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UNIVERSITY ACADEM~C STAFF' UNION

NEWSLETTER NO. 1 1979

~
FROM: THE EXECUTIVE COMMITTEE

TO: ' ALL MEMBERS

..,

POBox 31873 Nairobi
Telephone 334244 Ext. 2218
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Dear Colleagues:

At the last U.A.S.U. Executive COlnmittee meeting, it was
decided that members be kept up to date with the Union news and
activities. This decision was taken after receiving complaints
from some members about insufficient communic~tion from the
Union officials on Union matters.

It was also felt that start~ng a regular communication
would encourage a broader democrat~c participation of the
membership scattered around the six campuses. Members on leave,
in hospitals, attending conferences abroad and on field work
would'also be able to participate by writing their comments on
the current issues to the Secretary-General.

Thus with this first communication letter we attach the
following documents which show the progress to date of the work
assigned to the Executive Co~~ittee by the general membership
of the Union:

1. A brief history of U.A.S.U.

2. A paper on proposed salary incre~ses and changes ln the
Terms of Service.

3. A sketch on the background~and developments to date on the
U.A.S.U.'s struggle to have Professor Ngugi wa Thiong'o
resume his duties at the University.

4. A copy of the Press statement given by U.A.S.U. on
Professor Ngugi.

5. An enrolment form for UlOse of yo u who may not be members
yet.

Yours sincerely,

//~a'
vJILLY'l'1UTUNGA
SECRETARY-GENERAL
UNIVERSITY ACADEMIC STAFF UNION
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UNIVERSITY ACADEMIC STAFF UNION

A BRIEF HISTORY OF THE UNIVERSITY ACADEMIC STAFF UNION

In its present composition the University Academic·
Staff U~iohwould seem to be in a very healthy state under the
guidance of a strong and dedicated executive committee and seems
to enjoy massive support from the majority of the teaching
faculties, senior administrative and library staff at the
University.

It is hoped that the Union will in the near future
represent more categories of staff in the Univeriity, an en-
eventually that is being discussed. At the moment, the Domestic
Hotel and Allied Workers Union represents some of the workers,
while other workers, secretaries, and some tother categories of
administ~ative staff are 'not represented by any Union. The
secretaries on the Main Campus have openly declared their
willingness to join the University Academic Staff Union.

It would appear that the teaching staff at the University
of Nairobi and its predecessors (the Royal College and the University
College, Nairobi) have been organised,.one way or another since
the beginning of the institution. But records of this organisation
go back to April 1966 when an organisation called the University
College Academic Staff Association was registered with the
Registrar of Societies. This Asso~iation was very much a social
organisation which welcomed and sent off expatri~te staff as they
joined or left t~e College. Most of this social function has since
been taken over by the Faculty Boards and the Senior Common Room.

The Academic Staff Association was given some kind of legal
status with the establishment of the University 9f Nairobi (sell:
up by the University of Nairobi Act, 1970) whereby the staff~ .

associatibn was entitled to representation in the University Council!
the highest governing body of the University. .There has been some
contention over this representation since the Academic Staff
Association transformed itself to a Staff Union.

. - . I~
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This transformation came about in 1972 when, due to some
. '"

misunderstanding ove~ access to certain information vitaito staff
welfare, the Association members decided to form a trade Union which
could then make certain demands with the backing of the law. The
Union was subsequently registered with the Registrar of Trades
Unions on 19th April 1972 and has remained on the register ever
since. We gather that this move was unpopular with the University
Council, principally because the Union constitution, like all
constitutions of Trades Unions anywhere, provided for strike action
as a last resort. It was felt at the time that "intellectual workers'
could not properly be expected to "withhold their labour". There has
then been a lot of lobbying from council and certain Senate members
to reconsider their decision and perhaps revert to an association.
But in spite of this, and the pressure that comes with being
unrepresented in Council and its committees, members have on
three occasions - 1972, 1975 and 1979 - voted overwhelmingly to
remain a Trade Union.

The argument in favour of a Union has often been that
.University academic staff are workers, "intellectual workers"

but workers who sell their services for a price all the same.
They need to negotiate the terms on which they are hired, includ-
ing salary, housing, medical and retirement benefits - like any
other workers. It seems to be an open secret that any group
of workers who are not organised always end up getting a raw deal,
especially in a "free market economy" like we have in Kenya.

Part of the other unspelt misgiving against the Union again
seems to be that the Union may easily drag the University into
"Trade Union Politics", especially if the Union was to be
affiliated to a central organisat~on such as Cctu. The fear here
is that any time pl.antation workers go on strike agaihst an
oppressive management, University Professor may be asked to go
on a symphathy strike. Anyone who has followed "Trade Union Politic!
in Kenya over the years should know that this kind of eventuality,
while it cannot be ruled out altogether theoretically, is just
not possible. The University Academic Union is in any case not
affiliated to Cotu, Knut, ECOTP, W.F.T.U., the International
Federation of University Teachers, or any other organisation .

