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A

MEMOR/^roUM.

Thes points dealt with In this petition, 
which Is from the Railway Asiatic Union ^Henya and 
Uganda), may be divided as follows : - -

1. Fonmen Representations:
/She petitioners claim that theIr preeiouB

repreaentations have not been made uimpoeasarlly, 11114
3

that the result la that their position Is worse then^ 
It was before. The fomaxjf these petitions was 
submitted before the Introduction of the present 
scales of pay. and the latter af terwarda.

and
KJlOl/ei) The

former reaulted In the .leoretary 
of State directing several concessions In regain to 
privilege leave, allowances on sick leave, and

1*

passages on sick leave. Their position has also 
been definitely Improved In respect of further ..small 
Items as a result of the latter petition, and the 
petitioners are therefore not correct In saying that 
their position is worse than it was before.

2. General Dlssetlsfaotlon!

The petitioners allege that many oftf and 
asperlenced offlclaja have left tlie service In conse­

quence of tile corirUllons obtslnlng. Mr.Fel lln.g,
however, slat.as and proves that this Is not the :aee,

and I hat retirements are prooeading normally a.c before^ 
The petitioners refer to numerous prosaoutlons as 
avlflance of the confldejice snu loyalty of the

faithful servants being undar:"lned.

Manager, nowever, states '.l.ai cnauii and corwiptlon 
liave been widespread, amongst the Asiatic staff tsa- 
many years, _and that the fisilway Is only now steadily, 
coming to grips with the matter. He polnt.s out that

Tl'.e GenferSl

the railway authoi'lVlee merely r^ort the facts to
■t

•'■ttw ,.h
I

i;
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- Qf Meeting 
467/24) Shame-ud-Deen, that the Asiatic staff of the Rallsay 

had been comparatively highly paid, and that certain 
eoonomlea were necessary. In this connection It mfiy . 
be observed that the Asiatics wore not the only offic­

ials to suffer, numerous retre^hsients and Ve-engago- T 
raents on reduced pay having been brou^t ab6u.t among * 
Kuropeans, both on the Railway MJd In the Civil 

I Service. Mr.Palling {joints out that the out In pdf ^
approxliaitely op6-alxth - Is only equivalent'to 
first reduction of local allowances made In tho eaBO?- ' 
of Europeans

which, in itself, la a guarantee 
, and that. In

last six Asiatics charged have 
the tightening up of the

iip paftin^^nt,t ne
against unjustifiable prosecutions 
fact, five out of the 
beer convicted.
Administration Mr.Felling expects prosecutions to

With

rather than diminish.inoresae

New Scales of Fay:
As suggested above, condltlon^re stated 

before April, 1920, -and since.
differentiated from 

barrier was

The policy referred to is 
revision of European salaries

3.

to have been better 
At that time, Europeans were

a fair argument, since It haa for aomp^ 
time been difficult to distinguish leaal sllowance

:

AslBtloe, and it Is stated that a
Mr.ySalllng haa a , 

pretty free band in matters of pay (and In other 
matters), and he considers the Asiatic staff wall 

' paid In relation to the value of the services given. 
Any Improvements which be considers necessary In any 
particular grade will, he aays, be made without . 
hesitation.

for practical purpoaea from pay.
created between them, 
that re sill ting In the

introduced on the lat April, 1920. Inw-ilch was
of financial stringency, Kenya 

Immediate out of one-sixth in all 
This was not aj^r'ced to, 

of faith in respect of permanent

19 on ai-oount 
propo.ned ari 
.^slatlf'. selarlee. as

!nvoTvln;7 b breach 
and ;.T,s1onahie officials, but lower scales were Exceptions to ttan Gut In Pay;

The petitioners state that these exceptloiw 
are not made when w,arranted, and they Imply ^hat only 'r 
two such exceptions have' bean made. Mr.Pelllhg atatea 

I however, that, spehlal arrangement^ of this pBt,uro 
have beln^n "a number of IndlvlduAl cases", and It la 

' clear thSfc all oases are dealt with on their merits}

It la also obvious that a wholesale staking of exoep- 
tlona would defeat the object of re-gradlng,-and the 
petitioners appear to hatte ^en told this (see bottom 
of page 6 of the petition).

4.
■oved fo- r.cw afpolnUients, for officials on 

promotion, and also in respect of re-engagement of 
But the AelallcB on the Railway 

pensionable, and the present 
appointed at the end of

ai pi

staff.temporary 
were not periranent or

'■•eneral Manager, who was
1923, decided that the iallway was being worked

setting %Ws!.lfait'wa;.-'cr^ an economic basis, he was 
allowed to introdui:e lower scales of pay from 
November, 1923, subject tc individuals retaining 
..neir existing pay and privileges during the etJrr’ency i '■

5^ Betrenebmept ,pf Pbrmanenjb Bmyloyees ■,
> Tl^, petitioners support the 

by their reib'^jentatlVe - Mr.Shams-udrlJeen - to the 
effect that the Asiatic

» ;^^^.ngreeme^St,. Halfway Asiatic Union _

peti sCjpiAa-^nfavourahly with th^-hldJ-, 
thls^compa/i&oB la' genep^Hy , bui it has haon

a.i/r.lt'o-rt, »van by their own representative.

statement made

Railway Employees ara as

iii
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’ll

15246VS^the pensionable ostabllBlWHint- 
no foundation for this view,

off'l':lol3 onI --rr^t'-ient
-it^re la, of course, 

since employees are enf'agea under agreements, and
Fallway Provident Fund Instead of

If'
S'??'

-onLrU'Ute to the
rights. It may be argued unddr ^ 

head that any grievance In this respect might b^ ; 
,jonslda!'ed as removed by Uio grant of a propOrtienati _ : '

gratuity at the discretion of the General Manager on 1

svjdlcal grounds, or on abolition of 1

acjulrlng pension

tVila

on

ffloe after less than fifteen years' service, 
provided the oniployee had served for one tour

4

9
andLt) ‘i

'■'r* rii'-V ■'tf’.l .i.'.'on

heave and ijj^age Pules;
'Che petit loners compare the old and new 

rules to the disadvantage of the new.

h.

They complain

■fiat they had no reply to their memorial of the 1st 
■’he ftp rotary of State's despatch on

r
16SCM6/SSiivust, lyvhi

tiiat paper, hoitevar. Instructed the Governor to
• V

;■

■>

inform them that he had carefully considered their 
memor-iBl, and went on to suggest various ImprovewieB'bB 

Iloh ml-ht ha made in the rules In order that the

a worse position than 
These suggestions were

■A

Wi

'.s'lwaj ataf'' should not he In 
the Civil dsrvlce staff.

