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~ : I have th§ honour to transmit the
-noapgn}y_;"_{w _copies of a Report by the Select .
Committee of Legislative Council appointed to

_.,_J;gﬂﬁ-'—-"‘ *  consider terms of service for Civil Servants on
_RegulstioBBs—— . ubject of leave and pagsages, together with
i . oopies of Regulations drafted to give effect to

*  their recommendations,

. Re The Reﬁort and Regulations have bgen v
laid on the table .of the Legislative Council and
have been n.pp:.joved b: t—he Executive Counciil. A
b 38 ) ' motion was movbd by the Honourable Mr, Schwartae,
an unofficial member of Council and of this .
Committee, at the last meeting of Council that.
_these recommendations ;hould be approvefl. I‘
informed Goﬁncil, however, that the propoia,ls
required further consideration and that I p.'ropoud
to transmit tlpm to you for your approval, I have
e  no doubt that they will be gocepted by Counail sud
I trust that I may be authorised By you to accept "
- the motion that 'i:hqu cha.ngen be introduced. :

3 In lxecutive Council the recummendntio y

{&1. Y) were uceptcd 'ith only a minor amendment ‘!n .
’d

parairaph 7 (a); the Atterney General, howover,
: . desived



: =2 '
' v < 19 1
- desired that his opinion 8hould be recorded that the

bagis of uloulaunn of leave for esch month in the
first, neééhd, and third years respectively of a tour

of servite should be 5, 7, 7, instead of 5, 6, 8,

4, The proposed rulu and regulations were ‘also
sent to the General Council of the k:npam Civil

Servants' Association of Kenya, wh

their agreement gene‘rally' with the ne

BE ;

6. The main features of the new o-on# r
governing leave and passages areuél :6116-&4 e
4, (&) Inducements are being held out to"o!'.f{ée’n

.to prolong their tou; of service be,yond the pre‘ent
tour of 30 months by giving them #dditiom ndvu_xtl;u
in regard to passage allowances for their family, At

" present a ma.rried officer after 30 mqnths service with
a salary of less than £500 per annum (temporarily
extended to 8'700 per ennum) obtains his passage plus
half the cost of one first class passage to and from
England on behalf of his wife - a temporary privilege
given to meet the increased cost of passages which has

been extended from time to time and is at present in

! i ’ force up to June 1925, Under ﬁhe proposed new
‘conditions all such officers in the Government service:.
after three years' service irrespective of the

~salaries the} are :ira'ing will receive the privilege

pemanent],y.- " A married Qfﬁce: who completma_tour

of five years will havo earned f\vo and a half such

paunge- available for himaelf his wife, and his
family,
It is belie\;ed that in this Colony where
tvo-thirdl Iet the stations are _bealthy leave need not
Ry be taken nt hﬁh tr'qu.nf 1ntcru;s as has
% case in ‘the Past provided that ev

given for an officer's healtp t
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in Government service who, in order to tho"u‘:

additional advantages, may decide with the approval
Governnelit io prolong his tour beyond the w b" ‘]
Moy ie it thought that an officer's fa-:l.ly '111
in health, :_

(b) Passage leave im.a ‘been a‘boli-hodrl'&:d. u}u

thereof additional vacation leave has ﬁam’s&‘mﬂi‘.
This will be caloulated in cycles of 3 years, L
5 days per. mensem for the first year, 6 dql for the
second yeal, and 8 days for the third year, Under
existing conditions, officers stationqd in healthy
districts are eligible for 180 days leave in rnycct.
of three years service plus the periods necessarily

‘ taken on the voyngen roughly 48 days, making a total 2
of 228 days. Under the proposed rua.es'suoh officials E
will be eligible for a similar period, Sy

(¢) The distinction between healthy and unheal thy

stations has been preﬁerved but in a n_mr's appropriate
form. The view of the Committee whish is accepted by
Government is that an officer serving im an unhealthy
station would derive greater benefit from extended
1o¢;a1 leave each year thax; from a longer' period of home .
leave at the end of his tour, Accord;lngljr in the case
of an officer who is stationed at an unhealthy station
the period of leave 'hichAca.n be taken in any one year
has been exfended to 28 days. It is provided however

that if an officer in an unhealthy station is unable to.

ttkg advantage of this extra period of leave he may be ‘i

allowed fe earn uditional vacation leave overseas.
% ;



- have completed a tour of z.service‘ and then only with

enable and encourage officers to take local leave

- 4 e

T

The following example illustratesthe
puitiu:-' . !

