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Kenya; Training of Native Artisana. Clyculen 
, Publ 1 c ?.'oy*kE Deparlment,/Lth. Aprl^ 1^20.-I n w* '

J
Tte pr&pcsBls put forward in tfc Circular by the 

..i,.-,.» Public Works Daperteicnt for the oT.^iicyment of rsot.lve
artisans in that Department, were eddresaed to the exeou- 

'. ..^ ': ' tlve and assistant engineers In various oontrpa, ’ The 
■ f\X^' \ '' Importance of training, artisans was emiihsalaed and a

i description-given of whet had already been done lathis
1 -it' .-t ‘ - ■ ■ '-t e- -jV, .'t . 1,

■" i

'i‘

direction.

‘ Sir Edward Denham Informed the Commltloe that In .'‘ it
..•j the past all nstive artisans had been attacfiesj.. to th-O ""

■ , Indis'trlal Training depot, but that under the ne*^
proposals a certain number would be attached to the 
Public Works .Depertmwl. It remained to be seen which 

f scheme gave the most successful results. A condition
p'l- ■ attached to the scheme was that every gang of native

■ , artisans sent cut by the Public Works Department, should 
,, i.-i hsve a European supervisor.
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luMWaJtV* i04tin**r.Atftiitmnt

9i>V«»a«it k«» **«14*« tt»* «M««h wore rigowu* 
•taps «)r« to bjr ttita Bapwi^oat to tttXa
Afriaana ta Xmtotae artlzaao than to the peet. 
it to ba acaaratooe that Oeaaawaaot, awl 1 ueraelf al»o, 
racsra thia aatter as bal^g of ptofouno tapertaasa. 
KmoatlTo iinginaax'a aatb aU taatoieal offioaaa are 
anjeiaod to glira, ana to oootlnua ta gi.**, tola watiar 
toair aaat aajraf ui attonUoRf avan tooaitb too r««iaia 
naqr for toe fl«it faar yatr* to aiaafwainUng.

ara aail^a^ oatooda in oparallon at

1 vlah

B.
ffWMt far Bxala|B« Atrtom arUsaaai-

Tealalfia h^bati-mWM.M
At toia laatotoftoan traloinc ta aacrito out

Aaaa aiMiaB. HBmA oonditloDa. toa youtoe»ara oe
intoaturadtrtoaa for 5 ytura, 

or laaa If too tof Stoa'. ■■ "a*qRl‘»ad »aim
proflolanay oa aaaaunt of prior training at a 
Hiaaios aahnel or aXaeahara. toe oapot boa 
aaaoaaatotiea far Sou (^rantloas unoot ■
at toa aapot and alita'a'l ^ring^’o aar* at %olk.

t' i -!d
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SK i^ubUa MJu in tk« i^b tha futHr*-

AbBBt 64 arc &t ,.r«BBBt at «>rk no tiutli.u>«(B tor 
the i^ublt* Warka SaiiartiMiiti uaatly in kairsbi.

'<lM uriitaioA 6f tJraintDc la tkjroiigb tfaa laedluu ot 
JtjgrepBM laalUAC^^fi-kasa. Ihe cacaa paid tu the'-
pk^tia a»a 4/^t, I/-, */~t ■/• aB6 1(V- Jfs* nonta<

ii;. »
I

VA /"liia oaUisd i.,(..,ta4 (tjf 
^mlOax1i\

* :('/pVb-iWto tiwt oi ttia Ui iic-h1
Uapot in that Jiiiu’apaKa {/)at'Pti*t>»ii.-a 1£ .

toaoh the pilao»a»a.

In the Jairitty Shop at ttic jrotlic 
galrobl, la rapot tad £{<« t« be

work. il(6) fudkmir. ‘......... ..................

t«o iBatitM;. «ra ass^loi'ad tyr th« aatlaairi- 
iaj ^i^Tnntliia!^!-.^ ayataa.

At ]tMa«at than !«• l&l bejra iodentureu for 
6 yeartf aaaordlBC 'to asxaaaaBt atalata rakulraa 
taaalilii£ an aimlAar Unaa t« tha Jlatlra Induatrlal 

Ua^at a^raauaht. Taaahine ta sItod la 
tha veakekapa kiMl;£.a&aa at the hoataX niter houra. 
Tha takaWng at tha tu^tal la partly Utkrary. 
turn ■itt.n.iu pcld ara hli^ar thaa at *lui .v'ttlva 
tBtBAiiif.l TtaiPtim i>apot. Mins t'-, %'*, Iv-. 
lt/» aak e>V~ p >r a»atk lo suaaaaalTa yaara.
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4V» %9 '•t:/'^.p»r nwntfe::,;-,.- •

».v* t» »*’ ■; -i
mubmm •* »r(M*«t« ■ »»<#

by tM

M (ollansi'' <hrt 
DMibl-i i»4 olBOb •»».*»»»• 
Ist *l*ei wrttJWib ,:/
•ra o»iy *«o ia* al***

■5<i te« «ia*« mUskb* «•» m* wtMofl
i:

. latb p«l*«ttla« of a*U»**
Thay *»• ibt M»

•f MMfilMKt is
«kKt alters*' r .r

%v«AaUA mad

^ iw»*» *• “■ «*•«“•“•

b/ pujr «>«tlMiir

A U*»*
4h»iy.MK» ■

Ibiuway '
S^SM.. ai. 0^# A^laal

a«4 b.d.
•f4iu*« *^-'*»*^ baswiWl'

i* {•) **»»«• JUfAa^iy fc»»t *••“
M9«»t«»s«4 «w««*^ »r»lw»» «at*iu« H»«<i »«

S»« iM«in« aXi« *.a* war. ,WMfk

(4^ gorto.
U««A««r 1aM^ ;3>«t^tJiiMl.t bJUl, bai-ibr^

«« Baiiwa artiawa (otl»ar UM aaiow 4»lw«rs) a» 
nbaa waxv^as ff»»“ a asKt. ^ar hau.

