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. . " ABSTRACT

-

.There are several factors that affect the participation of females in the
labour force. The paper focused on identification and analysis of factors
. i that déterminé female labc)ur.fqrce padicipatior/7 in Greater i\/airobi. A logit.

: model was estimated. The study found that only 34 percent of the women

interviewed were in labour force. Factors such as age of the-woman,
- marital status, migration status, education "attainment, religion and

expérience had a significant impact on female labour participation.
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L o CHAPTER ONE

' 11 Introduction i

The‘ labour market has a ‘ma'jor role to play in .the economies of developing
countri'es First it is an‘important channel for the transmission of both external
d|sturbances and adjustment pohcres For instance labour market flexibility is
|mportant in reducing unemployment endured in the adjustment process. Secondly,
, Iabour markets in developing countriés play an important role in determining the
"-'level arid distribution of income. Individuals with regular wage employment are
'likety to be in the middle and upper i.ncome groups, while those without employment

arefamong the poor. However, our understanding of J,Iabour markets in developing

countries is still far from adequate (Manda 1997). . .

In Kenya there are large dlfferences between the urban participation rates for men
,fand women The female urban partrmpatlon rate increased from 38 8 percent in
1977/78 to 56 percent in 1986. Despite this increase, female participation rate was
26 percentage points lower than male urban participation rate (82%) in 1986. In the
_rural areas, the partlclpatlon rates for both males and females are very high and the
dlfference between them is small (see Table 1). For instance, in 1989 the male

part|c1pat|on rate in the rural areas was 86.9 percent and the female participation

rate was 91%.



Table’ 1: Participation and unemployment rates for rural and urban areas
- (percent). '

, Urban male . Urban female | Rural male " Rural female
‘ Year * 1977/8 1986 ~ | 19778 | 1986 | 1977/8 | 1988/9 | 1977/8 | 1988/9
Parlicipation | 83.9 82.2 38.8 |55.8 |83.4 87.2 86.9 91.0
‘[Unemployment | - 11.6 - 241 |- 0.4 - 0.1
rates e
Source: Republic of Kenya (1988) Labour force Survey Report 1986; Cameron

and Wilson (1991) Table 6.

‘The urbaﬁ participation rateé increase with the level of completed education,
particularly for females. Participation rates for University traingd women range
befwgen 20 and 30 percent higher thaﬁ the average participation rate for all women
'(Milhe, and'Ne‘itzert, 1994). However, for other I’evels of education, the low
: 'parficipation rate rhé'y be attributéd to low education attainment among wdmen,
fa’mily obligations and inflexit;le working time especiaIfy in wage employment.
_,U'.ne;mplbyment i8 cohvemionally defined to include peréons of working age seeking
| -wofk' at ggoing wages, but uhable to find any. Major conceptual and measurement
| difﬁéultie‘as make the éstimatés of unemploymeni in an economy, such as Kenya, to
be ,irﬁpr'ecise. Unemploymént figurés for the entire economy are very rare, but
estimates ‘vfor rural and urban unemployment based on labour force surveys are
- avallable. Urnremp'l'oym'ent astimates based on the rural labour force survey 1988/89
: éhows' that rural _unemploymen_t in Kenya was 0.3 percent, which is very low
combarep with urban unemployméht estimates (37.7 percent).

i

Urban unemployment seems to have remained the same from the late 1970s to the

- mid 1980s. For instance, the estimated unemployment rate was 16 percent in
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‘1 98'6, which Was about the same as in 1978. This shows that during the nine years,
the .economy created jobs that absorbed the increasing labour force over the
period. However, recent»esiimates show that the urban unemployment situation in
Kenya has deferiorated since then. Unemployment estimates for thé early 1990's -
shnw that urban unemployment ranged between 7.8 and 23.6 percent (Republié of
Kenyé, 1994, and‘ World Bank, 1993). The high unemployment in the 1990s can be
. attributed to the governments restrictive policy on employment in the public sector
fand the civil service reforms combined with the restructuring programs of .many
privﬁate -se'ctor large embloyéfs to cope’ with the emer‘ging competitive busine;s

environment.

Evidence by séx, show that unémpIO);ment amdng female memb'ers~of the lébour
force was more than double (24.1%) that for males (11.76) in 1986 (Republic. of
, ,Kényé, 1988 and 1990). Also, unemployment méinly affects the young, with those
aqu 15 to 30 representing 80 percent of the unemployed. This ;upports the ILO
(1972) conCIUSion' that unemployment burden falls heavily on women and the youth.
Milne and Wilson (1991) attﬁbqte the h_igh unémployment among young participants
t‘o'zth'e fag;t th_at new entrants to the labour market take time to adjust tneir
expectations to the type of jobs available. Evidence by education attainment shows
that unemployment was hlghest among those wlth secondary school education.
ThIS is cons:stent with the evidence by collier and Lal (1986) of long delays
betwegn leaving school and starting work for school leavers. Similarly, University

graduaies have a high unemployment rate)_partly due to the policies adoptéd by the



goveri1rt1ei1t v'fvor example, the civil ser\}ice ddwnsizing. The goveinment no longer
'gtiarantees employment ‘for all University graduates arid it is likely that the
unembl_oyment rate for UniVersity graduates will chtinue to increase.

1.2. Statement of the Problem .

Available literature shows that women have lower labour participation rates and
higher unemployment rates than their male counterparts (especially in urban
'.' are’as).. In~ 1 986, just oi/er tw.o thirds of the total urban working age population
participated in the labour force, 56 percent of all women and 82 percent of all men

(Republlc of Kenya 1988). In this spate of gender reverberations it is imperative to

understand the factors that would Iead to the decnsmn by Kenyan females to enter
theﬁ:iabo\ur market. Like In ether devetoplng countnes, participation of ‘women in
\ de'\&/e'lop'ment and in income'generating activities is restricted by many constraints
' su'ct‘i as childcare, household responsibilities, lack of education, lack of experience

and so on. Moreover, clear-eut guidelines about integrating women in development
proéess and defini'ng their ibies are still lacking. Policy makers generally feel the
shortaga of reliable information on the current socio- economic and demographic
status ‘of women in developing countries Despite this observation only a few
studies have been done to elumdate the factors responsible for women participation
" in the" ia'beur, force so that policy makers can incorporate them in-decision making.
‘Some studies like Maglad's (1958), study_female labour .supply using married
'WOmen only. This is copsidered inappropriate for female labour supely studies in

developing: countries. Furthermore, reconnaissance survey in Nigeria show that-a

significant percentage of fema_ie‘iabour participants are not married (single,



divorcec}, or separated),lThis is a sampling bias problem that the current study

seeks to address.

