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C. O.
"employment or engagement" are If, however, 5.t is not madeor not.

Mr.

improvements on the existing legislation Mr.
compulsory upon the employee tu ask for*

Mr.

endorsement, then no penalty should beand may be adopted. Sir C. far^mon.
SirG.'lF(mm'

V->

A
KKl'th regard to Claase 4(2) %4. w* ■>> tr the certtfioet* la not

9t the BUI, I note that It makea it ehdor*e4■

obligatory on the regietered native (ae At the same time, If Section 6(2)

of the OrcllBanoe la to htend whan
.. -

amended aa propoeod in Claue| 4(8).^

6.
r.

lng."or^lW|^)^t«,

’ rh 8ue et^^_fmp^oyer^,t^^^r|p lii B 

^«ertt_^C*% W&^‘dl8charge,^m^ upon the

Jit 1« in the exist
'• ^:r-' tr *

DRAFF.
the Bill, I think thatrthe new.,^-’-^,3^:

' Ii- 4’

endorse the certificate when Section 8(9) wlilch; |.8 prop

t.|^e:8^t|^. ^In Lord Seintoi.’s despatch 
‘‘IS^'lfes-Wih '^May. 1938 .(paragraph 4),

- ^J'V'

by Section 6 of ttko Bill, requliir^s
■ f \

further considerations Apart from the

;'i:,t »4B su^feted that endjiraement shouli^*' ,

^ ,y,o|^ta«^ revest th«fan^; ■ 

not apj^ft^4;hat9,^Si.g.
-IT • . ^

' \
fact that the employee may be Withisut an 

ondoraement on discharge owing not to h.la

i

be, obl^tbry on ithe
■ \\i

, ■ V'' •' -

own fault but to the fault of hieAi
employer and of the :ieglBtration officer,

.«U>‘

tac#h tnfo-SbSttnt, though I 4*
r-'-V . .

.tcir^fyBS the suggestion If you are satisfied

It la not clear what the position weadd
-V.*'

be of an employee who, having been
iS,hi r

that It Is lm[irBct,lc8ble or lr.adYlsable • J"- engagad for a dafli.ite term, left his

In partic'.iar it, -j^y Oe yu.ir view that employment before the end of It. In

It would not be I'ighl tu leave It to the
that case he would not have been:A‘

employee, who may well be quite Ignorant, discharged and In suitable caees he%
to decide whether to ask for eiidorefoeut would

or
JI& ... ..vommfi.



c. o.under thewould be liable to penalties who caiijjot be expected r.ave ^ny
Mr

• .of thu Btnfloyment of Servants tprovision f inancial reeoarces •" tu ai preciMr
■

Such a person, however, outfit Mr
Ordinance• fully the cx«i:i ol U.e ■f Tifi - I :e

Sir « - l*urkii,:,^'n

to 1)0 liable to penalty under that S'iy (. /net ; raeileeto wM'-.h the.v jnay b*“ ii^irde
bsy i . Hotti mir’y

Ordinance aa well as under the new J. skuih'xtri^ii that the penal tiea are the frfex‘muiD.

Ferttu V.S.vjS;B<M;;ti.(>n\iB,t«^ vhlkh would a^ipapeatUt the

poaalblllty

....t. the .;'«T li-n’j"; .-<1) i-TiPs.'''.

‘ '‘S;

^-’douf that thl^
d?'?' ^'-r' • '’’■ '

's^a djSable peMi,t^ la not intentional^ but

it **uld7%e-wisli to make phe point clear- 
;/ ■' ■ ; ; _

.ei'f, ;cT«iuSe1^.>i- the BUI 2ji8d^'th.,_^

l\v<'. i • -y >
Secr€tary vf Slate. 18 imposed in ail eases, but 1 suggest 

■

that there is room i't h ronBtdf^rabl**- 

soiling down of the penalt'er. imposeu

>

ORAFI.a t

^•1
y,.- h ,. J ' ,F-

f-', jinddr these Ordinances.. 1 •/
Ior

I agree with your view thatB

ft%,ou default, -i^heWa
V,

on Ahe ■WIB.pJ^yee on^;* £

6
It would be. linpraotlcable to allow a-/-W:

C/rdvoancS ja Ci:. \>- three lIlontl^a'‘ 

It .wouia, I tb’ltfjac, s^r^ar

registered native time to produce !*is

ertificate ae been a'iggesTen. &■-
aV 1, •;l^bipomoent -

that that proposal may be iropped.JV

alteriifttlve peh^pd of

mifde^'lhV'same in both

I agree a i po thfi i - I . a * -j 1 'J i-.-,r=r :* ;
im^Msonment were

oases to correspond wt,& the
■'OSSlble Hb'iBW h<; t..'wr tf'-i •; r

fine.
the priyda.;tiJi) i. c r 11 r i i.&Le aho -'

In this connection I have •. i -ei7. FURTHER ACTION.
be r'“strli >-e'1 ' • ; . 1 urf'ccra of

that the penaitlee imposed up .; - { , V -
th raiiK of assistant sub-inspector

employees in tnis ordinance atm ; t. th/*

ipwa rc B•

r:.oarice8 may be c-jusidered heavyalllec
Subject to tlie.'ie remarks,

Tegar'i \.,J the poa; t. .t •.a I ivee
1 rtppreve the i iitroductl or. of the bli’.

