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GOVERNM^IVT HOUSE:

- ' NAIpfeBI
Kenya

iM Kenya.
Nl -1

No. 191.

CQlJriI)El[TIia
1st Octooer, 1920.

Sir,

I have the nonour to achnov/ledge the receipt of
0I

' your Confidential aeBpatdh ,of tne 4th.July, 192b, forwarding 
copies of the revised Regulations as finally approved for 
the East African hedical Servi6& by the Cplonls^. Advisory 
hedioal and Saniltiry Committee*

These Regulations have Deen eouonined in consultation 
with the Director of Medical and. Sanitary Services, and I 
desire to place before you for your early and full considera-:

2.

tion the following comments on the several sections:-
Section I (1}. The hirec-or Of Mcaical and Sohitary ; 

“The regulatior. oy v/hi oh officer^' 
are liable to transfer :rom one aependency to another as

Services writes aa follows

the exigencies of the service may jecuirt ehou^.c. surely

oe applicable only to those o t I’i e r l- vu^i.' cm the service

after tne introduction o; the nev/ coae- Ih tu' recently

Meaical Off.icers were aipolnreo I'c: no' Vice in Kenya,

fox' service in Uganda, etc. txi'-' h-.'nst African

Mecicai oervicc. in oio-.y .tax.^.c. a. : 1) ■ ■ c n t s t c otiierc

x-Depenu t: nc 1 c s have ceei. r-^iuseQ . V CHI oilicert

ana, ae a result of appoint::.' . h' , lax-u.y oxn. othe:

Obligations hxve oeen c«. r.t rxtc ' • vn '.veuiu r.w't rnivt ooen

incurred had there oeei. a xiac..iL^' L r-ax.e : er

Goux.tries v/ith or v/itnout tne > (.neei.t the paj'tn.'u...fci

0 f ficer concerned. '■ I v/oula poixit out that xionun^. .-.uS
if o*:, ■

laid down either in the letters of appointment or‘ in the :
.--'i HONOURABLE

■ TiiN.yjT COLOllEL l.C.M.S.AHBHY, P.C.. U.P. , 
SECHETAHY op SIAtE Jj’OE THE COlOinES,

'' .ir

nv.guiaii one
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i Hegulatlons for the employment of officers hitherto in 

force in regard to the possihllity of transference Detvieen 
the Colony and dependencies. Medical Officers may therefore 
claim that it would Oe an act of oad faith to require

i
Ii
.-i

I
8
I t^^ to accept transfer or suffer in promotion. 

Section 1(5). “The proviso that officers 
cannot be promoted, unless the £700 effidianpy bar ;y

Ibeen passed and on additional course of study has-been 
oarried out, p;^erates hTith peculiar harshness,; in'the 
ease of ICenjra 'tfihere several officers TOVld, in the 
ordinary oourstf'of events, have .qhtairied fromotldn in 
the near future. The exigencies of the service have, 
in the majority of oases, net allov/ed of mo riK than''l£ 
ordinary oourshfli^'Jiicao the £700 bar being taken. lidoiye'.;-i v 

fox study 6a occaeioap.-been .precluded by th.e

exigencies of service. The introduotion of a new regula- •, 
tion -limi-ginsfrsi'ig^'bility for promotion cannot out^il 
to arowy fae^hge of resentment among those officers,

■ their own have been unable‘to

comply;'iNi’iif^efj^i^irements. It is suggested tgSt the 
lntro4h^tijCl?^-a^.the ne-w limiting regulation will defer 
promotion generally in all the East African Dependenoiee 
having in view the fact that the large majority of 
officers have out few years’ ser-vice nehind them. It is 
alao possible that the regulation may ulacc an unfair

1%
i

IiIa-

;?■

id

I
I V who.

I
i
I

'■]

I
I preraium on the early incidence of leave in that officers 

who first go on leave will oe in a position tc render 
themoelvee liable for pro.uotion oefore otheraviho become

r

I
due or are granted leave at a later date. In tiiie

>
connection it should oe rememoerea that toure of service

a
f.

in some of the East-African dependencies are shorter
?
S than in Kenya.” I commend this point to your conaldera-
i tion.

1
Seotion II (1);

U '■ ■ ’'V' ' . r •
•lio, .S.-KlrSd!-

I again quote from the memorandum;!

