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know whether'It kill %» naooaaar^ to refer'again to 

High ConHlaatoner on the particular point#
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8. of a. to aaod gust, I proaiaM, await the '
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•i.'r/.*' The point releed by Ur. Dawe oane up In the

■Inutes on Ro.9 on f^le 18380 (T.R. - R.U. Caredlne -
yi

•here.the new taken waa,^there waa not nuoh in the•*
.dleapproTal of the Union's notion In * . '
trouoltng him regarding their oondltiona 6t ^ 
•orvloe; The 014^ Oom&ealoMr also states 

ColoaSKogUl

# ' dlsoipllnary point.
■ ^.-theSiint^wntenoe of Colonial Regulation 77 

■‘1 :■•......... . ■■-. <jmaar •hb hnd^any roiW8ont«»iona of

I • prlWtt’natwe

f the Wmo, .
^.Oolonlal Beoretaryf, and under thie^l 

High Comoloslonar'# view la right,
: right under Oolonlal Regulatlah'fff^

^ 'w ■tions are'ezifdett'' !
thth^RosstioB ax staff aaeooiatttana e^.ifUd^* 

/.ji^Uw^d'of R.P.a. - V

fc' ' V''’

Ithat tha i:;• .•.». rniMnto

i\''W

% wTfirI am not clear what tha High ' ■■■. -'t; sU

u n Ps.

.), S'' . .
•4%v',-;fessy-', ,Obi*iaslonor means by tnia. So far as 1

dt'la all
- ■**.'

I'y. : a nattar of oonvenlanoe and not of principle^(of. tha . 
^ ! pamltiaate

|laio«, tha Colonial Regulations do not toaoh' 
Wiha 4uoatloa of ooBauaioatiopaa to JI.r.a froa 

~'publle offioera In tha Cola^aa.
.Jth^^e OoTerp^jll"refe*^ v»_tht 

^MJjl^RaiaUoii relattef^^^fejCSpan aaiuior of 
iH^R^DNaaiRd petitmSI^a Sectary of Statd

i!
J'

teaoe of Oolonlal Segolatlaa 78)^

' thare la raaujr aa auggaation to roateiat tha

r
It mv ha

'Ji'

t ilia- haw t^
fwi:^ M

rilalsirah ,tiia,iW Hit) ^ •»

mg'2 Ubdrty o
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(C.B. 78)* hat this only proTldaa that If they 
want to address the ^oratary af State 
ahould da ao through tha covayaar. if tkiagi^C^ 
ohoosa to addreaa a Uoahor of RarliaAent TMoT'^ 
not aaa that tbla-ragulatloa la la paint.^ In ^ ^

;?. --^feot, I think that the aoveraor'a i^llfa». /
* v-i »

h ' laralnlitg Jiaa led nm to nlaconoelTo'the 
/ ' goaltIon. It aeama '^aar that there would : 

ha, in paitrolpla, gr^va olileotioo to
, r •

attempt by the Seorotary of State td Utatrlot 
the liberty of Brltiah aubjeota'la the 
Colonies - whether Civil Servants or not - to

i.
ft*

tsaif palpi* hi^'a* CMiitiav dhaiawl to 
tt^'a^^at^ Bf ifsta^ jl aiipia| w)| thoretfowa aai#

I anything tb him on tha' apaait|c iolpli> T^ Mat wa

' 'k^ga praotloa 18 to ba dopraoatA^ana^tJfcB|Mt^at^-_'‘
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Mr. Daws oaM up in tha 

■Inutes on Ho.9 cn f^le 18386 (7.8. - 8.H, Caradlne -

f •r
"• h^'*9 \V

•j«■

dli»approTal wharo.tho Tie* taken waat^hero aas not much In the 
diaelpllnary point.

of tho Union's notion in * ' •%

f'^-y%troubling j|ilm regarding their oondltiona of 
^ #ar»iaa.i The Higib Cooaissioaar alao the tenoe of Colonial Eegulatlon 77atataa

••■an^oetiqnr nho ha# any rejroaentationa of 
[• Ji»«W W^e ^' the dbfBrnoent

•hould addraaa thaa to the ooTemor Vurfpi^ r 
Colonial BeoretaryT^ and under thie^ I nuppoee'th# V 
High Coamiaalonar'e Tie* la ri^t. It alght aeen id 
right under Oolonial Hagulation T».

}
^ tl^t ^thn^Coloalia Rogulntlons are

tbii^'ciaaetioi»_iif. etetf. aeaooieftt^ns ealiettni^^* r

«r>“ ■f;

V ■I aa not olear what the High • It; eUwi'fir

u h.a.
V .

So far aa I
jimon, the Colonial fiegulatlocaa do not touch

(lueatlea of ooBMinioatloDa to M.p.a irom^' 
pubit« offioerr In |«ie celentae. It anr be 

,th^.^the fleTei»«, ia reigrrln# to the 
iji^e^uiatioB relating touthe projer Meaner 
%i^ee

But It ie all
a natter of cmwenlenee and not of prlnolpla^ (of. tha J 
peaultlaate aeateaoo of Oolenlal Begolatlen TB) '' ^ '

<v i

r
t

moA th*pe In rd«l^jr m»gg<wtlQfi to rcstHol tte
ioalte

A’ MH. - ,
I

Oibartj of Brltlnh. 0u|>ldbto t# oca^
t •

. ^ •%-: Sec«t^ Of „

- proTidee that if the; I4a been tiM apokoMM ef tka
iblane fey a<a»' Ireatra (Bee i». no«««a 

tf iosi file) and ee IWM ftr

Blf fpolba' eh«>aea to

addraea tlje Seoreteirf of State 1.•hould do ao through tho Coramar. If

Ilige.. thlo rogulatioo le in polnh,?

, tbe aawamor'e'
, , 4, threinXig *ee led fftm to nlaoonoaiTa tha ' ^

:j='

, .anything tS him on tha'apeo
thorofeoe aey 

Ti^ wet ee 
'tia''^gh^aan\s||oiiBgr that■ ■ 'S--'"'

»■

^'■'1 agree with
V*t khaition. olaer that there would T depraoated^ and, 

■ay ba drawn te7i S-a%.

be, in prinoepia, grate o'tijaotlon'to any 
f-atteaipt hy the saoratary of Sma td rbetriot JtagulaU TTr

tha liberty of Britlah eubjaotaln tha ■ C?’■ "I: I■i*

Colonlea - t&athar Ciril S.B.38.
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Servante or not - to
oomaunioate with Maaibara of the Brltleh
Tsrlisosnt.
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# which could Lpc. ^ot jreatrteiloh. would'. In iQr 
opinion, bo Parli«ont itoelf. But I'do not want 
to elaborato the ganaral iooue aa it is quite clear

^oatation. ^^■

■'■4.:v^f"*'“*‘ »«*triotl(w« wMiU l^'H"

Aiwolpllnary agaiaat th. omoara
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i
X m not ^^ta aura about thaV

phraaaolocr
«ha tint aaataaoa af Hr. JafXy-laa’ auggaatad

k U
fU^ ^U^Kjuf UaUaai/, .y

’ r*»i». la It aithar trua ar aa^dUnt to aar that
praaantatlon of ooaplalnta to itjp.a "aarraa po«M

purpoww"? ▲Iwo I wa aot mxf about ttio
' • '■ tiiiA

"authortaad ohannala'' ttioh pwrha^
t

in oakin^ rapraaantationa

>
V'Vu h 4a '>*, npraaoionr

*^4u*u /k .TiUTlaadUKHaay aoiM auccaation that 
to an M.P. a Colonial Ctwtl Sarrant would ba ualng

^| iiiMif than nod obaanalnl I ah8*ld aay that although
tha latter ohannal aa^ not ha nfaotfioalW authoriaad 

aara ai«iill>i.traU*n,;.4;«TUo^«,'?lii. 
h/the Saoratary"if Stata, <11 la -1[|||td^"l ^
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siDraft auholttad■ V
Ihjy taxation leada ua up into the 

higrf'paaturea of oonatltutional
«

ii’'"' \ thoory.

think that the rl^t view of the Better la
that it muld ba oonatitutionally lapropar for 
tha Saoratary of State to attoovt' in
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any way
to raatriot tha liberty of a olTillan aarrant

of a Colonial aoTernoent to approaoh Hambara 
of tha Brltiah Fan>ll«naBt<
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Leave Privileges of 
K.U. Railway Asi^Slaff

Being a i 
Malcolm 

dated the 5lh Jitlfr I**" 
addreiiscd to Mr. McEotee, 

M. P., and,published 
in Press.

By: C;. L. VlBYARTHI

■R^fnnlcJ/rcm
the 6th mW thr 

/3A Juguil, /9J«.
I

Noifohi,
Stpitmbtr, 193^
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■ ^ ^ Kenya and Uganda 
Aaian StaffV,. •>

> I
f ■ The "E«. A(nc.n SUecUrd ’ .. lo be conuratuU.^ 

•fiW be <a«ed a aceedel 
of aeewil IbMWnd o(

• ’tf*
OQ to •"

tt eonc«ni« the !!«••
HM "*“*Tr?**
•( the «• e».i.i«d .h h.. -ee« li«
t, Mr Me EMee. M. P.. I»bfc».* o. ot U.»

- ' Mrir*. *e«<l«<r' au*d 1*»
.».ob.l*«...«Mr—.1.01 «- -i- -<1

•«

tt clear th# I am no ndatfiaMe of Ih^rtT . ^ 
of MM ei^ privileflea fthidi m

aUbc^oa. laA Vi^T5ioMM.«»i o«ciM fPpoW 
*e* mol. tMr-<•«.«• »a,oooM 

wM* UK .rtTil««ee Ite MgA 
nmineel a«c>>le «n out M Ml pi» 
af„^ M the Colon*, the kw 

«uo ■

,v
h- i

.1
.1?

. *6'
- IbM i. ®»» »» lb. •«.<.«•»!.d<A UlS, «rf)odv c««»*tb.l>o«^ tatiooa inm the 

of the nUf.
r bai a.•>

•- -•-» / Let me 
coRtiquaaoe/ 'iv . y ;r^. I

Iej ‘.

