat oagg shoald

hhhnloanxmunnhom'umwhnymﬁ-p:

1 carefully worded s ax to yive the officer credit for apy good
qualities” which he miay have shown, so that it does  nol.

through a Iuj’ of precision or by the bare axpression ol o
the

genersl adverse huve the elfect of
bolder's chances of obtaining subseqient employinent of a kind
wﬁnh he nught in fact Le qualified

32, Jn the taunntl dhe death of dw oficer & repork. showkd
be made by leloghim. o apr il wet 1o the Colomial
Becretary, stating Wi fall uie and ttle of the oficer, to-
goslier with particulues “of the hour. date; plice, couse of
decease, and the address. if known, of the decensed’s Dearest
relative. This report shoald he furmished by the head of the
deceased’s department. when the death occurs within his cog-
-—-,ccﬁ-\v'—.uwwmwhw
n the, losalify, or, if there s no wuch reprsesutalivé, by the

,“WNdemh“ﬁuhw

In wither.of the laiter alternatives o copy of the report should

' be sant 10 the bead of the decessed's department, who should

notice to the Colonial Seeretary for

e (lagette
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3 abarien o 400, "
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higher rate -
56.  Am outfi} A0 is paysble to Nursing i
Histers of thi Medid! ot g ‘O .
- ok

56, Nou-commissioned offcers of (i Folice, promated @

compumaioned rafik receive an buhit allowance of BA. 400 {doresing: ‘o 4 s B v s

2 ment o such ingrements as would bas salary
«-B7> An officer, 1 Whom an_otgfis allowance has 3 1 * pownt {n bis scalp which he would hy 2
'ﬂs&e . 1o relund i, G‘h-l,pna ke, up his 4 _frengs por bewn withheld T ¢
sppon if bb sosigns. or the oy & ' Ay increnient e
reason mentsl or pbysios belore com- hariapt i
pleting two : Y i
58. Ap “ia-an ol of f
i S T
: ’ # bk imom &
{ -~ &{ “lpnm”wﬁ Sie
1. w2 and‘conduct officer during ;*m
l! , . mentsl pariod) have been 1 gy be 4
] Farther copdition, vis., that 8 » an eficiency
) n;quu- sowe other. of there
; % oBayhe some A1 codition iaposed ;
o A  béen gaven by the Gavernment. mabp ss jm
',,-‘ ¥_ test or other examinaiion X Gl N
L e
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of officers by-ibe Govefior or the head of a depurtient -
The Departmegtal Offences Ordingnce, No. &8
1998, © -/ 2 &

The King's Alpican Rifles m.\uq\sl of xgan.
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-1, 34, mmuwmwauuvh .

An officey may ok demand -ﬂpth——ﬂm

mﬁ"’ s the sy ‘
xtend leave folk pay on poy

:uob extention will entail l:dnctm m“" ;
vacation leave W‘d to an bffiger; ¢ 4 d

4 Npmlodnumdlh&nmmoﬁw
serving in s probationary capacity or in the Established
Service may be grapted twenty-eight dyys' vacation leave for
each year's residential service in a healthy station. Pro-
Mhnwhwhﬂnl&mdmhnl«
each completed three months’ service.

115. Iuo the case of officers serving in an unhealthy
station two and & half months’ service will be reckoned as
three months’ service in a healthy station.

116. Vacation leave may be accumulated up to mx
months.

.Ii iy : 117. No vacation leave will be granted for service i1t
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149, Officers will B éxpocted to travel by Britial lines.
unless they have recei z.lhnl wry when
the passage allowance wili- be.| an British
nmmp«mmwm"m,mmm
-ﬂhh&donﬂm(‘u&hw R
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150. For each year of residential service except in the

will be !
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CHAPTER V1.
: MeowAL - .
166. Jegniar medica! examimation of officers will take

place'at’ such. piriods of tine wmumm
."- Banitery Services may M"M

m*-ﬂdmnhmﬁva

&.Smdoa.nuum

The | certificatec should include & statement that
the not in need of dental trestment.

168, AWGMMM ﬂhmpc.rynan\b—b
montl sppointmients are entitled to free mediesl attetdsnce

bvdzemadudnlmr—]laa% , but net in reapect
of members of their families M mh. )

A-. !-‘Uy unp'hcd by the w
s\ .“l m shouhl be witialed &y\pgﬂ&l
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" 173, Al ooers in Naitobi l-b-* or Kisamn
ing attention will arrange for an
bx“_m 2 n Ho
the hours of 9 a.m. and 11 a.m. RS . - ‘_,'.1".'7;_‘;“‘
174 a.-aw Wil bave abslute discretion to

- : 3 A 4 5 %
5. w.. e Cillowiig JNS 4 .
“hn *nhn!m. e

i N ? i o

m:lm sulbries ‘of 430! per
Officers drawing dlaries of £800°

and under N -
Officers drawing salaries of £700

lldln“ o Do !,’,‘.’

s > y:

Officers drawing salaries dvec #4708 © -~

In the event Of an Offfesr

d under thig W is m"
o, and the scale is lisble to modifica-
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. The conclsion g
sud the return hckeg’ available
mytwgmmcmuﬁhlmwu}
udmﬂmm&rm- T e

The holder of/n .
entitled o break his *h‘i. at
intermed)ate stations or

pleted before the expiration of the &i
available, mdunm-num\kwvd:w

onee il the same du-mon

oo 10 sl ot 8

lu-llun umsu,hgﬂw
1o the commencement u-’m'c

of his departinent, a specimen form.
Appendiz 13, Colle of Regulaticos,

192 \nnﬂuupuldluuduckl-udﬁ-o
iliness, not ceused by his own negleot or misconduot, y
p-nl‘d(neln.'uﬂwdth de
the soale bud down 1n Reguldtion
sccommodation to and, from the
to be spent, of the class by en
uﬂymmﬂmhm the
mendation of 3 medical officer that it is pasential that the wife
vatw,

AHWmmm&.mdn“
ddqﬂlu-ap-tl’uvmk A
vote of his own

from the
‘whieh & shown

'

.l-'-h-uhudunhmly lﬂ-nlb*ﬂ-
dﬂ-hnﬂyhninnhplnl
thet this payment bas Qnru-do




vehice Tdr his d A
consent of the head




sl

50
-

investigated by the head of the officer's department. Mybe
eonsiders the claim ressonable be may,refer it to the Treasurer,
ﬁWMlym-ﬂ-mm'h!m-‘y .

_ welling vate of the department gr province concerned.

) mmlqmup.y.mgnmnw-mmn,:
cost of running these vehicles fully loaded.  No
w-iﬂbopy.bhlulhmd_w.

209. An officer entitled to draw
be sent subsequently to & station the holder of hus office
bms been granted sanction by the of the to .
wée a mobar cycle ot public business and not o moter car,
will be allowed to draw the all provided for » motor
um.—-hi.wmu.ad.nqu..h»hqu%“ ‘o

ks

be smbmitted monthly. In this connexion, fee Regus-
29, »

ge traversed on Government servide. by’ an
fifled to ao allowance will be limited by the same-
jon for allowance u\tbtlﬁ.‘lvd_ﬂ,’ﬂ“

pts will be responsible for this alk ‘not being

o that the slaimint has been-
Quionia| Sectetary to draw s uted allowance

q w07 Al , :h“mmdmp

- {




shown 00 tha vaucer, Jn the cese of an oficer,
can best be facilitated by the use uf o motor v
ing such Yehicle a4 u place owher than his own '.

?

meot will, once in_ e of pervice, defray.
"‘JW MMN’%
,:‘ﬁ of ¥ .M the Cgtony. or

of
f the widvie 2 3
Ny - M(}MI pcd,o“m O(Aal|m1::
jraciicable #6 ase she Seideld for the journey n question.

f
|
!
f
/
by o A
g & horse, mule i
O S S e R

i : 4. W 1@ The Crown Agente for thé Colonies will purchase
a oade wgter selicle ' Baglund for an officer o

> 7 3 »

e (03, Algun e inve been ‘Diade Tor the (overngent

Coamt to clear_<a well na forward all motor vehicles

- e
3 ‘\ AW v Eeayn o by abe Crown Ageats. <
| mmw‘a charges will be paid by the
’L :, ";-‘a" u;:\n - who will debit those charges to the

U The sty clinrgen will B9 added 2
2 Mm«bu.‘.‘,, : ly'suy minia slready

o,
V 1 ! o d v . and of the
o
" e hny wlecy
.,

a& for hiring & car fax an officwl
g A ot ol frosy

- o en W e e

o T S, 3
o A, % N
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E Migcmsansocs’ 5

. NOYke quaribrs M-uee'mﬂw will ordinarily

i to officars of {he Lotut €fl Burvice; except thab

£ cnden walefe, owing 1o special duties, an cer has 1o
‘oocujly Government quarters ut or adjoimng particular wati-
tutions, such quadiers nay be regurded & part of the officer’s
emaluinents

081 T out-statinns <where  ho- quariers ather than

(gverament quarters are svailsble, such houses will Be rented
10 an officer; either on & rental hass calculated sdministratively
on fhe ¥alué of duch. house, of i the Banis of 15 per cent
of this oficer's salary, whichever i the Tesa

205 Ne officerwill ‘b conipelied to- rent Government
Quarters exvept in places where o other quarters are available.

230 Ji) Arrungeiuents bave beap wade (or storing the
aflects of wirtifioe whilst on vacation tenve in o spocial budd
ing i whe Pabli Wirks Department yard at Nairobu The
space available i uikax s rile adoquate for storing sn offiger’s
furnibure : g
Gt Applications for. this conceesion. gIving full details of

the space fequired, inust be sddressed o the Cluel Btore-
per . Publn Warks Depariuent. Nuwrobt, and no eflects
e Jorwarded wil Mitification has been received that

space i n’ﬂlﬁ‘t

(gu “‘lﬂ\w‘ will mx lss own arrsngunents for she
of e MQ.' nunt be lungded in to thnmPﬁlp

chwbdwmtuhuunuw.. and 8.90 pm.

on woell days, snd ¥ el ILJ*).l‘! qLﬁ-ﬁl ye

~ sl m tollawyng tuulumrud‘hL 3

| a} Elfects wust be packed, E
: x— boxes labelied b

,/ - » ’ * ' . .

‘,'.“5”:“ b aboa L

g e e

‘




the Wook house,
of the lioee’s salary, Whichever e the less.

— ,‘3\* o wi

Pabtly Departoant
wvallablp is ppe e » rulo adéquite

for_this con

{§~ - P
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" T agres. to scceh the conditions specified above.
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APPENDIX INI (REGULATION®).
4 COLONY AND PROTECTORATE OF KENYA.
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. i &
‘.‘ 4 bopies of fhe above ke wuu bc‘-

and a s BN exaainati “variou
.motuc u’ es ?mmm o < Lopal umx
ooutun. reécei ¥
2, The nétn causicrerauons ap)

%f =
ivi} Service unt s of
y Or &_gontyibutory pcr&?e ogi:m

(8). Ts 4t éuaibla toe tte fo in

W outisince the rates of
serily have s bearing on € h":\c
sslary proposed”

(b}, How is the cese o serving osz i
ve

’ It is olug from the e
: ts tentetively sched 1’01 the Lm. 1 >
§ the errie

ice. .
: K Report cagb?gﬂ_ g g L
Overseas for s-long.. [t come, ‘and 1% XY,
fore for ¢ z‘n:io(_r‘&n hetr tp!lﬁo;lt* e luded

any suph! schen€ at 511,

of t.he fdre m and the
: Lye. L
1&33!1 Sexu. ﬁi. %o

¥ n n m?f: ty u should bq

to re rt upon the inclull

Jerrick Report f

ce In tbe 1ight of the W
Qg be decision of qucg:tlve Gounsi

urs Jor mors ser e should retsin |

- M' omemltprga r&.

