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' description.given of whet hed slresdy been done ia this

6. Kenye: Tr-aintgg of Netive Artisans. (wml_np

§o. 37, Public Worke Depariment, Tth. 7Fpril 1926,

The propesels put forwerd 1n the Circular by the
public Works Depsrtment for the employment of ashive
ertisens i thet Department, were nddressed to the execu-
tive and assistent englneers in various centrgs. The
importsnce of treining srtisens was emphesised snd s

direction.

. &ir Edward Denham informed the Commlttoe that in
the past 8ll netive ertisans hed been attached te tho =
Inaustriel Training depot, but thet under the new
proposals a certein number would be stteched to the
Public Works Depertment. It remained to be seen which
scheme gsve the most ‘successful results. A condition
sttached to the scheme wes that every géng of nstive
srtigans sent out by the Public Works Department, should
heve a European supervisor.
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Government has neuﬁu that muoh wore vigoerous
gteps are to be taken by thie Lepars.emt to traiu
sfrigans to beeome exiizane then in the pust. 1 wisa
it to be mudersiocod that Government, avd I mysel!f elso,
regard tais matier &8 being of profound importanpece.
imgantive ingineers uud‘ &1l teohniocal officera sre
uniol.nod to give, and to eontinue tu give, this uatier
their most careful atiention, even though the resulis
may for the rirst few yeers ve disapyeinting.

g, There ore md methoda in aperation i

present for training Afviomn arti:ansie
(3)  Naiivel DiGNNEASL TTeinind becqla Sebets.

At this mgww truiutn‘ is earvied out

wore ox Aess m J#shoal comditions, the youthe
bekng indeptured hmmr trades for & yeurs,
or less if m uxm ib‘g‘y“nqnt‘rod sone
proficiensy on egvount of prioy training Bt a
Nission sghool or elsewhere. The depot hag
secommodation for 3¢C apprentices unuer ¥raining
at the de,ot and sisie’ pb having 300 uro‘ tt Work,

e EEA A o el



on Jublig -orks in the Jslony in the future.
About 64 are st ,resent 2t work on budlcings for
® the ublie wWerks Department, wostly in Naiwebl.
me wethod of traipning ds chnvough the wediwa of
o lltr&p“l ln MM”‘N" The weges paid to the' -

suplle ave W, 6/~, &/~ 8/« emd 10/~ pur monta R
o $a s nvive Trerw dupleg the . ~Aod o mplot ab
e, g
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1 1\3 l?mihx‘ 1o that of the 1. &:‘*
Dapot in et Duropenu [ e tRGHTHNE ov¢
toach the primomers. A gung of prie mire Wikt Y
in the Jeirery Bhop a? the rublie .

Bairobl, ia repoxied Yy ke foru.an 2 we Ju:

JO¥k
{3) Baddwey. Bl

Two methel. are employed uy ithe Rallway:s-
{e) TRe Ausreptiyeghis Jypiey.

At presEat there are 154 beys indentured for
5 years, asuordipg Lo np pgreement whieh requires
iepobing on similay lines to the Hative Industrial
Training be ot agreemsnt. Teashing is given in
the wonkesops and«als¢ ut the hostel ofter hours.
The wouohing et the hestel ia parsly litprary.
Tae nagss podid are sigher than at¢ the Jativz
tnessiriel Tralring Depot, bveing &'« 8/, i/ -,

18/~ and 2/ . v neudp in cuccesbive yeare.



A large umber of Rative wrtizems Are employed
by tne hailwey in thekr wowkeheps. Taay axe grnosd
e followei- Syd eluss arvisand 26/ to 40/ pov
wopti; ind cless eyiisans 4B/ -to Mfﬁnr unth &
18t slass artizans 75/ to Ixd/- pe¥ »‘Iﬁ- "mm‘
are only two it Glass ariisens at wuon- v 4
;o8 Brd ci:uss sriizsms geb retionmy The metliad
of resyuituent is -svely e raleation of Briives
of iatedlfgemge [ sbourexs. They eve net =2
agresiput. The .ot _mgm Ao trainiug snd

. &ral o theu wayk alongside
M ar -izans ‘or o t@? wnaoser B ¥t te
thelsr wors  Theiy uwm“ s¥ w dependz on their
progsess. A large muttaa »f the womi fnithe
Redlvay Sorkshapd. u nv dovia, Ny toese ut&ﬂ
sitizens. Ihe W i-'iﬁuou zmgivesr of h
yorys and WQM mtm suds l’l‘j‘ﬂ_ﬂl'
i‘xmzu bettér mlfu waan ﬁ ‘e thoe nuu:bﬂ
in (8) sbove. mm-iuy has, Bowerer; been
experienced Mlt iﬂims ¢.ﬂh¢ hreu of Win
work and lesving after wm prmm B0 WY

(4)  EMplAs dorks. :
InCotebers 10i/¢ Une Bapartment Wil ew leyixg
46 mative artissss (other thed metor drivers) &t

rates verying S¥om 13 chxﬁ'\‘io 6) penis ser hour.