—

‘Officers serving Under present Under proposed

months in: Conditions earns: Conditions earns:
. e - . *1
A, Healthy' 5 x 36 = 180+ 48 days. - 228,
.- SBtation, for voyage = 228 " .
B, Unhealthy N
Btation. . 6 x 36= 216+48 . H 228,
for voyage = 264 b 2_64.

il; If extended local leave has been taken. :
b) If extended local leave has not been taken,

a3 .
(d) Encouragement is being given to officers to

fnke part of their vacation leavge locally each yel‘.
Under existing arrangements it is impossible for o ;
ofﬁ@;nis to take any vacation léave locally until they

special permission, 'Uxider fhe“neu rules officers will
have the _option of t‘a.king up to 30 days locally in any
one year of service without prejudice to their ’pasgage
con?euions. It is also hpped that the concession

referred to in Section 7 (d) of the Regulations will

regularly, At present officers and their wives and
families az;e not dli-gible for any railway cohcen:lon
when travelling on:local- leave, Rail ixponsél- have
undpul_)t dly" prevented officers and their wives and

des ‘fxnnﬂ?opi‘zg&ning periodical changes from the

 ghlands to the Lowlands and vice versa, and the grant
; !
i@




% These new regulations if adopted will or co
lt&t.d in clause 15, only apply in the case oi’

option, of continuing under the present regulations or

3 .'Ln

P ‘loeepting the new terms, elect in favour of the latte
uthin one year from the date of the 1ntroduction of

the n'v Tegulations, and Provided tha.t they have not

in the mea.n_g;.;.me taken leave under the provisions of

the new regulations,

?.. I trust that you will approve of these

% ruj;uod Regula.tionn and sanotion their introduction a
‘an early date. In order that the expression of the
vieta of ’r.'he other RBast African Dg{pendencles, may not

be delayed I have sent tropiea “of thia despateh and

enélnsurea to the Governors ocncetﬂed and have asked
th

' to0 address any commgnta they may wish to make

d;{mﬁ to you. I would however strongly urge that

& reoommenda.tions propoaed are primarily based on
blimatio conditions which are not found to anything
':Like the same extent if at all in the neighbouring
‘territoriae. I do not’ ponszder therefore that
regulations regarding paésages- and leave need be

ga.-rdod as necess&rily suitable f)or all ‘the




) I have the honour to be, =
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Your most obedient, humble servant;
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, Your Excellency,
W : The 8elect Committee of the Legislative Council
g / appointed on May 27th %o consider the Terms of Service
for 'the European officials, have the honour to subhmit an
Interim Report on the subject of leave and passages,
.2, The Committee met on 24th June.  There were
praaen - $
‘ -fr;m Hon' ble colonia.l Secretary (cna;mgn)'
'_!he Hon' ble Tréasurer. Vi
The Hon. Ag. General Manager, Uganda Rmm.
it The Hun. Posma.ster morql. ; <
¢ : Iégtﬁnic%iog:;k%ga pge:egieggn&ons 'c.he mm
Service Ansociatialh :
The Rt. Hon. Lord Delamers.
The Hpa: Capt. H. E. Schwartze.
The Hon. Mr. Cofiway Harvey.
The Committee met agalin on the 15th A\;guafr.,

\ -

v

There were present -
The Hon, ‘Colonial Secretary { in the cha.ir)
The Hon. Treasurer.
The Hon. Ag. General Manaser Uganda Railway.
The Hon, comnissioner of Lands.
" The Hon. Postmaster General.
The Hon. Capt. H. E. Schwartze. _
The Committee met again on 17th September. 7
There Were present:- 2
Tne Hon, Colonial Secretary ( in the Chair)
The Hona rreasurer.
“*  me Hon. General lManager, Uganda Rallway.
The Hon. Chief Native: comlagioz;er. 5 ,
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‘now common for pemission to remain ror & longer term.
* Except in the case of unhealthy stations, the climate

. officers stationed here provided that adeauate 'le_a.w_

The Hon. Mr.0'Shea.