¥ ‘&: the quunol of 6 pro
ributory pe\ﬂcm scheme ., X
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LR “been ol fouldted. The ts6f the

| Bxyp {‘wﬁ ttew, of ‘Hé& of génu’. of
7 t niet on and of the Burgpean Civil Service
'Ewm.n are summarised below. It does not appear that tieé '

ttee conshlted Local Governmeént Authorities, accordingly’
comments of those bodies have not been invited. ]

of Departments + The P i

;g coneiders that the principle of
0 Service Departments of Members of a
Lo ¢ - S8 rvice must bDe agreed to by the Gove rnments
congerned “{on detailed discussion of the Bchéme ag
applied to the Customs Department is possible. A similar

comment is made by, the thery

-

T a T service
€v of the amall number of locally bornibificers at
Present. employed in the posts schpduled for the &l " >’
Servige and he considers it a matter for cmi:pt\zu whe tite p
the terme ::.ud will be sufficiently affrdctive for
E ”-g.m ! L, necessarily, be Tilled from Home fot many'
yea to come, Ny

i remarks that the parent
. L] zge Comni ttee, had recommended
oy of service which it eved would b¢ adeguats
to Attraet locwl candidetes of o cient educational

attaimmente fer the es of speeificd ts, and it

ed tional facilities oombined with

on weve auch as to make this possible,
! i 4n times of universal depression such
sent 1% 48 Aifficult to judge how far that
: ctations are likely to be realis

ot




&= 140
bours

a
T n mos partments it oun €
great majority of the staff must continue to be recruited
from home, difficulties will at once arise when two individuals
doing exactly the same work are employed under different
‘ conditions. He observes that the Committee coneiders the
conditions suggested not unsuitable if it proves necessary to
£i11 vacancies from outside Bast Africa, but he is of opinion
that the terme are entirely inadequate to attract staff from
overseas. The terms suggested could only apply to the Railway
Administration in & comparatively small way, and chiefly in
connection with the junior clerical grades, because most of
the Railway staff are technically treined and for many years
recruitment must be from outside Bast Africa.

W considers it unwise to use the
nomenclature "Overseas" and "Local" and understands that z.
offence is taken to these terms in Civil Servigce circles as b
restoring the divistion to first and scoond class officiale .
which was abolished by the Secretary of State in 1920. The

proper desire to facilitate local recruitment be % b4
an instruction that every emdeavour should be o o

looally. :

He notes that in the Schedule tp the Réport certaip 7= =
posts in the Treasury, Public Works, Post Office, Customs, =~
Seore tariat and Registration Departments are reserveéd for - = =
recruitment from overseas and he submits that it would give
satisfaction to the service if it were indicated that N S -
officer in the "Local” service might be promoted to == e
"Overseas® section provided he has the necessary qualifications
and ability. P o A

He does not consider sufficient stress has been placed
upon the importance of & satisfactory cducational standard - .
for entrapts partigylarly in the case of clerks and eimilar U
officers who, for ancement to the hightr grades,must pessess
a good education. Indeed, in the absence of facilities for
technical and commergidl education, he does not see¢ how lecal :
youths can acquire the qualifications reasonably necessary to

perform clerjoal duties.

mrcuerate- the statement be made to
ee t re are no possible opportunities for
lecal recruitment of theee posts f&n the Govermment Press) at
present, or likely to be for many years." He adds that the
propessd emolument$ are too low, and will not induce the right
type of candidate from overscas esgpecially when the adverse

rison with emodumehts in neighbouring. territories is
realised.

=

I

W
-

remarks that there is no clear justification
s and modifications being introduced in the near
future and still less "almost immediately”.

He continues that the inoreased purchasing power of money
in Kenys has definite limitations determimed by the two main
factors of (a) the geographical position of Nairobi and Sb)

Government 1&“ relation to tariffs and railway freights.
He states t cost of all articles, exospt those of local

produce, w remain from 80 to 100 per cemt above lish
rie and that the present ingrease over pre-war prices in
L“l between 50 and r oent. He adde that
he t existing me by which local boys
ilable in Bngland and

is hopelessly
‘pervice 1s to be built

- afforded.
remarks that the seheme for o
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{: Wu.ﬁn -uéh ,unu hue neld wy J.voﬁ})y .dhca‘
i 7 a i ;".“ ';w mt.ru‘ﬂ" an Qt

gou nnd*
) in Mt appoin te: h:h e of feers are
@ . ‘serving ont month to month basia.

. & 0f the 350 Officers on agreements:-
264 havé leds than 6 years servige. 4
4Q Nave Detwsen 6 and 7 ,yvm:u)u'ﬂu.

15 have betweed 7 @hd 8 years dervice, - %
10 have botween 8 and 9 ysars serviee. &1
4 Rave betwegn 9 and 10 yeors serviogs

31 have more than 10 ysare service. boper A2 4 ,.:
— f &

350

In this cépnection it i remarked that of the fores
going 380 Officers on agremn; a large number Have much
moye service than many of the ;o Office¢rs who have been
confirmed beosuse their poste hapoer ty be pensiognable c.g8+
23 Buropean Police Constables with-less than B years servige
have been confirmed while 12 Stock Ipspectors eagh with oRer .
§ years service are still unconfirMéd. Instasiccs of this "/
‘anomaly oocur in every Deportment.and not only in the
mo.- staff but aleo between Buropeam and Miatlc sta !f

Bhe equity of the applicition of new v rme, €
sarviee oonneotion with the junior ranks-wal unquufu
by Bteoutive Council, the Minute, No.391 of 1938, wgcording:r




V ' Tos C

] favourable oategory then others who have possibly
been confirmed in their appointments after o shorte
period of service. Gencrclly speaking, however, it
wes oonsidered that a six years test was = recson- |
able oné, and cs provision has been made for any

* speoial ceses of hardship I consider that the

interests of the officers will be adequately
safeguarded. "

The Sceretary of State's telegraphic reply states:-

Confidential tele-~ "I acoept the proposal ....concerning officers on
gram No.236 of the egreement in posts assigned to the Local Scrvice
14th November,b 1932, subject to the provieo that officers recruited
from the Secretary of outeide the Coleny should not be foroed to sccept

Statd. oonditions designed for loeal .personneél, but ns o

) personal arrangement should be treated in the scme

way es those holding posts assigntd to the Overseas;
Scrvice”. .

< . In vigw of the foregoing it appecrs that at pycsent
.~ ‘appreximetely 254 Officers on agreement mey be affected by
the Report. .

: 3 e -

(1) £ ¢ In the 197\ Censirwfcport,
‘of- 6 peans age or bElow, 39 did not' specify
their preocise age, 1,532 werc returncd as €d 4 or below,

3,121 ans definitely of sohool-going agey Of
these t,.‘l.ro receiving instruction, -ltmving 1,275.¥ho
were either not receiving inetruction or whose parente
failed to atate that they were. )

be ot

n-the edondmic wge group of 10 = 19 years
801 8. Between thc ages of 16 -
Yor itment for learner

4 . i . :g;- and 290 girls.

o

,of 16 - 19 yenrs,
Bt ted to be at

| mebaol or left mah / s and 34 girls)
N s w instruc ) : - =

b oK In 193] there were 9,404 Buropesn meles and 7,408
females in Ke . Of these 1,520 mnles and 206 femdles were
engaged in Public Administrotion and Defence, exelusive
of Trabsport Services but inglusive of locel Govemment

services.
Of these: - )
Moles, Femelce.
8" 26 were of or under the “ge of
1,308 174 were dbetween the ~ges of
20 - 49.
108 6 were between the nges of
50 - 59.
6 - were aged 60 or over.
————— g —— |
1,589 206
S —————— ——

" total 38 34 girds who were detween
16 - E E
- MJ‘% f‘ﬂ»ml‘! : u-:-:xoa in

i el - T
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- z:-hc all were nﬂubl,. for, and all 'cre willin Lt -
§ Bervice: It will ‘alsc he vjﬂt £

i of 16 = woukd m&ﬁ; ¥ great

g 53:& m"*",.:‘::::%:,:: B

o .

- - i . : 'tmlyt 16 %o

3 > R Wn ign, or &n

‘ v .. d 5 der®, o old r oumnda @.; Bchool
. o - : . tiow, or

Yy
L 4

KXn‘dom

o) o
than 16 to 18 4n the Uni
valents, |

d examine tions, or their ¢
hereabouts.

y ¥ W
ptial that theré shguld be standard

entry if/ R not to

Mr!‘l.t Junier Loonul
'.
T Clmbridge School Certifipnte /. 49

& v :
N8 S 16
loii Y

% and ann-lu suoé,nrul.
.tu\lrﬁ‘ -hﬂ o’l be flhd
o& gL

Z

-,‘_, o i -
’ ‘:;‘f ‘ _,.,: — r('ﬁ ?.t a m ‘aow ¥eouiving. .pceuu ;n Kenys }




lfp%ﬁt &,{ M\ﬁ *‘ /ﬂ- o3
. A hmat o the eats ;1-? uwu x {1 5
« A 'ﬂ'ﬁ'?ﬂ mm‘ the. ‘{ﬁ Freat

’ ) 1 wbaty can Be udmtuy regarded A
’ a2 " elosed to girls. :

o

(¢) !ut there are no mnntu for .uoptu\

{nmpl udv..‘ in ‘wa or for ' i
Y ning o» umxnuuu cxu.‘- with the
FEBult \Rhe the training of the Buropedn |
Jun ! vil Sexvants in the rudiments

. of his, or h¢ \Poit would be at the
‘m‘ of ’lh ta) ﬁfﬂounoy 4
Doubtless Wu education in lem‘a will -
progress and 0\’9’ o educhted youth be obtainabdle,
it ‘d' in w P"r’birt \Iu ofly comelusion which
oan ”MM is that the n\opuq- obtaining
unuy educated recrilts are )od( in the extreme.

nl‘-'-/q'b‘u ¢ 1a summiteed ot -A”x now,




'y 19,

) gﬁ son between the Esition of mogean and

Tt should be noted that the jsiatic staff in the
servioce are in a much more favouranle ?osit.ion than the
Juropeans whom the Report proposes to include under revised

. agu houun of a x-oxiu ely 1150 Asian officers avout

© Typdst (f) ~ ilg-n service, At £240 in so.u of
o

in on e pension conditions while on the
662 officers only 250 have been confirmed

app;lvwnu .