1l
win «»v thet.'
Railwar end Go. 
poetion to the
pad* alal. .et uo
plltuuw To ruaHae A* imd. o» IMa MMeowo*. 
one new! ool* cootpn. the lenamritioo at ao AMon
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iMMM lot mcrmtod Im cogli m «l^1b 
KMauK'lhn had .>i«dy beci, tlwn m coocntiog ' 
m tt)€ pefaiMioff Co accooiulate leave u(> Co IBO day*. 
Tlie Unkm prrliurtly replied that this omW not be 
■.yiewdwrt a lonceseloii in the direciioe of hnprove- 
■MMrtbecauM the rate of leave had bMo fKreased 
ami becauM tho Ralhaav had incurred oo MtdinoniU 
c«i. rtie Secretary of State no* Male*, “the High 

<hal gMit ob^lon would 
be taken loaair abolitkMi of the pw^mitato* to tccu 
muhtc leave ttp to ISO days '. No 
could eMMte froa WIdMiall f TIm M

e
6

Clerk, UQO) with the >alar\- of the Getieraf' Maaoimer 
U.’SOOl This slate of affairs makes itte^lbathM 
the low grade staff should be kept contented.*

The attitude of the High Commissioner for Transport ^ 
to the claims ,>( the Asian staff does net. h 
•eem to »>e one that can lead to contentment. .Ad 
mitted. no railway in the *oi Id can hope to meet .ill 
the tant.istic claiou of Trade riuons, but there arc

miwever,

••Vi ol rgpijriiif lo tW daims. This is specully 
Ijctui 10 East Alnoo. boouiso tho Kail.sv Tiadc 

Union o(S:hl. an subordinala lo the General Mana 
BW whoa* rleCMiorie they cannot challenge lor ieae 
o< taadiac into Iraubla. Oaharaise. 1 
what raasoo n there fcir the llnioos not 
lofsaard to cootrailiol the

Co

ireater non.aease

certainly te.^se hate ahm point anB todM in hk 
rtplr Tha (act that he hat trirrl to Phioe a noa 
unsyaiptlbalK oarntrectioa oe. ana to rMicale. appa.

rwenia

cannot see
coming

meroue wrong sUUmeete . i|

in the Secretary of Slete's tetter I
tative body of the steff iodialeB ibt eeihuw ef itwThe ■tght Honotirabte Gentleman n the final erbiter 

Of the fate of the Railway lUff. and if he is to he ao 
uwfair as Ins letter shows him to be to the fvqMsta 
of the staff.

f.
oaicial ssde d tha caae. Aa4 to IMe avKt d tile
nutter «c no« tnrtk .

lieIt IS most unfortunate. The aUff ostst 
oerUinlv expect from the SccreUry of State 
thetic attitude. It appears that the Unioo stated in 
one of their letters that the religioes bolideys 
given to only a snull portion ol the ateff and tb^ 
could not therefore be considered as 
■Mnv divs casual leave The Secretary of Stale hga 
>to headation in assuming tbe,|iDle «f a and
saying "ilie High Comousaioiiet hta t|Mi^4sdtt that

Tb Me preduct of ihe ' Cbfeetal Otibc 
intetirct. ^ dm eot icguire any Wdhnartae thetta ' 
not avaiUble toever|^ody In laeya TSa Railway 
Arwiied Katimates, the Annual ltopor|a of the Gcnerel 
MtnadvrandtKcd^etfra Haneard oooiain areong th 
mere than is known to. avenge raUpniTei.-tn 
iliel.kt thrda or four yeers, every ^ail of the lg»yc , ’ 
cooditiofM haa been rapoeed In the Legial.iiive Council, 
where aeveral loeg apeecbea have been made fwvhta 
DO this ()uestian Bven apart fro^ 'he I^Uer
under review contains pleniy of matenefc lor a teply.

a aympa- . )

to ao
During , ^

were the privilege abolished, atrou/' 
tgaiest us abofitioo

f
would be BMde by the Attaa ataff". 

Again..;he Union appear to btve been told ttet thei



r4) whfc iht G<>.«iii«Bi:#W|5!5!!^]^ H
tpecul i-onditiont ot service tor '^opeaa Local Qvil .' ‘
Service, ji»e KaiUuy lias all along kept away the idea 
ol a Lxal Service When, ilierefore, comparisiona 

0 are to be m-iHe. the conditions otf the Railway,
Europeans must Iw cnmptred wuh those applicable I*
Eurjpca.1 Oftcers ai the (iovernineat at Kenya othe** 
than those in the Loc il Ctvd Servioe Similartv. the 
group •< the Government Auan tKKccrs that can he 
compared with Railway Asian Staiff it the group outtid^ 
the Asian Local Civil Servicr.

With tnese lour tacts m view, we cm proceed with 
our ea imin.ition oi the Secretary o( Sute's letter.

, . Ill

s.>
f\.

«I
0’4’i£Al not fear therefore that one will misniierpret 
the oiewfl of the Railway Asian 'staA op this question, 

Tb apprcdaSetbe demands of the Railway t’won!
It IS necestary to keep In mind four main tacSs —

(I) As the following table will .ilfm. Ute leavA 
conditions ol the Railuav Asians

A

compare moat 
unJhi’Oiirably with those at .«iy other Railway or 
Government group; 1

Leave in days per annum. 
Overseas l^ocal.

Raihmy B
OAcera with iiii>e years’ Mrvic'e\

t r o\rr
Officers with less tli;tn nine 

years' service
■rwwem Au,

I
Officers with II ) ears' service • 

Of over.
Ofiioets with teaa thaa 11 

•at vice.

- -18 1 
[ .V)

Gt II Therelerence to the engagement of local youth, io 
which each one of us is intereslpd. canaot hut confoae 
the present issue The Secretary of State sMma m 
be of-the opinion that the amount of laave allowed 
to the Railway Asian Staff is adequate for peisoiw bom

I )
I' S ]-)iui!^ 4jd :5 14

MKl Ivert ep in Kenya, and he is not nreoared to 
fauMwrffie an increase in Hi|t' amount of lca^ e. liecaiMc 

(4Mw Kniwav Adhiinistrniion has adopted a poliry of 
ffempl^ing )dj||||^fpnlh and hdtiMMk

^^^>ma'si#of pemons w hS.

12) While the leave conditioos of the Europi 
Officers of the Railway are the aanw as thoee of the

ol Kenya, there TEiiropeuii Officen of the Go
timt in Iht 

personei of the R ulway will 
having been born aad broiight^ 

will fM need to go lu Incha eaoept fof 
short periods This does not ip*et the Uuien'a con. 
tention which « that, aa the Secret.irv hf Siaih a»ees. 
the Railway Aaau siaf ‘'practically all are Indian 
bora ", and therefore require 
allowed to the currespondmg section of the staff

it a marked rhfference between the cooditioos 
applicable to ihe cqrreaponding categories of the 

- Asians This lias been the cause of y.:
RdiWav wer^^lting 
- - - - .—preaeni 

walion of that le.ive.

(.)) The Asian Officers of the
a little better leave soow ycart ago. and the 

request ol the staff is tor the

«thi^ Kraeau- 'coUeagu*.
Asians ^ ^

npi for equahty with 
orthc4k»

as IS

^ ‘ i >. •;



of l>.r
Hon'l>l« M;4cdonalrt' r^M* M> reply a»(atn. he wfR 
lind that it needs revision. .

(^niiiraph 4 ol the Veretary of State's letter 
states a half-truth. The Union's coniculion is 
The Railway is owned hv the Oovernment tmd 
serves both Kenya and U^and.) The Railway iMf 
consequently work t.i both teinturies side hv aide 
with Government employeoa teboei the Guvernmeeta 
of both lerriiones allow better leave conditions Is 
ilii'* ''ot some ktronnd tor the behef that th* 
Itraolrcl to the Railway sisii is imrlrriaster 
Riehi H<ni hie hlacdonald states thit ' Asies Mlf 
etnploved at ports on Lakes KiOk.'a. Ka.iaia, end 
Alben, aiiil on the Kiser Nile, and at Mestadi 
Toi^tlv sre eligible for extra accumulative leave " 
Bullhe eteulH know thai ihu m not^ f««i the whoto 
oi,U*«ak. kMHil a»ule iUnya.

Hvmbet

-C-ii

ISrwM

SMkf
accideid

i
. i

jC'"'R-idway Asian ~r
4

.-w■'7

%
t: V . Srssr

Naur. INM to • ebeOenge. Seeb e Uhle, if prepared^ 
wiH ceevtotoc 'Wto Secfcury ol Stela, U he is sinccit '

•tatistics ere if \ Jt

Unions case, that (toe }mm 0 toajaqeaH ^
mM require ftie sopEiart af

»
la hM oooteotioo that

On ktOwt Amu mW «el !«• Ibu 1. ihcj.diK 
TW Sunurv at Hut* > aulknu* : Jital

I hc uauuK icieud w iwUb ••
TIk UaMm ol Stall Mum dulU fraai .h« Imam. In 

wlW lh« MXlaMuoii
health point «l ,eie^,

eifil arp toaum to Wtll carry convicdoto'* is t.. MQr nil. .ou Mo lo
boOMu live aujMM of lom mat IotoIIOo, ulb. . ** not at ell tatov Fi*^ •ortehtv and ill health cannot 

aroonvi ttie Rtolway Aston, 
ami. in view of this,

tke. If the toller are dotoM itoto the rt df toto on Ikr average, be 1
ywibil pmeol leave? The toecretarr of 

^reqmere e •torisiiartly-minded perioop iti his oil«e 
- From the fact that only 3 persons, say, were in ' 

valided oet Ust year, how is it possible to ceme m 
thei conclusion that 2S days' leave ppr annum is

than arnonrf Jlhrr ortic^N.
It Is lor tli« >^crei.ii\ of Slate hl:n^«•U lo show why 
one section ol his suit should t<ei less leave thad )Ollier s‘.t(»iH with the sam; murtaliiv led M' '. -V.

Secondly, the poor Umon ^ilcmls wM.lryhealth
in vain to ii.»d statistics of ilf toealth to sepport tbeu >. isdequiie? Htatieiics of this nslure cannot, by any 

stretch of^aitination. be made to vteM^a conclusion 
except hv compirison with other similar staiistics

case. Th« Hi^cal Djp^rM^nl has, so f«r »llto» 
iiahw a'Adu .:3iiin>i^lea ii dywwa. Mu

■‘*7
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anyMMy in apprrcialtfiff 
wMCli may moi laiider k pOMibie for me 
tratlon In giiik l«va o( ahaenca to each rnetalMr"^*.. 
ol Hm alitf aa <hy parttcuhr 6aif^'l^e I nioa-O*'’' 
mgrtr have adkatf that the whole ol the Auan 
W<iul(t %a relaaaari troin duty on ralilhoua hnlida)^'' 
Tliay know Urii a uBpoaaMc. Tha poaHira, ait haa • 
bean aaalynatf on
lattva Cawett, a tlaa. Tha Railway Ama atatf xet
at the

Jb
\ 1.1t1

«nv aMier and it do» ahh tfa
health statistics sepaialely from thaaa

poi-hdata 
to pablah

"Hx Afncwia lest some iTupfaitive M. P should .-isk why 
the haatth of Asians is bainit iitnored. or last the Asian 
tapfoyaaa of the Railway and (he 6oiaronirAl of ^
Kaajra ahoatd ask. on arobnds of health, for an ^
nnprosaoMmt ta tha coo^Mioia of srfssca. Tha 
(General Manahtr’a Aaaaal Report alao cencaiiia a 
Ur^e data witch 4o not wtorcat aaytMdy outside 
tha Cninwial Often and cowld canty ba aubwritted 
to h in tha form of a lattar. so that tha space thus

;::e
1

in HftQrn L««is-

k4 ttoya' local leave. Tht* fte>' «»id
inade-iutoc and adi for an iacraase of 4 days. In 
support, thay qnalt tha cs 
hf the Up

of Aflsaat
of lienya and their Eiapfpiui 

crtkapiHa. It ^ars the Secretanr oi SLdh told 
the UMon th^ the Iftdway Asuuu wear In 
Kcttiai 19 days' casual leave (14 caaMl Icave^
S refftioMa holulays atfamst li days tbshn to ^
•actioes of tW staff Whan the t’nion ohitlenr tiK , 
troti of this Btateiwnt, Mr Makolm Macdonald coaies .. 
with ^is iactere on the pecoliar position of (he Ihilway 
in to releaaiim staff on any particular day.
a poSitigh they already appreciate Thei/ edntoatiOal.

s..»ed gookl be etshsad for tome sutisiics bearioR 
iHJ the health of staff.