■if
aVi:

. ‘ !generally adopted, and a comparison of the old rules i

given by the

The rules, as flritilt-i 
sul-iect to existing rights uf Individuals being 
aafeguarded, a.-e In 36052/24, and the Seoretsry of State 
has ey.piasoed the view as recently as HoVember, 1924, 
tViat they are fair and generous to the staff.

with th®, new proposed fuj-ee ts

-1

f

' 'A Jl
5

1‘
f , .

r

J,b
,44^ «V,> .u.If.i'V
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ttie pansloniabla sstablttflWKjnt* 
foundation for this ■view, 

angagod under agrdatnents, and 
Hallway Provldant Fund Instead of ,

It inay he argued unddr j 
In this respect might b<j 

remOTfed by the grant of a proportionate'

permanent as officials on 
■mere la, of course, 

j ainoa employees 
contribute to the 
pftqulrlng pension rl^ts- 
Ihl? head that any grievance 
considered as

grjitulty at the discretion of the Oeneral Manager on i 
nyjdloal grounds, or on abolition of

no
'j- •

are

(«f'
retirement on

CO ter less than fifteen years' 
provided the employee had served for one

service,

nd iui) :tour a
t37a76//4i:l.aen r«-onptip,ed.

Leave and Passage Rulaaj_6.
the old and newThe petitioners compare 

rules to the disadvantage of the new. 
that they had no reply 1°
August, IBiLl.

They oorap'laln 
their memorial of the 1st

153046 '■? ■;T’r.e “ecretary of State's despatch on

tiiat paper, however, Instnacted the Governor to 
Inform them that he had carefully considered their

to suggest various improvementsmemorial, and went on

ml 'ht lie made in the rules in order that thewiilcn

risilway staff should not be In 
the Civil service stsff.

a worse position than 
These suggestions were 

comparison of the old rulesgenerally adopted, and
with the new proposed pules Is given by the Oendral 
Manager Ipi SS376/73. The rules, aa flhliiljr eppp#i»«dl.

a

' sui Ject to existing rights of Individuals being
safeguarded, are In 36052/24, and the Seorebary of State 

the view as recently as Kovember, 1924, 
to the staff.

i
lAdawid U/C

has exprea led

tVial they are fair and generous

!'l

f
\ >

'i 't'*9
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*
Government House. 

Nairobi.Kenya.
j

No. |f( Kenya •

January, 1926

' 1992Sir,

Wltii refereu

ending with your despatoh Confidential (2T”3WBd 
of July 1925, regarding, the leave rules 

and conditions of semce for the staff of the 
Ugariria Haiiway oiaen^d ub Asiatics, 1 have the

nc 9

f 'I''

rionour to iraiisniit a furtlier liemorial from the

tlaiiway Asiatic Union togetiier with a covering 
luemoritjujmn from the Acting General Manager*

;,:..:c.244 31.5.2^.
" 261. 7.4.2ai\
■■ 376 £6.6.230'i marginaliy
" 545 22.10,
" 97 16.4.2

1 can oniy again refer you to the J

noted despatches ana their enclOBUree.

I am unabii to see that there are any new points .1

2.
h

if
xu the present meiiorxa-. v^nioh reciuire further

n ooiraiieht.

I')
i have the honour to be,

Sir.

Your most obedient, hianbli^ servaht,' f,

i .

- .
' ' Vi

C07SBH0R. -• '*'-iT honourable 
I'V.lLMAlilT GOLOBKL i,.,C.ii.a.AUKICf, P.0.,M. asoJiaT

i

AipC OF state for THa, COLONIKS 
DOWBIHQ STKKEI,

LCHDOR,. S.».
-X

■S'IS

4
v

.hA'',



ni 472GANDA RAILWAY. 1 »»mii 
NUIBOBI. ^

"" , u ''
y

I

Gioeral Manager's Office,

NAIROBI, 4UI »■>—»— 1B2«
‘)oi> Kfc.s\A CoL'.'M.

tt» Bwi (Maalal SMjr»(anr.
(Mla^r * YratMtaf«t« rf Km/a.

■AIROBI.

" -‘irs'irsas.vsu'tiass*
^ ^ R**! faaiiaa la laa alala af la*Mlatla suri aaBlaa* niMd Uta faM tliat^ MUaaa*^ 

la aaa^lag Ikaaaglt, aa aaalraala la»alaa«^a ails^^^K^’ta.'assS kL®^?“ ssp^'SriTrXryr.ss
oaat) oada la tha aaaa af HMvaaaa. ’i

?;»—« aasM SSK.S’rS'ii.Stt;^'"*'
4. «iSmirs.'a yjyyi.f.. 
«u. m, sk,

oaa ayalm laada Itaalf ta lai^tatlea la i iara * 
yaaaa aa aa to oMala tha natalte 

f*** *** *5t**?^* *•* "W*** ***** •i*M» tha TCWMtloM 
U vajr ar tha Inaraaaiaa waahar af aMTaatluartaKjs''.r*s.srs.“ “*• “■ - ‘X—

»»
aar haat

B.

four /aara ia aa fallaaat- ««»»■« aaa paat
ina MIMS M, ia ::;::

(ta iala)
SX
17

«. lha aadaatlaoa la vay aateaaaad laMrai^, IMS.
I

iM).'(
H-
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UGANDA RAILWAYfr

t
Genera! Manager's Office,

NAIROBI, 192
KiSi.v Cui "SI.

-i/M.’ JdU.

!Kt iT^Id Choi, or
»wrt ft tk* ndMtloM, Iwit th« MB ao ItSt iui 
hmr* ImrmriaUjr kMs «rftaUl» «tao«« work wi^tod 
ttMlr oaaos kolag doolt wltk ^oolaiiy.
S.

?• ^ ^ ■•tior or •rooooMtioBo. 1that rooXtng la worklas a«d l^hayo haw*tak« »rroa«.tattroa of tka

Jtiff'if'T^SLiS’iiriwSrr* ^ aoJJIu.
i*rhaaauao

■attar.
1»..... . . . **• ••••r of vrooaeutlon of taitroo

fiuS:*orsSt‘irtirfi:j*2Ur.fBiaff ttiis jTMhV inilt kat iaamla orary oaaa. (Slaoa mtfS »hS^,r25i 
rJtdwo^ «laahar8od h.««.a of lS«malZI?

mara la ao ladloatlon that fkaad

that praaoaaUaaa paint «oa iriui 
’prohahXa* ant'Hat
19.

■*wr ataff froa Suia u athar IJm axoaakl
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UGANDA RAILWAYNAIROBI.

P‘

General Manaffcr’a Office,
NAIROBI,,

Kenya' Oolumy.
........19a-.-Ai

-AHddau.

•Hf
■ibMf«

tM0ir m

■rlf

«»i» mt iMt wtth ai

2S‘S!y^t^i!:.8:.*sr.s: ■'/

!•



474UGANDA RAILWAY*»««‘**^ 
S, NAIROBI.

General Manager’s Office, 
NAIROBI,

L. ■

.162r-.c rf
KSNtA CoUiNY.

tutd (ioU.

war Hy MMtac MOsr

14. nrtiti« SS tmaiiig•mmgmm%» ttkvn mr ifA %

i».

G. h. N. FELLING. ■ 'i
,.i

-Si \
/:^h.\ ?■



474UGANDA RAILWAY,,,ie AJOJfUi
^JVS, NAIROBI.

.i BOR HP- •*'•
GeoeraJ Mano^er’a Office, 

NAIROBI, _
Kenya Coluny.

102qimli rfj

-and dak.

u. tTBiAimaAmwgMWrta f tbur* wv
Maiifii thin 5tU^ av*

thava Actaut mm9m

rssTi.^sj'u' saa s*a*aa*s" “
u.