• • • • • /4 1·-
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Possibilities 'of affiliation with these bodies have been mooted,
from time to time but it has always been felt that the Ul)io~
should first build itself up while retaining, like the University
itself, a measure of autonomy. Informal contacts and exchange
of'information with other organisations are however maintained.

-------------
KNOW YOUR EXECUTIVE COMMITTEE

Chairman

Vice-Chairman

D.N. Sifuna: Dept. of Educational
Foundations, Kenyatta
University CollegeVacant

.Secretary-General
Assistant Secretary-General
Treasurer

Willy Mutunga: Faculty of Law
George Mkangi: Sociology
G.R. Gacheche: Literature

Assistant Treasurer
Committee Members

Mohamed Bakari: Linguistics
Isaac Nyambok: Geology - Chiromo
J.K. Wang'ombe: I.A.S. - Kikuyu
Judah Ogaa: Clinical Studies, Kabete
V.G. Simiyu: History - Main Campus
Peter Anyang' Nyong'o: Government -

Main Campus

Trustees: E. Oyugi: Ed. PsychOlogy - K.U.C.
Ngotho wa Kariuki: Accounting -

Main Campus

..,
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UNIVERSiTY ACADEM~CSTAFf U~£CN
POBox 31873NairObi

. Telephone 334244 Ext. 2218

22nd August 1979

TO: THE VICE-CHANCELLOR

"URGENT DE~ANDS·ON SALARY INCREASE, HOUSE ALLOWANCE,
OWNER-OCCUPIER PAY~1ENTS AND CAR LOANSlI

Dear Sir,

The following is a case for our request to have salaries
.of members of staff increased, the effective ,date
being 1st February 1979. . .

This is a lIIumnl"aryof a larger document on the' tlTERMS OF
SERVICE" which was tabled. and adopted to the General
Assembly of the Union. We were charged with the job
of submitting this summary to you as an immediate
DEMAND and also to work on an amended "TERMS OF" -
SERVICE" document. This la$t document will be tabled
to you in August.

The members charged us with the duty of having;negotiate
for the IMMEDIATE DEMAND and also tabled the terms
ofs service, and have an ANSWER to them by the BEGINNING
of the new academic year. . .

1.

a)

THE SALARY SCALE Of THE UNIVERSITY
. i -------

THE RISE IN COST OF LIVING

, \/

On'page 8 of our interim report there are two
tables which show that:-

.' \
There has been a consideration rise in the
cost of living and '

There is urgent need for an increase in"'Staff
- Salaries.

,

Simply the stock 'of goods which could be purchased
by Kshs. 68/- in 1971 could be purchased by Ksh lOS/-
in 197$ and Kshs 141/- in 197P. (December). This.'
shows a change of ~ from 1975 to 1977

'The salary increase in 1977 was:-

Assistant Lecturer 10%
Lecturer ...••.......•. 12%
Senior Lecturer •......• 7.8%
Associate Professor ..,..7.3%
Professor ..~........•.• 7.4%
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INCREASE BY ~T LSAS~ 22%
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l~?_5..
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Lc.c t.u i ~!'

1\.3 si ~r:.:'~':'.:;;.r:.t :.J t..-.--::t, u r e r-

B ) c OlViPj\Rl2.~C'~~ B ET~·jE El·; lrrSI \:'E l!l.,s: ~ ~_ o F :l-J/ -,.:.1-"?CE.r i' ~TD ~ r~I~_~::~=-'.
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r. "l '

~ L /.l

.'j ; :1 .. 5
/. s : .; >.:

i)
of HC],irobi cE~d ':;:'eachc,';j .s·~:cvicc Cc r.mi.o n:' c',"

(
Un Lv e r c i t.y

::3(i1ior L(:~cturer or- tb.e equ i v a Lc n c
OL ~0c~ure~ at the UriV~~Bity

'_:.3. C.
£ 7.,1,1'),

ii) FrircipEl ~tcturer ~~ ~he
eQuiv~Lcnt of S~~iG'- Lcctu~cr
at, t,~c TJr,ivt1:'sity 3:; i •/.:

iii)
iv)

Deputy frincipal ;r - Fciwary TC
f!. :.::c i.p a L Cra·Je :II
Desuty ~ri~cipa~ CraC0 I

" , 51:'.
:1 .? .;- ( ~

3 ~}./. /
v)

vi)
[ri~cipal Crade I
3~adma2ter Crade I - Sec. 1,1.<!

NB Most of thG ~SC ~~~~f ar~ psgplc with orly c~~
t.h o s c e+: -tl1csc! sC.'";Jec ·:-"?d_V~:st :';_(;:a~t f0Ui"" :>f,~:,.c.::r'[~ v_'

Some h~v~ 3Urp&LSsd their fsrfficr Lec~urcrE at

T:m K. I. A.