(8)  Ezirale SRASEMRARS
: mmrum. Aupanrs ond o fow soniractovs
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(empsainlly in respest of pnnm-) have ‘had nd

fair measure of sucoéss by adoption of thy ng'
outlined in (3) (b) above, b L

3. The system whigh it is now xﬁtonna to work

to in tids Department is s modifigation of (3) (b) above.
Natives who have heen employed in the Dopl.l;f;ment or .
othervise for some time and who have shown » good degree
of intelligence, aptitude and reliability during their
work should be selected. In every division there are
natives of this type who are more intelligent than the
average and who are more or less reliable in- respect of
such operations as lining out, mixing ooncrete, fixing
feneing, making huts, helping artizans, simple Vropur- te
motor vehic¢les, etc. These natives mey be regarded as
having had initial mental training in work. Moreover,
they are often to some extent detribalised and more
Likely to desire permanent employment in tredes which
offer higher wages as proficiency progresses. Vhen
enrolled ae artizans they will, of course, work the
ordinary working hours of the Division. Natives wro
haye ronizod initial treining at mission schools or

the Government technical sehool should not be enrolled
as aovimcnfc does not desire oonpﬂuio:n with the

Native Industriel Training Depot as & finishing sehool.

4. The grading of the ust!.ve artizang wu%:e ¢

as tollovuo ) o
- Fourth Ol.au Bative Artizans 16/~ to f)of- per nontl

ol  Thizd + 2%/~ to 3 o
oond . " 48/~ te 60/« ¥ W, -
First L . » 32 cents to 62 cents °

rer hour,



i uugmzumr waal enter 'y as

Sa rouu om. artisn at the Wi ¥hioh he 1 ovtaining,
“or would oimn if he were ompleyqd. a8 a labourer.

If, howevex, the wage which the boy 1- abtaining in.
some asmu: other then labourer is between 20/~ aund
40/~, he vonin be enfolled in that grade &% the wage
llhich he is obtaining. Native artizans who are at
present employed at a rate per hour may either be
enrolled under this svhemé or remain as ocagudl:
employees at an hourly rate at the diseretion of the
Exeeutive Engineer. I do not, however, wigh any
artigan t¢ be enrolled as a first olass artizan, nor
Showid any untreined artizam enter ir any zrads ubove
the th.hi and only in exceptional cases should an
uptraingd artisen gommence higher than the bottom of
thie grasde, If there are sny vative artiszans at

& “int whe are really proficiemt, I prefer that they
be dss:igaated "lsading netive artizsns” and their
work lavgely that of instruction in the use of tools.
When work iz vequired at out-stetions, a temporary
insreass in wuges not exoseding 267 may, in speciel
ouol.’ be given waile so emplayed, at the @iscretion
of the Bxeautive fih'emufx-. :

Ba I shall ®xpect all Furopean feYemen. and
Indisn sud-foremen to take au mgiive interest iw the
lM ind to go-operate fully in ueking it e
sucoessful ae pomsible. It has been statec that
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¥ to see that 1% 1s properly ex,leined and $het foremen
N

there 1o weue dirfieulty with vegurd %4 training
vatives with Indiens, but 4% is thought thet if the
mthod in prqur}y ex;leined to the Indian artiaans
difrioulty should not arise im the majority of cases.
It Lie neceasary for Execusive cfficers to take steps '

h mnlroumu “ully ce-dperats and essist in W
nessssary thmouon. ymnumy in tide u-j\uct‘ h
will be numuy W m n-{uq-{-, sbo ; oF

8

k .'_'."",,

[ ; ’ " Hative a;unn- will be on paebation fox‘
a r&aoi m«n "* ordinarily be ¥ moaths. If

N wf'» T . O P i
W MN-- éurtuw shat yonon {or weeh m&u . W
yu-ipd an may be nqu.l?dgqh n.mmhi in anordnnal
“/M& the ensloserl £ will e e od; tato if :

= g

e W~W u wil teo da 39 "

-.ul. urdtua:lly lm tol ) y‘m, bui’ jeiod way
be r«mu et the iueunon of; qu M 1‘
Zugivesr. It will date fram tke Weglniiing of the
provationszy period, The pé"c}u;:‘or ap agcsement
“re k enguie that the avdEnase: will u svadlable
for work 2% out-nungi nqu\ thet the lébour of
troining thei will nhiu lost to the Departsent.

