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tt la aorth while axaninlng the too

In ■i^Hdatoa'a latter, first, 
that tha laMaa aeatrad hjr the union are very largely 

a «-* '*‘**^^^ analaaeus to th* yriwUeges already ei.Joyed by 
. *•*«» (pf-^Sea in thelocal Cl»ll Service

' ' ! Sit ,^t.iB Ju|rt;.eiaetiy whet they
^ Ulifon wae aihoirin 19S« whe.thar It
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«Fe not.(•*
was desirous
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! , of consideration baing given to the adoption

♦elan staff of the Kenya and Uganda BSllway^of 'Uw 
j _leave and passage conditions applicable under the

for the
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feiftffle»^|!' tfe« aoSesar. 'fStd
ffe«ft^S9“»ld»red bjr^4he Eallwyr . r, 

when'ttt<!^:)jje(l t«fap« th8(»:th* 
''-St will beV

;4w:,m •orleejlWmW^-
th« Beliway Advtaory'

«rvlc8for 7V 
"^awllww Aslan ataff era not In any way connected. 

■- r wltb the- tarma of aapvlce adopted l>y the

!' : ' ' Ctowepnment-of,HBnya^ ttp-'McEntea waa'InforpeTd

petition an the letter -
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The brief Anewer to Mr.UcEhtee might be
to the effect that the Secretary of State had 
assumed that the wishes of the Asian Union 
stated in their petition dated the 16th 
1936, about which the Secretary of State wrote to

It might be
polhtid out that the fiailway Union haa rejected a 
■dtfaitlon that the leave and

.:...
'Tr

wer« asA 1 of May,

m
; Mr.BoBntee on the 18th of September.IS

s*#sS»Si&
. Mr.Kflintea'i ..aged geiiAfel point 

-ehethar it •Is^iSil SoaeiSe’ 'tQ..„.suppleip:^ 
^the rromiee hglfl- out by hec4. Peeefield whg,n';

passage tame of the
J AMdB eswloyeee in tht Keti,m ahal^hi Haliwiy 
; .should be asaisdlated those of the Kenya Asian 

^ - ideal pivil Bervios.’■-H 'li SI; 7.7r

- i.^rv
ha sas at the Colonial Offlee Iji 1981.

. , „ . I 5PT<wii«» If it 08ft be aallid a prdililee, vss
U I oefil«it>#« in Wrd Psmfieia'e dsapateii hd.'W

'-nflbs 6th of MSK, 19*1, and rhfd

That Add that it is disappointing t-}

^ »- i9ttt the Union Is unable

l^ddeeions granted from the 
■ #«# that tbs Seoretary of state is

c- to appreciate the'•w

let of Januery, 1937,
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is foiiowBi*^ ;

altsration in *enaral e^itioM-:bTi: *

sending a copy
•I do hot ' th» I-------»'•

i- eerre^^ndence to the Hl^ ComnlBaloner for■-.1.1

.=Sf:™'=r,. *
servios involving spprsolabls sxtra

axpsndlturs can be eontssiplatad at the 
present time.
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question of the general revision of the 
leave ruljs ehoui®. bB-„deferred until 
the financial condition imppovee, when 

on its merits." 
the Kenya Aeian Lpeal Cl^b

’? Barviee has bash established on terms which
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■V ^(t Hovember,: >--+W~r
Sir,

In continuation of my despatch, Transport No.86 of the _ 
14th September, I have the honour to inform you of the
following minor modifications which 1 have recently approved, i, 

adyiaa mf Railway Advisory Oeimcili in the oondltions
&■

aervlsw of AfilaiFia aUff of thlalariklstration. ■A:

A .- JpS ptpl^l^g gf ftOQUBia^
*0 ail |siatic stsSiin feosift ef adt 

per »8|H Is feelag «fi)llk to all Asiatic staff, with 
the eicepticm of wAtohmeh, jemadars, sweepers, leamera, and 
apprentices, An explaijatory memorendim is enclosed.
General Manager has poliited out that this oanoeesion win tend

- -'t

Iass thaAr:' ■-•

mm
The

r - >
increase unduly the cost of certain types -<f work, but that f 

: •%> Hnmbtr^,pf staff involves is .Mali- 
^ ■ Is- ®' foreshadowed in.^ragrai* a (4) Of ^ tesj^atch

under reference, the question of leave on urgent private 
affal*-* baa also been reviewed by Railway Advisory Cn ncll.