&iv;' who

mi H !V ,
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and I request that you will give me,

account of any debateIn due course, an 

which takes place when t^is ^*>*8

aiseuesod in Councli•

I have, etc.
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Ail natives could’ not read and write, and it 
impossible for ttiem to have definite

in (i'. j reply t1 oW.iitoi. tr.

/9i2 
/V^ JZ

■

wiiO even tnat It waa nu p.:' ! n t, ■

/a ^ative had seve;^al 
different names ana cnangcd his nam^ a

oases ne may not even ^ive

r’artner,addressoto. the ouplpose : ii! te re r :t rs'.'bii .-.i:
iAt^’^arious

liKstion uii -aember : o s raceunnece sear. ;-r n
limes, w; . i e is.j.me m-^rcLv ‘jii « .j,. . - . i , a :

. ordinyly..MS pr-jp' r • necessary fo- members .: unotn'.-r race :r. tr.- i- "^r.

t;.caJ wfcii h;' innut. v*'- tn-- to supi^ey tnuL ■:ati ■/:: nte T'. I- ■I;

^ ,,^0 ! ,;ovr-rri;i,

“1^°“

'.ra»J3t! eferVin - 
ijay thet nn=i % aloe Orf-<th 
apprecia..ej Dj

>•• • .. j ;

xecHi^tion ■I'd.inanct, ..^i.culvi i"* T'.--dr.if te. ' n o

j;ix as duU'.' by t*ic m- ans of exemption•! last.‘.1, I ■ IT'' V ide mo'A C;

p •.■-ent '-^n;ate .

>;yo-v' wan fiil.vt .•vrliiicnt- '■•n i'o ’ i';:rien i1 di iVO

ii-eut majority ef no.ncvSt 
t»ad .tirte f v^aei'dijior, ef fa

V - n.vq comjyigr -i td

, bt. . m»ri anfi

ea>^Ts, anri utnern.

r n<; ••U/.MCI Ompr;f ..
,v • ■pr-th:-• werKfervi par 11 ul r.rs •. : •:in. ioy:., ..

no.", r iiH*: V
■. certil'i --ai' •/ .:nn ;

y- . .• • nh^r-anipl dye: •... n* f-r tn.'n. ♦ 1 .
•i

.:i t^em r 0 n 
— -cive i's W5fct,'c-

invited .he i-jvornoi' tc mnu.. V, r. t .■; • ; .
<1

tri ordinance tiie eiiir.. . f f/'-.rti oul nr s ...o .

r.••• •. at .vt 1 H '.1 lu re t If.■i-U'.alor^. on t V ‘ I:.. M I p>■

f ‘.ar.T h_ >t .

: Ifc-vL-*’ : ossi ri-t ■

j.:.-

•■'ir-r,0 I tnc amp i .^y e . •ri

t .“
-.1-

'nwuo A: t; • 'f , I
owe :

I i t wo .1
a

. : 11.. n ' ■ rn:. ■ nn '
S.il'i i ; V,

r ■

■J

•. .- r.ii.: .■IIS ' ‘.Si

■r3 e • . I
t<± ^ap: ' ■ >1 .ta Ml ..V. . X i- '■!

i//'rd inane*-ji.
!1 's *

r.»4.: the3n • o;

ji'-if * ra ef iouncii.
■ e V.; I

t.M. representative

i.
Lord> (



giving greater ilisoretlon to wno must then ODtain a proper' endorseaient olOrdinance

Provincial Commlesionera and generally simplifying 
they'feid not tackle the

dieeharge from the employer, or complete .t iimeeif 
ir the endortnisent nae bee:, oauttea tnrougnthe procedure, but

Native Hegistration Ordinance 
forwarded for

ignoran.ra or ::.:otake"tneamendment <'*

18 .no* ,/rupo3ea ia, 
re^laetered native ejiail, oa*a>* 
if an «^oyor. rta»ue«i wh smj0>st0^ »“ nut

rne -i. nowtill now. 
c -nalderatioti i-

tnlnge very muo;: eaai-r.

the definition 
definition d' empljym :ii .-lave oean altered.