C. L. N. FELLING.

N-v

■ *.

t-

/
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TTtill

%
i

(KENYA C»LONY A UGANDA).
ff*4^*i^. •V ilo ■

P. O. B<»..„5.7;3..oiulena: h be addres^ to— 
. , GKNKR.'iL SEQaETABY. NAIROBI}.2Atii,..Oct£i)3ss.. 1925

Kenya Coteny

To,

S. W. 1.
London.

r.

Through,
Hl$ Excellency the (Joveynor & Gomuander^ta-Ghlef ■; 

Colony a Protectorate of Kenya. 
h’.a 1 rob 1.

Through the Hon; General 
HganCUi Hallway, 

ffalrobl.
Manager,

Sir,

He. on behalf of the Railway Asiatic Uni9n, 
repreaentlng the whole Asian Staff employed ion the 
Railway & Marine eeryiloeV from the Coaef to tie

i

boraiei 
present befoilof the Sudan, rsapeotfully hag leawe to 

you this Memorial in the hope that It will reoelve
your 8ympe,thetto oonslderatlon.

Our Union, haA made repeated representation 
iit- t^ie paet, at very ccoslderable :ex5)enee, but the ^ 
result, however, has been that bur poiitton on the > 

‘.fiallway hae grown 'ftom bad 
ImproVliig.

■•-jlt of
-iiueroua
stations,..'

to woree, iMetead of
I ‘ A

■i
From the number of Memorials and Petitloi^' 

we have presented, tp^,the Loo^ Government and yout''
-"•itlone not 
.*de unneoa*»«
^rUy but due

appear as,lihough we'hat^!-

»'■ t,s^%rs:fc-r4't3s
I:-cf.

...I-'

I2! . HI -i
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,.:.,r.y olQ eifl;ler.t ^n.i exjLeri r.oed h^r.de 

J.d.ve left are tiradually leaving the servicer.rtlnucus 
■ capering 
. .:n rules 
.-'troys

^ence
owing to a sense of Insecurity which le brought

about by the continuous tuEperlng with rules and 
negiclatlona and the Introduction of adverse- candl, 
tiona In the teitss of service. This tea nit only 
Rjarrei' the sB.ccth .cro-jreas cf the Pallway but has

al»o had .the cumulative effect of destroying the 
confidence ^r.c loyalty of the moat faithful servants

as evidenced In the .•.umerous prisScutlona of the 
staff, the laTte' ct

}■

-------- -ccrtigee In: cash at various port* i

stations and the unusually numerous olalae fop : 
coiic cnaatlons paid curing the

an

year.

In other

;jBt and serious 
lead tc the adoption of

■■cut t rl ee , fail-creB to obtain
= 3 ■or.cil,- .-..t !c:. f rc: the loyeraIr.

. '^8 Icids
hec etc. ctrlkea and other undeslrabl# 

.-..ethods, but o-cr LnlDr. haa still untcunded f=,ith in 
r^ntlBh I'ustlce and falrplay and cannot believe

.1

L r
n lec.

that
the pr“c nt cruel and unreaeonable 
be ..I’.owed tc ’ce continued.

conaltiona ■will

ar.d eciy Idea, therefore.

of resorting to strikes etc. ,at this .lunc.ture, la 
■conelderel fut of t. e .Tiestion j;d cannot ..cacibly'be,' 

■ ht
If is t.uerefora, that fa’rour.tenanbed by the Union, 

have psdourae to ycu, again In spite of cur p.,st ' 
failures, trusting that this apr sal .vlll .not full to'i 
evolte a aympathetlc hearing.

• ''s'*Ke consider it v^oulr. he futile for ue to us<
-.C

-- T«r
recapitulate all our .’rle-.n.r.ces seriatim as e.coo.iled

it
Ir, our ;-.-..ary :??4;

i.ere allude to a few or.iy in furtt>?r of t

.ve -ii:• - ■ -■.r. o s [?

•-Vr.cso1’ "'■p.

l^.tte ijp.crlal ■under reference and aiao to the new

l"loii war 1924.
■•r. r

■ ■'

■'I'T
’ V-

J • <rI/. • •
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«

Ir. or-’.er tliat you Muy t; able to ^auge

our present position the better, .le raspeotfully 
be ■ to Invite your afentlon, 
the conditions of service 
before ti:e ■ er (hen th- 
headway.

.. dltlons 
service 

fere the fer a few raor.i-nta,to 
prevailing on the Hallway 

country was malting a steady

cr,

You Jill observe that no Istlnctlon 
existed In the service then as re.'aris the scales

of salary, leave, passes, provliert fund and 
rules, thus giving an Impetus not only tc the

■; iietlnctlor.
^rvice ,

V-, pass,
■ .iisnt fund, 

1 gratuity

gratuity

E'iropeuns but also to the Aslans and Africans to rl»ei 
to the top cf the ladder 51r.t ©f i^eraeve.r&no©. 
The soaiee of ealarlee referred to are thoes oon-

t.ilned in General '.i-s-r's letter ho. C. 35/19/833 
dated 7th :uj 1S14,

These ec.tles were Ir. o'eratlcn tillI 1st.
troductlon 

eran- 
■ tlon In the 

■ r-r..-, of service.

April 1329, when for 3or’;e un'rr.own r^aecns the 
European ?jtordinate staff were breurht or. the sane 
soalea as the Glvll dervants ana aiffsr^r.*: scales 
ware Introduced for th- Asi..n8 j.r.c Africans thus 
oraatlr.r a barrier het.vesn the ulfferent sections.

If t .ne present sc -.-larias are

.c..-.pursd wit;. - se prev., len t before ,,n : lurlr.,- ths' 
v.ar, it .«;i. cs obeerveu in tlie

■ '-•r.t scales

* .-revall- 
'fera the

;ar,e c.f

Gaehlers a.'.,i Acn.-ui.ts ‘1 ir<.. ' M'l' wi.c are no*

-.he pracent ec4iae 
ce Ohs, ; t: It ujch 'pests

graded as . eclai ,.,rade ''Is.-.,9

are lower. It

as K®ad clerks. ..j.d i.a Printer are

now ni} longer rra.’ed to ••ol,u'..j .u, ca, nUe ;:.ay
, may: be. Anla.is ate even isiarrod rrou Acting 
Allowances -.hen relieving E'-rope.ui8(lur,lor Officers).

• r

"■yj

2}.
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Lest It might be joneldered that the 
of eorvloe before the

terms
war were too generous we beg 

to point out that the conditions of service at that^-..iitions 
rates of 

,..y befpre 
■ > war not 

ractive 
antioe * 

jp msib in 
"■/Ice.

time were not sufficiently attractive to entice the 
best class of men to Join the servioe as will be 
notioed from the following extracts culled from the'

' ® ! itanagar' B Report for the year 1812-14.

■CHliir ACCOUNTMT'S RSRQRT.

"The difficulties mentioned in last 
"conr.eotlcn with the fll-rioal Staff have Increased ’'I 

■ "rathsr than lecraaeod.

year*8 report in

It Is hard to obtain ;: j
, and it is praotioally impossible td 1 

We engage such material as n"engage them loc ally.

