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a b s t r a c t

The study explores the much-debated problem of unemployment in Kenya.

It focuses on employed and unemployed form four leavers in Murang* a 

District who were .the interviees. . The study mainly attempts to generate 

knowledge about the interviewees in Kenya and to clarify controversial 

issues related to the problem. Three hypotheses are tested to find out factors 
that influence ownership of local resources and employment status of the youth 

in Murang' a District.

The study found inter alia that most leavers were poor performers hence 

have limited opportunities for further training. Moreover, due to financial

The average age of leavers was 22 years. However, due to the fact that 

most of than were single (88.2$6), most parents considered them as underage and 

therefore not entitled to ownership of local resources such as land.

' Both categories of leavers were receiving incomes below the district's 

poverty line (797 Shillings in 1983) per month. Hence, they were living in 

poverty like the 'working poor'.

Skilled leavers were found to be more marketable than the unskilled. 

However, the presence of some unemployed skilled leavers reveals that technical 

training is not a panacea for the unemployment problem.

In conclusion, it is recommended that rural youth groups be assisted,

more appropriate jobs be created and a national study on unemployed form 

four leavers be undertaken.

constraints, only 2C$ of them succeeded in acquiring technical skills .
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CHAPTER CHE: UTTRODUCTION 

1*1 STATEMENT OP THE EROBLEM

It is an accepted fact that unemployment is a problem in all 

countries - both developing and developed. The International labour 

Organization (iLO, 1972: xi) observes that:

While the developed countries have managed to 

reduce open unemployment to about 3$ to 6$ of 

their labour force, the comparable figures for 

other parts of the world are frequently 1C$.

Here in Kenya, Republic of Kenya (1986) shows that the rate of 

unemployment is projected to rise to 20.4$ by the year 2000..

This observation suggests that the problem is already there and 

increasing.

Mouly and Costa (1974) observe that until very recently, 

economists and policy makers in developed and developing countries 

alike have been content to rely on economic growth to solve the 

problem of unemployment and poverty, which is implied. In this 

respect, Kenya emphasised high and growing per capita income as one 

of its major objectives in its first development plan (see Republic 

of Kenya, 1966). The goal of economic growth was seen as complemen

tary to other policy objectives such as high level of employment, 

reduction of poverty, and inequality. However, Blaug (1974) observes 

that despite the impressive rate of growth enjoyed by developing 

countries in the 1950s and 1960s, the unemployment situation worsened 

rather than improved. Ghai ( 1970: 1) points that:

despite substantial ‘ growth-eu joyed in most sectors
9 $ %

of the economy, Kenya faces one of the most serious 

unemployment problem in the continent.
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This experience has helped the developing countries to realize that 

having high economic growth as a goal is not enough - for it 

cannot overcome the many socio-economic problems such as unemploy

ment, poverty and inequality, all of which are prevalent in these 

countries.

Today, many scholars are of the view that unemployment in 

developing countries is concentrated among the young, who are 

in the 14 to 25 age bracket. Todaro (1977: 199), for example,

notes that:

the incidence of unemployment is much higher among the young 

and increasingly more educated in the 15 to 22 year age 

bracket.

Makau (1985: abstract) supports this view when he points out that: 

rising unemployment of school leavers has been 

a major feature characterising the Kenyan economy 

since 1960s.

Maclure (1979), Mouly and Costa (1974) and Blaug (1974) also support 

the above view. This study supports Ghai’s view (1971) that the 

problem of unemployment in Kenya is rapidly merging into that of 

school leavers. And since most school leavers do not have land 

where they can be gainfully employed, the youth tend to be the /  

most affected category of the unemployed population in Kenya. As 

will be discussed later, this point partly captures the essence 

of this study.

Blaug (1974) contends that there is mass unemployment among 

the primary school leavers in nearly all developing countries. In 

Kenya, the rapid growth in the number of secondary schools and 

the consequent sharp increase in the number of secondary school. .



leavers since the 1960s, indicate that unemployment among the 

secondary school leavers is not a new phenomenon in the Kenyan ^

economy. This point becomes clear when a. comparison is made 

between the demand and supply of the leavers in the Kenya* s labour 

market.

According to Central Bureau of Statistics 1969, 1970, 1975 

1985, the number of secondary schools more than tripled during the 

period I960 to 1965 - having risen from 91 schools to 336. By 

1984, this number had reached 2,396. Consequently, the number of 

secondary school leavers has also increased rapidly over the years.

Data from the Central Bureau of Statistics (1975) and those of 1980 

show that from 1972 to 1977, the number of leavers more than doubled - 

having increased from 26,217 to 55,878 by 1984, the number of 

secondary school leavers was more than four times larger than in 1972 - 

having reached 112,677. The rapid growth of the number of the 

secondary school leavers implies that their supply into the labour 

market has been high. This is the condition of supply in the 

labour market.

The demand for the school leavers in the labour market can be 

understood by analysing data on the unemployment creation - 

especially in the modem sector where leavers aspire to get wage 

employment. According to the Repbulic of Kenya (1979), it was 

expected that 30,000 persons would be employed in the m o d e m  sector 

every year during the plan period. However, over the years, it 

has been difficult to meet the target. Prom 1980 to 1981, for 

example, wage employment went up by 18,300 - an increase of 1 .8$

(see Centra}. Bureau of Statistics, 1984b). On the other hand, in 1981 

87,191 leavers were produced. Assuming thit 40$ (34,876 reavers)

3



ofHthe leavers joined form five or training institutions, the 

remaining 60% (52,315 leavers) out-numbered the wage employment 

available (18,500). The situation becomes worse when leavers of 

the previous years are taken into account.

The above data are in line with the projections of Republic 

of Kenya (1970), which estimated that during the plan period, 

approximately 70,000 school leavers would be in possession of 

form four education and were expected to enter the labour force. 

Further, the plan projected that by the end of the plan period 

(1974)» less than half of these leavers would be able to find wage 

employment which they aspire for.

From the above figures, it is clear that expansion of the 

education system which started in mid 1960s, has not been matched 

by a corresponding expansion in job opportunities especially in 

the modern sector. The study therefore supports Kinyanjui’s view 

(1972: 33) that:

the unemployment of secondary school leavers

of unemployment among school leaver's. The Ominde Commission (1964) 

on education expressed a strong concern about the primary school 

leavers. But the first survey of the problem of school leavers 

was that of the Rational Christian Counoil of Kenya (NCCK 1966). 

Other early.studies include that of Anderson (1966), Kericho 

Conference (1966), and H O  (1972). Other relevant studies will 

te cited and discussed in the next chapter.

which started to be significant in 1968 is

increasing and will continue to do so in

the coming years.

As will be shown in the next chapter, the government and

people of Kenya have started taking seriously the. growing problem

4



Unlike past studies, most of which have focused on unemploy

ment in general, this study concentrates on a specific category

of the unemployed population - namely, the secondary school leavers 

in rural Murang* a. An attempt shall be made to explain why they 

opt to stay in the rural areas, why they claim to be unemployed, 

whether the leavers turn down rural opportunities open to them 

and their general response to the problem. Specifically, the 

study attempts to answer the following questions:

(a) What are the key factors .that explain the unemployment 

of secondary school leavers in__Murang*a district?

(b) How do school leavers respond to unemployment, and 

how do they adjust themselves to rural life after 

leaving school?

(c) What are the effects of unemployment problem on the 

youth in particular and on the society in general? .

1.2 JUSTIFICATION OP THE STUDY

As has been implied in the statement of the problem,' there 

are many reasons why there should be a serious concern on the 

problem of youth unemployment. Mbithi ( T975: 3) states that: 

the problem; of “unemployment of youth has become

that affect them need to be studied. . Moreover, the achievement of

recognised as perhaps the most critical of all

other formal of unemployment owing to the fact

that their population include school leavers, who are

efficient and''trained manpower.

Hence, due to the fact that most of the unemployed population 

are in this category of active and educated manpower, the problems

V o  ̂  ^  5



a higher standard of living also requires that the potential 

labour force of a country (including the youth) be utilized to its 

full capacity.

Mureithi (1983) also cites reasons for studying the problems 

of the youth. He argues that it is necessary to study the youths* 

problems since the youthful stage in human development is very 

critical for it marks the age group when „the youth is weaned into 

adulthood- He (19Q3: 3) further argues that:

youth unemployment could therefore be extra ordinarily 

destructive to the self confidence of young people 

£,.... .J7. Apart from causing such problems 

as apathy, and delinquency, youth idleness 

represents a serious wastage of human resources.

Youth unemployment normally affects those between the mid

teens and mid-twenties (Todaro, 1977: 199) - a decade during which 

boys and girls achieve adult status and when they leave school to 

join the world of work. Maclure (1979: 1) explains this point 

when he says:

finding^ a job is part of achieving an identity, 

a definition by which one knows oneself and is 

known:by others.

Since youth unemployment introduces uncertainty at a critical 

stage of human development, the problem should be studied in order 

to come up with policy measures to solve it. If uncontrolled, the 

problem can be a. cause of discontinuity in the personality develop

ment of the youth.

Among other reasons, the study focuses on the problem of the 

educated unemployed youth for the following specific reasons:

(a) The number of unemployed educated youth is already considerable

6



and increasing at an alarming rate. This point has already- 

been verified by the figures given earlier showing the 

supply and the demand situation of school leavers in the 

Kenya labour market.

(b) The unemployed educated youth form a burden not only to 

their families but also to the society at large.

(c) The condition of prolonged unemployment accentuates inequality,

which already exists.

(d) The problem contributes heavily to the process of rural to 

urban migration. According to Todaro (1977: 219),

"most migrants are the young who are between the age 

of 15 and 24 and who have completed a given level 

of education."

The process therefore removes part of the most active popu

lation from the rural areas, thereby lowering their rate of develop

ment.

(e) Moreover, migration to cities and towns overburden city 

and town facilities respectively.

(f) The persistence of the unemployment problem among the educated 

youth results in other social and economic problems such as 

juvenile delinquency and crime, frustration, and others 

cited earlier (see Tumham, 1971: 19)



SCOPE AMD OBJECTIVES OF THE STUDY

Pield work was carried out in Murang'a district in the Central 

Province of Kenya. This is a very densely populated district - 

it is in fact the fourth most densely populated rural district in 

the Republic. Consequently, land pressure has been high, suggesting 

a high magnitude of the problem. The study covers three administrative 

divisions in Murang'a. These are Makuyu, Kangema and Kiharu.

The study focuses on 1981 and 1984 secondary school leavers 

(Cohorts).A total of 188 secondary school leavers - both 

employed and unemployed were interviewed from the three divisions 

of the district. Details of how sampling was carried out and the 

area of study will be given in a lpter chapter.

The study has three basic objectives:

(a) To generate useful knowledge about the unemployment of educated 

youth in rural Kenya - by studying unemployed secondary school 

leavers in Murang'a district.

(b) To recommend some policy measures that can help to solve the 

ever increasing problem of unemployment.

(c) To clarify some controversial issues related “to unemployment, 

such as the major causes, who to blame or whether opportunities 

exist in the rural areas for the educated unemployed youth.

In all, the study attempts to give a general view of 

unemployment in Murang*a district.t

8



1:4 DEFINITION OF KEY TEEMS

Three terms are central to the discussion in this study.

These are:

(a) Unemployment

(b) labour force

(c) Youth

For the purpose of this study, the terms are defined as 

follows:

Unemployment

Scholars have not come to a consensus on the definition of 

the term unemployment. Ndegwa (1975: 2)' defines an unemployed person 

a person who has no opportunity to perform those 

tasks for which he is culturally adapted.

However, though this definition has no financial bias, many of 

our school leavers do not know the specific tasks to which they 

have been culturally adapted. Hence the definition is not appro

priate to the study.

Blaug (1974: 3) suggests a way of estimating those unemployed, 

rather than giving a definition. He states that:

the simplest approach is to count everybody without 

work who is actually seeking employment at going 

wage rates.
However, the above approach only refers to what is generally regarded 

as visible unemployment. It leaves out those who have given up 

looking for jobs due to the persistently high rates of the problem’.

Like the definition by Blaug (1974)» that of Turaham (1971: 19) 

is also not comprehensive. Turoham's definition includes: 

those members of the population who are seeking 

work or additional work at going wage rates 

and who are not in fact employed.



The above 1 definition* also excludes those unemployed who are 

not active job seekers like the already frustrated school 

leavers.

This study defines unemployment as:

Consisting of members of the labour force 

who are either seeking income generating 

work since they are not working, or not seeking 

income generating work though not working.

The study emphasizes income generating work, since the major goal 

of seeking employment is to be able to generate income needed 

to sustain one’s living. Though the definition may not claim 

to be comprehensive, at least it serves the purpose of the 

study by including the inactive category of the unemployed who 

are excluded by most of the definitions given by scholirs.

Labour Force

According, to Zuvekas (1979:-300)the term labour force 

includes: ' all employed persons and unemployed 

workers seeking work at the time for employment 

;.\ survey;-or;: census.

This definition obviously excludes those unemployed who do not 

seek work - for example the already frustrated school leavers.

The United Nations (1973* 293) uses the teim labour force:

"to- refer to the economically active population."

It is the segment of the population whose function is to produce 

the goods and services needed to satisfy the requirements of the 

whole population. This definition is inappropriate as it excludes 

those who are potentially active but unemployed.

In the Republic of Kenya (1966: 99)» the term larbour force

10



includes:

persons who are unemployed (ie actively 

seeking employment). It excludes persons in •

school, keeping house and unable or unwilling 

to work.

This study modifies this definition to suit its purpose, and thus 

defines the term labour force as:

all those who are economically active, 

whether employed or unemployed.

Youth

Gachuhi (1973: 3) argues that the definition of the term 

youth is problematic since:

... each society defines someone as youth 

depending on what is under consideration.

In the same society, there could be a social 

cultural definition, cross culturally one would 

get different definitions.

Mbithi (1975: 3) points out that the United Nations Organization 

(UN) defines youth as:

the population between ages of

Hence, the UN emphasizes the age criterion in defining the term; 

but within such a category of age, there are many different sub-:' 

categories of youth - for example, the educated and uneducated. 

Within the sub-category of educated youth, there are differences 

along educational qualifications, experiences and skills acquired 

for example. As implied by the heterogeneity of this age 

category, sampling them would be very difficult especially when

H  and 25 years.



available funds, personnel and time are limited. For this 

reason and others cited elsewhere, the study uses the level of 

education as the basis for defining the term.

In this context, the term ’rural educated youth' will be 

used to refer to:

those who have sat for Kenya Certificate of 

Education (K.C.E.), formerly East African 

Certificate of Education (E.A.C.E.), and 

who reside in Murang'a district.

The term ’school leavers' will also be used interchangeably to 

refer to the same group. Otherwise, where confusion is bound to 

arise, the study shall specify which school leavers are being 

referred to. This definition helps the study to deal with a 

specific category of the unemployed youth. This also made it 

easy to sample the units of analysis, while keeping the 

research size managable within the given time.

12
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2.0 CHARTS? TWO: LITERATURE REVIEW

The main objective of this chapter is to review the 

available literature on the unemployment of secondary school 

leavers in particular and school leavers in general.

Since the unemployment of secondary school leavers is of 

recent origin as compared to that of primary school leavers, 

studies focusing on the former are not as widespread as that of 

the latter. As a result, the available literature on school 

leavers mainly focuses on standard seven leavers. This study 

will shed some light on the unemployment of primary school 

leavers before discussing the major themes derived from past/ 

literature on unemployment in general. This will help to 

generate useful information from the education - unemployment ' 

debates which have been there in Kenya since late 1960s. 

Unemployment of Primary School Leavers

The concern with unemployment among the primary school leavers

in the RepublicTof Kenya dates back to^1963 when the Christian
' ^ j 

Council of Kenya Youth leaders’. Conference passed a resolution to

undertake a special study of the employment and training of

primary school leavers. The findings of the study that followed

are contained in what we now call the National Christian Council

of Kenya (NCCK) Report (1966). The study by JfCCK raised three

important questions related to primary school leavers:

(a) What happens to those primary school leavers after they

leave school?

(*) Where do they go?

(c) What do they do?.

*hown in chapter one, these are some of the issues raised when 

to study the form^four ‘ leaVers. Answers . to the above



three questions would enable the present study to pin point f  

areas where new policies are needed.

The major finding of the study by NCCK (1966) was that '

by then, nobody knew what happened to the primary school 

leavers in E.A. This was why it was recommended that a 

scientifically based survey be initiated without delay. However, 

despite the relevance of the findings of NCCK to this study, the 

study (by NCCK) was done more than two decades ago hence requires 

an update.

A study by Anderson (1966:5) focuses on standard seven leavers 

from Kiambu, Kirinyaga and Nyeridistricts in the Central Province 

of Kenya. He questions:

Whether the primary school leaver has any knowledge about 

the job market he/she is going.into and the degree of 

realism with which he/she accepts his/her probable lot. .

He contends that thaugh the leavers are engaged in some activities,
i , ' .

they are active job seekers and sometimes migrate. This is also 

the view shared by Mbithi (1975) who categorizes school leavers 

as the most active job seekers. The above observation thus shows 

the need to provide school leavers with meaningful work. To 

achieve this goal, Anderson suggested the need to review the 

present situation amongst the primary school graduates, their 

knowledge, their aspirations, their education, their interest 

and their occupation. These are some of the variables that 

the current study shall attempt to measure in the first hypothesis^

(HI).
/

Brownstein*s study (1972) also deals with primary school 

graduates.
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His study questions the system of education that we hare in 

Kenya today and the relationship between education and 

development. He points out that opportunities for. young ̂  

people are limited and suggests that Kenya is heading for a 

crisis in her educational system. He contends that such a 

crisis may have economic and political effects on the rest 

of the society. He foresees that Kenya will be faced with 

major secondary school leaver problems in the years ahead.

In fact, this is what characterizes the Kenyan .economy today.£  

The above three studies were done in the late 1960s and 

early 1970s. Since the unemployed of today include other 

categories of the youth, these studies definitely require an(^) 

update. The focus on secondary rather than primary school 

leavers in the current study is an attempt towards this goal. 

Moreover, though it is now clear that the problem of unemploy

ment is related to many other factors like distribution of local
II

resources, these studies tend to qyeremphafiize the contribution 

of the factor of education. Yet most scholars now agree (see 

Kinyanjui, 1974? Gakuru, 1979? Makau, 1985; Mureithi, 1983 and{

Emmerij, 1972) that solutions to the unemployment problem in >,
I

Kenya have to be sought beyond the educational system. . . /

Nevertheless, the three studies suggest useful variables that 

are included in ..this study, such as: level of education and *

leavers’ aspirations and interests.

Many other studies have also magnified the role of education, 

in worsening the unemployment situation among the primary 

school leavers.
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Maleche (1976), for example, concentrates on standard seven
I

graduates in order "to investigate the problems of unemployment 

among them". Though he notes that changes in school curriculum 

alone cannot solve the problem, he still emphasizes changes in the 

educational system in the recommendations that he proposes. Never

theless, his other sound recommendations such as improving the ̂  

performance of the entire economy and rural development - should 

not be belittled. Moreover, the first hypothesis of this study 

focuses on the relationship between education and unemployment*/ 

a relationship that Maleche attempts to explain.

The foregoing discussion centres on the relationship between 

education and unemployment among the primary school leavers. But 

King (1976) recongnized that the victims of today are . the foim two 

and four leavers. Earlier on, Kinyanjui (1972) had exposed the 

problem of secondary school leavers when he found an increasing 

proportion of the unemployed secondary school leavers which 

rose from to 14.8/6 for the 1965/67 and 1968 cohorts respectively 

Observations by King and the findings of Kinyanjui help to 

suggest new areas that require further research.

Thus far, the relationship between education and unemployment^ 

has been clearly derived as a major theme of this study.. This 

theme will be discussed in detail in the next section. Suffice 

here to say that education is just a part of the cj|mplex_Kenyan

society. Hence correcting the systen/society via changes in the',
\

educational system alone is expecting too much from a *part* of 

a 1whole*.
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major themes identified
Apart from the reference made to studies on unemployment 

of primary school leavers, the current study made reference to 

previous work on unemployment in general. Pram such references, 

two themes emerged as of significance to the study - namely:

(V) Relationship between education and unemployment
X  ------------ ■ *
/  Of f Whose responsibility - education or who?

Since the study focuses on the unemployment of school leavers, 

the two themes are centered on education and unemployment.

By discussing these themes, the study will be able to bring out 

major tentative suggestions and arguments propounded by scholars.

:2 Education And Uneployment: Is Education causing Unemployment?
a  ■

Though the unemployment problem is both multidimensional and 

dynamic in nature, only a few studies have viewed and analysed 

it from that perspective. Even these that recognize that 

it is a complex problem fail to consider its complex nature 

when analysing its major causes. The subject of this section 

is to verify the above two interrelated contentions.

The studies that recognize that the.problem of unemployment

is complex include the Republic of Kenya (1970: 103), which
I

states that:

Unemployment and more particularly underemployment 

are Kenya*s most difficult and persistent problems ... 

the complexity of the problem stems from the fact that 

there are several kinds of unemployment: Urban, rural 

underemployment, and educated unemployed.

However, when it canes to identifying the causes, the Republic 

°* *®Uya (1970) cites two related factors: \

(•) •sponsion of school enrolment, which far outstrips the

•bility of the economy provide wage jobs.



(b) the curriculum in the schools which has been unable to pre

pare students for the employment conditions that they may 

meet upon leaving school.

Many other studies have also cited the quantity and/or quality 

of the school outputs as the major factors causing the problem, 

yjng (1976: 1), for example, contends that:

the single most obvious contribution to the job 

crisis has been the unparalled speed with which 

the school system has expanded over the past 

two decades;

To him, it is the quantity of the school output that causes the 

problem.

Republic of Kenya (1979 s 38) also cites the quantity and 

quality of the school output as the major cause of unemployment: 

first, the number of jobs requiring the skills 

which students have upon leaving school is not 

growing as rapidly as the number of school leavers.

Secondly, leavers have unrealistically high expecta

tions and often turn down realistic employment oppor

tunities which they consider beneath them. Thirdly, 

graduates may find their education does not provide them 

with the skills needed to qualify for medium wage 

job opportunities.

Though the study recognises the complexity of the problem by view- 

it as three fold, it also fails to go beyond the factor 

®ducation in identifying the causes.
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A study by Mbithi (1975) identifies four aspects of the

problem which are:
j

(a) Low productivity and underutilization of the labour force.

(b) Low levels of income especially for the self-employed.

(c) Shortage of work opportunities for those willing and able 

to work.

(d) the frustrated school leavers.

However, like studies cited above, he also fails to identify 

other factors that cause unemployment except the education system/ 

school.

Blaug (1974: 8) has discussed both the Colombia Report (1970) 

and Kenya Report/iLO (1972) at length. He states that the two 

Reports:

take the view that the problem of educated unemployed 

is essentially one of the mis-match between job 

expectations generated by the traditional education 

system and the job opportunities provided by the labour 

market.

Though these two Reports reduce the problem of unemployment to 

that of mis-match between leavers' aspirations/expectations and 

job opportunities that exist in the job market, the Reports have

a wider perspective on hour, to solve the problem when proposing

measures to deal with it. In particular, theKenya/ELO

Heport (1972: 10) notes that:

the school leaver problem in Kenya is more complex than

is often assumed. It is an over-simplification to 
* * • 

consider it essentially as an excess of new school

havers over new job openings for which their educational



Proposes to deal with the problem by combined 

attack on the content of formal education and on 

the structure of monetary incentives provided by 

the labour market.

However, despite the wider opproach of the two Reports in 

dealing with the problem, the two do not address themselves 

to such issues as the distribution of local resources and the 

system of land tenure - both of which are key factors related to 

the unemployment problem in rural Kenya.

Jolly ( 1973: 29) also recognizes the multidimensional aspect 

of unemployment and identifies three different aspects of the 

problem:

(a) the shortage of work opportunities.

(b) the under employment and under utilization of labour in 

addition to open unemployment.

(c) attitudes and job expectations, particularly amongst the 

young and educated.

Unlike studies cited above Republic of Kenya, 1970; King, 1976; 

Republic of Kenya, 1979; and Mbithi, 1975) which cited causes which 

are related to education system/school,( Jolly 1973) identifies a 

wide range of causes:

(a) inadequate demand.

(h) deficiency of supply.

(c) mis-maihh between individual expectation and abilities and 

employment opportunities.

(d) inadequate institutions and market distortions.

(®) and inequalities in land ownership.
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However, despite the range of causes enumerated by Jolly ( 1973), 

his study v/as not based on one particular country - but on a 

range of countries (developing). Hence, while some causes might 

bo operating in one country, they might not be operational in 

others. Moreover some of the identified causes are too general.