All evfdeiMx bearin|i on the baaltk ol the al^ 
IS in the poMhaeton of the Medical DapaitaieDt. 
Bid bie Minisiar thiab that To obtain full itaiiotics 

a kwe period of tiiue would be Uhonoue and 
cipensise.'' Is tt pot i^air. then, to ash the stafl 
to aalMoit m^we cVidance in ‘

-■_r1
sunport df (heir cUhP- 

whan it it known perfectly r* watt ihdT mch 
aasdanc* u not available ci^-thaeitr U It ntf aKTi 
*«a^ Mtfaiy, in this state of dnaht tM dntnaas, 
to inert khnC *'*4 poiHt'nf hadHh. Ih» fcawal
leave is Adequate? ^

>rter a»\^ Ihia Im. abMt kMl^t 'CM ' 
lheWP"'"> oi SlM.lipii«Mly lUM IM 
Ol baaith It the only |rtrponn. of leset?

saiGioos tnuDAn

V
1 ■. tnW II K oaly I’WSf*' * JT

Ahan tbdf who opn and do * tdt^^jwagi—l '
i«ltid0M kaMM9% and ffbat R M oafiir that ,rI..’

Wbcti d w AAm *4 •ImbIiI Ik dtiirtml of *' 
MyV.Maual leaa«.«iMAl UnMt a iwMiM. pv. ) ’
CM«K.ol th«i (at *«• mwiM fcoMl^ '

» to be
ml Ho DM ■« a>T o( tbae aovtUeil telMoaa * ' 
days Vdr do the Ration nakara, siKnaHcrs, fbods

'V-
Md liMt dia OMWah 'Aatoh . •rro« *e patM* of tl>inga, ,it murt ^ dear to 

any Uunlunt persoa that the Union cannot ba hchiod >
■eh - -

J
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cictki, nardl. driven ud Loco Shed imd Rcgin^.
»» UepMtmeoi ua* If an employee, oaa 

uot piocred to India
180 days' leave, it meant ta efftct that the Dailw.iy 
Adtniiiitiration saves the cot* of One pattaKe- 

0 in this sente ih.n U'nion said that the permitsioo ^
to acciimnl.ite le.ive k*.*s not a conce^-ion that itmuld,

uei them. The oaodUtons 9I 
ratliray work arc tuch that these memitmt M (t» 
staff cannot be spared.
they do n« t(et the lelitfiout holidays. Tlien. (here 
are th« claelu. Kven ihete .10 not nil Kct .‘I •
rdiKteM bobdam. No wonder rtie Union

• ••• ••toe dei4s enyoy rehipoiM holidayt” 
Why. then, say that tkey vliortrl set 4 days less 

caMsI leave, hccaoM Uw

But the Icct remabM that
It was

savs ili.tt l>e set off against increased leave privile«c*. Tho 
permitiuon Is usvliil h, cerlmn cTun hiil it do*! Ml 
cost the Railnav ani-thing and ihere 1* no reiaon
whv c\er> time an applicition for increased orerseaH^^ 

the Union should be told that cn«^
compeoMtion oKists in the

form of religious holidays It s^is m repiv to 
ibis that ibe Union rdbuested that Hin*e employees 
•rhn ,.M.Iil not be spsfed foe ieii»tious holidays 
shbafd be alloned extra leave.

leave is made.
"concession" has aircadv lie«« sanctioned. "

UNGTH OF TOUi.
i'

The Se.retarv o( StsK alsi lor«els IhsI another 
Action of his staff 1. e 
t>pvernn«fl| of Knnva, receive 18 d.4\s. casual leave 
in oMiim to 5 ^^oMKions hvli(ti»>s

The nosAbl U>ur on the KafltKvy is tone yman. If 
an officer postpones tfoing on linve, it »«st he Ob 
accxxint of some nnavoidable cbiftnbstances, e *5. imAi- 
Ids to pay W»e dsfierence hct«m thp pniwsaieeinMey 
pranied by the iUau-av .md the bctn*! cost of paan- 
ge Tbe stwestton that he om Imw b deck pMnm 
practKally withoni ai|y extra coal shows that the 
Coknial Office « no* aararc M two facts. One te 
that heefef pasieimefl M the liObU to and from India 
hive tbrfavel ja«ar^londiiio«s •hi* are OMi^

. ^he p:isarnii^ bemt' herded toprthbf Mke 
would a#jiH lr.i\el!iis( un^er such covNh-

tlie Asian officers ol the

%The position can be briefly summinaed 
cbaBengc from the siaft side, in the mein'll able words 
of Dr. Desoi za. i.. rhat -Not S% m tiie Railway 
Asinp Suff liaverebcioushpli^ys. I make that date- 
mew. and I sliPuM hke tb* ‘HonDlf Member to 
1^11 ^le A

The

IS A 'vfOQ^ staieiarm' . 
of State prepared to lake up this challeniief

U the Secretary

cattle One
tiuns If id all posidhic The second fact is that 
Asneratly 'il lakes ab Asian from ten to twelve year* 
to becorw entitled lo second chss pawNT.

‘CONCESSIONS
To turn now to the "Conccwion" of allowing the 

staff lo accumulate privdege leave up to 180 da|'s. 
The Railway Asi.m suff are entitled to f^
pMs«e4or lOa dotf. iMfU. . .

• f •-

* V*

Tfiiii period if speiM by the staff, ■mimaty looWey

<•4
\ 5«S

Vr
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cHwImiom on 
oot bt Bw.irt? that i
MBTf t« McurcjHgj
•i%the Rjiilway^^K----- - ---- --
41ms invel to Ihe Kailuray Aiim 
iauffined.

Thcr* it M0ter

1^ it to oi'iy'
or Mid ih»i iMMtt nut e«ed

tMcft ‘'ooncMrioa*' m 4m pofi>H>on tu -^xu
■ --i. I ^ to ne dij» -Kl Hw ii« pay »A tea

ftp • <!•»• t» »e «r two in«> tiWortanate ,
(fclt» atw hat dot« M ■p»e» fair and—liMiiatite 
-ia lk« Ihtw ‘concaaiiaiia>; iWild ‘•T*_- Wntwi-I 
(ilaoc in Ult rroon lor dnjka^ (lietainy''
Kd leave ikieh aKecti aaok awl 

tike iaiao Ml

cat '

cinptoiMti pOi^ 
poM thair iMVt. TIM it that <ka hiuouiiI ai kM» 
granted al
India aftar a namber o£ vca^ MB muti have a 
fair leave

We should oat have tboMbt thtU any body wookt 
deny that uotUiooing to work without rett impain 
health. Hit wo. nMe Ihe Secretary of State rv^ 
to "the High Cc 
of tour w not injurioin to the health of the ttaff*. 
It is difficult to say what criterion liM been uied 

the sUte ol health and tts relation 
to the lenifth ol tour. And. why laiinoi ihi* criterion 
be applied tuothrr staff/

why

eve«- meail

Theint paragraph of the latter is aiure iatevcatii«ttMn 
all the aneatnents that have been rafarred to above. Tile 
Union it Mid lobe satisfied with the^jiMl and (oil' 
coRMderatioii" that Is always given to its r ___
A holdfuets. Let tKa Secretary of StaU tHink so. |f 
this Mtisfics hit own mind. The Union" haa^b|M| 
(iSbtiiic for dacaitet to oNain **lMI and full consida- 
ratioa" and when it uelt tt. it will ito* fail to mv so.

i< may be made clear aeain tiiai the Uiuoa duM nea 
ask for any s;)ecial pri 
■Uff All it asks for is justice and fairplay It arts foe 
mtich IcM than b givea to the European Staff. It data 
not even art for asMoeb an b given lo the corraiMondiai| 
category of the Asians in the Government Dep^irtmant, 
although there it no reason why they should not get M 
much. To be enact, the Unkxi't demand u that the 
leave conditions, that were in force 
be restored

lUr's view that tbe length

-.i
fur

for the Kiitway AsumThe Secretary of Stale mentions auolher cuiu^e- 
The sick leave has been increased from 60 

to 90 (lays .i \cat locally and the jcimc pcruxl over- 
This. It IS stated, has been done at the Unum's 

reiiuesi; and the Union is. no doubt, grateful to the 
Admmisir.ition Hut m order lewitimatcly to ii^-thi« 
as an argument 
necessary for the

tsum

aseas

gainst increasiiig^he leave, it is 
Admioistraboiirirthe v>ine years ago,y are dneere. 

c^iahhsh that the concession benefits, if not the 
Mbo^ of the staff, at least a suhstanted portion of 
thfm Ap|vrtntl>. the Railway cannot establish this- 
The concession is immensely helpful to one or twp 
persons even year—persona who have had the mbfor- 

o^lying iiTthe sick-bed for two montha.