T Vhen Bative artizans sre signed on, lhey
will be eupplied With sets of tools suitable far their
Srodes e awtions WAl not differ from
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those of netive labelirers. Asesiuodation go.bnrth
fnu those of erdinary labourexs should ‘.‘,"’?‘m

. for m-m. When qhnd awny f:oq m \pn, they
o iy omwum oitheripertable gerrugated iron
' 2 \”uu. vl

8y It i desized Ao ain'at Naving at least 150
netive aftizans in e Depertment. It da yeosgiised
that the selestiond masiven of the proper type
suitable for training under this soheiss gannot be
effected immedimbely im large vumbers. The numbser

# ‘m

to be aimed at in eadh division must be left largely
to the discreticn of HExeoutive Engineers.

9. The number fox sash trade must be left
indefinite at present ard be dop%t on eireun-
stances in sach divieion, e ehief demand is likely
to de for builders in conorets Llosk and briekwerk,
plafterern and carpenters.

10. Arrangemente shouid be made in each case
for instrussion in the uvase oft ‘tul., in the first
instance; by o skilled artizen. mre is & suz in
the estimates this year to cover uxm expenses,
sueh as purehase of tools, but, after the boys have
regeived sugh ivitial traiming, they should be
mha'ol on urkq -un trained mon as above
W“M tlm mn and omr upui‘h sharged - 1
' not intended to give any
\ j;tu schools or depots,
1ton u\bm reading of the
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tue& Iﬂl‘ shomld be giv.n. it hal been d.-idod by

be sdopied if thewe is an Empd e
gompatent in tle trades of 'hlll the lrﬁl:.nl are
soquiring knowledges It is t-m to mag. six
Europeans for the purposs who will be distributed

as reyuired after engagement. MNeamtime the schene
is only applicable to Loam Buildings. Where it is
impossible in divisions to give the initial training
in the use of tools which is required, suesh natives
as enter the sgheme should be sent to Hairobi in the
first instance.

21, It has been descided by Govermnment Ihat.
Indians may be employed on those Class B buildings
of the Loan Schedule where this method of training

Africens is adopted.
(3igned) H.(L. SIKES.

DIRECTCR C¥ PUBLIC WORKS.



' m.u'lmo yamafanyika silku |
ya.........ya mwezi WaB. . fegee
19... KAPI YA Diregtor of Public
Workn%ﬁhmbae hapé yuaitwa "Mwenyd
Kazi%) Xwa upande #moje Na.......
PR S r sy s e MWEnYL

Kipande oha ramba. ...

(embac hapa yuaitwa "Fundi®) kwa
upandé mwingine.

KW% KUWA huyu;Fundi wamssikizana
na huyo Mwenii Kazi nae ame jifunga
mwenyowe kwa kumtumikis katika
Colony and Provectiorate of Kenya
kwa muda wa miaka: ... c..000000.00
Kuhegabj#m Langu.... ............
Katika Kazi ya Ufundi wa

...... <. .v.e...kwa mkataba nnu

ufuatanao.

MAPAY ANO YENYEWE NI KAMA HAYA:-
Pundi apatane nae ajifunga
nwenyewe kama hivi:-

1. Xwamba, bvaada ya kumu.iza
miezi mitatu ya kujaribiwa na
kazl yakw: ikionekana Yuws ni
nzuri kwa huyo Mwenyi Kezi, au
kwa muda wowote apendac yule
Mwenyi XKazi, nae'kwa bidii na
kwa waminifu va kﬁd uwezo wahve
wote ntn&it ﬂmr! iﬁiﬂiﬂn.k“tunyu

- Kenya for g pepioﬂlof...,. . iiia

The Artisan agreds and bindg

diligently, faithfully, and to

sl

00TONY AND PROTEGHORATHGF

| PUBLIC WORKY DEPARTMENT.