1.3, Objectlves of the Study _
The broad objectwe of the study is to analyze the determinants of female labour

- force partrcrpatron in Greater Nairobi. Specific objectives are: -
1) Identify the factors affecting female labour‘force participation.

" 2) ‘Analyze the factors determining female labour force participation in Greater

Nairobi.

3) Suggeét policies to enhance and improve women's human resource

~ development. /

1.4. Justification of the Study .
In the recent years, governments of developing countries including the Kenyan

‘ ,/government have begun to. consider economic development of.which women's

| human resource development is |dent|f1ed as a key priority. However, there is a
‘ dearth' of systematlc studies of de'termlnants of women participation in the labour
foroe making it diffroult’ for ‘p(’Jlicy makers to come up with policies to promote
women participation in nation building. Our study wil prowde policy makers wrth
| lnd|oators that can readily be used to improve women participation in the labour

force.

CHAPTER TWO



2.0. LITERATURE REVIEW

* '2.1. Empirical literature review

The followmg sectron reviews emplrlcal studles on the determrnants of women
. part!upatlon in the labour force in various parts of the wdrld. An attempt is made t’o
conrrast and compare the empirical results with the approach of thie study.

2.1.1 Review of Individual Studies

: Dernog'raphic and social barriers affect women'’s participation in the labour force. .
‘Negatu (1993) argues that differences in labour éupply behaviour usually arise from
disnariti'es in .productivity endowments, including demographic variables such as
'ag';e vs‘ex and marital status. Maglad (1998) in nis study of Sudan attempts to
capture the dynamics of female labour supply in the modern sectors He used a sub
sample of marrled women resrdent in Urban Sudan as the basis for hIS analysrs
From his findings childcare responsrbllltleS are argued to have negative impact on

. y .
- women's market participation.

Manda (1997) argues that education is more important in influencing female than
male barticipatibn decisions. Collier (1990) argues that once in tne labour market,
women earn equal pay to that of men, controlling fdr their characteristics.
‘ Novarthelelsa wormen nre loss likely than men with similar characteristics to enter
. the Iabour market- but gender drfferences in partlclpatlon narrow as education
lncreases In a study for Indonesua Deolalikar (1992) argues that males earn
vSIgniﬁcantly m‘ore and participate more in the labour market than females at all

levels due to average differences in levels of schooling.



Job tenure and experience also ianL_lence labour participation and the gender wage |
gap. Appleton et al (1999) argues that lack of experience and discrimination against
mafriee women is a plaueible explanation for greater gender differenﬁal. Behrman
ﬂa‘nd} Wolfe (1984) also argue that ekperience play substantial roles in detefmining
labour -forc_e participation and earnings, as well as in sorting among sectoral labour
: forc'e participetion. Merfg and Miller (:19'95) also find thet job tenure has a strong
‘and poeitive impact on earnings in aggregate while job experience has a mederate
positive effect on earhings. Negetu .(1993) supports these studies and 4argues that
' experience‘ and the nature of the'labo/ljr market itself /Ieeds to differences in labour
market‘ ‘pal;ticipation by gender. Dabalen (2000) shows that in Kenya women with

. the least skills saw their position worsen relative to men with similar skills, even as

wqmen with the most skills were gaining ground on comparable men.

Anker and Knowles (1978) conducted a survey on the determinants of female
lébQW force in Kenya using data from the Natiohal Household Survey in 1974, The
total sample aveilable_ for ahalysis consisted of 3,180 households, 701 of which (22

. 1 .
per cent) were enumerated in urban areas.

AnalysiSawas conducted in two stageS'
(a) On how mlcro variables affect female labour force particupat:on rates, and
(b) On how macro- level variables describe labour market conditions in each

sample town.



Magro level variables were Used together with mvicro variables. Ordinary least-
squar'és'métho\d of estimation was used. The result of their study was as follows: -

The micro-level variables that were fou‘nd to be signiﬁcaritly affecting female labour
force participation were -Education of female (secondary school level), Income

3

(household income) and marital status.

. The micro-levei variab!_es that. were statistically insignificant were: -Child care
| related vafiables and the 'pra_cfice 6f'lslam. They concluded that jobs in Kenya
urblan areaé are most likely to be obtained by women with better education and 'by
vwomen with b_etfer c.o‘nnectio'ns' as reflected by the family income variable.

The ‘Ma?ro-level variables used for the analysis were: - Health, Unemployment rate
.prpxy (percent of aéult pvoplulétlon' hot employed in the modern. non-agricultural
| ,sé/cior), Average modern sector wage in service sector (in thousands of Kshs), and
Sefyice gpercent of non-agricultural rﬁodern sector employment in services.) :
Worhen living In towns with a relatively unfavourable job market tend to have lower
 labour force particlpation rates. Women living in towns 4with,a relatively favourable
jdb‘market in the Industrial sector most'relevant to them i.e. the service sector, tend
“to héve higher- la‘bour participation rates. - They concluded that better educated,
: single women from high-income‘,families were most likely to be in the labour force in

urban areas.



5 b : ' ' .
Lack of assets not only leads to lower participation by women but also constraint

| girls; access to edueation. Alderman and King (1998) indicate that the absence of
cash earntngs in m'any eecieties |irnits the ability of women to realize and remit
market returns from their educatron and thus reduces the srgnals to girls and
parents about. the desurabrlrty of girl's educatlon These arguments supports
Appleton et al (1990) who argue that asset incomes have a negative impact on
‘: \rvor_k deeisions and parttcipatton rates. Bigsten and Horton (1997) also argue that
fbiasee vt;ith‘in'-the family affect the amount of human capital women acquire and that
girls get less education because parents think the benefits accruing to sons will be
higher and thus may h‘ave ‘pro-son bias. Neitzert /(1994) argues that women
p‘articipation in the paid labour market is curtailed relative to their male counterparts
because\the labour market provides incentives which tend to reproduce existing
sexuat dlvrsron of labour in whrch women specialize in household and subsistence
| predtctlon and men partlclpate In markat _produgtion, Thie structure doas not
‘ encourage famllles to take therr daughters in school for long as a daughter at home

might release. her mother for Income generatlng opportunrtres

Glick and Sahn (1’997) a‘natyze gender differences in earnings in Guinea. Their
reautte indicate that education’ plays an important role In allocating labour force
nartictpants among sectors and that there is heterogeneity in the urban market and
wag‘}es dijfere_nces by sector. Women are found to be less likely than men to be
Wage-employees. The results tend to eupport findings by Meng and Miller (1995),

Gro:shem (1990), Schultz and Mwabu (1998). In a related study for Romania,



Patérhéstfo and Sahn (1999) find'inbreasing returns to education and experience to
be significant for both males énd females. They also found higher incidents of
disCrimiﬁatioh in rural areas and at Iowér levels of education (however, Orazem and
Vodopivec: (1995, 1999) employ a related approach to show that though women in
Estqnia and Slovenia weré less mobile across jobs, they gained relative to men

’

from changes in structure of wages and e}nployment braught about by transition to

-

. market economies).

