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Government Hgatse,
!
3

Nairobi,

ith Janmery 1910,

PROTECTORATE .

My Lord,
I have the lonour to invite Your Lorisiip's
attention to the anomualies nhic evist unler the

system of leave und leave pay at present in force

in LLis l'rotectorate.

e As Your Lordshi; is a .Al‘e,ulflt‘o'lﬂ

subjeet Lo the exicuncies of the service cutftled
to 4,5 and G months leave nfter 20,250 an! 0 viont .=
ervice respectively the firet three wonthis in
cach case heine on full pay ond the re ler of

; y
the period on 1 pay

3. A closer examination of these fignres wnill
show that the longer a toun ! rvire

proportion is i offi1cer nalized s 1 av.

i, For 1ustance, A and B bot!. serve for 6

years,A takes 4 uonths leave 3 times an! lLas 9
months leave on full and 3 on | pay; B takes G ~onths

leave twice an! has ¢ nonthis leave on full an! 6

months on § pay; so tlat it is to the individual's

4 interest to take leave as often as | unitno,nhll-t \;
long tours of service,vwith consequent longer periods
of contimmity,and less frequent steamer passages

are
e Right lonoursble

The Barl of Crewe, K.G.,

/ m.ty of State for the Colonies,
YV m Street, London, S.¥. -
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are i the interést of the Aduministration.

%pmcf ige short

in bhe *u‘of climate,it is
must arise whien short leave
nesesearyy .

8. It camnot however

the officer who best serves

. W dﬂw a lou" tour should

the matter of leave pay and

leave is not very usual

such greet contrastas
obvious that c\me.s
is advisable and even
have heen ir'ended tlut
the Administration

be mdnly enulized 1n

1 sub.at for Your Lord-

ship'p eonsideration that whilst tins systeu 1= b
fOl‘OG,it wonld .be more eq titable rmive Lvo mtils
leave on full pay out of u total eiiod of [ onths,
3 montlis out of nnd wthis onl lewving

2 months on { puy 1 eacy

e fhe wlole stem of ay ring eriod
of an oflicer's leave vel

unsalisfactory.

8. Institutel oy | 1
ing .l:xt_v pay ‘o e of Cl (VL nt
officer's duties o ich 21 id noan oy
opinion alone be justifiel, it 'us deceneirvted n
iy instances 1nto o nere stoppage of av h ic!
uobody benefits,exce. t the adwinistiation

9. All District Comissioners .l Assistant

District Coumissioners lode

a.§.0of eacl month's

pay during the latter porfion of their leave,but
as their work is aluost invariably performed by
officers of equal rank and salary,these latter are
preeluded from benefitting by the wmount of salary

withhelde ° °

o




1ng his ahisence by ﬂ b‘ldllt

‘ 1 v’ucr but generally speaking wobody
iy the moieties deducted from the saluries
Camuissioners and .ssistant District

Comissioners whilst on leave.

11. I have brought forwaerd thcse cuses as
examples of the anoualies exiStimg under the present
system. I do not consider that any renm'orntiod for
neting need be granted in the rore junior ranks,it
would be sufficient in tlese instunces to cllaow
cagh offiger to dran his leave pay in 11 - nd not
subject him to a series of dednctions by which as

T have showm in ~uny inctances nobody " ncfits; but
in the case of Lle Vigher posts the substitut.on

of & svstem of ‘luty allowances voul! he rore equitable

and T 1o, use U address wir Lordship o this soint
st a subse uent date.
17, eantime 1 would usl ‘o1 Your Lordship's
special consideration of the pro osals I Lave uade
in the 6th paragraph of this despatch.
1 have the honour to be,
Ly Lord,
Your Lordship's humble,
obedient servamt,
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