"oomae to :.,.uid> train* It, ahii at the first opportunitj 
"It leaves our ssrvloa tc obtain more lucratiye ■ ‘
"situations elsewhere

y
It will be realised that due to the war, 

the large influx of senders an I ths high dutibs 
imposed, the cost of living has rreatly increased 
luring the last eleven yoara.

’ .reused 
' ; of

- .1'.:. r,and 
itr -“uses.

J

vl4

' .el
It therefore sf-sme really strong that m0Q 'i 

who should have remained In the service and who ware
even debarred from les'/lng it to take up motf lucra*

■ In
8 ....rlSB
■'■"-■y ils-

‘-rtening.

tive omploymeiits during the war when they were oall’ejj^. 
upon to work extra hours to cope !>itbtbs Increased li

military traffic, ai.tulJ have been made vlotlms to 
the l/6th cut in their ouhstantive salaries at a tiaif
when the coat of living is increasing and e-iiar ■ ’ ' 1

having completed from 10 to 15 years in the service.

In some cases of older'Wds*who haveSiad no ,'i.
inor#;^

meat from two to three 
heartening.

years tht out,, is very dla-

.4f ..
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The effect of the out la more keenly felt 

the aoalea In aa.la,nles have also been reduced, 
by l/6th thereby retarding the prospect of making up 
the loss by Increments. This action on the part Of 
the Hallway Administration can only be suitably 
compared to the dwarfing operation to a tree. To 
Illustrate the position better, let us take the 
example of the Penlor Clerical Ctoff who reached the 
maximum of their itrade befor- the Introduction of 
the !’e-gradlr.g scheme; they would be debarred from 
an Increment from two to three rears after which

.’ailt of 
- • i jctlon 
. , seal SB 
' salaries 

:;tards the 
rospeot 

■ ma'^lng 
... the loss of 

; li.

aB

1

they would he brought town by a reduction of l/6th 
of t'elr Oil 'Ties tc the maximum of the new grade, 
unless in the meai'tlme, they were fortunate to be 
nromcted, - though It may be =tated that the 
■malorlty -f the

this reo-ard.
staff have not been fortunate Inf

Tn replv tc a • olnt rained by Pon; L'.r,
i

rhams-u-raen the Kon; General “anager Is reported to
t

hav- statid In the hsrislative Council Cession of 
.August 1925 that he had made exceptions with regard 

casis, and that ha had
’.t'use for 
-It thst 
'. -s? x to the cut In salaries Jn two

not the •llrVtest cMectlcn tc making exceptions 
but that was totally different froui paving 
and Indifferent the

I s same
socu, bad 

•Py this thesame ratsa of pay.

Impression Is created that exceptions to the 
salaries ire made.where warranted, 
thoorraot as coses dsfi be ci’SOt«4c-#*re recomrenda-

tlons of,, llvisdonal heada that st^ff^elieuid retain
‘ i'- ' . ‘ ‘ 1 V* ‘f:

\.**'e seaie'pay as drawn before re-,grndlr.g

•acceded to, on the plea tbl^t It. rhould :>feat the 
object of re-gradlng.

out In

This Is quite

;•,
were not

. The tWo>xoeptl(i|il,^.f Wh^ch. reference Is

i.: '
a.’ . .1 Maatsr'ctk--Mi ... i
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Maatw at Kampala and the Pier Clerk at Port 
wera mafib that the Manager had perhaps no remedy.but 
to waive the,out lo*t the.staff refused to 
thereby Increased the most uneatlsfaothry state of 
affairs that eere ««lstj.jig>* the oongss.tion in 
particular.

.Bell
Eaeaptloas 
,..-,>arBntJy 

as no
.,.„edy left 
' . staff 
r^feoted 
. uld leave 
. 'rvlos.

serve and ;

'.'v:
if

'■a
We may Inform you that good, effloiiftt. %

■ faithful end long serving staff have had to,uadorg©. 
the out as well as the iso qaiied and indifforefit^.f 

seems yery
surprising that the General Jlanager should hays 
retained bad and indifferent staff on the Pailway and

staff
. ■.-.at.eotlve 

■ apod,, bad 
r indifferent 

r the out.
staff, (iffthere are any) though it ■^5

• ‘.f

removed some of the good, faithful and long serving 
men in 1933 on the pretext of aooapmy and non-renewdl 
of agreements of temporary’ s'taff a* stated by your 
Predecessor in the House of Oonlions In rejily td -v 
questions raised by OoljKeyler and Sir Robert 
Hamilton. It 'w'as proved tc the fe.Hon: 
bjr-ou* representative that the 368 iner. retrenohed - 
who formed 18 o/o of the staff - some of whom had

Ptlluay ranging from !• to'W yoars^ . 
were neither temporary nor quasi permanent ( as 
suggested later by Mr. Thomas) but ware penuantot 
employssB of the Railway,

1
i

it,

Mr. Thomas' x;
/ y.h

service on the

vfl
. I i "l

i
There la one feature whleh is llhsly to- ’ 

mislead, you itl oonsidering our case, namely that 
■potwitbstandlng tha/l/^th aui,which is bjlng Intrba ' 
duped gradually- tlier.e' are still employees who have 4

hv ?Saff
-■ -In In 
srvloe

offered 
• •■■iccd pay.

asdulbsoed in t^iia unj^aasonable cut by remaining In' 
' odinrioe-, . It is,:.dbvlouS .‘ tha,^ .^ep who have 

Plsted halSt'^rvmord- than half of ths o^'

afford to #iow

oom-

I.-dptltl^ them, to a gratuity oanaot

fbpentfdWivby l^tng the

:f .;f»m ,;.v
it'.J .ilr.
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■,? . ^, ■“" oonneotlon with the method of ^ustmejli
. tiOiht out that It is not underBtoojl why tfte J, 

I>ad e:«plred I^.i^life mpt^ . • '

of ad3^'t- < ag^tB-'fot'a. P«fl«4 af, 3g‘ monthk o^v.''£n^edd’'.af' al8 ' .'
oonths'^r .1 ykfp, 'the''’'uBUaa pertgi.^ a tdiir.i' The 3

'' '-^ ' • • * ■ ' " . ■ ' ■ , j^".,

ahornal^ la that a^tar ooilpletiag<’33 monthS eudff a^ff
‘ V-" • ' .-

t ■-^i:

r .•■

(

/' are due leave'^but are allowed aAlower al-lpwuKje uales*
, thejrspretfa^ to leave the eervloe, Ip'atead, w^in thej^ fi 

, , ■ ^ ' lA acotfrdaric'e'' /i •
are-.'^aated their leave aliowaBO)»/*l.th the 8«aarj(
drawn' 'for" the 33rd month. Had the wen been 3!
BgresmentB when their last onee had expired this 6

<fManomaly would not have arisen.

hXAVX Atm PASSiir.E R^.ii:^- .
We have bo far dealt with the anomalieh '1^ 

the tejwiB of service. We will now reapeetfully 
your attention to the leave and passage rales, .t*:' 
Jill be Interesting to re-call that the rulea i,,;
force before the war wore uniform and were byoug^t 
Into force In 1909. Those rules provided ijnter aila 
for,:-
(a) PRIVIIiECaE liEATC of one calendar month for every 

eleven monthetof.service whloh oould be 
aooujwlated tjp to si* monthe. For Intermediate 
service one dely'B leave for every eleven days 
oi '■ eerVioe*'

_. mn os mimi cmTxneATs out o# cast efripa
, ,,«i the recommondatlons of a !lo#Lpal ^ar4 for. 

the’restoration of health; the aggregate perlof 
all«era1?lo being two ye^^je'In the tCita^, sorvio# .