' These results support earlier studies, which argue that education is the most
| imp'qrtaht det'ermfnant of differé‘htials (ih earningﬂs angl labour market participation
(Bigsten and Horton (1997), Appleton et al (1990), Berhman and Wolfe (1984)
Colli'er'.(1990), Knig'ht and Sgbot (1990), Mwabu and Evenson (1997)}. Appleton et
al (1990) argue that the gender differential in acceés’to jobs in Cote d’ lvoire is
| ¢o‘r/1:fi'r1'ed'to, the p;ivaté sector, which-is attributed to low educational levels mapping
onié 'lower wages and therefcsre on to a lower supply response., The author
observes that discrimination iﬁ the labour marketr gives rise to three of the observed
Qenqer b‘iases: First, control.ling for education, women are less likely to work for
wages than men. Secbnq, parents are less likely to invest in the education of giﬂs
than in that of boys. Third, women aré less ec'iucated and hence less likely to be in
the labaur market, Using & aimilar approAch, Maglad (1998) applies the Mincerian.
- human capital e,arh_‘ings}function to estimate age earnings and female labour supply

functions for Sud'an. Bigsten_and Horton (1997) use evidence from Ethiopia,

H



Uganda and Cote d'Ivoire, to show that there is a low level of female schooling due

to discrimination and biases in the education system.

'
H

'Graft-Johnsen (1978) éxamined factors affecting Iebour force particivpation rates in
Ghana using data obtained from 1966 and 1970 census. Using data from the 1970
census, .a multiple regx'ression model was estimated. The results supported the
‘ob's'er‘Vation that many women whe migrate do so in accompanying their husbands.
* Their migration is not likely to be directly motivated by economic considerat.ions.
_The"c'hild/WOman ratio, a proxy for fertility, had a eositive sign. For both sexes
' persons who have had some formal schooling were found more likely to be in the
labour force Part|0|pat|on rates were h|gher in the agrlcultural sector. Peak activity
] ,-a‘tes occur at quite advanced ages of 50 and 54 (70.0) according to 1970 census
and 55 to 59 (70.5) according to the 1960 eensus. This could be attributed to the
fact that by this age women generally have completed their child care
responsrbllltles The proportron of.widows and divorcees in female population also

rises in later years.

Standing (1978) carried out a s'tudy in Jamaica with the major objective of
'ide'ntifying “the be’havioural determinants of female participation ‘in urban Jamaica.
A stratlfled sample survey of 540 women was carried out in Kingston metro area.
. The propensrty to partrcrpate in.the labour force was consrdered as a function of

respective opportunity cost of activity and inactivity.



'The independent variables affecting labour supply were age, fertility, human capital
and mrgrant status. All respondents working for one day or more in the past week
»‘and aII those without work who- made an effort to find work were consrdered
. econornlcally active. All those not working who- expressed wrllrngness to secure
_ jobs were economically active. Anindex was designed to indicate participation over

a more extended period. The number of hours of work per week was also

. measured.

The results noted that a young job ‘seeker for a given o'ccupation and degree of skill
,would. face greater competition for employment t/han someone older. Married
women may have more rncome security than single women but are also likely to
have greater .need for tncome. Young children reduced female*labour force
participation, but migrant women had a relatiVely\high probability of participation.
Heaith had ‘a pronounced i’rnpact on labour supply while demand for income had a

oOnsistently negative coefficient as hypothesized.

‘S.tanding‘ (19785 in another s‘tudy in Sri Lanka conducted a survey on the
dnt‘-rrntnant-’of tamala labour force participation, A linear function was tested. The
'functio‘n was based on household decision making behaviour in which the
probability of labour force 'participation was determined by ooportumty cost of
‘actlvrty and unactrvrty The main proxy varlable for income was level of education

}srnce educatron determines the level of income opportunrty



. He used ordmary least squares The sample consisted of women aged 20-49 and
living in either rural or urban areas. It was noted that in Sri Lanka, female
‘pamcn;’)atlon is related to marriage, ferllllty and educatlon A decline in the level of
~fertility may be expected to increase extent of female labour force actlwty. Rlsmg'
levels of education could be‘exeecled to lead to greater female participation but this

does not mean that if all women had the same education as men all women would

have 'a similarly high probability of participation.

Lachaud et al (1994) indicate that for married women the decision to participate |rl
the labour market and not have lelsure or do domestlc work is positively related to
: age or the level of schooling. However, that decision is negatively related to the
i‘r‘lcbmeu of other me’mbers" of lhe household ,if_leisure is a normal- good, due to
| poSitlve income e‘laslicity Lachaud et al conducled ‘a‘co'mparative study based on a
sample of 6 sub Saharan Afrlcan countries: Burkina Faso, Cameroon Cote d'lvoire,
Gumaa Madagascar and Mah They indicate that the mode of employment of the
heaq of the household is an._lmportant determinant of the social relationship that
‘shapes the environment of labour, in particular the process vof access to
employment (p. 203). They conclude that in Africa female labolr supply is much
lower than that of men, the positive correlatlon of the labour supply with the

development s parlucularly explamed by the differentiated parllmpallon of women in

‘the labour market.



Petch (t978) conducted a study on female labour force participation in Latin
Amencan countries of Chlle Costa Rica, Ecuador 'and Venezuela. The results
noted that female labour force participation decreases as the number of children
rises. A husband s income affects the need for additional income. However in low-
|ncome famrlles female partrmpatlon will be higher if they have many children since
a Iarge number of chuldren reduces per capita resource available and may force the
| wrfe to work. The study also noted that those with higher income have hlgher levels

. of-education and vice versa.

1

Pang ‘t1978) examined the determinants of labour supply in Singapore during the
period 1957 to 1974 end noted the tollowing findings:

'1) Education is posutlvely related to female labour force participation, -

2) The Iarger _the household |ncome, the less likely will be the woman'’s
| participation in the labour market, (

3) The number of children in the household will have a negative effect on the

Participation of females but this relationship would be different with the

availability of domestic helo.

It was noted that between 1957 and 1974 most important changes in Iabour supply
in Slngapore resutted from the rise rn the female participation rate.” The change can
‘be attributed to the unprecedented economic growth in Singapore during the

analysed period.