<»)
waA a faw acwiraaiava V"«

■ '>n;-li
■

ir•T- 4 i
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(••l^lBUjr la r«aj^«ot >f palatara) hsnra i 
fair ioaaaiua af euaaAaa by a4b»tiwi.,«f

• ■. ■

pulUaaA IB (» (b) abaPra.

Tka ayrtaa idillb 11 la nov l«tandad to aorlc 
to la this Dapaytmant la a aodlfioation of (3)' (b) aboTO. 
Batlraa «bo aava baaa oaployad la tha Sapartoent or .. 
btharwl tlna and abo taara abown a ^ood degree 
of Intalllsanaet aptltnde and reliability during their
esrk abould be aalaoted. In erary dlrlalon there are 
natlrea of thla type who are more Intelligent than the 
arerage and eho are »are or leaa reliable la-raapeot of 
auah eperatlona aa lining ottt« mixing eoneteta, fixing 
fenelng, naUag huta. helping artlaaaa> alible rapalra ta 
motor yahlelaa, ate. Ibeae natlraa may be regarded aa 
haring had Initial mantal training la work. bereoTerv 
they are often to aome extant detrlballaed and iiora 
likely to deaira penanent aiQleyaeat, In tradea itilah 
offer hl^er aagaa aa proflolanoy progreaaea. then 
enrolled aa artlzana they will, of oourae, work the 
ordinary marking houra of the Blrlalon. Hatirea mao 
bare raoelred Initial training at xlaalon aahoola or 

• ttia Ooremmant teehnloal aohoel ahould not be enrolled 
aa Ooremaent doea not dealra ooavatltloB mlth the 
Satire Induatrlai Training Depot ae aflnlahlng sohool.

^be grading of «a MS>«tte a^titan*- »11|. ba

to &
• ■ W* to do/;': .' ’d;,,

^ SB eegta te eanta
ye* Kagr, '

4. , ii'
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' .<»ji^w»#f •' ^ «•»«- Mvii%.
(»W1Wf •rtlMB at tba «£gk jrtUoh k« i«

'^'W «««!« okuin if ka vara aiqpla/adt aa a iabourar.

It, kavfvart the va«a whioh the key la ahtainlo^i la
aamt aapMilgr atkac tbaa lahaurar la ketwaan SoA end 
4i8/«f ha wonijt ba anrollad lo that crada at tha «a<e 
Wlak ha la aktatning. Vatira axtlzana aho are at 
pMaant aoplayad at a rata par hour aar either ba 
anrollsd under thra aakama ar ramaln aa oaaudl-

eagplograaa at an hoarlr rata at tha dlaaretlon of tha 
kzaanttra Soglnaar. I do not, hovarexi *lab aajr 
artints tv be anroUcd aa a flrat olaaa artlxan, nor 
Bhoitld <ugr ontralnad artlaaa enter Ic any grads abora 
tha third and only lo exoaptlooal eaaee ehoold an 
aotfalnad artlaaa aoanaaoe hl^ar thaa tha bottoa of 
thla grade. If there are any ratira artlsana at

«ha are really proficlenti 1 prefer that thay 
ha dealgaatad "laadlng natlra artlsana* and their

laXg^ly that of iBatraatlen la the uae of toola. 
khen work is required at egt-atationtt h ta^porary 
Inaraaak in wugae aot azaaa^inc **9, th dpeelal 
aaaam '6a given t9U.la eo eafl^ad. at tk« fHaoratlan 
of the Jt»ia«UT« kkgiaear.

I aball daqpaat all Sjuropaah farenaa. aad 
iDdli^ euh-foreaan t« take an aatlre Intereat in tha 
■ehaBa aad to oo-oparata fully In uaklng It ak 
Buaoaaeful aa poaalbla. It baa keen atateci tiwi

6.

r*!-
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s".'
th*» !• •««•' AifrlfWlty »**k v*cbMI te

natlTca wlUt liidiMa. tat it la taaHgkt that if Iha
aathel ia aaQ^lalata to tha Inttan artlaaaa

\ difflaulty aM«U net aria# la tha uajortty af aaaaa. 
M It ta aaaaaaaay far jtxaawtlT# offioara ta taka atapa

i.
i

mr- Ma that It la prapaaljr taplataad ata ttaat faraaMO 
aHkiforaoiao rojjijr aa-aparata awi aaalat in i

aaaaaaMjr J-raflalatiay la tula,»a4jlO:^';ii|j|,'

will ba faratrabl^
aar^^#^f^tl.a

\V
;. ■ V ■fct

|*^.»aa
of i .

9iiX I#1•V, •
i %

tatlra ^tlaaaa will ba at> paatation faf "a.
!

aA'i^ah vl3l^ atalaarlljr ta a aaatba. 
tfea|f:-)«Mflfc,*rwBtaa-iiwiij«-;^hat pariad (ar aaak ;
parl^ aa "NT ta ra;gul^^^'^' la «aaard^'|^.

