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"employment or engagement" are
improvements on the existing iegisletion
and may be adopted- <%
4. With regard to Clsise 4(2)
of the Bill, [ note that it makes 1t
obligatory on the registered native (as

4t ie in the existing ﬁrq1ﬁg§;?)’to

In Lord Swintor's despatch

1y
¥ LN

. talpress the shgge;tion if you are satisfied
that it is imprescticeble or iuadvisable.

In part;vA.uf 1t ey be your view that

1t would not be rignt tu lLeave it Lo the

employees. who may jell be quite ignorant,

to decide whether to ask for efAdorsement

or

#
Yoy

Mr.

Sir €. Pnbnwm
&bG.1wﬂKnmn

e

xﬁnmgﬁ&&c'rmrq

or not. If, however, !t 18 not made

compul sory upon the empioyee tu ask for
riaan

endorgement. then no penalty shoula be

laid upon Him 1 the certifieate ig not

endorsed.

§. At the same ‘time, Lf Section 6(2)

of the Ordinance is to stand when

amended as proposed in Clause 4(2).of
R !
the Bill, I think that-the new .<
4 )

Section 8(9) which it @avproﬁ,

by Section 6 of the Bill, requikss

further consideration. Apart from the

fact that the employee may be‘W}tqgﬁt an
endbraement on discharge owiﬁg.noi to hlﬂ’
own fauli but tF the fault of his
employer and of the Jlegistration officer,
it is net clelr‘f?at the position weuld
be of an employee who, having been

v
engaged for a defi.lte term left hie
employment before the end of 1t Ia
that case he would rnot have been

discharged and in sulteble caees he

would




would be liable to penalties under the

provision of the Employment of Servants

Ordinance. Such & person, however. ought

not to be lieble to penalty under that

P

Drdinancc as well as under the uew

\

,s.e,qtiomﬁkg) w.m.ch would quarently be the

it you}dy%e—vel-l to make the point clear.

4 « :
,f. 65 4 c’:uwxne*p 4t #he BITL r:ailea ‘the.

Y

\w; ty on sthe nup}yec mder Secuu- <

e Urdinance 14 £ 5L o+ lhree months '
' -

[t woula, I thlrdg, sprear

g@!;ixgcme.n .

.%"‘ 1’!" the altercative period u“

t 4

impriaonment were made’ fhe séme in both
cases to correspond with the rine.
7 In this connection ] heve t omd

that the penalties imposed up t

employc=s Lu bLals Jrdlamsnce soo

alliec nences may be cuneldered heavy
) the pos:tooi ot sLives
who

.
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Necretary vf State.

FURTHER ACTION.

(i)

3
who camnet be expected (o nave any
flnanclal rescurces v lo bipreclals
fully the exsci nsbtare o Lie oene.?

S wiinh they may be lianie reaiiae

that the penalties are the maximum

rases, but 1 suggest
s o

ig imposed in ail

oo J Koo s
that thers is room thr u considerablie

A

‘aaaltng down of the peneli‘es lmposaseu

undér these vpdinances.

6 1 agree with your view that
it would be impracticable to allow a

registered native time to produce :tie

certificate as hs~ been mugyesten. =
P

that that proposal may bz

1l agres p' " thet it t . aval
asglble abise P wet o Lo Jsme

the productlion of crtificats shoe.
e pretrlicoverd toe orficers of

Lth renk of essistant sub-inspector
l‘ﬁ"il'l 8
Subject tou the

cemarks,

wipreve the Lutrodaction of the Bii

e
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and I reqguest that you will give me,
in due course, an account of any debate

which takes place when fT is Dadmeg

P,

discussed in Councl:.

I have, etc.
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2ll natives could nov read and write, end it

wus even impossible for them to have definite

gidresses. rurtncr, a %at.lv': had several

dirferent names ana cnanged fls namg at ¥erious

Limes N LB 1 Sume ABES he may not even give
& @ lv, for Lne sar
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Crdinence giving greater discretion tu ’

Provincial Commissloners a.nd‘genera‘_ly simplifying
the procedure, but nhey\gdid not tsckle the
amendment ¢. tne Natlve Hegistretion Ordinance
till nuw. Ppe -1, i now forwarded for
c.onsideration | (u. iz Snort bul dce:

thinge very muc:i =asl-rI.

fne defirnition mprcysr and tne

definition of =ump. oy i veen ALLETEd.