14 ) '.



_ WOTld' Bénk (1986) offere'dl_ several reasons for the disparity in employment
opportunities in the modern sector between men and women. The major reason
'citve'd was that the urban woman's low economic status in labour force is primarily a |
re_s‘ult of cumulative dispfiminaﬁdh over time in both provision of ahd demand for
-educational services. The study noted tﬁat education signiﬁca’ntly increased the
prébability of a woman, obtaining érﬁployment in the formal sector. Education by
‘itself did not however«guaréntee employment. Newman (1984) explained that sex
: differentiéls in échool enrolment are most pronounced at age 15 years and above,
‘ the'éges of higher sec’:oﬁdary, vocational and secondary education. Sub Saharan
v‘Africa must address itself to the I.at(t’er enrolment differentials if women are to be

able to acquire the skills needed for productive employment in the modern

_ economy. | .

_ Néo-classical theories émphasize that women participate less than men in Iabour

force because they have lower Ievels of human capital mainly education, training of

all types and on the job experlence "Anker and Heln (1986).

* Anker and Hain (1886) note that women can improve their participation in labour
force when their educational level is increased. They base the‘human capital

" approach on the following two assumptions: o

1) Women s labour force partICIpatlon is of necessity intermittent because of thelr

‘ natural Chlld rearmg role

1S



2) Men and women have équal access to job opportunities and compete on an

equal basis in the labour market.

-'Kibua (1981)Anoted that 'women'-w.ho have 1-4 years-formal edQcation exhibit
hfghésft fertility. 'High fertility was negatively related to participation of female in the
‘lab,our forcé.» He emphasized that the pattern of time allocation at a pafticular time
reflects the opportunityzcost of time in alternative uses. The opportunity cost of a
: woman who is nbt Wofkin_gz is greater on the farm and home than in the.labour
mérket and an increase in her non-wage intome woul;:l make her allocate more' of
he'r'tir'ﬁe to that activity. A working .woman's wage ;éte is equallto her oppqrtunity
| cost of time at home and on tﬁe farm. Her pattern of time allocation depends on its
effeéts'-qn the marginal 'productivity‘ of time in these alternative 'acti\}ities. For
" instancs, if she gains mors in térms of value of timé on the farm than in wage rate
lﬁ_,the market, mou_i of her time will be devoted to farm productio}w. The study also
' émphasized the fact that educatlonal attalr.!ment Increases the productivity on the
farm fhus dépressing thé dgman_d for children. Education therefore raises the

opportunity cost of time so that less time is allocated to home and therefore vchild

pfoductidn.

Kinyanjui ( 1981) noted that the crucial forces in the transformation of the position of
women in the society _is their increased education and the changes occurring in the
community.  He divided Kenya into different regions using the criterion of

'edtfcationral development. . He claimed that educational development is closely

16



related to the economic and political development achieved by each region. He
found a strong posmve correlatlon between educatlonally advanced regions and the

4

advance of women's educatlon.' Note however that his results were too aggregated
‘and could be concealing a lot of information.

2.2. Overview of Literature

Previous studies emphésized such factors as education, fertility, marital status,
ho"u'se'hold income, job experience, number of children, migration, history and age
of females as determinants of the participation of women in the labour force.

s ) / '
Married women have more income security than single women; and women with

' children are }nore likely to have greater need fqr income. The pést_gtudies indicate
that miérént women haq é relatively high probability of participation. The presence
' Of;young children under the age of 5 Years ;.educed the female labour participation.
The studies noted a husband’s inccéme affects the need for additional income in that
the higher the husband's income, the less likely will be the participation of the wire
in the labour force. Higher edUcational levels lead to greater female participation.
The probability of female participation in labour force increases with the availability
of certain ty‘pe'sof work, the pay offered and the working >conditions provided. A -
woman with a good education is.more aftracted by non-manual options, which
offers a high level of remuneration more in keeping with her skills, A substantial
increas'e in participéiion rétgs of rnér.ried women would be pbssible only if there are

'mprovements -in cultural changes in society and a reduction in family size.
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Generally speaking, the problem at hand/is that of allocation’ of timve to various

econemic activities.

Anker and Knowles (1978) analysed mrcro level variables and macro.level variables
Ilke health ‘unemployment and average modern secter wage. The macro urban
| Iabour market conditions had a significant effect on urban female labour force
participation.' It should be ‘no_ted that these studies are mostly interested in the
| 3 analysis of the supply of }Iabour of the household as a whole or an analysis of the
charaeteristics, of supply of married women'’s labour. Although these studies enable
us to define to some extent'the object of our work, works that are closer to our
rnterest (women as a whole) are lacking. This research is a contribution towards

that dlrectlon It will. also contribute to the lrterature by exploring the Kenyan case,

Wh!uh is under researched

g -



: o 'CHAPTER 3
3,0. METHODOLOGY

3.1 Sampling procedure

In this stud)r; Greater Nairobi has been defined according to the geographical and
' eoqiel limits, using the nearest neighbour criteria rather than by the administrative
. limit criteria. The procedure used was multi-stage proportional to population size
: samp!ing - |

gThe f rst stage consisted of. stratif cation of the administrative divisions and extra
| areas drawn from the Greater Nalrobi This was/ necessary so as to get a
.rer)resentative sample of the diverse population of Greater Nairobi in terms of
.socie-economic status and density. Administrative area‘of Nairobi"'has» eight
_div‘isions, fifty-one Ipdati'ons and one huh‘dred and ten'sub-iocations. The additional
areas drawn frorn the anvirons of Nalrobl wers treated as one division bacause they
_constitute about fifteen percent of the total gopulation of Greater Nairobi hence the
total number'of adminiet’ra’tive‘ divisions were nine. The boundaries of Greater

Nairobi were adjusted using the satellite image.

y
L

Thls study Is part of a large study The sub~samp|a of this study was obtalned from
the large study The procedure followed by the Iarge study was as follows:

In order to av0|d high ciustering effect it was necessary to sample one hundred and
'ﬁfty enumeration areas (EAS) scattered among the nine administrative leiSlonS

T .
h'S number of clusters was arrived at based on the experiences from countries

1
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were. similar surveys have been conducted. Given the uneven distribution of

' households and EAS in the Nairobi administrative areas, the selection of EAS from

- each division was proportionate to the number of households in each division.

1

_The following table summafizes, the sampling procedure followed for Néirobi City.