■■joriilzed one engase^eht of „e 
111 reiorn for fool er)l Iddgiag.

jnoi't out doe:.* ieC

ItselMas* iiiiaB ftte t^eateweatem W,t42 ie»<te and t..miicyvr aril the

Shall M «M af the «a^l:<qrwr' tkMMntr, tc is

- the a: t^ratlM•> Mmni^ la ae

kaUM-'Mwt pm U
t<» -ittAorsij t¥P9 
La to* 
austfMiiOtf Uk&t thia 
hara«nl|i lOfeMt o« Juatx.fl^da

3C .■impaOym ni nuA r
P-•/<

ua^ivn.^fo:' •AGrK._,
An

Apparently ,

flb! eaiploytooii.vdldd<'t^rel-ore Ida ifo

.1^10 foi

t etisailc *!■.,

,■ A^\^- t- r-

.^uiy^^oyera opntssnicli tpat i r*^B**t oS iiMI. ;•v * fc ■ J

f r 'vfaa
H • n.v' ■} 0 aiit on th - -cez't; fioat« .

-o ■

•*|^nn^nt ieaaJi^i'- V-nt w.* n>fi stoTCThoraoc:,

can '.irdiV 'be a .-.alter
i-\ '

iI
4gjj,eeeii  ̂oymeirt ■i.' in hlo despaitali doM QOt eouaaent ii#an tnif eau it 

doaotful »ih*'eaar*»aaB «

-Vf .oae
/' ■V : coinmnn occurrenc-^.

•>.- obiy

eeame lo :ii" some'
(«■- ■

“1“*-

, L t-id iiijr , : ilfMiI.hx -3 :.cv. proa.’;
V

Ajr.lcie for i-hi'l'. reni-.e.-iS on t -

title ink ma'-it be black or .blue-' i acl . 
the old friliiianoe ink. iaoltjcidJ tneello:'

.... ■ ..puarently o [ rslctice hot! upoearei; i^iereby
I

c different cdl'ourad Inks So

provisii-'l: 4/
f \* \i \ s •uheT'certili 'm. lb '.O rHiAh : ' I t: 1

■f■JnAflr li i •. I. GO jontain pa/ tioulur^ < $<utc suer;ana
par.oi I f requi I'emeni :d akao.ii oerteinly aeo***ary. . t itif: '' t' •

<■

W01 C lel'i t.aoL: ••.;ii<ia3>«irF or eui '111
r-'

: ‘: t---. L the j-s't It . n.- I 'If ♦

f f:apioyg;e^o , ^ .

hdimi

.1:; on ' * ' t 1

ic down t. mG tiifi aa'. ive

a rer-iTJ ■IS ';• .'wuV'i r. Zt3 .I a 1 .

.!* ! ■ .: .--'I'enr cu a •!,>•

r. M 1 , ;>*• • oro .A aeV tne •joiployer to endor ^ • :.i 'i.'.ui-fti.: vi .yaaj, I

hia"n • : lit '» ^ , a.Lnfg '...t- . • e-:aLi -•■.. - t;

:. L a m. 011 aa - -iJ .. 11 ■ ;

triti employed •-.ir tu jp thia^a. ; fe

,Hi.a LurthwiUi report the it lo; ./irenoc- : ot t:.'. nativeA .V Jiaro. •- I ,4- ■\

.’• ,-istr&tion officer, alter t.-.o expi t i-11 . i-'ii;■ ■ 0y:;. :it re in
i

who pu tj .10 :s i on

) 'll

L
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All natiTea could not readjnd write, and it
o hare definite

Lord Swinton in hie reply to this said 
that it was no part of his intention "to impose in 
the supposed inte-rests of racial equality aa , 
unneoeaeaf^.lhgal obligation on memhers of one raoe 
merely on the. ground that auoh an obligation is 
neoessary.jfor members of ahhl^er ra9*,:»,tteir own 
interests".

^eti®tion Ordinance rtlould b»'to aurt a^ 
may as to provide Bore elBht’io ‘SeahW-'o

Further, he,

difficult to defend the enforoamant of those ssotions 
whioh compelled a native employee to ask for

• Tit*,.. ^was even impoa'sltCCs^^rt.t^^P 
addresses. Furtl:wr,^^s^fve /111

fim.
had sevejal 

nam| ,jnt.%a^louBdifferent names and changed his

while in some oases he may not eron give
' ■»

Accordingly, for the aake
times

his proper name. 
of the native himself aa well aa in the He went on to tate

K,/ ts of good government, it waa neoessary 
upon him as done by the 

Ha went on to 
ertifioate was fully 

of‘honest

_ ' ■; sate '^he

K-i: diw^i^ With the objection

WJ‘
oate. for the literate native./

W'-'-A

the
particulars of his employment to be entered on the 
oeftl£i?Bte and,place an invariable obligation on 

'^^^^glSVer to enter such pnrticulars. He therefore 
invited the Governor to consider whether in revising 
the Ordinmce the entry of partieulars should only be 
obligatory on the employer at the voluntary requeat ' 
of the employee. He further suggested amendment of 
the sections oi the Ordinance which gave the police

... r'

■■ ■ recei^’ a m-u
ir identities,•Khi'vih

■ ■

aovernor did not
to revise the

',
% power to Cali for the imiaediale production of a 

certificate and suggested that it should beWOu^d absurd to make laropeane

Indians and other little persons take a^u^tJS 
form of passport merely to appease unreasoning

Bufflolent if it was produced within a reasonable tlmey
, b4 or 48 hours.