Recently the C,c. -.rc r:H:.(' pt; appciEte(~ a Rf vi e.w CCEo!'_itt.-,~_ r

they had this to say

Salar-ies

iT.o.N
- --

£" ,Ol ~~

.... -:'_,-..

i -

\'"J.hileth<:!'e ar-e man y o-;.;i.(,,;.-, :': ac-t,c~c', N:l~ '"

l,~:.ll aSf>if.~~~-'.1'2 0.na!)~il'~~.~. 't·:1~~.r.(o~o~ ..

its manda~e, on~ of th~ ~OE~ c~it~c~: i~ -
of ac adc.mi c ct.e.{'f .L!'"~ tC:--';:13 c:f :·.U!}]~··-:;:''''r::' "':-:"

f'aragraph 183.

c omp c t.enc c . =,>~thiE:; !:'·eC2:"·c"> ",:-;0

ape .~11f~ ~.. ~ ~l~e.r:'· of t he t.e r-ms an d cc.: ~:.~_.~.~_tt :: -
s er-v Lc e are dec i.: .ive eLe: 'C:J',Jcs .in 2.·t·trl'·':::~-· ;'"i ~

r-et.ai.n Lnr, per::3011S of ·tt·~c:l"ig}lt~ c0.1j_')r· ...~.

·1
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r'aragraph 18t..: Ther(/'Cl~e h av i.nrr c ompc r e c t:1C c ur r-e nt. e a Lar-y SCCl1c;,:;
c f t. b. (' ~~.:.:. f:. s't, a f. f ~di t t.. t. r-- (t [; E.. 0 feu c h t r~f). _n i~;~1: i r.!s -t it. 11t i.0 c c
as ~hc E~srtQr Ccllcg~, the ~erya roiytechnic ard~he University
cf Nairobi, ard b~Ee havin~ Examined thH ruling market rates
of pay fer rcrSOG~ of ttc calibre required by th~ K.l.A., we
RECOi1MEND t~r following salary structurc;-

Lecturer ~rai~ee ~£l,)3~ y 7~ - K£2,33! per ar~um.
L0cturer K£~,lSA x 108 - ~£2,820 per arnum
Senior ~c:cturer K£1,'l12 ~ 13~ - K£3,SlO per ~nnum
Fr-Lr.c t p eL Lcc t.ur-e.r- K£.3, 1 tJ -" 1 S 5 - K2~:, 960 per ar num
Head. o f Dq..:.'a-:.Jvrre.)c 1\3,1:.08 x 156 - r:£/:.,'i/'2 CA:'I' ai.num
Ccn eu Lt;;::r'1:. ar c; ~.c~',is:;rar' - '~£!.;,tOO - K£6, 000
D~rector K£5,400 - K£7,~OO

,

Paragraph 185: Ir t~~ Drece~l~g paragraph, ~e l'~ve rccommEn~ed
a n ew [;alary at ruct ur e epc.c ificc.lly fcr::':,c acali,c;I;1icst aff . iiowever ,
we are aware that the Institute wi~l ha~c c. large CGDpemcnt of
rwr:-academic staff ereaL(~cl i:-) v arLoua A.ciminir;trative oer-v Lcee ard
whuse salaries we have ~ot civen rlctailed treatment in this Report
vJc t.her-ef or-e REC01":1·1ENDtb,,-.:t~:,hcDirectorate uf: ~~cT'sormel Ha!-agerne nc
should undertake a review of the t~rDG and conditiocs of service for
the non-acarlem~c staff in crdcrt0 avoid the pUG~ible disharmony
which mieh-t <-~.::,i~ei~ our r-eccmme no.at.Lon s 01. t.e ac h i.n g ct af f s a l ar-Le s
are accepted.

Na.ir0bi anG other Universities:II

(Refer to the table ~rawn C~ thc ether sheet)

LookinB at the tahle it can he seeD that Nalrobi University
has very low sa]&ry scales. Th6 city of Nairobi compares
very ouch with oth~r biG cities in the world as far as
the hiCh cos~ Jf living ic cOLcer~e~.

Recently a~ advertis~~er~ in th~ papErs [or Di~dle level executives
~OUEPS ~t Onyorka 2state, the categ~ry of which lecturers an~
&OniCl~ ]_cc-c,llrert:de ::''2::''c:: g s: t at.cc, 3. required income of £(, 000
-9,500. Th~Ge cwo croups cild ~ot helorg to~he ~ategory because
of t~c low ~alcries.

1Sir..cethese IJY'Op()E:al~c; "wrc fo r-mu.l at,'2:d,E. E. tl-tc Presid.ent hat:
anrcoun.c.e d t.h e sctt,ing up of a c or..mi.t.t.e e to review Civil Service
salaries. It will ther£fore Le 00cessary to review our reoomme~ciatiGn8
.: t 1- • C J •..•..•.•1 ,,\ 1-.,j.... •.•.... h •...... ~ ~.}--.L no _ ,""\. f"':" -~ ••.•..• .!. . ~..!- C- V' - +-.Ln '_1"" rego,,'_ a~ver '-'•. 3", con:_fil._vvc_E _'_0":>ple,-,cr:.VCc, .1.v •.:> 4eporV .