Table 2: Sampling procedure

Selected number

[ Division Number of EAS | Number of | Percentage
i households | households of EAS
: per division
| Central 394 68849 . 10.7 14
Makadara | 368 59156 9.1 12
Kasarani' | 799 1108533 16.6 17
Embakasi |.1001 134719 20.7 27
Pumwani 346 54458 . 184 11
Westlands | 539 62601 9.6 12
Dagoretti 508 73974 11.3 15
Kibera 528 88571 13.6 18
Total 4481 651861 100.0 130°

Source; Census 1999
Tr;e remaining tw.gnty enumeration areas were selected from the environs outside
the ddmlletratlvé F:‘oundgries of Nairobi city using a satellite image to draw the
Il,ml’t‘s of greater Nalrobl. The éeg:on,d stage was to randomly select the Enumeration
Ar.ea in each division from th-e 1999 census list of Enumeration Areas using random
numper, generator fr»om the SPSS program version 9. In the third vstage in each
' Enumeration Area, ‘a’sample of fifty (households was randomly 'seiected using a
Systematic sample from the household listing from the central bureau of statistics
_(CBS). This hous'ehold listing was updated prior to th'c‘e survey. The ferth stagé was
to ?ample the biographies (individualsj drawn from the samplyéd households.

Gener ally, in African countries where such surveys have been conducted, as many

households as’ possible were drawn in order to get the necessary number of

i
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individuals in the older generations (45-54 yeers). This is because the age structure
usually forms a pyramid in most African clties. However, the age structure of

Nairobi according previous censuses, (1979 and 1989 results from the 1999 were

' not avallable) shows greater dlsparltles The pyramid is highly skewed implying
'r' fewer fem'ales compared 'tomales in each generation. In particular, there are
- unusually fewer women in the age ranoe 45-54. The distribution as per gender and
‘; g‘eneration is as in the table oelow:

‘Table 3: Distribution of the pooulé_tion by Gender and Generation

Generation In percent of the total population

L ' ' Males Females
45-54 3:5 : 1.3
13544 7.5 : 3.4
25-34 15.2 4 8.8

| Auumlng that there are on averags 8.28 persons per household, the expected
: sample populatlon in the households aimed at : e

, 150 (EAS) x 50 households x 3, 28 persons =24600 persons.

This formed the entire sample but due to problems of non response, 20999

| lndlvldualu‘w-ra Interviawad, From these interviewad, 11693 ware females and

~ these are the ones used for analysls in this study.

" 3.2, Model Sroeciﬁcatioh and estimation technique.

The study enalyses the determinants of female labour force participation using logit

. model, Slnce labour participation is a dnchotomous variable, it can be estlmated

ualng elther a linearor non- llnear estimation method, Ordinary least squares (OLS)
is the most common linear estimation method. The major problem with it is that the

estimated conditional probabilities may.not lie within the logical limits of 0 and 1.
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Probit or logit model guarantees that -the ‘estimated conditional probabilities lie

| between 0 and 1.

- In a dichotomous discrete model, logit gives the same results as probit model

(Maddala 1983). Logit model is, used because in addition to describing a discrete
function stich'as the one We'ha\)e investigated in this study, its functional form is

also simpler. Moreover, logit is less restrictive compared to the probit model.

i

g Formally, the conditional -observable probability (Pi) that a woman is in the labour

force can be expressed as,

l.

14+e™

P =

Where Z= X +¢
Where,
Pi'= Probabliity that 8 woman is in the labour force,
o Z=a logit index
X = A vector of the socioTecdnomic characteristics that the woman has.

R=A vector of the parameters to be estimated

~ &= A vector of error terms that follow a logistic distribution.

" The variables included in X are age of the woman, the square of the age of
the woman, working status of the spouse, number of children a woman has,
pr‘evious employment experience, household’s non-labour income, education

. dUmmy variables, religion'dumrhy, dummy variable for migration status and
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_ marital status dummy variables which includes married, single and widowed

women dummy variables, ‘
-

- 3.3. Theoretical framework

3.3.1. Deﬁnltton, measurement and justification of the variables used.

i

- This: section discus'vses the variables used to explain the decision by women to
: participate in the Iabour'_force, their measurement as well as reasons for their
-‘e*pec’:ted relationships.

A wornan'sv m:arital history is an important determinant of labour force participation.
t\/larried women have many household responsibilitiés and are therefore expected
to part|C|pate less in the labour force Among women sungle women arevexpected
'to sho;/v the strongest attachment to the labour force This is because these women
'do not have many responslbltltles and thus have abundant time to wark. Womaen
) .who are dlvorced widowed or separated are more likely to show a higher degree of
partICIpatlon compared to marrled women. This is ‘because they are more likely to
be prlmarlly responsuble for the fmancual support of a household wuth dependent

children. In the case of a married woman, she may rely on the head of the

household for flnanmal support,

Number of children -

Of’all' 'possible de{terminantsl of female labour supply, the ‘relationship between

fertility and family size is probably the'most'studied. At first glance, it seems that
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| 'fjertilzity' and family size should be negatively related to female labour force
parti'c‘ipationv. | |
. Taking care of children is a time intensive activity so it is usually assumed that
wornen \rvith young children' (less than 5 years) must either find someone to care for
lhe children or not work. Nonetheless, there has been significant criticism lodged
against certain assumptions implicit in -the arguments concernihg the negative
; rertilit)r-labour force participatidn relationship, especially in the case of LDC'S. First,
'lhe opbertunity cost of childcare is said to be low in LDC'S. For many households,
. there are ether household rriernbers who can help care for the children when the
mother is away. But even in the srtuatron where there are no family members who
can help care for the children, there is always the p055|b|l|ty of hlrlng someone to
help. In LDC'S, the wage paid to someone to care for children tends to be qwte low,
and |t |/s this wage which constitutes the opportunrty cost of female labour force -
,partlclpatlon This lS why it Is difficult to hypothesize the expected relatlonshlpv
bet\rveen childcare burden and female labour force participation. The presence of
. chlldren less than 5 years of age would be reasonable measure of childcare
' bdrden. Labour force narticlpation is‘influence(d by ages of the children in the family

!

as ‘well as thelr number, so two dlfferent measures were used {o measure thrs

varlable presence of chlldren less than 9 years and total number of chlldren a

woman has.