If this ve/y inarie>t demahtfcan h« Mid twhe tuned 
on "hurmisu”. there niusfbc manv niure "Siireiiaet". ib- 
^ whole stittcture of Staff pnvibgM. Hut tfie word 

■, APPMC* to •***• unwittitgfly used,

. V '
'■r, i>LW v-

il
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•uCioioiUciide'b)'hii authoi^ ky Mtti«
«|i«o< lle^ ^aantog tut Oum 'tumb-iiiUm attic. 
4 hie »tll rul oiUmUtt «c ■»
4.li.^c.rr*ijj,k, . group oiodt*^ •«: 

•ogwcnilybe umIcm. Ik* CoMiiae aatliiitf___ _

,/
becM il mM tHai fMHMVhiiigiAta 
mi tto A^aMI «#1te^DE||gil£$S.ii
•dy tWt Mry yev
Mid tW h»ais OQ wfcidl the Iwee (H The iMuptA «ef( 
n aseeee^ a still ir«4l«r surmise. In this slmnsphart of 
^’aarmites”. is it sshinijtoo much il the Union rccyneet t 
tbal another "surmise’' be gienn

ave m\

.f Onion mt
If lObeMwAdDEMA»M

fWce
•o ve ihty tlwt Ibe Rrilmny A4 
Bocfteary ol $u(e viU fan •iilty • «i « irrnen error of 
M«tioe b|f c >11*100101 to Hoore the 
tailxve^ Asian iMI on Rrounde wbidi net mn liAfd 
hliich are flrnif wMch in effect are no Rftmnffs ^ all. 
Kenya m the post few years, has been AoocM with 
CinniSkionanl Enquiry, sine M wkiet 0i^y proffw»d 
a cr >p of SiiRjtettioriS which were nowp BOt to be reaped 
iMt te be attowmd to rot. Let us have another Enqinry 
It IS not rteooHery to invite «l> expert from Overseas 
Let «e have a local Enquiry Committee to :examine the 
M^mnetoel the Rail^j,Asian staff. Toese gnesoMCi 
me heaet anst^l lom alanfflil^ fW IMoaf. itaff ho«n 
a imm mehto*af pwnarlianoo <!■ TVGaaml 
Manaoer has tha weight of and^jilty. Tim pnMIc has 
a right to demand tip iustice.
•h'ffi aovarn the relatiMs of the two.

rinnot be allowed py Ic Q^er to shut down the 
staff, simply because he has the power so to 4a He 
haa ao authority from Hu Mhiesty. whose government 

f he is thofo to carry on. to treat two sections of poopie—i
•c w even two sectiacia of his own staff—differently. He must

ioas. It eeams la the presam taefleir. are 
and tbe%

l*-v‘
.■.X-

' itrVr‘

, !»■

% t/
bal imttotu

Seoeetary of It' --ff:

not be allowed to bulfy 2200 members of the Railway
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(W the ukquacn- ot the lea« M 
untnied m «< OMi to L-^rd Harlech * IrtMr «f IlM 
4th Odoker t9ttl< w%tW UcMdIft 

Hlffk Q—wi.
WMt i^rd Id Ikt Cl

.-’l term* cd mmat. the 
# tioncr eM*** that eHkws oi the toan tlaM

at podi «• t«hc« Kuica, tMii^and Albert, aaA 
Od the Mm IMe. and at llaaindiTuwn. are ehdlito 
ior eatra accMBubths teadr al 90, rafe me« . 
d*ya per annum in reapact af paMloa of^ aanilce al 
Iheac pincn.

The followins »the »e«t o( the 
SecieUiy. of •*»!* fof the Cokiniio, to Mr. 
McEntec, to which the foreaniit M o reply-

ODUtNIAL OFFICE, 
DOVrsMNG STREET, S. W. I. 

5 July, 1938
•/’SURMISE" I ' ,i ‘•1

3 <SI •< iW Met .tfc? ^ J
_ _ ^ !.<« ttoi iMilwiMcyet ItoMele^ ^
th. knhhoi Hwwar. M*«n4«l0( •'•uba-twdhr > 
the Umm to tofvo't the 
to the H«k CototoMuKT to be no togto Ib—'IW 
To obtolo tot Ctohtoa o»«r a Inni | l ltoh tl hto«" ■ ' 
w<mM be labonaua aad unmimH: but iM Mr

i

u
“Z “/ lenw'^oi“to. Ihh HTwr urd.
Slated that he wa» ectoito^ttto wOh ^

S-rri' .’■srsJS^iS^TZ'ZZ'JU'S,' vssrsj:™?:
™;,i,t btoM^ bM toOtotod, and I »■ *to t» ^ tot rtototo,thefl-etow«ntoed«»oiw
imr aod da

Th; WfOad ponutcaph o( the WMir trom Me '<Crnfa 
and rmnda .Alina Union ol the 23rd Decern-
te 1937 o^K tv a miiatatemeni wh'uh 
ina^sftenUr made in^ Ljrd Hirlechi letter to you 
o( the 4(b,October. tM7 U much reiiretted that 
this m.siindcrstandinK which was due to an error 
in draftm«. thoold have occured The position is 
lha-. although the Asian naff have been recruited 
locally tor i.uinv jrenrs, practically all are Indian born 
Local rccruiiment wiU continue and it is expected 

born in East 
IiUeI) never have

s
JIomri_- _

Ikraa yaaaa aahr auy h« oanliabte. Om lithiiatoR 
totana tor Uw iM Ihto* ytoii >n iiiSriwI to 
■Wftort tlKt ttobtoto Hut tke ktohk to *■ Awn 
•ttof ii comptutoivtov Rood —

1935— Invalided 3—Gaa>ao,ilnUritia Cerahato torobe 
Arthniis.

1936— Invalided TOMoe TubercuKiait^Mantal.
Leave in India raonMnanded 3—All “

or nervous comptaints. '
1937— Invalided - 5n«inn Pevlima, Tubeirtokail-
Leave in India recn
In addition there were one or two case* erf in

validing as the remit ol iniory through acetdenta, 
»jut these o< course do not come into the picture. 
During the part three years the number o( Artan

urtiiJcd to the gcfvcnU leave cundiUona has 
tmen iIm Mnn IfiOU. y«* will obserye Irom the 
Mwkeal BanadL wnorils given above that the in- 
aoMtofl men wt due to disease* which sre not

: • ')•'
was

t

ied 1—Oneral debibty

ns who were 
1 mav very

principallv from A^i 
Afrka. miinv ol wh^n 
been to Jndta 
\s reeards paragraph )IIi. U*. lid the

I nion s letter, the High Cominisswner eheesm ttmt 
the arguments reiterated therein have nlmadf 
fully considered, and he secs ni r«s«a iv ilMrtng km

staff

I ,

.V:V
V
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4p i>o4 repTMcnt a pMetfe. bjl tlic nSprC*Ti<ni». .
•ionerkMhttMcWubt I V

{ Th« Hl«ll r^mmumonw mmm am tet tfretf 
^NactawMiMfealiikeiito aa^ d pmaiirnim
^ «ietMhle kMH Hp to mc tpiailrtil mi ci#ty 

d4yi. wbtoh tht Uimqo tia> k» ytm ta voti '
oA ib be a mmarnitm A tmpra4iW[A-lr tbe term* .

'll & .

prailiar to FiM V thmfore.
fh;it the Uni<>n'«*c0F***n»r ttlMlipte h iiiAd^i|iMte 
tioiii .(health (Mxnl (4 Titni. 'ifr reiniff Uiir Mppert 
ot further evidenee beiore it vnl) c^rry conviction

s

.«MnC loprc

With regard to leave (ur mlagioua 
which retereiicc is made in the fourth 
ot the riiioii's letter. Railway «mraatf bma m the 
hrst place to appK lor Mich leave. ^Irc 
at tunes m.ike it impossihle to cram leA\^pamci 
at places where oiUv .( stiulf statt is c'i^|D|rad» 
where several meniberK ot the hapk .tep.*rt

( iMk al IMMIPH tioni the OllVL

LmoTn OP TOUR.or olhee
ire of the s.inie religious denomination Siiliirty Mart 

5uch as I>rnerH. Firemen, and (luards caniiat geoeratty 
he spared dunntf the heavN tr.dlic penodt. bof Artt 
(lass nf staff would cener.dh preter to for|{o that 
holulaj rather than lose the nmnint{ allowance ''Ke^•'* 
•hen, whose .d'seiue would serirnislv interfere with 
Ibe woeb 
at mnea

stations it concerned, such staff, ow inc to Hie 
difficultv ot providini rahef. the distame f^efween 
the Htaliuii and the nearest larcr centre as well as 
the laik of Milfic»entl\ rapid means of transport, 
are rarel\ .il>le to ciiio\ the |>nvdeBe loiisetjuentlv 
appliuBtiiMis fioiii statt at these si.itions are inire«.tuent

U Voa ar« mmn A tbe H«h «i|»tmMonm*a'
M tbe boot mimtoa^to hS
at Ibt ad the Uniow^a mSm«t U
at tbe mu are ^te wiUiM la ao^ ‘ the 
cAacte of a pnOongeA tour*^ for '

with their previoaa Mlpiinenty. M liai# 
of fact there is n > need f k the mijo tty of (he Asian stiA' 
la iacur any t rpaajituia whatever in conoeeiepi wttti 
paanfcs bnec. provided the servant ts pdljjmre^ IB 
accept deck pasties instead of the second cUdTIkslaa 
to which the maiorfty of the Asian staff it 
the amount itranted hy the Administration |l rripdcl 
of a married servant is sufficient to cover tbe c64t 
of pamacea for himaelf, bit wife, and four chkBcn 
tea, cicht, six sad foim ly^MO^Iy 

Tbe High CooMniaaioacr has recently Oftreed UiJ^
ID cases of protonged serious iUnesa, Aaan tervaim 
shall receive full pay for the first niae^ days U

^ a auml^r oi other emplovrcsr are also 
rAnad tbe ptivilece In so tarns staff at

N

(
Applications |iII this lc.((r .tie, nf\crilu lt ss. treated 

as generously as js.ssihle. .uid the Inilk of the 
Administalioii's Asian staff u rinphurd .it depots where 
consideralik- miiiibers can .md do enjo\ these religious 
holidvs*

1
local sick leave, and half pay for sny aibseqaaat

The Union's suggestion that au(h at the staff as 
are uaablc to avail themselves of the five religious 
holi^irs shimld havg their hxal teuve extended by 
live da\-s cannot he eniertaiued. Such a v<MioessKHi, 
it granted, would nreeHsanh* have to he extended to 
the Kiirope
to u.irk on Christian holidavs 
Ihe Union's siatoiaagt th.<i onU a few office clerkfc 
eaioy religious hoikkya is Hut m effect Ibeac bolidays

period up to a further ninety days, a total of ooc 
hundred and eighty day«' rick leave with pay in any 
)-cnr. Casga of aerious iUoess Mccarititiog abacnce 
from duty fw perioda esoeediiig ninety davt ace, 
however, very mre. Under cxiiting regnbtiaiis botb 
local and oeerteaa' rick lave U combined wbea 
comiderifig the grant ol pay for rick lave oiTre^. Bat 
M tbe^alf^ of thia regulation might mao baidriup

and African stall who frei|uentrv have 
The inference from



1■

f' * \ ‘n cx»n of tenoui lllnetis, ii hu
that UK ataH mbtion* thaill W a ..........................
in the oue of leave io Indn. ^edomaasidei bf a Jjl«>; 
dical Board in Kenya or I'aan^*. p^foraiifte^i 
dtys, indudiitg any aL\umul.<liv« le^vc that may he 
4^ and half piy (er any Mibaeiiiirnt peried 
to a furt^ ninety days, and, where aa e^naieiP 
of t^iye it oecessic tcd tbrouah- duly cea|i6c^Uiirsa 
whiM (gMeneaa, lull p«v <>P to a •!> ninety
day’s; eac^ c<ae to be decide! op m xnlti

You are already ra possess^ M lileMifttt 
Moner's views oo Ike polq^ ndMd by dW Uelhn m 
dte ^prenth, eiffht and aiilk p*r»|{ra(As of its letter, 
and 1 do Dol think thil|*anvtHn« can iiaefuj|lr'|k»v ' 
added to what waa salt hi Lord H»riecb‘«w4i|tfr 
of Mb 4th October, latg

IRiarc is one other pond udneh 1 should i 
meiMiv. At you wdl he aware:
macMner) eaieil in Ken)^ ^ repr<lbntaltons h%m 
the ^ V bh heard and dealt

llBc. The HthhCommiiMoBcr has written that.
> JMlNl tnlerview whigh the Gcuend Unnager 

ipvc \o OM Eaeciihve CotnnUtee ol the Beilway 
Asian Union, be was sssurod that the IJtuoo wae 
satisfied that the representations which it put forward 
always received nist and full consideration by the 
Administration The cooceeaion mentioned above.
(or example, wee wide ^ thercault of facts related, 
to the General Mitiafhter by the Asian Union quite''
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Jindependently of any action on Lord Harlech's or • <4my own ptui.