3

W
>•
tmM:. # “koftodua eiroulated to Council is enclosed,

'eirl(w. 1 hiva^fe^^ tHe
end, on their

passage privileges applicable 
' ' ka»e on urgent private affairs which are now enjoyed by 

Asian staff of the Cover-ninent of Kenya, serving 
servlae conditions, shall be extended to Asian staff of

on overseas

0 the

Rsllway, on the understaSding that the strictest scrutiny of 
- all requests for such privileges will be 
Administration.

’0
exercised by the

1 have the honoui- to be,
3ir„

=f3nr most mWeiit, ^b^ servant, 

pGH CSSnsSiaiKR ■

■ *♦
b>b:r

-1£.P. ♦ - -
msLrn . *-1 • 1.
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JOaiORAmrif FOR ftuIl'7AY i^DVISORY COUNCIL. '

#
ASIAK SERVICE C0HDITI0K3.

A petition has been reoieived from the lower grade 
Asian Firemen (Meohanioal Department), the scale of whose 
salary is Shs.60-10-90 per month, asking that they be 
allowed to aooumulata tho non-aooumulative leave allow..ble 
for two ^ears, plus some leave without salary, in order 
to enabl“e them to t:akc leave

For the information of Council, the present 
regulations provide that ^ian servants, other than 
apprentiooB and learners whose salary is loss than Shs.146/A' 
per month, may only be gritnted leave not exeneding 21 days - 
per annum, ^Ith or wi^hout eolaiy, af the discretion of 
Heads of Departments. Suoh leave cannot bo acoumulatsd. i

overseas, at intervals.

. i

» ^2 aMitlon to Firemen, a number, of other lower 
SfSSuB # .^sliin Stuff .aro concerned.

-X
as list glVSn below Ihdloatos .the grades which at 

prepant either never become oligiblo for accumulative leave 
and passage, or only raoelve thesa after extended boriods

that there is a
distinotlon under which men in a icuvor class of Firemen, 
^Blatant Cooks, and Stewards never qualify for poas-oga,

, hi^er olassos of the seme grades they become
oligiblo at some period. It Is submitted that suoh distinction 
is njt oqultablo bearing in mind the similar nature of duties

Shs. per leave and pusguc
mensem. after.

1. Sign-almon {P,rt).

2. Co-c'onnios, Lichtkoopars)
-lid ..ttuhdants (P„rt) )

3. Croasure (P)rt).

4. Firemen, Class .

C. Firemen, Class "a".

7h-5-150 18 years servloe

-do- -do-

-do- -do-

100-10-145 9 yoars service.

Never bocome 
eligible.

6 years sorvioo.

60-10-90

». assistant Stewards and 
Cooks, Class I.

7. Asslst.ant Stewards Jmd 
Cooks, Class II,

- 8. .isslstant Stewards and 
CooJes, Class III.

:9. Cash Counters.

130-10-140

llQ-10-120 Never booomo 
eligible.

Never become 
oligiblo.

-do-

80-10-100

(50-^-90 
(90-10-120

Jn. addition staff in tho gr;ides, 
ilomadare “ -

-

of :-

sot4e .Shs. 40-5-80.

iO-6 40n n

• .
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'«^tended. ospeoi^lly as regard the nrst^hrL grad;./'

applying the prinfiplg'^J^aJe/raullti 7^1/4’'““^'' ' '

Watoh^men and Svjeepers, learners and Jemadars
would'allov, the stiff oon^emor Si 
the designation of "Kon-Clcrioai" ^?0 LS

S5;»sS£S“%

Sohmlttod foy oonsldwatlon of Council.

/f,-/
Ow

■,# ; of these 
proposed to include

r.^u

V. .

15-
•i.-

■RSF. HO. SPQ.16/g..i.

auraaii HiKiiGsai's cbtiob
NAIROBI ^ ’

9th October. Ita?.
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}:®ave on gro^s*of°urgent'^private desiring
tcmr of residential sewirp^ ibefore completing a -
of the High CoBMissioner to or«n+®fl ®ases, at the discretion 
the number of months which vacation leave, based on«5 ss;rii”»s»-'s d fsl-^SSS

•-i

-i

Sffir^sssiass':li'i

Ref. yo.?PG.16/VIS-^'

General Manager'^.Office. 
Nairobi.

c

'•A
3*-. \

i;.ft ''

'■J5,

^ S'

-.!
86th August, 1957,
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Srt.PihUmm. i
Sti G. Tmflinum.