Education
’ ‘An important reason as to why anyone works Is the income received or generated

froml~ this work. Educational - attainment is directly related to the labour force

H
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‘pa_rti'cibation of 'women. Generally, the more"educated a woman‘i's; the higher the
pfobability of participating in the labomlr force. The fact that better edu_cated women
4 fenq to have a higher Iabour force participation rate than those with less education
probably réflécts their ability to Ibcate and retain desirable jobs which are monetarily

and psychologically rewarding as well as being relatively stable,

Husbands working statds '

" HusEaﬁds’ income, to which his education and job étatus are closely linked, is

.anothe'r of the factors affectiﬁg womén’s_ labour force participation. Although wives

~ with aﬂ high lével of education and who have high-income husbands may work for

bersbnal satisfaction rather than for ‘economic reasbns, (thereby obscuring the

" "Income effect”) it is generally the case that the higher the husband's iqgome, the

less likely is his wife's perticipation In the labour fores. Cbviously, there Is less
: fih&;rié}al pressure on her to do so..Wives whose husbé\nds ’are unemployed are

_ 'rhdst likely to be in the labour fdrce, while wi\)es with husbands who are employed
are least li{kely to participate in the labour force. This is because the husband's
income can support the financial needs of the family and the wife does not therefore

have to.work.-

A e | .
- Age refers to the number of years a woman has lived up to the time of interview.lt is
positively related to participation of female labour force up to a certain age group
then declines thereafter. In the younger age groups, women will participate less as
they"may‘ still be attending school and .are still dependént on their parents. In th'e‘

middle ages, they become productive and can now participate fully in the labour
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-market, In the older age gro”ups, they begin to drop out of the labour force as they

retire;

Non labour income

fhepﬂreéeht study uses family property that generates income as a measure for
| 'perrhanent‘ income. This constitutes fémily income that would be available even
. wh‘e‘n‘ the woman was not <working. The highér the non-labour income (permanent
" income) ‘received by the household, the lower is the probability of the female to
' bérﬁpipéte in the labour force. This IS because the family's needs can be catered for

using this income, hence, there will be less felt need for the woman's income. _

Non labour. income is measured according to presence or absence of property that

generate income. Such property ihcludes residential plots and businessesﬁ,
Rellglon

4
*

| In’kahyé, among Africans ln' elther rural or urban areas thers does not appear to be
any stlgma attached to women, part|C|pat|ng in the labour force. However, in many
Mushm societies and in certaln Indlan caste groups, women are culturally restricted
from-partuc:patlng in the labour force. ltis hypothesized that the Islam religion has a
nagatlve lnfluence on the pBTthpothﬂ of females in labour force, The probabmty'
that a Mushm female will partumpate in the labour force is quute Iow compared to the
' parﬂcnpatlon of a non- Musllm Th|s is because Muslim culture prohibits their women

from working.

20 : (



Previous Employment History !

Previous employment history reters to whether a woman has worked in the past or
| not. Women who have worked in the p‘ast have a higher probability of participating
" in the labour force compared to those who have not worked in the past (they are
more lrkely to be ln the Iabour force or in search for jobs). In most of the cases,
these women drop out of the labour market due to some inconveniences such as
: chuldcare termination of-contract, attend school and so on. An exceptlon is when a

| :woman has retired from the labour market. Though the woman will have

experrence she is less likely to partrcrpate in the labour force but, generally an

expenenced person will get a job faster than one who is not experlenced

Mi/gra‘nt‘,women refer to those women who \Arere"born out of Nairobi but are now
living In Nalrobt. Most of these paople moved te Nairobi at an 'approximate age of
' 15 years. The reasons for movtng to Nalrobl are many but most come to Nairobi to
look for employment Other reasons for the rural urban migration could be to attend
school to Jorn therr husbands following marrrage to stay with relatlves and SO on.
Non-mrgrants are those who have stayed in Nairobi ever since they were born,
Mlgrant women are ‘expected to partlcipate more In the labour force compared to

: non mrgrants ThIS is because it is belleved that the main reason for mugratlon from

rural areas to urban centres is search for employment.

1
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CHAPTER 4
4.1. llntroductlon
Thls chapter is divided into two sections; sectlon one and section two. In section
one, we present the descriptive statistics of the data used. In section two, we
present the results of thewﬁod‘el.

?

~ . 3

-'~'4.2.: bescriptive Statistics

- Thié se.ction presents desgriptiVé statistics and cross-tabulations. for labour force
' pérticipatidn with different characteristics such as age highest Ievel of education

‘ attalned m:gratlon status of the woman marital status religion, women household

'heads and non-labour |ncome among others. The major aim is to provide basic
mfo/rmatlon and understandmg of the sample data used.

/.

/7
4 2 0. Charactenstlcs of the sample

o _‘vTable 4.1: Female Participation in the Labour Force.
" lbabour Partioipation Frequenoy Percent (%)
~| Not in labour force 7684 | 68.74
" |In labour force 4009 34.26
Total ' 11693 100.00

Aé evideht from Table 4.1 aboile 34.26 percent of all women were economically active at
‘ the time of the survey. This |mpl|es that more than half of the women in the sample were not

economncally actwe



A
i

Table 4.2: Female labour force parﬂmpatlon by age( percent)

Labour participation/Age | 25-34 35.44 4554 Total(%)
Not in labour force - 12052. . [19.13 26.09 65.74
In labour force _ 6.07 - °|10.27 17.94 34.26

. | Total 26.58 29.40 | 44.03 100

From Table 4.2 above, 236.458 percent of the women were between 25-34 years of
age.h Those in the ‘age category of 35-44 years were 29.40 percent, while 44.03
: percent were. between 45"-54 years .of age. This implies that the rﬁajority of those
'.inteﬁiéi)ved were in the older generation. The majority of the women in the three
age categories do not participate' in the labour fqrde. From this table, one can
co'rjclluﬂdé t__hat compared to .‘othe‘ry age categories, people participate less in the

labour force when they are young. This result could be due to the fact that 'ino_st of

them are stil attending school-or some other training. _

Tablé 4.3: Female Labour Force Participation and Noﬁ\labour Income(percent)

Labour” Those without non- | Those with non-labour | Total
.participation labour income income

1 Not in labour force | 58,53 7.21 65.74
In labour force 15.90 18.36 34.26

| Total ‘ 7443 1 25.57 ' 100

| Table 4.3 shows that majority of those interviewed did not receive non-labour
income (:74".43%). A majority of the wc;men not receiving noh-labdur income were
“not in the lapour force. The majority of women receiving non labour income also
| participétp in the labour force. F'rom thesé results it i§ evident that majority of the
people did not have' non-labour :income, and thosé with non-labour income, majority

were in. the labour force, The reason for this could be that those not in the labour
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market may lack capital to invest tn property that generate income. Those working

have income which they can save to-acquire property.