Miaioaaa aiU Bb at^ltaa-. tato if^. 
tta'aavlar^'la vtlil^K to d° aamt
Willi; eravimrlUr ta. fe» 6 rf/n, taV tl|i|Li^ taf 
ta taaaaea at ^ fiaaratlaa ef;,^ia »»arffi^‘

a If , ■■:

iSafeUtaar. It wUi aaU ftaa tkr ta«iania« of- tiu 
jaaatatlaswigr parioa, 1ha>«aaau far aa atraaamit 
ara ^4a that tha aifttaMta.; aiU ta awaltabla

Xar awsk «t «Kt>ata^fta"^' Uiai Ika Itanr ta 
alii aijs^'''uta ta tlta tapaatarntt.treinlnt tteta

taaa satlra artlxwia ata atcaad an, thaj' 
will ta avtUad with aats af toals aaltabla far thalr 
:tmta4 Dot differ froa

T.

tin
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i ■'ttkOM tX »«tkr* ••{)»»«#

iron

:,i» ■'¥"v
' a»ll^|' aX«%iiwu'la ItM xt Mi i«««igHlMit>

Xft ia d0tiLx«4 M iitiiti'^wl tuavtoc at laMt .-. ' r;<i

tiiai «ka taXatiian^l «X 1U|m» 9M»«* VV«

aultaWia tor mU» Ulita aiMM «MaM« «•

aXfaatad ionadlalaljr la laaga aaailMaa. tha aaakaa 
ta ka almaa at is aata aiflalaa aaat ba XaXt Xaa«aly

to tha diaaxatlini eX Xaaautiva Xnglaaara<

The numhar fov aaah taaM V*1 ^9.

ladaXlslta at ysaaaat ard ha daMjllliMit aa alaa«B> 
Btasaaa la aaah dlrlaioa. Sha MlaX daaaM la llhalr 
ta ha Xor huildaaa la aaaarata bleak aad balakaark, 
fjuurtiarara wd aai^aatara*

Arraagaaanta abaaM ha aada is aaoh aaaa 
far laatkMlloa la tha aaa W Malih 1» ite Xiaat 
tnatasaae: a aklllad artliMi*^ ftara ia a aym la

10.

tha aatlaataa Ma )»«« to aoTaa laltlM «oaiiaaa, 
aaah aa pamhaaa oX tooia. aXhwr fha^T* >utra 
vaaairad aufh MlUal tzalalng, thar akaaid ha 
aqg|Xa|<aA on aorka alhh tralaad maa aa ahora

aaX- othar aapaohM ’'daiasad - 
ta thaaa aaaha, ii fa pt latandad to (laa aap^ls^iSr-r:zr::

'.fit

L-.
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ito«i«W k« «15#I1. Ik h»» been dvelded bjr

i.^u .. ^'a^*****
aeeveteat In k&e tondea «f ebleb tW «niaaaB eve 
ee«ai)rlbK kiio*le4«e. It te |«1m^ «e Mvegc ej^

■'?

Xttropeue for «be 9«ri»oai( eke wlU ke aiekrltutiid;'
tkiiie Vam eeheioaes MaulreA after enpueaent.

1« only applteekle t« Leaa kttil,dti^e> IBtere it le
isipeaeible in dlTlelone to ^Ire the initiaa treiatas 
in the wee of teole ehloh ie required, eaeh netiTee 

dkoald be eent te Heirobi la theee eater tha
firct instaaoe.

It haa been deeided by SeTerueaat that 
ly be eavioyed ou tboae Oisae B batl#inge 

of the Loan Bohedule ebere thle Method of training

11.

lediaaa

Africeae le adopted.

(Signed) H<I.. SISBS.

BIBB8IOR OB PUBLIC WCOOB.

\ 1H'.

• 1^

s f' >
> fc. ^. -s ■
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PUBLIC WORKS'-BEPARTMZKT.~
' AM ACREJIMS^'’' the.....

.............i'i^...

■ ^ UU’./^J’AKO yaroefanylka slto.-'.

ya nwezl wa 
19.-.. KASI YA Dlreptoi of PuWio 
Works '-tamh^e hata yualtwa "MWeiiyi 
Kazi* 1 ,5fwA -upanae itiiaoja MA. ......

/ya. day tifA.'. •V
r-'.’

BEl-W^ the'Director c f Pal^'j^tfe ^ 
Wos-^ (.KerainaJ^ter'ii^aJ.laa "■^i^•:ciSraployer'*). of the one- psirt 1

Mwc-nyi
*♦ • •

Kij^an&e oha nomba registerad muDbar 
(hereinafter cal led "The Al|tlBan",j 
of the othe'f''part,

WTUSREAa the Artisan hey.tfhy 
traote v/ith the T?roployor a^ ' 
rluae himself to serve him ■ 
ti.a Colony and Protooto.'-cta,. o'^

- Kenya for a period of-------

years to he oomputefl. from

(Mibao hapa yualttm "iVnai") Iowa 
upande mwlngine.

KWA KUWA huyti Pandl wameelklzana 
na huyo Mwei^ri JCazi nae ame jifunga 
mwonyowe km JcumtuBilkla katika 
Colony and PrOteotorate of Kenya

kwa niuda wa miaka. . . .o . . ................... .

Kuhesaht*s langu............... ..........................

Katika Kazl ya Ufundl wa 
......................................kwB mkatata hnu

in the

oapaoity of. ,

Artisan upon, the t>ers!S end con-, 
ditions herei.nai’ter apeoifieiii 
IT 13. HBRSBY AiiSEUD fcs tolloi^;- - 
The Artisan agred’s .wi hindi 
V.linBOlf as fcllhws:-

ufuatanao.