X SirC.BottomUyf,{o'.
' Si>-P Dear UoEntee,

In my letter of the 30th of
i^tS.olS.

>•
Juae I promised you that when I got a

■:yfr'

few ttt8-4tgb'(Iommis8tqnBr:--foj|;-

561^
'-'T-

tfepya ftnd'UsaBg*,

»«*W 1« ferw oa Ike tito^'lor the

- t 4?4i3',^9 tP

further, 1 Bite’ Bee reseiTeS • teply,
' b-v"— ' " - - " .- .'

’ •‘f of *-i8h - Boaee je ,;_ ^

■V.-:

,feot Ere^tioilly the whole. has been

-Mi- :■;.

». : reoruitea looelXy, and tttet la futurea-W-' rsorultment of iaiatios will always be
u ■ r i •“vmt ■0, effeotad, eo that the Aaiatio staff

■■ -81..

malgiy kft aomposed of people who

}.

V ”, 7.
f,ill®iI

,' ■ have Been bom Hi the Colony «fi& many
J'

• r'r"
of whom hare probably neTer been to India

all* that the terms of seryioe on the

5»';■

Bellwi^ are diflnlteiy gensp&ue as•’'t
iwrc-

_. ,? 7'y ^■-iV
^ ■■

fj-^s-4. Ii%., m i
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In sisiMiaMfcjts otHee#, |r*atia*lla'# -V:^;?'

•;■ granted^^ *i*. ^oaj^
.’■y V-:r1^1^ SttC.PtrMnm. ’ ■ to® *11010 of them raoelTO flTO rellgioas•a-Afof tia^ltoT.

ii’,.: y-;,- .V:- ■ - • •;

orimiontjoafi^

9 /the terma of sorTioa 

of the Aolatio emploreas of OdTarniiieht hOTO 

reoentl/ been ohanged.

»G.TtmUnuH:I
■■ ',’ h|>lldaya a jaar in addition to ^he uaual 

- ’ {(Udtted hqlidaya with Chriatasaa and

8ood Friday, while those who are employed

SirC.BMmUf : , : C , :

f»rt9.y^.o/rs.^‘ 
Smutyo/Sliat.';':.

<Hata*w^tng oil ■wi
V

i;

yssssaiyi:.,
-•;

porta on lake Tiotoria or up the Hilo 

r ' •'* ” «*ittoH.l four dWw

W to allow of their .haying their

' ' iSrlBlght oloar in KeHjrat

^ ^ y.,
lem, t€90^ir

Tlie ‘High Coomiesloner point* out -4^^ \
■^t
■:h a yew,

that the (ffljy gg|*i argm^ntg adTanoad in fa,,ur 

oodditlona a£

i- better oonditiona thun^^ Bailey, hut

V -that in Bakiiig thle aigim the Hnian faila to
,. V , •■■' .*

Oompara aerriea^onditlona
fs&,- i:"’.-'"-

r
M.,-.y-w-a

that OoTernment aartaatg . '--13
-•■-'■»

■ >
- a

a5f _ -s^ ■

S’: ■

■;.y

permitted to aoeumulhte leore up to
aa a whale, atnee tli^i y

ido d*7* ft yew*, ftnd the High CdoBlaoL:'
ftt thft Bftiivfty U sort

tow that tha-auageation that the
C-r-

Vf-.'?

than dorernaMnt aerranta In many direotiana. 

*he Railway adminiatratlon
,‘-0^ V* '

’’iiPilS'''''''
'|a|#liiite|Ste

W-...^-.,.. ,.. - I.;---. ,.-

jM^oIOBgftd Sftrrloe neoessary to aooumulate
is not prepared to

laato »j> to that aoouot mey Wfaat their
aooept the principle that Ita iployeea ahould be fc'.

-tmip- i« e grota exaggeration.
on the same terms as those of doyernment, ■■»a

• Oenarally apeaklng, the Aalan 

Hniba^^55wet that the^Hall^ ataff 

■ "tould be-pw-en the donditiena whloh

u.
not to deylae any further ohangaa fimnpt airrioN.

:-. t.bar*, la definite e»ldonoe. that
•L"»j

r.-*" ..
Inareaaed iew.|^^ 

of the Aglatio itaff^ '

that tbe'-iooel lewi of'*'
.. . ’ V ' ■ ' ■ ' '-'J'--""yj.. ^ . -.mm

t*.;

*1L'- /
"toe/IoTforoe under (ldyoCTi«tjn^.pi«9
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aiwreatr^ltB-'ihoiia b«-jut ea SAS^ 

aamai eondltlons as that t."o.-^ fMa/'

arsi^nt of Ita^^f imr>Hm.