()ﬁﬁ g Se¥yice in Local Businesses and ,

mnﬂu that the evidence reccived was
many of the larger firms and
“E:ugnl fai d to ;\u‘nisg quisite data and the
ve ge of pracuive m
commerc nl olrclu. The co ari th present. and

sed Govemment terms 1a qanr g&t

” oo-uv.wf ?d‘? t 1 Lng. rdad n t{‘

e & o1 @btaln an oon -

Oni‘!l the data not fumished’ m to L :

1 firas. L';iis is :&sed oelovinnd the

s ngtances of 'juropean shops encies

la +firas, transport and Lranggort oMoty

oo es, and banks, both large end small. Gemrauy

speaking all the larger institutions are included ;-

FIRY I.
fcoountapt (m) - 20 years' servioce, £500-2600. Increnents.
L in times. housing. No medical -
j . AL nses. Mo do ite Senoqa for leave.
> Td Pnuac period in€luded in leave. Low
Mot t Class passage.

mlﬂ?, (r)y < 'yeu:: servives £l80-£260. \s adbove.
No pension or provident fuid.” wo'ent in salsgies.
FIR¥ II.

rsY servi £120 ia senle or
o 1 'mmy of
“& A yo-n. No pn‘-u xiven

" (m) « L s service. At W2 in scale of
£1000. #u inerement of g0.
Allowances zo housing. No nedigal
. nsvs. Leave 6 months every ) ysars.
®irst Class passage.

. (a) -1 gcr s service. (t gA80 in scale ghfo-

AS apove.

Glerk (w) -3

As in first quoted instance
™.

Ne pengion ar provident fund., Wo out in saluries.

I nr.
- . . 1
fead clerk (m) ‘m c-g untoo At w.,,"..':{f? £300~-
¢ Commission




8
Lea

clerk (a) - 2 rs

Typist (f) -~ 2 years'

No pension or provident

vechenics (m) = 6 38
8 SOk -

i

':v.

A

: ?gam.o' Haye

fund.

mﬂu every 4 years. £AO
allowanoce.

197

o-huon ou business introduced. Allow-

m*

No mediocal

service. At £165 in scale zA

s introduced.

commission
o ‘lfomoe. No

Incnnnt on merit.
E:ﬁu expenses, NO goudng. No leave. 4

No passage.

y Ay

service. As above.

-+ galoguan . (w)'~ S’v&- servi

o p..h'ﬁ

uuuueu.

6

%&?‘

No éut in salangs. »

“Na for or W!dont find N8 out‘p» sal aries, ’
» !m VI.. ~

ars'-service.

%m scale g,
profice t. No InG:
won :fnkﬂfny“;

in mla 12&0-55”

§ pAssage. ; »

\

w‘. leave a'

r

£
eﬁoo-ﬂ.'b-

5iven. wy O
3

N
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1
Accountant (n) - li‘u P;‘:;:vioe. *AS above. Sccond j
A ' 3

a‘ier () - 6 years' service. £iB0. As avove.
Qlerk (f) -6 yoars! service. 285, As avove. ? .
provident wund recently cuspswc. No eut in salorics. i

W (a) - m m.‘ﬁ ugue &m—w

m(ﬂ - JM mualce- £270 in scale 270~
mna—um fund. ‘en por. dBNY out, i -i.m.. 4




-1 1y c1
F 1]
clerks - nei ted ;
® ﬁ)%gn :ug:oppc sd(zongpiast 3
-‘ a3 m yu::l to world conditions. §

;ars. Jjo housing, save for
dical atvtendauce for
scs. Leave 5 months after

those under Juars or ags;
S for those over. 40
. 7' years d‘lﬁ - ﬁrﬂpl«u pASSAgES. .
Clerks (£) = £500. pul Anmun. otwe T
,exoep awu sy | JOOT S, - o
ns v - age. 4 AloTies, .
RS 8 i ., RRKEA

6 whu after 5 yesrs. Second
Wina' ’ e

clerks (m) = .asoo-uao. Qtherwise as above.
clerks (f) - £360°pét annum. Otherwise as avove.
o pension or provident fgpdss  No cuts in saliirics.

pasghier (£) - r umu:. ounuucd ponus on
ng, no mdical numuol,' ]




-12-
£20. Yo housing. Medical uape

illnesses due to u\,. Leave 6
n 4 years. gscoond (la passayc.

""m (1) - 18 years' service. gASo." Aa 800VG,

Accountant (m) - 25ears' service, ﬂm in gheo gz
m 20. \s a & b

Provident wund. m: cuts in salaries.

,M -
xmtorxegya £420-pér. aman.

firsy %g.u-l,.

ne
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E - v '-‘ T
. endrel dodustions o Airfibue

(a) ,ltwu'u gemerally ) m
(b) A ‘Passage 1s given.

d) Medical sxpenses are not usually given,
the Detbel™ known firs medics1 expenses

‘rate n, tropical diseases, are given,
“(e) Prosperots times are shared in oy vaployues

~but in

+» AL any

either oy way of bonus. or of inerements,
(_Q gm salaries of male enployues vary consideravly

and, generally, are higher arter a fow years'

Loreotng sumarica, bristly it 4o Vidente,
B \ 3 I
i"m\ \.j‘ - S { .

\p) POUSING 6= Bouse allowahoe 1s not wually given.

~




W

year,
Wue.*‘x’ X9 x Qb 7 !“rs

- - R Do bl
B Jaa . il g Tn .

out thlt there are at present no
attached the posts
d ltnt.p tha result of the inqui-
; mdhattho posts could be
for._the C erical Service,
tht various &l erations in the
have einca been received from

m Clqricn; service scaleqv are i~

P 2 t %&dzulc. £1?0 £144 for seconn and subsequent years,
T
‘. < £60to £8l 6By to £108 per annum.

* Merrisk chor,t. 60 x 12 xk8 by J,& ;p :.120 per
years,

{:‘dn -.96 ponsolidated Pirst year,£108 4
ars. \

ond yeer. 2 yoar |

Souwthern &
Rhodesia, 'Ix.ero ¥ to be 1 in

Poat .300 ‘N.{ogng‘;h: tgaga go&%nx&bao

MRS Y
Wotesl, 260 per i
Uganda. None.
Tm’u.o Nom.

Kenyg.asiatic. mo @1.8 g&f d clerks
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é eligible for promotion to the next grade as soon as they -have

typewriting test and have obtained a certificate from
’ mrd}hnd of Depar n%nont, subject to the Chief Socmtar;?s

'l'he considerations arising from the Merrick chort
{o endations appear to be:-
a) Normal pro| gress through the scale would take 5 years, is
L it reasonablc that so long a period should be taken in
learning, say, clerical work at the oxgonse of Govermment?
It is a itteﬁ that certain technical treining may require

s0 lon§ a period.
t 11 bc obscrved that in Southern Rhodesia
Learners are only found in the spoci:lised work of the
Posts and Telographs and that there criod of training
or theroebouts. It may be ad od also that in
¢ Sout gg desia a clerk who hwnot mat.riculatad is
/ expected to do 80 in 2 years,

‘lr Commi ttee onvlsaao o ﬁ'y into the Lesrner seale
a 6 -1 o tg:ns fdor the Jypior Cambridge a
ic nlifioa;bu as "comparod, with the

) _ lov s of .the exan nation requ md hu alrowdy boen
Yage .. e Comnittge also dat entry
O . Yo a r
. on At ggIn “16 or 1 ‘;c&t '
e mble for cngmnont as a %

= "% T4 tw suggosted that the 5 caly b a
be ke twgn order to- m rﬁ mtis for
¢ o trai nn‘m of the technical i~
» hn -that fof the r€ who are cnacgod;m-‘«

Iy, = -\0
xﬂua be botwedn the ages of 17 and 18{ Yoars at
cunw'““‘ Paport fros the sllie Eideviig
on a I om 8 v :
the Se llhlv‘igocon ificate 7 ‘

tttonlltion or a régcognised uivucg' 1
3.Promotion to the noxt g‘n should be allowed when the"
xwr-ent Junior Shor d, t{gim and language cxamina-
ons have beon passed, and t
b.hum f.bcse cxaminations within 3 yeers should
3 nuzothtr hun local leave),or passage should bc

In this fashion it is sudbmitted Government would
avoid an \un“y long nrlod of clerical at its

s with les,ons
ars at the .0"'1“ 38:: the chanu;cg

(» gan 1t bo 4 that
)&#‘g a20 lodo can g At o a&pon::
M-NO 8 ) lonrnor out or
St ooy '%.. s
# s m by nn ln ,or have
ves at, tho ace or
istions have been -b that Governmont

should
14 Htm,it is sub-
i be made of

ion ts itsclf snd
with a home

g..
EK
a8
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If, howevory 1t is fbuu that tho inittal stage of tho
®  noxt grade vo nﬂonabl 11 the obvi
TSy 1 be ﬂu& ﬁo J. 52: r& “‘;(:omrgq:ngu :
" » ‘
y n onap obtaln 6.4
« M f’fi ubtml.vhc:mgci wa%r
* | » rth ore y : pvr “\l- v
W) o ) : ¥

-

cqut ent. P o v
l‘;ggnt Scala, : “11 20 x 22,0 x 18 x 2%0Q gur um:e.

&tuomld .450 x 10 X 200 per annum.§ ycars.

port,
Merrick £50 x 10 x 240 per annum. ¥ yoars.

to Il then <180 x ) x 225 for
areyt ™ Hort s

0312 3 & o,m 2195 x 15 'x 350 o
msts. 11 ;e
X L0 for horthand typists.

ye
m Mﬁo first yoar,£200 second year,£240

yoar,provided he hgs matriculated.

d50x151~210undna ars t tu
who has matriculated wtc.gspbat blgg

anngm, 4 or 5 years.

Northern £120 x 12 £4J4 per annum. % ycars.
RhodosSa. v ’
O Ugenda. No equivalent.

P ‘i m No equivalent.
ya Asiatic. 5610%:;&\68:9&16
Kunya-Ugan (.1 uuaa“' 2 x %210,
ailway. Asiatic, :21 x 43 ars.

cale too
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A salary of <20 a month is not, and is not likely
to be, & marrying gelery.in the Colony. Generally it is lcss

than a tent man can ‘obtam” in loced Sntlxd, tﬁim
mon £),20 per anfum, as & M&Xy algry, it
eddave socn Trom oxaﬁu%n b1 the pro soalcs that -on

sy it 1 take 2 to reach this selery
by wh the o:ﬁacx uul}boyegg:wcon 40-43 ycers of #gos

The nan"laig aﬁa is gonerally cérliler in thc Colonics

thah in the United Ringdom and it 15 suggestcd ‘that ina

youﬁ Turopegn Colony public policy dcmands that marriege %

should bc tncouraged. ®
The 1931 Consus shows:-

Consus yosr. Males. Females, Femalos to Molos.

g W dp
' > . G 5
152, 19 5 0 7, poer cont.
Igl. ‘)1&8? ',Z()f‘ 3 por cent.
N~
Ne:of No:of No:of

{uu‘s Ercﬁﬁy.j

, marriea Fomales. Married

Es

neles. Fonmalet,

? 126 72 /4
1 12 ; 100 - 2/
22 173 1 _ 89 27
2 192 9 114 it
g @@ b

2 17 17% 12
2 7 gg 163 *1?
2 2 / lg 2

) 107 187 27
; 2 122 18

> -

'0§N
s bt ot
-
ON— N~~~ -
Lol ] o
OO~
P o s el 4

209 1 221 1

It has been shown that whorces in 1911 2bcx;o wore
57 femalos to 100 males thoy hed incrgased to /9 per 100.
meles in 1931. Hgt only is the dispeﬂt{ be twoon ggc SCX@8
natural increassc, but also there eppcars

to an lux of fomale mi ts, Dur two IS
19)8o %u}u‘ which detall nigrat%: murns Zﬁ?
Oy :
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but elmost doublc seclery which would be required to m
the situation srising from the Gpadc C proposels.