" AN ACKERMENT made the.......
day of: . ...l... 25 Ba i

RETWELN ths bzrector cf Publ

thks (hereina;ter;calleﬂ "Th&*
Jmployor ?:of the one pdrt,#nd o
‘ '\ N

SRR W TR

/SR \

registered numbsr......x..}.b...
(heresinafter called "The Axtiaan")i
of the other part. ;
WIKREAT the Artisan nereby .o
trects with the Tmployer ahﬁ‘
cinds himself to sorve himwih

tia Oolony and Protoctuseta. of

years to be ‘computed from

TR S TR eein the
capacity cf.yuvicianasia. Jeed
Artisan upon ‘bf"“¥38 and con- |
ditions hersinaitér spnotfied;j

IT 1S HER2BY AGREGD #s followd:=

Limgelf as fcllqms:«

L. That, hawing completed e
probationary periéd'pf trroe
months to the s&tisfautidn of
the Employer, or sueh longer.
perind a8 the Employér way !

regard as nocedsary, ho will




)
ﬁ:. ruje kdzini whine au ubiku

' bila ya rabusa,

=2

b o

‘ g
kazi. zote zikakagzouhusu za kazi

" yaxwe é.tﬁa}oﬁen@v #ivyule Mwenyd

ezi au rgtu syoyote ambac tini ya
amri .yamq_o',‘a}nOWé'k\vq atumike kwa
m,{aa v‘ﬁﬁwa mapatahm Nae atatid
amri zctn um}ki z8a hum Mkubva

Wak& kﬁ&lku sl &0 Xazl an &e

nyenglhe zlwam 2otd walh asiate

Zaidl yo hlvyc

atokiwa ofanys pidil kushika R LA

mafunzo ya kazi ,alww aend 0o

Wuwa %3 wa Llimu na fundi wa

wkill.

Wa Mwenyi Ku.i e.patanu hxvi.

2, Kwambhe kwa xrmda we waaixi,ppb

hayo ctampa E‘und.). nyumba 1115‘0 ma:

nafasi eu homa,'’ }nsha g.t,ﬁmtrzama 5
i i

ﬁnpkw.c.. dampt.

wakati awac mgonjwa nce At omg

sana kwa x.ump(:lek:’

mghahara kame hivi:-

4th Clnss fArtisan Shge.l6/- m' .

Shgs .=/ - w.o mwozi
3rd Class

Artisonm Shgs.22/- mpeke

Shgs .40/~ kwe mwezd .

2nd Class Artizen Shgs.42/- mpokae

Shgs . 60/-— kv
lst Class Artisan 32 ceats mpoka
62 conts kwa sbha moje.

mwozi.

|

auch orWl mﬂ- mi'(i;m'ﬁl spok: L

work 4pparta1ning g 1 ’hl‘

otheywise as mg e 6ivcn‘ to him
by the Employer or any othel
persen nnder whosc authority he mey

bq;pla.red durir;g the surrency of -4
the hgrocment. HO shall obey &1
Lawfal no.mmmé of the sald O07figer

notk within apd beyond the asincl 7
working hours and shall not sbsgn® :
himself by day or night from nis ‘

srvice without leave. Furbher trab

will usc every ondeavour to
impreve his proTiciency al niu LA e

and do his Tagti®: hoecme and con-

tinue %o beg :a,'s_it;ik \e6 and efficient
cra thamen.

The Smplnycr agrecs as Tollaws:-

2, Thab during the gaidterm he
wlll'provid;e‘.‘ﬁhe Artisam with
roa.q«(énf.;bl.é,‘.ﬁ;wmmoiation in quarters
' v.;"aﬂl seo tha

op in "‘tanh", L ke obtd:ns

Meg ..l u’r xtxon and mmhcmb fiv el

1111193& nn,d Twill pxy niw woges oE

o 20/

Sings. 16 (= ¢ ‘
o ner mnﬂ.
srd Cless Artigen Shes.22/- %o 40/-'
® g yer nronth’
2nd Class Artisun SHgs.42/- tc 6Q/=
por merth,
1st Class Artisen 32 centg. Lo 62 f
cents DOT howr..




Ka‘tika k\mﬂ‘mma <walewg buyo
I‘ugo.i atapawa. blem.ket ‘ha& 1%

@talipwe kya kediri ya mshahara.

:-ugam engngemnnt the aﬁttsan will .