Yours Hnccrely, , 
MALCOLtf MACDONAt»
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tko oondlUkM tf iM^oo mi--

*• m
r

' tk« xoi< ■toxr or tho
, r-

■kllooiro and Harbours Administration.
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-tA-add to tpnau&ic^tiOA to jtax.

•*Hr. MoMntM • passags Ik^tbe aonas

■uggsatsd An tba last paragrppti of your
FumoK konoM. V

dsspatob. HhlXa It' U tFM tkat

'XiYa*
^Aas—Aa-

Colonlal RasnXatlons Hoa. 7T - eQ do
• ■.AS

with tbs ^uastlon ol the obanpaX ar^V —

'3WV4 ooasuinloatlon sbloh should be adopta^? 

tp public orrioers addraMlng Ula Haiaat^
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. il *"
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Iwaya.aad Harbours Administration.

31
1 dsar aaa» At aau nut puuuttitg

Xas-Ba.Jta-add to agr aouBunicatlon to

Mr. MoSnlga a passaga Ig the sanae
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proTialon purporting to reatrlot
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the liberty of the offloere to !
tMir to ftAdroti ropro«antatlon«

!• W* letter ef the Mtk< .'
A - UVx.^ /ft ;>» Ato Haobara of the Dnltad Klngdoa lAtXbff >•» fMiearjr Me* lerte*li etetad that kb 

I impmeetii* «i^ m atci
■/

■?^ero would p In Wi iParXi amont OlAFr.
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ft. <

Tioff bp grata objaotlon to anjr
fc.-

to lay it doiin that any
hf&V* 14 f. MOn . ka*.. ■.!.• '

■ ■':**-■•■i
ehoet the Matfeae raiaad la the 

•nalowurt to yo^ lovtor of «h« itf " 

tMardia* the aandltieae ar , 

aarrtaa af the Qailwy'a iaUtia

r
T: .□T., 

. ‘ A

(oiTi}.^ officer or body of 

civilian offioera in a Colony ahouU
*•> ^

•S'v-
/■

A"oe forbidden to approach a Mambar of 

^•karllainent, and it la clearly

^ S-
aUff. The Righ Ooaaila<lanar'a

T
impracticable for me to auggaet to

haa aa« haan raoeirad. and 1. 

ahlftrglTa a falrl» fail reply =
: ■- ; X’O Memoer that he should refrain froft /

‘if

14?^:*’
gw

.^4■ •f .'
In'tVesting-hiBoelf, if bo eooo fit * ^ —•'Ho

' 1* year .-.Vi'
to do 00, in any mattar aUoh may ba

latter and Ita analoaara.
«ia aaaii|h>ar^««h af

*r
tka lattM f«ea .adh/RgMid,

I* %: J ; 1 -’<ruE'nin aatiom.
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» -aw w
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tfiMciy. li
4al«i aUfr K' 
A<lil*latf«tta*,\j |Mf» tki

m m» lykMr ar Um

liM »r tiM KM

I. NgarKUg tha Ulau af 
Vgaate >8t]«M Ml llaV^ra 
•nr ta tattnuw

4aaMMr, iMf.

•M mimL -W'•ddraaaad ta Mi'.
«alaa Ukloa.

>. la tfea 
alsua4araua«la( laal(

\

Hr*«n|h ar tkat lattar S-- *

^ a>i It U ra«ntta4 ttat tka 
au^ la tka fUat faragraib af rwr 

Uttar of ika 4tk of Oatakar la aot atrlctly la aaacrtaiiin ' 
flth parttr^■ of ay daapatV. ■a.ki, af tha UtM af 
laptaabar/lkfT.

>” ‘-V i

aUt< t aaaa to ■

■-1

Altkaach tk^alaa ataff haaa baaa^
raoraljtN laaally for

l ooai raenltaaat rill aaat'
tlaallf all ara Tadlaa- 
a. aa4 It la aspaatoa

aa-Maalpaily froa Aalaaa aka aikiiKmi tk aaat ^fHaa.-
*• la yarofraph S (l), (8). (8), tad (4) af tka Mv>-vr>>

a4»Mi»4.-f fk»aJ •

Uttar.^arfoaeata

mn»

niiii lauMBli haaa Uao folly anial4ara«. ^ A#a>«
•0 raoM for alUrlag 4M ri( 
at praaaat groaUd, oktak ranit4r,r»»a,Crr&fa

X '‘t^

tka akiMor of Ika Ukoo
L ■ ^1 <1 n I ji«waat oat ia

ta tka 7SZ altk tka 9««4a
it*a•i •r aonUa, a«lalMtkat

offloara of tka Aalaa atoff Okaloyol at porta oa Ukao Klopa. 
^wanla, aa4 Alfeart, aad tka Rloor lUa.

. Toaa. ara allglhla for aatra anioaolatloo laaai at the rate
at Haslndl

af/
lU.
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at ••Tta 4ari par ti 
Umm plaaaa.

U i^apact of parlodt of tarrlM at

A. ia paragrai* S (6) of Ita Uttar tlie «alM ■^fWta 
for tha rifot >ta» tnat laaAaqaaor of laara affaota tto iMtltt 
of «ka «Ufr. »• *r tt* !%»«■ to .

toAt» u M ■«*« «kM wm-
ilMaS: Ftotol* foil atatlitlas.vfiv a lauf ^a« of Mm 

*aftoa int a haaalaaa atatMMt ^taM^aS^^aMlva. 
, Miaatlfla»Ut tat alMoaih “ It ^MiI 

ooMlaalflM aaaad oa laralUtai atatlatlea for tao or tkf«o 
raara oalf aaf ha aarallaUa. tta folloalM flfaraa far tiM 
laat thraa yaara ara aamalaat to aayporl o^alea tkat tka 
health of tho Aalaa ataff la ooaparatlToly food:- 

IMS - TaaalUai •

I

\
Oaatro-»j>Urltla 
Carabral 
ArthHtla

Staoka

1M4 - larallM I
fabarealoala
Itaital
All laaraathaaU or
ooiikUUta

Laara U I
ro

Tasysir” ’I-,ItoT - laaallteA 8
“f

i^ro U l^la; 
raooMaa^aJ 1 ))- 'eaaral dahllltj
tkai* aarc fiha or taa aaaaa of laralUlag a# tha ^ v 

raaalt of l«jarr tkra^ aoalkaaU. hat ttoaa of
C-M

la aMUli

■,., '.V

af, Aalaa ataff

lata tka PMto|ra. ^
^ tka |M| tkaaa

'n-

tka
MtltM ta Ma 
l.OOOt l«|irtU
ahora tkrt tka toaaltolM atoaa 
aot faaaltor to 8aat AfMaa. 
Oaloa'a aaaa, 
tkat tka laaaa la

t thaa
'ftm flTaa

itaaaaaa Mlak art 
tkarafkaa aMaffir tha

at

a kaaltk yalat of rloo,
ye^ii f U' U*

•>
«a

■
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!>a sparaA 4arUt tta haavr trafru par!a«a. tot 
tala alasa af staff aaaU t—arUly yaafar ta tarig» tto 
kalllar aataar ttoa lass tto

il*.

i> aat Oaarta aaaaat

alloasaas. *Uf*
•••II aarlmaiy latorfora vita taa «aafe af a 

alas at tof 01
TCftoai tto

yrlTlUia. la aa far aa staff at aaall statlav la
•taff, aalac ta tto llffltotty af itoauito 

NUsf, tto llttaaas totoaaa tto atattaa 
lama saatro. aa sail aa
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"'rtr tal4 ta aajar tto prtniapi 
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af
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A« Of couroo jrou IKII t>6 oware* full
i-

X aMhlnery exlsteJ^Kenya for

from the staff of the

»C.iWii4^

PtmtOS-f/S. 
Pmtt.US. eXS. 
Srnmmy^Sim.

^ a

Vnilwef to he heard and dealt »lth£(4H_

-mnThe High Conmlsploner has
DRAFT.

that, at a recent Interview which the

Oeneral Manager gawe to the Gxsoutlwe

ilttee of the RallMay Aalan Union.Cl

he was aasurad that the Union eaa
I-

aAtlaflad that the repreeentatlons.f-'

which It put forward always

• xirecalwed Just and^ll consideration>, '

hy the Administration- The

concession raentloneci above, for

example^ wee made an the result of

t
. natTHSH ACTION. facta related to the Oeneral Manager

Aslan Onlbn quite Independently
, . jlrc^iUeMva

^(^^«iloh on aqr/part. ;
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OpmoB o» TMB Hmh OoMMiaaiOMiii ran TuAMSPOirr, 
> OovamiMBNT Housa.

Nainoai,
Kanv*.

1
• mik-mm

iO.lft.
' tit: April, 19M.,x.

sir.
With refereno« to your despatch, Mo.4 of the aSnd of 

regarding the conditions of service of the
and Harbours•

4

W the Kenya and Uganda Railways 
-^■^^^**^^^HI!SllitratloB, I have the honour to make the following

ooMenta on the letter of the tSrd of Deoenber, 1987, 
addressed to Kr. loBatoe by the Kenya and Uganda Rillmy 
ialan Union.

In the second paragraph of that letter a2.
nlsunderstandlag la cleared up: It la regretted that'the 
statenent nade to Ir. itee In the first par^h4i of yonr 
letter of the 4th of Oetoiber la not strictly In Aeordaneer 1

with paragraph 8 of ny despetdi, lo.U, of tfet 14U of 
Beptanher. 1987. dlthen^ the Aslan staff tewe been
reeralted locally for nany years, practically all ere ladlan- 
bom. Local reerultnent will contlnne, and It Is expected 
will be principally froe Aslans who were bom in Hast Africa.

5. In paragraph 5 (1), (2)^, (5), and (4) of the 
letter, arguments already advanced'by the Union are reiterated 
These argunents have already been fully conulde^, and I see
fie rotson for altering the views en the aSeguacy of 'the leave''/
at present panted, whlA awre set out In my despatch of the 
14th of Septeaber, 1997.