He needs to specify which -type of goods for example are in 

question when .he cites inadequancy demand and deficiency of supply 

as causes. Despite the generality of the factors that he cites, 

Jolly (1973) cites school attitudes and expectations which are based 

on one* s educational background - a variable that will be measured 

and tested in the first hypothesis (Hi). Moreover, Jolly’s study 

(1973: 1 1) concurs with the view in this study when he states that: 

tracing the whole range of various causes leads to 

analysis which involves the whole socio-economic 

structure and touches on almost every element of 

developnent strategy.

The list of studies that cite the quality and quantity of 

school output as the major causes of unemployment is almost 

endless. And since this study is constrained by both time 

and money, it cannot do any better than mentioning and discussing 

a few more in passing.

Republic of Kenya (1976) also holds that the problem is 

caused by enormous expansion of the education system - that is 

to say, the large quantity of the school output. Harbison (1971: 8) 

shares the same view when he states that:

education is a major determinant of who gets ^ o b .... .

-21



\  ~v ;

Todaro (1977) is another relevant study to cite at this point
to advance the view that education causes unemployment.

In contrast to the above 'School of 'thought' that holds that the
• - .... ..

educational system/school is the major cause of unemployment, the 

second 1 school of thought' holds a different view. The latter . 

school of thought does not view educational,;-system as the major 

cause of the problem. It thus criticizes the first school 

of thought for seeking solutions within the educational/system 

alone. 3efore giving the study's stand on the issue, we 

shall first present the argumentpropounded by the 'Second School 

of thought*.

Studies by Kinyanjui (1974) and Gakuru (1979) help to
J

Explain the major argument of the second school of thought.

Kinyanjui's study (1974: l) first doubts the genuineness of the 

solutions offered by leaders when he points out that: 

while the concern shown for rising unemployment of 

school output is perhaps sincere we have often 

wondered whether solutions offered by leaders are 

really genuine.

He identifies three major 'fallacies' in regard to the problem 

of unemployment among secondary school leavers - two of which 

are ccmmited by the first 'School d£ thought':

(a) The argument that the unemployment of school leavers is seen as the 

inability of the school system to produce people with practical skills

(b) The argument that school leavers (the victims) are to be 

ilaoaed due to their tnu^^^s^o.jMpira.tion coupled with 

white collar mentality.
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(c) The argument that there are employment opportunities for 

school leavers outside the major towns of Kenya, 

jiie first two'fallacies’ are in line with the views of the first 

• School of thought’ that cite the educational system as the„major cause 

of the problem and hence tend to seek solutions within it.

Kinyanjui holds a different view when he notes that unemployment 

is an economic problem which needs a restructure of the whole 

economy and the distribution of the economic benefits.

Accordingly, he argues that such issues as land ownership, control 

of local resources are all important in creating job opportunities 

especially in the rural areas. This argument forms the basis 

of the study's second hypothesis (H2) which attempts to relate 

ownership and age, sex, and marital status. This might help 

to explain whether, lack of access to local resources has any influence 

on the incidence of youth unemployment in the rural areas.

Y/hile Kinyanjui's study (1974) suggests that employment 

opportunities are non-existent in the rural areas, many other 

studies tend to support the contrary view - that employment 

opportunities do in fact exist in the rural areas. By recommending 

that students should, through career guidance, be encouraged to 

take jobs in the rural areas, Republic of Kenya (1974) suggests 

that such opportunities exist. Ouko (1986: 4) emphasises this v 

(latter) point when he contends that:

youth of this country should be asked to accept 

jobs which are available without choosing. Kenya 

had a fairly unique situation whore unemployment 

existed side by side with vacant positions mainly 

agriculture.
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The famous slogan, especially immediately after independence, of 

iGO back to the Land1 can be viewed as an outgrowth of the above 

contention that opportunities exist in the ’Mashambani’. However, 

this slogan is contrary to Callaway's view (1963) and Ghai’s view

Even if we accept the view that resources/opportunities do in 

f ia n -t :. exist in rural areas, this study would still question the 

accessibility of such opportunities/resources to rural youth.

This point is brought out more clearly by Mbithi (1975) who 

cites the work of Mary Douglas in Kasai Province of Congo - who 

exposes the problem of ’delayed bachelorhood’.. Similar to this 

province, in the rural areas of Kenya, a man/girl/youth acquires 

the right to use land, possesses resources only after getting 

mariied. By testing H2, it will be possible to tell whether 

marital status influences the right of ownership in the rural 

areas of Kenya. Moreover, this may also suggest whether it would 

be realistic to seek a solution in the rural areas as leaders 

suggest.

Though KinyajuL’s outlook (1974) is wider, his study is 

not comprehensive. His study is a ’discussion paper* about 

issues related to the unemployment of school leavers. Moreover, 

"though he has termed other people’s arguments as fallacies, he 

not given enough evidence to prove how and why they are 

fallacious. Finally, he errs by holding that the problem 

is an economic one - yet the problem has some social dimensions 

a£M* implications, which the present stjjdy seeks to highlight 

Gakuru (1979,’; 6) also attempts to show that unemployment 

other socio-economic problems are not determined by the

(1971).



What the education system has done is to 

INTERACT with the already unequal socio-economic 

system.

The present study shares the same views with Gakuru (1979) when 

he cites the structure of the society and particularly the 

failure of the economy to industrialize and modernize at a rate 

that absorbs the entire labour force - as the root cause of 

unemployment problem. Accordingly, to solve a basic problem like 

that of unemployment requires a coordinated reorganization of the 

socio-economic institutions and not isolated education reforms.

Emmerij (1972:415) also disagrees with those'who claim that 

education is causing unemployment when he contends that: 

there is widespread agreement that the frequent 

and repeated assertion is more of a slogan than 

anything else and must therefore be seriously qualified ... 

Interestingly, though the slogan has not been 

qualified in most develpping countries, education 

reforms have been recommended and implemented as the best 

measures to solve the problem in these countries. The

introduction of the recent 8-4-4 system lii Kenya*s education 

system, for example, can’be viewed in this light. Ab 

argued elsewhere, this study still holds that such reforms 

in the education system will not offer magical solutions 

unless accompanied by other reforms especially in the political 

economy of our society. other studies that fall under the 

Second school of thought include that of Peil (l97l),

Republic of Kenya (1973) and Hanson (1980).

's.
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Thus far, this study has attempted to discuss two 

opposing schools of thought that tend to explain whether the 

education system/school is a major cause of unemployment or 

not. And since the views concerning the major causes of the 

problem are so diverse, the discussion would be incomplete if 

we left out the studies that do not fall within the above two 

schools of thought.

Mureithi (1983) attempts to explain why the problem of 

unemployment/employmant exists. He argues that the problem 

basically exists because there exists a disequilibrium 

situation in that'demand for work places EXCEEDS the supply of 

such work places. In other words, the demand for modern sector 

jobs that leavers aspire for is higher than'their supply in 

the labour market. This point 1b supported by the data given 

ln 'Chapter one of the study. An important point to note here 

is that whatever the causers) of the problem, it is as a result of 

aidisequilibrium situation between the demand and supply of 

jobs in the labour market. Mureithi (1983) isolates three 

culprits for special attentions population growth, the weakening 

rural sector and technological constraint.

Other studies, for example, Republic of Kenya (1983) and the 

"thirteenth Inter-African Public Management Seminor (1974) cite 

a range of causes that include scarcity of land, inappropriate 

technology,imbalanced education system, attitude and 

aspirations, civil strife and disturbance in socio-economic structure 

W  the society., and dualism.
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To conclude the first theme of this study which deals 

with the major causes of unemployment, this study emphasizes 

here as elsewhere that no single factor can be held/cited 

as the major cause of the problem. Though many studies have 

cited the educational system/school as the major cause, this 

factor is viewed as just one of the many factor's that 

contribute to the problem.

In general, this study views the present structure of the 

Kenyan society - which is characterised by many types of 

imbalances noted in the literature, as the ROOT CAUSE of the 

unemployment problem. As' Gakuru (1979) argues, education is 

one of the many factors that determine the problem. What this 

factor (education) does is to interact with other factors such 

as a high rate of population growth and income disparity.

This is why the education system tends to feature so prominently 

as a major factor. Moreover, like many other factors, the 

education system does nothing to the already existing disequili- 

brim situation in the labour market. This point is also noted 

by Blaug (1974) : ll) when he states that:

education may not create the overall surplus 

labour market but once it exists, it does 

nothing to alleviate it and probably makes 

it worse.

On the causes of unemployment* the present study concurs 

*ith the IK) (1972 : 2), which argues that: 

there is not one cause of the employment 

problem but many. Host of these causes are, 

in one way or another, aspects of imbalances - 

the imbalances between the growth of the labour 

force, the urbaru^opulation and education and



the over-all growth of the economy, and the 

imbalance between peoples' aspirations and 

expectations of work and the structures of 

income and opportunities available.

3 WHOSE RESPONSIBILITY?

It can indisputably be said that despite a lengthy education - 

unemployment debate in Kenya since 1963» leaders and scholars are 

still at variance when it comes to the question of who to blame.

Studies by Mbithi (1975)* Blaug (1974) and Nyerere (1967), for example, 

have centred on reasons why the educational system/school or its 

products should be held responsible for the unemployment problem of 

school leavers. Other studies for example, by Gakuru (1979)y 

Kinyanjvri. (1974), Peil (1971), Hanson (1976) and Me queen (1963) are 

opposed to the above argument. Viewed this .way, the discussion of 

"whose responsibility?" becomes’a derivative of the foregoing analysis - 

of whether educational system is the major cause of the problem or not. 

As will be clarified by the studies cited in the section, blame has been 

laid upon:

(a) The school leavers themselves (victims) - who are seen to harbour

high and unrealistic aspirations coupled with a white collar 

mentality. ^  ’

(b) Educational system/school - which fails to impart practical 

skills (bo the leavers.
/
This study attempts to discuss the above two controversial claims with 

reference to the available literature in order to expose their 

validity or invalidity.

Since the second theme of 'whose responsibility' is a derivative 

of the first one, the former theme will be reviewed in reference to 

latter. Accordingly, the literature cited falls into two
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"CategoriesC  that which holds education in general as responsible 

and that which defends it.

Studies that cite educational system/school as a major cause of 

the problem also tend’ to blame the system by implication. As such, 

studies by Republic of Kenya (1970), Republic of Kenya (1979), Republic 

of Kenya (1976), Harbison (1971) and Todaro (1977) are relevant ones to 

to cite at this point. Specifically, while Todaro (1977: 199) blames 

the outdated content and dubious quality of education at all levels, 

Republic of Kenya (1979 : 38) blames the victims who:

leave school with aspirations that are unrealistically 

high and often turn down realistic employment opportu

nities which they consider beneath them.

King (1976) follows the same trend when he points out that schools 

have social and psychological impact upon those who go through them. 

This implies that should leavers fail to fit in the new environment 

after school, then the school/educational system should share the 

blame.

Unlike the above studies, most of which blame the educational 

system in general, Mbithi (1975) is specific in explaining why 

the system should share the blame. He contends that the educational 

system has been blamed in the past in terms of:
(a) Context of curriculum which alienates youth from their 

immediate environment.
(b) Imparting no practical skills to the youth.

(c) Teaching techniques which do not generate initiative and

sslf—reliance.
A point to note here is that though the above, specific blames 

^Ply that the problem can be solved if students were equipped 

*ith practical skills, a study by Yambo (1986) has proved 
0^erwxse. His study reveals that even products of technical
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SchoolsAnstitutions like Youth Polytechnics (YPs) and 

Harambee Institute of Technology (EETs) are increasingly becoming 

victims of the unemployment problem. Yambo* s study (1986: riv) 

found that the national rate of unemployment among Yp leavers 

was 17.8$ and 9-4/& among H I T  leavers.

On the question of responsibility* Blaug (1974) cautions 

that though education is not responsible for the overall surplus 

labour, it does nothing to alleviate the situation. He cites 

two more reasons to show why education in developing countries 

should be blamed for the problem.

(a) Education is said to prcmote the flight from farming and rush 

to urban areas - thereby converting disguised rural unemploy

ment into open unemployment.

(b) Since education absorbs funds that might have been devoted 

to the direct creation of jobs* in that sense* it contributes 

to the problem.

But Gakuru (1979: 5) observes'that:

long before school leavers started roaming in 

towns unemployed, the favourable income earning^ 

opportunities in large towns had attracted more rural 

adults than available jobs.

Hence education should not be taken as the sole determinant of 

the migration to cities - as argued by Blaug (1974).

Unlike many other studies which have discussed the problem 

of unemployment in general* Blaug (1974) is specific in pointing 

out that education authorities have a more inmediate responsibility 

for youth unemployment than for general unemployment and poverty.
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This suggests the distinction that should be made when analysing 

the different aspects of the problem and the different categories 

of the victims. This point has been echoed by Callaway (1963) 

when he points out that we should not band these young people 

together as if they were homogeneous. Consequently, the third 

hypothesis H3 attempts to test the relationship between leavers* 

individual differences and their employment status. Such 

differences include age, sex, skills and marital status.

Nyerere (1967: 10-14) also tends to blame education when he 

questions its role in the society and even cites four aspects 

that make it dysfunctional and hence responsible for the problem:

(a) It is elitist and designed to meet the needs of a few.

(b) Alienates the participants from society, especially secondary
♦

school leavers.

(c) Makes students believe that knowledge can only be got from 

books or from educated people.

(d) The system removes out of productive work some of healthiest 

and strongest members of the workforce - students.

Though he over-emphasises curriculum changes like Maleche (1976), 

Nyerere (1967:18) notes that the problem is not a matter of 

school organization. This is so because:

Social values are formed by family, school and 

society - by the total environment in .which the 
child develops.

The above observation by Nyerere (1967) is also given by Peil 

(l97l) who also gives a reason why the school systen/education 

should not be blamed. In writing an education as an influence on 

aspirations and expectations, Peil (1971: 1/19)

31



states that the:
education system is given credit for providing 

workers with qualifications needed to help 

countries to develop and a great deal of 

blame for any failure of school leavers to fit 

in the society*

While schools are blamed for giving unrealistic aspirations to 

leavers, leavers are blamed for clinging to these aspirations 

and expectations in a situation where wage opportunities are 

increasingly becoming scarce. However, as argued elsewhere,

Peil (l97l) and Nyerere (1967) are right when they argue that 

students attitudes are not influenced by schools alone - but 

also by the family, peers and society. This view is also shared 

by Kinyanjui (1974) who observes that schools are part of the whole 

society hence are more of a product of the society than a 

force for changing it. What is regarded as high and unrealistic 

expectations and aspirations of the leavers are not reinforced 

by the school alone, but also by other factors like the social 

economic status (SES) of one’s family, sex and age.

Accordingly, the study’s third hypothesis (H3) attempts to find 

out whether individual characteristics of the leavers and their 

family background influence their : employment status in the rural 

areas. Hanson (1980:3) helps to highlight this point when he 

cautions that:

in any discussion of unemployed leavers or their 

plight, it must be remembered that differences 

between categories exLst and are often over-looked, 

both in specific studies and in hasty generalizations.
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he current study can be viewed as a response to the above 

autionaiy remark.

While seme studies blame the education syBteny'school for 

urning leavers away from fanning (Nyerere, 1967; Republic of 

enya, 1979 and Blaug 1974), others (Gakuru, 1979; Kinyanjui, 1974; 

anson, 1980 and Mcqueen 1963) attempt to give reasons to justify 

he above phenomenon. Hanson (J980),, for example,.points out 

hat there are sound reasons that support youths' negative attitudes 

owards agriculture - for example, rural poverty, scarcity of available 

and and lack of capital to modernize farming. This point 

xplains/justifies why leavers migrate to urban areas.

Mcqueen (1963: 6) goes further in explaining the negative attitudes 

f school leavers towards farming and observes that

"School leavers are not opposed to farming per se." 

e therefore negates the view that school leavers have unreali- 

tically high aspirations which are a hindrance to their well being, 

omerset (1969) even specifies two sets of factors which help to 

etermine such educational aspirations of the fourth form secondary 

chool pupils in Kenya. He identifies:

a) School type and quality

b) Educational and occupational background of the pupils' 

family - as the two important factors in shaping leavers'

■spirations. In the current study, an .attempt is made to find 

at whether school type and total family income have any influence 

® the employment status of the leaver. These two factors forms 

■be basis of the study* s first and third hypotheses.
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As has been argued above, school leavers are not unrealistic

as such - they tend to leave areas characterised by poverty and 

scarcity of resources to those where they can make a fortune. And 

to highlight this point, Republic of Kenya (1974) observes that if 

they fail to get jobs that they aspire for, leavers are ready to 

scale down their aspirations. Hence, leavers actLons/behaviour 

can be viewed as a response to the disparity that exists between rural 

and urban wages and oppotunities. As long as urban wages con

tinue to be higher, leavers will aspire to get them.

Moreover, migration from rural to urban areas will continue under 

such a situation of income disparity (Kinyanjui, 1974).

In conclusion, this study notes that due to the complexity 

of the unemployment problem, it is not valid to lay the blame 

on a single factor - education - just as it is.misleading 

to cite the same factor as the cause. True, the education 

system contributes heavily to the unemployment of school leavers,

problem. And as stated earlier, the whole question of the major 

cause and blame revolves around the present structure of the 

Kenyan society - which is ciaracterized by many imbalances 

that have been mentioned above. Consequently, the problem of 

Unemployment cannot be solved by emphasizing practical skills 

la the school curriculum. On this point Elkan (1973 : 221)

but this is just one.aspect of the whole problem.* The education

aystan is not responsible for the'widespread poverty and und—
<

employment in the rural areas - both of which are aspects o£-$jie
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.tea the work of John Anderson who states that:

the new faith in practical skill training that 

has developed amongst parents and students must 

be treated very cautiously.

is observation concurs with the findings of Yambo (1986) and the 

•guaent of Philip Poster cited in Blaug (1974).

~35



hWAT*PT7R THREE

MKfH OP OLOGrY
v’ ' *

Area of Study

The research was carried out in Murang* a district in the 

Central Province of Kenya. The district has an area of 2,476
• f '

square kilometers.Murang* a town, the district'headquarters, is 
83 kilometers North of Nairobi

\  ,

• • /  7.The district is bordered to the North by Ny e n  district,

Kiambu district to the South, Kirinyaga, Embu and Machakos to the 

East and Nyandarua district to the West. It has live administrative 

divisions - Kiharu, Kangema, Kigumo, Kandara and Makuyu. It has a 

total of 26 locations and 132 sublocations. (see Muranga District
* i

Development Committee 1984) '

This is a very densely populated district. According to the 

Districts Development Committee pt^84), Murang'a has four out of 

five divisions having densities'of over 260 persons per square 

kilometer. The high density compares .with other leading districts 

of Kenya - Kisii, 395 per square kilometer; Kakamega, 294 persons 

per square kilometer; t and Kiambu, 280 persons per sqaure kilometer 

Murang'a is thus the fourth most densely populated rural district 

in the Republic. Consequently, land pressure has been very high 

suggesting a high magnitude of underemployment and unemployment 

problems. This has resulted in considerable out - migration in 

search of employment and land settlement opportunities. Due to its 

prcalmity Nairobi, the rate of migration over the year has. been 

significant. According to the District's Development Committee (1984) 

of the Nairobi population claimed to have. "

L
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been born in Murang1 a by 1979. But despite the significant

within the district. As said earlier, the study attempts 

to focus on this category of the youth in order to explain 

xhe type of activities that they engage in, the causes of their 

unemployment, and the type of associated problems that they face>

By 1983, the district had a total of 344 primary schools 

and a total of 142 secondary schools. The total population of 

secondary school students was 25,912, giving an average of 39 

pupils per class. (See Murang*a District Development Committee 

1984). From the above figures, it is clear that the district 

produces over 3,000 secondary school leavers every year. Hence, 

since 1980, over 21,000 secondary school leavers have been 

produced. • This point partly explains why data were collected from 

the district. i

In terms ofi climate, the district can be divided into three 

climatic regions: the western equatorial climate, the central

region with.subtropical climate and: the eastern part having 

semi-arid conditions. The above three climatic regions

correspond to the three agro-ecological sones respectively 

which are: high potential, mediw potential and the low 

potential zone.

Cash crops grown include tea in the high potential zones, 

coffee in the central region and cotton, pineapples and sisal 

in the low potential zone. The last two cash crops are mostly 

grown in the plantation farms within the zone

nunber of ouhnigrants, some of the educated youth still reside
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Sampling

As stated earlier, the unit of analysis in this study is the 

individual secondary school leaver inMurang'a district. Since 

the district produces over 3000 secondary school leavers every 

year, given the limited time and funds, it was absolutely 

necessary to sample the population

In the sampling process, the administrative divisions and 

locations' were used in order to get a representative sample of the 

whole district. Principles of non-probability sampling and 

probability sampling were employed as shown below.

The district has three distinct agro-ecological zones which 

are high, median and low potential zone. A representative sample 

of the district should thus include leavers fran these three agro- 

ecolozical zones. The study drew a division from each of the 

three agro-ecological zone. But since the administrative 

boundaries of the five divisions do not correspond with the agro- 

ecological boundaries, the criterion of size was adopted to select 

the three divisions from each zone. This means that the largest 

division in a given zone was selected. Accordingly, Kangema, 

Kiharu and Makuyu divisions were selected to represent the high, 

medium and low potential zones respectively.

In the above procedure, non probability principles of 

sampling were used to select the three divisions from a total

of five in the district. The procedure is apprpprlate
\

after dividing th e district into three strata. Using the 

criterion of size ensures that the three * strata1 (zones) are 

adequately represented. Otherwise, if probability principles 

of sampling were used at this, stage, sene strata (zones) could
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have remained unrepresented, while others could have been 

over-represented.

In the second stage of selecting the, sample (locations),
/

probability principles of sampling were employed. Due to

the limitation of time and money, only one location was >

selected from each of the three divisions already selected.

By adopting the simple random sampling technique, four x

locations were selected: Kanyenyaini from Kangema division,
i

Weithaga from Kiharu division and Makuyu and Ithanga from 

Makuyu division. Two locations from Makuyu division 

(the least densely populated division in the district), 

were selected since it was difficult to get the targeted 

number of leavers from Ithanga location which had been 

initially selected. We had to randomly sample the locations 

of the division again in order to draw another location 

(Makuyu). By selecting four locations from the district, the 

study was able to cover 15.4$' of the total locations (26) in 

the district.

Before discussing the final step in the sampling process, 

a few things need to be clarified. First, the study focuses on 

those cohorts of 1981 and 1984. Since the study is interested 

in the experience of the leavers after leaving school, it was. 

assumed that the cohort of 1981 had a reasonable experience in 

the world of work since they left school. The study tries to 

compare the experiences of the 1981 cohort and those of the 1984 

cohort, which was relatively new in the world of work. This 

might help the study to verify claims cited earlier (for example, 

by Bepublic of Kenya, 1974) that the number of years stayed after 

school help to change the"attitudes of the leavers towards 

different types of wptfk. By selecting cohorts of only two years, rather



than ef a range, of years, the study was able to focus on a larger 

number of leavers (i>f the selected years) rather than just a few 

as the case would be if the study had sampled leavers frctn a 

range of years. ,

As noted earlier, the district produces at least 3000 leavers 

per year - assuming that the leavers are evenly distributed over 

the years. And since there are 26 locations within the district 

each location therefore produces an average of 115 leavers per 

year. Since these are minimum figures, the study does not 

include those who migrate to towns and other areas in search of 

employment opportunities. Due to time and financial constraints, 

the study sought to interview 75 leavers per location. To make 

the study more scientific, the study also included the employed 

youth in the sample and used them as the control group. As 

much as was possible, the study tried to ensure that for every 

two unemployed leavers interviewed, one employed leaver was 

also interviewed. This Implies that the ratio nf unemployed leavers 

to that of employed w^s made to approach 2:1 .a  higher number of 

unemployed leavers was maintained since the study basically ' 

focuses on the unemployment problem of the educated youth in 

rural areas. In the end, the study was able to interview 135 

unemployed leavers and 53 employed leavers. This means that 

28.2$ of the total sample of 188 was composed of the employed 

leavers, while the remaining 71.Sfo was of the unemployed. ^

Though the study had intended to give equal weight to the

two years in question, it later became difficult to cover equal
\

number of leavers for the two years. The fact that leavers : - 
were not evenly distributed as earlier assumed made it difficult 
to cover the same nunbef of leavers for the two years in question. 
In all 78 leavers of 1981 -were interviewed-and 110 leavers o f  1984.
As mentioned earliejj^it was ^sometimes very difficult to ge"t



leavers of 1981 *• most of then were said to have migrated to 

urban areas. Consequently! though the study sought to Interview 

225 leavers! only 188 leavers were finally Interviewed. 