Again, as thc Suropcen Civil Scrvicc Associs tion
points out thc principle of double Incrcments
objection. Twe grant,cven though in the hends of G
ment,would largely dcpend upon the rccommendet
individuel Hceds of Dcpartments, somc of whom »

more,and somo less, cxacting than others. The yel Com
misségn 929 -31 on the Civil Servicc rcmark:-
" 8o. rc war precticc of awarding in ce ar ¢

tinigcd nunbcr of special edditional i mon te
to spccially deecrving sceond division clerks wes
an attempt to ovcrcome the dcfccts of a scale
system ol paymcnt. Thc arrangoment was disconti-
nued after the war snd we do not rccommend its
recstoratiog’.

(b)To cneble en ‘offiger to move out of the gradc inte -the
?cxt grade if hE# ‘has obtainocd,say: -
l; Consistontl¥ good roperts from his Department,end
(2) Has passcd tho cxeminations leid down for promotioa
to Gyradc B which, it is suggestod, uld he “Ppaid
down by Govermmont. for conduct by thc Civil Serviec

B?ard Co. '~
(1) The Scnior Shorthend snd Typing Txaminction,
(i1)A geonergl Intelligence Test consisting of o

short writton general knowledge paper and a
viva voe¢ cxamination on, r-u{, the Code of Regn-
letions, Lc?islauon specially effecting the
Departmont In which the officcr is serwving,cte.
Thls viva voce cxamination would I've es a
personality test.

These suggostions ero similar to the Nsrthorn Rhodosia

mgulr.tions, which romark thet & clerk in this gradc is to

all 1ntents and purposcs qualifying for o livclihood et

the cxpensc of Government.

(£)To increase thc amount of the increments in the séalc for
this Gyadg. ¢
It is suggestcd that the good ruasons whieh
have boon found to cxist agsinst double incremcnts whon
they have bgon tried pmni%xt acccptanec of the propesal.
I)ifr%cultius which would bo expecrionced in edopt-
ing solution (b) abovc are that thc salary for Grade C
overlaps, in the Mcrrick Report,with that for Gradc B,
and that the requisite financiel rovision may not be
available in the currcnt ycar cstflaws. The ¥in£!!<‘iLA
result. of securing special officiency and at thc ssme
time providing rcasonable tion would only be a fo
nundﬁ)da of £ pcr annum, this difficulty is not insu-
perable.
Gomrulli it socms that the solution of
8ot of probloms which arise will be found in a co
of solutions (b) end (c) above.

Grade B, or cquivelent.
Present scalc -.180x20-224,0%18-2300x38~. 1390 =13 ye

Fitzgerald Report(mcn)2240x1 52 300x20-2 360x20- £, 20.

11 y
" " (womgn) £2,0x1 x10-- 360 llycers
Merrick Report gncn) 5.280:1 ngﬁé 5,25 ;ulars
. " (women)£200x1 x1 ~3§3 -dlycars
Konya-Uganda Railway —£250x1 for 3 grtm nd
1sts -

t
~240x1 ,tKP £315x18
-4‘43(5) tbb;‘c’if.)rubn A3 - llycars

S.Rhodcsia

"
"

M 6ycars
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. “Grndo B,or dguivalent ?continucd)
e S-'_:od’m; (mon) -£26¢x20-2380, plus 22(;08@' annum~7 ycers

2077

oF = ¢ )ro'r maxx'lrégq zgn at onvards
- women) ~. z GAYS
{W.Rnod¥s 1 ﬁif'gg(x)l‘}—?:gxl&:}(m . 8 Yoars
anda none
ika g IONG
Kofya iatie -.‘(,228!121”) o ) -7 ycars
Kenya< R ~£210%12-£, thén £246x1%~ .
v “-Y“l lgg‘i‘g‘ f’u'e’} .«258 and z?gi,,c)m,.c for+5 yerrs

» spgchl sts, .
I ’1)30 cxisu.rg Talos of salary makg no difforon-
1t woun .the¢ Salerics of ‘mon and women, in the
: Tt diffcrentistion was advised and thc
- uh‘m Pl is Péllowed in the Morrdoek Report. The Roye
ssion 1929-3%1 on the Civil Sorvicc wes equally ai-: .4,
al\hmx the principle of c%ua.‘ pey Red been tndersed -y
the ¢ of Lomnong in 1920 duepiic the acegpteod “wlish
business practicc of differcntist. 8. Tn Austraelis,Canade,
the Irish Proo Statc, tho Opited Seetc. o+ Amcricp, the
Loagio ‘'of Nations, the London County €Gouncil end in n w1y

- e overy country in fIuropc the pay of mern and women Civil
L3 Servents 15 ogual for the samc work. A,}c arguptcnts erc ‘oly
end in Kenya thc principlc of @ifferontiption Has

beon cndorsed by tho Govornor in Council,

Page 5. The Report rccommcnds thet cntry into Gprades B
s end C should Presuppos¢ passing in the ncccssnri %Lwlif‘jhng
: oy subjoots, gs at prosont, and, subjcet to the oxisfoncc of 0
” Vi Y, @ clerk in Gradc C would enter Gpade B gt the
m, unless hc was clready in receipt of a highcr
salary in which event he would cnter at the next eppropria-
to inoromental step, At the samc time the Report lays
r on tho desfrnbility of sclocting cendidetos for
v O on & goncral rostor rethcr than treati Dopert
. on & watertight basis for tho purposes of advancc
ment.

Tis, .and the receding rccommendetion, erc
. % wl{cﬁo and ocusfon a roal problem which will b
y T

ic.mmmn. tho D turg .
considers ‘that thc salery scelos nro‘ no{ -oIf ?2%5("1 and »
hat it bo':ndl m?o satisfectory woere therc ;j 1is-
. ‘ cemon nerk 'omo ] radc to
- i B Thl t will ‘ob‘:cmd,wtm o 1mo%m docs

P 8¢, whorces ﬂ‘"atgd Roport did so ggﬁose.
&» D ’ 10 - - J‘mr
» dopands on hn for tuttous

the Morriek
g the fact“that an
s of agoe hifore
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§ that if Government Bervice is to have any attraction for ‘

. : ck€rical, and similar, gfades some mcthod of progress
: 0.the dcsdrving §fficer must dc deviecd to prevent complete |
1. 1,stegnation in Gred¢s C and B. |

£ It will be reglised that Grade ® mudt be romarded -
&8 the Yawsi® Grade of the junlgr Ponks of the Givil Scrvice;
Anmd 1t 18 also true that whilc it i gener:lly impossible,
and probmbly inadvisable, to give higher s-1 rics for
elerical work in different Departments the fact rcmaine
thet the work of the Department, from the noture of the
departmental furfctioms, docs vory consider: bly in calibre.

-

If tHI8 ie accepted, théd 3t seems clinr thot the
DiFdntor of Agriculturels poifit muds .br takcn opd promotion
from Grode G, into Grhde B be dcfinite prowction and thut - \
the scleric ¢”should not-overlap fpr 4 8. This, of
course, entaile .regbneiderstion of the ~.de € scele and,
it scems, ecn amclgommtion of the Grade £ 2nd B scalcs.

5y It may be remarked that in Nor rn Rnodesia promo-

< tign to this Grrnde 1B, v BuggesteAr r.&ov , by exﬁn tion
and on efficiency eeytificates. There e.‘x;n cntgrs the Grode
ot a higher ecale thén 2 woman, but the Gr.de ends for both

. ) 1t the seme point.
s =
= Grade A, ig XQquivolent.
Present Scele - £240x18 r£300xM8 ~£39 0x18 ~LA80x
20-£500 - 16 yeorg
. Fitzgercld Report (men) - £3B0x20~£480x20 -£540 - 9 yeurs
& " " (women) -£380x10-£420 - 5 v
Mcrrick Report (men) -£380x20-£480x20-£600 -13 "
" “ (women) -Nane - -
. K.nya-Uganda Railway ~2420Kx20-£480, thin £500x20- " :
. 2540 - - ‘
5.Rhodesis, (men) ~£400x25~£450%x34-£484,plus - 4 ¥
£80 for marricd men
" (women) -£270x10-£300 ~ 4
| . N.Rhodesin -£300x18-2480 -12 '
Ugandn (men) -£300x18-£500 -12 »
* (wamen) -£300x18-£426 -8 w
. -
Tong any ke . -£300x18 ~£390x18 -£480 -1 ('
N o - . Y
Kenys Asiatic -£360 \ o
nwatﬂ,mﬂ‘w' ~84R0 special posts., . o
'Wc m . \‘\ ¥ Y
\ by K 7% :~'
de, nnd} ,.“‘

3 0 : M tAdn trestd departag
o tal Parbontieds ¢ Mant, b-ni fut‘pén_'pom.l of "‘(
; pr '* - ’ "“—; : . il : 3 \
’ o K "_"»\E_'\..::- p ‘r‘ differcmee . qf opinion on
Y o A on of th¢ teolmdt:l posts

%, which the Committee '
ssimilrte to thc Clcric-l

P2y




It is submitted thnt sclection for

- 021 -
r Groae n‘lsf,i‘(;”:\‘ ‘

‘ be confimed to scrving officers ~lonc ~nd th .t speciil
qualificd pcrsons should be cligible for this Gronde. For
newcomers, it is submitted, the qucliéations ehould be 2 ¢.cd

record, previous expcrience and a degrec of any University
in the British Bmpire. A similar rule exists in Northern

» Rhodesia.

Page 5. The Report, differing from the Fitzgerald Report,
recommends that women clerks should not ordindrily progress
beyond an annual salary of £350 and that exceptional cases
can be met by cllowing women entry into the Specizal Graode.
It will, howevem, be realised that o paturcl result of this
limit would be that, having gained experience nd gualifice-
tione in Governmemt, a competent woman would oe able to
obtain o salary approximately £350 per apnum in o much
shorter time elseyhere. This salory limit recommendotion for

women is -not cgree€d by the mgxssigmr for Logel Goverpment,
ttl who remarks a e Committee gives

no reason for its recommendation, th:t it is contr.ry to the

recommendation of the Fitzgerald Committee and that 1t will
S~ not be to Government's interest to prevent itself from

attracting the sérvices of specially qualified women.

[ : algb disegrees with the,
al on 4 or , thé ~ctual numbér of present
Gride A women is wery smel)Y dnd it would, he says, pay

Government to allow entry to women to provide 2 atimulus to

ambition.