" pa given o Mamm _}a.ml will'

paid at the 1n1ti¢1;’ L1
Z v

wa class atakayolkuwa. Na mera kwe mara cltss which hig’ proficienoJ

huyo Mweny;_Kézi ataamru
mishahara iongezwe na huyo Fundi
aendeleae apandishwe katika
darasa ya juu., Na awapo Fundi
hafai katika mofunzo yakwe au
akiwa mvivu au akiwa haendelei,
Mwonyi Kazi atamrudisha darasa
la tini au ampungnze mshah?ra
wakwe au vyovyote atakavyofanya
mwenyewe alriona ni vyema. Na
zaidi ya mshahara hao uliotajwa
hapa juu Fundi atapawa na posho
kama vile wapatavyo wengine
wafanyao kazi Public Works
Department. Mishahara itakatwa
akiwa mtu amechelewa, au
asipotii amri au akiwa
ameharibu mali ya Mwenyi Kazi
au mshahara wote utazuiwa iwapo
mtu ameugua ugonjwa wa kujitakia
mwenyewe alioupata kwa ndia ya
kutojitunza kwakwe. Mtu
akiwa hakuja kazini kwa ugonjwa
wa haki atapawa kema nusu ya
mshahara wakwe muda wa majuma
matatu ya ugonjwa baada ya hapo

hatapawa mshahara tena mpaka

merlts.L From tfme ta;time‘the‘ b

Employer will,sanction ‘increases

of pay and transfer to a higher

slass strictly in accordance with ’

the Artigan's progress and
efficiency. In the event of the
Artigan proving inefficient or
lagy or failing to méke Progress,
the Employor may reduce him in
grade o~ pay to whatever extens
may seem to him suitable. In
addition to the above wages the
Artisan will be given rations on
a similar scale to other natives

in the employ of the Public Works

Department. The wages will be
subject to partial stoppages iﬁ
the event of umpunctuality,
insubordination or wilful

destruction of Employer's property

“or full stoppage for illness due

to his own neglect or misponduot.

In the case of abéénce«;rgn‘wo%k.v H

7 . 8
Vol




arudi kazini. a2
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B Huyo Mweﬂyl Kazi d%amﬁﬁ
huyo ?u.ndi vyombo vifaavyo. kwa
}xiyo kazl yakwe nae Fundi
atavitwaa hivyd vyombe kwa
daraka yakwe vikipotea au
akivitumia vibaya itamlazimu
Yuvilipiw thamani yakwe yote
au fungn la thamani yakwe kama
atakavyofikiri huyo Mwenyl
Kazi. Muda wote
utakapomalizika wa miaka
B ...na itakapokuwa
tabia va huyo Fundi imeonekanu
uwa ni nzuri nae ameonyesha
bidii na uhodari katike .azi
yakwe, huyo Mwenyi Kazi atampa
hivyo vyombo vyote alivyokuwe
akivitumia na ambavyc ndivyo
hasa vya kazi ya ufundi namna
hiyo awe navyo kabisa.
4. Mwenyi Kazi atampa huyo
Fandi ruksa ya majume mat@tu
kwa killa mwaka 0@ nqh.&ha.ra ;
" mzima nae é.tglipa' ghfwm ;a

&

0 el yo wenda na kurudi. v

for a pe?ié&’npt'%qgeaﬁing three

weeks at a ¥ime, after which he %]

i, a

will not be paid until hé

resumea work. %

5& The Employe” willhprovide
the Artisan with suitahle tools
_Por his trade and the Art1san A
will be responsible for all
tools placed in his charge anA
loss or misuse of same will .
involve paymﬁnt at their value

either in whole or in parU as

the Fmployer may decide. Upon

completion of the whole period
of e i vvnn .....,yeé:s, and pro-
vided that the eonductAof the
Artisan has been good and hcvhas
showm diligenoe and efficieﬁcy
in nis work, the Employer will
give him the ortinury get L™
toole he has roen wsing an&
which it is euwstomary foxr an

Artigan of His trade Lo poSSeus.

. 4., . The Employcr will gilve tae
Artisan three weeks leave i‘l"l
every yﬂar, which shall not be
aocumu}ativo, on full pay and
w11l pay his retuﬁr railway fare i

to-the la:l.lway station naarcst

his home.