Nevertheless! 83.6/6 of the targeted sample was covered.

The third . stage of sampling was done within the four 

selected locations. Here, nonprobability principles of sampling 

were again employed. In getting leavers from the locations! the 

* snowball (mudball) technique was adopted. After getting the 

first respondent/leaver,. he/she assisted the researcher to get 

others either of the same year or of the other earmarked year. 

Within the location! research assistants were employed who 

assisted the researcher by taking him round the locations and in
•• "w.i*

identifying respondents. The five research assistants who were

aaployed were also leavers who had been interviewed before employ! ng

them. Help was-also sought . from the local people who also helped

to direct the researcher and thus to trace the leavers in the * %
locations. However, despite the assistance given by leavers 

themselves and by the local people, many problems were encountered 

in the course of l the field work which will be discussed in a later 

section of this chapter.

What has been described above constitutes what is called quota 

sampling - a type of area sampling which is different from probabi

lity sampling. Moser and Kalton (1958: 127) state that:

What distinguishes quota sampling from probability

sampling is that, once the general breakdown of the
«

sample is decided.........and quota assignments are

allocated to interviewers, the choice of the actual 

sample unit to fit in "this frame work is left to the ' 

interviewers.
^  4.1:
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They continue and contend that:

it is therefore a method of stratified sampling  ̂

in which the selection withLn the strata 

is non-randcm.

By following the above sampling procedures, the study 

succeded in drawing a representative sample of the secondary 

school leavers from Murang' a district. All the above stages were 

strictly followed in order to safeguard the study from the threats 

of both validity and reliability - which would make it impossible 

for the study to generalize its findings.

3:3 Methods of Data Collection

This study uses primary data. The data were collected by 

administering an interview schedule - which is attached in 

the appendix. The fieldwork covered a period of three months - 

August, September and October, 1986̂ -

All interviewing was done by the researcher himself - 

research assistants only helped the researcher to trace the 

leavers within the locations., This enabled the researcher to 

get responses to most of the questions - most of which required 

a lot of probing. The interview schedule contained questions 

that would enable the researcher to test the three hypotheses aid 

others that would help him to suggest solutions to the unemploy

ment problem affecting the educated youth in rural areas.

The interview schedule was made up of three parts, the first 

part that contained questions related to the background of the leavers, 

the second one, that contained questions for the unemployed leavers, 

and the last part, that had questions for the employed leavers.

All the interviews were carried out confidentially - in the 

presence of only the respondent and the interviewer. Before the 

respondents were interviewed, they were briefed bn the purpose
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of the study and were also assured that their responses were / 

treatedcboh^idedtiallyi.1 The researcher tried the best he could to 

explain the purpose of the study in order to avoid biased answer- ' 

frcm sane leavers. At first, sane of them had the impression that 

the researcher had gone there to interview them in order 

to recruit them later.

Apart from interviewing, direct observation was.also 

employed in the process of data collection. Observations were 

made on the activities that the youth claimed to be doing; for 

example, farming and business. The researcher -also observed 

parents* assets like cash crops, livestock and all forms of 

capital in the farm which helped him to estimate their monthly in

come* The researcher also visted the local clubB in the 

evening to find out how the youth spent their leisure time. He 

also participated in their discussions which enabled him to learn 

about the diffifculties which such clubs faced.

A few unstructured questions were also administered to a 

few parents and local leaders such as chiefs and sub-chiefs - 

all of whom expressed a lot of concern about the problem facing 

the young people in general. Host of the parents were very 

keen on enquiring what the government was doing to solve the problem.

Problems encountered in the Field -

As mentioned earlier, this study faced many problems in the 

course of field work. In Ithanga location, for example, it was

impossible to get even half of ihe targeted number of leavers• »
from each location (75)» Hence the researcher had to sample the 

locations again in order to cover a reasonable number from two 

locations within Makuyu division. This was due to the fact that 

Makuyu division is the least densely populated division in 

Murang» a district,
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As with other tracer projects, many difficulties were faced 

in tracing leavers of 1981 and 1984* Most leavers especially of 

1981, were said to have migrated to towns or elsewhere in search 

of employment opportunities. Consequently, the research assistants 

and the researcher himself had to walk for long hours before landing , 

on a leaver of either 1981 or 1984. The walking was especially

tedious at Makuyu, Ithanga and Kanyenyaini locations. In Makuyu
/ • • 

division, it was very hot and dry and in addition there were no'

means of transport within the locations. At Kanyenyaini location,

the weather, was always wet and very cold. Since the place is

very hilly, and there were novmeahs of transport within it*

walking in some areas was not only difficult but at times very

risky. Hence a lot of determination and perseverance was required

in order to complete the fieldwork within'' those three months.

A part Item the problems faced in tracing the leavers, the, 

study also encountered other problems when dealing with the
wr

leavers and at times with their'parents. The researcher had a 

difficult time in explaining and convincing leavers that the 

interview was.quite different from those that they normally

attend when seeking for employment. The conversation before the
i .

interview required a lot of .patience on the part of the researcher. 

Parents, especially, were very inquisitive about what could be done by 

the government to benefit their children after the interview.

Taking into account that most of the parents were illiterate, 

the researcher found' himself in a difficult position in

explaining to such parents how the government's socio-economic 

policies are formulated and implemented. For this problem, 

the researcher exploited the only advantage he had the 

language (ie could fluently .speak the local language) and 

managed to explain the^erpose of the research, though after 

lengthy conversations. ,



However, despite the above problems, the study managed to 

cover;83.6$ of the targeted sample of 225 leavers within a 

period of three months.

3 .5 Limitations of the study

Like any other study, this has its own limitations. First, 

the study accepts that ^ts .sample size is quite small. If 

adequate funds and time were available, a larger sample would have 

been preferred. Normally, larger samples give better results and

hence are more reliable. This makes generalizations more valid
!and reliable.

Secondly, though the researcher explained the purpose of 

the study to the leavers before interviewing them, some of than 

might have exaggerated their problems in order to win sympathy 

from the researcher. Consequently, leavers could have under- - 

estimated both their monthly income and their parents* income.

What has been given as a monthly income either for the leavers 

or for* the parents should '. therefore be taken as an estimate.

Other responses to sensitive questions should also be
, f--' ’

taken with caution. The question of whether one would prefer 

to work in a rural or urban area .'if both opportunities are offered

is a good example. Most leavers could have- *preferred* rural areas
<

as a way of showing the researcher that they were not selective! ■ 

at all. It was unfortunate that the nature of the study could 

not have done without such questions.

3* 6 Hypotheses

The study has three hypotheses which are tested in 

\ -chapter five. The operational definitions of the hay variables 

the hypotheses fora the subject of this section.



H: 1 The Educational* 'Background of Youth Influence a-ttieir 

Employment Status
*

Independent Variable

Independent variable in H 1 is the educational background 

of the rural youth*. This refers *to those qualities that the 

rural youth attain and/or acquire from the secondary school they 

attended and which later form part of their -personality*Variable 

indicators for this variable are; (a) Type of school attended .

(b) Division attained.

(a) *Type of School Attended*

Secondary schools are grouped into five categories which 

are; (i) National (ii) Government aided (iii) Mixed (iv) Harambee 

(v) Private.

National Schools are full boarding faighr.'schools which are 

fully maintained by the government and which select their ’inputs’

from all over the country.
•»*

Government aided are either full boarding, boarding and day 

or day high/secondary schools, partly maintained by the govern

ment and which have a local bias in selecting their 'input!.I 

Mixed schools refer to either (i) or (ii) which have 

introduced at least a harambee stream within their system.

Harambee schools refer to those secondary/high schools which 

are mainly maintained by the local community with minimum 

assistance from the govenment in terms of teaching staff.

Private schools refer to secondary/high schools that are
\

fully maintained by an individual, a few individuals or by a 

company. These schools receive no assistance from the 

govenment.
S.

HB The five categories of"hchools have been reduced to three
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categories in chapter five in order to apply chi-square 

/test appropriately. This point is elaborated in the 

critical section of chapter five.

(b) 1 Division Attained1

This is measured by the aggregate of the leaver’s six 

best subjects following the guidelines of the Kenyp National 

Examination Council as given in the *0’ level syllabus.

Dependent Variable

The dependent variable in H1 is ’Employment Status’ of the 

rural youth. This is the leavers' status in the world of work.

On the basis of this status, the following indicators were 

employed to measure the dependent variable: (a) Employed leavers 

(b) unemployed leavers.

(a) ’Employed leavers'

This refers to those leavers who are engaged in activities/ 

work t£at generate a reasonable and regular flow of income after

a given period of time. All income (including that of leavers)! "
is calculated on a monthly basis in this thesis. The definition 

includes even those who are in self-employment.

(b) 'Unemployed leavers'

This refers to those leavers who dnonot^rgceira a?constant

and reasonable income after a given time, as payment for what

they do. This definition includes even those leavers who receive 
substantial financial assistance from their parents. The definition 
also includes both active and inactive job seeker who meet the 
above conditions.

Age, Sex and Marital Status Influence The System of Ownership of 
'Local Resources* Such As land and Farm Tools In The Rural Areas

Independent .variables in H2 are Age, Sex and Marital Status.
Age in this context referp tir the numbers .of years lived

since birth.- To be "&le to crosstabulate age. with other

.. An
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h r \ V
variables, leavers’ age is grouped into two categories: 15 - 24 

age category and 25 and over age category.

Sex refers to the gender of the leavers. 0ne. was classified 

as either male or female.

Marital Status refers to the status of a leaver in terms 

of marriage - whether a leaver is married, single or separated,

irrespective of whether she/he has children.
1

Dependent variable in H2 is the ’ system of ownership of 

local resources’ in rural areas. Local resources are divided 

into two categories: land, and local assets. The latter category 

includes farm tools, all types of tools needed by those who had 

technical skills but unemployed, and other assets that are 

required by the youth to make themselves self-employed. In the 

testing of this hypothesis, the most important local resource, 

land, is considered on its own.

H3: Individual Characteristics and Family Background of The Leavers

Influence Their Bap Toymen t Status in the Rural Areas

In H3, the independent' variable are ’ the individual 

characteristics of the rural youth and their family background. 

Individual characteristics of the rural youth refers to both 

ascribed and achieved aspects of.a rural leaver which consists 

• of his/her personality. These variables are1 represented-by the 

following indicators: age, sex, marital status and skills 

attained either from a technical institute or from any college. 

’Family Background is measured by the monthly income of the ^
‘ w f

leavers’ parents.

3:7 Methods of Data Analysis

In analysing the data, the following statistical tools 

have been employed: ■*_

a A-

i :

!
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(a) Descriptive Statistics

(b) Inductive or inferential statistics

In this study, both the descriptive and inferential statistics 

have been calculated by means o f \  computer. Specifically, the' 

study uses the statistical package for the social sciences 

(5PSS) programme in computing all the statistics (see Hie et al,

These statistical -tools perform the first function of 

statistics - that is to say, they afford condensed and summarised 

description of units with regard to enumerable or measurable '

information efficiently. Descriptive statistics that are used din 

this study include: mean*:.'rahge, sAndistandard deviation. The 

definitions of these three statistic are given here below.

(i) Mean (X)

This is obtained by summing the individual values (x) and

dividing by their total number (ll) Thus X = .
N

The mean is sometimes called a measure of 

central tendency, for it tells a researcher 

about the main or central characteristics of 

a distribution of score. (Prewitt, 1975: 121)

(ii) Standard Deviation *

This statistic measures dispersion of scores from the 

mean. It refers to how much an individual score is greater 

than or less than the mean of the set of scores. The SPPS 

Programme uses the following formula in computing standard 

deviation(s): ""

1970).

(a) Descriptive Statistics

characteristics (Hagood, 1969). They are thus summarizing measure 

which are used to condense row data into forms which supply useful
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s = \ N - l

Standard deviation(s) can be manually tje. computed using the 

following formula:
S = s z K x -/

N n
2The square of the standard deviation (s ) gives another 

measure of dispersion known as variance.

(iii) Range

This is the difference between the maximim and the minimum score 

in given data. Hence:

Range — maximum score — minimum score.

(vi) Kurtosis~7^~—
This is a measure of relative peakedness or flatness of the 

curye defined by the distribution of cases. A normal curve has 

a Kurtosis value of zero. More peaked (narrow) distributions '

have a positive value of Kurtosis, while a negative value means 

that it is flatter than a normal curve (Nie et al, 1970: 185)

(b) Inferential Statistics

In constrast to descriptive statistics, inferential statistics 

deal with methods of drawing conclusions or making decisions 

about populations on the basis of samples. The basic ideas of 

descriptive .statistics prepare the way for inference, hence have 

been outlined first (see Wallis and Roberts, 1956: 155).

The inferential statistical tools that are used by 1

this study are: (i) Crosstabulations (ii) Measures of association 

(iii) Chi-square (iv) Regression analysis.
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(i) Crosstabulation 

Crosstabulation: 

is a joint frequency distribution of cases 

according to two or more classifactory 

variables (Nie et al, 1970: 218).

Such tables simultaneously tabulate the sample on two or 

more separate dimensions in such a way that the Reader can see 

the interrelationship between a respondent* s score on one 

variable (dimension) and his score on a second (and/or third) 

variable(s) (Prewitt, 1975).

These joints frequency distributions can be sunmarized by a
\

nunber of measures of association such as contingency co-efficient

(c) and Phi, and can be analysed by certain tests of 

significance, such as chi-square test. In this study, the above- 

mentioned measures of association and the chi-square test of 

significance are used to analyze and to summarize these tables 

which have been employed in chapter four and five.

(ii) Measures of Association

A measure of association indicates how strongly two 

variables are related to each other. Such a statistic indicates 

to what extent characteristics of one variable and characteristics 

of another variable' occur together. While some measures of 

associations such as contingency coefficient only indicates the
t

strength of relationships between variables, other measures such 

as pearson product - moment coefficient, symbolised by r, gives 

both the strength and direction of such relationships.
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The following is a brief summary of the measures of a 

association that have been used in this study.

(a) Contingency Coefficient (c)

This is a measure of association which is based upon chi- 

square. It,is denoted by C hence, its formula is:

C

\  X2 + N

It can be used with a table of any size, has a minimum value
i

of zero but the maximum value it can take depends on the size 

of the table (Nie et al, 1970: 225). The contingency coefficient is 

used when both variables in the table are measured at nominal 

level. This fact makes it difficult to use C to show the 

direction of the relationship.

This measure of association is also based on Chi-square and 

hence is appropriate for variables measured at nominal level 

' scale:

(b) P H I  (0)

PHI (0) takes on the value, of 0 when no

relationship exists, and the value of 1

when thevariables are perfectly related ia. 

all cases fall just on the main or the minor 

diagonal (Nie et al, 1970: 224).

It is moat appropriate for a 2 x 2 table.
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(c) Pearson Product - Moment Correlation Coefficient (r) 

This measure of association (Correlation) measures the

direction and the strength of relationship between -to- variables. 

The .Coefficient tells us whether two variables are related across 

a sample of units: '

It indicates whether the relationship is positive ,

(Prewitt, 1975: 135). The Pearson correlation coefficient can 

•take a value from - 1.00 (perfect negative,correlation) through

positive correlation). The formula of computing r is:

r = 1 - Standard error squared
Standard deviation squared.

The above formula implies that the smaller the standard error is

in relation to the standard deviation, the higher the value of

r ( correlation).

The correlation coefficient (r) helps in calculating the

percentage of variance explained in the dependent variable due

to a change in the independent variable. This value is given by
2the square of the correlation coefficient (r ).

En this study, correlation coefficient (r) is only used when 

ing with variables that are measured at interval or ratio 

e. Prewitt (1975: 148) cautions that:

The Pearson correlation coefficient was devised

to be used with data measured at the interval*
\

or ratio level of measurement.

Moreover, statistical theorists advise against using r when 

dealing with variables that have been measured at low level

or negative, and whether it is weak or strong

0 (no relationship between the variables) to + 1.00 (perfect

scales
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(iii) Chi-Square (%*)
\

This is a test of statistical significance which helps us 

to determine whether a systematic relationship exists between two 

variables. It measures whether something observed differs 

significantly from something expected (chance). The formula 

for nfs is.
^  >  2

y v  = (observed - expected frequency)
expected frequency

( £ ^ ) 2
E

Chi-square test of significance assure that both variables 

in the table are measured at the nominal level. This condition 

is ensured throughout the study. Moreover, the risk of getting 

a chance finding is maintained at 0.05. (5$) level. Consequently,

any hypothesis is accepted as a true finding at or heyond the 

95$ level of confidence or certainity.

(iv) Regression Analysis

Regression analysis is used to,predict the exact value of 

one variable from knowledge of another variable (Predictor).

It helps to answer the question of how much an .increment in one 

variable produces an increment in another (dependent) variable 

(see Prewitt, 1974 : 36).

The study; applies two closely related techniques of 

regression analysis, namely multiple regression and stepwise 

regression.

Multiple regression is an extension of the bivariate 

correlation coefficient to multivariate analysis. It is 

a general statistical technique through which one analyses 

the relationship between a dependent variable and a act - of



independent variables:

11 allbws the researcher to study the

linear relationships between a set of

independent variables and a dependent

variable while taking into account the 

interrelationships among the independent 

variables (Hie et al, 1970: 8).

Stepwise regression is very similar to multiple regression.

It allows a researcher to determine from among the set of indepenent 

variables (preictors), that which best explains the dependent 

variable. Through the application of stepwise regression, 

the study is able to determine the individual contribution 

of each predictor (in explaining the dependent variable) while 

taking into account interrelationships among the predictors.

The two techniques are only appropriate when the variables 

have been measured at or above the interval level scale. Por 

this reason, the study has made use of the dummy variables where 

appropriate, in order to make use of regression analysis even 

where variables were measured at nominal level scale. More 

details on transformation of nominal scale variables into 

dvmmy variables have been given at the relevant section of this 

thesis in chapter five.

\
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CHAPTER POUR

4 . 1 .0  BACKGROUND.CHARACTERISTICS OP POEM POOR HEAVERS OT MURANGtA DISTRIC 

This chapter presents and discusses the findings of 

the study, using descriptive statistics such as the measures 

of central tendency which include the mean, mode and median.

Simple tables and percentages are also used to make the 

discussion more elaborate. Rigorous analysis of data and 

testing of hypotheses will be the subject of the next chapter.

4.1*1 Individual Attributes of All leavers (fol

As stated before, the 188 respondents interviewed were 

from three administrative divisions of Murang*a district. The 

distribution of the respondents per administrative division is 

presented in table 1.

TABLE 1; Distribution of Leavers by A<imi rri strative boundaries/Agro- 

ecological Zone

ifi

J

A dm. Division Absolute Frequency Relative
Frequency

Agro-ecological
Zone

Makuyu 48 25*5 Low

Kangema , 72 38.3 High

Kiharu 68 ,
1

36.2 Medium

Total 188 • 100.0

The notable difference in the relative frequency between the low 

agro-ecological zone (represented by Makuyu), and the medium 

and high agro-ecological zone (represented by Kiharu and Kangema 

respectively), can probably be explained in teims of differences

in the densities of population. Suffice here to state that Makuyu
\

division is the least densely populated of the five divisions that, 

constitute the distr^p^C ' /
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This study shed some light on the individual attributes 

o f the form four leavers that were interviewed. S°me of the 

major attributes such as sex and age are presented and 

discussed here - others will be discussed later.

TABLE 2: distributions of Leavers By Sex

Sex Absolute Frequency Relative Frequency

Male 113 60.1

Female 75 39.9

Total 188 100.0

Of the total sample of 188 cases, 60.1# were males while 

39*9# were females. This finding supports the cas110! 

observation made in the field that there were more male 

leavers than females. This finding might suggest "that 

the rate of admission in secondary schools among females is 
lower than that of males.

Age ranged from 16 years to 28 years with a mean of 22 

years. However, the modal age was 21 years. This shows 

that the majority of the leavers are over 18 years and hence 

quality to take up many types of employment as req^-red by 

Kenya's labour laws. Horeover, the finding supports Mureithi's 

contention (1983) that most, of these :youth are at 0- critical 

stage in their human development. As Uyerere (196*7) argues, this c. 

categoxy of young people constitutes the healthiest and strongest 

part of the countiy* s labour force, hence all, efforts should be 
“ade to utilize its potential.
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4*1»2 Types of Secondary Schools Attended
The sample drawn included leavers from all types of Schools, 

which were categorized as: Hational» Government aided, Harambee, 

Mired and Private. Mixed schools had the highest contribution 

in the sample in terms of leavers (46.8$), followed by Harambee 

(33*9$) and National (11.7$). Government aided had 4.8$ while 

Private schools had 3.2$. Since most of the Government aided 

secondary schools had added Harambee streams "to their schools, 

this .explains why the contribution frcm purely Government added 

to the sample was very minimal. The inclusion of leavers from 

all type of schools was important in order "to find out whether 

school type and quality affect leavers* empl°ymeni' status in the

world of work (Somerset, 1969).
Prom the above data, it is clearly shown that about one 

third of the leavers considered were products of Harambee 

schools (33.9$). And since these schools aPre well known for 

their poor academic achievement, this suggest*8 that the majority 

leavers resident in rural areas are the poor* performers. An 

attempt is made here to focus closely on ^°-e Per^ormance 

such leavers to prove the above contention.

4:1:3 heavers Performance in K.C.E. Eramination
Prom the study’s findings, no leaver ha-d a division one,

13 leavers (7.2$) had division two, 82 leavens (45.2$) had 

division three, 64 leavers (35.9$) bad division four, while 

22 leavers (12.2$) had failed and never got? a  certificate. This 

is best illustrated by acthble.
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TABLE 3: Division Attained by Leavers in K.C.E. Examinations

Division Nunber of Leavers Percentage Performance

One 0 0 Good

Two 13 7.2% Good

Three 82 45.3% Pair

Pour 64 35.4% Po6r

Palled 22 12.2% Poor

Total 181 100.0%

NB: 7 observations were missing.

Prcm table 3, it is clear that almost half of the leavers 

(47.6$) can be considered as poor performers. Such leavers have 

limited opportunities open to them in terms of further training 

and employment. They cannot even qualify to join teaching 

Colleges or other technical institutions such as Harambee Institutes 

of Technology (HIT) or various agricultural institutes within 

the country - which require a nrinimum of division three. This 

point may .explain why they are reluctant to migrate to towns and 

prefer to reside in rural areas not knowing what to do next. Some 

of them resort to casual employment around their home areas in an 

attempt to make their1ends meet. Others cling to hopes of getting 

wage employment in towns through the influence of their well-off 

parents, relatives or ffciends.

4 Mobility of Leavers after School

The study attempted to trace the mobility of the leavers 

especially immediately after school. One finding is that the
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majority of leavers (51.3/0 go home immediately after school where 

they were residing upto the time o'f data collection. A few 

leavers reported that they had gone home immediately after School, 

then went to town or elsewhere looking for jobs and after failing 

to get them, had returned home, where they were at the time 

of data collection. Such leavers accounted for 14.9$ of the 

sample. Other leavers (8.0$) reported that they had gone home 

immediately after school, under took a course at a technical 

institute, and after failing to get a job had decided to stay 

home. However 9.1$ of the total leavers (188) claimed to have 

found jobs locally, while 5.9$ reported to have worked elsewhere 

after school, but all were unemployed at the time the research 

was being done.

The above data suggest that only a snail population of leavers 

(14.9$) reported to have migrated to town or elsewhere looking 

for jobs. The majority of them probably aware of their poor 

academic performance, had not bothered to look for jobs outside 

their local areas. This point will be explained in detail 

later in the chapter.

As for the length of time stayed at home, 4.7$ of leavers 

reported to have stayed at home for twelve months, 46*2$ of 

leavers had stayed for 24 months, while 11.4$ had stayed for 56 

months. The last category consists of those who had left school 

in 1981. This finding shows that the sample consisted of real 

rural residents.

Unlike what would be expected if leavers, most of them 

(82.2$) claimed not to have stayed in Nairobi at all — a place 

where leavers are believed to flock in large numbers in search 

of employment opportunities* Probably this can be attributed to 

leavers' poor
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5 Plans After School

Most studies cited in the literature are of the view that 

leavers have high and unrealistic aspirations and expectations 

when they leave school and join the -world of work. Such studies 

include Republic of Kenya (1970), Republic of Kenya (1979), Mbithi 

(1975)» Blaug (1974), Jolly (1973) and Todaro (1977). This study 

tried to look for evidence to prove the validity of the above 

claim by asking the leavers to give their plans upon leaving School.

The findings of this study show; that 31.0$ of the leavers 

had planned to join various technical institutions to undertake 

a course, 22.5$ had planned to join teaching or nursing colleges, 

20.9$ had planned to further their academic studies while 17.6$ 

wanted to get wage employment. Only a small percentage (4*2$) 

had planned to be self-employed. Farming as an activity was not 

popular among leavers - only 0.9$ had planned to undertake farming.