MAP AT AMO YEHTErvTS NT KA).1A HAYA:-

¥imdi apatana nae ajifunga

nwenyewe kama hivi;- 
1. Kwamha, baada ya kuma.iaa 

. .tJezi raitatn ya kajaribiwa na 
kMl yakwi ISlonekana toiwo al 
nznrl kwa huyo Mwenyiau 
kwa muda wowote apiS3»^^_;3RiilB

1. That, halting otjmp.ieted a

probationary,period'pf t'toee,

moat^ to the eatisfaution of - 'k
-■,:A

the Employor, or such longer-
.-.''At

period ea the ffitiployer may /

" r«^ft as nooessary, ho will^Mivenyl Kait, nae kwa bidil na

kwa ueaUBifu na'kW uwe*o atligantly, faithfully, and-to t..

wote 'atsi^it atari'

.- ■..i f-J'V';. ,
iMMyilUi.j. 1 mm



^,.._ »a .a,i ^ such

. yal«r»;aJai^<>56fa^,^i'-yiila Kwen V ’•■
othB^lne as
ty the Employer vr any ol>ner 
person

*\,
4-'.r:

•m
-'I-'

|^2t an mtft-'yoyots ambac tlnl jra 
nm-ri yaXwe^^oWaVwa, atumlke kwa

JJuo iitatll imder whoso authorlly he ipey 
Ixt/placed. during the hwrrenoy of 

Ho aha3a\,oboy ail

h-i^^a mapatainot,mva&

. amri zcta zaj5w>)d SB huyo iOnibwa 
v/aia|4 eas. »a kazl iv:). aah
nyenglixe ^Iwazp zoto wala aalBts

, t iwja kBnini mtifric »u-,u&lltu,''

the Agvaonient. 
lawful nomBarjd? :Df the said oCflaor
both within add. beyond the aot ir.^ ^ i|'

■ ^'' and shall not abs>n;t;''

y;

i-v h > ;. wnrlcing hoursZSiaj,,yn hivyn ,, 
■I’aA;^ bldi 1 Vus^ha 

mafunzo ya kayi j Ji-wa aend loo 
kuv/a "t.) wa lllmu na fundi wa

bila ya ra&isa , JvI night from hie ■ ' 
Further' tbai

himself by day oratakiwa t
lorvioe y(ithout leave, 
o will Use ovary endeavour to

improve his profiolenoy at his Irh-le- 
and do his beecme and con-

tinufiv b,3..^i^lua and efficient

oraf|B,nwn.,
The Sraployer agrees as follows:- 
2. Thai..during; the t-aid^ tann ha

■irill nrovidte/jtJlb Artisan \?ith_
,1-' I ; .,i ' '

roaw^blb.jWdotranodation. in quarters 
or «'%«ntif,w^l see thatiho obta.vns 

al- ut^tion add .mediela'e if-- ,' 
''will pay wages r.s

l>', ■ ^ ■

. , ^ ■ • . , '" ' >■•'' ' y,

4th'Cl UEU AfiJaiir. sa^s.le-/- to
rontl^

•drd Class Artiasuo Shg's.32/- ti,o d'fe/- 
h , . par nor-th'.

Artlatm 3Hgs.42/-. to
per mwS'Sii.

1st rioBB Arttaea 32 eantf jto 6? .., 
'cento, m

ukili.

Sra Mwenyl Kai I's^atM«„.ulvi
V,. . ■ k'x

2. Kwatnha kwa : Ddide i wa masl^^&JP-
? ' ■ ■ ■ 4# . •

hayo atampa Fundi nymiiba llij’0

nafasi au hoB(a^''.'i:i8hh; fttAmtazS^ft, .'*
■ ' 'V' '

Sana; kwa kumpcleka kupawp ■;

walenti s.vrRC ragonlwa nao atijnS®,.*: • ,■

ma'hahara kaaia hlvl:-

'- '.7

Kei

foilowa;-.-^- '^1

4th Claes /a-tisan 3hgs.l6/- m: .cca
3hg8 . h C / - >:' ■ a rawo z i

3rd Class /jtisan Shgs.22/- tupeka
Sh»3.40/- kwa raviezS..

2nd Claas Artlzcn Shga.'ta/- mpaka
8!hg8.60/~ b''d WOBi.

1st Class Artisan 32 cants rajptsia
62 oonts'iwa »ta isoja.

. pc,-

2nd Class

■ •siii
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Kat ik^ ..aalnvp^ buyo
ISilpiai'atapa#a ..tlatUcet ?kaiH'* '

; an^elpent

♦talipwa' Icyifft Jcadixi ya mshaharsul'-, palfi- "the . .
wa^ class atakayokuwa. ' Ma mara kwa mara oljisss Which .Hitf'^ro-fioJ^noy . " !

huyo Mweny^. Kazi ataamru merit8,.rA ^roi? <^e tas^^)imB'%i«s^’'' “ij.-;,

mishahara iongcawe na huyo Fuh^l Bmployer will .sanottbii'Increases

iaeadeleae apandlshwe katlka of pay and transfer to a higher

darasa ya Jun. Ha awapo Fundi 
hafai katlka ir'afunzo yakwe au 
aktwa mvivu au akiwa haendelei,