- The Trecsurer stites 1t is~not clear tc him why the
Report makes no provision for posts for women in Grode ‘A,
he suggests the recsons for meking this change should be
elaborated.

\

- S N e T T T
déletion 0T G € € posts & r p and reémarks thet
there are scvercl women occupying these Or.de A posts with
credit and that there should be opportunities for ¢fficient
women to obtain promotioen.

It is submitted thi.t there is = strong cse for

reinstating & Grade A fur women whos. service, merit,
experience nnd qualifications warrant their ndmissicn.

Specie) Grede, or couivelent.

Pr:l.;lt Scale . - None.
Pitagerald Report (men) -£500x20-£660 - 5 yu.rs.
) L (women ) - Nobne -
Merrick Report . - (men) -£500x25-£660x25-£725 - 10
» . (women) -£360x20 ~£420 o
Kenye-Uganda Roilway -£500X20~£600 6 "
8.Rhodesin (men) -£500x25-£875x30-£605 - 5 *
. (women) ~£315x1 5 ~£360 I
N.Rhodesia ~8A80x20-~£600 -7
Uganda 22600x30-£720 -5
Tanganyiks ~£8600x30-£720 -5 4

Poge 0. thet the Spegis) Grode (men)
P ted ngmbe po ang e d to
" PR T T i,

- . AT ™
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- 22 - 910
in addition to the normel oonﬁdennfxl or supervisory
dutigs which would be adequately remunerated by Grode A.
that the bar next before the final stege 4n the
d‘oﬁu be a barricv@eve in regard to ¢xveptionnl
ug or olbtmun{muonnl merit, Prcsumably the same ‘
ho “beé applied:- to womeh in the Specinl Grade.
de 1 intended, as tlsewhere,
ptendents in large Deport-
’i‘ﬁuon 1s by efficlcncy

2. T

2
zan tmﬁu graas taw oy "
C the Jli ice of ng arge - !
?‘u honun betweén the MIghtst sal ry which
e and the highest salary which can be |
?j n. Hc cuntinuey, that ‘begausc it is clecrly
¥ " intende tifew, if any, of the men cmployed in thege "
. . bosts procecd to £725 per annum he docs not wish to”

»ro-‘ for any nueudmnt.

- gz “per apnum 48 nbt. o seliry
o wn!qp wi graduaty :.s thc gost |hv.
dan, attain; ““ﬁiﬁu v b ort' i qr{nry whi ch ‘
v to re :

o W aﬂfﬁcé o woman of ‘merit the - -y
Bevrvice. -
in T 1t 45 agrin submittecd t entry to thc Gndc should
- b‘ open to exoepuqmlu Qutli men end waten.

x . Lt. thie stage {n this commentary certain gepercl
iznclunonl are ‘submi tted: -

) 4 v
R Als The- term ¥Loosl Gervioe” can in no sense be
plied gither to the existing p«raonmi covered by
é rt, ef o future entrents, within a period
need no' be taken ifto oconsider.tion. Conse~
thf. lowkr rates of pay and terne which can
X &:} 8bly be given to junior Civil Scrvents who hive
homés in the counzry cannot.'ct‘ b apylied nith
$ / me--
b ﬂn Report has th: avowed gbjeot of establishing
8 of papy.and terms for o genuine Local Civil
\ v g that the setting up of such
- TR um g." Ble in agcertaipgble time,
4 *‘ e 1 ve mwm ':2% the Beléiries: proposcd
[ 4 oRTious - u\. aTE w xm attract, and to
1 t; 1ly rtnruusd by
1l m‘. " (cﬁt recruits rre

\A 04 l “"f

“c ""
da veo 4
n‘ha n

! ]
Q unpnndun-

ot
by tfed thet the domingnt
"" 1932) ¢ conomic g
; w . Bervice nu e
‘ caréer for thg

heN



The Report, one Member dissenting, oconsiders the recommend-
ations of the Fit:zgersild Report adequate on this heac.

‘That "Report recommended.
Local Leave, 16 daye per arinum.

-Vacation Lesve. 28 daye per annum, ané so by inference a 6
& yeare tour, cumulative tg.6 months. Also an
appropriate allowsence iy redpect of service
at unhealthy statmnh&e object in view
e T0 ensble the ve ton leave to-te
™ ecarnsd in a sborter time and not longer vecu—#
t¥on leave in the seme time. In wccorcdance i
with this principle the Kerrick“Réport <
recommends 5 monthe in en *unheslthy” station
should ocount as 6 monthe in & "healthy" sta=-

tion. In this connedtlon the Director|of
Kedical and Ssnitary airvleu [} te trat
statione m % be divided into three catego-

ries.

The issioner of Local Government,lamde un¢ Settlement
considers e privilege leave Conclitions should be im-
proved and that this could conveniently be done by Proviaing

that the period occupied bty tre voyages will be counted =e
leave.

Zl_i.o General bnuger comments thet while he Lat some sympathy
w e suggeestion that the length of service should be
controlled by the time in which ft is possitle to esrn the
cost of a passage the most economical method of arrzaging
re}ief cen only be enforced if toure are ~f . [ixbd rdod
strictly enforced so that the minimwr rzlief c2m Le }‘r:‘bvsdud.
Any variation or relaxation of a fixed tour is bound to lead
to sdditional expense.

'ct ulture repsfke that vacetion lgdve should
no ekon - y 686 o mediceal certifigete 4® obtaincd.
Poere ie evidtno® -im hie Departoent thgt, even among those
Wno were born im Kenye, fitneer snd officiency puffers if
leaye ie teken in the Cglony.

The ‘ X, despite the different conclusion expreesed in
péragra of She scheme for the unification of the Colori-
8l %1

oul

nistrative Service, agrees that the paseage pcriod
be ingluded (n-the leave earned cnd remerke th.t con-
ditionm cre Milferent between an  “Oversces™ und 2 "Locel"

gervice.
W Anstance the diffe-
) & Ppropo. erme by: -

Lour .

deys,voysge period
deye - &

- A
o PAY

lqall cavn .

N T X J
%xp . the new j.
“w » THe,
ould K ;

Tea. A o
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4 the reve of one month for e.ch yeer of service, exclusive of
She time spent on the voyage. Moreover that in unheal%hy ai:-
Sricts the tour should be shortencd instesd of the lesve wllo-
wence being increased; this is, of course the intention oi thc
Merrick Committee.

¢ The nditur visory Committee agrees with the Report.

It is noveworthy that in the various reporte which have
been mede upon this subjec® no detszid ie given of tre medicul
evidence on which the varying recommendctions h-ve been based.
The subject is one on which, it ie understood, therec mey bx 3
divergence of locel medical opinion. Neither the Fitzgercl® nor
the Merrick Reports mention the possibility that men and womnen
are differently cffected by the length of the tour, it is a
fect that the sickneee r-tve in Depirtments is greater in the
cise of women.

It ie &lso remarked that the verious reports attach con-
siderable importance to adequcte local lecve. At the scme time
it must be admitted that loccl leave ounnot be tuken unless the
officer'es work ‘can be done by someone else cnd thie is not
clweys possible = there are meny officers who have scercely
evor bcen sble to teke locel leuve, and there ere meny officers
whoee duties call them away from their hesdquartere .nd whoce
nedd for locel ve is lées. Theéye .re =lso officere on the
echolatic stéff of the Bducetion Depertment whe, by recson of
echool holideys, it ie submitted, should not be eligitle for
locel leeve, <

Agein when . service it not "Logel®, and hus no othes
hdme then itg Qui rters in the C>lony, Sbe consider.-ble godt of
tcking & holi@ey in en expensive country must be tuken into
acoount. The f.ct thet en officer might be «ble to Btay with
personal friends ie not, it ie submitted, a considerction for
Government. .

Since the Report wee written, «nd the commente réceived,
cortiin répresentations have been made to the Becretcry of
Stete affeot the entire service in the metter of le.ve ‘neé,
it s . » ‘hie decision should apply to the Service zs &
whole. Tt haseboén shown thet the "Locel Service® of the
Merrick Report ie a mienomer.

D. PASSAGES.

The Fitageruld Report .dvoc.ted thet the griding of
p«—bsugo <ccommoda tion should be eccording to the two cetogories
of officere advoo&us by the 1929 Committee on Le-ve and F. ss. -

Page 7. g Regulationd. The Merrick Report 2dopte the second ct tegory,
tegory B, for the "Loccl® Service, visi-

(1) oOfficers drewing over £450 per cnnum - Seccnd Cl &8
l!tmh Indie, or B.5 Union Ceetle Line.

(11) officere drewing over £300 per cnnum ¢nd not more then
€480 per annum - Second Cliee Pritish-Indic Line or E.
6 Union Crstle Line.

(111) officers drowing £300 per cnnum .nd under -~ Third Cl_ss
Union Cestle Line or Second Cl.cs british India Line.

Wneroas the Pitsger:ld Committee recommended that -the *Logal®

Service Officer should be aseisted in his pcesage to the

extent that Govermment should open e pessage -ccount into

which the officer would 2% per eent of his eclary (sub-

Jeot & minimum of --w- énd & meximum of Sh.d per

mensem) and into which Gévermment would pey ¢n equal emount.
- - -

<
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The Merrick Report recommends that the "Loc- 1" Service Officcer
ehould bc coneidered to hive errncd 25 per cond of the cost of
§ return pceecge in respect of gech yeer of regeident ccrvice,
the moximum being tho cost of & p.8eags to London, .nd thot no
financiel aseistence ehould be given unless the officcr noe
given en underteking to return for further gervicc. In tric
. conn¢etion it mey be rem ykod that the uswel rulc if - PSEE €
to the plicc of engegemint,

X The Merrick Repert considews no agsietenes chould b o1-
veén towexds f ' passeges, but would 2llow al‘,otr,‘l‘%ei'.'e
‘DoW, t9 travel by 2 lowgr grade 9f cccommocdatioWithen thet to
which W6 f& cntitled <nd %5 put sho scvings towerde femily
pasBiges, In thit foshiom 4t will be eocn thot t-fho ond of
"four years en officor ¥ould oirn - prescge. for himgolf <ng ct
the endi'of oight yoere cn cdditionz] pacscge 1f gtakioned ¢t
e "Hac 1}?}){‘ etation, . ! '

- b T \Govgrprment,L ncs «@nd |
& 8 No$ . agree thit ceeistoncc tow rde f mily
PCEE gok Bhould be demicd. ™ . o

rvicos eonsi-

ders a pr.éec ge shou ; n y 6 yo're' ecrviec ¢nd
thit No apedst; ncé chould be granted tow rde fomily poss gee
by performing longer gemiocs of eerviec. ¥4 maint.ine thrt thre
cost t> Governmomt of tht rervicés »f 2n fficer fhould nat

v ry in aecordcnce with hie married or udh.:.rnu‘fetsts.

hc Trgieurcr prefere the morce gonor-uc Merriek Roport
t2 the tzgora €port.
'-_‘,\ v
) ean Civil Servint gelution c.oy that o l:irge
nubber morriet mes with &g W nd it impoeeiblc to

¢<ve thoir fimily pess . ges by SHC ene of 2 four year tour and

will find. £t ncocesa L0 o@rve cn ¢x¢3s two yuirs to cern the

ellowenee towurde femily ‘#'um’.al. Th¥, the Aseociitiin, esys,

will result in @ lvee of o ’xclcncy. AB tn <ltyrni tive &

on! _ub%sry sgheme 10~ sucgestad.
’ B r .