The question to raise here is whether leavers' plans, which 

indicate their future educational and occupational aspirations, 

are unrealistic as argued by many scholars. Kariuki (1976:2), 

for example, cites many studies to:

Show that students especially in developing 

countries have or seem to have unrealistic 

educational as well as occupational aspirations 

... since there is little career guidance 

provided in school, most of them have unrealistic 

choices.

However, the findings of this study support the contrary view that 

leavers are realistic since 31.C$ of -them had planned to acquire
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technical skills, 20.9$ had planned to further their studies and 

22.2$ to join teaching/nursing colleges. It is thus evident that 

74.4$ of the leavers felt that they were not well prepared to join the 

highly competitive labour market upon leaving school. This finding 

reflects the leavers* understanding of the forces that operate in the 

Kenyan labour market where unskilled labour is highly discriminated 

against and, poorly paid. The leavers’ awareness is further manifested 

by the very fact that only 17.8$ had planned to search for jobs 

immediately after school. The hypothesis implied that educational 

background is related to leavers' unemployment will be statistically 

tested in the next chapter.

Learning of Technical Skills by Leavers

Though the study found that 31.C$ of leavers had planned to under

take courses in technical institutions upon leaving school, only 20.2$ 

of them achieved this goal. This left 79.8$ being unskilled. The types 

of course that leavers reported to have undertaken are presented 

below in table 4.

TABLE 4: Learning of Technical Skills by Leavers

Types of courses No. of Leavers Percentage Whether Skilled 
or not Skilled.

Tailoring ■ 8 4.3 Skilled
Mechanic •5 2.7 II
^Carpentry & Masonry 5 2.7 M
Driving 4 2.1 II
Catering ,3 1.6 It
Accounts 3 1.6 It
Teaching 2 1.1 II
Typing' 1 0.5 II
Secretarial 1 0.5 II
Others 6 3.2 It
Nil 150 79.8 Unskilled

Total 188 100.0
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Tailoring seemed to have been the most popular among the 

leavers. This is probably so due to the fact that it is open to 

both male and female leavers. Moreover, one can easily utilize

the skill gained in making oneself self-employed by hiring a sewing
*«■*

machine locally in order to make ends meet. Many leavers had - 

in fact done so in order to earn a living locally. It is also 

notable from table 4 that the traditional courses for males were 

also very popular - they constituted 36.8j/o of the skilled leavers.

Prom table 4, it is also clear that more male leavers had 

undertaken courses than females. However as will be shown lateij 

the relationship between sex and whether one had undertaken a 

course was found to be very weak. Other relationships between 

courses undertaken and employment status of the leavers will be 

analysed in the next chapter.

4;1:7 Implementation of leavers1 Plans after School

As suggested in the literature, leavers' plans and expectations 

were claimed to change especially after staying unemployed for a 

time. The Republic of Kenya (1974: 89)» for example states that:

Most (school leavers) remain unemployed for long 

periods - say two or three years - before they 

settle for lower paid or more manual jobB than 

they had wanted.
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This contention suggests that School leavers change their original 

plans after leaving school.

According to the findings of the study, 41.4$ of the sample 

reported to have changed their original plans after school - leaving 

58.6$ who had not changed. As mentioned earlier, some of the 

major original plans of school leavers upon leaving school included: 

joining teaching or nursing colleges, to advance in their academic 

studies, joining various technical institutes to undertake courses, 

getting a job or starting a business. The fact that 58.6$ do not 

change their plans shows that most leavers do not change their plans 

at all or they take more than five years before changing their 

plans.

Those who changed their plans gave many reasons for doing 39. 

The highest percentage of those who had changed their priginal 

plans (51*3$) mentioned their poor academic performance. Others 

(2 7.6$) of those who had changed their plans claimed to have done 

so after they realized that their original plans could not work; 

after realizing that their plans were unrealistic. Only a small 

proportion 9.2$  claimed to have found a better alternative.

Many reasons were also given by those who had not charged 

their original plans. Most of than (86.3$. of-those who had not 

changed their original plans) reported that they were still 

working on their plans (mentioned earlier) with a hope that they 

would finally materialize. A small, proportion (1 3 .6$ of those who 

had not changed their original plan) reported that their original 

plan had worked as was expected.
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Though it is quite difficult to prove whether leavers' plans

are unrealistic or not, it is evident from the above data that 

between first and fifth year after leaving school, most of them 

do not change their original plan. During such an interval, most 

leavers are still clinging to their original hopes or expectations. 

This indicates their firm determination in realizing their dreams.

4:1:8 Marital Status of the School leavers

As was expected, most school leavers were single - of the 

total sample of 188 cases, 165 (88.2$) were single while 21 leavers

31 respondents reported to have families of their own.

The above findings help to support an important demographic 

observation that education helps to delay marriages. To be 

specific, the data indicate that by the age of 22 years, which is the 

average age of school leavers in question, most of them are not 

married. And since marriage among the Kikuyu marks the end of 

youthful stage and initiates one into adulthood^ most of the 

school leavers are therefore regarded as young people despite their 

age. This point explains why most parents were reported to be 

reluctant in allowing the school leavers to inherit their properties 

like land. Mbithi (1975), cites the work of Mary Douglas in 

Kasai Province of Congo to show the relationship between marital 

status and ownership. This relationship forms the basis of the 

study* b flecon^'hyppthesis (H2) and will be statistically tested in 

chapter five.

(ll.2$) were married. Since there were 10 cases of single mothers,

Size of Parents' Family

The number of children per family was found to be normally 

distributed with a KurtosiS' value of 0.001 and standard deviation



A —

of 3.052. 45*5$ of the families considered had 6 - 8  children.

The average number of children per family was seven. These data 

reflect the true picture of the whole district which as earlier 

stated ranks fourth as the most densely populated district in 

Kenya (see Muranga District Development Committee 1984).

The study also considered the number of children in learning 

institutions in order to assess the dependency burden per family 

within the district. The distribution is given in table five 

TABLE 5: Nunber of Children in Learning Institutions

Number of Children Frequency Per centage

Nil 34 20.0

1 9 5.1
2 19 11.2

3 20 11.8

4 33 19.4

5 27 15.9
6 21 12.4

7 6 3.5

9 1 0.6

n/a 18 -

Total 188 100.0

Fran table five, the average number of children in a

learning institution was found to be three. Since the average

number of children per family was found to be seven, this implies,

that 43$ of each familv constituted of the so called * School ^ 
children*. . The relilConship between this finding and the major
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expenditure of family income will be shown later in the chapter.

The study also enquired about the number of anployed and 

unemployed brothers/sisters as a way of assessing the socio

economic status (s .E .s )  of the leavers' family* The study found

brothers/sisters. The findings show that almost half of the sample 

could not benfit from the usual assistance that is given by 

one's employed brother(s)/sister{s). In such circumstances, 

leavers are left to rely either on themselves or on their parents.

In addition to the above, slightly more than half of the leavers 

(52.7/6) reported that they had 1 - 4 unemployed sisters/brothers. 

While some unemployed sisters/brothers were living in rural areas, 

others were reported to have migrated to towns in search of jobs. 

The point to make here is that the unemployment problem was found 

to affect other categories of the youth which were not included 

in the sample. It also emerges from the above data that half 

of the families considered had at least one unemployed person 

at the time of data collection.

10Major Occupation of Leavers' Parents r-
Farming, business, carpentry masonry were found to be the 

major occupations of the fathers. The study found that 36.6$ 

were farmers, 1 4 .1/6 were businessmen, while 7*C$ were either 

masons or carpenters. Another 7.o$ were found to be teachers 

either in secondary schools or primary schools.

As for mothers, 56.2$ were' found to be housewives as rail as 

farmers, 27.2/6 were found to be housewives only, while 5.6$ were 

business women. Only 4.9$ of them (mothers) were reported to be 

in teaching.

that 42.6$ of the sample had no employed brothers/sisters, 17.8$ 

had two employed brothers/sisters while 8.9$ had three employed
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An attempt was made to categorize parents* occupations as 

either wage employment or a elf-employment. While 28$ of fathers

Prom the above data, it is notable that a higher percentage of 

women (93.3$) was engaged in self-employment activities than men 

(72.0$). Since the major self-employment activity- in both cases 

was farming, it can be logically inferred that most of the fanning 

in the district is done by women. This is evident when it is taken 

into account that a higher percentage of males stay outside the 

farm leaving women as the heads of the households in t’erms 'of farm 

labour.

11 Major Sources and Expenditure of Family Income

.profits as their major sources of income. These findings show 

that about 50.3$ of the family income was generated from self- 

employment activities. Other sources of income includes aid

As was expected, expenditure of the family incomes was mainly 

on education. Over half (50.5$) of the families cited school 

expenses as their major expenditure. Basic needs that included 

feeding, clothing and other household needs were reported to be 

the major expenditure by 28.2$ of the sample. Only 5*3$ of the 

sample spent their income in_developing their shambas.

Other types of expe: 'noted include paying farm labourers

were found to be in wage employment, only 6.7$ of mothers were 

wage earners. This implies that 34.7$ of parents were wage earners 

leaving 65.3$ in self-employment activities - which were dominated by 

farming.

Farming, wage and business were found to be the three major 

sources of income. Of the total sample, 37.1$ mainly relied on 

farm sales, 34.7$ relied on wages while 13.2$ felled on business

from employed family member(s).
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and building. These findings help to support a well known fact 

that most of the government's expenditure (over 3C$) is on 

education. This is so due to the fact that over 60$ of Kenya's 

population consitute of children most of who are in 'School'.

4:2:0 Attributes of Unemployed heavers

This section deals with the 135 cases of unemployed leavers, 

the rest 53 cases of the employed leavers will be discussed in- 

a later section. As already implied, 71.8% of the total sample 

consisted of the unemployed leavers while the remaining 28.2$ 

v.as of the employed. The ratio of employed to that of unemployed 

approaches 1:2 -which was the study's target. As earlier mentioned, 

the study's main focus was on the unemployed - the few cases of 

employed v/ere used as the control group of the study. Since the
\

the section deals with the 135 cases of the unemployed leavers, 

there will be at least 53 cases which will be considered as 

missing (those employed)

4:2:1 Major Sources and Expenditures of Income by Unemployed Leavers

The findings of this study show that a large number of leavers 

(48.9$) continue getting financial assistance from parents even 

after leaving school. However, just over a third (36.3$) engages 

in casual jobs to earn some income needed to meet their basic 

needs. This point helps to clarify King*s claim (1976) that 

school leavers are not engaged in doing 'nothing'. It is important 

to note that though the school leavers are engaged in some 

activities, they are active job seekers as will be shown later.

This finding concurs with the view of Anderson (1966) and 

Mbithi (1975). Table 6 summarizes the sources of income for 

the unemployed leavers.
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TA3LE 6: Ma.jor Sources of Income for Unemployed Leavers

Major Sources Humber of Leavers Percentage $

Parents 66 48.9

Casual employment 49 36.3

Self-employment activities 7 5.2

Imployed 3rothers/sisters 7 5.2

Others 6 4.4

ITot Applicable 53 —

Total 188 100.0

Taking into account that most parents considered were.poor 

(for 51.4$ of them were earning less than 1000 shillings per 

month), it is evident that the assistance given to the leavers 

by such parents is far from being adequate. Hence this category 

of young people can be regarded as what Mbithi (1975) calls 

the ’working poor’. It is also evident from table six that over 

half (54.1/&)of .leavers can be regared as ’dependents’ since they 

rely on other people who provide them with financial assistance. 

This point shows why their unemployment problem should be given 

top- priority by Kenya's planners and decision makers.

4: 2: 2 Income of Unemployed leavers

The income of the unemployed leavers ranged from 0 - 650 

shillings per month with an average of 162 shillings. The modal 

group was that which was earning/receiving 100 shillings per month. 

This group consisted of 18.7/0 of the total number of the unemployed. 

16.4$ were receiving/eaming 50 shillings per monthjwhile 15.7$ 

received/eamed 200 shillings per month.

X  '
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To give a clear picture of the distribution of income for the 

unemployed, cumulative percentages are used* In summary, the 

study found that over a half of leavers 52.2$ were receiving/eaming 

100 shillings or less while 2C$ were receiving 200 shilling or less 

This implies that only about 2C$ were receiving/earning 2oo shillings 

or more per month. As mentioned earlier, this proves that leavers a 

are no better than those normally referred to as the ’working poor'. 

To say the least about leavers’ income, it is too small to.enable 

them to meet even the three basic needs of food, clothing and 

shelter adequately. The implications of the low level of income 

will be discussed in later chapters.

As for expenditure of the meager income, about 70$ of the 

leavers spend it to meet the basic needs - of food and clothing.

11.9$ reported that they spent it on traveling - mainly in 

search of 'better jobs'. Only a few leavers (5.2$) claimed 

to spend part of their income on entertainment.

4:2:5 Main Activities Involved in

Leavers were found to be engaged in a range of activities - 

most of which did not generate incomes to than directly. Table 7 

shows the major types of work leavers do. This helps to answer 

the questions raised by NOCK (1966: 15) of "After school - what?

Y/hat happens to leavers?; where do they go and what do they do?"
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TABLE 7: Main Activities of Unemployed Leavers

Type of work Number of Leavers Percentage

Pain work only 72 53.3

Farm work and House work 28 20.7

House work only 26 19.3

Casual Jobs 5 3.7

Other 4 3.0

Not Applicable 53 —

Total 188 100.0

Prom table 7, it clearly emerges that the majority of the 

leavers spend their time providing their labour to the parents1 

farm. Farm work included such activities as digging, weeding, 

picking tea/coffee, feeding cattle, fencing and many others. 

Housework alone was done by 19♦3$ of the 135 cases. This 

included such work as cooking, fetching water, washing and keeping 

the house. It was interesting to note that housework was not 

restricted to females only - there were a few cases of males who 

performed housework roles. This shows that the traditional 

division of labour based on sex is not as rigid as it used to 

be in the past.

Since most leavers are not married and do not own local 

resources such as land and household utensils, it can validly 

be deduced that 93.3$ of the 135 cases spend their time in their 

parents' farms. This point can justify why leavers depend on their 

parents for their financial demands. However, the financial 

support from parents is far from adequate and is sometimes not
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forthcoming This point has been elaborated before when ^

... ' the incomes of unemployed leavers. This fact wasdiscussing *
cited by v& W  leavers as a major source of conflict between tĵ ie 

parents an<» leavers-
+/>d earlier. Murang1 a is a very densely populated di^3_ .As not** 7

trict wher^ the Problem of land is widespread. Sizes of peopjies’
rtUite snail - with an average of three to five acre%s# farms are **

On such faf®3* i1: was observed that mos't 0f the leavers were 
indeed bei^g underutilized - while working in their parents’

, - wbithi (1975) argues, they get frustrated when thevy
x 9-L'iu S*

stay for y eaXS doinS the type of work that they never expected.
cte± more frustrated when they consider the meagre They even 0

income tha* they receive “ Respite the energy that

they spend 1x1 the Parent3' farms. They work hard yet

live in po'rerty “ another point that suggests why unemployment

should b e $-ven top priority by planners and decision makers..

4:2:4 Ownership J f A ss.e-^
As elsewbere» the question of ownership is very

important ^  ®°st African societies. In such societies, one 

acquires right of ownership ^ t e r  getting married (esee 

the work 0* Mary DouSlas Mbithi 1975). As has been pointed 

out the B ^ ority o f .tke leavers(83.7?6)were reported to own r^, 

assets ^ssets here include local resources like land, livestock, 

• +. 1 vroods like farm tools and any other resources thatC £lpX t&X (jr

enable so^ebody to Senerate 3°me income. Only 16.3$ claimed to
■ assetB. Of those who reported to own assets, most;own simple

(87 0$) on# owned simple tools like panga, jembe and axe.
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Since most leavers did not ovm assets, a very high 

percentage (93.3$) were reported to rely on the parents’ assets. 

Those who were doing casual jobs for example, were using parents' 

farmtools like : jembe, panga or axe. Parents were willing

to let the leavers use such tools since most of the time 

leavers were engaged in activities within the parents' farms.

The “above findings help to explain why it is very difficult 

for leavers to engage in self-employment activities as advised 

by leaders and planners. Without the assets, they can do little 

to make themselves self-employed.

Since land is one of the basic assets which is regarded 

highly in rural areas, the study attempted to find out whether 

leavers/youth own land in the area of study. On this issue, it 

was found that 92.5$ of the leavers owned no land - in fact only 

10 leavers (7.5$) claimed to own land. The finding also helps 

to expain why it is difficult for leavers to make themselves 

self-employed by "taking farming seriously" as suggested by 

leaders (see Ouko, 1986). For those who owned land, almost all 

of them (99.2$) owned two hectares or less.

The above findings support Kinyanjui's criticism (1974) when he 

doubts the genuineness of the solutions offered by our leaders.

He specifically criticizes those who still believe that there 

exist opportunities for leavers in the 'Mashambani'. Ouko (1986) 

and Republic of Kenya (1974) are a few cases to cite - both of 

which still hold that the old slogan of 'Go Back To The Land' 

of the 1960s, can still help to solve the unemployment problem 

facing the youth today. Without the assets, the youth 

can do very little to solve the problem. They cannot engage in
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self-employment activities as they are increasingly being 

advised by our present leaders. The relationship between - 

ownership and employment status of the' youth vail be analyzed 

in the next chapter.

An attempt was also made to get reasons why parents had 

not given land to the youth/leavers. Reasons given are 

presented in table S

TAR LB 8; Why Parents Had Not Given Land To Leavers.

Reasons
Number

of
leavers

Per
centage

Parents land too small. 11 9.1
Younger brothers/sisters still depend on it 14 11.6

leaver considered as ’young’ 36 29.8

leaver does not need land now 21 17.4
leaver a female 22 18.2

Other 17 14.0

Hot applicable 67 -

Total 188 100.0

Prom table 8, it is (.evident that almost a third (29.8^) of 

leavers did not own land since their parents considered them to be 

•young’. And since the average age of leavers was found to be 22 

years, this might suggest that they are considered as ’young’ not 

in teims of years but in terns of their marital status.

.According to Kikuyft customs, women do not have the right to 

inherit the parents’ assets/properties. '•
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This point explains .why 18.2$ of the sample had not been given 

land. It was also interesting to note that not all leavers are 

interested in acquiring land ftam parents. Indeed, 17.4$ of'the

leavers responding claimed that they did not need land by then.

This category could be of leavers who still held high hopes of

getting wage employment elsewhere, rather than settling down to 

start farming.

Prom table eight, one can clearly note the strong influence 

of the society's tradition on the land tenure system. In fact,

4:2:5 Porms of Assistance leavers expect from Parents

The study found that 93.7$ of the unemployed leavers expected 

parents to continue giving them various types of assistance.

The major types of assistance included sponsoring them to under

take courses in technical institutes. This category consisted of 

35.8$ of these, leavers. 14.2$ of those who expected further 

assistance wanted their parents to assist them in getting jobs. 

Other types of assistance included giving them land and initial 

capital to start business.

It also emerged from the above data that only a few leavers 

5.8$ expected to be given land by their parents. This point 

enhances the point made earlier that not many leavers are in

terested in. taking farming as an occupation. Otherwise, it , . 

could also be the case that the leavers were aware that parents' 

shambas are too small to be sub-divided further.

48$ of the reasons giver, by the youth, as to why parents had not 

given them land - are based on the society* s traditional system 

of land tenure. And unless it is modified/changed, the youth/ 

leavers will still remain dis-advantaged in terms of land

ownership.
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4:2:6 Leavers1 Experience in the World of Work

As was expected, almost all leavers (97.C$) agreed that life 

was really difficult after school. Leavers expressing this feeling 

were distributed as follows: 2 2 . claimed that life was difficult 

due to financial problems that they faced, 20.6$ reported that 

life was difficult becuase they found it hard to live up to 

students' aspirations, while 16.8$ attributed the difficulties 

to the inadequacy of the assistance given by parents. It was also 

found that 9*2$ thought that life was difficult since they worked 

so hard, yet they received too little income in return. The above 

findings support the study's earlier contention that the school
♦. * i

leavers' problem of unemployment can be seen as that of 'working 

poor'. Other minor reasons given include: that parents regard leavers 

as a burden^ that•education alone cannot enable one to get a job and 

many others.

As indicated in the literature, the hard realities that 

confront leavers in the world of work are problems that leavers 

cannot solve by themselves - hence they should not totally be 

blamed. Their unemployment is part of the general unemployment 

problem facing the country.

4:2:7 Leavers expectations after School

Unlike what one would expect, not all leavers expected to get 

jobs immediately after school. At least a small proportion of 

than were probably aware of the prevailing conditions in the 

job market. Consequently, while 75*9$ of leavers expected to 

get jobs, 24.1$ did not. ,

Por those who expected to get jobs, the highest percentage .

(-35.8$) wanted to join teaching. This was probably-due to the 

fact that this is one of the few professions that most of them 

knew they would qualify for^ A reasonable percentage (20.8$) 

expected to take up^^ezical or secretarial jobs. Technical jobs

f '
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like mechanics, 'Carpentry, masonry and driving attracted only 

14*9^ of the leavers. Finally, business attracted only 3.C$, 

which can be explained by the fact that leavers already knew that 

raising the initial capital to start business would be a problem.

What would be inferred from the above findings is that at 

least leavers aspire for jobs that they know they can qualify 

for. Whether such jobs exist in the job market or not is another 

issue altogether. It is also notable that not all leavers aspire 

for white collar jobs as contended by many studies cited earlier 

in the literature (see Republic of Kenya, 1979; Mbithi, 1975 and 

Todaro, 1977). At least some leavers (14.$$) aspired for what 

can be regarded as blue - collar jobs. This might suggest that 

what is important in leavers preference or aspiration is not so 

much the nature of work but the income generated. This evidence 

may support Kinyanjui's suggestion (1974) that what is needed to 

solve the problem of unemployment (and or rural - urban migration) 

is a review of the monetary sector of the economy. Mbithi (1975) 

also supports this view. If well rewarded, at least some leavers 

are ready to take up even such blue-collar jobs as carpentry, 

masonry and mechanics. The relationship between leavers* high 

expectations (based on their educational background) and their 

unemployment situation will be the subject of chapter five.

4:2:8 Process of Job seeking by leavers after School

Studies by Anderson (1966: 5) and Mbithi (1975) suggest that

school leavers foim 'the most active category of job seekers*
\

in the Kenyan population. The term active is used here to mean 

"any type of effort made by the leaver to get a job". Such 

efforts included: attending interviews locally or elsewhere, 

migrating to towns or elsewhere looking for job or consulting
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friends/relatives etc. leavers claimed to use the following ways 

in looking for jobs: 32.9/j of-leavers were reported to be atte

nding or to have attended interviews at various places while 16.5 

were reported to have consulted friends/relatives by the tine of 

data collection.

The study found that 21.4% of the leavers were not active 

job seekers though they were unemployed. This finding helps to 

enhance a point made earlier that the category of the unemployed ,

should not only include those who actively look for jobs but also
\

those who are inactive though unemployed. As argued elsewhere, 

this is why Turnham*s definition (1974) of the term unemploy

ment 'nas considered as inadequate for the purpose of the study. 

Leavers who were not active job seekers reported to be putting 

no efforts in looking for jobs. Such leavers gave various 

reasons to explain why they were inactive in the job market:

32..1/6 reasoned-that their academic qualifications 

were poor, 24.5/o claimed to have known the prevailing conditions 

in the labour market by thenfand 11. J/a reported that they had 

nobody to assist them to get a job. Other minor reasons given 

include: that parents had promised to sponsor them in order 

to undertake a course or that the leaver was too busy in the 

parent’s faim.

4:2:9 Selectivity of Leavers in the Rural Areas

In trying, bo measure selectivity of leavers in the job market, 

the study asked the question of whether opportunities existed 

locally which leavers considered unsuitable for 'the*. - The 

findings are presented in table 9.
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TABLE 9: Selectivity of Leavers

Job opprtunities exist 
considered unsuitable

Number of 
Leavers

Percentage

Yes 86 64.2

No 49 35.8

Not Applicable 53 —

Total 188 100.0

On the question of selectivity, the study found that 

64.2c/o of the leavers agreed that opportunities existed within 

their locality which they considered unsuitable for them. The . 

rest 35.8/0 disagreed. The term •Unsuitable* is used in this con

text to mean 'work that did not match with the status of the 

leavers for various reasons*. The following types of work/jobs- 

were given as existing but which leavers considered ‘unsuitable* 

for themselves (presented in descending order): casual work, 

digging, farm labourer, picking coffee/tea,- factory labourer etc.