■•^rr •;'•‘Sfet-."'

4^t ■,— v-.’-s-*

■ -'-i^liajr a44''tfa«-:|^ satisfied.-

3^'
!>■*

IS f'i-e 'vrs-Ji"^v-.-
>*. - ■X

^ dk iHW

gwi into ttis .matter 

irtth great oare, Uks his prsdeoessor, 

and that the terms of servioe accorded

.i
Sm m

■^SS
CA,

I ------H-f. ■--<'•■

T',' .
SirC.Bottml^

; ’ f ’p K 
p,-'- y-fi-ftP:'

Sr/. S»«*6»**, 
Pemt.VS.6JS. - ',ifj '

,::»■.1 Serot we genBrnilH than .: y
rX-

staff aas"oow get OTeraeas eiolt leatS o^ sixty
I / - ■ ■' ■ ■ ■

d^t on fuli mitit

to the leietlc staff of ipe Railwaj^ Pmfy.US.o/Si ’::~y ^
'•■' Ur-.{

-•'TV . Secreteiytifstale.
are not in the least harsh, and Indeed■.*i

a94«r^ Manager. “ ‘ ^

MS&an ak half ,ftf . '^m id aim mya srs ws the generous side. -
P ■ ■ :•.'•?>

me..Snob Biek isate ie In T

to any lesTs that may ha»o been sarned by ssrrloa. •'
■ V.r

■% V" •i/T'"

*

itesip*.1*-

mha ragarda passages W India gsr staff'- : ^-.yi
■e-ee. -■

m- # '.Sii^Ma maradsas are dlsfeAed vita. It is pointed

but that the ruia la th«t.fe^^»Hisagaa..ife

S-P,.

r 'io:.. TyV'iT --3W .1^..- • -.'

"‘■yyp'PMy- '

ss.sir*'

K'Vj;;:

P--y

to India to ai^ paraonnel aha awe engaged in that
e*,. *t»

oeuntry^and those engaged In Ksoya aa«ad be Ranted y-
fi-U^ >

a passage if they had odmpleted a tall

of duty. Since an inoroaaing prOportloe.*ttl»- V

V' . ' - ■ -:..■

■-st^f are N|erfflaneiit residents in the Colony

rsling,. ahloh IS .indeed tatrijr gatwpayil;
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flECEifW’*"^ "«»•«•
NAiMtai,

Kmva.

A:?P '>•
imK'^mk -
sd.sg 21 SEP 1957 

C. O. REGI. -.
Sir,.. -/W Septeaber, 1957.-4.

c. I have the honour to acknowledge the receipt of your 
despatch. Nces of the 6th July, enclosing copies of 
correspondence between yourself and Hr. V. La T. HcBntee. M.P.. 
on the subject of leave conditions of AeUtle staff of this
Adnlslstmtion.

Std earlier ^
’ “* ' ^ “awsr to ii#Mr the

••Wpnta upon the varlatte points raised to lir. XuB^,
• rtT^tiw-Ilth June;- - ^ 7:;.,;^

1„T| mth ecfeet fiitttto -Cl
^ > \#4 xm, icim fm» to tWajidaiaistimi^'i Aal4,^;:'f

1'-;^'*** w e remit ef rtl«*mteW«i1i.,fK«i the A»il»'Union'' ■ 
t'f^' ^dw,<lsrs4^ji^ dws'perljmt^"'^'-Asian stiff."
, j eiio nre eapioyed at ports <m Lakes Siege.

r':-:
y/
k>-'

i ^M

e’gltet r-

‘1
•"■ -‘kt

••;'T -

Kwania. Albert ; on ' 
ere iw»te* jm Additional fourttie Slver HUe. and atltastodi, 

Wys per annun to tlwir being able te enjoy a fortnight'sensure
holiday to IsBya. whilst staff aaployed at ports 
Tietorle are. for stoilar

,L-'

X¥
on Lako

reasons, granted eoctra leave for the 
period of the journey fron the port at which the>4H servant is
staflonad to Klsunu. Practically the whole of the Aslan 
Wso receive, to connon with Sovemaent

staff
servants, five religious 

hoUdays per annun. making a total of nineteen days in Kenya, 
la addition to the usual gazetted holidays including the 
Christian religions holidays of Christmas and Good Friday. 