‘ 1 € viear mmittée ¢re of :pm‘m thet it
shpuld bg 'mcde cleir et p-secge privileges ehould oaly be gi-
ven to"the port noirest to she plece whe the ledve ig to ?n
spent,y the meXimum being tRet -cvocated by the Eerrick Repoft.

L wmParther, Ge #rée family prescge 11w nces, Wné Zxpon-
v 2 ooneider that exiating cgncessione .
68% that an offiecr, »ho ige nt *
auld not be -ilowed, in n 1
noee, to btring hie wife to Ke curing hLie'fim
of serviec emé 4f he ¢oes he ghould bo regerded ol »

R o A ; i
;'l - it *WCLQMQ 0 peeptgoe arc
3 "ho_ere not returning for farther eor-
vice i family 11 18 £60'8nc PS50 recpoctivgly
far sonidy au',:g‘z civi) nts, in-Konye it ie £40 ind
the question 'of pres:g¥® Pri # hee beon un-
d omm Gover =ik mtt}r omplic: tcd by
s il 7

' the € ingy by
- of

:::'n h;?‘&hn e
Y . . CARREN RO AR
3 mu:z S:Ml nruud “ﬂ% hnt‘ ar | "G
uux,ou., peoecgo .uﬁn’:'u?lmz’um on ::21.' 5 “5 dox: A
P . :

"-ﬁm ,f the Etrength® ont not eligiblo Yor ~nY, peBsrgo -~
. g

onfe to
veiloble int c Y Y

&’?‘.un tyh né at..f!"ﬂ

nte 13 p:r cconm B

P . N e AT N

|
|




~26~ ‘
Eorwsony. » i
; Ritzgerald Re jadvised-ahst pensions should
taly on a dut basis far the jacal
C : T A 810N ms off such linus |
as ¢Arly as gg{d»,lc for vic -hu_ly"- a
of thu %oe Bérvice*.  por ‘mombers Yon
a t Schemes should be
ZM 14 Committce inclinud t0 wo
L rs-in‘the Losal Service should e under
cheme 1 the age of say, 25 yuars, so
o they n a position, up-te that ayc, to duave
T \ k G ¢ without tgo graat a saorifice oo pun.’/ion
N ", 4 . »

% L

Ny z " & ; -
¥ page 8. vorriek Report Cuphasises the dmperalive nevd for
o » . ora otvoollptluggry 1&1‘8’0&: As if;l'.u gal pdrt of
t?’ inauguration of any permancnt local ervicc, with
9" an for §tate contriputions to supploment
anp officer's & - The principle of coniribytory
pensions is, mously favoured for introductiom at the
carlie m moment, to be financed by regular
de n

reéspect of ocontripbutions from salary plus
interest at a rvasonablc rate.

Cale 209 The Report refers with agymval ) the 3cheme out-
Page lined ia the Report of the 152%-1)31 Royal commission on
ct seq. the Civil Service. 'he gencral provisions are se¢t out at
great lcnfth in thc Royal Commission's Report and a oricf
anelysis Is ;-
Vembersaip.

Gonfined to wholé ‘imc Civil Survants over 18 ywa's and
undor 50, Medical examination on admission.

Gontytimiions.

- e : = fpcr cent of salary.
B. d in cvery complete 8b.2/-.
we G 1d in cvery ag;platc gh.2/6
of weggs 1o oxcuse of ol.
Aneluding acting allowmnccs, value of quarturs, ¢ic.
5 A and B to Dugin whem a Civil Sorvant has
ooTlom years oontinugns s¢rvicc ruming from not
= earlier than the age of 13, .

zﬂﬁgm ﬂ Nmfit!. »

A A a0
. s share mads for the return

e Fopte . : .
T : is to oe-at gompound-.
? . . .”. >

$ ki
“ g 2y




amount.

Spccial provisions.

(a) Tmhecalthy climatcs, 2 yuars conirioutory scrm

count as three.

(Notg.

215

Vit W

3ast ifrica would count as unhcsltly in the

Royal commission's Ruport. )

(0)

(e

(d) Regarding injury on duty.

Regnrding 'ap roved! ¢mployment.,

Regnrding reciprocity with Local Goveimment 3ervices.

Points to o deslit with in Rulgs.

Payment of punsions to lunm.ici; ditw to bankrupus,

1dcnt§ty of pensionirs; rulc agains
pensions; death certificates.

Sche™ 4 avOvVe covers what is calied theg
Class and it app:ars from PAragraph 72
Scheme 4 i

commigsbon's Report that
Servants whosc 8alary would
Royal ’)O'mlssiond-s s LraB,
butory systea WAS ZION
industrial tw i ™ st

Retd
on resching the age limit,
after ocomplction of not

less than 10 yuars contri-
Iy survice.

Reealth in 3crvice.

(a) nuring first 5 yoars
contrieutory scrvice.

(0) Htur coapletion of not

88 than 5 ycars coa-
tributory service.

Death aftor retirement.

assignmwnl of

'salarieds
of the Royal
apply to Civil

ny it A iw;m#
JOy the nodern -

AP suporennus
the bopufrits of the Royal Commission®s Schcme | arc ;-
rewgnt. )

ol schoacs. 0% o8

Annual pengton calculatud et
th: rate 1/89 of punsionabl.
cmoluments for sach yuer of
contridutgry scrvicg subject
to a maxinum of ).0050 to-
gothur with an additional
allowance orrz/ﬁo for saeh
year of contridutery scrvice
suojuct to a wmaaimum or
120/80.

ole. ‘Ihis additional allow-
ANCC 1s & 1 sum gratuity,
vide {mragrm € Ror the
Report.

Return of -Conirioutions with
1nturust.

On yoar's pensionavic emolu-
mnts with an additional 1/]2
of such cmolumnts for ca
frther year of contri outory
scrvice, suoject w & Muiai gym
of 2 ysars punsionsole unolu-
xnls after cowpletion of not
less then 17 ycars contri
butory scrvicc.

he eacess, it M/, O the
sum which would hav. oucn
paysvle had the caployce di.d
on the last day of contri-
butory scrvie over the sum
received

N
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-28-
mceived mtiumu;d?_;
and any a -
® oanl alloyz g

Voluatary retirement. -notmrn gf hntnbuuons with

¢ T Return of twiee the contri-
Y e ‘butions paid, without
- interest.

,}‘\N ' g’a PR (3
ux‘n -af Bontriout ons \vuh“s,;

R\’l~

{4 ®

o mnr d ;ﬁulonnbief R
ht ! \emeluments. S g
TR 4 ek SR o

.43 " ,.‘ ’J\ -,

non ot not it option of con e -
Ye&r el ,ra nn ﬁ%f L “:"a
g

nchlm, the WA
u.ttvtmcxio completing
S5+ CATS - Colt

ntm‘r' er o ek

= Joar"s pensionabiv gpolu-, "

- lnNou. R r

mmml for ineffigidhey.

(a) ﬁl‘st mrné, ©of Return of eonu"wut.ipns na ¥
{n and 1'm=ruqt. g
g‘ ltt.a ing tho.age
i .
(b ion Of not additional .3
2 W ars eon- or rtirement

e ¥ d BEhING th: og 1i0it \
i sftcr nttaining t‘icpage a{t.or ‘a.,‘}“ b iot less .
S . e & ban 10 yoers contributory |
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N page

.

(8) 0f the cstimated 662 posts covercd oy the Merrick

‘;tte somg. 250 o8ts and/or individusls have attaincd
Lree status.
61 #any individuals alsofboldin ¥ pOSts Gover. .

zgft wh0o have longuer seérvios than thosc who
Johave achi 4 fres pcnsionadlg status.

%‘ &w ”ml‘;s in junior posts
enya Iy with the Losition in
ricau oounnr £8, ~

() 'het%, . wot congbution o the 7idows' nd ﬁp«
!m%d bo. compulg ry and 1P so wu ,hr
e salerry proposcd can, wheh this anf other m, 181s B
butions' are considered, x accountud o livigg woie.

(¢} vhe wransfer of offidses st pruscnt un peasionnvle Lo
ogritriputory Scheme,  Jhis the m "z“(_.( Report sy, gout:
céuld be mel. 0y Goverumnt placing the mmount of £t
eor)tx'ibutlons t would have mede unnc; the wholc
thg“officer's sarvice, had tiw schieme ocen in opeTo
tion, with or without interest, to the ercdit of the
officcr.

(f) The aedyandageous positior v;‘ thy sorving \siatic civii
Jervant when comparcd with h. of ths serving

Taropsan in junior posts

(8) Mhe cost 1o cowmant of the Scheme and of wuling
the cases of trensferr.d offizors.

(k) Taather a gontrisutery peusion Mund stiould jora pn:it
Ofﬂu colony's ruvenuc,

:ust\chn 6LaLcs WAL the present .omigerd
na ronsion schene gauscs aueh
u uhro dt the Service, he sces o ry L

h:: pwpond trioutory schem and the Tidows' wid
ns ion & e shoyld not ou comoincd apd cor
bensive sohefe®™couly o AL 1icd on an
m‘uoe bagis, his Departwnt oould collcet data .o
AQTUAYY.

In this conncetion It will haw oeun suem thil ik
1729-31 Royal Cowmission’s 3ohem docs ofmoine wo o 1.r,
uxtent a provld:nt fund & pcnsion and n widows', out .ot
én orphans'; schenc.

uror thinks it J\}OI‘U« 1t that » [ 1 Civil
Jart with a systen in foroe oy wi wr o

: l\if ‘A8, ma 'o&? 8Qme- pensions or
a ‘mu.a

» it is nothing morc

which 1s uxprcosscd

dent fund schem
, beva
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pensions Scheme in 7Jast Atrica (Ttalics inscrwd) depends
uj the numocr 3T GOMLriOUTAYs ouing as lnrfc as possiolc.

8, thu Treasurcr states, is anothcr casc In wiich it is
virtually 1npossiolc to reach a firm conclusion ocfor the
ngw Jurvice 1s constituted unlcss unawe delay is to take
plaoce pufore it is inauguratcd.n

\gain the Treasurer is unable W comwnt on the
Report’s sugdestion thac Gowmment should, as a "welcome
sture”, plasc what would have ocen Government's contri
tions to a contrioutory scheme to the credit of oflicurs
now in the scrvice. Some 662 sts arc¢ concerncd, the
smount wight bc considuraole and its provision depend upon
the financial position of the Colony.