When Lord Swinton viaited.Kenya heHe went on to aay thatnative prejudices, 
he was of opinion that the abolition of the / disouaaed the matter and the Governor said he thought 

that the natives themselves would object to thesystem would .-lOt oe in the true interests of 
the native population and that in spite of its 
apparent unpopularity the Registration Ordinance 

In this lie had the 
support of all his members of Council, , 
inoluding Canon Leakey, the then representative 
01 tne natives.

Vrd UrZUji tf ■ abolition of the Ordinance wliile Mr. La Fontaine
/»■

3/11
said the provisions for entering wages were generally 
popular.should be retained.

Kenya did proceed to amend the .'Exemption

Ordinance

Lord ! .

k‘‘.y SM:yiJL



m7 V %\ ■ ''■ r-I . ^
yS

vV ■
\i

■'1 —
wuat, nUBt ttteji attain a pa-0>er endorsement of 
dia^lpRae Awta tto aas/i»j[er, oomplete it blmseicf 
n «tw adfto^NiiBit nas iMMm <iMt«Mfl 

ar mtoflw*.
M la mm paoaBBM «b ear 
aMitaa almU, boMva

CommlssionMHrt^^a&erim-Ts&P 

IHs, tut they did hot taoKle tjis
Orkinanoe

Ordinance giviag- 
Provincial

#

prodd

amendment of tue Native Registration

The Bill no* forsarded for 4
till now.
oonaideration is quite short but doea not make

vmm
%0 tlim '•-!tkiaga vw «“o^ easier.

^9 ^initi„on uf employer anti tHe. . ■ -

dariaitioB of employment have tean^li^V 
f " Employment now repoinj^s^^ho i^^^y

....................

. 4^iple'- for oS‘^hh' itrtLfl pa^ea yy

and appar^htlV^e 
employers uafld 
indicate their opinion 'of

lA its present

\
V

«M|his<'.t« ip «*■
-t*, ...n j ■■',

Ml mltMtlM
-?^'S - r'll^lr;V

.* .fc() !i4v
-yftta •*«iila, '*-

me-^to oie,.soaai

%
tMt aad it

;•

el:.!*. a
, ^:^%i^-":ir«,iaion

•ti .S» i At the same time, If 
yt^eficWiifiOate is to remain in its present form and

lik
If it is to oontain particulars of wagap WiCh .

requirement is ataosS aartalaly neeappery. I,f ti
were left optional then smp,S.a#arB er employeaB might 

^ defeat the object of ensuring that the native has 
a record of hla activists, 
be eufflolent to lay it.

-■; ;

]
It ^igJatp .powever, 

that native "oection n

rcgfi st'Ted native &hall, bafore . t 
service of an employer, request l^s

may"

instead of ’’shall’^aalL, ttie enpi’oy^r to endors^ histhat very
.♦

certificate, leavUlg the obligation on the employer 
to endorse it whaa asked.

Farther" itb tighten up things, it is '

leaving tnt
!

endorse his discharge on hie
event of the employ^

employer
f

, saxid in tnecertiiictttc

refusing the native shall forthwith report tW 
.uatter to the nearest regiat^^^

i

%proposed to ,^ke it an offence foj the motive

- «f^ *hB"^iratidn of his. emplpymdm" to he in ' ^
v;

'vL ■iS-‘ .

H -- : «''^V '
i'.v

ypppasssloh
a r» I'•' r

.V ■ . j'..' .-



T •
■■■■i

- *Si Sk ,J• ^ • ... .-^‘J

certifioa^ie. »i«l m '" , "OpossesBion of a
discharge, afld the penalty for tiila^t^^i^ police officers of or aoove the ranK of Assistant 

Sub-Inspector, wnicn will remove one of the mam
on

fine not exceeding £10 or iiaprlaonnieiit "up lo 
tlireg month^ The present penalty is a fine 
not exceeding £10 or three monthe' imprieonment

oaueea of objection aa sat out in the 1931
correspondence.*•-

u ^K
or both, and it will be seen that the penaltyf'"

f !■: 4 JhIlf*. -“S's: rei u u,^ui **<u»
?cB -

18.7.36.

.1

' '■!

kilt^o>: a period notiprisoti!
o;tj

¥•%
:moh.|k;v'’' It^'^^uiA.^robanly IC^4eKf'Pi ¥

;;^^j^aj.ive Ih' bhts.jb^osa, c^ -^W&)dhe

e

ae at present,always to carry tpel 
oartificata on hie peraon when he
travela'J^

In addition to the Governor's reasons
mentioned at Y opposite, f'feel that thesure

give time to produce a oortillcate 
the provisions of tii-j ordlBmoQa, slnoe tt« Rmtive 
could easily abscond, while power «• eall for 
the production of a oerttfioate la a valuable

The Sovemgr

suggestion that iie should be given time to produce
/

it would not help mattere. My own position^if
y! were to look up my driving iioenoe in my house and 

be aaked^to produoe it within a certain time^would 
be Blmpliolty Itself compared with that of the native 
iu^Sg||UuUA ci!^pumatances.