Leavers gave many reasons why they considered the above 

work/jobs unsuitable - which implies/indicates the basis of 

their selectivity. Only the major ones are presented here.

As indicated elsewhere, the major reason that was given as a 

basis fo r selectivity was the low income offered for such jobs. • 

For this reason, over a third (33«7/o) of the leavers considered 

■ such jobs/work to be unsuitable for them - hence did not take 

them though they existed. The finding supports Kinyanjui*s 

argument (1974) and the study! s contention made earlier that 

to solve the present problem of unemployment, 

a review of the monetary sector is needed. Mbithi (1975) is 
also of the same viejj^vhen he suggests' changes in -the structure



of monetary returns offered for various jobs. This finding

therefore suggests that the low level of income offered for 

some jobs is a factor that can partly explain the situation

of leavers' unemployment in Kenya.

A small percentage (11.6$) of leavers argued that such jobs

are meant for the uneducated while 7.0$ claimed that such 

jobs were tedious. Other reasons given why leavers consider 

some jobs unsuitable include: that by doing such jobs 

one would lower one's dignity, that such jobs would not utilize 

leavers' education and that one would be harassed by the employer 

while doing such jobs. ' ,

The above discussion clearly shows that the selectivity of leavers 

is mainly based on monetary returns’and social status that 

leavers have already achieved through schooling. To solve the 

problem of what most people refer to as 'leavers' high 

expectations', the two variables have to be considered. It is 

also notable that leavers do not select jobs without a 

reason - in fact they, have genuine reasons why they are selective. 

However, irrespective of the above reasons, some people continue 

blaming the leavers because of being highly selective.

In concluding the above discussion, one observes that most 

leavers are selective - in that they do not take any job/work 

that is open to them. The question that the study attempts to answer, 

is whether they are justified in so doing. A point to note here is

that leavers are aware of the considerable amount of money that has
\

been invested in educating them by their parents during their school 

days. Accordingly, taking jobs that are not reasonably paid 

would be tantamount to showing that education is not a worthwhile 

typo - of investment - which would be contrary to leavers' view of 

the benefits of schooling
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For this reason, 33.1$ of leavers were selective. Suffice here to 

say that there seems to be a traditional belief in our modem 

society that one goes to school in order to get a 'good* job which 

is well paid. This helps to explain why low income paid and one’s 

social status were the two bases of leavers’ selectivity.

4:2:10 Leavers' Inability to get Jobs

A range of reasons were given to explain why leavers had 

difficulties in securing employment upon leaving school. The highest 

percentage of leavers (23.1$) argued that high competition in the 

job market had made it difficult for them to get jobs - some even ' 

pointed out that in setae interviews, they were competing with form 

six leavers who had better academic qualifications. This point 

suggests that the problem of unemployment affects other categories 

of the Kenyan labour force - not only the form four leavers. 20.9$ 

claimed that they had no influential friends/relatives to assist 

them in getting jobs. Only a snail percentage (10.4$) attributed 

their failure to get jobs to the academic performance. The small 

percentage of the latter category shows that only a small percentage of 

leavers blamed themselves (due to poor academic qualifications) - for 

failing to get jobs.

4:2:11 Relevance of Education in the Labour Market

The study found that the majority of leavers (88.1$) accepted - 

that formal education is still useful in the job market in various 

ways. Of those who accepted its relevance, 43«3$ reported that such 

education can easily help one to fit in sane jobs for example in the

clerical type of jobs. Others (28.3$) claimed that one can easily
\

join teaching and use the formal education while doing the job.

Another category of the leavers (10.8$) argued that formal education 

is useful since employers always recruit those with good academic 

qualifications. Other minor reasons were also given to justify 

the relevance' of formaX,education.
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.once despite the lengthy, debate on whetiler foimal education 

is still relevant or not (see Makau,1983), most leavers gave 

sound reasons to explain its relevance.

The few■( 11 *9$) who did not view formal education as
1.

useful also "gave various reasons in explanation. While 

29.4/2 of this category supported the view ■ that formal education 

is too theoretical, l7.6/2 claimed that their level of education 

was too low in Kenya's highly competitive job markets, and there

fore not useful. Other minor reasons were also cited to explain 

why formal education was considered as not useful by the leavers.

The above views of the leavers cleanly show that from their 

own point of vie.v, education of whatever type can only be 

considered as useful if it enables one to secure employment. To 

this effect, even technical type of education might be considered 

as irrelevant if the trainees fail to get jobs after the completion 

of their courses. This suggests that the problem of the leavers’ 

unemployment does not lie so much in the education system — but 

in the growth of the economy. This point clearly emerge from 

Yambo's Report (1986) which;stateBi thatl17—  2 $  61:leavers :£ccm 

youth polytechnics were unemployed by 1986. Suffice here to say 

that unless the rate of economic growth is raised, the problem 

of youth unemployment will loom large among the economic problems 

facing Kenya now and in future. To achieve the goal of higher 

economic growth rate, such issues as rural development,

beneflts____ need to be given serious attention by. Kenyan leaders 

and decision makers.
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4:2:12 Selfr^Bmployment Activities
In Kenya, a long campaign has been waged to encourage 

the youth to take up self-employment activities such as 

farming and business. Plans are even underway to provide \

j

loans to the youth without security in order to enable them 

to be self-employed. On the question of whether the 

youth in question had tried these activities or not, 82 

leavers out of 135 claimed to have engaged in such activities

while the remaining 53 had not. For the 82 leavers who had>
engaged in self-employment activities, 39.8$ had tried farming,

8.2$ had tried poultry and the same percentage (8.2$) had 

tried business. ;

Por the leavers who had tried to be self-employed, they 

mentioned many problems that they had encountered. Only the major 

ones are cited here. 38.8$ of them had faced the problem of 

inadequate capital, 12.8$ cited the problem of inadequate water and 

pests, and 10.3$ claimed that capital was inadequate and that^here 

was no ready market for their products. As has been suggested in the 

literature, the youth cannot be self-employed unless they are '

provided with the necessary capital - either in the form of land 

finance or farm implements - needed to achieve the goal of self-employ

ment In the rural areas. Unless the problem of initial 'capital* 

is solved, lie goal of self-employment will remain a dream to our 

youth - despite the on-going campaign to encourage it.

The 53 leavers who had not tried to engage in self- 

employment activities also gave various reasons. The three major 

ones are cited here. 40.C$ lacked the initial capital needed,

23.8$ lacked interest in such activities, while 12.7$ still 

had hopes of getting wage employment.
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Others claimed that land and water were a problem and hence they
\

could not even practice farming. In this category, it is also 

clear that lack of capital emerges as the key factor that 

hindered the youth from engaging in self-employment activities.

4.2.13 Migration of leavers In Search of Jobs

As mentioned earlier, Mbithi (1975) characterizes'’.the youth 

as the most active job seekers in Kenya. The findings of this 

study support the above view for it was found that 61.3/° of the’ 

leavers had at least gone to towns/elsewhere looking for a job. 

Leavers reported to have searched for jobs in various places:

Nairobi (31 •(£;), Hurang1 a the nearest town (29»85o), and other 

towns and rural areas. It was noted that those who had a fair
nJ  . ' • . * /  I'  •

performance in their K.C.E examination had a higher mobility than the 

poor performers. This observation suggests a correlation or an 

association between leavers performance and their rate of migration* 

4:2?14 Experience while in Search of a Job

Many types of experiences were given by those who had gone 

to look for jobs in towns or elesv/here. Among the popular 

experiences include.* that one cannot get a job unless when backed 

by an influential person, that most employers are corrupt, that 

there are so many unemployed people in the labour market and that 

jobs are also scarce even in towns. These experiences : 

may help to explain why leavers - especially those with poor

academic qualification#.are increasingly opting to stay in rural
\

areas, rather than flocking in urban areas as has been the case 

in the past. The above experiences help to reveal that 

while jobs are scarce in the labour market, the few that exist 

are distributed via 1 dubious means*.'. This problem has been cited 

elsewhere and was echoed by the respondents during the time of 

data collection. X
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The 38*5$ of leavers who did not migrate in search of jobs 

also had reasons to explain their behaviour. 13.5$ of them

claimed that they already knew about the job market, while an 

equal percentage claimed that at least somebody either in town 

or elsewhere was still assisting than to get a job. Others (ll.5$)

reported that they had nobody to accomodate them in town/elsewhere 

while .9.6$ claimed that they were not well informed about the 

job market. The later category include those who claimed that 

they had not known of any existing vacancies in towns or elsewhere

- hence had not migrated: _ Some other minor reasons 

given include; that leavers had no money to enable them 

travel; that they were not aware of any existing vacancy 

anywhere; that they were waiting their parents to sponser them 
to undertake courses in technical school and many others.

The above findings reveal clearly that most leavers are well 

informed about the forces operating in the labour market. ~ Their 

choices and preferences are mostly based on the conditions 

prevailing in the labour market. To this extent they should 

not be regarded as unrealistic - as some leaders and studies 

suggest.

4:2:13 Employment Preferences

Unlike what was expected, the majority of the leavers 

(80.0$) claimed that they would prefer to work in rural areas

rather than in towns if job opportunities were offered in both
\

places. Only 20.0$ prefered to work in urban areas.

leavers gave various reasons why they preferred to work in 

rural areas: they argued, for example, that life in rural' areas was 

relatively cheaper, that one-would be near the parents-and
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that one would practice farming. Urban areas were preferred due to the 

the following reasons: that business is more profitable

and hence promising, need for a change of scene or to be away f 

from parents who are at times very authoritarian.

• A point to note here is that the above preferences may not 

be quite reliable since leavers may have affected a bias for rural 

areas since.that is where the data was being collected. They 

may simply have liked to impress the researcher. As stated 

earlier, some leavers still thought that the researcher was in a 

position to assist thou to get jobs especially after the end of the 

study. Hence most of thou would not have liked to be categorized 

as selective. However, if their preferences were sincere, this 

shows that the present development strategy of District 

Development Focus (DDF) may help to retain the youth in the rural 

areas. Through the District Development Funds, projects will be 

started and manned using local resources including the ’idle’ 

labour force. This might help to open up more opportunities for 

the youth within their district. Hence, the strategy of D D F 

might help to control the famous drift of leavers from rural to 

urban areas. However, it is too early to comment on its success.

16 Involvement-in Rural Groups or Organizations

The study also sheds some light on the organization of youth 

groups In'.’.rural areas. The reason for this is to find out 

whether such groups make any effort to solve the problem of 

unemployment that affect their members. The study found that 82 

leavers (61.7$) were members of different groups - that included 

-Sports clubs, church group/choir and music bands. Only 51 

leavers out of the 135 (3®"»3) were not affiliated to any organization.
A—

Among the notaj^^"functions of such groups included: 
offering a place to spend leisure time, playing games,
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singing and assisting the neidy*members. -Some groups had the

objective of raising money to invest - a move that would enable them to 
assist their most .needy members financially. The role that such 
groups can play to solve the unemployment problem will be the subject 
of the concluding chapter of the study. Solutions cited by leavers 
and the question of who to blame will be discussed in the same chapter.

The above section has almost exhausted the attributes of the

unemployed .leavers. The next section of this chapter presents, and discuss

the attributes of the employed leavers - the control group of the study.

4: 3; o ATTRIBUTES OF EMPLOYED LEAVERS

This section concentrates on the 53 employed leavers who constitu

ted 28.2$ of the sample and who formed the control group of the study.-, 

An attempt is made here to present and discuss their major character

istics. The findings of this section will be compared with those of 

section two where appropriate.

4; 5:1 Occupations of the Employed Leavers

After categorizing^ occupations as either self-employment or wage 

employment, this study found that 60.6$ of the employed leavers were- 

self-employed while the rest 39-2$ were wage earners. Of 53 employed:-, 

leavers, 27.5^ were engaged in business, 7.8$ were in tailoring and 

5.9$ were subsistence farmers. Other major types of occupations for 

employed leavers includes clerical (17.6$), teaching (13»7$) and casual 

work (11.8$).

Prom the above findings, it is clearly shown that most employed 

leavers are in the category of self-employment activities. Most 

likely, they engage in self-employment activities after failing 

to get wage employment upon leaving school. This indicates that \ 

if efforts were made "to assist leavers to be self-employed as 

suggested earlier, the problem of unemployment could probably be 

-'reduced.
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The length of time in the job ranged from one month to fifty 

six months with an average of about three months. The latter

4*3.2 Length of Time In The Job And How Job Obtained

of leavers included those who left school in November of 1981 and 

got jobs immediately. However, most employed leavers reported 

that they had worked for a period of twenty four months - hence had 

a lot of experience on the job that they were doing. In all, 

the study found that 78.4$ of the employed leavers had worked for 

two years or less. Only about 9.8$ had worked for three or more years. 

Taking into account that some leavers were about five years old 

in the world of work, this shows that very few of them are 

successful in getting jobs immedately after leaving, school.

It is after staying for such a time that some leavers decide to be 

self-employed.

As noted earlier, in the present structure of the Kenyan 

society and the labour market, one needs some assistance in order 

to get a job. Consequently, the study found that 60.8$ of the 

employed leavers had been assisted in obtaining employment either 

by parents, friends, other members of their family or by relatives.

Only 37.7$ had succeeded in getting employment through their own 

efforts. It was also notable that most of the assistance given had 

been from parents. As argued elsewhere, parents should be advised

to continue assisting leavers until they (leavers) settle.
\

4.3*3 Leavers1 Expectation After Leaving School

category (those who had stayed in the job for fifty six months)

On the question of whether one was in the job that one
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expected to get after leaving school, the study revealed that 

only 19.6$ of the leavers were in the 'right* job, 80.4$ 

therefore hadjobs .that thpy had not expected to have. These 

findings help to show the difference that exists between the 

leavers' expectations while leaving school and what they actually 

find in the world of work. Only a few leavers are therefore 

able to meet their school expectations in the world of work.

As suggested in the literature, soon after leaving school, most 

of them 'adjust* their expectations in order to fit in the life 

situation outside school (see Republic of Kenya, 1979).

The main reasons given why leavers accepted jobs not of their 

choice include: the many financial problems faced while unemployed 

and lack of a better alternative. They were thus forced to take 

tip any opportunity that came their way.

4.3*4 Selectivity of leavers.

Despite the.fact that the majority of leavers held jobs 

that they had not expected to take while leaving school, 

some could still categorize jobs as either suitable or unsuitable 

for themselves. 68.6/6 of the employed leavers for example, 

regarded some jobs as suitable and others as unsuitable for 

themselves. Only 16 employed^ leavers' (31 *4$) could not give.

. their job preferences. Table 10 presents the jobs that 

leavers regarded as suitable.
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TABLE 10: Jobs Regarded As Suitable By Some 3nployed Leavers

Types of Jobs Humber of Leavers Percentage

Clerical 27 77.2
Technical 3 8.6
Aimy/Police 3 8.6
Office work 2 5.7
Hot Applicable 153 —

Total 188 100.0

Jobs that the 35 employed leavers regarded as unsuitable 

include all types of casual employment such as digging, farm or 

factory labour, bar maid/man, manamba and house girl.

Taking the leavers' preference as a measure of selectivity, 

it is notable that in the case of the employed leavers* about 

68. of them can be considered as selective. In the case of 

the unemployed, if failure to take up an existing opportunity 

is taken as a measure of -their selectivity, it was found that 

64.2/6 of the unemployed can be rearded as selective. These 

findings reveal that there is not much difference in selectivity 

since the two categories are equally ' selective'. Reasons as to why 

leavers are selective have been discussed elsewhere in this study 

with respect to the unemployed. The reasons equally apply to the 

employed.

On the question of why some jobs were regarded as unsuitable, 

various reasons were given by the employed leavers: 28.8/6 (of 

those who expressed their preference) argued that income earned 

from such jobs was too low. Among unemployed leavers, 3 3 were
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selective on this basis. This also reveals that there is 

little difference in the leavers* judgement of the level of 

income offered for the two categories of leavers (employed ,

and ■unemployed). j?or the two categories of leavers, the 

major basis .for-'..1. • selectivity.is the level of income - as 

has been argued earlier in the literature. However, while 

2 3 . 7 %  of the selective employed leavers argued that the above 

jobs do not utilize their education, only A . 7 %  of the 'selective* 

unemployed leavers gave this reason. This shows that employed 

leavers are more concerned with the utilization of their '

education while at work than the unemployed ones. It was also 

found that while-1 4 . in the case of employed leavers claimed 

to be selective since lucerne was low and the job tedious, only 

2 . 3 %  fell in this category in the case of unemployed.

Other minor reasons given by the''selective* employed 

include: that such jobs would force leavers to mix with the 

unemployed who always humiliate them, and that one would be harassed, 

by the employer while doing such jobs. These reasons are similar 

to the ones given by the comparable category of the unemployed 

leavers.

The above reasons show that leavers are aware of the higher 

status that they have acquired through schooling. To this . 

extent, the act of going to school can be seen as playing a part 

in alienating the leavers from some environment. (or work roles) 

as ITyerere (196?) „argues. '.Vhile doing the same job with 

uneducated youth, leavers tend to feel. that there was no purpose 

in having gone to school. leavers even pointed out thai taking such 

jobs.*ould in fact discourage those who are still in school and
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are about to join them in the v/orld of work. However, this
t i

is only valid to those who hold that the purpose' of going to

school is only to enable one to get a job. A point to note here

is that there are many social and economic benefits that a

society enjoys when most of its members are educated - irrespective

of whether they are employed or not. Hence, leavers' view

on the purpose of education can be termed as harrow and individualistic

in outlook. A holistic approach is better. However, at this

point, it cannot be denied that education partly helps to. shape

the expectations of those who aquire it via schooling. The

hypothesis implied will statistically be tested in chapter five.

4.5.5 HxperienceiBefore Getting The Job.

As with the unemployed leavers, virtually all employed leavers reported 

that they had faced many difficulties 'while unemployed. Such j
problems included financial, idleness, frustration and many other 

social problems. As has been argued earlier, such problems can 

force one to engage in illegal activities or to turn into a social 

deviant* Hence, all efforts should be made to solve the 

• problem. In addition, the country at large can benefit by 

utilizing one of the most active segnents of its manpower.

4-+p>6 Availability of Job Opportunities In Rural Areas.

Of the 55 employed leavers, 28 (52-8$) accepted

that there existed job opportunities in rural areaswhich leavers

had turned down. This can be compared to 63.7$ in the case of
\ ' - 

the. unemployed. This might suggest that the unemployed leavers |

were slightly more selective than the employed. It can thus [■ 

be .interpreted that the unemployed leavers fail to get jobs partly due 

to this reason. Jobs that were reported to exist and which 

leavers liad turned down included such types of casual/inanual



work as digging and picking tea/coffee . In summary, it is clear that 

for both categories of leavers, over a half can be considered selective 

4:3:7 Amount Earned by Employed Leavers

The amount earned by onployed leavers ranged from shillings 

200 to 2240 per month, with an average of about shillings 697 per 

month. Modal income was shillings 600 _ per-month while the median 

was shillings 639 per month. Hence, about half (52.0^) of the leavers 

were earning shillings 600 or less per month. With an income of about 

shillings 600, the group constitutes what Mbithi (1975) calls 

"the working poor11. Though they earn some income, it is too little 

to enable them to keep up with the modem ways of life. Most of them 

though employed still live below the district poverty line, which 

was about shillings 795 per month in 1983 (see Murang*a District 

Development Committee, 1984). Indeed, the study found that 60. 

of the employed leavers were living below the district poverty line. 

With the above level of income, leavers reported that they spentl
their incomes mainly on food, rent and clothing - in other words, on 

their basic. needs. Moreover, some leavers had the responsibility 

of assisting their brothers and sisters who were still in school.

Only 8.2^ of the leavers reported that they were saving part of 

their income.

The low level of leavers' income probably restricted most 

of them from joining financial institutions or cooperatives. Only 

21.6$ of them claimed to be members of savings and credit cooperatives, 

and only one leaver had borrowed money from such an institution.

This clearly shows that most leavers had no investment prospects while 

in the type of jobs that they were doing during the course of this 

study.
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4:5:8 Involvement in Rural Groups/Organizations

Unlike the case of unemployed leavers where 61.7$ were 

found to be members of various groups/organizations, only 47.9$ of

employed leavers claimed to be members of such rural groups/organic 

zations. Probably the little time left after work was not enough

might be more so especially among the self-employed who might be 

involved in their business even beyond six oclock in the evening.

The employed leavers who belonged to such groups/organizations 

cited many objectives of such groups/organizations: giving financial 

aid to their needy members, uniting the members, raising money for 

investment, playing games and entertaining people in church among 

others.

The above section gives most of the major attributes of the 

employed leavers* A comparison between these leaves? and those 

unemployed shows that the two categories are almost equally selective 

With respect to the average income earned by employed leavers per 

month, the data show that they are no better than the so called 

* working poor’. Hence both categories of leavers'can be viewed as 

those with inadequate incomes to meet the numerous needs necessitated, 

by the modern ways of living. Both categories of leavers live in 

poverty. Cchsequently^ soBip recommendations are made in the last 

chapter of the. study which can help to solve their problems - if 

they are implemented.

to allow the employed leavers to engage in such activities. This
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CHAPTER FIV E!

5 .0  AN ANALYSIS OF FACTORS THAI IHFLUHEE atPLOYMBIT STATUS OF | 

THE TOOTH THEIR OffHEBSHIP OF LARD ASP OTHIK ASSETS IE  

MPRANG'A DISTRICT

This chapter attempts to examine and interprete the relation

ship among the major variables of the study. More complex ( 

statistical tools than simple descriptive statistics will be 

applied to achieve this goal.

The relationships between nominal and/or ordinal level 

variables are examined and interpreted through the application 

of the following inferential statistics: chi-Bquare , 

contingency co-efficient (C) and PHI (/). While chi-square will 

be applied to test the statistical significance of such relation- 1 

ships, the other two statistics will be used, where appropriate, to 

measure the strength of such relationships. As Hie .et al 

(1970: 224) argue, PH I ($0 "is suitable for a 2 x 2  table" , 

while contingency ; co-efficient "is appropriate for tables 

of any size" (Bee lie et al 1970: 225). HU' (0 ) takes the 

value of zero up to + 1 while contingency coefficient (c) has a 

minimum value of zero, leaving the maximum value to be determined 

by the size of the table.

Some nominal or ordinal scale variables have been trans

formed into dummy variables. This makes it possible to include 

such variables in the computation of complex statistics such as
■i x 2Pearson Product Moment correlation coefficient r and r . While

r measures the strength of simple correlation between variables
2' measured at or above interval scale, r measures the explained

variations in such relationships. The study also makes use of
~~2 ';multiple R and its square Jft- - which assists in predicting or
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explaining the dependednt variables from the knowledge of the

independent variables.

Many studies cited in chapter two hold the view that education 

in general tends.to.worsen unemployment especially in develo

ping countries like Kenya. Such studies include Maleche (1976), 

Brownstein(1976), Republic of Kenya (1979), Blaug (1974) and 

Harbison (1971)• These studies suggest that schools, or the 

educational background of the leavers, have a substantial impact 

on the situation of unemployment fcmong the school leavers.

The above view is opposed by a*second school of thought* 

which holds the contrary view regarding the factors that 

influence the problem of unemployment in general. In particular, 

studies by Gakuru (1979), Kinyanjui (1974) and Emmerij ((1974-) all

tend to go beyond the factor education to explain unemployment among 

school leavers. Emmerij (1972), for example, argues that it is 

a mere ’slogan* to contend that education causes unemployment. He 

concludes that unless such a 'slogan* is qualified, it cannot be 

accepted.

The above contrasting views form the basis of the study's 

first hypothesis- (Hi)•

5.1.0 H1: The Educational Background of the Youth Influence their

n .school attended. Type of school attended is used in this context 

as an indicator of the leavers' educational background.

Employment S tatus.

Table 11 relates leavers* employment status to the type of

• 97



k' —

TABLE 11:/ Employment Status of The Leavers and Type

sOf"Secandary School-They Attended^
y

f

Type of Secondary School Attended S '

Employment Status Govt. School Harambee Mixed Row Total

Employed leavers 6 (19.4) 18 (28.6) 28. (30.1) 52 (27.8$)

Unemployed^leavers 25 (80.6) 45 (71.4) 65 (69.9) 135 (72.2$)

/
Column .Total 31 ( 100.0) 63 (100$) 93 (100.0) 187 (100.0$)

NB: Only one observation was missing. Figures in brackets indicate

column percentages. The category ’mixed* includes government aided 

schools with at least a harambee stream and private secondary schools.
%

< x , = 1 .2 with 2 df. Not significant at 95$ confidence level.

C = 0.09.
G O -  cotA,.