4. With regard to the conparison with the Uganda 
OovemOent 'a terms of servioe, I should explain that

r-w''
officer* of the Aslan staff employed at ports on'Lakds Kioga, 
K^Ohla, and'Albert, and en tbs Rfref Ii,le, and at laslndl

r a



2.

, of ieTen days per ifSom In respect of periods uT service at

■ . rfA-itt, places. ,'
|li[|||i||pi^ of Its letter the Unlaa suggests

tor «|*taiMl'tlM thit lnadegaa<?y of leave affects tte ^

of,«»'staff. Ko evidence Is suholtted^by the flnlon to sot^port 
ars to SB to he no aore than wild■h, srtati

lUllliilMflRBQiCaln full statistics over a long period of tlMt 
refute sneh a baseless itateaent w^d be expensive,

I Tbfik,’Vihfltlflable; but although It lit adaltted that ^ 
iceicVielons based on tevalldlng statistics far tw^ el* three- **'' -J 
yevs only aay be unreliable, the foHowlngiflgures ^or the 
last three years are sufficient to sopyoTt ay opinion tjat the

1«J - \{ -

health of the Aslan staff is conparatlvely good:-
ftaatre^terltls 
Cerebral 3toeke 
Arthrttls

'*v 1956 - Invalided 5

iwe - Hsvallded 6 ^S^ttlbals
•It f .

All iWasthenla or nervous 
eoaplalnts
Angina Pectoris 
Twerculosls

Leave In India)- 
recosaenAsd B )

1957 - Invalided 2

Leave In I^la 
reeoansnded 1 -

N
Ceneral debility 

In addition there were one -er-Jbwo-oases of Invaliding as the
of course do not ,■ ■result of Injury throi^ accidents, bnt^^e 

COM Into tte'-pidlire*. .i", ' '\
6. During the past thi*oe years the 

^ ^j^tUlst to the general leave conditions has been sOre than 
^ 1,000: you will observe froa the ledleal Board reOQrds given

above that the Invaliding eases were due to dl^eash^ which are
I oaimot therefore consider thenot peeullar to last Afrlosu 

Union's case, based on statesents unsupported by sound evidence,
that the IpaW !• Inadequate froa a health point of view.

7./

r
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3.

(
7. . tlikh i^^ifcrdto l«tSfe for rallgious holidays, to

*Uait reference ltf>aade In the fourth paragraph of the Union's 
letter, Railway servants have la the first place to apply for 
such leave. Circumstances at tloes make It Impossible to 
grant leave, particularly at places where only a small staff

,,^ls employ^ an^rR^rs ^veraJ members of the same departoent" 
ti» Moe religious daaoeilaatUn. ^

! staff such as DrlvW^, Flreora, sad 9aarM eanaot 
'genecally ha spared during the Beawjt-tr^fle period*, bat 
this class of staff would generally prefer to forei4,thi 
holiday rather than lose the running allowance. TCey*' b«U 
whose absence would seriously Interfere with the work of a 

<r; nuBber of other enployees, are also at tloes refused tbb 
privilege. In so far aa staff at soall station* is' 
concerned, suoh staff, owing to th* difficulty of ppovldiog 
relief, the distance between the station and the naorest 
large centre, as well as the lack of eofflclently rapid oeans 
of transport, are rarely able to enjoy the privilege: 
consequently, applications from staff at these stations are 
Infrequent,

off;

-'4

,A^llMtlozis for this Imto MTertteltsa*
K I,

treatisd a* gtoerandiF as pow*lU<tr Md^tb* ^
^ |$||^stratloa‘a Aslan staff Is topped '

' ( 'oansldarabie nuobers dan and do enjoy these religious 
holidays.

8.

■ M
at depots there

■i

9. The Ualta's auggostloa^'t; such of staff 
are unable to avail thsoselvee of the *Lve reiiglaas

1

/
helldhP* should have thslr loeal leave exteMed bgr* tlv« Aaye ' 
cannot entertained. Suoh a conoasaloa.-'lf granted, vould

t.

i^^sarlly have to be extended to the Kuropean and African^ 
eta/f who frequently have to work on Christian holidays. , 
fhe Infaranea froe the Onion's atataeut that only a few jd

office/
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office clerks enjoy rellglga* tK>114ays la that, in affect, 
these holidays do^ sot ivurvaant a prlrllege, but I have lltl 
doubt that were the privilege abolished, strong representatl 
against its abolition would be made by the Aslan staff.

aft great objection would be tt 
slon to accumilate leave up tc 

days, which the Dnlco has Inforaed 
Kr. l^nte^ll ]iot.«.eaaoas8lon or laproveaent In the tents 
of service. Vat vhloh was nevertheless granted as a result i 
representations from the Union.

11. lou are aware of ny view that the leoftti of tour : 
not injurious to the health of the staff, and the Onlcn's 
etatenent that some the staff are quite willing to accep' 
■the Injurious effects of a prolonged tmr" for pecuniary 
reasons is Inconsistent with their previous aTgUBonts. In 
point of fact there Is no need for the eajority of the Aslai 
staff to Incur any expenditure whatever In connexion with 
passages since, provided the servant Is prepared to accept 
deck passages instead of the second-class passage to which 
the eajority of the Aslan staff is entitled, the amount

by the Administration In respect of a married servaj 
Is sufficient to cover the cost of passages for himself, hli 

, j,, .wife, and four children aged tea, eight, six and four 
^ i^peettvely.

4. ■ .13. I have recently sgrSiw^ that In cases of prolonged
serious illnesses, ^slan servanS^

S ' V-*' Vthe first nlneta days of local sidkjteave, and half pay for 
any subsequent'^rlod up to a further ninety days, a total i 

V^oM handre^ and'elglity Ha^sV side leave vith pay la any yea 
(ia^s of serious illness neeeesltatlng absanee fnm duty fa

"■'j periods

I pm also assured10.

ofto any>
one

I

shall reoeive full pay fo

- • y
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s.
V,

, exceeding ninety days are, howerer, very'rare. IJaiw

‘ bating regulations both local and overseas sick leave is /

coBbljjod irtien considering tkip grant of pay fo? flck leam''
oTsnwas. As the effect of this regulation nay lead to 
hardship In cases of serious Illness, I have now agreed that 
ij^e staf^||||a||^Ans shall be anended to provide, la the ease 

'4|i|kj9^ lyiMHHBR'a, recoimended by a Xedlcal Board In Kenya
ninety days, Including any

aecuntClatlve leave that nay be due, and half pay for any 
subsequent period up to a further ninety days, and, where an 
extension of leave Is necessitated throngii duly oertlfled 
Illness irtillst overseas, full pay up to a mtIm of ninety 
days; each case to be decided on Its nerlts.

You are already In possession of ny views on 
points raised by the Union In the seventh, eighth^ jBtd ” 
ninth paragraphs of Its letter, and 1 do net thUk that 
anything ean usefully he added to idiat I have already wrltteiu 
I feel bound, however, to express ny ecnoem at the Mthods 
adopted by the Aslan Union to bring their grievances to yonr 
notice. I consider the practice of staff assoclatlcms 
enlisting the aid of Meabers of Parliament Is to be deprecated. 
Colonial regulations are explicit on this point, and the 

ere^t Is In no way served hy^snch atte^g at 
^ intervention^, ^Raiiresentatlon8..ffC|k ^

througii the pr4t»K ehntobtg, receive ail po^ 

ften the Adnlnlstratlaa.. 4t » r<»oiint Interview which the 
Ueneral lanager gave to the Bxecntlve Conalttee of the Railway 
Asian Union, he was assured that the Union had no desire to, 
end In fact did not, enlist the sympathies and assistance of 
politicians,'and was satisfied that the representations which

1 -<
-K-..

15.

7^'-

' -JT

Nii Ic lat
1 ! •submitted

te'^ attantlonI •'v

It/k:

. .Ai'.' . -r.i- •-.yV
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It put forward always receired and full ooasideratlon 
1)7 the Adainlstratlon. The concessions mentlaoed In 
paragraph (s')of this despatch, for example, were made as the 
result of facts nlated to the Oeneral Manager hy, Asl|^ 
naton on the 7th‘of Jsmary, «^te laCependehtljr and before 
the receipt of year despeteh of the .tied of Jaaury. X 
tfaerefM|a|||||^ for y«nr consideration that Mr. Mdl|BlMM 

• atifgl^ffSHforaed. of your disapproval at the Aslan
In trouhllng him with a matter which, contrail to V^- 

statenants aside In the last paragraph of the Bnloo'a lettVi >

jU-
\ •

•ft

has reoeived and Is. receiving the coostaat ooasldersitlon'xof 
this Adalnlstratlon. Ta- ft

Tour most obedient, hnable servant, :

hiqh coDasaioiaDi

■e

■ ft. '#
!

r-

r-< \\ s 1;

iAft*'

f
X

} 'is... ,I
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- V, 4th ,
. 0:).

T«u «er* •««« wira«ii' ■OM ni=»T<f 
,*• <*al with I fo»*«r4W'to-^ou

WT^rklM MMitlyn. or t«i. -
tera •»« nguii iausar i«iaa •ift:.

;

• «kM|,4 ban baaa« froa li^lrabl 
aaaMV'I Toaiura to Ma| aha* .

JIlMaaaa-tA,a(9a*rt of tha aj;
Tor UMraaaM avaraoaa laava.

I aMfor this 
aupplaabntal 
of tha btaff■)

.<r' Tha •aMMaaat 
Saaratarlat Cl

of KaoM (Tida tha^, , , ^ r ila.y^a. s.». ■ 1
28/>/l/ Tol. IT latad tha 23rd Daeambar 
1S37) btra with afraot fron tha lat ;
January, 1998, Inoraaaed tba rata of yi 
ovarseas laava alloaad to thalr *lalali 

' 'V, t la. ofrieara appolntad on tenta of aerrl^ aa
r ahiob oari*r laava prlTllagea at OTaraeaM
'J/'“ *••• aaotlon of tba i.-fS

V staff whoaa position la ^
V '>v^ V analogous totting of the K n.R.A.

ify ■ • ^ iTiar to the ia< immoxy l9S6*i a- p-
pi OoTornment lal^a^a»aa(|-Uaad.-|.o',ig>^?^,
•: Pj 9C daja* ovarsaii laara far anawa. - /■ m i

.-l' Hanoaforth "Santo* Offlaara", (l.e, '' i
amployoea who hare OOnpleted olaaat , • ‘TTRyj*
years' eontlnuoua aarTlcal w'ljl >a -i!!, 'i
allnrad 89 teya* etersaas laOVa pa#

ll'" ■■■

If.

• !

i.