I do

ondesirabit- jf^aote^p.cnecK oil\

restrlat the power to deioaiia certifioatOfj^pnriJi:*;^'; 1%'
It,...does euggeet amendment of th^'^olauee to

■■.

v,
.Vr not'much like Ur,. Flood'a suggestion 

;'It is in- the native's Intef^t that if hisat A.Vi... -;■■/ ■.,•n.

Sii mMi oertifioate
..A " A:'.'iLM 3LM j' 5



pi* 'Hi f
■ '^1

^<«e p.^..i7»^
\• - jo-

S-'>:i*'*'...^ la tl^-Volume of Bulea attacfiea) is 
Hwo di,8l;liict par.ts --thik, ^^dlnj^shows t^e native*^ 

identity and t^e particulars below show the. stolfy of
••■• Lia. .r

certificate has u entry of eiQployiiierfj|^^- 
■;-f. rteuld also he.r»: an- ejWry^j;^4taQhBr«fl-j«^‘-'J 

net^i^'_thet it .dlioult be td^ltie, 
Iffl^red i^o%^..|e_d(ioide

i^r^'t%^^„fo;%»:Bi^d «r hb^^ - • ■

' if A la adopted th^>, ais I ndvd "added,-
oamj^'no penaitj^oh thbj

i

^C;, -•
Wf<'tS 'V/ 'Niji,'■'■«,the native's employment. It would be possible to

repeal the provisions df -the Ordln^ce which relate 
tb; tlii litter, aspect'reta.lnlhfe tnose^^lc'h relate' only 

to identifig.atlop.

(2) ^
aeotion 6(2) is 4o stand as 
8(9)
native may be without an endorsement of hM ttaAavgm

f -ii

' f“r— V#■ /

?l> i
r I'lBr. Plood* B minute. Assuming that

rW- the new seel^eD 
te aa avimw. 'Apart fwa tM fa«A 4tet tM-

marginally, there 
native if the certifioata is mot e«B[)ppe»i. 

As regards B 1 agree
penalties on the employer should be swde

There are altogether 
too many penalties in these Crdinancea, and 
SO far as the natives are concerned I think 
we might ask the Oovernor whether they cannot 

AS Sir G. Bushe has

X r' owing to the fault of the He_glBtratlon offtaar (
do not know whatsimilar in the two oases.

S/ the latter part of Section.

befoTC tte end-pf. the*S^.^ ^W,)pa^ ^
■•dil£iarge’'-'dB..lh^;:.eia^:^ *& Bili _ ,

rr®.

W ' ■I , < -. ,

/
a p»opo^,d^'npb^■'^t^;,og^ovd4^»is^^ 
of aarvants o'rdtpaneb. ''' '''' '
twice. ’Tile ^fdhoe J^^^^^JhoHng hih' dlec^r^ ...^ 

will, I slyuld have:thdu^t, make subae^hent employm^t; 
so difflciiit that this will be ahfficieilt punlshm^^S?'

I do not see any legal objection, herfe.

are an

,/•''•vi^esai'Qn .in Kenya.

fr- Subject to this, I agree that we ean 
ajprove of the introduction of the Bill, 
thlpk we might say that when the Bill is sent 
home the .-jeoretary of State would be glad to have 
with it an account of any debate which has 
passed on the Bill.

f I

(3) Ji
r

The offence under section 9 is less serious than those
; wamo-

The imprisonment is msraly la 
default of payment of fl*». and a Bl6 f 1«% -to 
employer la a good deal leas severe a punishment than 
a £10 fine to a native, 
heavier penalties on the employer.

I agree, however, that the penalties imposed 
by these Ordinances on natives might well be reduced.

under Section 8.

Under Section 13 there are

24«7.36.

(l) As to point (1) in Sir 0. Bottomley'8' 
It seems to me that it is possible,

y
If it Is desired, to distinguish hatwem the 
functions of the certificate of re^atrailon 

of Identlfloatlon and as d

minute:

(S.B

as a means
"character". The fom «r tlN OfPttl^eite

)

i«-ii



...»mww:'-' V-

■' "*<
■s

;Mw-’s-’^,i

■ r«,5

,**-*?■

■--•SS'V - -^l*,-
i<•

■' >«is^' Jfe»

?« '
' 1^,; ^_ i,-ik

V

■;^1®
• -'A

z? ;<<'

-■■■M;-
•^V'.
ji-'

■m
'\'i

*4

%
k-ri'^. ‘#i.i%»2t ■s,

a Us'ISS #,m 'i£f'ii SiSt m #1h.m.W: - T•; >-'



;

!■ A

Government House 
Nairobi

Kenya

No. Kenya

2‘/ uc^ober 195t>»

IJ NCjV)95b

c. 0. i:egiI ''
With rafer«noe to Sir Bhllip OusIiffe^iiLaier'B 

Confidential despatch of the loth jsay 1932 on the

auojeot of uatlTO reclamation, i ^ve the honoar to

tranaialt ooples of a draft mil to amend the hative

Registration OrcUziance, Chapter 127 of the n Id

preparea oy

on

srie. Introduction intoto.
i

forwarded with av/ 
do. /jy of 4?;?"^0otober,

f' 7 '
>»• »iJlS fflBOi \

■“ air mail deepatod do.