; -aad[ not more tha^ six ocntia^at

Jttholiit'pay graind by thi|^ 
i#lth^

1;
r'

^ulea in 
force 
before &
curing the 
Nar.

1-.

t oapse being i
c

1
f"
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♦I '(d) OOMBiagp LEAVE WMoh provided that a aervajat 
talcing prlvllaga l®ave could be granted In 
addition up to 3 months leave on Medical 
cate op half pay, or 3 months extraordinary' l,ea»pM>
Without pay.

Pritilp^e leave oarj^led with it full whlaipr 
of eubstantivle poet held at the't^e of taking,IPoW 
and medical leave provided for hall''pay. ■

Staff drawing a salary of He. 13i/-(She.340'/-!^

. ■ ’'.if
and over were allowed 3nd. olaee ocean paseages} belotr t 
Rs.iao/- (She.340/-) and above Es.70/- (Sh8.140/-) 
fiaperior deck, Re.70/- (6hB.140/-) or under deck ; 
passages. A person taking privilege leave of; 3 zsonthe ,, 
was allowed free retura passage.

..■.’.owanoes.

yh4
’inSagee.

-.-.urlson 
- tusen the 

: -vlleges 
oi.ed to

vinta before 
:! e ffar.

Tbs following table showing a ooi^rleon,; 
between the privileges allowed to the Railway Staff 
and the Civil Servante before the war will be 
enli^tenlng;-

•J

Railway Staff Civil Servants MiMS
To earn 5 months leave had 
to work 43 oonthe.

./ITo earn 5 months leave bad 
to work for 35 months.
Leave allowanees-full pay
Uedloal leave - Half pay

''ru*. '-^Idom al'c«-'d;

■it
Leave allotrahoee-Haliif oar 
Uedleal leat'* - Quarter pay ', J

Caoual leave'- 14 dayi^t'Casual leave - 10 days ■ -3

J ropean
»tttff
allowed
Bane
trlvlleges 
as Civil 
aervanil^ .f-

In April iei4 the then ^oretary of State ■' ."'i 
for the Coloniee was pladeed tc allow the Railway

European ctaff the benefit of the rules applicable

■ th;4 European Civil Servants with oertair. reservatlone 1. 
vi'kj Manager*St.c'feouiar

f

letter datad_ «Oth April 1914,,

'"'4

V

-f-
\<V

t.2
>TV
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In the year 1918 due to the high cost of 
living eto a Commission was appointed to investigate 
the grievances of the Railway and Civil Servants.and 
their redoamandatlons on the leave and passage rules 
Were, twt tnt. leave gran^jb^i ehouli exclusive of 
vd^age days "that the staff ^oiild 

take 14 datys casual leave s^h -year. | These reoommen- 
It LTjsV be renavked that, on

t

’IV11 
service 
'em:: 1 sslon's 
; ^coc.;.en- 
.jtions.

be required to,

datlona were adepted.

the whole, the c-?;.crt of thj Commisalpners left 
to be, desired , her.re the Union const 
to petition :'le Excellency the Ooverno'h Sir Edward

ed it 'expodi.ent:
i r

*’ortiiey »»} ly :lirou^''h tha !ion:Genoral Manager

rhip,L\ nr;*: be cf :.'’aca iiere,:-

I"your fetitlon dated 16th July eubmltted 
Hie Kxc e; . envy -.he Icverr.or who desiree me to 1

"Inform yoj. that froi;. the ,<e'.'.erouB war honua lately

"granted It world aL;.ear tliat your interests are 
“being well locked after and that the Home Ctoverruaent

"can oa ralls'i rpon to hive your olrlma early 
"’onsllefatlon."

On the face of tha above asuuranoe it Has 
surprising that nsv,- leave rules withdrawing certain

prlvilegaa were pro.culgsi. id li Ju'e 19S3 and made ' ''' h

applicable fion. let -Vv 193c, without the prior' 
sanction of your pjtodeuespor in office; Our objsptioijlj 
-tbereta were tabled as w*lX aa emliodled in 
hemorlai dated ist August 1933 but we regret to points'

our *

,1out that we werp not' fAvbure 
rep r e ssntatlj^^.^though 
Pevon8hlJre'';«(^"Vesy;^^ymIiathetle 4®^ 
evidenced in'^iB'daspatoh enya No.] SI Sedated 9^ 
November 1933,

with a reply. ,to ouj 
His i^ace the lESt#' af

."'0 d

I*t^our. cauaa

I
a t'

■ It is perhaps due to our taking the most

those

/,i<^em«f8o ions
:-sJ
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promised.that further privllegoa have been withdrawn 
by the Introduction of new leave rules vide Weekly 
Notice No.736 dated 31th June 1934 appendix (A). .In 
these rules i,hlch are now applicable differentiation 
iB made between clerical and non-clerical staff.

■"he following table will serve to ahow how the 
prese.-.t '.eavj rules compare with those in force before 
t::e war:-

1
-rther 
ulvlleges 
; thdrawn 

Intro-
: -tlon of new 

,v3 rules.

Present Rules 
. Clj,erlcal staff 

29 days after 13 
uior.tjjB service or
1 ai.!'
days service

190^ Rule a.
OnV mot^th after 
ll'lUpnTOa, oaj^vlce 
o'r 1 day for every 
II'days service

..ve

.rliegea
Non-cler1na.l

30 days leave
after 13 month* 
service or 1 day 
for 10.35 days 
service.

I
I for 14.6

f
iO days per anruj/ 
eAter.lsd to 14 
days on tne 
reco.’iiaendatlori .,f 
--he rivll Fer/Lc: 
'ori.'il ft !i1 ^ n.

1'! days 10 day*

otaff proceeding 
on 3 xontns leave 
were entitled, to 
a return paceage. 
This works cut 
after 33 months 
service.

rtaff prccee-lr.g 
on 101 days leave 
entitled to a 
rafum passatre. 
'"hie works out 
after 48 .ucntha 
service cr 4 
.vaars.

otaff proceeding 
on 100 daye ^oave 
entitled tp a 
return pasaage 
after SO month* 
service or 3 ii
"ears.

.■■as

in ^cr.alderlr.,,- the above It should be noted 
0 r'k "Xi lava f.crc per anrum now than 

• uvliii': been Increased by 
lay, an.i re-el ve 7 days .privilege 

and 4 d.i,/K ..isuai lex. e less per a::i;um.

?

- reo.ja Ir. 
Ing 

■ rs iT.u 
r-ixae in 

-uve.

t.utit ’/nc*

t-'r.-re, Hr • ■if : f urs

half an : ■ ur t ■■

Staff dwawlng oalafle* below Shs.ldO/- p*r 
men3*w are .ir : entitled to any leave overseas under

; raw Ing *' 
e-larles 
■'^dovv .-'h.l40/ 
't allowed 

-' ,ve

the pressn- rules but 31 days local leave per annum ' ,'u 
with or without pay at the dlsdjretlon of Heads of 
Division.