The Committee met again on zbth Novmbcr.
There were weaont' . o

The Hon. Colonial Secretary (in the Chair)

The Hon. Chief Native Commissioner.

The Hon. Treasurer. 9

The Hon. Commissioner of Lands, Ses

- The Hon. General lanager, Ugenda Rallyay.

The Hon. Postmaster General. ;

Rt_. H%n. Lord Delamere.

The Hon, Capt. Schwartze. .

‘The Hon. lir,Conway Harvey.

The Hon. Attornéy General and Hon. Principal
(Modica.l Officer also attended) - f

3s: It was agreed; - _

1. That the tours of sefvice should no 1lon '

be compulsorily restricted to a maximum of 30 months,
It was ‘further considered thet there was ng longer any
necessity, in view of the present conditions of 1life
in Bast Africa, to insist upon an officer taking loé,vg
at the expiry of 23 yea.rs of savice. Applications awe"

does not appear to be prejudiicial to the health of

is taken at reasonable intervals. Flirther. the pre,se!fb
rate of pay does not generally permit of an officer
spéndins any length of time out of the Colony after
2% yeabs' service. - 5

- The desirability of, and need for, a Der:



of vacation for Government officers recruited in
England is fully recognised, The Committee conslders
that on recruitment officers should be in a position te
know when they will be entitled to and able to take
 their firset home leave, They therefore recommend that
‘at the expiry of three years, an officer should be
ordinardly entitled to leave out of t.he Colony, eubiect
of course, to the exigencies of the Service.
2. The Committee recommend that-in order . to
ensure preservation of health and genersl fitness Tor :
< service for Govemment officers; a medical examination
shotld be required in the case of all officers who
desire to extend their terms of resident service
beyond a period of three years. At the axpirr of three
3 ygers, the Head of the Officer's Department should .
obtain a medical report on the officer in question,
if he desires to remain in the Colony, and not take
such leave as he 1s entitled. to. The officer w111 .only
be -allowed to continue his service without llave if,
1n the opinion of the medicel officer or of the Hesd
lot his Department, hig efficiency will not be mpared :
by mrther residence in the Colony, The ‘officer should
' be modicell:v boarded after every further year of
~resident service, or at any time at which, in the ~
‘opinion of t‘ﬁe Head or his Department, 1t 18 advissble
the grounds of health that he should be examined
;}fﬁ a medical officer.
It is felt that such an. .arrangement will.
auﬁ’iciently Bafeguard any possible risk to health
% which may be entailed by” the extapsien of the period
of reaidont service -x;n

&8 ToW proposed,
to take leave,
I the Bervice,

£
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at any time after he has served twelve months in .t.!io
Colony - leave to be calculated at the rate of & days
for each month of resident service during the first
'yee.r of each tour, 6 days in respect of each month -
quring his second, and 8 days in respect of each month
during his third year of each tour, and thereafter in
the same cycle until leave is taken, He should furbher
be allowed to take any portion of his vacation leave‘in‘
the E. A. Dependencies, not exceeding 30 days in respect
of any one year of service and that lea.ve earned in
ezcess of 30 days each year e.g.- 30 days, 42 days and
66 days in respect of his first, second end third year's
resident gservice during each tour of duty should only
_accrue as overseas leave. 5
- 4. An officer in the Service should receive 1/36th
of the cost 9f a return passage to the port of his ;
disembarketion not exceeding the cost of a return
pa.saage to England and back for each month of resident
Bervice. He should slso if married be entitled to 1/’!2nd
~of the cost of a return passage for his wife andg/or =
family for each’mont.h'or service., It is also recommended |
that 1f an officer stays beyond a périod of 36 monthe
‘ which will cover the cost of his own passage he should
be permitted to allocate t.he balance of passage money
- earned towards the cost of passages for hls wife and
(or) children. € -