I

f;/ >1
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»n;.un and th* •Junior" Ofrioorn*,
(1.0. mplojoca abo hara not ao«,ilata4 
•laTao ]r*ara' caotlmoua aaralaa) alll 
•>* srantad oraraaaa laaaa at tba rata 
25 •• in*' J***' Cwpared with
«>l«i •• *alan norkara on tka ftallaay 
ara aiiaaad tha follaalac laaaa

^rlaal atatt aa tar* par *!»- 
fcn-elartaal atrff M tapa par aaTai

a"' •'
^ Tha aaw dlffarantlatlon oataaan 

-I'tha toUnap Staff prirUagoa aad tboM 
tha GaTamant aaplojaat azlata la roabaet ■ 
of loc4l l«aT«. Th* C»T«rn&«Dt Islui - 
ofne«ri g«t 10 days par innun, «hlla')iM 
Hallway Staff gwt only 14. ^ ^

:

-r

. m '

&I untaratand that tbara.haa baaa a recent•-S,

C• y,
■ -7 • / ' ■ 77-

Major Bt. Hon. W.G.A Omaby-CofT: V.P. , 
Colonial Office, 
s.r.i. - .-

a ,.V-^

‘4,
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fth Jumury, 1988.

J

an ttM 4t8 Ootobar you aaab to___
Iouk laftar Atallng with ttw yarloua eoaplalnfs 
ana ovitlataoa of tba lalatla 8taff 
balonctnc to tba Stnya ana Uganaa Ballnays.

X fozwaraaa tba aoaaunlaation to ay 
aorraaponaanta, and I haaa noa raealaad froa 

a lattar of nhlab I aand you a aopy.
1 apologlaa for Ita langtb, ablah la aua, I 
tgd^i .to tba faat that tba aiffarant po 
fataad in your aonauiloatloa ara azguad.

I ao bopa that you «ill aubait tbaaa 
rapraaantatlana to tba duthorltlaa, in tba 
bopa tbet aonatbing furtbar aan ba Oonb. 
baoauaa 1 know, aa aoaa ayaryboay, that tba 
Kallnay la azparlanolnc far battar tlaaa.

a

4%h

lAt«

%
V

(:■



am k UOAJIM RillXAT ASIA! mOI.
P.O. BOX ISTO.

23rd December,1B37.COTIUnriAL

Dmt six.
I thuk 70U for four letter of the 12th Oetober,193?, 

eBCleeXng copy of letter reeelred by you from the Coloaiel
Office OB the eubjeot of^^Mgr”

|k|k|^>Uir(i|B|PHP9VeB by the Admlaistretlon to the Coioalal 
aeM^ethb^^MBot that the Aslan Staff of this Rallmy Is 
wBgffmHIlflttkt-kt people born la East Africa, aany of ahia tr 9

'natvalpA so^t to India is entirely incorrect. The ^
position is that although aost of ths existing Asian staff . , T
are locally engaged, rery few of them bare been bora la ths Colkkfy''r 
la fact almost all hare been born and educated la India amd ^ ff-t'-'-
have repeatedly been am leare there and many of them hare . ' 
proTiously been allowed leate at the rate of one month ferr* 
erery 11 months of serrice. Ths statement that staff haTs*.^- 
repeatedly been on lears caa be corroborated from the aumber 
of staff proceeding oa Isare each year.

Ts Terms of Asian staff in force 
ways and Barbours Admialstratiom.

i.’!

nts Ualoa's grounds for increassd overseas leave for 
ezistliW Asian Staff (who are not serving aa local elvlA,. 
ssrvlse terms) are based ea ths fsllomiag; -

1) That ths existing leave of 2S days per aaoua to ^ 
Clerical and 20 days per aaaum to aon-Clerical 
staff is inadsguats considering that Railway work 
is ardaaus to a great sxtsat.

I) That this statsmeat of inadeiiuaey of leave is
borne out by the fact that Ooverameat Asiaa staff 
who are act locally bara are allowed overseas 
leave at SO dgo per annum and that even better 
leave terms than these granted by the Ksaya Oovt. 
obtalas Am Dgaada.

3) That this AdmiaistratiOB staff is serving la both ths 
i'srrltorlsa of Ksaya and Dgaada mhsreas their loavs 
teiBS are inferior to those of the staff of those 
Territories.

'.v
i!.'.

/ '
2i sk
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lt« A«1«11 staff on* Month'* laav* for trtrr *l*Ttn 
■ontha' raaldaj^al aarrlp*.

Ifejiiat tkidi||i|i^ao/ Of !•%*• greatly affeota the i
KIrtJ *S“ Pr^tur* retlroi^nt on , «;1
w«o of th* auabar of staff during 
a akd pramtur* deatk taatlflaa Ula

• .N
.'t-*

•'«

.\ aiontantloa.a ■■'

^ w‘d.y^'kIa”2«'JaJ^d^2Sir'’

fa* Office 'Clark* th* Majprlty of th* dalaa'^ataff are
P*llgiou* holldayo, llor*OT*r Stiff is W)rkl«S oi th. llB* auin aa station ,

Starr aad tha Ilka, ara not grant#^ any ralininua hAi4V ^SliTtSS Holiiiii*' S* .iSI 5?^
Kt***i*5 A» » gaatur* n* poold Ilk* It to
hi iSlirid in S**i*’^ AdMlalatratlon noaltf^'
?S£J tS * i? ■»»» ar* ao* al- - '
lovad to atall of roligloua hodldnjri and tJiona idin'noo .Oarjllgloo, kolUay, to aM 5 d;5rtS?h;i?*.l5!; ***

4.ti-

%
"• ■'at

V-

as^

i..e. A r ae*B*^a't* laar* up to &M day* ^
thl^ilimS Of LS?* ^ or laprorSt**?^

Sorrloo* Tho raquaat to aoeunnlata ^

to proceed on leare at tha ***«, 
nSt th^aoSt '*?'*“■ “ot aufflolent oaring

^ of paaoag** of their fa«lll*a to and fra ‘ 
and thla eoneeaalon greatly aaalata auch

• . Th*
L.a

ataff.

th.t l«‘y« ■o'wovar M*sathat Clarloal otaff hata to put in approxinatalv An
■on-Clerloal ataff 108 ■onth*T"*It 1* a Ilt*^

of*thi*“n.ii?‘.°"""^**^®"*' conalder th* aucgestiL flM
of th* nnloa a* a groa* exagoaratlaa.' it la 111*53. 
nit ted fact In all quarteraUhat prolan^Jlan of^th* ' - 
SS if Injurlou* to thi healtt of th* Stiff
unaDia to follow how thalr stataaant la

■t- -v

aa •zaggaratlan*
i:
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4) That prtok to lot 71117, UM, th* KaoTO and Uganda 
Cailoaja and Harboura Adalnlatratlon uaad to allow 
Ita Aalan Staff ont nonth'a laart for ararj tlartn 
Bontha’ raaldantlal sarr^ea.

’6) That tha Inadaquae/ 
kaalth of tha ata 
Madloal OroBBda « 
raoaat foBra and.:
eontantloa.

grei i^Stlrooant on 
iBff during 
attriaa tbla

< 5p;

V

Tha UBioB ohaarraa that thalr miuoat for laoraaaa 
In ^eal haara froB 14,to U doro haa baan turtad down 

■ on tha grounda that praotleally tha whola of tha daUn 
staff raealTa 5 rallgloua holldaya par annoB, In thla 
oonnaatlon It is polntad ont that thsra Is so trath 
whatsoarar in tha stataBant. With ths azeaptl^i ^ a 
faw Offlca Clarka tha BSjprity of tha dslan staff ara 
“•▼•r allowad to amll of rallgloua holUnya. Horaorar 
Galatian u4 staff worttln* oA tha Una suth as Station

**7 rallgloua hold-teys ud tha Uttar ara not aran slloBod to avail of 
OoBottad Holldajts. as a gastura ws Bonld Ilka It to 
5* tskad as to ohothar tha Railway AdBlalstratlon would 
ba praparad to grant such aalan ataff who ara not al
lowad to avail of rallgloua holidays and thoaa tkw 
no rsliglona holidays to add 5 days to tbolr loaal.

4-

.*

o gat

d. Tha paiBlsslOB to aesiunila^ laava up to UO da^a 
Uataad of 150 days Is not a oiaoaslon or Iraprovaasilt Ibp 
**‘*»**?SJ Sarvlea,- Tha raquaat to acotnaulata laava 
up to UO days ags Bads la ordar to allow staff who havlad 
lar^ fartltos oara anahla to proeaad on laava at tha 
azplry oy-MO days as thoy had not sufflolsnt saving to, ' 1
"*J*»w* paasaghs of thalr faalllsa to and fro '
and thla ooneasalon groatly assists such staff.

c,W,

’Wt
tour la oartalnly Injurious to ths hsalth of tha Staff 
many of whOB havs to work long hours and tha Union la 
unabla to follow how thalr atatoBsat la an axa^ratlMg
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6. ' ia r«cal4a alak laara, the Rsgulatlon now ansnlad alloaa
aa Aalan atafear of tha Staff alck laara either looall; or 
awaiaaaa ttp to 120 daya on full or half pay.

• aalary la alloaad fo» • 0 days only and thereafter half aalary 
for a further part#* of 60 daya. Caaaa exlat where ataff 
hare aotually btan laid up In Hoapltal exoaedln^; the maxlnum of 
120 daya and although the Regulation allowa dlaoretlon to tha 
Oeneral Mender to grant further full or ha^ aalary, 
dlaeratlon has newer bean azerolaed In tte 4|Me of Aal|p||liHff, 
although In tha oaaa of Biropean Btaf4j|x»labl^^fmrawry 
haa bean allowad for tha fall parlod o'^HaBeaa «aSllng 90 
daya. Tha Union will, thareforw, bo d»^rOr*«a§*«tlopB
era made that the local alak laawe sbbflU'aeb be eonfuaal afMl '' 
alok laawa owaraeas and tha parlod of slA^taTa ba axtandad tm 
follawa wbich la allowed to OoTernmnt ataff;-

In pragtlca full

3 aontha full pay.
half . *

Looel ali^ laara 
e a e

Oraraaaa ■ *
- 8
- Sams as above.

Tha request la iikida on tha ^unds that It would bo d hardship 
to ona abo la laid up In bad for 12C days and rasoiaisndad for 
saatlaal Isawa owsraaaa by tha. Uadloal Boatd In tha Colony to 
roaslwa no aalary on laawa ovarsaaa. Shil* tbs Bon'his tha 
Oanaral Il.nager haa bath Infhrmad of tha hardship auffarad by ^ 
tha Staff In not being granted aldk laara ortrasaa with pay, ws , T 
ragrat that the rule baa baaa ao drafted as to atlll laara aoai• 
hardship.