, . if.V .
iI
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i
ffiby the Director of Medical and Sanitary SerTioee:-

"The underlying principle is not very evident. I am 
the last to suggest that the possession by flffloers of a 
Diploma, in Jublio Health la not mpst desirable or that the 
public'Hsalw aotliiid.tles of Government sire not the most 
imjbrtant-i but, the possession of a Sipldiia in Public Health 

.mer.iBly ihaigates thatva special branfeh .of'trorlc has been 
aihdleds It <tdll ,i.a iijBpeBBary for a ■.'loiilg'time to come for 
Goyerniaen^, to-l^intain’hospltals and it is, to be'presumed 
tha^ ■ eiTMSaliaia deslira^le for this.■branch of medical 
uotiVity., It, appears inint'iti'ofe to offer'speblal tenas for 
epeotallsta in one branch and not in another. A spect-aliat 
degree in surgepy-or anedioine is not easily obtained and 
the PQeeesBor thereof may usufelly expect to benefit by the 
extra upe:!? entailed by its acquinltion.

Many anomalies are lihely to arise by attaching 
special benefits to the possession of a Diploma; in Public- 
Health; some-arlee, immediately as follows:-

1I
a

n

■;

I
r
I
s

, j is on of fleer, OOxrylng dot ipportont 
eonn.ectipn with Ble'epingjBioJoie'sB, tiho. when 
it is intendedi shall practically confine. J^-e nork to 
sleeping slckhess Olid venereal disease meaBurbs. A does nbt ^ 
posae^B a Dlplcata-in. Phbllo Health but is eminently suitable , 
for thte public health work ueralled above, and is epeoially t 
interested in. the. pnoblem of sleeping siokness.

4,3 lg-;ao.-,offloer junior to -A-vdjo ■ is at prasenhiln ,
charge.of a Sative Hospital. B has a DlploaO'in Publtd 
HCditi' M. is .not BO .suited for publlo health'work as is A, 
but he will drh^ extra pay as long as A does not get 
promotion. ,

work'in. 
taff arrives, ,s

1I
I
I
5
i!!?

Ano.ther, lastAnoe - A haa made a special study of 
bacteriology and was specially appointed as a bacterio- .
logist;,;hhhs,not U^Dlplbmaift Pd&lc V ■ ;

B'W'iaebnply Deei/ti^«»«^ei^b th-riobor^h^ , -i 
oso|ipn as. 2nd Assiat^t .Bacteriologist; a has' a Diploma,.. , y 

. In SofutlXA

4'
*

I
■}
i^ Sat for the fact that 'A has re^ntly r,ftoeiTB.d ' 

promotion, he, With his fottr years* bfhtorlty and experieneeif Jrl 
In a specialist subjeot vjoUld PC receiving le^ pay than

§
%t
.c

Again - on officer just appointed has a Diploma in 
Public Health; ho hae intimated that he would prefer not 
to do public health work; if ora the fact that a Diploma in 
Public Health has been obtained he will draw more ealary 
than*colleagues performing similar work.

f
%
ccIt would appear from the aoove that there are serious 

objeetlons to a system by rdilch the possession of a 
particular degree or diploma carries special oeneflts 
irrespective of the work performed by the holaer thereof.
An officer engaged in public health work should, I agree, 
receive higher emolumente than an officer on the medical 
aide who has opportmflties which the first has not of 
augmenting his salary, but It does not appear equitable 
that,of two offioer-8 engaged, say, in hospital or 
baotpriplogloal work, one should receive a higher salary 

AeoaUso'he-pos.sessee a diplo^ *ln a subject in which 
‘ jbetther I's engaged! Another point emerges; under the 

arrtui.goment-aa speptfied, a Senior sanitation Officer will 
receive Pxaotly the same emoliunent as a Senior Medical

Officer

1

Immim
X
i
11

I'SiiA.i'
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V

OJfitter vimMs. .private -qs^ graotloe.

' » •>'-: •■' ■■ -■ . . .

sl;/si;=i5£ia€fvS^^^rSSiiS?S#i«M 1
of some"of the uniTeratltiee of the 

isie E . ■';

"■ ss&!Si5?:aiyiS^ is. 1- =asaBS||ip^^.
" ;.sgSfiisiSfits^^ ^ s<,s;.:s tsS’S&ff’-.i’Sf rr .r.s-£.|,«
ro~fi Ei^ilar P«visioh^.ia 1« force for the Royal 
jicmy Sedioal Coii^e*

aps !,

*Ph#» section as printed ctlludes to ”tlieI*'Diipl<^ia - 
of put)licprestaaatJly any Diploma of Public iHeoiiih.,
is intend'#.