It is considered neither necessary nor desirable to

I-
t- •

increase/

! . jT ,
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m- ‘m-^- ---
W'-it 'v

K'^-ii’: ‘ ES^- '•
■m.%

[iacreael farther the Asiafi local UeM6 G^t|ais Sf t^se 
serviees.

^ • -t»
Leaving apart the fuiahoial effeet of such an

Increase, it can fairly be claimed that the reasons which 
led to the grant of eighteen days' local leave to the 
European staff do not apply in the case of Asian staff.

The Union, so far, has put forward no sound reasons for" 
the estenslon of local leave; Its claim being based purely

•1*.-

•31
on the argnment tha* Oovernment servants receive eighteenfiii:

days:' lem. , -.
OtftgaftM , is m mm lotoned iA tb| 

ttspiAah i!o.Sl of the IRth mru«7|

da

If

nr*ps*M, V

lalT. ttie senMfsil^ Bd^ttlhg leive to'lie':

11a'

V'

I®"#
•i*

Ipl«t«0ti9 to aw iBato^ and eighty days was fprut«« m ‘

.:=d;# d": theOmion. .. flv gtateunt.
r ?’ ®^‘^‘tti '|i«tteBa^>erwi8* aeoessary

d ua •i0tr days’ 4acva la lUtdly to seriously affect a servant's

a

to aoonanlate qne hundred

. * 'dv-^
•’•v ■ V haaltt ta gresaly eaaggeratad.

. Will to dtatotod firw m totoamtivt atatwMnt
l^taehad that tha Tftiltti has aisinforwsd Ir. Meintaa in regard 
tb»OT«r*oeBt otodltlona as regards overseas leave, in that 
aovemtoat AslAn servants of the Overseas service 
thirty days' leave for each year's service.

The comparative statement enclosed herewith shows:-
(a) Kenya Oovemment old terns of service.
(b) Kenya Government Local Civil Service terms.
(c) Kenya and UgMda^Railways and Harbours' terms

i.-d-
v-iy..

TV

*, r"'
*

now rdcwiv© ,,

OaW •/*- >;.. - No/

JL



f«»s#fef#s*,,■, .^«««« «ii^.^.^ 
iiH«rt the eleu that tW# 4d«ljaBtpatlon 8hoiad adopt

While at the

...:v
feS-1■ ;■'■

• .’W''' --%c -k...
■•>.

'■ X,

■

- 'ir^v--...

Serenuiant tents of eerriee.'■%-

present tlae 
two lain categoriestlwre arej tlth aln^ distinctions, 

ewployed by Gorenmant, t1«. :- 
Catego^ •!• _ Offieers who. .' .'-■■\ i

in 1986, had -Msen admitted 
to the penunent and pensionable
establishaent, and 

*»• - ««-»>ers ef -m-loel CiTii r 
^ *«‘«riM^irely dlffer^^

AdUMatratioo haa «ly one oategory which, rtUe being 
bUlWhbt less fawonrable in some 
if mere

Serwiee,
I

reapeeti thdn Categcny 'g* 
faToureble than ofaditions ladar Qategeory 

SoWKnuunt loeal serrice conditions 
1986, prinarlly as

9*<•>
V.

were Introaioea ia 
en eoeaeny Maawe designed to rednoe the 

orer-generona tena (both in respect of pensions andii aensiriULt
wwaaaa leawe) granted to GoTanment Asian asployaas, 
^ " **'^^* **’*^ result in practically the

and fill, 
of the'jt

®«»WBaniihi^al4tt staff being subject 
It follows, therefore.

to "local serTioe* oanditlcni 
that in any oonparison rtiioh aay be 

■ade between Asian employees of GoTemnent 
tion, the relatlTe terns and

and this Administra- 
eondltlons of employment which 

till ultinately apply to ai Goremment Asian serrwits must be 
kept in mind in oensidering the claims put forward by the 
Asian Union.

The Aslan Union in its demands suggested that Govemment

introd&etion of the 
existing Railways and Harbours 

Asian staff, and that new entrants to the serrice be subject to * 
the Cirll Banriaa leare and

■

serriea eendltlens operatire prior to the 
Local Serrice be applied to all I

ij
passage conditions, 

sngi^stian U regard to new aatrants implies its admisaian that
this AWmistratlop's fifl-stiig leare «,d

The Union's

passags c^diilo^i-r‘ - V -
:i3.
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it

\ «
«« more generdua thsi aectesaary, and tends to support the 
ties, held in many quarters, that leave in India for health 
recuperative purposes is not essential to Aslan staff 
employed in Kenya. In this connexion your attention is 
Invited to page 6. paragraph (iii) - Passages - of the 
Report published in 19S8 of the Committee appointed by the 
eovemnent of Kenya to report upon a local Asiatic Civil 
Service.