“Kama hivi:- YT e g8 follows:- B ;
In the ewent of yhé 'Mtisan,

B, yexavi miyo Bamds - B 5.
in the opinion uf tho Emplo%r

G atakapoonek;ma ,ni h o )iwonyi 3
Kagi: kuw uiq].?& 111@.1{& o ‘fuilmg to make Adequatc p“o"-rr*ssl
¥atika k yakwe an“ime. in bocoming skilled at his tredo,

¥t fgbin yals ic votc 31 nzurivau \oi' in tha‘ caso of gross miuqond\mf
by 1t

Javii amri eambivazo, ar inaubordina.t‘on on hi: pard
= @

.ijﬂgx}dzim‘u'huyp Jwenyi i('zizi B ’ shall be competent fer tHe
lcufuta hu'u nﬂmtaba bila ys - ‘ Employer to have this Asreement
W"i (ﬂ-ﬂni) na huyo fundi cunicelled withont mat.@e and iy

: ~ * ‘1, X ,
7, 30 vyotc ne A > 2 ; Troison shell rebtion all wools A

&-

PR ’\.mhoﬁgg ni Ymyo Meenyi

and ary o her nro,erty of Ih3
v

“EmpFoyer it his ohirge ad ghall

LaEE -DES ht.@&i)u.mﬂ:n faxi -dow hu):el_:

e f}_{we{\y‘i Cort sboown Tl fortivith ascase o L:v. WAl ]
HrAun . "}71"\‘7“3"";]‘ a0C aka.l mos be (.53 L ADE

6, Vl;a,kc-.t i mwo i-.i‘mnyi Kez?

,“ 'In\, tne event ot thio Tmpleyer
i 2%
kepokawe. b .m kcm ¥o kumg,:

m@m:t L,mlg zzmu ¥wenid ozl
Toufph, s\mai o ‘o114 ye BXetabe

éié‘il‘ﬁv ‘~WEWT‘U~'W ,

mib notidl ye m‘ozﬁ midatu, Kuc
3111 hiye huyo, Fu.mii "t.,p;.m.

i

S ¥
gehomu r?zimc. yai 0. = 7 notice, - In slivh ovgh

ot
s den - will bé‘:mﬁ{itlc-c to ]




.i. bcfore fﬁ&

J e

. vithe dhy

B I IR SR AP

vimokwisho andikwa kwanza.'{
and.yearAfirét before writton.

.
ne and
Sah&hz au alame Signeturc or
1cft thumd merk.

-
yo kidole che

mkono wz kushoto.

DIRECTOR OF DIREGTOR' OF
YUBLIA WORKS. s, = PURLIC- WORKS.

Africen Artisen. Africon Artigen,



seaetensieaseaee e, s i Mwenyd

Kipemla cha namba ...... s

{ambae hapd@ynaitwa "Pundi") kwe
upande mwingine,
KWA ‘KUWA huyu Fundi wamesikizana

na huyo Mwenyi Kazi nae ame jifunga

mwenyewe kwa kumtumikis katika
Colony and Protectorate of Kenye

kwa muda wa migka......c00n00e...

Kuhesabiwa tangu........ v mssmvun + ity «

Katika Kazi ya Ufus!l wa
......... +eses. . kwa mkataba huu

MAPATANO YENYEWE NI KAMA HAYA:-
Pundi apatana nae ajifunga
mwenyewe kama hivi:-

1. Kvamba, baada ya kumaliza
miezi mitatu_ja ﬁujaribiﬁa na
kagi?yakwevikionekpngikﬁwg ni
nzuri kwa huyo M&enﬁi Elsi. aw:
kwa muda wowote apeu!ﬁ& yu;s

\M, )

registered qunhar......‘....-..,'
¢

(herein&ffar aalled "he Artisan“
of the other part.

WHEREAJ the Artisem hereby con-
tracts with the Employer and
binds himself to»serve-him in

the (olony and Protectorate of

Kenya for a peridd of........ e

‘ years to be computed from

...................... ...in the
capacity of...... srers @ Brwia s ioseve b
Artis?n upon the terms and con-
ditions hereinafter specified.
IT IS HEREBY AGREED.AB folilowd; ~
The Artisan agrees and binds
himself as éollowszf

1, That, having completed a
probationary period wf three
months to‘the‘satisfaubion [V
the EmplnyerA nr su¢h longer
paric@_gs the Employer mqy B




_¥agt zote .,itakazumhusu 28 %.,’f

Ve a’h%:ayopewa B ;p)le Aenyi

tnz&. au mbu yoy}pte amhao tini ya
_amri ya,kwo amoww\rwa atumike xwe

New atatu
Mldxhwn

N
x;&»ra so.a 28 kazi au ss.a

Mx huo ¥ Wmano.'