.a,air
of

concerned with the

Hr eOBSideratlon and should oe read in 
with ^lia daapatch.

It will, 1 think, oa couTenient if ^ 
obaervatlone take the form of a memorandm commenting ' 
on those Clauses of the mil which require explanation

3.

and 1 therefore propoee to aaopt^thla couree. 
Clause 2 (21. iha definition of "employer'' 

twa been aswnded to oorreapond with the daflnitlon

4.

eontalnwd In tha kmployment of daxTaiitB mil forwarded

Ml
Jj-aa uxwT hONoiauhhB

•OhCOtll JUOSOHkLD, k.C., ma>
akcnci'Am or ttiAik jiob tub cuLadiJcs.

Doniida s'i'KiikT,
UlMOOd, 0. «. 1.

with ...

• <
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, ofI' With ny Confidential air BaxX aeepat(^ 
-October, 19 W-

•> i'i
'■ employment 

deki;«ltn
me deffittUonCla»»e 8 (5)«

or engagement'' baa been clarified in order to 
tbe eitiiation ehlob ocoaeionaliy arieea wliere a i^^Te

5.

la" engaged for work in exoiiange lor food and lodging, 
the employer claiming that the natlre la not a paid 
aOTTant and therefore there la no neceaaity to endorae

Jila negietratlon Oar
.i, aol deeiraola ttiat

■ 6.

. ando^em^a :^|Pj^gon CeJtifioateB ehoald ». made

V?,;: ; T. » °f the yrincipni

’drdinaWtiA '^fdir'to ||fe;^mprt^nmeftt a punlehment 
mioh can Oe Impoeed only in default of payment of a

a

have

Ctory a

-trom

■f
i«T

^t^iau'a e 4* (a j a
-V.

fine.
£jLajjae_6, increaaee tne fine whicn can ue 

Impoaed for offences in connection with LaOour heturna 
from £10 to £10•

lu.

j^lgC^Hieiuaent is made an alternative punishment in
■ 'ri''

default d^T^^ayment of a flme only.
Inoreasee the fine wUch can oe11. i

'i', impoeed'for «( • in connection with illegalf.
I ms? *183l! ••t*ii li



F3F
' - 4..

k 1 - 3

I«priBOiBli^t is aaie jm alternstlTe ptmlsliBent In 
of-a fin. only.

12. ffT|n»« a (1>. pronidlta th. engagemeBt of a 
BatiTe vlth a motllaaod-^o ’̂tlfioat..

13. Clauso
ticB Oartiflaaiio to tb« proopoe'tlTo oi^lsiwr svl<» to

6 (2). Bakeo producUon of a MglotBa-

engagoBOBt soafalaaKar.
aliif.14. "?i1ftlli * IsiplsaBBont la :f»(lo an

'A ikuniah^nt lu default of payment of a fine only.L^L.l IHl

•J
of tl^i^i’t|££uielo'^ee]c on undealrable oharaeters.

I do, However, oonelder that this power should 
to polios effleers tt ••herdlaate 

rauh, In new et t)»o aw^^tunltlos far aba|te whloh 
«$de; 4^e,;|ll»»ee new suggestsd prohioits aiv polios

X(A demanding tbs produetloa at MclstraUen itortlfifl^ 
oatea.

met M
->

ti.

i iti

XS'"
«• ■ i" 4' A i l' •'



K. ■

. >.'■ ■»■■

ii ’̂^-enXorced by «, pollpe crcl» between. - 
S£: ' me hoora (tf S.SO'p^^^^ ' '* '

IH; SSli^il^'*P«>^e.

.1
^^‘•:

• T>- y ,

a«in»\ -\ K ' wOrdmmi^li^ i^tt^^ll^Ber.tlon non-eognljidble

t“' “^r,
thwefore lost iH in^'

'»“’w^.«-
IV*' l^r ■^■Srtn.lpal .

r
.• A ' 'i ^

I i*''L ?