Side leave I have already approved 
Uek leave being ^te4 te Afl« staff» la SciijtinctleB with 

- of |tel!?i.till bt anned SB ftOl
ililtf -oB'haif jay^w^ extension betngjHiited on 

•Itbey foil, half, or WitbOTi^y, at the of the
fteneral Kanager. If overtfau leave ia grUted, 
aceuuiaatlve leave earned is, of eourse, alio granted. It 
la eeasidered that this steR leave, as net axteaded. is 
adeqaate.

overseas
i, - .

(a) The question as 
to thather pKipi^i'jsate passages and salary sm-ing the 
period of the sssages should he granted to Asian staff d»o 
desire leave on acaoant of argent private affairs is being 
Sttbnitted to Sailvsy Adifeerj Council at its forthcoming 
meeting.

(6) trenched or whose 
i fhe quest i(a <of

passages to retrenched staff was put forward by the Unioi in 
1952, and the Union was advised by my predecessor that free
passagea were granted to India to Asians who were engaged in 
India, and that those who were engaged locally were granted 
a passaga if they had coaploted a full tour of duty, 
rtahjsa in this decision is wii*«nted, since practically the 
whole of tbs staff are rocrnitad loohlly, and many

Ro

•n> - are
& ■

permaSefol/
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% =r*
. 1 ^

■' •■ ;^ -v
-6-tft.L .

t' '■' pefkanent rpsidtots In the Colony.
And non-elerlcal

ways
recognised that the nature of the work carried out by 
clerical staff is less deleterious to health than that 
out hy clerie^ grades, in that the work of non-clerical

■ i, .. *' ,, is liwariablyWforBOd in out-of-door conditions, and does 
' *1^*^ exertion required in

^ “ier^al woj*.: This p^cipal is accepted generally elseiAere.

' *• I recoMjl^na that Mr. K<antee he
e**!**® t>»*t pmetleelly blo whole of this Administration's
sttff was yeoraitad locally; that, in fut^, recruitment idll ‘ 

effectaA.loeally, ^elphlijr:fH«"islai»8- whe'
U theflclav (many'of Who. It is mmOS^

' ' ^'^''^^newar Mean to%dla). and that, eanp^mth OMditteM a# - ^

non-
carried

staff.y//-
V

1

the case of- •• -t
- s

M

/i i
' >«l«3( «fleaTh-portTUegaagra«tW By:'y^ 

‘■'^.^■■■;^ctea*a^It, dsr tenh af «nlaa frh «aflii;t^>iiife,ig.
la hMf' ea the wrmis hf i^eoaaalty,

% m aatatlag tarw ,asy'*a^, ,
aa^dMIM. " ' '

A

4. HMsatpi#' Uia pet4tione:pat'jfM^ijaid«hy’
AalM Bnirm the aaly tgpsmmU put fMiapft't# amtemded ^leawe' 1 
tnm m on 
better sondltl

f

the gMbia that aowernaent aerwapts fewitre 
, !»t, in making this elAif, the Ppien fails 

to aake eoaptriaons with serrioe oenditions as a whole. This 
Administratlflo's staff la more generously treated than 
Cowenment serwants in many dlreetions, e.g. free^trawel in 
these territories, concessions on overseas railways, honsing 
to an extent and under conditions Sovemment has, so far, been 
nnahle to provide, reduced catering charges when travelling 
on duty, and very generous treatment in connexion with clubs

and/

.J
I

y
■K

iiS.
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ihe systei-for gi^sss of reoreatloa - 
menltias wJil<* «•« proTldsd and aalntained at eonslderable 
cost to this Adiiinlstration, hat at negligible cost to the
staff.