[he 7 an civil Servants' pssociation profors the
mocimwm“%m # Provident

.. Froa whe-foregoing the following conclusions arc

(1) The Moprick Revort sdwpeatcs a contributory peasion
Scheme und states thet the. collugtion.of data snd the A
actparial inwstigation will take time. 8 a s
waporuﬁ.nnd iaterld measure o provident fund is

su?.-su
It 1s a msster ror congdderstion whcther,it;would o
practidenle .o i 0oth a previdgmt fohd snd a
contrioutory pension Al almosy,tho samg Limk ’
with the avowed intemtion of adopting th latter. . -
Norsover, a-reference to ‘thc summary of the Rogd]

'e Sghene, which the Morriek Report vmdorsgs
i torews, shows that it combines som of the |
foa of & provident fund.

total effect of the rorrick Réport ruductidhs
nes itg ?idc?gf;; will oo, socu 3hat rr;‘r‘.p

t A s can Vidows' en ns*
-~ mst bc reviewed. Thisg smuugx,'pm'_
8 t Africa, its finamoe is actuarial,
a contipuing obligation u the Govemment's
concerncd who an of ficer!s ry ﬂd volun
tary contributionsas Rovenuc:  Phose. contrioutions
nr‘:!rid' by All Ruropecan meles whe ere on the permancnt
5 » OF on*agrecment, of over the* ago of 18.

(2) Thet tha
in

€

(3) }hs transgfoer of the unin%oorficor from an oxpcctant
Tec pension o a contributory scheme prescnts row
financial difficulties.

(&) orr are. s in posts gazcticd as s\:llslonﬂ ole
. uroune{ unfulfillcd in many
> yoars, that they wi i bscom: pensionavle.
() Tt is virtuslly impossidble to introduce ncw terms of
. 3‘103: with loss than 6 ycars scrvice,

entrants and for a genuinc Jocal Service
Superannuation schew: is ready; and

0" preliminary calculstions can o made in this

& - F. QUARIIRS«




'
)

-3 - 9 ‘

¥ QUARTERS.

4
Pages 9 & 13. The recommendations which have been mede for the
"Local" Service relate to those for the Overseas" 3crvioe.

The Fitzgerald Committee recommended that the

"Local® and the "Overseas" Services should be sird larly

. trected and was strongly of opinfion th~t the privilege
of free quarters shoald be abolished and that when nn ;
officer occupies Gove¥nment Quarters he should Ry - '
rent based on 2 percentage of his sal- Ty, Or on the .
cost of the housc as may be determined Administratively. -3
In outstations officers shculd be required'to occupy .'1
Governmént Quarters, and pay appropricte rent therc fer, *_3;
when such ~re aveilable. ' ‘

Gemeranlly, th® Fitzgercld Report favourtd conso-
lidetion of privileges in the gmolumente of the cffice,
but the Report definitely disregnrded the fmgnj,hg Or™=>1 "¢

“p recommendations in respect of adjus fe whdch, on. the
ebolition, o medification, ofprivileg.s, My be
necessary In the emo ints ofr~efficers alrecay in the
YOversees” Scrvice. ® Report o rks that '"meny
foctord must be teken into account before equitadle
edjustment can be made" and states that the que stign cf ¥
cdjusting emoluments by the grant of wonsolideted =llc
ances payable while on residcnt servioce; and net pens
cble, im one whidh will mequire attcution. The Report
next says that it "by no means follows th-t ccpsolidttéd
non-pensionahle nllowances Will have to extend tc any- A
thing approaching the full present value of the
privileges whose cbolition or modificotion s » Pptter
of principle is now recommended”. The quctrticn rriecs
another matter of principle.

The Merrick Report st-tes the principle of
coneolidated sal-rics for the "Logsl® 8urvic:., without
the ~ddition of frec quarters cr en alligwance in licu,
1s embodied in ite reccmmend~tions. The Rcport, however,
says that exceptions must bu mide in rore cases, whero
an officer is requirc® o cccupy quarterTs adjcining
partiocular institutions. Policé, Prisons, Bducation,
Mcdical and certein Agricultur-l anc Veterinagy Off:.. rs
‘re instances of officers required to 1ive close t. N
their work and the cdscs scen likely tc b fairly c:mmcn.

® Report edds that coceptancefol the princiyple
that an 1éer yill be respopsible fo¥ hie o¥n hoasing
arrang ts xans,,umt, in‘centree yhere prive te
ace on oen be arranged, h. showld be fre€ to suit

© niedn BEpts and should not be forced to
rent merely because such quarters
happen to ted or unoocupied. This moy give }
i wﬁo s Government Quortera, -
and land. . ty is Bate fixgotion, this
the Report ® should be &% ruling mrket priccs. |

consiaecrs thagt

Assihe sons should Le gronted
free ghay 8e offigers upually cepupy. p
quartere in, or edJ » Tirst Blasy prisones *

} C .4 { i & A

ST
- Femark th;‘.: ne

ted in
to pey
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rent in respect of Govermment Quarters based on a sal-ry
Mmo should be prowided, Put no other-furnit
stocks. Moreover, that the pengion !.eg(.l:.tion
0 thet for the categorics speddficd no
Nh.e“ﬁ to szlory ip Téspect ‘of Housc
p

%Y 1,‘,‘L A

and lwunc nuo-cncu rent tc
4w rently 4 ccneoliaction of this and

be
[ mu:?- into & nom~pensionable allowance_ to
%'n refdidence. .

3. an Scrvi ce.

4. Future "l.oc.l' !ervxu.
Hothing,
" (Y) Merriek Report:-
5. Bxiet fLocal" Service.
uq.ol thon anty salaries is €tated to have blenm made
in the schlecy recommsnded, certdin mnicm being
allgwed.

6. Puture "Local” Servioce.
As in 5. above.

(o )-Mwe Advisory Commitsec; -

7. gam"'(?urpgu' Service.

Aoy rseas” Scrvice.

of housing and house allowanccs. Cohsolida-
dnto salaries, payments of reots, amendmept of
. one lmohtm to exclude housc allowance.

“ Loonl” Service.

1. above.
no;m kMGC-
(",- Exeou _.‘)1 , ,"_ .’ﬂm .4. "' o ¥

+ g T e 4
‘0.
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‘l‘ho Pit:gorald Committec, es rogerds both the
" Service, were 'rcluctt.ntlx compclle d to

that the privilc ¢ of froc modicel ettc

wn, " The cvidence thcy rceeived of
Q&wivilogo led them to rccommond rovi

cal attendancc and reduccd hospital r-tes
to the officer,
t for drugs end drossings by thc

ﬂd{cnl attendence or rcduccd hospital

- to vivos end childrgn,
d lhi g\gs, cte. arc xmdily obtcin
MM supplicd from Government Storcs.

ttoo follows thc Fitzgercld

5 ncdical
a‘cs for wives and
S can bo grocurud from

Govornmen
- o i » can s Ass to
thc (bSun bcnnh imsurencc ind cherp hospitil =

ﬁm
) Te OF the withdrawal of froc modice
25 A atte -mm Mgloqt of sm& of 11lnces.
% \n

n%sz; quc

Ofpccr-‘

LoCTS .on nonth to ponth
» u'd ontitlod m mcdiogl attcnd-

frpq. for. the officopr unloss due to hic
jion, but retions on the wives ond
. &nd ettondenec at accouchoments, nny ho

3 of officcrs cfpointod before the

¥ 20 - freo mcdicel attondencc for

F, C yoars of ago end dependent on thc

4 iTicor. Mves and femilic gf officers rpyomtcd
e T,1926 - es abovc, if selery

; . $ .
(@) Hosy om-lF wives ond children: -
’ Tflco end undor Sh.g.oo per day.
" " m n i

" 3 o0 " "

"

s of priw tc practi
familics, At th

: t an cmp
being, as well as

l n
officiels cre mcr(.rsin?
oncrs,
loycr hes g Vitel
individual

etion arc the practice
modicel ettondanct for
t of 1vrto gceuoo {
and the possibility
nll onabﬁu e roduetion in



. As 2 basis £ s deei 14 the f llowing i ) .
& basls for & sion ollo s
- suggestod:- 4 - :'LL 3
' ¢ o for. the icer.

m’ricor. mt) duc tq

. Pago 12.‘ tho thom m the goﬁbrrl muh}iona
Pigo 2. L mng

; { lerriqk Dc s the grcnt of abting
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Page 13,

R P K.
¥ . ‘723
A5 %
K. AGR OF RETIRDIENT, X ’
¥4 < i ‘1
"%}5““ is 50 years ot &q_nx»ao e, |

rviee, whichever on-nux;.uz!'- :

fited prior to the introduct of the Pi

d 50 years of age for o xoo:e a,;dointed *
1, 1927.

recom. cn@od} H

if ter 30 e;n .g é!fw %
£ ight t-t
edched the f 50 ;’mﬁ

$3
(b) m:‘:r:uu'lly women should be required to ﬁdsu

This is the Yule in m_ma'

rvise th.Tﬂﬂi’g age for women ghould be sb

‘f connexion the | ;/'
lod that a woman ghould have

\Totiring at 50 years of ‘age or after 25 ,yom uhﬂbg b
‘ichovot is earlier.

-

#hdoraes the recommenda tiong
of the previous

ePo coneiders a final decisi t
must remain for uuld.nuon with the pr"iuuna i ¢
tridbutory pensions scheme.

P fuvour the S -
mnnqr:t!n thiﬂutm cheme which are :- -

; 3 g
(a) That the nofmal sge of retirement should Be fixeg
At 55, ot whigh age offigers would retire autouatic-
ally .‘a‘p in the cirdumetandes desailed below, Ve

(v) That non. in exceptional ecircumstance

:g ofﬂcor
n the service beyond the age 3
ln no cake be allowed to remain after uu age

fficers v

f”wdw m#"‘

] ' » otrmu
36 might lsok

on with tho

3
b
3
o
and 56 might; in j
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NECE SSAT,
To determine the qualifications/for promotion from
one grade to another.

-

.:g.

(d) To bring about co-operation between the Education
Department and other Departments as to courses of
training for candidates.

f{e) To have as wide executive powers as possible .

(f) To be Government's principal adviser on all matters
pf policy pelating to the ®"Looal™ Service.

The Merrigk Report urgu the importance of the
ly -gstablishment of @ Civil Service Board on the lines
:::zma above, and the majority (the Chairman, the
Auditor, the Chief Agcountant, Public VWorks Department, |
and Lajor Cavendish Bentinok dissenting) that the Board |
should be 'fhg proper body to investigate serious cases of |
indigeipline involving digmiseal.

The Report also oeul::rodfuni e Civil Service
Board ﬂg be the appropriate body for dea ing with the ‘
quastion of tran: Ting offigers already omployed to amy
new terms of sorvice. |
The Chairwan and Major Cavendish Bentinck were |
oPposed to the principle of granting the Civil i

-~ or wide strative powers. |

; te

authority, od..h‘b“ naturally havé powers of ‘

il - g

#” - 2 o,
-‘(m‘lh'rnok Report, the Aﬂg‘m’ oy
posals reprz. .disoi ne g

eers the right of 'full kegat inves-

tiga Colenial Regulation 42 but provided that
.digeipline . ‘MM by the Govermor and not by the
‘6 P?'Xcolocrd he has no objection,

8 :
ive C doubts if Govern-

ment would L e A ®iT-loading its respongivilities
r ding the transfer of Officers to new terms by a Local
Civil Servicc Board and would Bubeti®ute Zxecutive Couneily’

Agrecs with the aminority. of the
Lerrick eo. the diseiplinary powers of
the Board and cnti endorses the view that the Board
w-u not have wide disolplinary or administrative powerg,
congiders the Board the ot maohinery for dealing with
the tranefcr of officers to new torms,

2 consider
ncluding that of
dismiseal and that
substantial reprogentatiom on
’ t the questions affeoting the
icors to new conditions should mot be
eount of preesent financial diffioul-
The on ask to be consulted in the com-
of ¢ Board, '

@8 have been encountcred regarding the

terms of WOJ‘N“}.I:":“ )::u whenever the
. 8 s ed, and imdecd
e ™ - “
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ft, To determine the qualifications/for promotion from
N ‘one grade to another.