. . . . . . /8
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FOUSE hLLCW{NCE:

.!:Ic.use r(cts in. lJi:;.irot·i ar-e ~--tif~~1.aic; :-~'!~no ~~'Irny::OH!r~d..rC \vit.ll -t1-}C; h c.urse.
<'1~~1(;\.l.:ir:.ce[.;i'ver.. to t!-:(: C~-~2)~_ f ;>8r.!.t·er~. h Lo ok c;i.~t.he hc ue o r-errt.s
::.::ho1'! J~ha-~:

. \1/.. \iit) (:1.) 1f ''':\.;":-:.::~e
1, t· 00
/..,500
7,500

!\ hou c e :.:. I-

t ~CU['f_· a1~

II hc u~~;e a-:::.

Th0 ':niv~rsitJ gives 2 MHX1@um of Shs. 1,090, ~0caUEC cf thL 90%
r~11e '.::1c.li;~·-(:. .• 11~'1.i.~ ~ t: c c r- ~_..<:: ~ ~ ~ ~_ :,1" .ir.<.:.d.3:~1.';'2.~C.•

O:'iNE? ace or:: ED .WUSE~;:

~.1!~l1.ra,t(~ g.)iT./(:.;': fC)I" t1~i.] ca~.Ie[~0:c:J ::"e. Lo w , r':i_rlst it i[~ 11.C'C pc e.s Lb l e
00 r a i.ce trl(. a d d i t..• i o ne L d.c~)..:...:::\it~f.;. 'lhr. ;:o.c:.,~ of tr:c J:'l011~.:·es and t:,llt
r:.i1ximum c:ap.L··:-2.':'v al.uo c a'2cep'i"~(; by t'~hE:Un i v= r eLt y are very much
~iffe r';:p.-!~ •

':;.'r:c av(:;r&f;(;;
whc r-e a s t.h e

C0Ct of hcace~ these ~ayE lG E~C. 300,000 (£l~,OOO)
1~~~3t Urivcrsity level wac s~~. Z(O,OOO (£l~,OOO).

CAr. LOi'.US;

'CyCt2 :crclla l~GO Gr Dat~ur 120Y costs
d~3. 70,000 0:' avc r-r.gc . ihc Un i.v e r-cit.y Ce.I' Lc c.i. ic c e r t a Ln Ly
.i nadc qu a't.e fer nC1.1;,( r s, to ;:1"; c:bletc buy r-eLd al- Le c sre wh i c h are
eS80ntial II their ~crfOr~&2C~ of ~ut~eG.

~ILE~GE ALLGWfNC~

With the ever risin~ cost of fuel there ~h0uld be ar increafc in
mi L e e. gc k!..2..1c.v.j ;~Ttc e an G. a.L.1 ':~h.=~; L~i C',~~sr. c e !3> t , ~l '!.. c. 1} 'S c 0 V(~ r.....e d w i. t b.Q ut
::-he exe mpt Lor, c f 'V1cfir,~···t-, 8 ;''-'·.~E:.•

There ~h0uld tc a specific
aLl owar-c e ",,!:'.,ctJ..ver thC'fl:,,·~l

in

CCJ'.1C'.XSI(}N:

a) "'!ith the; ao o ve b;;.clq::;.'_:ino a"'ci. c;;,atC!i':>:t 01 0:.1I" ref:,carch it.
c av ·OC~ seen (-,~at. t.h c r-e i[: az: ~t;If::';er.:.t r.e e c, {cr ad.jtl.:::tir ..g t;1e
gi~/e e cat.e d it~!~lS -t\.·, ma c c h U.p ~'i=Lt/h the c c nt.a • 1~C"l~j_s has
beeG a ~~tter cf ~ericus concer~ to ~he mCM~ers becaub£
they r av e to make {-~~.,:::'re r.dc l.•cec J_t: they c r-e bolr..t:: tc ct ay
a..JG t.h e ~b·~'i-;.rc:rcitjr ar :..J. al:::-3o de .. a gCC(~ .~otj.

STATEMENT OF SrSCIFIC RA~'ES:
"rJs d011!..d like to have the fol1G·vi!'~~:-

~ALARIES tc rise hy 3C%. ThUG lccturcr3
be £2,6~1, Senior ~cct~rer £3j88~, etc.
e ff e ct.Lv e f1')Ot11 1 s·t t",: bru e.ry 1079 .

stClrtj.;:!.g s c a I.e
~~hi[, should be

will

• • • • e • 19
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., HOUSE ," ::"Lm-U. NC L: ( '~.)
({ii)

to pu up to
pay ::'00%c.-f
the cur r-ert.