„ ..uStfiSi;-•iS:.« ss, s S ssr . 
•2!SSmS“.,»that BiSal^r^W&i^es will oe attaohsd to the . 
possesfilodv # taod'Ot

'’i

An additional
I %
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SBottoay Ssx^iape whoae Btoit^iit- dooB not 
a5^tLie$qat4on. ' '

Safetlmi III (7.) fll i S, naqte bh;:Bj^^b 
tto commontB. pf the DlreotOE i^ ^itaj^ian^^anita^T'-"; 
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J^o oauld bB no objeptlon alliid ^o o Hedib.cl - 'ss| |”^S’s?i*s**fsr&sK*s:-' 
'2?^lg S»>IS.V! ••*■“ «>“ ■

WowentontS ,̂
. .™u.. ■

f^ylt May ltb^ i:

^ ■ss=;i.~=r^~pT;,
; BU^oWWl^oV^cd in .Bonding —

bpaidonn dt-:BcwBitaflS;liSiipolp* inviai^not ;^*ee'

<Ss».

V--

->5
prior to

*{
V <■ '

»-A,. .>

*

- ,...\ , y?^'

•^1feoD. ’

Is tlie SectiS'Intended to refia ot>ly to 
pi;^lls actuoULy tide ^c]indl.Ei> or are aii ptispilBi 
ahetber toorders or day aid^ara, on li^idny ox 
during tom time, to bo entitled to tbe benefited 
If all Qoholara are at all timaa to be entitled to 
medical attondanoe, a vary oonalderablo amount of 
extra work uill requlxo/

f
;?

v.y:J,■V. •;.^ •
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not rooeived froo nedioal attoatottoo. If the 

■. Sadtlbn-is to Tjs oonotruod^^^^i^ ito. widoat oenoe the -?}

vv

aala^ea^of District Surgoona will roqalro to he |

to those '8?*iP^o wapont in the "
ihfEd 8'ti|aaay

thatjlt, la otay ejpiitohlo that Hedlcal OfflooM at 
propent in the Servioo ohould rotnin il^e 
prlTilegee also.
praotioa porfpnned in HalroJil by Uedioal Offioeia

m
m-i

S'

m m
’i mm

t'

i

n

There la Tory little priyato

and if fresh reorulto ore prohibited ao to praotioo 
I an of .opinion that privbto Jraotioe by Sovemment '

* , *: Hediehi'Off toe die out very a oon-CTithout

fripttpn .}
;>
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« friction tut aunimary cancellation of the exleting 

privilege will undoubtedly oaune resentment.

In thle connection I ooeumo that thin 
Hegolation la to apply to Sub Aaolstant Surgeons and 
Assistant Surgeons in the Konya Uedioal Service.

§
a

II-I
Jor I would observe that unless the-prohibition at.- 
private praotioo, where sUoh Is SoBSiblO|- bo atfplied 
to the rente of the service Junior to 110|l!bld 
Officers as well os to Medical Offiooro thiffliBolves, * 
a very grave anomaly will result. It is desirabXo . 
that the general standard of medical work throughout 
the country should be raised;- unleoe the- pro^bition- 
applies, it will result that any person.who cannot 
proouro the services of a private praciltioner 
be practically forced into employing a Sub Assistant' 
Surgeon when ho could not obtain the servioos of a 
fully qualified Government Medioal Offipqr.

Section lY tSji Under the definition here 
given of. oonaultlng praptloO, it 
whether Modioai Off ioero.wdlf>S>e', debarred fr«a '-. T 
porfoimlng otoratlone, on private pationte. Jliay

performonoo of operations is usually-, considared to , i• .
be the function of a specialist and oo^^ultUnt, 1% 
would obviously be ancBsadous that a non-offiolol 
patient should obtain the benefit of the advice in a 
oonsultlng capacity of a Government Medioal Officer,

but would be debarred frets the special eklll which i;
ha might poaseea in the performance of any necessary 
operative measures. I preoume it is not the 
intention that Medical Officers Should be so

i

I

‘I'
I

S >■

%3

f

);

inhlbltod. A similar position might arise in the I■f

case of a bacteriologist.
1

,r
Saotion lY fSh Under this SootJ-cn Modioai

I
01fIcora

i
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in futu^ De.ollorred oo hl1:horta_to
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