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Post-secondary school career and training decisions
among Kenyan School Leavers has to be analysed in the context
of the bigger pI'oblelnof proper utiJ.isatlon 01' human resources,
the most important resource in developing countries.

Due to the rapid expansion in Secondary education and
the relatively low rates of growth in training and employment
opportunities, not all those who drop out of the educatj.on
system after fourth form are assured of a promising or desired
career. They have to make choices from a limited range of
career openings. In doing this the School Leavers are expected
to be guided by certain factors.

Little is however known about these factors since adequate
research has not been done to identjfy them. However, th?
few studles that have been done suggest that factors influencing
school leavers' Career aspirations may be grouped into three
broad categories: social, economic and educational factors.

In this studYt we take the position that educational factors
or the education ~y8tem play the dominant role in influencing
the school leavers' career ~spirations. IThcrcfore the sc lools

aspirations.
The present study aims-to improve our understanding of the

factors influencing school leavcrs' career and traininG
decisions. Emphasis Ls however given to the iden tifica tion
of social and education factors., To achieve th.is goal we..
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The fieldwork was undertaken during the months of October
and November 1981.

The main findings 0f the study are that factors

are diverse. However, they may be organized into social,
eoonomic and educational factors. The main social and
educational factors we identified were th~ source of
iniormation about career opportunities, the sex of the school
leaver, the attitudes and judgements of school leavers'
parents, performance in the K.C.E. examination, the type of
secondary Gchool attended n d the efficiency of institutional
guidance and counselling services.

Apart from the social factors the scLool le.:lvers'
oy e cor.om.i C ia c i.o r s

most of which are beyond the control of the sctool. Therefore,
while the schools -could be used to help school leavers make
realistic career decisions a policy package which focuses
on a re e exami.na t Lon of the present cduca t i onc I system but
which totally ignores the demand side of the labour market
would achieve little in terms of developing the type of
manpower requlrect to achicve the development goals of the
economy_