.A-
Aa yule^a^fec^;e aost keenly the petsr:!^-

§ald flreben ^tlzaiyi .who have to work

harder t* ett* oul; a llVing, f e i**" .ve''^t to yjsu^o

Judge whether these hard worked ;,,en require a lilang? ,

ft.

out of the Colony or not. 0s. /• Jfc... ■■ ■vii
iiiiei
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You Will observe that the four religious 
holidays previously allowed to non-ohrlstiafts vide 
Manager's Circular IIo.l of 1916 append.ix (B^ aai 
subsequently Increased to 5 vide Seoretariat 
(Jlrculare No.:9 of 1918. No. 62 of 1981 and NO,23 of 
1984 (see section 393 of Code of Regulations 3nd 
Sdltlon) have be^ enjjodled In the revised leatfl rolifs ' 
and vitey per^s hjave misled youf predeoeseOr 
gave bis sonotlon to thsBi. In thia oenneotton. 
be permitted to point out tha,t this leave Is Only 
granted to staff that oan be spared. Staff afRorts"^ 
and Stations do not get these holidays nor are 
Christians allowed similar holidfcys. The Oovermneats 
of Konya A. Uganda allow their non-ohrlstian etaff^ 
these holidays.

■ .llj-lous 
.^lldays,

•j

' I

-i^Aay 
^ ropeans 
-;;oy aame 
rivllegea 

-5 "uropean 
'lYll Ser- 
•.-..Its but 
A-Ians 
irlel 

ii/iillar 
: ‘atr.er.t.

We understand that the Oaneral Manager takee - 
exception to bring the Railway rules Ih'lltio-with those ;
in foroo for the Aslan Civil Servants but there Is j»'o ;

-J
Indication to show that ho holds the same view with' 
regard to the European staff who have so far been 
allowed avury privilege enjoyed by the European Civil u’ 
Ea rvonte, •I

In. putting forward our grlovanoee, we have 
considered It advisable to exclude;'ere that 

ha dealt from this

h locally Memorial matters that Oan be dealt with locally-
I'-dsd. .1 S* 4'

pass rules, hospital & eduoational faqllltlee,
housing and apprenticeship schemes etd. in
majfs this appeal tec lengthy and cuttberhoife for perusp^

k•^ ■

:'d^-..ary To suy up the poslttoni We h^e »p 
•'“^doap of service and ali^ jules(a) That tli^ 

Rsdlway «etp 1S14 encouraged
• »T*\>

staff to vpA loyallyWtefi faithfully,

ohanoa t» efficient har.ds:!to *ec,pive recognition of
' t;,/' 'M ',, ,

,the

and afforded.--ii, f

I?'
V e-

•' r ',
•V- ■

iii £
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r
(b) That the European staff were latterly allowed' 
all the privllegee enjoyed by the Europear. Clrll ■
servants.

(o) That the Hallway-Aslan staff ,enjoyed better

ptlTlleges bufora, than the Asian Civil Warrant#;

(d) That wheraaa attempt, have been made to imptoW 
tie conditions of servioe of the Aslan Civil Servant#!? 

tbe Hallway European and Hatlvs staff, everr adv^tage, 
ha* been taken to sjratematloally curtail all tba 
prlvllegoB enjoyed by the Railway Aslan Staff and t« V

auppraee t^oir cry for Improvement, 
(e) That tbs out in srilarle* and 
of has been

In the soalaf thera^

very disheartening to the long serving ' ' 
ataff as It has resulted in blooklns; Inoramentei tha
economy effected has tson Outweighad by the los* 
S-Jffared due to numerous accidents, oongastion of 
traffic and compensations paid

't

i
‘H,

to the public for, loB,
, of goods, during the year.

(f) That the objection 
granting the Aslan Staff the 
are ap^lloable to Aslans in tbe 
juatlflad.

of the Seneral Manager agnin^tV; 
same leave privileges a« 

:ivll service Is n/gt

., 'i

0

44'“e lock forward to I'lo Excellency the

'•■•e are Indebted for the assurance'lovernor, to whom

any ssctlOB' ,given that wnatever crlevanoe Is felt by

of the ocie:^-i^ty^e .wuld'do his utmost to understand . 
It a<a rfeHl'''isii'l 
all' e'ur long-star.dlr. i 
that peace and center.t:

y ffitfc It, tc inveatigatj

Isgliliuate grlb'^nges
*.4 n '

and redress 4
and .

oent i/.ay or.,!o again trSvall In '
4the service;

• %%
iC'l^e you of OurIn oonclusion we beg ? ; -Si'

loyalty and 4co-pperatlon for the furtherance of 
progress of the Railway on which nave faithfully

served for so many years and which has been the
fits

primary factor In opening thle mountry to clvlllsatloi!

i
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. #pd proepei^^-ifi, whtcli «e have had the privilege J 
of oootJrlbutlnff equally. .

r

»? ^eg to reinaln.
Sir, \

moat humhle A obedient a^rvjiRt*,^

. •# .
f
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V •

mt
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FOR information AND GUIDANCE OF
THE SERVANTS OF TMfe ADMINISTRATtnitf

^1-

UGANDA RAILWAY
Trtii',' -s:a»=a==E=

%^i«l Notice No 736.
r

?•

,1 “• ^^n>»ndB, b addition tp
k'otiwB^^ Hcticea, arid are riuinbered .pppseoative^ with the Weekly

VThe same 
Notice appliee.
(Ienkkal Manaqkb’h 'Of 

Nai'rolii, 24th June 19^4.

arrangement as lo the; acknowledgment of the Weekly

FICE : 6. D. EHODEfJ,
Acting OfngrU ffanoger. -'•fi

LEAVE RULES FOR STAFF CLASSEO 
AS ASIATICS.

1. These nine, shai have effect from 1st July 1924 gml ahall

’ n^’'’ m' L "' “i Asiatics who nre oa the
fetoMiaWegt Eolls and are in receipt of salnties of not lees 
^n^fcWhngsldft per mensem and 14) all staff not on the 
Bstahhslunent Rolls hut whose pay is chargeable to canital 
or revenue works who have had five years oontinooua Uganda 
Kailway service and whoso salaries during such 
been not less than Shillings UO.pe.r month.

4
■'k

Borvice have

■ ,wis a priviloge an^cannot he claimed 
■ J. For the purposes of thcfe rules the staff shall be divided i

as a right. 
into :—

Lrrvc r 
PliTilegR.
OlnasiBoa.

•Won.