¥ \ N "
AmPLOYm il nuw IS0l 01285 Lhv eugn_:‘cmunt 0; @
) »
. uuglvq, for work, .u return for tood end 1d6dzing. “;z

Ap pur‘en‘l_, gom. guployers oconbent 20 that tpks

‘ 115
e Wes h%# employrent’ %angd, tﬁgreﬂoru 18a Mot enys o0l
A . it on th cervyficate. S s I
./;’ e L Y
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you . ¢ 41 ffereny ciloured inks bo ~
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T it 13
. iy
tne employer
o v wa. lurthwiln report ine
% ' I istration officer,

who

<

wno @must then ootailn & Proper sndorscement ol

discharge from the employer, or o

PleTe LT L ims

1
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if uthe endoryement ues bee: umltiec ThArougn
snorenze or misteks"

Fr 18 20w ropasea oo

regisStsred netive snaid, Dofore

:f no emplover

reguss

HOTree his
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o emdores e mdé’%m on regquest of the 1‘.’
‘s vne previous correspience, uuvkp. =Y ”4

suggested whel this cbligation igvolyed a mq‘g

ihe ol Lpratien

narqsnip whdeh canndt oe Jjustifted. e Ioveranor

&
1n his deep@itch dees8 ot e.mment upon Lidg enc 1t

: &

geemws Lu 0 S0Me doubtful whether sugn =
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411 natives could not read gnd write, and it

was even 1mposeib16?or sbo have definite .

addresees. Furthsr, & na!lve hed several

different names and chenged his namgtaatzf#ious

times, while in some cases he may not evem give

a
his proper name. Accordingly, for the sake
of the native himself as well as in the

t “sts of good goverament, il Was necessary

ﬁgntity upon him as done by the
oy

t/i:,l,t;at,e P

e went on to

BT
Lna \Eir identities,
?i"

‘mha Governor did not

&}tbwould ve absurd to meke .uropeans,
4

- 6= Indians and other 1{€21e persons take aboutsae
form of passport merel)y to appease unreasoning
native prejudices. e went on to say that

ne was of opinion that the abolition of the

system woald not be in the true interests of

the native population and that in spite of its

apparent unpopularity the Registration Ordinance

should be retained. In this he had the

support of all nis members of Coﬁncil,

1ncluding Canon Leakey, the then representative

Ul tne natives.

o )W,.,l:eﬂn-;

1932.
Nosz o~ 17%] /3
= A

TUHEENgIempIoyer to enter such particulars.

Lord Swinton in his reply to this said
thet it wes no part of hnis intention "to impose in
the supposed intverests of racial equality aa -
unnecesgary Yegsl obligation on members of one race
merely oun the ground that such an obligstion is
necessary for members of enother rage im their own
intereats". iHe went on to n;éﬁ!st thet tB;‘!hmive
Axempt,mn Ormna.noe eﬂould bé~ m ~dreft8d in such e :“
way as to provide mere elaitlc hean: of” éieii‘inn ‘
it

€ sections

for the literate native. Further, he said
difficult to defend the enforcement of thos
which compelled a netive employee to ask fcr
particulars of his employment to be cntered on the
certificate and place an invariable obligsation on

: He tnerefore
invited the Governor to consider whether in revising
the Ordinance the entry ofvparticulars should only be

obligatory on the employer at the voludtnry request

of the employee. He further‘;uggested amendpent of

the sections ol thne Ordinance which gave the police

power to csell for the immediate production of a

certificate and suggested that it should be \

sufficient if it was groduced within s reasonable time,
3}?;' #4 or 48 hours.

When Lord Swinton visited-Kenye he

« discussed tnhe matter and the Governor said he thoughtu

that the natives themselves would object to the
abolition ol the Urdinence while Mr. La Fontaine

said the provisions for entering wages were generally
populer.