:n.ye’l.;tne mrmv zote whld m*i’ktu

m;a m;mi e Suaye
&vyo

bil.& ya. ruhusa. 3&1&1
ata.ki\va alanyo Lidii k‘usni"

maMzo ya )ézi Faplove abpdel c0

wiwe mtu wa $3imu na’fundi wa
akg 1L,

4. Bl

Na N\uan Z,azi apf-tana hivi;-

) 2. @l ?ﬁm puda we ﬂ:ﬁ}ﬂ(iz&r
hayo g4 ‘m’w “Pandi nyumbn 1liyo na
‘. nafasi eu ha-a, kisha atamtozama
sengs kwe kumﬁ)clem kapowe Gawa
\-c'-S'mt{ as'ap mgonm nx&‘iuh.mpg.

mshaywra &ma Mﬁg o

wpuke
Yowe mwezl.

- mpake-
k\m mwezi

mpa.ka
xwa, mweziy

By ) AT

Sy

" retisonable aroommodation

sodst Class hrtisan

™ iwork apperta,ining to his craft or B

othermbtr ‘as ¥y be eon b0 him f’ '

“IYAY O TR Mhel’

pcrz;uxx LT t\b)‘«u elibhori ‘r;’r ne may

Yo
h; plmtm aurln‘, tbe e‘d.rrency of.

the. Agrecments Ho shall obuy atl

lawful ‘ao- aands of the gai?l mfir‘nr

vodn 7ithin ayond the

Bl=: 3

workln.g Rours a.nd sha.n net

Mns‘ 1f by day or night fvom rig

servine without Teave. FUrthe ¢ ek

he will uv. svery oenceavour 1o

Imrro .ao proficicney av bl wrode

and 4o his best to beccme anud con-

tinme to te a skilled and s igiont

cratrisman,
The Zmployar agroes os o' lows: -
2. That during the sald tern s

_will previde the Artisan wirh

in gunartoers
or iR tént, will seo that he obto ns
Modiaxl attentién and rqvnici_r\.c in
i{llness ond will pay him weges ox
follows: -

4th Class Artis&n_ahgs 16/~ to 20/-

porT: mqn’c

Shge . 22/~ t0 A0/

drd Cloge A;'t\isé/'.n
‘ A por mehs

.2nd Claps Artisan-

Shgs.42/~ to 60/-—:
; per month,

32 centls to 62
cents per hour.




h-

\

wa class atakayokuwa.

z\/ha«pa Jwa mnm atx(pe%'(a na rsh;;i;g.

iEW Yle W'L"srzam ¢
walenyec kazi “ugiie Hq&}’:i

kuandikwa ]cwakwe huyo
mu a.tapawa blanket pau %

&tal ipwa Ywa kadiri ya mshaha‘ra

Na mare kwa mara
huyo ;mlgnyzs Kazi ataamru

\ mishahara iongeziwe. na,huyo )Nnﬂl
aent\el,ae a.pand.ishwe kat&.ka

daraai; va jum. - Ve, emapo Funds "

We.i kat 1ka mgsfunm ,ygkw

Department. Lo

akiwa mtu amech&ga,
asipotii amri au TV
ameharibu mali ya Mwens:i ‘Kazl

au mahahara wote utazuiwa ‘pro
mtu ameugua uzonjwa wa lujitaekia
mwenyewe alioupata kwa ndia ya
kutojitunza kwakwe. Mtu
akiwa h'aku,ja kazini kwa ugonjwa
wa haki‘ atapawa kamga nusu ya
mshabara wakwe mgda wa majuma
matatu ya ugonjwa baada ya hapo
hatapawa mshahara tena mpaka

<A aﬂ.&it fon«to the a’b ove

bﬁa'f&*rat -t?da' mi(tial'w».ge ot tha'

class which his prqﬁgqiemv
merits. TFrom time to tima the
Employer will sanctidn incyeages
of pay and transfer to ‘s ié.1,é§al“
olass striotly:.in a»c.grd&:noewiih

the Artisan's progréas apd

ailing todwel

ﬁi} Em‘b’;m’ ma' rq«iv ;

: mqy geem to him suita.h',e

wagas ‘the

Artiaa.n wu} e given ratlons on

the ovent of unpﬁnot\tﬂﬂiy.
meubordina.tion or wiqul
deatmctixm of Employer's proper

or full atoppbge for! 111,!19-3 dun

tg his own neglc' -4 or mwﬂmﬂm“-
In the cpse of absenoe trqm wor}.

owing to illness not &ue \to Hc i

own negl‘ect or misconduct the REE
Artisan will be paid at a rate nog,;a:;ﬂ
less than half Wis ordinery wage.