. t

i

;
5. This Adainistration has been unable to accept 

principle of parltj with GoTemaent conditions of serrioe, 
and until definite eyidanoe Is forthcoming-that Increased 

•rjwe is essential to the health of tdie Asian staff, and to 
Adilnlstration, I am uiutle recommgd

the

w
%

'i •a. -'V

iiL.Jshat t
i'ii^ditiowi^iortle.teig^E
Railways an4 ^bopa ahd,^^aats vuSdef too imiffL 
la I ciwii caMclty rectli-li your (Bj^^iiint 

' ^ soo^ paragrato of iwfr i^patoh. transport le.M.^toi 
„|Mt 1986.

is lent 1"^ irlnoipi;;

^aoet' pMj^J^v^!rt4o aerW;;;

r?'I[|
t

I

t-
'j

ma. qcwassiQNBRi

.'v.
&
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18 par anniu (nan-aooH«ul»u«)^

°'«y‘^«S*a’Si5; il:;;*}a“

\ .
uujua (non-aoouaulatlTt). Olarloal k non-Clerloal;

10 day a per annun (non-aoououlatlTa) 14 daya per annum (non-anoumulatlrej. -

nmua flour 53 non 
• (*aur 43 ** daya per annua (3a uaya 

aarrloa). ^
>0 apaolfiad tour

yra rata for aadO 3 aontha' 
up ^ oapp,:

26 6aya per annum (Tour 4 jriii.ra,J ' ) f ;

^ Otui

. [..-?•:• . -
' ‘T:-

«•-■•• r - tr-rrii. >|4. , :

-.' , ' 'l\ f.-'-'-
■': - r-,; V- ,

itfra laaTo la Inalatlat
10 daya In aaoli dlraotian^ Id Bam;*.

■ . - - • i>- :-

# Wl pfr mwm*. r-

2S&dal - |0 da^a par aiBum
- * . ■. ■..

: -.die- •. • L
c.- -

aa under Oalt
«r orar par ponlli - Sai 

Sha.aBO par • • Badk
*..und claaa

• #• -u;-.

•«*.'% WiiaJSui -^'in. fuiT’paaaa*., 
••rrio# a paaaaipa kIUt 6

lo Obange.•1. ..

mma tt •f
Olarloal - 4 yaara. 

I lan-olariaal - 6 »

r ss'ta 43 aontha £8.10.0 aaob 
£3.10.0

•ay during pariau af da yaara sartlfia
■ • i"iiS;%3*^y::rf i“

la teddn.

Staff antltlad to Sad olaaa paaauua - *t..lJ.O 4 or 
aaoh » .y. 3 yoar

• dook paoaa«io - £3.104 eaon tour.a«a at data paaaae. do Cnan(ja>

way.

7rss ^uartara. or allowance - 16> of initial or flrad 
aalary of loala •

^ mlnlmua 9i - AO par month.
ko Ghangta

p*y
«a atn larmstW

*» S.flrf laaM sltn> •' a'-r.- •'* - spay > eVariaaf. 
LoeiUly. 
l'ao»%;y. 

n axoaas ~

l«cally or oraraaaa up to « maxinnSdi 
*”* any one

jayt oa hai pay

” S»1E pay ar ue pay at tha dliaratl n of
tax. period maUiar

^ fun ,.f half al no 'pay at tha diaaretien of OanOral Jfanagihr'a ■ yr.' m 771m : f'l;' \ •
-iV;..V • ^ •-■ - Uadar oonald.ratlan

-'ni - - Indef oaiajuaratlon.
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Unions request 
retjarding removal 
of dlstinotlon 
between clerical 

Jc non-clerical 
grades nas not 
previously been 
put forward.
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yree pasea^e. - ■e puseage was granisd Free passages slnoe granted on 
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Ut. .: DOI^NING o' ;t. '
Mr.

1937.Sir C. ParAinsofi.

Sir G. TofMjiMM.

Sir y. SAwcftSur^A.

P«rm<. - , / ;j -----

- ***^‘^^^ i-fl

■1

2^

Sir, \ .
:?;ffith reference to jour ,•

f.

SnAtti -^«p«iisJi.l«i*8teefeM»\19»^ 

. : Ep|r’iafy I BOW, ha-rt the ho»oifi» to 3

"fi;

-r

i:.

»ii= -'J

Sfistgl tiat:«sin myaelf and i-., ,'
ItEUTA - UOANDA 4;,

f....... -v , -. ■; -1 §m qoiffltiijoioH^,; r-
- #4 -

H,n/ ■' -'-I
fe-'-",',-'-:' “■' the subject

'.V tf :th*. ooBdltiona of the

4<l!LBt.tQ ataff or tne ten^a-Ugaeda

'*■ ?"
Tou will ooaanrp tri«t

K>-

H&llwatf-.

reference la made to the proiniae

contained in Lori Paaatieia'a Jeapacoh

lio.52 of t.io 6t:. o: nj, 1 'll, 7,; icr.,

however was only i.i tr.e of feci !. at

FURTHEIUAeTfON.
tno general provision of louve r Lee\/

/y*t

ft.

should be considered on its mpjrits
\
^v.