Kenye did proceed to amend the .xemption

Crdinance




- Ordinance giviag grester

° | who, must thef obtein a proper endorsement of |
Provincial Commiesionm e‘ﬁ‘eﬁlly‘hﬁ,ﬁpw $ dtWy M the employer, ¢r complete it himeelf ]
the prooeﬁe but they did not tackle thﬂ ! #f the efdopwement nes been omitved Ghrough l
i amendment of the Native Registration Ordinance \] igngfense or nistake? . =
till now. The Bill now forwarded for g 2 % is 80w progesed % oS4y ‘
J

consideration is quite short but does not meke

thinge very much easier. .

fhe dgefinition of employer and the

/ l,pjhis um deee qot c.pment .n kg ond it
Wms to me, s doubtful I“.l"._ e
. 4,:, \—4‘"4 !
'— «",‘ ,Ihk 13 —mw wegcribed a9 ‘?\'B» /pr )Vision s AL the same time, 17

f“i‘ HA

1§hicle for endo%demeih Oﬁ t“” cé}LLfioate§‘ 't} @Jégrliflcatu is to remein in its present form and

Qk ¢r>yblueabl avk .

“Bnd m«e ink mist ve, mi
*the old ommanoe m)o molmgi !m&q},i,ole ge%w,#—

o T
and apparen‘ciy a pré’crl::(q

if it is to contein particulars ol wages &@@e such

4

requirement is amest eerteinly ncm.-.ry. If &t

were left optionsl then employars or employees might

employers used differep i
indicete their opinion of the“e“ga) ogzgef, i
- Qy“w/‘,

section o it tts Dresent /ﬁ:‘ e ,t%,

that very reyistered nat.ivc shell, before.

defeat the object of ensuring that thne native has

a record of his ectivigies. It might, powever,

be sufficient to lay 1% down that the native "mey"
: —_—

insteed of "shell’”ask. the employer to endorsé his

leaving tne service of en emplpyer, request His certificate, leav AER OULSEREIOn: 68 WG SHELGYer

H‘mp.wyl,r Lo endorse nis discharge on his t5: Endonss 1%t Whaik aaKed: ,
certilicate, and in tne event of the employ e F‘«u‘hm‘azk Y
\ retusins wbe native shall forthwith report the . proposed to mﬁk'e it an offence fo; the native Q
* wstter to tne nearcst registra&i?_n‘ G“AM’A 15 after the e.;plration ol hiss emp‘cy.nun'c to be in

”&" T

possession
‘ ;

B a2



g

possession of a certificate with @ endorsément

on discharge, aad the penalty for thii'!.s“%ﬁﬂ 'éz‘__;
fine not exceeding £10 or {fiprisonment up }&o P

three months< The present penalty is & fine
not exceeding £15 or three months' imprisonment

and it will be seen that the penalty

or both,

sttificates is raiged Lo

d};ﬁltf?b;va period not

e

alj@&ma;&ve in banh~cqses, or else ‘she mﬁnth

Ln,SSCCion B - A8 TE stanns,’}gere

,crlm}na@;oﬁiagaiuqt;t

4any 15 'the Governor points out the
give time to produce a cortificate would nullify
the provisions of tTn: rdinance, since the netive
could eseily ampscond, while power o eall for

tne production ol a certificate is a valuable

;neck on undesirable characters. The Governor

doeg suggest emendment of thg clause to

restriet the power to demend certlficateaﬂyo"

bgiﬁge %}:

EY

’\-\."J( B o - Qachea b
7L~-cﬁ O

Biu

T

police officers of or above the run: of Assistant
Sub-Inspector, wnicn will remove one of the main
cmuses of objection =s sct out in the 1931

correapondence
Bs A meadl a4 o -Aaad an) an - Emandesn A
4

Mg\ me comamdog a0
§ Aogtt el vix'
Joi . P
18.7.36.

e cam agee Ll odiuclin

al™ A o B abee

d,as at present ,always to carry they
certlficate on his person when he
travelg?

In addition to the Governor's reasons
mentioned at Y opposite, Y feel sure that the
suggestion that he snould be

v

it would not nelp matters.

$iven time to produce

sy own position, if

were (o lock up my driving licence in my house and

be asﬁghkto produce it within a certain tlme,WUuli

be simplicity itself compared with thet of the native
in ciftcumstances. )

I do notimuch like Mr. Flood's suggestion

It is in the native's interest that if his

certificate



e

"if 4 ie adopted. thep\, a8 T héve' uldel ' T

marginally, there can @a\ no penalty on %he‘,
native if the certificate J,B no't: emrssd._
As regards B1I agru ”
penelties on the employer should be made
gimilar in the two cases. There are altogether

too meny penalties in these Ordinances, and
-

.80 far as the natives are concerned I think

we might ask the Governor whether they cannot

bhe scgled down. As Sir G. Bushe has

‘,A'n_f__fyglaq\fently pointed out, high penalfies are an

gbgession in Kenya.