(d) To bring about co-operation between the Education
Department and other Departments as to courees of
" training for candidates.

fe) To-have as wide executive powers as possible .

(f) To be Government's principal adviser on all matters
pf policy pelating to the "Local" Service.

. The Merrick Report uxgu the importance of the
: -gutablishment of & Civil Service Board on the lines
i) suggested above, and the majority (the Chairman, the
tor, the Chief Agecountant, Public Vorks Department,
and lajor Cavendish tinok dimsenting) that the Board
should be 'fhe proper body t0 investigate serious cases of
indigoipline involving dismiseal.

" __The Report also considaxed that the Civil Service
Bosrd “F" the appropriate body for dealing with the
quastion

1 Ting offigers already employed to any
mew of s . i

The Chairman and Mgjor Cavendish Bentinck were

\ 3
entirely opposed to the principle of granting the Civil
Barvige W or wide adminl strative powers.
B rnor should ~alkgolute
; ol m_&f naturally hdave powers of

au ;
delogation.

, S :
il. Usrriok Report, the Attorney
posals reﬂrdlu'diaolp inec
the right of full iegak inves-

Regulation 42 bt provided that

Colpnial
‘nrnho by the Govermor and not by the
Bervice Board he hae M-objcction.

» : ive C doubts if Sovern-
ment would A eif-loading its responsivilities
r ding the transfer of officers to new terms by a Local
’ Civil Service Board and would BubetiWute xecutive Council.

Agrecs with the minowity of the
ok the disciplinary powers of
; and ont endorses the view that the Board

not have wide disciplinary or administrative powers,

w:- the Board the ot maohinery for dealing with
the tr of officers to new torms.

R consider
ncluding that of

; dismissal and that
representation on
+ PRat the guestions affeoting the
icors to new conditions should mot be

on aceount of present financial diffioul-
dation ask to be consulted in the com-

ion of Board,
friculties have been encountered regarding th
terms of D’"”. to a 1 Service Board ‘xvcr the
has been It is submitted, and imdecd
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) (2). That the authority in Staff matters is in the
Governor.

(b). T™at the powérs of Heads of Departments in su.rf
g matters, under the Governor, should not be
. undermined.
-

; (e). t the individual officers rights, and
e bilities under the t of hie engagement,
' lonial Regulatioms, th ulations and
orders of Govermment are matters for Gove mnxent
and the Secretary of State.

" and that the terms of reference to a Civil Service Board

should be:-~ VLo,
1. To uvtu Government upon the tppuenm- For :
o1 S tion and the t fex i‘/qﬁicsn ¥
" co posts mormal md oy ot
p for the werting of papiyABs sontre
of Civil Service 8,
y Language and Low i
» ~ <=4
_ 8 9 adviee riment apon ludl"m- as
4 -4 b i m refer for the Qma-of’snr nrd'z
-s be ‘observed thet the foregoing does mot <Y
: e powers, these it is tted must remuu
> nor the setting of »mm‘osor.nm .
£t is su are for nt te
ts of maintaining a o i, NOT

Cou? ,
emenl petiers. a;.” A

‘ uﬁft}f«w{lcc nlrlrg.
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-37-
) (2). That the authority in Staff matters is in the
Governor.

i (b). T™at the powers of Heads of Departments in Stoff
| . matters, under the Governor, should not be
. . undermined.
b .

. (e). t the individual officers rights, and

o a lities under the texrms of his engagoment,
p lonial Regulations, the Regulations =nd
orders of Government are matters for Gove mant
and the Secretary of State.

" and thet the terms of reference to 2= Civil Service Board

should be:~
1. ‘lo “ﬂu Government upon the Bppli cau'bnl for J
o) s:muon end the transfer 'of officers - §
to posts mormally nma by 5

5 -I

’Jf‘- 2. m the nntu of pnpe _ccntrol 5
» ’ of Civil Serviees D6,
Y gy «#h¢ Langusge and Low ioms; .
& tu‘m

. c z u Ooﬂm.nt apon such matters as it mey
3 eally réfer for the opifiton-of the Board.

[t wi h‘oburvu thet the forego does mot
we powers, these it is & tted must remain
nt; nor u- setting of standard ro!;' entry

it is h.d“:u are for nt tc

of Nau . NOT
mede Mem of Btate,
personal matters, unlees -

., h made by Government.
m w.outton is spuggested for the

of o Joint Bervice Deportment (.pu-n)

rel “i the Solieitor Genernl.
o1

o~
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Ahe propdsed new pcalenmust Be revised ifi the light of  bhe

approved deotlionq on the main issuecs:

The omménts which Ha¥e begen ucei@fn‘:a _;-, BEXC
yox f, gl AL g T = g

/ ' Te are- 6s for
Jctul, Stock Instrictors, '
Atary Inspeotors, but,

ogelly trained ond
cgrtificated Rducation
b ;

". are non-existent. Lr ﬂﬁ‘.'"

/"I do not know whe the '
such pfficers as ﬂn&
ant Ifspectoxs, Dispen "ﬁ

' . for some timie e bes o
| 40 A geen 1 ow t the § s -5 i
in tion of ter (palteble only tor1tcal .. n’
be prematupe”. > : ‘
conbiders his pdgt 6hould be
regerded as an r s Lappaintment; In the past, he says,-
the dutics of post warpanted the appointment of = Seniocr

Pistrict Qomaidsfoner. He points opt that the -present scale o
is £600 x 30-% £720 and the prépased £500.%.25 x 2650,
, -

{
o 4 f
;n.l’.e.!m&s_ﬁ.»_nf..& sompargs existing cild Propuscd bomlds o)
op:~ Y

Librarien (Agricultural) ang Postnl Clerks and Telegrapiists
Frimary Educo tion Officer (feMale) ond Poswmistress and .
Superviger; Dispenser, Werdmastor, Onicf Ipstructor ‘and ./
Postal erke ofd Telegreaphigts; Junior Computer and Postal |
Clerks and comsidcrs them likely to leod to-apomnlies, \-
agrees for the reasons given oM. page 63 cf
. Assistant Geme Werdems should nol be. A
re locally, o recomméndition which scems ogen to
scme :

recommends the scale for Droughtsmn =~ =
x x 8550 x £360 x 20 x £480 x 20 x £540 ‘
i 84 of £480 x 20 x £540 in the Report amd the same for |

e Junior Corputer.

x 25 x r
expressed the opinion thet poets having.
Lor £728 ¢ not St‘gblwd 18

But that if decided to include
of the scale for both Office (Land)
® of Titles should be the same ot

iders that the highly confidential
not filled by 1o rooruitment
siderd ¢ d
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£360 x 20 x £480.
N ‘ln the case of the Caretaker and Housckeeper
. M,‘Qu that the Governor must be given on
unfettered choice 8nd thet a fixed remuneration

P of not lews than 8200 rather thon the scale £50
x &Mmh given.

W by the nnl.kco-amc g
isagress that the post should be "within
w refruited man with some )
W&t f an-expert, there B
0 b ﬁn&f’prlut records and the ;
i;’ foﬂh‘&r‘uc in l.lc world. B
states he did not agree 1
” ®oale for the Accountant in his Department
be £400 x 20 x £480 x 30 x £600, the scale
to Bim was £500 x 25 x £600 x £25 x £725
¢ did not coneider this “hﬂo. He sées no
Qm“ scale in u. Department
h ﬁ M lI £64,14) was received
M to the value of
n e Accountant has various
in connection with
-I. the ’on should d
w and, if 1t 1s, | |
” be £500 x 25 x £650.
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84, docs not consider that the

or a r; ] sts which can be filled
beoause thc onor mus t hnvo cen ‘tw Hilitery

PPS or an Arscnal and the lattor must be up-to -date,

states that thorc are no possidlo y
ocel rccruitment for the poSts cnumcrpted *
somg uloroov he considers the
ﬁg end -ai not induce the .
ospeclally when it is !

um u-p.r h 1 hi ing Sest i i
torics is se cng?on PRSI - yiee 1

ok

8 states that in his so f— .
ceountants scalg shoul go
00 instced of £300.x 20 x 1480 x

..... ¢ Modical and Sanita: g sfatos that
{rret otIction Juropean ‘hsﬁﬂ

0 1t my bo fnund dcsirublc to rcconsiders’
the snlanna yrogosud for Nursing Sisters.

rcwks the dlftorc.nm in :
n

< vi 2 - & N
fia edds t hc tri to lz.kg it
m writers should be Oversoes “
that thore*should he no distietion butweth 1
9
1
v

porters.
n..ldo rs the Chicf Cyork et Goverantnt
a =25 incroment and doubts 1r ueTtors . et

_freo closc of the
t A lxﬁ:n scalc et &7? mld Yo oonudcmd
lrisos ho simi upon the
or the Tr y Sducation Ofﬂco % says
ther in aoticc a ma &
thand Writer in the J ci.l Dopartaont

ga

‘n&g to oxemine the proposals
the MP:%M np Works. who the scale

v for Public ks Dcpu-tucnt ccs hiﬂx
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mc ’lolhitu general conclusions ere submitedd:=

; ‘
n.l with whi thn Merrigk Report denls cmnd& -~
u u nrﬂu,nl fo a Local Bervioce. . -

bt eatad t ot a Looal aervue in the”
u.mnn aense of the term nn»u 2 metterof yet:r..

mg Every enegurag -mu be given to .h-ur!.nc an

ade te, and suit Qualified, supply of local
to form a Local Servide giving a reasonable garcer.

NS
! W&y scales are ‘t@gylow at Vanigus pdints and

2

u. and gﬂ.l, a provident fund or & cofbmibute tory’

t8 action on the Report should not

ugtments too stringemty that both Will have a
e¢ffeot upon the recruitment of suitable L.fuof.re
ron wi and without the Colony.

That with'e view to réaching finelity the Civil S¢rvice
Boapd should be set up and that the comments Which have
r Ahould be referred td it for advice bearing in
Secretary of Stote's remalk in hie Confidentind
th August upon the Pu.uu-m yporﬂ'
& sgtion it is desirable to, ‘Tgainst
of ‘conditions in a pericd o inle
in the futare may prove & sourece of

, 1t should be noted that the 1932 Goveriors!
d ,mnuyivnh theovéw(o;a 'cuu

n r ine xm
ied action; x::nudutd tht the '
etart any fomml consultation for thlu
en tnc lnt African Territories".

‘Mh were that
t it 18 only ia
& umes nee