3. H&yq&ﬁ\faen«yi ‘Kazi atampa
huyo Fundi vyﬁmbo vii‘aax‘r&o kwa
hiyo kazi yak#e nae Fundi
atavitwaa hivyo vyombo kwa
daraka vakwe vikipotea au
akivitumia vibaya itamlazimﬁ,
¥kuvilipia thamani ya@e’yéﬁ‘
au fungn la thamanil yakwe kémé
atakavyofikiri huyo”Mwenfi
Kazi. Muda wote ‘
u‘kaka};omalizika wa. mialm
............. .na ita:ka.pokuwa »
taﬁ1a ya huyo Fundi imeonekana
kuwa ni nzuri nae ameonyeshe

bidii na uhodari katika kazi

yakwe, huyo Mwenyi Kazi abampa
“<

-hivyo vyombo vyote alivyokuwa
akivitumiajza dmbavyo ndivyo
hasa vya kazi ya ufundi namna
hiyo awe navyo kabisa. :

4. Mwenyl Kazi 'avtam‘pap\}y;o;
Fundi ruksa ya. mejuma natatu;
kwa killa mwake na mehahsng
mzime nac ataiii)é, ‘zhavama ya

_Railway ye kwenda na kurudi.

resumes wbrk
‘. The Employdr V1L pr‘ovﬂfe
the Artisen wib* auitable tools

finvolve‘péyma‘

v bheir value

either in whole op m part as

the Employer may dgcide Upon
completion of the wholP peliod
of.%..........years, and pro—
vxded that the conduet of the
Artigan has been good and he has

shown diligence and efficiency

in his work, the Employerlwiil

give him the ordinﬁfy geb 0L
tools he has been using and
which it 1s customary for -an

VArtisan‘of his trade to possess.




natii amri aa.mbiwuzo, . )
itamlezimu huyo Mwenyi Kuzi
kufute huu mkatzba bila ya

notisi (ilani) na ﬁuyo Fuﬁdi
atarudishe vyombo vyote ne kille
kitu alichopewa ni huyo Mwenyi
Kazi pae bubatumfka tenc kv huyo
Mwenyi Kozi oo tolewn bila y2

baruc.

6. Woketi huyo Mwenyl Kozi
atokopokuwe. hano kezi yo kumpse
huyo Fundi itemlezimu Mwenyi Kezi
o Fundi kwe cjili yo mketobe
huu notisi yo miezi mitatu., Kwa
~jili hiye huyc Fundi ateopowe
sehemu nzimo ya vyombo bure komn
vile umbvvyo ungekuw" cmemalize

vmnd‘ timumm W, mi ku..:

v kezl.

“in the opinion of the Employpr;

3‘0 make ‘adequate p:
1n’b@coming ekllled at his tra&o,
or’ 1n the oasn or grosyg misconauut
or ig.subdrd%nation on his part it
shall be competent fov the. =~ .
Employer to have‘this Ag%@ement

cancclled withoub neflee «nd thc,i

/frtisan shail ratnrn a11 fQola

and ary other proporty of vhc H
%mhywxnnmrMJp mdsmli
forthwith coese tc stvp ;;c
Employcy and shul nct b‘ qnbitlot
to any lcaving-acrtifieate. kS
6. In the event af tho Faployer
being unrbl: te continme tg fin&
employment for Sho hrtisco Lﬁ L
shrll bo competent for the Emplove
to detcrmine this Agreemeﬁ};by'
giving the hrtisan three monthé

notice. Im such 2 cose the

" "/Ar{is(‘.n \!iLl be entitlied to his

o sot oﬁ tools free of charge s

iy ot
Ibe th% ousq had he complotad

i the fgff perloq ox..... o Rl §

years scrvice.
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! | KWA KUSHUMMDIA Wigé pendo -%% "IN WITNESS poreof the ynid
mbili embazo wimotin- mi] .0 pertios hpwe horcante get théqu“
au 2lame %00 kWi, . ... ....mbole robds 6y modo ‘their marks ot

= (8ot o o ko 2
Yaee.opovve ey esike b mweke . . pafore the

g ooEe o
Tahibi B4 glome
ye kidole gha -

mkons w2iiughote,