Mwonyi Kazl atamrudlsha darasa 
la tinl au ajnpung”ze mshahai-a 
wakws au vyovyote atakavyofanya 
mwenyewe akiona nl vyema. Ha 
zaidi ya mshahara hao uliotalwa 
hapa Juu Fundi atapawa na posho 
kama vile wapatavyo wengine 
wafanyao fcazi Public Works 
department. Mlahahara itakatwa 
akiwa mtu amechelewa, au 
asipotii amri au akiwa 
ameharihu mall ya Mwenyi Kazl 
au mshahara wote utazulwa Iwapo 
mtu ameugua ugonjwa wa kujitakia 
mwenyewe alloupata kwa ndla ya 
kutojitunza kwakwe. 
akiwa hakuja kazinl kwa tgonjwd, 
wa hail atapawa ktuna nusu ya 
mshahara wetoe muda wa majuma 
matatu ya ugonjwa haada ya liapo 
hatapawa mshahara tena mpaka

tteaJn will .the
'J

K
A

14

olass strictly In accordance with 
the Artisan's progress and

In the event of theefficiency.

Artisan proving inefficient or
lazy or failing to make progresSj. '? 
the Employer may reduce him In 
grade or pay to whatever extent 

seem to him suitable.

r.

Inmay

addition to the above wages the 
Artisan will be given rations on 
a similar scale to other natives 
in the employ of the Public Works 
Department. The wages will b^

v
subject to partial stoppages In 
the event of impxmotuallty, 
insubordination or wilful 
destruction of Employer's property 

“or full stoppage for llineSB duB _

1

to his own neglect or miapondilot. •: 
In the case of absence..:

Artisan -WilltW paid at a rate not ^ 
less than half hie o^djpi^y fagej ’«■< 

* ■

Mtu

i ;■ r t (■
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weeks at a fime, 'after which he 
will not he paid until he 

;^jires«!#s «ic^;
_ rSi ...^:{‘.!5he ?£piL63^|^|fil5i^irWfd ^ 

7'X the wlth'- sultahle, topi? '^

for his tialr ^ tie iirt lain

three .,:
aruCLi kazlhi.

..

XM
p

'■ V[■'

3. Huyo Mweftyl 
huyp jindi y^omho vifaavy 
jiiyi itazi y-stae aae ;*uDdi 
atavitwas hivyb vyombo kwa 
deraka yaicwe vikipotea au 
aklvitumia ylbaya itamlazlmu 
kuvlliplu tharaani yakwe yote 

funga la tbamani yakwe kama 
atakavyofiklrl huyo Mwenyl 
Kaal. Muda wote 
utakapomalizika wa miaka
.............................na itakapokuwa

tahia va huyo fundi iraeonekana

' i
• Vi:-'

o kwa
7.i:

■ ..Will te resporiBitle for all
/. 'i

tools placed in his charge e^

loss or raiause of same will ^ 
at their valuiinvolye payment 

either In whole or in part* asau
Uponthe Employer may .decide, 

completion of tlie whole .period 
..years, and pro­of

1-'

vlded that the conduct Of the.
been good and -to, has

-■

ani efficiency '
Artisan has

shown dillgfthoekuwa ni nzuri nae anieon.ycsha 
bidil na uhodarl katlka ,cazi 
yakwe, huyo Mwenyl Kazi atampa 
hivyo vyombo vyote alivyokuvia

akivituiaia na ambavyo ndivyo 
hasa vya kazi ya ufundl namna 
hiyo awe navyo kablsa.

Mwenyl Kazi atampa huyo 
Fnndl rvLksa ya maj^^ matabu,

. kwa killa mwaka af f
'.. • _ • 'l.', .y-.

' mzima.nas atallpa gj^ama ya <,
na kujTidt.. ■'

in his work, the Employer will 
give him the orC thary set of 

has henn hislng andtools he 
which it is ousioraal'y for an

Artisan of his trade to possess.

The Employer will.give the 
Artisan thraa weeks l«aye In

^4. X
■4.

; ■'/ ' t

ftyery year , which shall not .be
:aootW^4ttyo, on^ull pay .and \ 
*iii'^'pay his retu^ riilway^^^.^kwehda,n.

.tiAkV.. , ■ ' -'.rf

to-.tlie "teilway Stati-pia nearest 
his home. sal

it % 'T'T ' '

hi .iikf
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follows:-kaia hivi:-

f. Ill the evfent of |h$ fels^, 
in the -opinion of’ thQVfeP'^?^'’^- ' 

;failin6 to make &4ceuato p"03rC3Sl 
iii beooralng ■sjcillel at his trado, ;' 

..i-oi- in tlve* oaso of ^oss mlBoona^o^ 
or'insubordination on hi 3 part ^ it 

I.''"-' shall be competent f'or the' .■ _

Employer to iiavo this A.ja3eeraent ., 
ooiicellod ,Ditho'.,t mt.BO and tbsj-

5.y^akati hi^o Hindt .
' atalcapoonekana;,nl hi^^o Hwon^

katika ka^ yakwe Bii*Sjwajp’' 
■'f't table yaiq^ yotr si n*roxi'' au

Xa0l - kuwa.- ^'i..