He should also be allowed to accumulate the
portions orr the passage money earmed in respect o; his
wife and to allocate the balance of passage money S0
eafned towards the cost passages for his wife and (or)

children. N
B, No officer should be ellowed to accumulate

more than 12 months' 'f/ﬂcation leave.
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> o:luq,ti_.bn"ﬁr Government officers recruited in
) and 13' fully recognised, The Committee conaiaers
o b thgt on recruitment o:tf.icers #hould be in a position to
know when they will be entitled to and able to take
their first home leave, They therefore recommend that
e " at the expiry of three years, an officer should be
ordinardly entitled to leave out of the Colony, subject
of course, to the exigencies of the Service.

' 2. The Committee recommend that in order. to
ensure preservation of health and general fitness for
5erv1ce for Govemment orncers, & medical examination °
‘should be recuired in t.hgﬁce,ae of all officers who
desire to eﬁmd their terms of resident service
beyond a period of three years. At the expiry of three
years the Head of 'ohe %ttcer's Department should
obtain.a medical report on the officer in ouestion,
1f he desires to remain in the Colony, and not teke
such leave as he 1s entitled to. The officer will only
be allowed to continue hie service without leave 1if,
in the opinion of the medice.l officer or of t.he Head
of his Department,. -his eIIiclency will not be 1mpared )
by mr;bher residence in the Colony, The officer should
" be mﬁieally board.od p.rter every further year of

3 or /at m time at which, in the
the Head of his Depertment, it 1s advisable
grounds of health that he shou.ld be examined
a med.‘l.ca.l officer,

It is felt that such an:arrangement will
sufficiently safeguard any possible risk to healtn
whienah be entailed by- the ext
- of resident service witho a
3. An officer sh

lon of the period
_now Propoged,

to take leave, -
£ the sg}.’vice. :

i 9'(




T L

: S - i i B - 1’9

~ at, any time after he has served twelve months in the
colony - leave to be calculated at the rate of b days

/ for each month of regident service during the first
yeer of each tour, 6 days in respect of each month.
during his second,-and 8 days in respect of each month
during his third year of each tour, and 'ohereai"ter in
the same cycle until leave is taken., He should furbher
be allowed to take any portion of his vacation leave in

the E. A. Dependencies, not exceeding 30 days in respect .

of any one year of service and that leave earnmed in
excess of 30 days each year e.g. 30 days, 42 deys and
. 66 days in respect of his first, second and third years
resident gervice during each tour of duty should only
accrue as overseas leave. ¥
4, An orﬁc;q;,m the Service should receive 1/36th
of the cost of a return passage to the port of his
disembarkation not exceeding the cost of a return
passage to England and back for each month of residént
service. He should glgo if married be entitled to 1/72nd
‘of the cost of & return passage for his wife and/or
family for each month of service. It is also recommended
that if an officer stays beyond a period of 36 months
which will cover vthe' cost of his own passage he should
be permitted to allocate the balance of passage money
_ earned towards the cost ot passages Ior his wife and
(or) children. i
: He should also be allowed to accumulate the
portions oAi’l the passage money earned in respect of his
| wite ‘and to allocate the balance of passage money 0
eained towards the cost passages for his wife and (or)
children. T -
5 5, No officer should be ellowed %o eccumulate
" more than 12 months' vacation leave.

RS
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REPORT OF SELECT COMMITTEE OF LEGISLATIVE COUNCIL.

LEAVE AND PASSAGE RULES FOR CIVIL OFFICERS SERVING
' IN KENYA COLONY.