«k«. ••- !
iD^rlaonment la nwde an alternative punlabmoat In 

default of payment of a fine only.
' s,

la. Clauae 12. is designed to sla^lify tide 
prooedure in charges orought against persona toy 
offences against the proTislons of tl^s Ordlnanai* V^ljls, 

19. I agree that there is no objeetion t? Jhd ;
in paragraph 6. of ,me d.»,^|f ip 

under reply, that me present form of JaegistraU&vl,
Certificate should oa amended by printing me vari|&S

^’4-, in awahxli as vail an^ jaigliah. and \

>x

auggeatlon contained

headlngs, ate. 
provision for this will oe made in due course by rules

under me Ordinance.
1 have me honour to be,

...Jilr, yj

lour Bloat obedient, humble servant,

Iv.r

hMgdJQiJMti-ojimaum.

dfe H.« U V Ji U
'.,4

• ii

J'- •
«*

# ■ '

' ■-- ’■ ’^-



4.- ‘
« , rt(L Hljlf TO AMEMD IHS BATITB REaiSTRATIOH 

ORBINAilCa.
>

. : ';i
BB IT aiIAC.5m. b|^8 ,-^^i!io» of .^tbe^ Colony of KenySi' 

«Bt of the Legiilativethe edvleb end B 
tli«cest, a^-^tewa -

i

4/ J
J

Shirt title. ■W he ••tte* Hegia* 
w|4 read aa

M

oae .itli lie '

titae ReelaaS HdKaa), hereinafter ref erris? ...to 
e^BBijal Ordinance.

tratlo ice,

Cag.lST. ittetratlon Ordinance

- y' <
d Crdll^e; fi^ra^r

'
(1) by deleting the (MrftrrTtioy^f.
(S) by dgitati^g the definltioVof •ampioyeri'w’^^^ 

aubatl^t'ftig

WUa^^rf a. Saetien Z of the Prin

amended -

mm.:- -iampioyar' ■»aipa^=^^^penj,||^_____
oo.rporati^iL'o-e'Wiiiimti^kjB^d' _

^ O fit'ante red into a oontract of aarvice to

• I
'.?e*

■
■i. V.

doiploy any eerviiht.,, aid tha agent, fo.5b(iiaa,,.';- 
mahifeer or factor trf euoh i]^*a^n, firniiv. A 
oor^ration or oompai^, and idlere a eesrani 
hae enteirad into a oontract of aervloe with 
the Oovernmeat or with any offloer on behalf 
of ttf« Opveminent, tFlwSoToi^iuent officer 
under idioin such eerrant.ls working ehall bo 
deemed to be hie employeri

Provided that no aovemiiaut offloer 
ehall be personally liable under thla 
Ordlnanoe for anything done by him as an

l

i *■

offleer of the CoTernment in good faith.*
and

(3) by tta IneartiM 
definition -

the following n«a
4f 1>y yi

*-j2i'■T‘-



•nr"
Y..,,

■Y
J
§ ^•Bploymeat or snsaj;siwnt' m^ailB the

■eugjlijyiiieut or the engBgement of a nal^Tjj;" 
1*0, In return for hie serTieee,. paid ,

■a

I-t any money or «ka te^^glTes any conBi4*rdtio“ ’?
■' ■ » ■' I

4
idiataoeyaii«»<, .1^

' ..........................■

/
BTory endorsement required hy this Ordlnauoe or 

hy the Frlnolpal Ordlnauoe to be made eh a registration
3.Badoraement

oartlfioata ahall made in l)lack or blua-blaok'ini*

4.(1) Sub-aeotion (1) of section 6 of the Principal 
Ordinanoe is hereby amended by Inserting the words *or 

er the word "engages" in the first line

Amentoent of 
; section 8 of

vMiSK.,:
■::i ,,

(2) Bub-section (2) of section 6 of the Principal 
Ordinance is hereby..j*mended by deletlufi the first three 
lines thereof and substituting therefor at the followingI

words -

•(2) Brery registered native shall, before 
leaving the eervioe of an employer, request suob 
employer to endorse bis dlaohaige upon his registra

tion oertifioate end it shall be the duty of tile

In the event of «»e

s|

t Y

eatpleyer forthwith to do so. 
employer VefuiinB 0^

tyj.1*

m i



ii'r “3“

C#'. \, B. Se«%lon 8 of^he Principal Ordinaoos le

the following ne?; Buh-

"(9) Having departel from th*e eervioe of
w M'^A .■

3 ■ i.V’"|!^» ,«»®«y«r. from Whaterer cause, Ics, after ^
'^'"M^li^lration of the period of his eiaploymaai!, 

in possession of a certificate hearing an

if%

' ■; 1 <n ‘ i; 'M hiiS A,!mk

\
^ ; ■

‘.‘■ti V.'

/,

endorsement of Smploymeali'hut no endorsement ^ 
*f disoiarge."

-im ■
Ni.'V
'iW .

'-v ■" '

i
V
ill

■

r

9-

4tl|^IV delStlng the last three lines of the section 
and suhstltuting therefor the words ■shell upon 
oonyjjtljU^ he liable to a fine not axceedlng ten 

fciJl^fPipdior- in default of payment to impr Isonmont

,'3^ fo;f ei, term not exceeding three months.*
m-' -■''' ■ ^ ■ •!

\ t-i-'
#. -■ •.

