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TARLE B:
S:I._IL'I'URJ\I_._ !\'I"l‘[’l‘iilll-:!i
N\
ANALYSIS OF RESPONSES BY SEX
M = MALE = 24 F = FEMALE = 16
STATEMENT SEX STRONGLY AGREE UNCERTAIN DISAGREE STRONGLY INDEX MEAN
AGREE DISAGREE SCORE
% Ly ® % : L)
1. The way girls have been
brought up has resulted M 20.8 45.8 10.4 16.7 6.25 43.6 | 3.58
in women who are comfor-
table in carrying out F 34.4 31.3 3.1 12.5 18.75 34.4 3.50
instructions and who are
not ambitious
2. Cultural attitudes have 20.8 43.1 12.5 15.3 8.3 40.3 | 3.5
resulted in women who lack 5
self confidence & 43.8 354 2.08 18.75 - 60.4 4.04
competitiveness
3. Cultural attitudes have: ;
a) Restricted educational " 2349 .35 g A du i - ke i ¥l
level of girls F 43.7 43.7 - 1205 - 75.0 4.19
b) Improved women's ability M - 8.3 12.5 58.3 20.8 - 70.9 39
in managerial roles F 6.25 18.75 12.5 12.5 50.0 = 3F5 3.15
¢) Resulted in women who M 8.3 58.3 4.17 20.8 8.3 36.8 3.38
avoid managerial roles F 18.75 31.25 18.75 25.0 6.25 18.7 kR
d) Resulted in women who M 16.7 54 .8 185 12.5% 4.16 54.1 3.67
avoid technical jobs F 18.75 81.25 = = = 100.0 4.19
e) Resulted in women who only
accept jobs labelled as M 16.7 50.0 8.3 20.8 4.16 41.7 3.54
feminine F 12.5 62.5 - 25.0 - 50.0 3.63
f) Resulted in fewer trained M 3255 54.2 125 20.8 ™ 45.9 3.58
opportunities for women F 18.8 68.75 = 12,5 - 75.0 3.94
g) Made if difficult for women :
£5 Sit pstnstiae &6 8.3 29.1 8.3 41.17 12.5 16.7 2.79
managerial positions F 56.25 25.0 6.25 12.5 - 68.8 4,25
h) Made it possible for women M 4.16 39.4 25.0 22.8 8.3 12.6 2.79
to get acting positions P 6.25 31.2%5 11.5 31,25 20.1 13.8 3.25
M 15.1 43.3 11.5 22.1 8.0 8.3 1.46
AVERAGE: ¥ 29.3 40.9 4.8 16.3 8.7 45.2 371
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TABLE 12: I

SEX CHARACTERISTICS

ANALYS1S OF RESPONSES BY SEX

STATEMENT SEX STRONGLY AGREE UNCERTAIN DISAGREE STRONGLY INDEX MEAN
G DISAGREE SCORES
AGREE
1. Women who secure management
jobs have to be better M 2.8 14.6 5.5 44.4 375 -69.5 1.96
qualified than their male F 47.9 27.1 18.75 &16 2.1 66.8 a.18
counterparts
2. Being a single woman is generally
associated with failure to adjust M 7.3 25.0 9.4 47.9 10.4 -26.0 2.71
to the normal way of life and is F 17.2 23.4 20.3 31,28 7.8 B 211
an obstacle to promotion
3. Women in general are competitive,
aggressive, firm,initiative and. M 6.7 43.3 20.8 28.3 0.8 20.8 e
have drive F 12.75 45.0 1Y 4% 275 Lu 28.8 2.6
4. Men in general are competitive,
aggressive, firm, initiative and M 28.3 63.3 15 0.8 90.9 4.19
have drive . A 47.5 145 A - 52.9 £ £
5. Managers in general are competitive,
aggressive, firm, initiative and have M 35.0 53.3 T+5 4.16 84.1 4.19
drive F 30.0 58.75 7.5 379 - 85.1 4.15
6. Women's sex characteristics have:
a) hindered their training M - 37.5 8.3 41.7 12.5 -16.7 2.7
opportunities F 1255 56.95 6.25 18.75 6.25 43.8 r B
“b) hindered their opportunities M - 29.1 8.3 41.7 20.8 -33.3 2.45
for promotion F 30,25 37.5 6.25 12.5 12.5 43.8 3:7%
¢) hindered delegation of duties M = 3.3 - 45.8 20.8 «33.4 2.45
to them F 18.75 50.0 12.5 12.5 6.25 | S0.1 3.63
7. Your male colleagues at the
University are:
i) more gualified than you F - - 6.25 37.5 " 56.25 91.75 1.5
ii)Less moody than women F - 6.25 " 6225 43.75 43,75 | 81.25 1.715
iii)More committed to their jobs F 6.25 - - 3.5 56.25 87.5 1.62
iv) More efficient than women F - 6.25 6.25 31.25 56.25 81.25 1.63
v) Easily accepted by subordinates F 18.75 37.5 - 25.0 18.75 | 12.5 3.125
vi) Less sensitive to criticisms F 6.25 250 - 25.0 43.75 37.5 2.25








































































































