Prom table 11, it is evident that government schools had the lowest 

percentage of employed leavers (19*4$), followed by Harambee (28.8$), leaving." 

the * ml Ted* category with the highest percentage. As argued by Keller (1975: 2) 

government; aided schools tend to provide qualitatively better education than - 

Harambee Schools. Consequently, government schools are better in .terms of 

performance than Harambee secondary schools. It can therefore be argued 

that the leavers from purely government aided schools who perform better 

than those from other secondary schools do not take job opportunities that 

exist in the rural areas indiscriminately. On the other hand, poor performers 

from Harambee and the .mixed category probably exploit any opportununily

that comes their way.
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I f  t h a t  i s  s o ,  i t  may be e x p la in e d  by th e  f a c t  t h a t  su ch  l e a v e r s  

(p o o r  p e r f o r m e r s )  have no hope o f  jo in in g  e i t h e r  H aram bee 

I n s t i t u t e s  o f  T e ch n o lo g y  (H IT s) o r  t e a c h e r s '  t r a i n i n g  c o l l e g e s  -  

b o th  o f  w h ich  r e q u i r e  a t  l e a s t  a  d i v i s i o n  t h r e e .

n e v e r t h e l e s s ,  th e  r e l a t i o n s h i p  betw een employment s t a t u s  

and th e  ty p e  o f  s c h o o l  a tte n d e d  was o n ly  s t a t i s t i c a l l y  s i g n i f i c a n t  . 

a t  5 0 . ( $  c o n fid e n c e  l e v e l  -  f a r  below  th e  s tu d y * s  a c c e p ta n c e  l e v e l  

o f  95/S? H e n c e , ty p e  o f  s e c o n d a ry  s c h o o l  a tte n d e d  d id  n o t  s i g n i 

f i c a n t l y  i n f l u e n c e  th e  em ployment .s t a t u s  o f  a  l e a v e r .  The 

a s s o c i a t i o n  betw een  employment s t a t u s  and ty p e  o f  s c h o o l  a tte n d e d  

w as a l s o  found t o  be v e r y  weak a s  i n d i c a t e d  b y th e  s m a ll  v a lu e  o f  

C ( 0 . 09) . .  T h is  shows t h a t  th e  r e l a t i o n s h i p  b etw een  th e  two

v a r i a b l e s  w as n o t  o n ly  s t a t i s t i c a l l y  i n s i g n i f i c a n t  b u t a l s o  w eak.
1

The s m a ll  v a lu e  o f  C ( 0 .  0 9 )  s u g g e s ts  t h a t  o t h e r  f a c t o r s  e x i s t  t h a t

in f l u e n c e  employment s t a t u s  -  r a t h e r  th a n  e d u c a tio n  back grou n d  a s

i n d i c a t e d  by ' ty p e  o f  s c h o o l  a t te n d e d ’ .  T h is  f in d in g  t h e r e f o r e

s u p p o rts  th e  v ie w s o f  th e  ’ seco n d  s c h o o l  o f  th o u g h t*  w h ich  a t te m p ts

t o  e x p la in  unemployment beyond th e  f a c t o r  * e d u c a t io n * .  (  s e e  Gakuru

1 9 7 9 ; E m m e rij, 1972 and K in y a n ju i ,  1 9 7 4 ) .

»
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TABLE 12 : Em ployment S t a t u s  and L e a v e rs *  P e rfo rm a n ce  

i n  'O ’ l e v e l  E x a m in a tio n

D iv is io n  a t t a i n e d  i n  'O ' l e v e r  E x a m in a tio n

.Employment S t a t u s D iv is io n s D iv is io n s Row T o t a l

2 and ‘ 3 4  and above

Em ployed l e a v e r s 25 ( 2 6 . 3 ) 2 4  ( 2 7 . 9 ) 49  2 7 .1 $

Unemployed l e a v e r s 7 0  ( 7 3 . 7 ) 62 ( :7 2 , l ) 132 -7 2 .9 $

Column T o t a l 95 1 0 0 .0 $ 8 6  1 0 0 .0 $ •00rrCO«r-

NB: Number o f  m is s in g  o b s e r v a tio n s . = 7 .  T h is  in c lu d e s  a l l  th o s e  

- who co u ld  n o t  r e v e a l  t h e i r  * 0 ' l e v e l  p e rfo rm a n ce  fo r . v a r i o u s  

r e a s o n s .

9^* = 0 .0 5 4 9 9  w ith  1 d f  NOT s i g n i f i c a n t  a t  9 5 $ . c o n f id e n c e  

l e v e l .  PHI -  0 . 0 2 .

T a b le  12 sh ed s some l i g h t  on  th e  r e l a t i o n s h i p  betw een  l e a v e r s '

p e rfo rm a n ce  i n  t h e i r  ’ O' l e v e l  e x a m in a tio n  and t h e i r  em ployment

s t a t u s .  I n  o t h e r  w o rd s, an  a tte m p t i s  made t o  show w h eth er th e  

»
d i v i s i o n  a t t a i n e d  d e te rm in e s  th e  em ploym ent p o t e n t i a l  o f  a  <

l e a v e r  i n  th e  la b o u r  m a rk e t. D a ta  a r e  p r e s e n te d  i n  t a b l e  1 2 .

The d a t a  show t h a t  th e  l e v e l  o f  em ploym ent i s  lo w e s t

( 2 6 .3 $ ) .  among l e a v e r s  who p erfo rm  b e s t  th o s e  who a t t a i n e d .

d i v i s i o n s  tvTo o r  t h r e e .  To p u t i t  d i f f e r e n t l y ,  7 3 .7 $  o f  th o s e

who had d i v i s i o n  two o r  t h r e e  w ere unem ployed- th e  h ig h e s t

p e r c e n ta g e  i n  -the two c a t e g o r i e s .  Though th e  d i f f e r e n c e  i n  
'' • . . .  / 

p e r c e n ta g e s  i s  n o t  l a r g e ,  th e  f in d in g  s u g g e s ts  t h a t  th o s e  who

p e rfo rm  f a i r l y  w e l l  p ro b a b ly  tu rn .d o w n  m o st em ploym ent o p p o r t u n i t i e s .
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Indeed, it was observed from the raw data that out of the 13

m ore s e l e c t i v e  f o r  th e y  s t i l l  h av e  h ig h  h o p es o f  g e t t in g  

b e t t e r  wage -  p a id  jo b s  u s in g  t h e i r  good g r a d e s .  On th e  o t h e r  

hand, p o o r p e rfo rm e rs  have p ro b a b ly  r e a l i z e d  t h a t  t h e i r  p o o r  

g ra d e s  c a n n o t s ta n d  th e  s t i f f  c o m p e ti t io n  i n  th e  la b o u r m a rk e t  

and h en ce ta k e  any jo b  o p p o r t u n i t i e s  t h a t  come t h e i r  way 

i n d i s c r i m i n a t e l y .  I t  was n o te d  d u rin g  th e  tim e o f  in te r v ie w in g  

t h a t  l e a v e r s  who had d i v i s i o n  two and th r e e  w ere th e o n es who 

had h ig h  h op es o f  jo i n i n g  t e a c h e r  t r a i n i n g  c o l l e g e s ,  

a g r i c u l t u r a l  i n s t i t u t e s  and o th e r  t e c h n i c a l  i n s t i t u t e s  . t h a t  

m atch  t h e i r  good p e rfo rm a n c e . C o n s e q u e n tly , su ch  l e a v e r s  w ere  

r e l u c t a n t  t o  ta k e  an y  jo b  t h a t  came t h e i r  w ay. Such 

l e a v e r s  even cla im e d  to  h av e  a p p lie d  to  su ch  i n s t i t u t e s  and c o l l e g e s  

and w ere e a g e r l y  w a it in g  t o  know th e  r e s u l t s .  W ith  good p e rfo rm a n ce  

th e y  arg u ed  t h a t  th e y  c o u ld  s t i l l  g e t  b e t t e r  o p p o r tu n it ie s  th a n  

m ost o f  th o s e  t h a t  e x i s t e d  i n  th e  r u r a l  a r e a s  -  m ost o f  w h ich  are^ -
l

c a s u a l ,  m anual and p o o r ly  p a id .

T a b le  12 a l s o  r e v e a l s  t h a t  m ost o f  th e  r u r a l  ed u cated  y o u th  

(b o th  employed and unem ployed) a r e  p o o r p e r f o r m e r s  in  

g e n e r a l  -  th o s e  w ith  d i v i s i o n  th r e e  and a b o v e . Prcm  th e  

raw  d a t a ,  i t  was n o te d  t h a t  th e r e  was no l e a v e r  w ith  d i v i s i o n  one  

and o n ly  13 had d i v i s i o n  two -  c o n s t i t u t i n g  7.2^o o f  th e  

v a l i d  c a s e s  ( 1 8 1 ) .  The f in d in g  c a p t u r e s  t h e  g e n e r a l  tre n d  i n  

K enya w hereby th e  e d u c a t io n a l  sy stem  o n ly  ta k e s  c a r e  o f  th o s e

l e a v e r s  who had d i v i s i o n  tw o , o n ly  2 o f  them  (15•  4f<>) w ere  

em ployed. P ro b a b ly  su ch  l e a v e r s  (w ith  good g ra d e s )  a r e
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v .l th  d i v i s i o n  one and two and a  few v d th  a  s t r o n g  d i v i s i o n  t h r e e ,  

i l l s  p o in t  h a s  been  n o ted  b y G a k u ru  ( 1 9 7 4 :1 —3) s t a t e s  '

t h a t  " f o r m a l  e d u c a t io n  i n  Kenya i s  h ig h ly  s e l e c t i v e  . . .  th e  f i r s t  

s e l e c t i o n  i s  done r i g h t  a t  th e  i n i t i a l  e n t r y  p o in t  . . . "  H is

d a t a  on th e  a v e r a g e  p erfo rm a n ce  o f  th e  form  f o u r  l e a v e r s  d u rin g
1

th e  p e rio d  1 9 6 3  to  1 9 7 3  com pare w e ll  v d th  th o s e  o f  t h i s  s tu d y .

He found t h a t  " o n  a v e ra g e  28f<? o f  th e  l e a v e r s  had d i v i s i o n  f o u r ,

5 6 had d i v i s i o n  o n e , two and t h r e e  w h ile  th e  r e s t  16% f a i l e d " .  : 

T he co m p arab le  f i g u r e s  f o r  t h i s  s tu d y  a r e  35*4 /2 , 5 2 .^ 2 .  and 1 2 .2 ^ .

D e s p ite  th e  ab ove t e n t a t i v e  o b s e r v a t i o n s ,  l e a v e r s '  

p e rfo rm a n ce  d id  n o t  in f lu e n c e  t h e i r  .em ploym ent s t a t u s  s i g n i f i c a n t l y .  

The r e l a t i o n s h i p  i s  o n ly  s i g n i f i c a n t  a t  2 0 . C% -c o n fid e n c e  l e v e l  -  

f a r  below  95% l e v e l .  M o re o v e r, th e  r e l a t i o n s h i p  i s  q u i te  weak  

a s  i n d ic a te d  by th e  v a lu e  o f  PHI ( 0 . 0 2 ) .

I n  c o n c l u s i o n , i t  ca n  be a rg u e d  t h a t  o f  th e  two e d u c a t io n a l

f a c t o r s  t h a t  th e  s t u dy cons i d e r e d ,  none s i g n i f i c a n t l y  

in f lu e n c e d  le a v e r s ?  employment s t a t u s ; .  Cn th e  b a s i s  o f  th e  s t r e n g t h  

o f  th e  r e l a t i o n s h i p  betw een e d u c a t io n a l  b ack grou n d  and em ploym ent_ 

s t a t u s ,  i t  i s  e v id e n t  t h a t  th e  two v a r i a b l e s  a r e  w eak ly  a s s o c i a t e d .  

T h is  im p lie s  t h a t  t h e r e  a r e  o th e r  f a c t o r s  t h a t  a r e  s i g n i f i c a n t l y  

a s s o c i a t e d  v d th  l e a v e r ^  employment s t a t u s .  A c c o r d i n g l y ,  th e  

s t u d y 's  f in d i n g s  c o n cu r v d th  th e  v ie w s  o f  th e  *seco n d  s c h o o l  o f

th o u g h t' t h a t  e x p l a i n  th e  c a u s e s  o f  unem ploym ent beyond th e  

f a c t o r  e d u c a t io n . T h ese  in c lu d e  th e  v iew s o f  G akuru ( 1 9 7 9 ) ,  

K in y a n ju i  ( 1 9 7 4 ) ,  Em m erij ( 1 9 7 2 ) ,  P e i l  ( l 9 7 l ) ,  and H an son  

T h e se  s t u d i e s  s e e  e d u c a tio n  a s  o n ly  one o f  th e  many f a c t o r s  w hich
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explain unemployment.

5 . 2 . 0  O w nership o f  Land And L o c a l  A s s e t s .

The i s s u e  o f  ow nership o f  l o c a l  r e s o u r c e s ,  e s p e c i a l l y  la n d ,  

i s  c e n t r a l  when fo c u s in g  on th e  problem  o f  unem ploym ent a s  

shown i n  c h a p t e r  tw o . O w nership o f  r e s o u r c e s  l i k e  lan d  becom es 

a  p ro m in en t i s s u e  e s p e c a i l l y  when i t  i s  a rg u e d  t h a t  

o p p o r t u n i t i e s  e x i s t  i n  ’M asham bani’ f o r  th e  young p e o p le . Ouko 

( 1 9 8 6 )  f o r  exam p le a rg u e s  t h a t  th e  y o u th  sh o u ld  be ask ed  to  a c c e p t  

jo b s  w hich a r e  a v a i l a b l e  e s p e c i a l l y  i n  th e  a g r i c u l t u r a l  s e c t o r  

o f  K enya’ s  econom y. T h is  im p l ie s  a d o p tin g  th e  fam ous s lo g a n  o f  

’ Go B a ck  To The L an d ’ . H ow ever, M b ith i ( 1 9 7 5 )  had c i t e d  

p rob lem s t h a t  y o u th  f a c e  when i t  com es t o  th e  i s s u e  o f  o w n e rsh ip . 

T h is  problem  i s  a l s o  echoed byM anundu ( 1 9 8 7  :B  1 1 ) when he n o te s  

t h a t  "1 C $  o f  HIT l e a v e r s  o f  an y c a t e g o r y  o f  s k i l l  need ed  t o o l s  

b u t d id  n o t  own th em ". The s tu d y  a t te m p ts  t o  f in d  o u t w h eth er  

a g e ,  s e x  and m a r i t a l  s t a t u s  o f  l e a v e r s  i n f l u e n c e  th e  sy stem  o f  

ow n ersh ip  o f  l o c a l  r e s o u r c e s  s u ch  a s  la n d  i n  M uranga d i s t r i c t .

I n  t h i s  s tu d y , l o c a l  r e s o u r c e s  a r e  d iv id e d  i n t o  two c a t e g o r i e s :  , 

la n d  and " o t h e r  l o c a l  a s s e t s ? ' .  The l a t t e r  c a t e g o r y  c a l l e d  

s im p ly  " l o c a l  a s s e t s "  i n  th e  d i s c u s s i o n  t h a t  f o l l o w s ,  in c lu d e s

farm  t o o l s ,  a l l  ty p e s  o f  t o o l s  needed b y th d s e  who had t e c h n i c a l
O

s k i l l s  b u t unem ployed, and o t h e r  ty p e  o f  a s s e t s  t h a t  a r e  re q u ir e d

by th e  y o u th  t o  make th e m se lv e s  - s e l f -e m p lo y e d . The m o st

im p o r ta n t  l o c a l  r e s o u r c e ,  la n d ,  i s  c o n s id e r e d  on i t s  own.
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Since the discussion of ownership of local resources is 

done vis-a-vis the potential of the unemployed leavers in 

making themselves self-employed, the study only considers ownership 

of local resources by the unemployed leavers. Suffice here 

to mention that the major focus of this study is on unemployed 

leavers - who badly need assets if they are to make themselves 

self-employed as advised by local leaders.

5.2.1 H2: Age, Sex And Marital Status Influence The System of
Ownership of Local Resources such as Land and farm tools i n ' 
the rural areas.

The second hypothesis (H2) is tested in this study using a 

combination of two types of statistical tools of analysis, 

namely: cross-tabulation and regression analysis- While cross

tabulation is used in this context to reveal the relationships 

that are statistically significant, regression analysis 

summarizes the combinations of * factors considered in explaining 

ownership of local resources.

TABLE 15-

Ownership of Local Assets (that excludes land)’Among 1 .
unemployed leavers By Age Group.

\ ■ 7 •' Age of unemployed leavers. ' 1

Ownership of 'local Assets 1 15-24 Years 25+Years Row total

Ovai Local Assets 13 '$1.1) 9. (50.0) 22 (16.3$

Do not own local . 
Assets.

104 (88.9) 9 (50.0) - (83.7$)

Column total. H 7  (100.C$) 18(100.C$ r 135 (100.0$)

ITBr Figures in bracket iadLeate column .percentages. ' *

9^ =17.7 with 1 (insignificant at 99-0$ confidence level, PHI = 0.36
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l t  can easily be seen that from table 13, ownership of 'local 

Assets' (like farm tools) is much less frequent among the 'younger' 

leavers than those aged 25 years or more. Y/hile half of the older 

leavers owned ' local assets', only 11.1$ of the younger leavers were 

in such a category. This finding suggests that younger leavers 

have little access to ownership of 'local assets' such as building 

tools and farm tool§. Since the majority of the leavers fall in 

the category of 15 - 24 years (86.9$), this implies that most of 

leavers resident in rural areas either do not own such tools 

or have little access to them. This finding concurs with that 

of Mary Douglas cited in Mbithi (1975)• As argued in chapter two, 

'local assets' such as fana^tools, building tools and capital are 

necessary for.-.self-employment. This point is also raised by 

Yambo (1986) who notes that though tools by themselves are not a 

sufficient condition for self-employment, they are nevertheless 

important in making oneself self-reliant. Indeed, Yambo (1986) 

found that 1C$ of the YP leavers interviewed needed tools but had 

never owned them. Some of his sample units had resorted to wage - 

employment as a way of solving the problem of non-ownership of 

tools. To try to solve the problem of ownership of assets, mogt 

HITs, for example Murang'a, have made it compulsory for parents 

to equip their children/leavers with the necessary tools before 

they are fully admitted in the institution to undertake any 

course.' The difference between the percentage of those who did 

not own 'local assets' in the study (83*'/$) and over 1C$ in 

case of Yambo's study (1986) can probably be explained by differe

nces in the unit of analysis and/or sample size.
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The relationship between age and ownership of ’local assets* 

(excluding land) was found to be significant at 99.0$ confidence 

level. Hence the conclusion made was that age had a significant 

influence on ownership of ’local assets’ among leavers. The value 

of H U  of O.36 suggests that the relationship between the two is 

quite moderate. Detailed analysis of the strength and direction 

of the relationship will be given later under the section of 

regression analysis. /
TA3L3 14: Ownership of Land (a local Resource), by Marital

Status *

Marital status of unemployed leaivers

Ownership of Land Single leaver Married leavers Row Total

Own Land 

Do not own Land

5 (4.1) 

117 (95.9)

5 (41.7) 

7 (58.3)

10 (7 .5$)

124 (92.5$)

Column Total 122 (100.0$) 12 (100.0$) 134 (10C$)

HB: Humber of missing observation =1 .  Numbers in bracket

indicate column percentages.

3 *  17.22 with 1 df significant at 100.C$ confidence level

H U  » 0.36.

While only'4.1$ of the single unemployed leavers owned land, a 

relatively higher percentage of married leavers (41.7$) owned, land.

Hence married leavers were at an advantage in regard to the issue
\

of ownership of land. This finding supports the point made earlier 

that among the Kikuyu, one only acquires the right of ownership 

or inheritance,, after getting married. And since most of the 

interviewed leavers (91.C$) are single, table 14 exposes the 

problem of accessibility of^land among rural youth. This prevents

y " '
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the leavers interested in fanning from undertaking it in order to' 

make themselves self-employed as advised by leaders (see Nyerere 

1967). The finding suggests that leavers in Murang'a vd.ll 

continue having little or no chance to own land as long as 

tradition persists. This point has been elaborated before.

The relationship between marital status and ownership of , 

land was also found to be statistically significant at 100. <J?o 

confidence level. This implies that marital status has a significant

bearing on their ownership of_land. The strength of the 
relationship is also moderated as indicated by the value of 

PH1 (0.36). The relationship is discussed in details later in 

this chapter. 1

5.2.2 R5GR5SSIQK ANALYSIS
^  r

In this section, an attempt is made to give a summary of all the 

factors/predictors that influence the dependent variables that' 

were considered in H2. On the basis of the weak relationships 

found in tables 13 and 14, it was suggested that other factors
t

exist that can help to explain ownership of. * local assets' and 

land in Muranga district. Consequently, it was found necessary

to consider other predictors in the regression list of H2.
\

Regresion analysis is therefore adopted for this purpose. 

Specifically, stepwise regression (that also entails multiple 

regression) is applied - in order to predict a single dependent 

variable from a given number of independent variables . (predictors), 

ffie, et al (1970: 32l) point out that multiple regression as a 

descriptive tool has an important use in 11... - controlling other 

confounding factors in order to evaluate the contribution of a <.
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specific variable or set of variables". ,

. Dummy variables have also beeen used for the variables 

v/ere measured at nominal scale level - vdthout T/h-ich regression 

analysis could not have been possible. Nie, et al (1970:373) 

state that "dummy variables are most commonly used v/hen a researcher

rashes to insert a nominal scale- variable into a regression equation
\

.... v  They further state '(Nie, et ail 1970:374) that such variables

are created by "treating each category of a nominal variable as a 

separate variable and assigning arbitrary scores for all cases 

depending upon the presence or absence in each of the categories ... 

Since they have arbitrary values of 0 and 1 1 they may be treated

as interval variables and inserted in a regression equation ...»»
*

Key Factors That Influence Ownership of local Assets 

(excluding land) in Muranga District.

Initially, it had been hypothesized • that only the. age of 

leavers, their sex and marital status influenced ownership of assets 

in rural areas. In the regression analysis, other predictor^ . r 

namely 'course undertaken in a Technical institute’ by a leaver 

or any form ojj training undergone and total family income of a 

leaver are also included in the regression list. In this study, 

all leavers v/ho had attended and completed a course in any of the
J

various technical institutes or colleges are regarded as skilled.

The rationale behind including other predictors has already been,
\ . 

given in the introductory, part of this section.

In this study, regression analysis is used in an attempt to find:
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(a) the joint contribution of the independent variables

in explaining the dependent variable - ownership or ’local 

assets' and land in case of H2.

(b) The individual contribution of the independent variables in 

explaining the variation in the dependent variable.

(c) the simple correlation between each predictor and the 

dependent variable.

The summary table of the stepwise regression analysis is given
/

belov/. The predictors (independent variables) are presented in a

descending order. In other words, the first predictor is the one

that explains the greatest amount of the variance in the dependent.

variable. The second predictor (independent variable) is the one

which next explains the greatest variance in the dependent variable

jointly with the first predictor - given that the effect of the

first independent variable/predictor has been taken into account. -

The last independent variable least explains the variance in the
*

dependent variable individually. But when operating jointly with 

the other independent variables, it accounts for the total percentage 

of the explained variance by all the predictors in the regression 

list. ' > ' ■ /
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TA313 15: Predictors of ownership of ’locai'Assets1 (excluding land)
»

in Muranga Distric c.

(1) (2) (3) (4) (5)

Predictors ie
independent
variables.

Multiple' 
H_" '

$ of 'j oint
Explained
variation^
(a2)

$' of individual
Explained
variation^.

Simple
r

2r

Age of leavers / 
in years '

0.54654 12.0$ 12.C$ V 0.54654 12. c$

*3fleavers’ marital’ 
status (married)^

0.59666 15.8$ 3.8$ 0.29087 8 . #

*«Skilled’ 
leavers . .

0.41218 17.0$ 1.2$ 0.05062 0.3$

Total family 
income of leavers

• 0.41851 17.# 0.5$ 0.04896 0.2$

*Sex of leavers^/ 0.42o51 17.7$ 0.2?*' 0.12930 1.7$

Total
.

17.7$ 17.7$ •' •
•t.

IIB: Predictors indicated vdth a asterisk(*) have been converted into 

dummy variables.

Category of ’skilled leavers’ refers to - those leavers who had 

undergone'any form of training either from-technical institutes* or 

colleges or elsewhere.

'Total family income’r-means the total monthly'income of the-leavErs' 

parents .. ;
\ \
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Table 15 shows multiple regression, stepwise regression and simple 

correlation between bivariate relationships. While column one 

and two show multiple regression, column three indicates stepwise 

regression. • Column four and five depict the simple correlation 

between bivariate relationships.