.\-i

V>>

• -■ 'j;- ■'' ■'■ -■

’f . (<'■j. 3#; jW?
SI

£



?
J-

/ S. aut-B»otloS'<3)^ of Bootlon 9 of the PrlnoipBl 
Hsroty dal|5tBl ancl the f ollowinz ^1b

-SbpbbI and. 
replaoament 
of aeotion 
9(3) of the 
Uinaliml 
lidlnaaea.

Ordinanoe la
Buhstituted therefor

•(a) liilura to oomaJ-ji;, with the rqiiuiramentB 
the p^rapji liabla to 

a fine not exceedthg fiftee^-Jldn'ndiijW Im 
of paymftat te impart eonaieni fair a

af thia eaetioa ahall aa^ndar

ft'-'a

SiiS;:'.•V.w M.
■ i*"v 

...
ot •



i®'.

Section 13 of the Principal Ordinance la bar«t>7Avendment of 
Section 15 ef 
thS Prlnclpsl 
Ordinance.

8.

amende^ -
# (1^ >7 deleting euli-sactian' (S) thereof, and

Bubatltutlng thdrafor the fol^lonlng -
- ;»(B) Shall 4*1^7. alter, Ultate.mtlli^te 

ailce a f»l«e entry In or In mny w»y flapreperiy 
■taiiip||''^th an7 certificate or oontalner -lBAa^^ 
ing to't^tlTf leather euoh natlTe laJA^la 
empiojf'b^ not! I^ uho shall Icn0wlngl7 engagt o#i? 
awXo^K natlre in poeaeseion of a reglstratien 
aerfi^lraate bearing an7 of the mutllatlaalh 

^ ''^dlSioneat eraaurea or additions nahtioned in sub-

eaetlon (6) of section 8 of this Ordlnanee}"

(8^ b7 deletlhg sub-saoticn (7) teierecf, and 
aubatitutlng therefor the following -

•(7) Shall engage or emplo7 an7'unregister- 
sd native or an7 native eho does not first 
produoe his registration certlfioate. (The

t

provisions of this aub-oect\on shall onl7 appl7 
Siioh districts as my beto auch persons or 

prescribed)j*
(3) by deleting the last two lines of the section and 

aabatltuting therefor the following -

•hundred pounds or in default of paynant to 
Inprlsoapont for a tera-^at oxoeedtRf one year.

sr

if'-. .) (
-u'

* 1 < t-i

fit. C' f.
I' .. f

i ■’■a

''i}3
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5^V.

afe ef 9< fae>tlatt tta«otioo IJ of 
tho P»inoipil 
l^lnaaeo. smoade^ .

•<**• •poUos offlaSi^‘^’^g> 
AoOio taat Sub-Inp^ao
of floor" whi^h^ ^our|g^^, '
aactlonj and’^' ' ‘' ’ "

<l| Dy
^pTo tit« mtk oc

«K»
imutl) Mm of the 

(19 19 ■uDoU.tutins 
to imprlsonmont for

- ■'tha words 5in defauj. m. axoe^ron, :

month.-for tha -or^a'i^PriaaiM^nt of^ljthar ^r%

■■y-.4

Rapoal of 
aootion IS of 
tho Priooipal 
Ardlnanoo.

10 . Section 16 of the Principal Ordinance ia hereby
ropaalad.



nj;:. ■^7 J-I •I ""7S
■? ■

Ainiiitii»nt of 
•ootlon 17 

tho
Principal
prdlnaaoo.

11. Section 17 of thS Prinpipal ordinailoe io hero^; 
aJieodliC by dolotin* the laet three llnee thereof an^ ’ .'t ^ 

Buhetltuting therefor the following -
"oonviotion ahall be liable to a fine not exceeding 

. fifty porad'o or in au:|| ■ of 
^for a term not oxpeeding t

nt-
7TV' '

aiio ’Principal Ctdioance la haratMIS.
by inawtrlng tbei^in, aa Section 19A, tba follpalng:-. ^ 

-»^SA. P^ere prooeedinga ard inatltuted 
agaiaat Say pa^n for an offenedfor a 
ninaber af effanodf agaiodt tUe praidaiODd Of 
thla Ordtaane*. auA paraea aay. notnittiataiidiac 

do. :p of the praTlaioBa of tba Criminal i^^ooddurd coda,
■ Vi.

'P:'-- -- . ara of tHa aiM Idad ae charged

'i
'

-..P-

‘^ ■.xf’.T

. •• »

9" •

-7 "

X4:
'I' ■,Vf
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THE SATITO piSiSTHATIOK (AMEMUmT) Bill, 1935

•f

£0^
ftimarksClauatt at

" the BiU.

Short title.
‘'■^■•,4 Xlie^4«rinitloa» of •an^>loyer*

•Wloy««.t er engaged® t- are '
the d letloB of the definition of-,

•Ink* is ooneequeitiaa^ te 01®s^\%,y4 i
.Eee. ■ - ■ '"*■

1, -■V .=«•• ''•J3'

2*

...-?2.
Ve’rhal amendment oply/''^' ^4 . r j'
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