Shs. 1,500 per month
t~~ allow?ree in~tea~
)C%

cf

3 .. OWNEi{ -OCCUPIED ~WlJSES: ~~c ~?pital value should b~:

fr0rf;::wor'ar d e qu i.v a l.e rt.
Senior Lc ct ure r , Lc cturer an c
equivalent
Assi~~alt L~ctul'er

£18,000

£15,000
£12,000

4 . a) dilt: age t:l1o".;arice s ho uLc' br::: L--;creacj(;::": by 30% and t.h e,

di2ta~cp cGverc~ bhould ~e t~e total ~i~tarcc with0ut
t~c 8 k~ cxemptior.

b) Tr'avellint:,AllowaLce: All t/>-tc staff ;..hc ul.d receive ..::om(~:
t.rav e Ll.Lr.g a.i Lcwa rc e 2I"1t! th0se wi t.b.c ut. c ar-s, shculd be.
p ai.d /00/- per mor.t.h fLat. rate.

5. CAR LOANS: sbcul~ he base~ on the capacity oi the car ard
L:tlh~(::ct to a rcax.i rca ucrcr~.diL.l' 01.':. th.c ~~r'a(~c. Thf. Lo ar. s
Gr0U~(l cov e r' 100% of tl." nr-a ce of t.hc car. Thi:::: s hc uld
te ~a~cd en a0 averagL ~ar e.~. 3200 cc like TLyota
C0r011a which j~ 7C,OGO/-. The repayntnt pEriod should
be ui x year ~c; o z: -the tiElco of the cor.t.r-ac t . FG1' t.hi.s W(~

wo u Lri like -tv hav e :

i) Assistart Lecturer, L~.cturer and cquivale~t grades

100% l- a s e d or) a car of 13CJO c c (\,,1---,( n LW). This ma x i.ma
~h0U]~ aleo apply for olrl care of (iff~rcrt capacities.
!his shculd be automatical~y adjustod whcr th~ prices
char (1;C • That is w~'Y W!- wo u Lr! r.::.t.hcr st.atcth( cc other
thar>:;n--·ice.

.i i ] C3cLicr Lr·cturer, /,t';si!.-:tart 1rofe::::scr & :'rcfer--.sor:
hased O~ cars with maximum capacity cf 1400 cc.