It can be'noted from column two that ’age of leavers’ and marital

status’ (married) explain 15.8$ while operating jointly. When a third/
predictor (skill status of a leaver) is included in the equation, the

three predictors explain 17.0$ of the variance in the ownership of

’local assets (excluding land). Finally, when all the five predictors

are considered, they explain 17*7fo of the variance in ownership of
* local assets’ - while operating jointly.

*

From column three, it can be noted that age alone has the 

greatest explanation of the variance in ownership of ’ local assets’ - 

when operating “individually. Marital status (married leavers) 

explains 3.9$ while operating individually. Sex of leavers has the 

lowest explanation of variance in ownership of local assets with 

individual: explanation of 0.^. 1 ■

Simple r in column four indicates the strength and direction of 

the correlation between each predictor and ownership of assets.

The strongest correlation in table 15 is between ’age of leavers’

and ownership of ’local assets’ - when r is equal to 0,35..;
' ,The relationship between the two is also positive - implying that 

the older the leaver, the higher the chances of owning ’local assets’ 

(and land, as will be shown later) in Murang’ a district. However, 

by any standard, the correlation between ’age of leavers' and 

ownership of 'local assets* is quite weak. It is therefore concluded
i

that age as a factor does not detexmine ownership of 'local assets*. 

Nevertheless, the fact that the two variables are positively related

X
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tendB to support finding by BTbithi (1975) who revealed that the

s ’ ,
youth have little access to ownership of local resourses in general 

by citing ;the work of Mary Douglas in the Kasai Province of Congo.

The correlation between marital status (married) and ownership 

of ! local assets* (excluding land) is also positive but weak as 

indicated by the value of r {0.3). This implies that other factors 

exist that influence ownership of * local assets1 (excluding land). 

However, the finding concurs with that of Mbithi (1975) whibh 

reveals that ownership in general among many African societies is 

exclusively restricted to those who are married. As the data show,

1 being married* is positively related to ownership of ‘local assets*.

As argued earlier, since most of the leavers considered are single, the
\

study exposes the problem they face in terms of ownership of ‘local 

assets'. Manundu (1987) has also echoed the above problem. This 

may hinder leavers from undertaking fanning, carpentry or building 

as a way of making themsevles self-employed.
i • 1

Leavers who had undergone any form of training ('skilled leavers') 

were less likely to own 'local assets* as indicated by the negative 

sign of r. The relationship between the two is weak as shown by the 

magnitude of r. The same applies to the relationship between

'total family income* and ownership of 'local assets'. The latter 

correlation indicates . that the higher the total family income per month, 

the less likely for a leaver to own 'local assets'. Probably,
1

leavers from such families are provided with all they need by their 

parents and hence do not require 'local assets', such as farm tools,' to
\ • j

make themselves self-employed.

^  The correlation'between sex (males) and ownership of 'local assets' 

is weak but positive - as indicated by the value of r (O.lj). This 

only suggests that male leaders are more likely to own 'local assets',

/  I ,
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and support the Kikuyu tradition which favours males in teims of 

ownership in general. However, the fact that this, correlation is 

weak suggests.that sex is no longer as major a factor influencing 

the ownership of 'local assets’ as it used to be. This indicates 

a change in the society's tradition.

In conclusion, it was observed that as had been hypothesized, 

age and marital status (married) emerged as the key factors 

influencing ownership among the five factors that were considered 

Sex is not a key factor as had been hypothesized. By considering 

the total percentage of explained variation given by the five 

predictors, it is concluded that other factors/predictors exist 

that also influence ownership of 'local assets'. This point 

is supported by the fact that the value of r in each case is rather

low
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TABLE. 16: Predictors of ownership of land In Murang*a District
I !

■ . 0 ) (2) • . (3)
\-------
. (4). (5) :

Predictors ie
Independent
Variables

Multiple
R

$ of Joint 
Explained 
Variation 

R2

of individual 
Explained 
variation

Simple
r

2r

Age of leavers 
in years 0.17364

**

3 . $ ' 3.C$ 0.17364 3.C$

^Leavers' 
marital 
status (mar
ried) 0.20349 4.1$ 1.1$ 0.15449 2.4$

*S ex of 
Leavers 0.21007 4.4$ 0.3$ 0.09764 ,1.0$

Total
family income 0.21379 4.6.$ 0.2$ 0.06810 0.8$

Total 4.6$ 4.6$
---- --------- -—

NB: Predictors indicated with est*ri'sk (*) have been converted into 

dismay variables. 'Total family income' refers to the total monthly 

income of leavers' parents. Season why 'Total family income* 

has been included in the regression equation has already been 

given in the introductory part of this section.

Table 16 presents factors considered in the study as paramount in
/

influencing ownership of land in Murang' a district. As in the case of 

'local assets', age emerged as relatively the major factor that influe

nces ownership of land. Indeed, this factor/predictor explained>3.0$ 

of the variation in ownership of land while operating individually.
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4»1% of the variance in ownership of land. In all, the four factors 

that the study was able to consider only explains 4.6$ of the variation

in ownership of land when operating jointly. This is a very gnall 

percentage implying that the four factors that had been considered as 

major ones in influencing ownership od land, have little bearing on ... 

it (ownership of land). It is therefore concluded that there are
' e

other factors that influence ownership of land in Muranga district.

It is important to note that the individual contribution of the 

factor sex in explaining the variance in ownership of land is minimal. 

This suggests that sex is no longer a key factor influencing ownership 

of land in Muranga district, as was the case in the old days. ' ‘

During that time, females had no right to own land at all - an 

implication that the tradition has changed over time.

In general, the correlation between each of the four predictors 

and ownership of land is quite weak. The correlation between each 

independent variable (age? marital'status and sex) and > the dependent 

variable (ownership of land) is positive. This implies that in the 

case of age, the older the leaver, the higher -the likelihood of 

owning land. As for sex, male leavers seem to be favoured in terms 

of ownership of land - but the correlation is quite weak. Finally 

married leavers have better chances of owning land than single leavers 

This also support the work of Mary Douglas cited in Mbithi (1975).

In concluding the discussion of hypothesis two (H2), it can be

argued from the above finding that young and single leavers have
\

little possibility of owning land in Muranga district. And since
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most leavers are ’young’ and single, they tend to be handicapped by

the society’s traditional system of ownership of land and local

assets. This finding may suggest why very few leavers have

undertaken farming seriously despite the continous advice given

to them by leaders. leavers do not have land and have very

little access to it. Ironically some studies have blamed leavers

(victims) for failing to exploit opportunities that are believed to
«

exist in the ’mashambani'. Such studies include Ouko (1986),

Todaro (1977) and Harbison (1971). In particular, Todaro (1977 : 99),

contends that "••• often they (leavers) turn down realistic employment 

opportunities which they consider beneath them". Such studies hold!
I

"the view tl̂ p,t leavers have unrealistically high aspirations that are 

based on their educational achievement.

The above discussion should not be taken to mean that provision 

of land is a sufficient factor in making leavers self-employed, 

through farming. More efforts should be made in the country to make 
fanning a more rewarding occupation so as to attract this category 

of the labourforce. A's it is, farming in Kenya seems to be one 

of the lowest paying occupations. It can be observed that most 

farmers in the country are poor. Accordingly, farming as an 

occupation cannot attract the majority of the rural leavers who are 

relatively young and hence ambitious in life. There is need to 

demonstrate that by applying modern technology, farming is a

profitable undertaking. This is what is being done in the large
\

scale farms'in Nigeria where some of the youth have been settled 

and employed.

-'ll 6
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5:3:0 H3: Individual Characteristics and Family Background of

the Leavers influence their Employment Status in the Rural Areas 

In testing this hypothesis, the individual characteristics to be

The total monthly income of the leaver’s parents is used as an 

indicator of the leaver’s background.

It is argued in this thesis that, as was shown in the literature 

review, differences exist between different categories of the youth 

and even within the same categories. Such differences seen to have a 

bearing on the employment status of the youth. This point is echoed ' 

by Hanson (1980) who cautions that differences exist between the 

general category of -unemployed youth. Differences existj for example, 

in their level of education, in their age, in skills attained and many 

others. Unfortunately, as Hanson (1980) argues, most studies have 

often overlooked such differences and hence make hasty general

izations. Such differences can be biological, social, economic or , 

educational., The study attempts to examine whether such differences 

within the category of the unemployed form four leavers in Murang’ a 

district influence their employment status. This goal is achieved 

through the application of cross-tabulation and regression anaysis.

considered include age, sex, whether a leaver has undergone any training 

(whether skilled or not), V p e school attended and marital status.

/
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iTABLE 17: Employment Status of Leavers *and their Skills
»

\ X
r '

' Skill status of Leavers 'ty X

Employment Status Skilled Leavers Unskilled Leavers Rdw Total

Employed Leavers 17 (44.7) 35 (23.5) 52 (27.8$)

Unemployed Leavers 21 (55.3) 114 (76.5) 135 (72.2$)

Column Total 38 (100.C$) 149 (100.C$) 187^(100. C$)

NB: Figures in bracket indicate column percentages. Number of missing 

observation = 1. Leaver is regarded as 1 Skilled* if he/she had 

undergone any type of training either in a college, technical \ 

institute or elsewhere and ;ac<juired some ’.knowhow* related to 

the type of job/work aspired for.

= 7.090 with 1 df, significant at 97.11$ confidence level, m i  * 0.2. 

Table 17 indicates that of -the 38 skilled leavers, 44.7$ were 

employed. On the other hand, of the 149 .unskilled.leavers 2 3 . 9 $
•N , .

were employed. This finding suggests^that attaining of skills has a 

bearing an employment status of leavers. In other'words, skilled
V

leavers were more ’marketable* than their counterparts who were unskilled. 

The fact that 55.3$ of skilled leavers were unemployed reveals that 

not all skilled leavers manage to secure employment. Hence, the 

problem of unemployment tends to affect both skilled and unskilled 

leavers. Yambo (1986) has also stressed this point when he found . 

that 17.8$ of the YP leavers and 9.4$ of HIT leavers were unemployed - 

during the time of interviewing. The difference between Yambo* s 

finding (1986) and the study* finding can probably be explained by 

the difference in the unit of analysis. Suffice here to state . _ v 

that while Yambo*s study (19Q6)

X
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focused on leavers fror.i l.rs and'HIT s, obis study focused on leavers from

secondary schools - '.nether skilled or not. Yambo's finding '.vas 

therefore based on those who had acquired technical skills either 

fron YPs or HITs.

that ’’the new faith in practical skills training must be treated very 

cautiously1'.

The above observations notwithstanding, the data show that skilled 

leavers were better placed in the labour market than their counterparts, 

./hi.lo 44.’ft? of the 38 skilled leavers were employed only 23-5^ of the,

149 unskilled leavers were unemployed. Thiis finding is in line with 

the studies that advocate the change in the School curriculum - so 

as to emphasize practical sldlls in school. Such studies include Mbifhi 

(1975), Llaleche (1976) ana Republic of -Kenya (1979). In fact, the'intro- 

duction of the 8 - 4 - 4  system can be viewed inyjhat light.

In conclusion it can be argued that though undertaking a coursq/ 

undergoing a'training (to be skilled) tends to improve the employment 

•status of the leavers, emphasizing of practical skills should not be ex

pected' to offer a magical solution to the problem of unemployment. As 

. argued in the introductory part of this study, the unemployment problem 

is multidimensional in nature and hence require a range of strategies, 

to solve it. One strategy can only succeed in solving one aspect of 

the problem. This is why Elfran (1973) cautions those who have faith in 

practical skills as a solution to the problem. His caution is supported 

by. the data given in table 17 and Yambo1 s finding (1986).

The effect of undergoing a training or undertaking a course (being 

skilled) on.leavers1 employment status was found to be statistically

Despite the above difference, (on the unit of analysis), the two 

studies tend to support the view of Elkan ( 1973:221) who contends

1.19-



significant at 97.11%’ confidence level. Hence, having undergone 

a training/undertaken a course (being skilled) significantly influenced 

a leaver* s employment status. However, the relationship is rather weak 

as indicated by the value of PHI (0.2). This goes along to support 

the above argument that there are other factors that influence leavers* 

employment status. Such factors also need to be considered when seeking 

remedies to unemployment. This point is elaborated by Jolly (1973) •

5.3.1 Key Factors (Predictors) that Influence Employment Status of
ithe Leavers in Murang* a Disctrict

An attempt is made here to find both the joint and individual 

effects of‘the factors considered to influence the employment status 

of the leavers. This goal is attained through multiple and stepwise 

regression analysis, the summary of which is given below.

TABLE 18: Predictors of Employment Status in Murang* a

Predictors Multiple

H

% of Joint
Explained
Variance

% of Individual 
Joint variation 
(Stepwise 
coefficient)

. Simple 

r

, r2

*Skilled leavers 0.21645 4.69% 4.69% 0.21645 4.69%

^Marital status 
(Married) i— -'" 0.25913 6.72% 2.03% 0.14363 2.06%

Leavers' age x 0.26723 7.14%. 0.42% 0.14808 2.19%

Total family 
Income 0.26950 7.26% 0; 12% 0.02901 0.08%

*Sex of Leavers^ 0.27069 7.32% o.oq% 0.06087 0.37%

Total 1 ------ 7.32% 7.32% — '

MB: * = The variables that have been converted into dummy variables. .

In the variable ’marital status*, Married = 1, otherwise = 0.

In the variable sex, male = 1 , female = 0. In the variable ^  

skilled leavers, undertaken a course = 1 , otherwise = 0j£ j-
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In comparison with other predictors, undergoing a training/under 

talcing a course (which implies that one is skilled) emerged as the 

best predictor. This predictor (being 'skilled') explained 4.69^ 

of the variable in employment status while operating individually. 

Karital Status (married) explained 6.72/ of the variance-in employ- > 

ment status while jointly operating with the first predictor. In all 

the five predictors explained, only 7.32$ of the variance in employ

ment status while operating jointly. Tims is an indication that 

employment status/unemployment has many aspects - hence can only be 

explained fully by a larger set of factors.
Having undertaken a technical course and/or having

undergone training in order to acquire 1skills' individually explains 

4.69/ of the variance in employment status - the greatest explanation 

among the five predictors. This finding bends to support the 'school 

■f thought' that advocates the change in the school curriculum which, 

does not impart ' skills' (practical) to the students. Such studies 

include the Republic of Kenya (1979s 33) v.hioh contends thau u ... 

graduates many find their education does not provide them with the 

d i l l s  needed to qualify for medium wage opportunities." Other studies 

that support the above view.include To'daro (1977) , Harbison (1971) 

Republic of Kenya (1976) and Hbithi (1975).

The correlation between 'being skilled' and employment status is 

quite weak but positive as indicated by the value of r (0.23). This 

suggests that while other factors exist that influence employment 

status, trained/skilled leavers are more 'marketable' in the labour 

market than their counterparts who are unskilled. Despite the above 

observations, as argued elsewhere, undertalcing a course 

should not be taken as the only remedy to solve the unemployment 

oroblem (see Yambo, 1986; and.Elkan, 1973)*
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Marital status (married) explained 2.0;$ of the variance in 

employment status while operating individually. The correlation 

between marital status (married) - and employment status is weak 

but positive as indicated by the value of r (0.14). This finding 

enhances a point noted earlier that married leavers stand a better 

chance of getting a job than single leavers. Moreover, married 

leavers are favoured by the society1 s traditional system of ownership 

which can also help to uplift one's employment status.

Age of leavers only explains 0.42$ of the variance in employment 

status while operating individually. However, though the 

correlation between this predictor and employment status is quite 

weak (r = 0.15), the positive aspect or the correlation supports a point 

made earlier that 'older' leavers (for example those of 1981 Cohort) 

are more likely to get jobs than 'young* leavers (for example, the 

1984 cohort). This is in line with the findings based on table 

16 discussed earlier..

Total family income was not very important in explaining variance 

in employment status. It only explains 0.12$ of the variance while 

operating individually. The correlation between total family income 

and employment status was weak and,' unlike what would be expected, 

negative - as indicated by value of r ( 0.03). This implies that 

leavers from well-off families (in terms of income) are less likely 

to get jobs than those from poor families. This can be interpreted 

to mean that probably such leavers from well-off families are quite 

comfortable while living with their parents even when they are 

unemployed. Consequently, 'high income families* can be seen as 

offering, a base for selectivity to their school leavers.
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-Such school leavers (from rich families) can afford to be selective

since they do not have pressing needs like those from poor families.

Sex was the poorest predictor of the employment status - this 

predictor alone only explained 0.0$  of the variance in employment 

status. This finding also enhances a point made earlier that neither 

sex is discriminated against in the labour market. This is also . 

supported by the weak correlation between sex and exployment status - 

as indicated by the value of r (0.06).

Table 18 gives a summary of the predictors of employment status 

that the study was able to consider. The finding tends to elaborate
i

the view of Hanson (1980) who cautions that differences exist between 

the general category of unemployed leavers. As pointed out earlier* 

such differences have been overlooked while discussing the problem of 

unemployment in general. Suffice here to state that even in a relatively 

homogeneous category of unemployed leavers (for example, form four 

leavers in question), ’differences* exist in terms of sex, age, year, left 

school, marital status, skill status and family background. This point 

is echoed by Callaway (1963) who also cautions that scholars should not 

bond young people together as if they were homogeneous. The essence 

of H3 was to evaluate the impact of such differences on employment 

status. .

After testing H3, the following findings emerged as of importance 

to the study:

(a) That having undergone some training (implying one is skilled)

significantly influenced the employment status of a leaver.
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(b) That among the predictors of employment status that the study 

was able to consider, having undergone some training and/or 

having undertaken a course (technical or non-technical) best 

explained the variance in the employment status of the leavers.

On the otbier hand, sex was the worst predictor of the variance 

in employment status.

(c) That the five predictors that the study was able to consider 

explained only 7.32$ of the variance in employment status.

(d) That in general, the correlation between each predictor

■ and employment status was weak - the strongest correlation was 

between 'being skilled' and employment status with the value 

of r = 0.23.

(e) ^Following from the above findings, it is concluded that other ' 

factors exist that are highly correlated with employment status 

and which can therefore be able to predict it (employment status) 

better. Suffice here to note that a strong correlation give better 

prediction - the converse of this is also true as shown in

table 18.

5 .3.2 Employment Status And Year left School

As with other studies, apart from the relationships that were 

directly related to the testing of the study* s hypotheses, other 

interesting and significant relationships were also found. One of 

them, namely, 'employment status' and 'year left school' is worth 

discussing. Data are presented in table 19.
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TABLE 19: Employment Status And Year Left School

Year left School/ I

Employment Status 1981 ) 1984 Row Total

Employed Leavers ( » ) <  (mVo) , 22 (20.0) 52 / 27.8$— \
• / • \

Unemployed leavers 47 (61.0) 88 (80.0) 135 | 72.2$ L - |

Column total 77 (100.0$)
. T~

110 (l00.C$)( 187^\ 100.0$ /.

NE: Number of missing observation = 1. Figures in column indicate

column percentages.
X  .

= 9*511 with 1 df significant at 99*C$ confidence level

PHI = 0.23.

Fran table 19» it is clear that while over a third (39*6$) 

of the 1931 cohort were employed at the time of interview, only 

a fifth (20.0$) of the 1934 cohort were employed at that time.

This suggests that leavers do not get jobs immediately after 

school - one has to stay for quite some time. The time stayed 

without employment is not definite for, as the study found, it 

may go up to 57 months. The study actually found leavers of 1981 

cohort who had never secured any type of employment at all. More

over, 47'leavers of 1981 cohort were unemployed at the time of 

data collection.

Table 19 also reveals that out of the 187 leavers responding, 

72.2fi were unemployed while 27.8$ were employed. Though Yambo's 

(19-36) unit of analysis was the individual leaver from the youth 

polytechnic (YP)-or Harambee Institute of Technology (HIT), his
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findings can still be compared with those of this study since both 

studies shed some light on the ’current employment status’ or work 

roles of the youth. Yambo (1986: 123. ) found that while 17.8$ of 

the YP leavers were unemployed at the time of interview, only 

9.4$ of the HIT leavers were unemployed at such a time. His finding 

enhances the point made by Hanson (1980) regarding the differences 

that exist between categories and which should be taken into account 

when discussing the problem of unemployment. YP leavers, for example, 

are more affected by the problem than HIT leavers. Yambo's 

percentages of unemployed leavers are relatively lower as compared 

to that of this study. As mentipned" earlier, this could be 

explained by the fact that unlike in the case of this study, Yambo 

(1986) was focusing on the 'technically trained youth* exclusively. 

Moreover, whereas the current study mainly focuses on unemployment 

problem in particular, Yambo's study (1986) focuses on 'technical 

training and work experience in Kenya'. Consequently, more weight 

was given to the unemployed leavers by this study during the time 

of sampling. The study therefore cautions that the percentage of 

employed leavers (27.8$) and that of unemployed (72.2$) should not 

be taken to depict the present situation in the country. The 

percentages were actually predetermined by the researcher even 

before interviewing to suit the purpose of the study.

The relationship between year left school and employment status 

was statistically significant at 99.0$ confidence level. This is 

above the acceptance level of 95$ implying that the nunber of years/ 

months stayed after school influence the employment status of the 

leavers significantly. However, the relationship between the two 

variables.is rather weak as indicated by the value of PHI (0.23).
A -
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T h is  therefore su g g ests, th a t there are other fa c to rs  th a t  

in flu e n ce  employment s ta tu s . Such fa c to rs  have been examined in  

the summary ta b le  of re g re ssio n  a n a ly s is .
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CHAPTER S IX

6.0 SIMMABY.OOffCIJJSICNS AMD BECOMMEKDATIONS

In  t h is  ch ap ter, the main fin d in g s of the study are  summarised 

and s a lie n t  co n clusio n s drawn. These help to answer questions 

ra is e d  in  chapters one and two o f t h is  t h e s is . Recommendations and 

areas o f fu rth e r research are a lso  pinp o inted.. The key f i nd ings 

th a t have a bearing on the study* s m ajor o b je c tiv e s  are h ig h lig h te d  

f i r s t .  Most o f such fin d in g s p e rta in  to the unemployed form -four 

le a v e rs .

6.1 Major Attributes of Form-Pour Leavers (unemployed) in Murang*a 

Disctrict

Most r u r a l based le a v e rs interview ed were found to be poor 

perform ers -  alm ost h a lf  of them (4 7 .6 ^ ) had obtained d iv is io n  fo u r 

o r worse in ^ th e ir  *0* le v e l exam ination. T h is  im p lie s th a t these  

le a v e rs  have ve ry  lim ite d  o p p o rtu n itie s fo r  fu rth e r tr a in in g . T h is  

can probably e x p la in  why most o f them are re lu c ta n t to m igrate to 

towns where there i s  h igh com petition fo r employment.

. I t  was a lso  found th at le a v e rs were q u ite  r e a l is t ic  in  th e ir  

p lan s a fte r  sch o o l. Alm ost a th ird  o f them planned to jo in  v a rio u s  

in s t it u t io n s  fo r fu rth e r t r a in in g , such as E IT s  and V P s. They ' 

asp ire d  to jo in  in s t it u t io n s  th a t they know are meant fo r  them, such  

a s the H IT s and IP s . However, a fte r  sch o o l, o n ly  a  f if t h  o f them 

are ab le to jo in  such in s t it u t io n s  fo r  fu rth e r tra in in g  -  m ain ly  due

to f in a n c ia l c o n s tra in ts .
\

Most people co n sid er le a v e rs as underage in  terms o f ownership 

o f lo c a l a s s e ts . T h is  i s  so d e sp ite  the f in d in g  th at th e average 

age of the le a v e rs was 22 y e a rs . The fa c t  th a t most le a v e rs  ware

8in g le  made i t  d if f ic u lt  for-them  to have acce ss to such reso u rce s
\

a s land or other ^ a z d j^ g ru l*  a s s e ts  which could enable them to

?\ — . " ■ ■- V V ’ '
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become self-em p lo yed . N e ve rth e le ss, being underage was not the 

o n ly reason why the le a v e rs had not been given lo c a l a sse ts such as 

lan d  by th e ir  p a re n ts, as shown below.

6 .2  In te ra c tio n  w ith P aren ts

About a h a lf  (4 8 .9 $) o f the sampled r u r a l le a v e rs  continued g et

t in g  a ssista n ce  (e s p e c ia lly  f in a n c ia l)  from parents even a fte r  le a v 

in g  sch o o l. Only about a  th ird  engaged in  ca su a l employment lo c a l

l y  in  order to s u s ta in  th e ir  s u r v iv a l. However^most o f th e ir

tim e was spent on parents* fazm , where they provided fan* la b o u r.