Subject to this, I egree that we <an
a}prove of the introduction of the Bill. I
thipk we might say that wnen the Bill is sent
nhome the secretary of Stete would be glad to have

with it an account cf any debate which has

passed on the Bill. .
% &{/ffi/\f

24.7.36.

(1) As to point (1) in Sir C. Bottomley's
minute: It seems to me that it is possible,

¥ )

if it is desired, to distinguish between the

functions of the certificate of ren.m%‘ ¢

as a means of identification and as &

"character". The form of the certi

e

“ two dietinct parts - thb. mdmf shows the native a

'« the native's emploﬁnent.

',mlqué.,fm: s’defmim ‘serm

179 in thT Volume of Rules attached) isl Xn

identity and t}jxe particulars below show the sto?y of
It would be possible to
i'epeal the provisions of the 0;dllng_r‘19'e which relate
te: the latter. aspect ,'x-‘etairfing thﬁéﬁ{]iéh relate’ only
to 1dentifigatic '

(2) A bt‘l‘:lr. Flood's minute.
Section 6(2) is to stand as oS T —
8(9) seems to me wrong. 'Apart from the t’a@t'vaut thqp
native may be without an endorsement of hi# Qm

Assuming that

owing to the fault of the Registration Offiemr (see
the latter part of Section 6(2) )°T do not know what

the pog}t&pﬁ

i P

"diéchaxge" an Ih}a;séaﬁ_.m He wild w’

A\ 7

\th,g vgrovisi ons
L

a pmpex-,&;@wr
of &ervants Ordinancé
twice. Tha abaence ¢f

- [
will, I slzould have - thought make subaeq\uent employmenb

so diffici®@ that this will be sufficient punishmen’('.'
(3) B. I do not see any legal objection herk.

The offence under Section 9 is less serious than those
under Section 8. The imprisonment is merely im
default of payment of fime, and a £156 fimg -to an
employer is a good deal less severe a punishment than
a £10 fine to a native. Under Section 13 there are
heavier penalties on the employer.

1 agree, however, that the penal*ies imposed

by these Ordinances on natives might well be reduced.







Tl /ch

GovERNMENT House
NairoBI
HeENYA

29 uctober 1935,
i NOV193h

y C. Q. nEGY

Sir,
With reference to S5ir Philip Cunliffe-listver's
Confidential despatch of the 1l0th may 1932 on the
subject of nailve registratiom, 1 have the honoar e
tranamit copies of a draft sill to amend the Mative

R.Qgintration Ordinance, Chapter 127 of the mevised

W‘Wﬁme“~w-f
1 Z;:I:Lu forwarded with my

bn vif.h this despatch.
3. It '111, I think, be convenient 1f u’y
observations take the form of a memorandum commenting °
on those Clauses of the pill 'h;lch r;(;uue explanation
and i therefore propose to aaopt this course.

4. Clause 2 (2). the detinition of “employer"
bas been amended to correspond with the definition
contained in the smployment of Servants sill forwarded

with ...

-

'/iHE RIGHT HONOURASLE
MALCOEM MACDONALD, FPoC., M.P.,
SECREIARY OF S81ALlk »OR THE CULONIKS,
DUWNING SIREEL,
LONDON, S. W. 1.




§ / ¥ with my Confidential air mall cespatch No. & of 29°%

b IR o | ¢ s °

7 -Uctoper, 193b. J i .
6., Clause 2 (3). uhe defimk tion

. 8
or engagement" has been clarified in order %o deal-witn

v

™

“employment

the s!.tuation which occasionally a.riaea\-v:here e native
“a is ens;ged for work 1n excnange for fcod and lodging.

the employer claiming that the native 18 not a paid

gervent and therefore there 18 no necessity endorse

~his Hegistration Gqsl‘t f«iis“t’e. > J

\

~BA

28 it oh,lxntu'y for an

¢ ‘a‘ul.;},{xg 1n hardahlp

: tg\‘j}l&u’ee 4(2).

which can be imposed onmly in default of payment of a
fine. !

lu, Clause 6, increases tne fine whicn can uve
imposed for offences 1n connection with Labour Keturns
from £10 to £15.

l*ignnmem: 18 made an alternative punishment in

defanlt oﬂ,payment of a fime only.




ayment of a fine only.
1. ; 8 (1), prohibits the engagement of a
native with Amutiluted@o’rufinnte.