^1

A. Clerical Staff, which shall include the following :__
Draughtsmen
Station Masters and Assistant Station Masters 
Clei-ks : Goods, Bonking, Luggage and Parcels 
Assistant Clerks; Goods, Booking, Luggage and Parcels 
Pier Clerks 
Assistant Pier Clerks
SignalleiB-iii-Chiiigu 

‘^ignullurw
Tulophom; ()}itMiitois 
Traine Cli^rkt,
Tally Oinks 
('lurkB ('all grailtrrt:
PresBrnen; ami

B. Non-clerical staff. whichslmtt ii(rf„d6 tlmfollowing:-
,1 Permanent Way Inspectors 

. / Snb.Permaneiil Way Inspooloru'*
. ft o i ’©verseers 

I Sub-Overseers

“pd ^oUeclofg ’
Weifiyi^.atachm,4 Sit

f1 ;»
1M

V. ■
' ' i'

"S'
f

‘» tt »>
k'A,..ry? !•

i 1 1i . -i.
‘ V Foremen. . ’

i
■ . A

.11. wmdvmm
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488--^a^
FOR INFORMATION AND fit&AtiCe OF 

the SmVArn^S ok J«i ADMINISTRATinw

UGANDA RAILWAY ■y

■ , -.il
" Notice No 736.

5Jpeirf^t^otieeB are seat out d* ocdSsion elemaadB, Ja «dditioa »p 
are iWrabered cflpaecative^/ with the Weekly

■■;

V
The same arnmgemeht 

Notice applies.
Genebai. Masaqeb’s Ofeice :

NaimU, Hih Juite 1924,

the,’acjinowJedgmeat of the Weotlyas to>
g: D. RHODES,

Aclii^i Gfjierhl fianoter.

LEAVE aRULES FOR STAFF GLASSED 
AS ASIATICS.

■a

yhese njhK bIihU hnvif effect from let July 1934 atwl Khali 
apply to oii all sfaff classed as Asialicw who ore on the 

. EetaHishmrgt Rolls aad are in receipl of salaries of mu less 
than ShiJlingB per mensem and (i) all staff not on the 
Bstahlishinent Rolls but whose pay is chargeable (o capital 
or rwesue w-orks who have had five years continuous Uganda 
tollway Bcrvrce and whose salaries during such sen-ice liave 
been not less than Shillings 140per month.

. -^ 3. - Lpaveof absence is,a privilege an^ cannot be claimed as a right. ^
J. For the purposes of thcpe rules the staff sliall be divided into

A. Clefical StpfJ, which shall include ihe following : — 
Drau^fattimen
Station Masters and Assistant Station Masters 
Clerks ; Goods, Booking, Luggage and Parcels 
Assistant Clerk's i Goods, Booking, I.nggage and Parcels 
Pier Clerks 
Assistant Pier Clerks 
S i gnallers -i n .C ha rgo 
‘SignalltTS
Tolepboni* Opcj-alDi-H 
Traios CleikM 
Tally Cl.‘rItH 
L'Lrktt grndcf '
PrfteBuien; and

I.
Staff enlitled
toteavfl.

Ireave a 
privjieb'f.
ClaseiHcit-
iiott.

t

•C

^4 ^
I B. Non-clerlcal staff, which sH;i5nlatie *he following
■ j, Permanent Way Inspectors ’.f ,y
■f . ‘ Snli-Pennancnt Way InspeotW
K. Overseers

|: ’ ,0

f
‘ 'lb ■

■'ff.

A ,
rVi'

->'■

/v
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FOR INFORMATIOW AND GUIDANCE OF 

THE SEftVAWTS OF
;»•

THE ADMINlSTRATlQKj

UGANDA RAILWAY
Special Notice No. 736.

,1 Bent out ae occasion demands, in addition to
Notiras!^*’' Nctices, and are numbered consecutively with the Weekly

NofcJa^pS* .o,the acknowledgment of the Weekly

llEKERiL M4,HAaEa’s OnToE:
Nairobi', f

LEAVE RULES FOR STAFF (CLASSED 
AS ASIATICS.

1.' 0. D. RHODES, 
Atint GenMal J/hna^fn

• 'fl
i'■■r

• r. I r-

ritese .-.des shall have effect from dst July l92t and shall ' ctfapnisd. , 5

P P®'' «>enBem .and (4) all staff not on the
Estabhshment Holt, but whose pa^ is cbar^able to capital 
1 r levenue works who hare had five years^eontiimous Uganda 
Railway service afid whose salaries during such 
been not less th.an Shillings 140 per month.

2. l>eave of abeooce is a

i. V u.

service have
1

privilege and cannot be claimet^as a right 
s. For the purposes of these rules the staff shaU be divided into

A. Cierfeal Staff, whid, shall include the following
Draughtsmen
Station Masters and Assistant Station Masters 
Clerks : Goods. Booking. Luggage and Parcels
Her’Ss'^*"''' '
Assistant Pier Clerks 
Signaller8-.iii-Ch 
Signalfcrs
Telephone Operature 
Trains diirkB 
Tally Ulerks 

.Cl'erkh (all'gradbi'
Pressmen;'and.

B. Nbii.cierical staff, «Wch shall

Per^nent Way Inspectors 
, 'Sdha^^anent W»jr Inspectors' ■.

Ovdrsiidrs 
Sttb-Oydrteers 
Tard rorefijen 
Assistant Tard Foremen,
Ticket Siaminers and GoUpetors 
Wei^hrng^Mabhind Fritters

Ia ,
Privll^*.
Cliutsiflca.
tioB.

;1

' V

argo

t

{' !>'

inblode thf l^lfqirmg.

m

Mi Mk i'.
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Kj : I v>i.i2 3H r

ill

: ..n.'.
B. Non-clerical statt.—

t ■

r/ ■.
(', uanlb 
]in\ITS 
>‘itiin<.*n 
Aitisans 
(■ ..ks 
Shwai-els 
Tu^r Masii'i-y 
Mai.H 
KiijiHiri-rs

' Jn

f 0V
^-4

4-^
■ . C.. -.w

-1. ( irilt'iil wtalTmay be prr-.iiufti leivo at the r-ate o^aytiy
pi-r anmiin en J»ll pay i f whieb ten days ♦rill'benon-aCelSlwSn- 
live ami tweniyjive may be taken Ijeally in lanvjon*!^'-with 
eiiirenl imn-a.imiBulative l^yr or aceiimulatea gp to 
liumlrLti amlfifty days. In'addition all ga/.eltinl holiday*, a^ 
tmir religiouB liolidoyB per aiinem may be allowed on {ulljpayl

V, .«Ci<»

cmn

(■le. i. al #t.air may be granted leave at the rate bt thirty day* 
)«-, ..mium on full pay of whieb ten days will be non-aocumulk- 
lue and Iweiiiy days may's® taken locally in eonjunctioa with 
ein rent uoii-aeeumulaf.iye, leave or accumubited up to. obe 
liiindred and lil'iy days. In aiiditiou' all gazetted holiday* and 
|.Oil r , ligiOiiB holidays per aniiuiu may ha allowed on full pay.