100%

WE are hopcfultbat the:c"'en.LrLm im ar- d r-eason ab Le dem an ds will be met
With -U~arks,

~~~
N~OTHO wa KARIUKI ~0L ,

(Chairrea~, Tlrms of Service Sub-Ccnmittee)
./Oi /~'l~'/./. .-/// ,-.- ~~ ~, . '1,,-,

v" _../' I/j/'~L-// / \ ._./ f· \_./ r (F
1-HLL/Y ;,mTUNCr\

(Secretary, ~crm3 of Service SuL-Cummittee)

...•.. /10
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A BRIEF DOSSIER ON U.A.S.Uls STRUGGLE TO HAVE
PROF. NGUGI RESUME HIS DUTIES AT THE UNIVERSITY

1. 19.4.72

2 • 1976

The Union was registered as a Union but prior to this~ _
had been registered as an Association. The Union work
up to 1975 without the University Council's recogniLio~,

I' .. : : I! I: I I IOfflclals resi~ed lunconstitution~ll¥ tHrougr pressure

J1from univlrsitYl Au1hor~ties. i I I :
F b. 1979 The ~nio1 was dormaAt.

Professor Ngugi wa Thiong1o, Chairman of the Departm~n,
Literature and a member of UASU is arrested.

3. 1976 -

4 . 0.1.78

5. 15.1.78 The Press announces detention of Professor Ngugi. Nc
reasons for detention were given.

The following weeks , intermittent student demonstrat __"
expressing resentment at Professor Ngugi's detention_
demanding release.

Members of the Department of Literature send a dele2(T,
to the Vice-Chancellor and demand Prof. Ngugi's re12a~ c.

Student agitation continues while academic staff memt~r'
keep silent. The University of Nairobi makes no of~~r'
comment on the fate of its member.

6. 12.12.78 Professor Ngugi released from detention. University
students make a jubilant procession through the City.
They are joined by members of the public.

7. 13.12.78 Prof. Ngugi addresses the Ufliversity staff and studcn~'
,and receives a tremendous reception from the communi t-

Students make a procession through the City. They a~
joined by members of the public.

I8. Jan - Feb 79
I

Mass student meetings continue to call for
Prof. Ngugits resumption of duty to dffice.
University authorities keep silent on the .i ss.,.:
Students send a petition to the Chancellor.
Student leaders make several requests to the
Uni ve rrs ity authorities for Prof. Ngugi' s r-esurr ;
of duties . University academic staff members .:
no official comment. The Uni versi ty remains 0,' t

9. 28.2.79 Finally the AGademic members of staff take a step tG~~
the fate of their colleague. A Special Conference ci
UASU took place. Former officials resignations were
constitutionally accepted. A new Executive was elect
by this special conference and a resolution was
unanimously passed as follows:-

...... /12
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"That this Special Conference meeting on
28.7.79, havin~ duly elected an Executive
Committee and being gravely concerned about the
non-resumption of Ngugi wa Thiong'o of his duties,
hereby mandates the said co~nittee to take up
with the relevant authorities the question of the
re-engagement of Prof. Ngu;i wa Thiong'o as a
matter of singula~ and utmost urgency. This
special conference further directs the said
Executive Committee to repor~ back as soon as
possible and in any event in not later than two
weeks time.

10. 5.3.79 To act on this Resolution the Executive
Committee met and discussed the Resolution.

n. 8.3.79 The Executive Committee met the then Vice-
Chancellor, Dr. J.N. Karanja, and after the
introductory formalities, the Committee raised
and discussed the Ngugi issue.

l2. 14.3.79 There was a special conference of the UASU which
endorsed the petition p~oduc2d here below and
mandated the Executive Committee to procure
signatures from the members of Academic Staff.
The conference also accepted the content of
memorandum to Councils (Nai~obi and Kenyatta
University College) asking them to stand up and
defend Ngugi's contract and rights.

PETITION TO H.E. THE PRFSIBENT, THE CHANCELLOR
OF UNIVERSITY 0F NAIROBI IN REGARD OF
PROF. NGUGI WA T~IONG'O SU3MITTED BY ACADEMIC
MEMBERS OF STAFF OF THE UNIVERSITY.

"We the undersigned,. be in« member-s of the academic
staff in the Universitv of Nairobi and Kenyatta
University College andJ all being colleagues of
Prof. Ngugi wa Thiong'o DO PE~~T~ON your
Excellency in your capacity as Chancellor of the
University to allow Prof. Ngugi wa Thiong'o to
resume his teachi~g duties at the Department of
Literature in the Unive~sity of Nairobi. We do
so on the grounds that he is a patriot and a
scholar who greatly loves his country; he is
an outstanding teacher Hi tr: pr-oven capability to
contribute to the development of our Society-
he is the only Kenyan creative writer of
international reput~. We strongly feel that he
can only par-ti.cLpat c f ulLy i::1 nation-building by
taking His place in th~ University. We have sent
a memorandum expressing similar sentiments to
Council, Nairobi University and the Council,
Kenyatta Univ~~sity Colleie.
We are sure, Your Excellency, that in the interests
of this nation in g8ncral and thosp of the
University in particular, you will favourably
consider this peti-tion.II
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13. 4.4.79 The first memorandum to the Council sent to the
Vice-Chancellor.

14. 5.5..79 The Amended copy of the memorandum sent to the Counci~,

15. 16.5.79 The Executive Committee resolved to postpone an appointmeL
with the Chancellor and brief the new Vice-Chancellor,
Professor J.M. Mungai, on all the developments and
congratulate him on his new appointment.

16. 28.5.79 The Chairman and Secretary-General met the new Vice-
Chancellor and stress the urgency of Prof. Ngugi1s
case. They got a date for the entire Committee to
discuss the issue with the Vice-Chancellor.

17. 31.5.79 Prof. Ngugi writes to Council expressing readiness to
resume duties.

18. 6.6.79 The Executive Committee meets the Vice-Chancellor and:
told that the issue of Prof. Ngugiresumlng his dutie~
in the University rested with people other than the
University authorities. His situation, the Comm.it t ee ,"
told, was an Act of State.

19. 7.6.79 - 16.7.79 Executive Committee seeks appointment and
audience with the Chancellor without succesG

20. 13.6.79 The Vice-Chancellor in the presence of the Registrar