..imii- mvt atunb iwaiso, 
.ItasftaBim huyo wvenyi fcazl 

hiiu mlsataba blln ya 
(ilani) na huyo Fundi

'■ -i-ii!;.'. v'ywtc- na ki: UO’io- ,’.I r i isa;-. sliall re Ven all lool'; ,.-
' 'tf, . "^ . V.-rt':v'*-Ji .«-■■ ■ \

ntn-'^idhoigS^f.'nl huyo SIwenyi ■'■ ,*-. •► and .ary o ' hor prOi-orty of.fhy

Saiatultika.^banahu.y^. 3^-'■ I'Etsproyor li hij oh-"yo .vt‘'ebpr •

jeteocs^ bila ,^^ ' forty.ith ooaso to i u-^ , thO-
■yf‘ '

-/ ■■'v ’ Kw.'.riBC fcf. iV-ti..; i;;V»«

r ^\to Jiny lof.Ylsig cortifi'^'^ar.c .-..-■-a;;

Wiikati hy/o iSwopyt, Xazi 
r.t5kapblcnwL. tonsi'kasii: ya kui^.

/" KazI'

kaispa ihmil k-wrv lijili ya mlff-tabr. 
iBlu noWSl ya siio^f mltatu. Kwa i 
.ajili Myo huyc..:Euml atapA'fr. ■-■,;>

the event ot tUo rmplcycr6.•6.

givlaife'thoN^i'sUi;,tVy^mfe '
■ In sllbh ai-pkEO ilto • .'V .'

V ‘ .'4A,.oinbttlcfi to h?T>*®H

n-oic to oouti'oii

^tiecui i/.
, ^

..S'

^^■''sehoiroi .ya^.’^^mbp-bure

tiiudr.| t imcaBy^>c

'-.' hotieo.

" iBlll b

:iv -'■'i11

. ill

>•■

• " Xt' -O '
■ii ' '

J:.5»4si-.. , 4z4.-^
- >

!;.•s.-=r mm:, #
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ma^tWlr .»p||^ r?
y.-.■boforc <5,;y£i...........

.. ..... ithe lay my.lmolcwlshcv oiMlicwa tovanza. •il • *
ane. .yeser; first, bo fore «11 t6n.

f
iandna SignO-K-qro or .,i Sahihi au alame 

,sr-
ya lEidole aha 
mkono we taisboto.

loft tiuimb mark.
■n '

'. ■■

. -X-

.xsSKoissIDIRECTOR OF 
I-UBLlf/'HIORKS .

Artlajin.ifrloan Artisan. 'V-*

J
-tjii

:'■ :

\yp- 'i . >-V •:\/>'•'^ :
;

V.^
-r-,j \ • t;•Vv;- •.



n
4i

CQLOBV «f8.

woHks itoartmeht .[i i"i> r :• rf .- •-V. -
^ MAP^AHO .)ca

ptiiiii rpi StlfT'

....Mwenyi
* '■ •■

^paide oha nsun^........... ....................

(amljaa hapa.„ytiait\ya "Punai" ) icwa 
upanie rawing me.

KWA KOWA huyu. Fundi wameelklzana 
na.lmyo Mwenyi Kazl nae araejifunga 
Bweiiyowe toa kumtumikia katlka 
Colony and Protectorate of Kenya

fcwa muda wa mjaka...................................

Kuhesabiwa taagu.....................................

Katlka Kaai yu Uftait Jte

•Registered number.

(hereinafter eallk "the Axtienfl."'

of' the other part.

WREREAS the Artiean hereby, oori- 
traots with the Employer .and 
binds himself to .eenre him in 
the Colony and PTotfetorate of

^ i • ' ■ •

Kenya for a peridd of. . . . .

years to be computed fromV,

in the

kwa mkataba huu capacity of.........................................

Artie,m upon the terms and con­

ditions hereinafter specified.
IT IS HEREBY ACREED as follows 
The Artisan,agrees and binds 
himself as follows:-

That, haying completed a 
probationary period lof three 
month# tb'^th®' satis.fautlon of , : 
■#hs.,E.^^|^s««Klo„gfe:.^.

of . hii
^j;^: v'_-^ , ,/■

uXuatanao.

MAPATAEO YENYEW NI KAMA HAYA:- 
itindi apatana nae ajifunga 
mwenyowe kama hivi;,- 
1. KwaBiba,; baadi ya kumaliza 
miezi mitatu ya kniaribiwa na 
kazl.byakwe ikionekan^, ^iiwa nl 
nzuri kwa huyo Mwenyi dwi . ;a
kwa muda wpwote apadWfr ■yu^e.

<!



orders and perform 
^'’ork apportEiinlng to his craft or 
othGrwi*i& "'as Sty ho gl^on to* him

..ftv

0. '•aiy other,

poroD^^■ijj.c.v';' ^ii|h»rlt| he nfey..

; .theV3Mlt6s®8h*‘« shall ohfiy aiJ 
lawful W.'Ttmft3 of. the aal-i Officer

tual

vkaS'-'toto
jptoe al^^ayopewa a#:f^h''#ehyi 

' au mtu yoy^te ambae tint ya

■amrl ya^b wnowatwa atutoke kwo 
hub wa .wajpfrtano. Nae atstU

t-

I,

aj)»i %%. hftkl Kfc^wa
' ii.- ■ ■^v'/o. •: -, ^

a«ia aa itAsii au .

g.fay«igl3to *Ura8ir aote WRlu-aa^jlt*
■i-i . Doth -Jilthiri eyond the

worjctnfi'wouTP asid 'ahhll hc-*: ibsor-t 
hiniROlf.by day or blsht rro» hits ■■, 

Forthcj-'thiit

fco^a:. is^nl I
bllayti.ruh^a. Xhldt^j^vyb 

bidii kuahiht

5

atakivva aianyu
mafbiaze yu'^i aD^drloo^

mtu vra 'ilimu na'fundi Vfft

servi'^G wlthou't t*ave*
:^re.ry oncoavo'^ir T-fhe -wa?.! av

’mhtO'- profiolonoy at hi.,

and do his tost to become urid oon-

'.rile■ ?
ai^li.