1. All leave is subject fo the exigencies of the Service. An officer may
ot demani as a right to be granted leave.

9. An officer may, at the discretion of the Governor, be granted full pay
vacation leave at any time after having completed 12 months’ consecutive
resident service at the rate of five days in respect of each month of resident
service during his first year of resident service on first appointient or subse-
quent to his taking leave overseas, and six days in respect of each fnonth
of resident service during his second year, and eight days in respect of each
month of resident service during his third year erresident service on first
appointment, or subsequent to overseas’ leave, and thereafter in the same
cyele, until overseas’ leave is taken provided that he may take any portion
of his vacation leave in the Kast African Dependencies, not exceeding 30 days
in respect of any one year of service, and that leave earned in excess of 30
days, each year, e.g.; 30, days, 42 days, and 66 days in respect of his first,
second and third years resident service during each tour of duty will only
acere as oversedd leave. :

3. An officer should not normally be required to serve in the Colony of
Kenya for more than 36 consecutive months; but an officer will be allowed to
continue his residential ce atohis own request, gubject to the following
proviso :—the Head of the Department shall (:nusxpsm:h applicant in his
department \\'Iw\liﬁ_‘_xﬂylk_n_h_nll_l’w‘ consecutive residential service to
be medically, exarmine: i the opinion of the Medical Officer, or the Head
of the appl#iint’s department, the efficiency of the officer so applying, will
be impaired by further residentiul service without leave, the officer may be
required to proceed on leave. seSimilarly, a further medical examination and’
certificaterby the Head of the applicant’s department shall be required at the
expiration of every subsequent twelve months’ residential service, or at any
time, if the Head of the applicant’s department thinks necessary. before
further residentiul service without leave will he sanctioned. .

\ B o

4. No offi
twelve months!

£ will be allowed to accumulate more than an aggregate of
weation leave.

5. ﬁu officer desiring leave on the grounds of urgent private affairs before
completing twelve consecutive calendar months’ lential service, may, at
the discretion of the Governor, be granted permission to proceed on leave.
In such cases ai officer may be granted any jon leave to which he is
entitled under Rule 2, but any extension must be without pay.

6. An officer who i certified by a Medical Board to be physically unfit
for further residential service without leave, may bé required to proceed on
leave, regardless of the period of his consecutive residential service, and will
be granted any vacation leave- to which he is entitled under Rule 2.,

Vacation leave may be extended with full pay by the Secretary of State,
on the grounds of ill health, for any period not exceeding siy calendar mounths,
and, if necessary, for a further period G six months—with half-pay. ..

7. (a) 1f an officer can be spared from his post, and his work can be
carried on in his absence, he may be granted local privilege leave, which shall
' not exceed 14 days in ; year K@0d may not immediately preced®
or follow leave granted under Rule 2 - Sanction for such leave must be
obtained, in the case of Heads of Departments and -Administrative Officers,
from the Colonial Secrétary. 1In other cases it ma§ be wranted by the Head
of the Department.

(b) 1If an officer is stationed in an unhealthy station he may be granted
a further period of local privilege leave not exceeding 14 days, which may be
taken with the full 14 days allowed under Rule 7 (a);if in the opinion of the
Head of his department the officer shonld ,g%t 928 days' leave at one time.

‘
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Urgent._private
affairs leave.

Sick leave.

Local leave. .
e S FFersce
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A married officer w ’Bz
ntitled will be permim ‘“tud“k&;n'apply :ha ]
 p actual ! e passage
Bt o the pase AT e T

14.  An officer travelling independently, and wishi ;
“be applied towards the cost of the passage of ‘his wife or family
- credited with the difference between the scheduled cost of the passage
taken, and that of the passage to which he was entitled, provided

join him during the same tour-of service, and the total suin paid
~ does not exceed the actual cost : e tickets (wi&hont incidental -w

15. These rules shall apply to all European officers provi
ot i o s Al Borh e Gptian ] Samiocs RS
TRegulations, on giving. notice to that effect to the Colonial Sec
one year from the date of these Regulations, and provided that they |
in 'g:a meantime taken leave, etc.. under the provisions of these
which are amendments of the old Teave Regulations. - gy
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