In  g e n e ra l, i t  a lso  emerged th a t the sampled le a v e rs liv e  in  

poverty -  they e a rn /re ce iv e  an average of 162 s h illin g s  a  month. 

D e sp ite  the low income th at they re ce iv e /e a m y , however, they are  

busy most o f the time on th e ir  p aren ts1 fazm . H ence, as K ing (19 7 6 )

arg u es, they are not engaged in  doing * no th in g * . T h is  fin d in g  ...
^  ■ ' ■ ' 

shows th a t the form -fo ur le a v e rs interview ed are no b e tte r than the

so c a lle d  * working poor* (see IL O , 19 72: 9)* The incomes given  to 

le a v e rs  by th e ir  parents a t  tim es generated c o n f lic t  between the 

le a v e rs  and p a re n ts. A s a  r e s u lt , some le a v e rs claim ed th a t they  

would p re fe r to work elsewhere in  order to be away from * a u th o ri

t a r ia n  and mean* p a re n ts..

On the question o f ownership o f la n d , le a v e rs  gave reasons why
t

p are n ts had not g iven  them la n d . These reasons are lis t e d  in  a  

descending order o f im portance, w ith the most popular . shown f i r s t .

(a ) parents considered the le a v e r as underage.

' -  (b) The le a v e r was a fem ale, who, according to K ikuyu custom,

was not allow ed to o w n /in h erlt la n d .

(c )  Leaver d id  not need land -  im p lyin g  th a t the le a v e r was 

not ready to take ug_farm ing as an o ccu p atio n .

(d) Young b r o th e r s /r is te r s  in  sch o o l s t i l l  depended on th a t;rs/ajj3l
j r
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land. This implies the problem sf scarcity of arable 

land in the 'district.

Even after entering the world of work, the leavers expected their 

parents to continue assisting them till they were sufficiently 

settled. Most leavers in particular expected parents to sponsor 

them to undertake technical courses in.IPs or HITS. Others 

expected parents to assist them to secure employment. As argued 

earlier, left to themselves, leavers cannot solve the many socio

economic problems that they encounter after leaving school. It 

is therefore advisable for parents to continue assisting .the youth 

until they settle. Unfortunately, some leavers reported that 

some parents abandon them immediately after they complete Schooling.'

.3 Expectations and Adjustment of Leavers in the Torld of Work

Unlike what would be expected by host people, not all leavers 

expected to get wage employment after school - probably leavers/: .
i

students are now aware of the prevailing conditions in the labour 

market. For those who~expected to,fcet such jobs j teaching in 

primary school was the most popular job. Interestingly, some ‘ 

leavers aspired for what could be texmed as blue - collar jobs; 

for example, masonry, plunbing ani. driving. At least leavers 

aspired for jobs that matched their academic qualifications, hence 

were not unrealistic as some studies argue. In addition, the 

finding implies that leavers tend to be more keen on the income 

generated rather than on the nature/type of the job. If well 

paid, it is likely that leavers can take up even those jobs that 

they now regard as unsuitable for them.

The study found that Indeed leavers are active job seekers 

and sometimes migrate (see'Hbithi, 1975). They used such methods

s
\ I
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as attending interviews,' consulting friends and/or relatives as a 

means of securing employment in the labour market. - The majority 

of .them claimed to have attended interviews. This shows that 

they are active job seekers.

On the question of whether opportunities exist in their locality, 

the majority (64.2$) acknowledged that opportunities existed but 

which they considered unsuitable for themselves. Such opportunities 

were considered unsuitable mainly because the income offered was too 

low for them. They claimed that they could take up such jobs if 

well rewarded. Hence, the selectivity of the sampled leavers was mainly 

based on income offered rather than on the nature of the job.

The majority of leavers (82.2$ of the unemployed) accepted 

that formal education is still useful in the job market. Conse

quently, most.of them did not blame the educational system (which 

is formal) for their failure to secure employment as argued by some 

scholars. Prom their point of view, any system of education (whether 

liberal or technical) can be seen as useful to them only if it enables

them to secure employment. However, this is a narrow and individu

alistic view of the role of education in the society. The role of 

education in the society should be viewed • holistically*, not 

individual! stically.

Attributes of Employed Leavers

As for the, employed leavers, 60.8$ were found to be self-employed. 

Self-employment activities were dominated by business and tailoring. It 
Should be noted that though the two categories of leavers aspired to be 

businessmen/businesswomen, not all business undertakings are viable 

to them in general. Consequently, leaders should assist and advise
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le a v e rs  to take those self-em ploym ent a c t iv it ie s  th a t are a ttra c tiv e  

and v ia b le  fo r  them. In  g e n e ra l, b u sin e ss was found to be the

most a ttra c tiv e  a c t iv it y  among le a v e rs  (both employed and un

employed) . On the other hand, very few leavers were convinced that 

farming using traditional methods is an occupation worth undertaking

Y e t lead ers continue to ad vise  the youth to *Go Back To The Land*.

The average earnings fo r the employed le a v e rs  was 697 s h illin g s  

per month -  which i s  very l i t t l e  income by any stan d ard . These 

le a v e rs therefo re liv e  below the d is t r ic t *  s poverty lin e  which was 

about 795 s h illin g s  in  1983 (see Murang'a D is t r ic t  Development 

Com m ittee, 1984: 1 2 ) .  W ith such low incom es, le a v e rs o nly affo rd  to 

meet the very  b a s ic  needs of food and c lo th in g , l ik e  th e ir  

unemployed co u n terp arts, the employed le a v e rs  were no b e tte r than 

the lo r k in g  Poor*. Hence, the' asp ect o f unemployment problem in  

Kenya in c lu d e s not o n ly  people w ith o u t'*p a id  w o rk!, but a lso  those 

in  employment who earn an income too a a a ll to s u sta in  a  reasonable  

standard o f l iv in g . The e ffe c t o f these two dim ensions o f the 

problem i s  to keep the co u n try 's standard o f l iv in g  fa r  below the 

d e sired  le v e ls .

6 .5 ' F a c to rs  th a t In flu e n c e  The Employment S ta tu s, o f The le a v e r s  and th e ir  

A ccess to L o c a l Resources

T^ie re la tio n s h ip  between e d u ca tio n a l background and employment 

s ta tu s  o f the le a v e rs  was found to be v e ry  weak and in s ig n if ic a n t . 

H ence, the e d u catio n al background o f a  le a v e r was a  poor p re d icto r  

o f the le a v e r 's  mnployment p o te n tia l. T h is  f in d in g  co n tra sts w ith  

J t h e  f ir s t  's c ly jo lio f  thought* th a t sees the ed u catio n al system  

as the c u lp r it  in  terms o f the unemployment problem . T h is  Im p lie s  

th a t rem edies fo r  the problem have to be sought beyond the fa c to r  

ed u catio n . O therw ise, e d u catio n al reform s as argued by sch o la rs
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(for example^Maleche^ 1976) will not offer a solution to the problem 

While age significantly influenced ownership., of 'loom assests* 

marital Status significantly influenced ownership of land, since 

most leavers interviewed were 'under age', they had little
" ' ' ' • 6 0 8

to local resources in general. The ownership of local resources in

quite weak. This suggests that other factors exist (such ag ' 

scarcity of local resources) that explain ownership of the i0Caj 

resources'. - 1

ong the five factors considered in the study, age ^

the best predictor of the variance in ownership of local aaae8^s' 

(l2.<$), while sex was the poorest predictor (0.2 $6). 'local assests* 

included simple tools, such as farm tools, that leavers covq^ use to 

make themselves self-employed. The five predictors were only, able'

the same factor age gave the best explanation (3.0 $6). The jotlr 

predictors considered explained only 4.6 % of the variance the 

ownership of land.

Findings in this study support the new faith that leaders, 

parents and leavers have in the so called ' practical- /technics skills

Skill status significantly influenced employment status. In 0ther
\

words, skilled 'leavers were more likely to be absorbed in the ^  ■ 

market thaA unskilled ones. This is probably why most peopie £ enya 

have more faith in technical skills than in formal education.

However^ paradoxically, Elkan (1973 : 22l) cites the work of 

Anderson and cautions that technical training is not a panacea for

general - favours the 'older' and married leavers. However, 

statistical relationship between age and ownership of land

to explain 17.7 % of the variance in the ownership of local assets' 

Among the four predictors of the most important local resounCe?
assets,'

- i
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unemployment problem. The point has also been clarified by Yambo 

(1986) - who reveals that the problem now affects even those who 

are technically trained/skilled. The study also found that there 

was little sexual discrimination in the labour market, since the 

variable sex was the poorest predictor of the employment potential 

of a leaver. ■

Finally, the study found that 'older* leavers (bo\;h in terms 

of age and the nimber of years after school) are more favoured in 

the world of work than 'younger' ones. As a result, the 1981 

cohort had a higher percentage of employed than the 1984 cohort. 

Probably, the 1981 cohort had more experience and knew more about 

the dynamics involved in securing employment in the Kenyan Labour 

market than their 'younger' counterparts of 1984. However, this 

should not be taken to mean that 'older* leavers have no problem 

in the world of work.

Prom the foregoing discussion, it is clear that both the 

unemployed and employed leavers are faced with a common problem of 

'inadequate incomes'. Measures suggested should therefore be,able 

to achieve the following basic goals:

(a) Creating more jobs.

^OOc^eating jobs that generate reasonable or adequate incomes 

to those doing them.

6.6 Becommendations

On the basis of the findings of this study, the following 

recommendations can be made.

/1. Since there are sound reasons why farming as an occupation

does not attract the youth, the government and parents should, try 

and promote "other non-fazm activities where the youth can be self- 

employed. More attractive courses should moreover be introduced
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in YPS and HITS which can assist the youth later to be self-employed. 

Suoh courses include electrical installation* electronics* 

referigeration, welding, mechanical: trade, panel beating* spray

. Parents should be advised to answer the question of ’After School 

What?’ for their youth. They should be advised to continue

world of work. Just as one learns by doing, leavers lose by not 

doing. Hence, efforts should be made to reduce jthe number of years 

that leavers stay at home before they join other institutions for 

further training.

3. The problem of unemployment among Porm-four leavers is now a 

national problem in Kenya. Accordingly, time is ripe for a national 

study which would reveal how leavers from different districts/ 

environments are affected by the problem. Such a study would suggest 

valid"national stratagies for controlling the problem. It would 

also provide much needed data on the educated unemployed - 

especially in the rural areas.

4. A specific study should also be undertaken focusing on the 

school leavers who are self-employed. Such a study would 

PTplnjrTwViy such leavers are in the category of the so called 

’Working Poor*. In addition, such a study "would tell the type of 

self-employed, activities that are best suited to the leavers.

^5. Education Planners should be cautions when emphasizing

technical education in the country* s educational system.
\ '

Otherwise, the new problem of ’technically trained people without 

paid work’ might continue to worsen. The technical courses offered 

in the relevant institutions must be matched with both the local

painting and accountancy, etc. (see Kasina, 1987* B23)•

assisting the youth until they (youth) settle sufficiently in the
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and National manpower needs of the country. This is in line with «
the views of Kasina (1987).

6. Bural youth groups such as sports clubs should be recognized 

and given the same status as the ircraL womens* groups. These 

groups can be very useful in promoting the welfare of the youth 

in the rural areas. Since these gr°uPS consist of active members 

of the labour force, they can be very productive if recognized, 

assisted and effectively utilized. At the miJment, some of the 

rural youth groups have undertaken some simple projects in business 

as a way of improving their welfare*

7. To solve the problem of unemployment, efforts should be 

directed towards the creation of more Jobs within the economy. 

Changes in the educational system should be seen as a secondary 

remedy for the problem. Studies are therefore warranted in ,the 

area of ‘job creation*which should pinpoint the potential areas 

where jobs can be created at limited cost* Such studies should 

recommend' the -types of jobs that should be created; these must be 

the types of jobs that utilize the available skills within the 

^conon^. The International Labour Organization (iLO) which is 

about to undertake a multUmillion shilling project in this area 

should go by such recommendations* ^he Organization’s move is 

appropriate and timely. The major challenge to all Kenyans is to 

stimulate the economy to generate appropriate jobs for the

f  country’s labour force.
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CONFIDENTIAL

Good day. I  cm a student from the U n iv e rs ity  of N a iro b i. I  at ca rry in g  

out a  research on unemployment of the fo ra  four graduates in  t h is  area.

I  am .v is it in g  the graduates and asking then questions about th e ir
i

unemployment and th e ir  l i f e  a fte r  sch o o l. The inform ation given w i l l  

help the Government la t e r  in  form ulating p o lic ie s  th a t can help to solve  

the problem. I  would be very g r a te fu l i f  you would help  me w ith
t

your answers.

D iv is io n  _______________________________ Lo catio n

Sub lo c a tio n  ___________________________ V i l la g e

Date o f in terview  

Name o f  interview er

i  t

1 .  In fo rm atio n  about The Graduate

1 ( a )  t h a t  ,1s  your name? _________________________________ Sex

(b ) When were you bora? ■

( c )  When did you s i t  f o r  your K .C .E ./B .A .C .B . exam?

2 (a )  I n  which school were you? __________________________________________

(b ) What type of school was i t ?

N a tio n a l G ovt. Aided Harambee P r iv a te  * •

Boarding

Day

Both

( c) W ere • you a boarder or a  n o n -re sid en t?

(d) How was your K .C .E ./E .A .C .E . performance?

• S u b je cts  Grade
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( 6)_________ ,______________  _____________________

( 7 )  ___________________________ ____________  . ________________

(8) ____ __________________ _ ___________________ _
(9)______ _______________;___________  ___________________

Total subjects passed Division

(e) After leaving school, where did you go?_________________________

(f) For how long did you stay there?_____________ ' (month).

(f) What were your plans ianediately after leaving school?________

(h) Do you still have these plans in mind or hare you changed them? 

Yes Wo

Explain in either case___________________________  '__________

1 .3  (a) What i s  your m a r ita l sta tu s?

S in g le M arrie d p i  vorced/seperated

other (sp e c ify )  ______  ■

(b ) Do you have a. fa m ily  o f your own?

YES_________________________  WO __________________ v___________

(c )  I n  e ith e r*o f the above, do you have ch ild re n  th a t you rear?

YES WO ________________ I f  yes how many are they?

S m all ch ild re n  not y e t in  school ' _____  ^

C h ild re n  In  prim ary school ■________________

Other ( sp e cify ) .

Fa m ily  s iz e  _____________________

(d ) I f  you do not have a  fa m ily  o f your own, liow la rg e  i s  the fam ily  o f  which 

you are  a  member? i . e .  your p a re n tis  fam ily?

Wumber

Wumber o f c h ild re n  ( parent*s) not~yet in  school

Wuaher o f c h ild re n  i n  nursery school —

Humber of ch ild re n  i n  secondary school -----------



\

1 .3  in c lu d in g  those in  tra in in g  in s t it u t io n s  _ _ _ _ _ _ _ _ _ _ _ _ _ _

Employed brothers and s is t e r s  ______ ______________

B ro thers and s is t e r s  out of school but unemployed ■

s is e  of the p are n t's  fa m ily  ___________  -

1 .4  (a )  T h a t i s  the r a in  occupation o f your parents?

gather  Mother

(b) What are the main sources o f income o f your parents?

Sources Amount earned per montfrc

Wage employment (s p e c ify )  _ _ _ _ _ _ _ _ _ _ _  _____ '

B u sin ess ( sp e c ify ) '

Pans S a le s  ' '■ . ~

C o n trib u tio n  from other members o f the fa m ily  •

Others ( s p e c ify )C r ' • •

( c )  T o t a l income per month -

( c )  What are the main ways in  which the income i s  spent? (s p e c ify  amount 

spent in  each case)

2 In fo rm atio n  About the Unemployed graduates

2 . 1  (a )  S in ce  you are unemployed, where do you get some income to meet your 

b a s ic  needs and how much do you get from each source?

Sources (sp e c ify )  Amount received  per month

( 1) ______________________________ ____

( 2).

(3 ) .

(4) .
(5 )  .

(b ) How do you spend your so£tfy (Hank)?
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(c )  What kind of a ss ista n ce  do you get from your parents?

(* )  Do you get any type of a ss ista n ce  from else-w here?

YES _____________ * ° _______________________________________  I f  yes

s p e c ify  ■

2 .2  ( a )  How do you spend your time?

I n  the morning —_ _ _ _ _ _ _ _

I n  the afternoon

I n  the evening

(b) What are the main a c t iv i t ie s  th a t you are in vo lved  In

2 .3  ( a )  Do you have seme farm to o ls  or other a sse ts  th a t you own? 

IE S  HO

(b ) I f  y e s , name them

(1) (2)______ (3)
(4)____ _____ .(5).________ (6)

(7)______ (8) _ (9)
(c )  Are there some household to o ls th a t you are n o t allowed to use?

IBS_________________________________HO_____________________ _______ _
\ '

(d ) I f  yes name them

( 1 ) . . .  (2) (3 )

(4) (5 ) .........(6)_

( 7 ) .  _ _ (8). (9).

( 10 ) . ( V )  ^ ( 1 2 )

!



(e)  Why do you -think you are not allow ed to use them?

- 5 -

2.4 (a) Do you plan your daily routine or is it planned by your parents?

By graduate By Parents________ ;_________ i

(b) If by your parents why? ____________________________________

( c )  What typ e'o f d e cisio n s are made by. yaur parents f o r  you?_

(d ) Do you th in k there are some d e cid io n s that your parents should allow

you to make by y o u rse lf : IBS _______■ HO ’

(e )  I f  yes name them ' _____________

(*) Do you th in k there are some th in g s th a t your parents owe you o r should  

do fo r  you a t  present? YES _____________________HO ______

(g) I f  y e s , came them ( in  order o f p r io r it y )
'

2 .5  ( a )  Do you hare a piece o f land o f you own? YES

SO_____________ __________________

(b ) I f  y e s , how large i s  i t ?  (a c re s ).

( c )  How hare you acquired i t ?

Bought __________________ in h e r ite d  fro m ___

other (sp e c ify ) ■

(d ) I f  bought, where did you get the money from?

(a )  I f  you do'.not hare la n d , do yqy. hare p lan s o f a cq u irin g  i t ?

’ YES ____________ ^  H O _______________________

( f )  i f  y e s , how do you in ten d  to acq u ire  i t ?
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is) Why do you th in k  your parents have not given you a p iece o f land  

to c u lt iv a te ?  _____ _ _____________________________________'

2 .6  (a ) S in ce  leavin g  sch o o l, what has been your experience i n  the world 

o f work? __________________________________ ______

(b ) D id  you expect to get a  job im m ediately a fte r  le a v in g  school?

YES ____ ___________________________ WO_________________ '

( c )  I f  y e s , what kind o f a  job did you expect to get? ___________

(d) D id  you make any e ffo r t  to look fo r  the -type o f job th at you

considered su ita b le  for you? YES. • .. SO ______

(e ) I f  y e s , what k£nd o f e ffo rt?

( f )  I f  no, why? explain

(g ) Do you s t i l l  look fo r  a  job today? YES _______________ W0_

(h ) E x p la in  in  e ith e r  case __________________________________

( i )  Are there seme job o ppo rtun ities in  t h is  area which e x is t  

but which you con sid er u n su itab le  fo r  you? YES _ _ _ _ ______ W0_

( j )  I f  y e s , name them ■

(k )  Why do you consider them as u n su ita b le ?
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( l )  Can you l i s t  the kind of jobs th a t you regard as su ita b le  fo r  you 

and those th at are not?

S u ita b le U nsuitable

( 1).

(2).

(3 ) .

(4) .

(5 ) .

(1)
(2)
(3 )

(4)

(5 )

2 .7  (a ) E x p la in  why i t  has been d i f f i c u l t  fo r  you to get a job sin ce  you l e f t

school?

(b ) Bo you th in k  the type of education th a t you got from school can help  

you to get a  job? YES ■ M) '■

E x p la in  in  e ith e r  case -

( c) Hare you put any e ffo r t, in  try in g  to make y o u rse lf  self-em ployed?

Y E S __________________ . • 1 0  ____________  . ___________

E x p la in  in  e ith e r  case ■ ' *"■ ■■ V,.

"  _________________ ' ............................................................................................................................................-  ■ ■ -  -  - - - _________________________________________________________________

(d ) I f  y e s , what d i f f i c u lt i e s  have you encountered?

(e ) Bo you th in k  you are unemployed because there are no jobs or

because the jobs th at are there are  u n su ita b le  fo r  your? E x p la in  

i n  e ith e r  case
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(f) Have you ever gone to town or elsewhere to look for a job?

YES __________ ______________ _ _  110 _ ______________ _

(g) If yea, where and when? ■_____________

(h) What was your experience?.

(i) If not, why (explain)? '

(j) Why have you opted to stay around yet you are unemployed?

Explain '

(k) Would you prefer to be employed in rural or urban areas?

Rural Urban ■

(l) In either case give reasons _________________________

2.8 (a) Are you a member of any organization (eg club)?

YES __________ ____________ • HO _____________

(b) If yes, name it and explain what it does? '

(c) Are you an ordinary member or an official of that organization^

Ordinary member Official .

(d) If an official, what position do,you hold? "

(e) When do you meet with the other members of this organization?

(f) What are the objectives of -this organization? ■ __________



2.9 (a) Do you know any of your former' School-mates who are now employed?

Y E S ___________ ;__________________H O _____________;________________

(b) If yeas, specify where they work and the type of work they d o ____

-^ 9  -  '

(c) Who helped them to get the job? Individual efforts________ '

> their better K.C.E. grade _ _ _ _ _ _ _ _ _  Friends___________________

their parents ______________________ Other members of their family

( specify)_____ __________________________Other ( specify) •

2.10 (a) What do you think can be done to solve the problem of unemployment 

in rural Kenya?_____________________1 ______

(b) What or who do you think can be blamed for the present crisis of 

unemployment problem of educated youth in Kenya? ______________

(c) What part dd you think parents can play in solving the problem of 

unemployment among the school leavers? ________________________

(d) What part do you think graduates can play in 

solving the problem?_____ '

(e) And what part do*you think the government can play?

(f) What are the general problems^ of the unemployed school leavers 

around this area? ___________ :___________________ —
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(g) How do you think these problems can be solved?

Thank you very j&ich for your cooperation.

3»0 Por Bnployed Graduates

(a) What is your occupation?

* Self-employed W age employment

Others (specify) ____________________________________

(b) What type of work is involved in your present job?

(c) When did you get your present job? .

(d) How did you get it? ____

Assisted by parents Assisted by other family

members______________Assisted by friends i_____________ individual

efforts___________  Others (specify) '

(e) Is this the type of job that you expected to get after leaving
i

school? YES _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  10 __________________________
(f) If no, why did you take it? .

(g) Are there some types of jobs that you regard as unsuitable for form

four graduates? YES . Ho .

(h) If yeSy list those suitable and unsuitable.

Unsuitable

7

Suitable
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( i )  G iro  reason* why you regard some as su ita b le  and others  

u n su itab le

3 . (a ) What d if f ic u lt ie s  did you face before g e ttin g  t h is  type of job?

(b) Why do you th in k  there are some form four graduates ( l ik e  y o u r s e ^  

who are unemployed? E x p la in _______________________

(c )  I t  i s  sate time s argued th at most school le a v e rs  are unemployed 

because they are too s e le c t iv e . G ive  your o p in io n ____ __ _

(d ) Do you th in k there are job o p p o rtu n itie s in  t h is  area fo r the

graduates which they have turned down because they regard them aa

u n su ita b le ? YE3 __________________________ HO________ 1
' \

(e )  I f  y e s , name them __________ ____________ _

4* (a) How much do you earn from t h is  type o f employment?

(b) How do you spend t h is  income? (Hank)

(c) Are you a  member o f any cooperative? YES

(d ) I f  y e s , name i t ,  •

HO

(e ) Have you borrowed scm^rfoney from t h is  cooperative?

Y ES 90
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(f) If yes, what hare you done with the loan/or what do you intend 

to do with i t?_____________________________________________

(g) Do you save your money in a Bank? YES, ■ BO __

(h) If yes, how much have you saved todate?  ______ • . .

(i) Are you a member of any other organization eg. a club? 

YES _______ ______________________  ' N O ______________

(j) If yes name it and list its objectives _____________

(k) Are you an ordinary member or an official of the organization?

Ordinary member Official ___________

(l) If an official, what position do you hold?______  ■ ______ ■

(m) How frequent do you meet with the other members of the organization?

5. (a)'Who do you think can be blamed for the unemployment problem that 

face our country?

(b) What part do you think the unemployed graduates can play in solving

the problem? - -- _________

(c) What part do you think their parents can play? _________________ ___

(e) And what part do you think the government can play to solve the

problem? ' . _______

(f) How can these problems be solved?

Thank you very much for your cooperation.“o^yc