Table 4.4: Labour Participation and Education(percent)
Education level | Labour participation Total
No education 0 - 0 0
Primary level 2.96 1.63 4.59
Secondary level | 5.99 36.04 42.03
College, level 18.27 25.80 44.07
University level | 7.04 2.27 9.31
Total 34.26 65.74 100

3

- B

Table 4.4 shows that majority of the respondents either had seccndary school or

college education as the highest level of education attained (42.03 percent had
secondary education while 44.07 percer\t had college training as the highest level of

education attained). As evident from the table, at least everyone who was

. interviewed'had some formal'ed"ucation This shows that women in greater Nairobi

f

‘ have a hlgh I|teracy level. Only 4.59 percent of those mtervrewed had prlmary

/

oduouttcn Thoaa with univarsity aduoatlon formad 9,31 percent of the labour force

~ The 'table also shows that majority of the people in labour force have college

educatton. Also there is a hlgh unemployment among secondary school leavers.

B Thts may be because new entrants in the labour market take time to adjust their

expectatiohs to the type of jobs available.

Table 4.5, Mlgratlon Status and Labour Participation( percent)

Labour 'Non migrants Mrgrants Total
participation/mi jratlon status . '

Not in labour force . 39.98 25,76 65.74
In labour force 16.56 17.70 34.26
Total 56.54" 43.46 100

From Table 4.5, migrant women form 43.46 percent of the total sample while
the rest are non-migrants, The majority of the women are non migrants and
are not economically active. '
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Table 4.6. Labour Force Partlcipatlon by religion ( percent)

Labour .

Non Chnshan

Christian women

Total

participationteligion | women

Not in labour force 0.31 65.43 65.74

In labour force 0.12 34.14 34.26
0.43 99,57 100

Total !

Table 4.6 shows that non-Christian women were very few (forming 0.43 percent of
- the whole sample).'Nearly all women were Christian. This could be because Muslim

" -is more widespread in Mombasa, an area not covered by the study.

Table 4.7. Labour Force Participafion and Marital Status (percent)

_ Labour participation

Marital status in . labour [ Not in labour | Total
L | force ¢ force /

Single women 8.62 12.92 21.54

married 17.23 52.14 69.37

Separateddivorcedvidowed |.8.41 0.68 9.09

Total i 34.26 65.74 - 100

Ta/ble 4 7 above shows that majornty of the women miervnewed are married (69.37
/,,,percent). Single women form 21.544 percent of those mtervnewed. Those who are
aither separatad, divarced or widewaed constitute 9.09 percent of all interviewed. We
conclude that majority of the marrled women &re not In the labour force. This may
be because of the household respons1b|l|t|es such as caring for children and
managlng the house among others. Also among those divorced, separated or
wudoweo, majorlty of them are in the labour. This may be because women in this

category may be the sole breadwinners since they have no husbands, and must

" therefore work to sustain a family with dependants as well as for their own upkeep.
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Befere we make é'ny firm .conclusion, it i‘e.important to mention that the resuit of the
“ model-are based on all the 11693 sampte observations. One rrlay suspect that
there is a strong correlation between some of the lndependent varlables If such a
- correlatlon exrsts then we would have a multlcolllnearlty problem in our model The

“existence ‘of this problem implies that we cannot separate the independent

influence of each of the variables on the dependent variable. A correlation matrix
¥ for all the variables baAse;d‘on computer results above show that age and age
.'squa'red arehighly correlated. Also, experience and age are also correlated though

the correlation is not high. Experlence and age squared are also correlated (see

correlatlon matrix below)
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Table 4.8. Correlation matrix for all the variables

l

§

0.2437

4.2, Estimated Model Results.
In this saction we presant the estimate results of the model presented in chapter

. ‘labpart age agesq single married separ widow
labpart 1.0000 . . . '
age 0.1414° 1.0000 .
age sq. 0.1339 0.9954 1,0000°,
single ! -0.3005 -0.1472 -0.1440 1.0000
married 0.2877 0.1363 0.1332 -0.0645 1.0000
- separated 0.0478 0.0145° 0.0131 -0.1353 =-0.0742  1.0000
widqwed 0.0348 0.0568 0.0577 -0.1049 -0.0575 -0.0081 1.0000
migrant - 0.3672 -0.0206 -0.0231 -0.2879 0.2737 0.0513 0.0387
non labdur 0.1349 0.0985 0.0982 -0.1145 0.1133 -~0.0065 0.0231
pe © -0.3315 -0.0777 -0.0747 0.2528 -0.2431 -0.0363 -0.0282
se .. -0.2853 -0,0594 -0.0593 0.2091 -0.2021 -0.0247 -0.0243
ps -0.1744 -0.0158 -0.0139 0.0505 -0.0452 -0.0160 -0.0150
ue -0.0954 -0,0109 -0.0122 0.0585 -0.0554 -0.0108 -0.0084
" " nbchliv 0.3490 0.2461. 0.2418 -0.5202 0.4839 0.1057 0.1173
relgn ~ 0.0060 -0.0601 -0.0553 0.0013 =-0.0038 0.0154 -0.0046
‘exper -0.3276 0.6373 0.6377 0.1968 -0.1820 -0.0576 -0.028
stathh -0.4781 -0.1093 -0.1031 0.2381 -0.2121 -0.0885 -0.0588
- migrant nonlab pe se ps ue nbchliv
migrant 1.0000 o
nonlab 0.0129 1.0000 ¢
pe . -0.2591 -0.0627 1.0000
se ~0.1746 -0,0547 '-0.1093 -1.0000
ps 0.0247 -0.0258 -0.0676 ~-0.0583 .1.0000
. ue 0.0043 -0,0173 =-0.0376 ~0,0325 -0,0201 1.0000 .
nbchliv’ 0.3073 0.1374 -0.2388 -0.1930 -0.0682 -0,0601 '110000
telgn -0.Q148 0:0176 0.0100 '~0.0025 0.0066 0.0042 -0.0095
e¥per -0.3786 -0,0213 0,3111 0,0663 -0,0250 -0.0190 -0.2043
stathh  -0.273% rbo,2200 0,2001 0,167} 0,0686 0,0229 -0,2545
A relgn sxper atathh
. relgn 1.0000
exper -0.0473 1.0000
stathh . -0.0024"" - 1.0000

three. Regression results of female labour participation are shoyvn in Table 4.8

below.
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Table 4.9. Regress:on results

Varlable "Coefficient Standard Z
: - Error,
Age of the woman . 0.354 0.035 10.114
| Age squared of the woman -0.003 0.0004 -7.500
Single women dummy 0.1458 0.042 10.904
Married women dummy -0.197 0.140 -1.407
.| Widow dummy - 0.553 0.024 23.042
Migrant dummy . 0.638 0.065 9.815
Non-labour income dummy 0.483 0.224 2.156
Primary education dummy - 0.235 0.986 0,238
| Secondary education dummy 0.240 0.440 0.545
Post secondary education dummy 0.960 0.531 2.900
Total number of children -0.061 0.025 -2.440
Presence of children below 5 years - [-=0.025 0.015 -1.667
Religion dummy -2.228 0.593 -3.757
|_Previous employment dummy 0.128 0.007 18.286
Employment status of husband -0.027 0.105 -0.257
Constant . | -6.075 0.723 -8.402