tinSR to be a and of*-ai,out

cruftsmun.
the Soployor agrees as fo*'lo-.ts;- 

That daring the said ten. nc 
will previde the Artisan h1 f-h

lfUwwsrgg^)^Zl hTif.tuna h.tvl;-

I ^ $W,. Euda wa 8.Izanc-

hayo 8&aitod '^ihdi ajruiiibri liiyo na
V /r-"-

roiisonable acoommodatloc in quarters 
that he obt-. .nt

'■. nufael eu huma, kiaha atamtazama 
.sciaa ^0. JeuDipc.l eka fcapwa dawa 
v,akf>tt arap rngoiijsssi rfrf^^^arupa

©■r i» t.cnt, v,'ill aeo 
Modleal attention and racdlolnG in

1, lllnesa rnd will pay him wages as 
followa:-

' 4th Cldss Artisan,Sbge. 16/1, to .|a/-;
u.: -j,

3rd Class Artia^ ■

■n^ato. 'ZnA Class ArtissR-81188.42/- to 6o/*/
Klv/ozU,. ' ■ Por month.

'- jushairarn 
'• ''•■•' ■ . -1.,

g®; mpato- 
kv/a iiiHOzl.V

'j

.#';^-. r
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....................................... :
i'S:Uanaii™ft.,kw'a^e Italy0 ’" Upon engagement tke

;?^Ai«tapaWa

- ^iaiipwa ltwa Icadiri ya mshaha^- ,. pai#^*-A^;.Jnl1:ia3(':*^e of .the' ,■ ,

' wa olaae attfkayokuwa. Ma mara kwa mara 
i hnyo Kaai ataaiaru

, l ml^^hajiasea i(Kj«eBRe..aaJ!»}yo,^ 
aan^l^ap apandishw'e katlLia.

a
iVj'

■1’^

A'jrm

a lass wii'loh hia pr(t^ie!S«sy 
merlta. From time to'time tlie. : ^ 
Employer will sanotlcjn, iii6:pea|ie»'ii^^ 
of pay and transfer bo 'a Iflg^r 

Btriclly In accorO^ep 
the Artisan's progpisa and

In the event of ftHe; , '

siSSIlKi,.
de 0.’ pdy'to'wha^e^y^'ext^^SJ, ,

olass

■.J

:’ l^.
fr-.

'■r:

:ona- 511
'* ■ may .seem to him snitaSJ!^- 

"v'Sp.aftiUtlonfto the a‘t)oy,e.:v»aseB,;.;th,e 
■ ’ AniBan will be given latlops dn J

in -the emS^^r%KA ,|!a5blie „
Department. 'Ihe wa«||^wili^.• ■' 
subieet to parti^fetipfiai^a^ liift'

A' ■j;V-; •
).■:

^TW • #110(11, ata^t^a na |08ho 
wapjntaRaf^^t^i i"'■ .,®ai5;-v'ne

waXau;/a<' Kazl "''e^

^ Department. Kl

nkiwa mtu amach^jw^^^fe™ 
aslpotll amrl au:®f^a’

g^.^twa. '
V

i ...i
V; ,

ameharlhu mall ya Mwenyi Kael 
aa mahahara wote utazniwa 
mtu ameugua ugonjwa wa kujitakla 
msenyewe nlloul^ta kwa ndla ya 
kutojltunsa >mkwe. 
akiwa hataija kazinl kwa ugonjwp

ttts event of unpunolW^jAi-,4" InBubsrdlnatSoft nr willful'

destruotipn- .of Bnplojwr's property'
■ ’>i - , .'■ ■

OP full stoppage fo>t,tllno(iis'dnb;
hls own negltf 't Op'Drol.ellVa^?-

In the pase of ftbBeuoe '•orik.

owing" to llinWs not dcus iio his.f '/,* 
. - > ^
own neglWt or midoonduot the .>.V^

1

Mtu

wa haki ■ etapawa kaua nusu ya 
mshahara wakwe muda wa majalaa 
matatu ya ngonjwa baada ya ,hapo

hatapawa mehahaiw tona mpaka
H:- f-

Artisan will be paid at g rate no'^w 
thsa half )iia .wag^i . ■-

ii. '■'

.5:4
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for 'a p«»ii^4^;n«k^|>*oeedit(ji'»«#^^' 

^el^ ^af a' time, ag^gry S}

V-V'.

arudi Ic&zlnl.
,-r fi f'

:v#/^vl ■ ' 4
.V

{ ..ri':
ji!,;'' ■ilay(»>iitv!en^l Kazi atampa 
huyo.S^mdl Try^mbo VilaaVyo Icwa

W3.

the Artisan with suitable tools 
s.for his trade and the Artisan'.,, . 