told Prof. Ngugi that his case was beyond the University
and that it was a matter of Public Security and that h2
(Prof. Ngugi) needed clearance from somewhere.

21. 16.6.79 Special Conference of the Union rules that the Petitio!,
be sent to State House by hand in the. event an appoin'tmc,~
and audience with the Chancellor was not seen forthcomi~i!
The Conference further ruled that a Press Conference b0
called to inform the Kenyan public that members of st2';'].'
have petitioned the Chancellor.

22. 16.7.79 The PETITIO~ to Chancellor. Sent to the Office of the
Comptroller of State House. The Press Conference took
place an hour later in the Junior Common Room. The
Press statement noted, above all:

Professor Ngugi has devotedly served Kenya as an
outstanding national scholar: he has continuously
struggled for the true development of national
cultures of Kenya against domination by foreign
cultures. In this struggle, from pre-independent
Kenya up till now, he has stood as a firm patriot
in the eyes of the broad national population of
our country. We hope that the Chancellor will uss
his good offices to facilitate Professor Ngugi's
resumption of duty in the University .

......114
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~3.:" 17.7-.79 - 'up todat-e Kenyan general public begin to openly ..

show support fDr the petition in view.of the
fact that Prof. Ngugi has been expressing
national sentiments in his stand on national
cultures and languages against foreign domination.

2It.' : SO :';7 • 79

Letters to the Editor in the press reflect .the
national feelings on the case of the writer.
Members of Parliament'ask the Assistant Minister
of Education why Prof. Ngugi is denied the
opportunity to resume his duties in the University
Ildespite requests from students and lecturers
at the University and the people of Kenya."
The Minister's response grossly mispresented,
and in important details, falsified the case ..
He was acting on information given by the
University.

2"5. 31.7.79 Prof. Ngugi discovers, after the Ministerial
statement in Parliament that he had been paid
terminal ber.e f Lts, that the University had
paid the ben~fits, on 18.12.78 by a voucher_
presented to the Bank on 14.12.78.
Prof. Ngugi was released from Detention on
12.12.·78.

26~ 3.8.79 The Registrar, University of Nai-robi writes
to Prof. Ngu~i and informed him that the
University, acting on some legal advice from
un specified quarters, had, as early as
January, 1978, dismissed Prof. Ngugi from his
job through the invocation of an act of State.

27. 18.8.79 Prof~ Ngugi replies to the letter from the
Registrar. He abhorred the secrecy and silence
in the matter and ended his letter by stating:
B~taking the kind of action that you have taken,
th~ University has joined hands ~ith those
forces in the country which are against the
position I have consistently held about the .
necessity of a patriotic Kenyan theatre, litera-
ture and'a culture free from any and every form
of~foreign domination and control, a culitire
that reflects and draws its strength and inspi-
ration from the heroic struggles of Kenyan
peasants and workers against all forms of internal
and ~xternal exploitation and oppression.

28. 20.8.79 Prof. Ngugi gives a press statement and tells
the Kenya public the truth: that the University
has acknowledged his secret, unilateral, unjust,
arbitrary and illegal dismissal. Prof. Ngugi
concluded his press statement patriotically:
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Let me finally say that over my detention, I still
regard myself as the wronged party. I still hold
my position regarding the necessity of a truely
patriotic Kenyan national theatre firmly rooted
in the peasant cultures and languages of the
various nationalities that make Kenya. I am
still opposed to the domination of our cultural,
economic and political life by foreign interests.
I still hold ~he position that Kenyan national
theatre centres should be allowed to flourish
freely and to stage activities which truthfully
reflect Kenyan social and political realities
and history.

I look forward to a time when no Kenyan shall
loose his job for saying that Kenyan cultures
must be free from foreign domination, a time
when no Kenyan shall loose his job for demons t r-a-
ting that Kenyan cultures that glorify the
grandeur of our past struggles and achievements
and that show the great possibilities open
before us all, Kenyan people, can blossomin great
dignity and beauty if given a chance.

22.8.79 This dossier is prepared.

..,
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UNIVERSITY ACADEMIC STAFF UNION

JULY 10, 1979

PRESS STATEMENT

The purpose of this Press Conference is mainly to brief
you on the efforts which the University Academic Staff Union
<U.A.S.U.) has been making to help Professor Ngugi wa Thiongio
to resume his teaching duties at the University of Nairobi as
an Associate Professor in the Department of Literature.

The University teaching staff feel very concerned about
the fact that Professor Ngugi has not been allowed to resume
his teaching duties at the University. What seems now a
Professor Ngugi's affair might turn out to be a job security
problem for any of us teaching at the University. Since the
issue has to do with the security of the tenure of a University
employee, we all feel affected in one way or another. This in
short underlies the University teaching staff's deep concern
towards Professor Ngugi's plight.

Members of the press community will, without doubt,
recall that Professor Ngugi was released, along with other
detainees, at the end of last year, much to the joy of all
Kenyans.

His involuntary absence was a great blow to the University'E
academic prestige which he tirelessly helped to generate and
uphold. At the time of his release it was generally assumed
that he would immediately resume hi~ duties. But as it has
turned out, this has not been the case.

The UASU has taken the following actions regarding the
issue of Professor Ngugi:

1) After waiting in vain for more than a month to hear
from the University authorities regarding their