When tne financial position had4-
■' •:)

u impro.Sed'c

IB .Viswi-Of t^aeJfurtheif.. j ;:

■ ■■J ,3
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K'',.Vi:j . -■ . -. :-^i' ’i^SWm,X^Pi
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ifesSss?^*- ..^

#;■: . T4,,
&j3i«»:Sut foiV&rd by the A3rattd'^ti»rr'-i^5.’af^=:s';;j%i?tefriS:iv54':■fe..-,^ ' . -?
ET’- . - ?' ■-■f?*Bcv-ri'-is‘.--■

which I may be in a position to oommunioats ;ij.: -, ■> •,

‘.iii■»,

7-.s^' ■(

OO^ ,'mnij***
& '^~';l.'...*a- 'mi ■tc--’•T^,_. r . #fkr

4 j. Dpa?iii;a .o-mujii.
•-■j

SOthJune, i.j-37.
G. T<mUnsim.’

yshf 'c. Boflowhy i;^. ^

hhV&%fi/i7
4^J1

to .or. -.Icantee should he pursue the matter

prwiaed yon in myfurther. ,

w... .•■ f::Va
^isi-iwv.-'- ^djSSi.-!s»i5£i_h.i. tWA,:;aoth

t7' ^
d

I

rS^p^i^ that 10|^ ppi^iOfla be

f ■

>

i|!:Eka?S301ilIm \.

i'‘d

reviewed on their merits when the

finanoial position improv<?'i the
:

■Jw
. . haa rerlei»ed m • ■'

........................................... ■■

'.r:^
i;■»&/

- ■■ '
®'fi3;3£«r.;'' .■ i.Mrr^X.
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engaged-

alike. The leave oonditions «hioh havef 
now, been approved and »hioh are In force foj C ^ ;

m
i'.

,t ‘-^

the local Asiatic gervioe, a^e, in point of 

Ik - tact, less faYQCrahie. in rospeQta than 

i|; thoae «hibh th^'l^liiajr ataff now, enjoy/ 4n^
%

I^ae a result the’llaii»M',tpri:5»|ue^:ti,-S^g

C., tteaandittsna

%, ..then

-rf- 'jtwtawo taaaaiik.

the^- Yjei-e offered•<
i w

l|s*. » p' dppware, aherernre,
*.. 'r- ■'■

noa i

that what may

aak tot are ap* **“ teroa^appllstble to •

UiTirSsPTtce,
■ Ml -^■ r‘-.

be applioable before

hut the. ter^pa whtaji

tha ,pre8aat ruJ^-jjW 

i^sW'idae^ aa-4 wntea'atiii ajpiy to-
"■S5,

i' «^B

regarded. 'tmA'
C

»a*iMMwMii iQoal/^Clvil sSrvloe.

? > -
I /•<»iio,4^ti.o,..,taff whioh ia,iio.t 

f-i.-, being .wo4a»>' tJ ~

^^•1, Will, However, write further when I Woeiv* a
,.,r':V

■
->■

:,,, ahloh may take

fteked the-High dommlsaloner

some time, aa^j- have '

to glva me a full

review pf the faote.
>‘
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1F«b:Tuaiy. 1937.
Sir.

With refaranoe to your Transport daspatoh iro.90 
21st Septsmher, 1936, and prsvious oorraspondanoe, 
tha laaTo conditions applloabla to Aslan

of tha
ragaidlng 

servants of this
AdalalstrBtlon, I hare the hooour to inform you 
on advios raoairad

that, acting 
from EaUwajr Advlaoiy Oounall, i bars now

authorisad tha amandmsnt of the Jtailwdy staff Hagulatlons so 
. as to provide that, with affsot from the. let /aanaiy, 1937,
3if*l :i8lan staff entitled to local leave may ba granted foartaan' 

days' looal laata per anatua instead- of tan days. as hitherto;' - ,
and (b) Asian staff entitled to overseas leave day ba allowed
to aeeujnilata aaoh leave np to a maxi mam of one hundred .and 
eighty days instead of me hundred and fifty days,

I have the honour to be.
e as at present.

•w
Sir,

Tour most obedient, humble servant.

HIGH couiissiom
r

IHI EIGHT HOHOOEABLE
G. A. OHIBBT GOBI, M.P...

SEOEITAET OP STATE POE* THE OOlOHIES 
DOfHIHG STEEEI, S.W.l.
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