'
v

From the table above, age; marital status, migration status, receiving non-labour

. -“,

igcéme, "edu_cation a.ttainm'ent and experience have positive relationship with female
,,r’fpart'l”cipation‘ In therlabour foréei 'A_II these variables are statistically significant at 5
- percent lavel of élgnlflcance..ﬁTﬁa positive aga coefficlant means that the higher the
age‘of the female, the more Iikely for her to participate in the labour force. Also
women who are single or wudowed are more likely to partucupate in labour force
A compared to those who are separated or dlvorced Married women patrticipate less

' In the labaur foree samparey {0 thoke who era divorood or separated, Considering
. , ‘ : -
migration status, migrant women are more likely to participate in the labour force

than'non-migrant women. The results are as expected.
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There is a high probability of women with non-labour income to participate in the

)

Iabour force than those W|thout This result does not tally with our hypothesis,
' whlch siated that, the hlgher the non-labour income, the lower is-the likelihood of
pari:cupatmg -in the lahour force. " Having non-labour income could be a
cons.equehce rather thah ﬂa cause of women being in the labour force. Thus, it
co‘u_l‘d' be that once\-/vomeni_,g'et employed, .they acquire property that generatee
inccme. Those who have post secondary training are more likely to participate in
:1he‘.iabcyr force compared to those with university education. Also, there is a high

probabiii’tyi of participating in the iabcur force for women who are experienced

compared to those without expenence Except for non- -labour income, this result

tallies with our expectations.

.ius’t;f‘as expected,v age squared coefficient was negative‘and statistically significarit
'/at/ihei "percent level of significanCe. This means that labour fcrce participation can
| be explained by a quadratic function of age. Thus age is positively related to’
'pariicipation of female labour force up to a certain age group then declines
thereafter. The coefficient of total number of children was negative and statistically
significant et the 1 percent level. This means that the more the number of children a
wdmen:hs.‘the less fikely ii is for her to participate in the labour force. Religion
also'hes a riegative coeffici'ent and |s significant again at the 1 percent level. The
n'egat.ive' ccefficleni means th'at“ Muslim women are less iikeiy to participate in the

labour-force compared to non-Muslim women. The result is as expected.

§
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Wh;,,eth'ler a woman is married o not, attainment of primary education, attainment of
, s‘ec:;'ondary education, presence of 6hildren less than 5 years and working status of
theéhg-u‘se‘hold head were found to beq’non significant. Anker and Knowles results
' on ;:hildcare related variables also fou4nd coefficient on presence of young children
not'statistically significant.. It is possible that while some women would prefer to sit
: back and take care of their chlldren others would opt for hiring someone to take
. care of the young ones as they work. Although marrlaée was expected to lmpact
Tnegatlvely on women partlmpatlon in the labour force, it was not found to be an
lmportgnt ,yanable. Also, work!ng status of the husband was also not important

i

according to the results of this study.

36



o | | " CHAPTERFIVE

45,0, CONCLUSION AND.POLICY IMPLICATIONS
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- 51 Conclusron

’Q'The results of the analysus dlscussed in the previous chapters indicate several

‘-',Kfactors that help determine female labour force partucrpation In particular, age,

=

~f'~being single, being widowed, migrants post secondary training, non-labour income,

" ftotal numb}er of children, relrglon and experience had a statrstlcally significant effect-
-"on female labour force participation. ‘ 7,

N o
, LjAs expected we found age, being single, being wrdowed m|grants and experlence

34«to be posltlvely related to female. labour force partlclpatlon Contrary to our
S

3r‘:expectatron non- labour income had-a positive rather than a negative influence on

.v","ffemale labour force partrcrpation

IR
I l

" ;”{Of all levels of education, only post secondary tralnlng was found to be statistically
f slgnlf cant, Other levels of aducation were found to be non-Slgnmcant This means
v’,.that small changes .on other Ievels -of education were found to be insensitive to
"female labour force partrcrpatlon It can, therefore, be concluded that attalnment of
‘ _post secondary tralnlng is more important than these other levels like primary and
',‘-secondary education Age. squared was found to have a negative influence on
female Iabour force partimpatron and it was statistically srgnificant at 85 percent

level of significance. Total number of children, and religion were also found to have'

t
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. hegetive influence on femalellabour'. force pafticipation and were also significant at
the sefne level.

. .Fiﬁelly, the study found factors such kas marriage, presence 'of children' below 5
years and working status of ‘the head of household to have statistically insignificant
inﬂ[jence on female lebéur ferce particibation. Probably, major changes in these
expienatory variables such as radic_:al changes in working status of the head of

- hcuseheld (a major rise in his incbnie) as well as presence of many children below

5 years may heve significant influence of female labour participation.

52 Policy implications S
Sev;eral‘ policy measures 'to/ increase female labour force participation are
sUngsted based on the findings of this study. The first major policy implication is
on. educatlon Educatlon and espemally post-secondary training directly affect the
. ‘,/partlmpatlon of women in the Iabour force. Education in general improves the
probablllty of pammpatlon of a woman in the labour force. The government should

oncdurnaa women to go to school since aducation improves the probabliity of

pertlcibetion of women in the labour force. .

Since the number of children‘a woman has affects her participation in the labour
' force |t is therefore necessary to control famlly size. Famlly planning methods and
its llgnlflnance should be tuught to both malas and fumalon in order to increase its

‘ effe_ctiveness.
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. - APPENDIX

",-'fv"lFBA - French institute for ReSe'arch ‘in Africa

Greater Nairobi - This refers to the City of Nairobi and its environs. This has been

deﬁned using social and geographical limits rather than administrative criterion.
'.j;"ll,'if[abour force - The: survey' follow - the conventional definition utilized by

Tl;’.;:iiri;t,,erha,tional Labour Organization (ILO). Those members of the population who are

Pk
<L

-':i‘ec':onomically active i.e.: working ‘or looking for work are in labour force.

Economlcally inactive members of the population include full tlme housewives,

students chlldren retirees and the mf irm are not in the labour force

Labour force parhcnpatron rate - the proportion of the total populatron who are

.

economlcally actlve

Wi 7
5

Mlgrant women - those women who were born out of Nalrobl but have migrated to Nairobi

and are now living in Nairobi.
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