-'Will be responsible for all ^, ... ..^ 
daralca yakwe vlhipotea his obar«s an^ , ^
ahivitumla vlbaya itamlazli^i, loss or w||^pr of 'game^Wlll, ^ ^ ‘
taiyilipia thamani ;'skTolr9!*&^tSt’« thel^ vAlue

au fungn la thamanl. yalcwe lisiia “ , : ;iVv faithei> in whole ox -m >V
atakavyofilciri hujfO'Mwenyl ’ - '' the-:5mplo}rer i'il
Kazi. ijluda wote . , ,;.. completion of the whole pe.rJ.od
i^^a^omalizm vra. mi-elca ^ of.,..'................years, and pr'0-,
’ ' . -"'«' ' '’ J.». • -C *'■ ■ --j '

.......................... na itaDcapolcuwa * Tided that the conduct of the "
ta^ta ya huyo Shndi imeonekana Artisan has teen good and ho has
^wa ni nzuri nae apieonyesha shown diligence and efficiency

.'j-i- A.

bidii na uhodari^katiia.kazl in his work, the Employer will
yakwe, huyo Mwenyi Kazi atampa- glye him the ordinary ' n^,'-
"hivyo yyombo. vyote allryokuwa tools he‘has been he.tng',andj

Jt . - - ■ "■’ •aklvituinla'"na ambavyo ndlvyo - ■ which it, is ousternary for . an

hash Tya kazi .ya utundl namna . .iS-tisan, oftra^ ^to possess,

hiyo awe nayyo kabisa. ' /' - 'V'h -
Mwenyi'Kazi atampa \ .' . hV '

Fundi ruksa ja majuma mstatfe ^ Ar^^'&hnae itpo^leaife i«
. kwa killa mWhid;aa^a^«ahta^- whi^^all not bo,

atalipi^e&eama ya ' ''' ^ ^|<^lLatiTe
l'*Mil say. .hiB return railway fare ? 
^ t4 th^'Railway .^Station noarost 

his home. ^ _ ,.
„. v^''XC-' ■

4‘ hiyo kazi yakWe nae jpundl 
atavltWaa hivyo vyombo kwa

1

s
0

I
;5f.

’:M
.-;$v■-•1

4. ■’'y

't'
, bn full pay and ■

mzitaia nae 
.Railway ya kviendi na.lcorudl.

:. .f'--

41 i.'V f-:

1
•X
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of tho 3!mpa|^r,

faiUng^^to make '^a.&q.ug.lft. pi-ogrcsiit-'l' 
vi ,iJ ■ . ■’■■ ,;■....
in-'^p.cani^ skillod at hls tr^^,

or^Ifj- tjiip oaso of grosg mlso-oaa.'Uo.t 
• 41 6rri^!ii1>t(^al^n.atto» o» his part,.;-fli

shall be obmpetent foi'^ho.' > '. 
Employer to havo this Afirbesient „ 
canoclleO. v/ithoui nofisC anP the

' ' , 'H:
I'r-tisan shall ratM^ lill tbol-s ■

■ ■ ■ Sand ar.y other prbporty of .trho' j f.

??mp]oyor in his ';h^\r^TC: Emd-'shC-ll 
- ^forthwith 00830 to usrw tM' 

Employer anfl 'shall net be (int4tl.oj 
to any I javljig-aertifioatO.

In the evont of tlio Fmplpyor 
being unh.ble tc obhtlniio ,.

i'^ploymcnt for tlio Artigen ;

shall bo oomjpetcrit for .ohe Employe 
to determino tfels AGrc-eftoiiii.,.b5 ' 
giving tho Ai’tiyr.n throe ttonb'ho' 
notioo. jin such c. cose tho

iPaade zoto mbiii zin^opatana zs^i f'

y.

.Idi'vi••/IV .

Kazitiefii ■ l^isn4%lel kui;
A' .'jt

aK ,’ ,4cstiJcaki
’ %

yote si nznrl*'^
1''

hatii arari'fiambfwuzo,. > 
Itamlazimu hnyo Mweiiyl Kazi,. 
kufutu huu mkataba bila ya 
notisi (ilanl) na huyo Poiidi

•'■ rI

atarudisha vyombo vyoto na killa 
kjLtp aliohopawa nl huyo Mwenyl 
Kazi nae hatatumlka tana kwr, huyo 
Mwenyl Ko.zi r.tatolewa bila ya 
bp,raa.

'-A

6. Wakati huyo Mwonyi Kc.zl 
c-takapokuwa hana kazi ya kumpa 
huyo Fundi itamlazimu Mwonyi fezl 
kuapo. Fundi kwa ajili ya mkataba 
huu notisi ya mlozl mitatu. 
ajili hlyo huyo Fundi ata.pawa 
■eehomu nzlma ya vyombo bure kama

6.

Kwa

‘Artisan will bo ontltlt^d to his 
■' .... .

e-ot of foolp^froe of charge -s

■\ 1ih|^,'Qas^ had he complotad

vile rjnbavyo angekuv/a amomaliza 
imida tirtaind'Wd, .miaka. 
yr^.kazi.

• V.’i \

.'r-
years service. C- ....I -

f’

.£r-;:£fV;'r 7
■"V
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. ,s?r- '" 
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1 '••O
: KM Kutl0i#T4/^^ I«ma8

' mbiii aiiibE.20 stmbtis- 
ciu alw sac kwe,,

:®,:,.«*TIMESS' ^'Ofept the saii^-. 
•■ - -sr-rtios h^G iioro(Uit.G

KrAas oj- mado "tholr marks at

yr-o,.
'4.rabolo

.slfeu ni‘. mwfJcaya ......................../..fedfaro the
vlmok^riah^ aadilcwa ............;,..the day

: bo4.o..». Ut.n.

^did "W:'' ^■'
k.

■y..^ m
ya fciaolo QfKi’. '■;. 
Bikom wayniishotc.

. .‘-i

-• •«>' S'a-, -
■' ' -BTKS^^OR'OP

i.^S>

f.

'^d^'ro\ •
.'-■t•/: ! ' • • ••'>

s-^ttfEn ^ArJidGanja-i. i\:7
■:;/>'
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