13, GClause 8 (2), makes production of a megiswra-
tion c-ruttoat’;o to the prospeéiiv& employer pricy ve
engagement compuisary.

14, Clause 8.(3). Imprisemment is made an alter-

ve p ;uhnapt 1n default of payment or a fine only

pance
o demand the

netitutes, in the case

of il. 8 e h»lo'ch;uk on undesirable characters.
1 de, hwev’er, consider that this power should
not be gptrusted to police officers of supordinate
rank, in view of the opportunities for abuse whigh
arise. ihe ﬂnuqc now suggested prohivite any police
omqqr below the rank of assistant sub-inspector !
frot demanding the production of uog:lltrsuon Gertifis"

that Sectien 15 of the

L [
Ordinance <ee

N AT A A



P
A A
P

i

2 o .
\

‘-ms et wnn&eao to e fine not exceeding £50.
’ Imprisonment 1s made an alternative punishment in
defanlt of payment of a fine only. )

18. Clause 12, is designed to simplify tb,e
procedure in chargee brought againat per'ao‘ns tor .
of fences against the provisions of the Ordinanges

19. I agree that there 1B no objection _'tpb thq ’
suggestion contained in paragraph 6 of . ﬁe demﬁh
under reply, that the present form of xeg:lasrnttuk 1
Certificate should be mended by printing the vuiz.l
headings, etc., in Swahill as well as snglish, and 3’
provision for this will ve made in due course by .rules
under the Ordinance. o

1 have the honour to be,
. -8iT, 4
. Your most obedient, humblg servant,
e
Ay g

?u/mm-umm.
v euvEred OR




A BILL TO AMEND THE NATIVE REGISTRATION
ORDINANCE.

® BE IT ENACTHED. b

s Goyernor of the Colony of Kenya,
, with the advice and o

ent of the Legislative Gouncil
thereof, as follous - 578

shert title.

. Qﬂ as the Mt« Ruil-
: 1& and shall be read ue
Cap. 127, ve ﬁﬁsietration Ordin;.nce (Ohng 13’7 gf

P ‘. (
"omployor' n‘un:ifpe,uw;
eorporlti’on oF u/mpAYb o

< gs ontered into a eontract of service to
e

o enploy eny servnnk, and the agcnt fo,rbmsu, 5,

mgniger or fector of such ﬁ?!:a?n, ﬁrm»_‘h
oorpont&lon or company, and where & Barsaii
b hes entered into a contract of -ervie§ with
* the Government or with any officer on behalf
of #ir® Governmeut, th& Governmeut offlcar
under whom such servaut is working shall be
‘deemed to be his employer:

. Provided that no Governmeat officer

shall be personglly liable under this
Ordinance for anything done by him as an
afficer of the Governmeat in goad fgitlé.'
5 and

i (8) by xkm inserting the following new

definition - i




i #
[ :
N-ployment or engagement' memns the ST “

emplqymeunt or the engagement of a n;ﬁ.v%

who, in return for his servicea, .&i paid
& i any money or zkm is &iven -.ny conad.dl!'ation

L

mttoeveg. 4

3. Bvery endorsement requirad by this ordinauoe or

by the Prineiml Ordinance to be mde on a registration

certificate shall be made in black or blue-black ink. - 9
Améhdnent of 4.(1) Bub-gection (1) of section 6 of the Principal
tion 6 of
the Principal - Ordinauce is hereby amended by inserting the words "or
'Orainanee. A

gniplbyl{'“ ﬁter the word "engages" in the first line

(2) sub-section (2) of sectioan 6 of the Priacipal
Ordinance is hereby.anended by delesting the first three
lines thereof and substituting therefor &X the following
words - ’
L »(2) Bvery registered native shall, before

leaving the service of an employsr, request such

employer to endorse his discharge upon his registra-

tion certificate and it ehall be the duty of the
employer fﬁrthyith to do so. In the event o_lf‘th‘

eumployer ﬂtuding ore




d‘nﬁjn't of .. B. Sedtion 8 of.the Principal Ordinuace is hereby |
ign 8 of L .. ST g :
P, ncixpn’lg amétidéd - i