At praaant looally angagad staff ara not antltted to a 
traa passage to India on termination of their strylMa ua)aaa •^„ 
they hara oomplatad a tour of aerrlao, but In oaaaa wharo thfougfc 
no fault of thslr ovn they are not allonad to complete a tour, '-ji
it la oonaldtrad only aqultabla that t.iey should be given a frea 
passage, sines they ratumed ta tbs Coloay on the expaotat nn of ^
oomplatlng a tour and^hay aro being thronp on the streets through 
no fault of thalr own. Moreover this point of view is aooeptad 
in the aovemaant Bsrvloa and there aeem to ba no reason for 
4l8-almllarlty la treatnaut mare n when It it aontehted that 
ataff ratilmlhg lirom laara who fail to ooaplat*'a yaar'a aervloe 
and leave tua ssrvles should ba required to repay the coat of 
thalr rotulii paasagaa to tbs Colony, Inaplha of tho fast that 
they have bean looally angagad. During tha last depression Aslan 

. staff with IS to 80 Daars sarvloa wars ratrsnohad and wars not 
' , a pasaaga out of tha Colony wblla Buropsan looally hMaagad

staff not only wars allowed a faas pasaaga hoha but also aiha* - 
aonesaslons. >a trust you will agrea that 9)>r raquaat Is

7.

s

'/

^4-and praaa tkla point
•t

{

. V-i s
k <
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'6. AM r«gu4a alA laara, the Regulation now anended. alloaa 
an Aalan atribar of tht Staff alek laoTa either loeally or 
araraaaa up to ISO daya on full or half pay. In praftloa full 
aalary -la allooad ter 6 0 daya only and thereafter half asTary 
for a further period of 60 daya. Caaee erlet where ataff 
hawe actually been laid up In Hoepltal exceeding the maximum of 
120 daya and although the Regulation allowa dlaoretlon to the 
Oenaral Manner to grant further full or half aalary, thla 
dlaoretlon hat newer been exercised In the oaae of Islam staff, 
although In the case of »iropean staff lawarlably full salary 
has been allowed for the fsll period of aloknese exooodlng 90 
daya. The Union will,, therefore. be obliged If reprweemtatlops 
are made that the local alek leare should net bo oonfuaed tHt* 
sick leoTo owerseae and the period of sick ^wa be extendei 
follows which Is allowed to Oowernment staff

A

3 months full pay.
half ■ •

- Sams as above.
Local alek loaTO 

• « ■
OTorsaas • "

9

The raqusat la made on the grounda that 'll! would be 4 hardship . 
to one who la laid up In bed for 12C days and reaoimnsndsd f 
medioal leawe owerseas by the. Iladloal Board In the Colony 4

•Ikils the Boa*ble thrtselws no salary on laaTS owerseas.
Oaneral K.nager has been InfSmmd of the hardship suffered by 
the Staff In not being granted sldk leaws oweraeaa with pay. we 
regret that the rule has been so drafted as to still laare mom • 
hardship.

, i
1

7. it present locally engaged etaff are not entitled to a 
free passage to India on termlnatlan of their seiyiees unlssa 
they hawa eompleted a tour of aervlea, but in caSsa whsra thfouglb •
BO fault of their own they sre not allogad to complete a tour, e-a
It la considered only equitable that t iey should be given a free 
paaaage, since they retuned to the Cologg. on the expeotat on at i
eomplstlng a tour aad'^hay are being thrown o« the streete through 
no fault of thalr own. Moreover this point of view Is accepted 
In the Government Barvlce and there seem to be no reason for 
dla-slmllarltv in treatnsnt more so when It Is .sontegted that 
staff retjlmlhg llrom leave who fell to oomplatb'a yaar'a aarvloe 
end leave ^us service should bo required to repay the coat of 
their return passages to the Colony, Insplba of tho feet that 
they have been locally engaged. Ikirlng the last depression islan - 

. staff with 15 to SO bears service wore retrenehsd ant were not 
'1 . kltSh a passage out of the Colony while lurspsaA looally SMagsd 

Staff not only were allowed a fees passage h«ms but also owar /'■ 
eonoesslons. Is trust you will.agree that «ur rsqusst Is 
reasonable and press this point ^s^thsr.

tv-/ «'
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«re. As rsssrds tbs a nt that the Usloa's rsquast that 
sxlstlng staff should bs glTss tha conditions which wars formsrly 
la fores ondsr GoTsraasnt and which ars still apBlJLcabls ts 
such staff, ws eonsldsr that tha dsolsloa arrlwad i^^by ths 
Ballway Adalalstratlon and rapsatsd by ths Saoratai'y of Stats 
for tha Coloalss la aost lllogleal. Ws hars nawiously stated 
that tha aajorlty of Aslan staff hars long sartios and wars 
prarlonsly allglbla for ana aonth laawa for awary 11 aonths 
aarrlaa and slaea 1«S4 ara being granted S8 days laawa for IS 
aonths serwles to Clerical and tO days laawa for IS aonths 
sarwlca to lon-Clarlcal Staff. Had not tha dsprasalon sat la 
aooa after our aaaorlal was sent to lord Pasaflald, tha Hallway 
Adalnlatratlon Would hawa brought ua In line with Gowaraaant 
staff. During ths dspraasloa, Oowarmant agreed ta reduce tha 
laawa of thalr staff to one aonth/ tm each year of ssrwles 
with a tough of 46 months wharaaa prswlous to tst laauary 1«S9 
they rsealwsd S aonths laawa for 43 aonths sarwlca.

9. la request of the TInlOB that now that the financial pJ^loa 
has laprowad tha old staff should racalws tha taxas applleaiw^ 
to old staff la Cowarnaant sarwloas and tha new staff ths aaw 
tanas Is far froa being unreasonable, In aeoordanea with 
Hallway Adalalstratlon's own policy, as will be sagidMBio 
tha case of tha European staff, who with 9 years' awSH^fc^ 
allowed batter prlTllagas with shorter tours while stafMrlth 
lass than 9 years' sarwlca hawa longer tours with lass laawa.
But while tha Buropaaa staff with lass than 9 years' sarwlea 
has ths adwantags of expecting thabettar terras of the 'Older 
staff oa completion of 9 years sarwlca, ths Aslan staff, 
after completing 80 years sarwlca ara being offered by tha 
Hallway Adralnlstratlon local Clwll Larwlca tana Just Intro
duced for new entrants to tha Local ulwil sarwlca.

Wq consider our daraands are most reasonable and frsa from 
axaggsratloa and wa trust that you will sea your way to place 
both ths prassnt and prawlous ccamants before tha secretary 
of State for tha Coloalss with a request that. If ha cannot 
Intarwana In tha matter a Conlttaa similar to ths clwll sar
wlca Cammlsaloa should be appointed to Inwsstlgata our case and 
that on ttM Oonlttoop the Union ehould be alloved adeouate 
repreaentatiOB*

Aa you kmpw, tha tJnlon holds annual aa'sslon of Dalagat 
Confaraaea of the asabsrs of tbs Aslaa staff and 1 glwa Sal 
eopy of Haaoluttoa pmsssd at the /Ifth Ualagataa Cdafareaca 
held at Nairobi oa 18th DacaBbsr,lMf, a^py of mbloh haa ha 
forwarded to Flon'bla the Gsnaral Maaagsr: -
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•re. nt that tha Uaion'a raquast that 
axlsting staff should bs glTsa tha conditions which wars fonarly 
la foroa ondar aorarnaant and which ara still appllcabla ts 
such staff, wa eonaldar that tha daelsioa arrlwad at hr tha 
Rallwar Idalalstratlon and rapsatad by tha Ssotwtafy of Stats 
for tha Coloalss Is aost lllogleal. Ws haws natlotisly 
that tha anjorlty of Aslan staff haws long saf^s and 
prsTlonsly allglbla for ona aonth laaws for STOtr 11 aontha 
asrrlaa and alaes 1984 ara bslag grantsd SB daya Isaws for 12 
nontbs sarrlea to Clsrloal and «0 days Isars for 12 aontha

Had aot tha daprassloa sat la 
orlal was ssnt to Lord Passflald, tha Hallway 

Adalnlstratlaa would hara brought us In llna with OOTarnaant 
staff. During tha daprassloa, Goreranant agrsad to*paduca tha 
laara of thalr staff to oat aonth/ for aaoh yaar of sarrlea 
with a tough of 48 months wharaas prarlous to lat January 1933 
thay raealrad S aontha laara for 43 aontha sarrlea.

As rsgards tbs s

statad
wars

tarries to loa-Clsrleal Staff, 
aooa aftar our

la raquast of the TJalon that now tliat tha financial position 
has laprorad tha old staff should raealra tha tsras applloabla 
to old staff la OoraraBant sarrloss and tha now staff tha aaw 
tarns Is far froa bslng nnraaaonabla, In aeoordanes with tha 
Hallway Adalalstratlon'a own policy, as will ba ttaa that la 
tha cast of tha Europaaa staff, who with 9 yaars' 
allowsd battsr prlrllagss with shortsr tours whlla staff with 
laaa than 9 yaara' sarrlea bars longar tours with lass laara.
But whlla tha Buropaan staff with lass than 9 ysars' sarrlea 
has tha adrantaga of axpaotlng thabetter tarras of the older 
staff on eoapletlon of 9 ysars sarrlea, the Aslan staff, 
after conplstlng 20 years sarrlea are being offsrsd by the 
Hallway Administration local Civil Carries tarns Just Intro
duced for nan entrants to tha Local ulrll sarrlea.

9.

sarrlea ara

Ws consider our demands are most reasonable and frsa fron 
exaggeration and ws trust that you will sat your nay to place 
both tha prassnt and previous eoamants before tha Secretary 
of State for tha Coloalss with a request that. If ba cannot 
Intarrsns In the natter a Connlttaa similar to tha Clrll Sar- 
rlca CsMlssloa shouxd ba appointed to Inrestlgata our case and 
that on tha Oooaiilttaa, tha TTnlon should be allowed adaquata 
raprasantatloa.

As you knpw, tha Union holds annual sassloa of Dalaaata* ' 
Confsrsnes of Whs nsnbsrs of tha Aslan staff and 1 giro (ala« . 
copy of Hssoluttoa nassad at tha Hlfth Uslagatsa CWtfsrsnes 
held at Nairobi oa lEth DaesBbar,199f, aaggr of whloh has baafk ' I 4 
forwarded to noa'hla the Central Maaagari - ~;

V

. -l'

\ ';.



-3-

*T1m Coafarvno* ragrats to nota that tba 
assuraaaa glraa bf b>M Paaafldl aiaia 
Saeratarr «f Stata far tba Colaataa that tlba 
••Baral raalaloa of Laava Rulaa for tba 
Aslan ataff aould ba aoMUarat skaa tba 
flaaaolal posttlos of tka hallsar l^roaad 
has not baas livlaMBta4, tba afterts of tha 
Oaatral ExaoutlTs to dlaeuss this sattar at 
tba Intarrlas wltb tha Ron'bla tha Oansral 
Haaagar bava fallad and raaolaas that a 
Baputatloa should wait span tha Han'bla tha ^
Oansral Hasagar and sxplals ta bis tha graat * ■, 'tjl

' 'W'ssatisfaetlaa praTalllng anoagst tha ...... .—*!
staff OB this tuaatloa."
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