Niii-

Mall siari.,0«l .Sorih and North West of Jinja (I'.e. on the Busoga 
liailai.y other than at .linja, on Lake Kiogaor the MasindhPort- 
llni iaha Motor serviee or on Lake AlhbrtJ wilt be er^titled to 
aeoiimulutive leave at the rale of keVeit days and extra uon- 
ae, iimulat'v.' leave at the rate of four day* per aapgm in 
respect of periods of service spent in the area in question, in 
aodiuoii to

sijih W.ihi jt
N'«r»»i Wisi 
>if Jisift

the f^egoing,

5. .^s a general rule alt leave
on hall' pay hut the Onneial Manager may at Iub discretion 
allow short periods ot absence on aeooant of duly certified 
iliniiss not 1 aused by lue employee’s own fault on full pay 
lip 1.0 a maaiinuiii of sisiy days in any one ealiindar year. 
Nii-k leave in excess of sixty days may be allowed for an 
addiiionai period not ekceediiig srnty days on hall pay, or i^t 
the option of the empfoyee, as priviJliige leave ort, full Ji*y 
piovided that such privilege 'leave is due. In special cil^Vs 

full or halt pay may bo extended at the difiu)fc-

medieal certificate must be takenon
ll..lio.l

sick loiive 
linn' of the General Manftjgwr.

ou

Lt avf nRfib«»*nec without pay ma^’ granted at the dieerption o! 
(h-noral Manager up lo a maximum o£ ail months;

6.
E»lf*

LiMtfa.

7. Stall taking dot leek than one hundred days aceUmulated leavr 
may he granted £t*u,passes to andlnpm Bombay plus pay for 
the time neeessan'^Sbiqonpiejion ^ihVoyageB, in addition to pay 
While on leave lor ihipeipoil of aScomolated leave due.

tu»«igw.

ilk



5Jr
'.^ (

■■r:
to !.i^A nu.. Ml/.’ y,

/-, ■^ •

> .'■■^ i 3, -*•
B. Non-clerical atatt,'=—cimiti ' yh#ela^ of ^ssafee allowed will be ; — 

,X^' aidary of Sliillings 250 ior orcrper^meneem

„ -of nnder Shillings 260, per nieaiem : ....^dock. ‘

>. Siaffat pcoeeBtin llio acrvice wijl li' grantu^. *aelS'leave and , ^ -
paseagcH aa they may be entitled t„ ...ider their «i»dng 
agreements and existing, .leave rules. 'I’lie hew'.leave rules 
will be appHed hnly from («,1 expiry of agreements in 
operation on 1st July 192i adjnstments of pay tafeing

of paragraphs
StioOid Notif. No. rt98 of 30th October 1923. dm at

t ^- dato of adjustment will remain due as under
Lbo exia|ing.ecttl..-.

... 2ud elan.(JuardB 
*• Drivers, 

Kireniett 
Artisans 
f'-HllcH 
Stfw;jrds 
Tn^ Maslcra 
Mates
Etiajn«-»-r«

■ • ‘4-I--.

r» n

r

> vs

■XS.
\is,

■l. riefll SUIT may be gruui.’ci have at tbc rale of thirty five day* 
per amiiim on M pay of whi. h ten days will Vu non-acentwila.
tivenml iwcniyJivemay be taken lo.-slly in . ..njunktion will, 
rnrre.it non-ae.rumnlarive !(»%■,■ trr .M««.nlai.al up u. one 
hub,irrd and fifty da.vs. In addition all g:,/,e,tid liohdays a^l

In* alltiwed tin full pay.

M4, «

9. L'nexpired :
pori.ona of leavo foregimc at the .-equest of the 

Adm,Bissau,on may bo carried forward, but passliges lo India 
Will not bo grahred unde, clause d'h,.,™ than once in four 
years.

’ Jmi

Mi-, four .vbpioHS holidays per annum may

General CondlUons,>V,u-rd,uie,al itair may 1..' grant. ,1 leav, at th.;- ratu ol thirty days 
pc, annum ur. full pay .if which um .lays will be non-aocumulh. 
live and iw..mly (lays may'be lak-.-n locally m .onjunetion will.

.areiimulative leave or aocutiiulateil up to one

lilu. ,a. Casii oaniiiit bo yi to an otopJoyeein lieu of passages ex<jept 
under the speeffei Bx-inction nf the Geneml'M

ven

apager. 
in liable to forfeit his

iiirnnt lun
Iinn*ir.'.i and iifty days. In addiliou all gazotlod iiolidfiys ami

pay-

All employee overslaying lei 
mc«t.

IV 0 appoint-
, ,, lig.ous holidays per annum may bo allowed un iuji .Cl'

ir, JLatav,- taken locally commences frran the date of an emplo.ea
handing over his duties and term’inates on Ids again, tokiBg' 
owr charge of his duties, except in the ease of sinff-ttStSoh^ . 
North and North Weat.of'.Tinja whose leaye will Jonimeoce 
from the dny of arrival at Jinjai

the flusogaSt.iH siaiM.nei! .S'lirth and North West of .linja ii'.f. on
Lake Kioga or the Masindi Port-

•'4..St*ri Vb'ui.t .V, 
Ni*r«ri Wi.st 
-•( Jiui« Hadvi.r olli. rlhan alJinja, 

liuii:ibaMol,.tBcrvi,-e.jrpn Lake Alberk) will b. . ntitled tc. extra 
acouinulative hjiive at the rate of seven daya and extra non- 
ai-eiimulativ,' leave at the rata of four days per annum in 
resp. ct of periods of service spent in the area in nuestion, in 
atldition U) the toregoing.

5. .As a gi nerid rule alt h.ave on medical certificate, must be taken 
on half I'ay but the Oeoeral Manager may at his discretion 
allow short periods of absence on account of duly certified 
illness nut lausud by the eiiiployvc a own fault on 
lip i.i a maximum of sixiy days in any 
Si.'k leave in excess of sixty days may be allowoll for an 
lUl.liiionai period not exceeding sixty days on half pay 
the option of the employee, as privilege leave on full pay 
piuviiled that such privilege leave is due. In special oaats 
sick leave on full or half pay may Ise extended at the disiWe-

on -,,
1

Id No vacation leave, acci.muUive or non-uccmnulafive. will 
he granted until after twelve months' servicol ' Non 
accnwlative leave is forfeited if not coinmonced in the 
calendar yeat in whicb it falls dua

r.»ark.
■V All absence from duty during working hours mpst be triktk ■ ' 

as leave without p,.y n, dedu<,nted from leave dui.' ' -

k/) »wt employee who has been granted a passage from 
froia. l^dve

.,1

fuU piiy
uuliiiiiia)' yea<oue

India on 
witliin twel;vg. 

*‘11. ha, reqairtsd to

'tf-;
rL«igrj8 or is disiaiaued 

months of hm- return from leave h» 
refund tlie eost of his passage from India.

or al

11- Employftefi irli

of Chiefs o Divisions. No ocean paseagos to sm I, employees 
admisBille and their leave cannot besaceumidaied.

li Notwithstanding an^hing in these rules contained the General 
Manager, or any officer acting under his anlh, 
vary or

■

Vio
lion' of the General Manager.

Leave olaibBence without pay may be granted at the discretion o 
^1.) (ieneral Manager up to a maximum of six months.

7. Stafl taking not l«Bb thin one hundred days accumulated leav. 
may be gfranted fj1»,<mib8i^[8b to and.from Bombay plus pay f.- 
the time neCBSsarill'bccppfa^'on Ae voyages, in addition to p.i- 
akhilo on leave for the p^od of accumulated leave due.

6.
Cstr»
ctdiuarf
lje*kfa.

are

PMiagea. All loa'T* at

or ^ant ,t subject to any conditions he may think (it, ae^iding 
to the exigencies of the public service. *

•wjiiii

A-— ,.v '■
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