2 ‘ga&fv(l) by the addition af the following new sub-
= A - s
section -

"

Knviné departed frow th'e service of

eyer, fro;n th.tever cause, 1s, after

in possession of a certificate bnr:l.n‘g ‘an

sndorgement of mploymenf. but no en;lorsemunt

*p dpleting the last three lines of the section
and substituting therefor the words "shall upon
oong‘,:&pgg,n be liable to a fine not exceeding ten
m or in default of paymeat to imprisonmeat
fg,é Q, torm not oxoeeding three months.®

P




‘Repeal and 6. Sub-section‘{3) of section 9 of the P

replacement B s erh
of section ordinance is hereby del§ted and the following is
9(5) of the & ds
ineipal substituted therefor -
dinance.

[ i < ¥

‘ : - ' ' rincipal
s "(3) Failure to comply with the requirements
of this ssction shall nmr the p raon linbla to
a fine not exceeding fiftcel);;mwn“‘ﬂ tn default

of payment te 1mpr1-nnlont for a term not meoﬂﬂl

one month,®*
ot

2 84 ﬂO_es&finr-' «
'm}oﬁt to 1mpria




o

Amendmeat of 8. Section 13 of the Principal Ordinance is hereby
- #ection 13 of ’ ) )
theé Principsl mndeg -

Ordinance. ; )
® o (1) by deleting sub-section (5) thereof, and

; ‘ mhltituting thtrefor- the fou.q'm - o
<oE & -..%(5) Shall aw alte

Fo X bt

— make a tlu_ -entry in- a&: in any

th any certificate or

t ve in posaeauion or a reziﬂ'.@ﬁn :
ate bearing any of the mutilatioeas,

" dishonest erasures or additions mentioned in sub-

section (6) of section B of this Ordiﬁmco;"
¥ (2) by deleting sub-sectian (7) fhersof, and

gubstituting therefor the following -~
“(7) Shall engage or employ any unregister:

ed native or any native who does not first
produce his resistration certificate. (The
provisions of this sub-gection shall only appiy

to such persons or siich districts as may ba

prescribed);*
(3) by deleting the last two lines of the section and
,%’ substituting therefor the following -
®hundred pounds or in default of paymeat to

inprisomment for e term gat exceedin§ one year.




Repeal of
section 16 of
the Principal
Ordinance,

ST

®*

9. Section 18 528

Prinoipsd Grdinance is herely
amended - : oS ‘

1) by substltuting ‘the wovrda "police offiper 31’
qbovo the rank of assistant suo-Ine&ector‘ ror/
the words “polios officern which aocur 1:; the

fixst Mine of the section; and .
() by substituting the words Mn defanl%‘{p’, gl’.

to imprisonment for a um ndt exceedi!ﬁ one
month,*for the worf;s »

priaumant of -eith
deacrlption for' a pa%;oﬂ (?ane i g

both,®

10. Section 16 of the Principal Ordi
repealed.

nance is hereby

&



AmewAment of
section 17
of 'the
Principal
Ordinance.

No. XI of
1Q30.

11, Ssction 17 of the Principal ordinaxme is heroby
amend;’l by deleting the last three linee thereof fin‘i
substituting therefor the following -

"oonviction shall be 1iab19 to a fine not exceeding

fifty pound. or in %éfaalﬁ of pwgent"i& imprison‘@e

«for a term not exceeding th

_12. The 'Princfpd-l Urdinénce is horenyfﬂ_ ‘

by 1naa_r't'£n¢ therein, as Section 19A, the follo'ving;-v
19‘. Where prooeedings are Instltuted

.pmz any pu\-‘qcn for an oftenu or for a

number of ottenoe- nniut tho,novd.siom c'

this Urdamance, such pornn may, notwithstanding

the provisioms of the Criminal rrocedure voede,
vv‘n:t‘fences are of tho @amz kAnd oe charged
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THE FATIVE RUGISTRATION (AMENDVENT) BILL, 1935

- - 5 7?!57.‘, i
Clausa of 7 " Rematks
the Bill.
3o ort title. )
2. e THe definitions of " employer® lnﬂ”}a?
“ *employment er engageuent® are new.
The d letion of the definition of
®ink® is conmsequential te Cqu\sqis.: !
5. New. SRR AR IRNE € = A
5 ! o "L
4.(1) g
{2) naw. .
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