position on his resumption of duties, he took the
initiative to contact the University administration
seeking their advice on the matter. His letter
dated 30.1.79 to the then Vice-Chancellor documents
this uncertainty on his resumption of duties and his
keenness to resume his teaching duties once invited
to do so. That letter was neither responded to nor
acknowledged ..
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2. At its special conference convened on 28.2.79 the UASU
inspired by a great admiration for Prof. Ngugi's scholar-
ship and acting on the concern that Prof. Ngugi's
problem of resumption of duties in the University could
easily befall any of its members, passed a resolution
mandating the Union's Executive Committee to take up
wit~ the relevant authorities the question of Prof. Ngugi's
resumption of his duties in the University as a matter
of singular and utmost urgency.

Acting on the above Resolution, the said Executive
Committee immediately' arranged for a meeting with the then
Vice Chancellor. At the meeting (which t?ok place on
MtJrch 8, 1979) the Committee was led to believe that the
University, as an autonomous institution was free to take
the initiative as regards Prof. N3ugi'sissue, and ln
that vain the University had not sought any guidance
from the government. Neither' had the gov~rnment' attempted
to influence the University on this matter.

Encouraged by this finding, the Executive Commi~tee
pursued a course of action aimed at solving the issue
internally. Unfortunately this proved to be futile.
Consequently, having noted that internal University
ehannels had been exhaus~ed, the Executive Committee
called a Special Conference on March 14, 1979 to report
these developments to the Union members. It was from
this Special Conference that UASU decided to launch
a direct petition to the Chancellor of theUniversit1.
It was also resolved that a memorandum be sent to the
University Council asking them as the titular employers
t.oexpedite frof. Ngugi' s resumption of his duties.. This
was done on May 5 this year. We have yet to be honoured
with a response to our memorandum.

3. In the meantime, on May 15, 1979 Dr. J.N. Karanja resigned
as the Vice-Chancellor of the University .
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4. Following the appointment.of the present Vice Chancellor,

Prof.J.M. Mungai, UASU lost no time in briefing him on
the ~gugi matter. At a meeting with him held on June,
6) the Executive Committee ~f the Union was told that the
question of Prof. Ngugi rested with people other t~an the
UnivEn'%>ity authorities. His situation, we were told, FTas
as "Act of Stat~".

".":" .

It may also be noted that on May 31, 1979 Prof. Ngugi wrote
to the Chairman of the Council about his ore-assumption of duties.
This letter was copied to the Union. .Once aga i.n , he has had no
reply or acknowledgement. On June 13, 19~ the Vice Chancellor
in the presence of the Registrar told PrOf.· Ngugi, that his case was .
beyond the University, that.·'it.was. a -matt er- of pub li.c security,
and that he should get a clearance from somewhere.- In the absence
of a:clearance, nobody wa~ even sure, whe ther- h~ cou Ld or could
not take the job if and when it wa~ offeredby :the .University.

Having exhausted ali the existing channels of communication
within the University administration, the UASU was left with no
viable alternative other than to step up its efforts to directly
petition the Chaqcellor as directed by the Spe~~alC~nference
of Ma.rch 14, 1979. As you can see this .was the last resort, but
one that we are entitled to by the University statutes.

Several attempts to boo~ an app6intment with the Chancellor
. . .

have been unsuccess ful. In tl e new era of reconciliation and
understanding we remain assure 1 that justice and academic freedom
will be honoured and reipected.

It is against this batkgn~nd of unsuccessful -attempts to
help Prof. Ngugi resume his duti~s that the Union felt obliged to
inform the pUbl'i6 that we have vp.rt itioned the Chancellor of the
University of Nairobi.

. •••• / 4-
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Prof. Ngugi has devotedly served Kenya as an outstanding
national scholar: he has continuously struggled for the true
development of national cultures of Kenya against domination by
foreign cultures. In this struggle, from pre-independent Kenya
up till now, h~ has stood as a firm patriot in the eyes of the
broad national population of our country. We hope that the
Chancellor will us~his good offices to facilitate Prof. Ngugi's
resumption of duty in the University.

The text of the petition and this statement duly signed
b~~~,~rman and Secretary General UASU are available to ..
th~ ~,~e~~.

-/.).,

Dr. D.N. Sifuna
Chairman,
UASU.

Mr. W. Mutunga
Secretary General
UASU
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UNIVERSITY ACADEMI0 STAFF UNION

You are aware, we hope, that we are on a big drive to
resuscitate the Union. Please help us help you by enrolling as
a member. The Constitution demands that 'Every eligible person
shall be required to pay an entrance fee of shillings twenty on
application for membership and thereafter on being accepted, a
monthly sUbscription of shillings five by check-off from the
monthly salary.'

Some people, ~:may,.·hQwe.v.er,find it more convenient to pay
a lump sum of Shs. 80. But whatever method of paying you opt
for, please fill the first of the following forms.

All cheques should be made payable to the University
Academic Staff Union and can be given to your campus represent~f'
or sent directly to The Treasurer, U.A.S.U., University of
Nairobi.

Please enrol me as a member of the University Academic
Staff Union. Enclosed find the sum of Shs. 20 (Twenty) being
my membership fee.

Name:

Department/Campus:

Signature:

To the Finance Officer,
University of Nairobi/Kenyatta University College

Please deduct the sum of Shs. 5 (Five) from my salary every
month, being my subscription to the University Academic Staff
Union and credit it to the Union's account at Barclay's Bank,
Market Branch.

Narne r

Department/Campus:

Signature:


