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ABSTRACT
The purpose of this study was to determine the impact of the Millennium Villages Project (MVP) 
as a strategy to empower women socially and economically, a case study of Mwandama 
Millennium Villages, Malawi. The study attempted to establish the inequalities women 
experience in all aspects of life, for instance in agriculture, business, health, education, 
community development and leadership. The study was guided by the following specific 
objectives: To examine the approaches and new technologies of the Millennium Villages in 
meeting its objectives and guidelines of empowering women socially and economically, to 
assess how the MVP has empowered women socially and economically and To dertermine 
factors that are inhibiting and contributing to women’s empowerment socially and economically 
through the MVP.
Systematic random frame was used to select the sample size and purposive random frame 

helped the study to select the population and target group. A sample size of 150 household 
respondents was drawn from the population of 8.500 households. Pair wise ranking was used in 
the group discussion to analyze the effectiveness, quality and satisfaction of women social- 
economic conditions. With the MVP strategies and approaches by the respondents, the research 
used a questionnaire guide to collect data from the study population. Household survey, group 
discussion and key informants were methods used in data collection.
Data was analyzed using SPSS and Microsoft Excel by using percentages, graphs and tables. 

The study connected the three theoretical models as related to women’s empowerment, for 
example structural theory emphasized the general and traditional socialization of women where 
they are being viewed as weak vessels and that their role and position is to take care of the home 
and family.
The study revealed that women had low education levels because, traditionally they were not 

allowed to go to school and not allowed to take up leadership positions. In regard to education 
model women have acquired more knowledge in business and agriculture and health training 
programmes that have enlightened them and given them the chance to understand things they did 
not know about issues, needs and opportunities. In the liberal theory MVP is connected as the 
strategy that has liberated women in Mwandama Village from poverty, food insecurity and other 
social economic issues. The conceptual framework of the study agrees and connects MVP as a 
powerful strategy to enhance and empower the poor and women. The study revealed that the 
MVP project has met the needs of women and achieved its objectives and guidelines with the 
use of effective approaches and strategies in agriculture/business, health, education and 
community development.
The study also found out that the MVP has improved social -economic status of women. This 
was in relation to the findings of the social economic data that showed that, before the MVP 
there were no social services in the area such as schools, health and participation in the 
leadership position. In addition the study also showed that the MVP have very effective 
strategies in that women were satisfied with the quality of services offered which have 
contributed to the improvement of the living standards of the poor and women in Mwandama

XI
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Millennium Village. However, the study noted that, inequalities in cultural beliefs and poor local 
leadership are inhibiting factors to women’s empowerment in the MVP.



CHAPTER ONE: INTRODUCTION
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1.1 Background to the Study
Social economic status (SES) is defined and measured as a combination of education, income, 
occupation and opportunities to social amenities (Millennium Promise, 2006). The social 
economic status of women has importance on the well-being of future generations and it is the 
key factor in determining the quality of life of women, which has resulting effects on the entire 

generation.
Throughout both the developing and the developed world, women carry a disproportionately 
high burden of poverty. This poverty is experienced not just as material deprivation, but also as 
marginalization, which means that those living in poverty often have no or little opportunity to 
influence the political, economic and social processes and institutions, which control and shape 
their lives and keep them trapped in a cycle of poverty (Hoare, et el, 2009).

The problems affecting women are as old as human society itself. While men have, over the 
years have had social-economic ascendancy, all along, particularly in the third world women 
have been lagging far behind Richardson, ei el (1996). Thus women’s child bearing-rearing, 
and presumed nurturing capacity are explained in terms of their position and role as bearers of 
children while men’s bread winning, together with their domination of economic social and 
political sphere are best explained negatively in terms of their roles in reproduction and 
positively in terms of their presumed gender, physical strength and aggressiveness (Richardson, e 
t el. 1996). For example the family responsibilities of an African set up. (orphan sentence, need 

to connect with other ideas)

Furthermore, women have been viewed as primarily passive recipients’ and beneficiaries of 
socio-economic services (Richardson, et el 1996), Traditionally, especially in Africa, women are 
put in subordinate and private role as compared to their male counterparts who are placed in the 
public domain having full control of the family resources. According to the Gender Forum in 
Nairobi for NEP AD (2000), the difference in positions and roles between men and women gives 
women a zero level of empowerment where women still remain and play the passive recipients 
of benefits, which are given from their husbands as heads of the family.



Much as there is constant effort from donors and governments as they spend more resources to 
uplift the status of women, their level of standards has not changed much. The reasons usually 

given include gender inequalities and discrimination, lack of participation in decision making, 
cultural beliefs, dependency on outside assistance and male counterparts have made the failure of 

most projects (Gnanadadon, et al. 2006).

A series of global conferences over the past years drew their attention to improving the social 

economic and political issues that face women (Muteshi, 2006).

At the Millennium Summit in September 2000, the largest gathering of the world leaders in 
history adopted the UN Millennium Declaration, committing their nations to new global 

partnership to reduce poverty with a dead line of 2015, which became Millennium Development 

Goals (MDGs). The millennium goals are global targets to addressing poverty in all dimensions 

including promoting gender equality and women empowerment. (World Bank Report 2000).

However, by early 2004 concerns had been raised that most African nations were off track to 

achieving the MDGs, so the Earth Institute at Columbia University, and UN Millennium Project 

(UNMP) established the MDGs technical support center in July 2004. The focus was on national, 

local and district level and this led to the broadening of their scope in order to provide advisory 

services, support and the implementation of the Millennium Villages. (MV)

In 2005, five years after the goals were established; an inspired group of people began to see that 

it was time to help mobilize the global community to fulfill these promises. Jeffrey D, Sachs, 

Director of the Earth Institute at Columbia University and special adviser to the UN Secretaiy-

2

There is therefore a great need to empower women all over the world especially in developing 
countries. From 1980s, the need and interest to empower the poor began partially recognized in 
96 African countries. The UN International Research Institute did a survey which indicated that 
women were affected because many of the poor were women and were already laced by socio­

economic biases which made them more vulnerable (Vickers, 1992). The Global Gender Gap 

Report (2012) from the World Economic Forum (WEF) emphasizes persisting gender gap 
divides across and within regions, and that many countries have made slow progress on closing 

gender gap much as this gender gap is closing narrowly in education and health, (the Gender

Forum, 2012).
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Unlike many other development initiatives, the MVP is not testing or introdueing a single new 

intervention. In (MV) sites, dozens of science-based interventions range across five key sectors: 

agriculture, health, education, infrastructure including water and sanitation, and business 

development. The project leverages and develops systems and technologies for achieving the 

strongest combined results of these interventions. Gender equality and environmental 

sustainability run throughout all project activities. (Millennium Promise Report, 2011).

General on the MDGs, teamed up with Raymond Chambers, a pioneer of private equity investing 

and a passionate Philanthropist, to establish Millennium Promise.

Millennium Promise (MP) is the leading international non-profit organization solely committed 

to accelerating achievement of the (MDGs) with the vision. Millennium Promise therefore 

operates 14 MV sites in Africa in 10 countries, and is working to mobilize a growing global 

alliance of public, private and nonprofit partners who share a commitment to sustainable 

development and scaling up effective ideas. The MVP is a holistic package of specific 

interventions for 79 villages in ten countries in sub- Saltara Africa, and Mwandama Millennium 
Villages in Malawi is one of them. The millennium villages are also found in Kenya (Sauri and 

Dertu) Tanzania (Mbola and Pemba Island), Rwanda (Mayanje), Uganda (Ruhiira), Ethiopia 

(Koraro) , Mali, Ghana, Senegal and Nigeria. The MVP strategy to empower the poor is a ten 
year plan divided into two phases. The first phase was from 2006 to 2011 and second phase is 

from 2011 to 2015. The project aims to establish rigorous proof of concept for implementing the 

practical interventions needed to achieve the (MDGs) in rural Africa over a five year frame 

through using the (MV) as a strategy to empower the poor among them being women.

The millemtium Development Goals Centre for East and Southern Africa has been supporting 
implementation of the MVP in countries of East and Southern Africa, through which inputs are 
provided to increase farmers’ food security. The support to farmers living in (MVs) has resulted 

in huge increases in production to magnitude of more than 12 times that of the national maize 

production levels.
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1.2 Problem statement
Women’s empowerment is one of the concerns that Ure U.N Millennium Development identified 

as Goals (goal no. 3) in the UN (2000) declaration summit. The Millennium Village therefore is 
a UN Millennium Development Goal strategy aimed at empowering the poor in the rural African 

communities, majority of them being women. Four key guiding principles were agreed upon to 
facilitate the implementation of the MVs. One of these principles is to increase capacity and 

community empowerment in Africa through training and sharing knowledge with community s 
local African governments and NGOs. thus making it the drive of all principles in raising the 
living standards of the people, the community and the nation. The principle of empowerment is 

done through the integrated approach of improvement in agriculture, education, health care and 

in small businesses.

study made by Millennium Promise (2010) emphasizes that MVP has offered a bold, 

innovative model for helping and empowering rural African communities to lift themselves out 

of poverty. In the Millennium Promise (2011) review of its activities in all Millennium Villages 

in Africa, is an indication that the MV has seen promising results in the first phase of its mandate 

and management. For instance, there is an increased maize yield from 1.3 tons to 5 tons per 
hectare, improved drinking water with household usage increasing from 21% to 68%. Free health 

care for families, access to adult education classes for women and formulation of new business 

and reduced malaria prevalence, from 22% to 5 /o.

Despite the MVP strategy being described as an effective strategy in empowering the poor 

among them being women, Hoare, e, el, (2009) explained that throughout both the developing 

and the developed world, women still carry a disproportionately high burden of poverty. This 

poverty is experienced not just as material deprivation, but also as marginalization, which means 

that those living in poverty often have no or little opportunity to influence the political, economic 

and social processes and institutions. These control and shape their lives and keep them flapped 

in a cycle of poverty. The report by Negash (2006) also states that, women still remain

4

To address the issue of poverty and empowerment the project established rigorous proof of 

concept for implementing the practical interventions needed to achieve the (MDGs) m rural 

Africa over a five year frame through using the (MV) as a strategy to empower the poor among 

them being women.
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1.3 Research questions
I To what extent has the MVP met the objectives and guidelines of empowering women 

socially and economically?

The aim of the study was to understand and assess the extent to which women are socially and 

economically empowered in the MVPs as agreed in the international convention and declaration 

through meeting and achieving Millennium Goal number 3.The study was carried out at 

Mwandama Millennium Village Malawi.

UN Human Development Report (2006) also states that, men are credited with three quarters of 

all economic activities in the developing countries, hence women actually perform 53% of the 

work and an estimate of $16 trillion in global output is currently ‘invisible’ of which $11 trillion 

is estimated to be produced by women. Statistics in the World Security Forum and UNDP 
Human Development Report say that women in Africa represent 52% of the total population, 

contribute approximately 75 % of the agricultural work, and produce 60 to 80 % of the food. Yet 

they earn only 10 % of all African incomes and own just 1 % of the continents assets. These 

statistics and numbers indicate tremendous challenges women face on their road to gender 

equality and empowerment.

disadvantaged when compared to men in virtually all aspects ot life. He added that women are 

deprived of equal access to education, health, capital, decision making in the political, social and 

business sectors.

Despite repeated efforts made by governments, NGOs, and multilateral development agencies, 

the majority of women in the developing world are still relegated to micro enterprises and 

informal task. The challenge will not only affect women but also the development of their 

nations. Until societies, governments, NGOs around the world come together and make 

concerted effort to empower and grant equality to women, women will never be empowered and 

progress in their social economic status and will continue to be hampered.

In addition, Negash (2006) highlighted some discrepancies between men and women in the 

contemporary world as follows; there are 135 million children in the world between 7 and 18 

who are not receiving education, and of which 60% are girls, two thirds of 880 million illiterate 

adults around the world are women.
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1.4 Objectives of the Study 
Overall Objective

The study was limited to assess the agriculture/business, health, education, leadership and 

community development as contributing factors to women’s social-economic empowerment.

2. What factors 

Millennium Village as 
education sectors?

To examine the approaches and new technology of the MV in meeting objectives and 

guidelines of empowering women socially and economically.

2. To assess how the MVP has empowered women socially and economically in 

Mwandama.

3. To determine factors that are inhibiting and contributing to women empowerment 

socially and economically through the MVP.

contribute to the success and failure of the MVP in Mwandama 

a strategy to empower women in health, agriculture and

1.5 Scope and Limitations
The study was carried at Mwandama Millennium Villages, which is 24 kilometers from Zomba 

town in Southern Malawi. The Mwandama Villages Project has a population of 8,500 

households with 35,000 beneficiaries but only a sample of 150 respondents aged from 20 to70 

years old were interviewed in the study. The study would only look at women in the Millennium 

Villages thus the study would not be applicable to women outside the MV of Mwandama.
When examining the approaches and new teclmology of the MV project, the study restricted to 

examine the objectives and guidelines applied in the MV. On understanding the MVP as a 

strategy to empower women socially and economically the study was limited to evaluate 

appropriateness and effectiveness of quality of service delivery.

1. To assess the impact of MVP as a strategy on women’s social-economic status in 

Mwandama Malawi.



1.7 Definition of Terms
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However, the study determined cultural factors such as cultural stereotypes, gender 

discrimination, and gender inequality as hindrances to women’s social-economic empowerment 

as revealed in the literature review.

In addition, at the time of the study the researcher was out of the country of residence to Malawi, 
consequently, issues of transport and movements in the time for data collection of the study 
abound.

Empowerment: this is the process through which men and women are mobilized to identify and 

understand and overcome the structural and underlying forces of under development thereby 

achieving equality of welfare and equal access to and control over resources.

Gender equality; It is the result of the absence of discrimination, on the basis of a person’s sex 
in opportunities and allocation of resources or benefits. This means there is no discrimination on 

grounds of a person’s sex.

1.6 Significance of the Study
A series of global conferences over the past years made by organizations and institutions 
contributed to the other entities’ and government’s commitment to improving the social 

economic and political issues that face women (Muteshi, 2006). However, this study 
highlighted and assessed the impact of Millennium Villages as a strategy to empower women 

socially and economically.

The study generated knowledge and gathered new facts and information in regard to the area of 

study. The knowledge that was generated from the study can be used to evaluate the approaches 
and technologies used in the MVP in meeting its objectives and guidelines and can be a basis for 

future reference to other researchers in the same field of study.

Gender relations: It deals with how people relate on a daily basis. These are ways in which a 

culture or society defines rights, responsibilities and identities of men and women in relation to 
one another.
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Gender Equity - sharing of resources in a proportional way men and women; boys and girls, 
without any pre-conceived ideas.

Gender discrimination: the systematic, unfavorable treatment of individuals on the basis of 

their gender which denies them rights, opportunities of resources.
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The purpose of this chapter is to review the literature of the impact of Millennium Villages 

Projects as a strategy to empowering women socially and economically in relation to Millennium 

Development Goal no 3. (Improve inequality and women’s empowerment). The areas examined 

include, background of Millennium Villages in Africa and Malawi in particular, factors, 

organizations contributing to women’s empowerment and factors hindering women s social- 

economic empowerment and framework and theories explaining women empowerment.

2.2 The international decade for women (1975)
Muteshi (2006) highlighted that, in the 1975 the United Nations declared the year as the 

international decade for women. This decade played a major role in highlighting and publishing 

the important role of women in economic and social development of the countries and 

communities they represented. This decade was dominated by researchers to move away 
occupation and the role of women within the family towards understanding the complexity of 

women employment. This initiative prompted debt research analysis and movement building and 

boosted the work of activist worldwide. This is the period that legitimized women’s claim for 

equality and social change and all levels from the household to the state. The research that was 

done involved both waged workers in the formal and informal section (urban and rural) who

2.1 Background of Millennium Villages in Africa
Empowerment has become a popular concept in the international development course although 

it is not well understood on how and at what level this empowerment is expected to be. However, 

the need to empower women responds to the growing recognition that women in developing 

countries lack control over resources, self- confidence and opportunities to participate in 

decisions making Akerker(2001) also defines empowerment as encouraging and developing the 

skills for self-sufficiency, with a focus on eliminating the future need for charity or welfare in the 

individuals of the group, Akerker (2001) states that empowerment should involve the 

sensitization of women to positive self-image which is the conceptualization of development 

process to understand the structures of inequality of the institutionalized discrimination against 

them.



The MDG’s set specific targets for
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Improving income

Poverty reduction
Education improvement

Improve status of women 

improvement in health

Improvement in environmental conditions

assisted in identifying both the importance and diversity of employed women especially those 

from low income categories.

The millennium development goals (MDGs) are commonly described as a ‘roadmap for world 

development by 2015. MGDs are global (international) goals agreed to address extreme poverty 

in its many dimensions (physical, social, cultural, political, economic, basic rights and 

environmental) to promote development and improve living standard of the people especially 

women. The Declaration asserts that, every individual has the right to dignity, freedom, equality, 

a basic standard of living that includes freedom from hunger and violence and encourages 
tolerance and solidarity. The MGDs were made to operationalize these ideas by setting targets 

and indicators for poverty reduction in order to achieve the rights set forth in the Declaration on 
a set fifteen-year timeline. At the Millennium Summit in September 2000, the largest gathering 

of the world leaders in history adopted the UN Millennium Declaration, committing their nations 

to new global partnership to reduce poverty with a deadline of 2015 which became Millennium 

Development Goals (MDGs). The Millennium Goals are global targets to addressing poverty in 

all dimensions including promoting gender equality and women empowerment. World Bank 

Report (2000) stated that the MDGs aims were to reduce global poverty and ensuring 

environmental sustainability and their objectives were (1) Improving the welfare of all people 

(2) help them realize their human potential (13) Reduce insecurity (4) Increase opportunity (5) 

ensure that current benefits are secured, sustained and augmented for future generation. The 

MDGs have eight goals which are aimed at creating an enabling environment that facilitate 

socio-economic development and promotion of human rights in member countries. The 

following eight MDDs are
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Increase capacity and community empowerment in Africa through training and knowledge 

sharing with local African governments, NGOs and village communities.

Improvement in global development co-operalion
- Global partnership to reduce poverty, wealth creation and connectivity

However, by early 2004 concerns had been raised that most Alrican nations were offtrack to 
achieving the MDGs, so the Earth Institute at Columbia University, and UN Millennium Project 
(UNMP) established the MDGs technical support center in July 2004. The focus was on national, 

local and district level and this led to the broadening of their scope in order to provide advisory 
services, support and the implementation of the Millennium Villages. (MV). The Millennium 

(Promise, 2006) states that MVP is the product of a partnership between the Earth Institute at 

Columbia University, United Nations Development Programme (UNDP) and the Millennium 
Promise, which was designed to help African communities lift themselves out of poverty. The 

project aims to establish rigorous proof of concept for implementing the practical interventions 

needed to achieve the MDGs in rural Africa over a 10-year period. The Millennium Centre tor 
East and Southern Africa in Nairobi has been supporting implementation ol the MVP in 

countries of East and Southern Africa through which inputs are provided to increase farmer s 

food security. In West Africa, the Centre is in Dakar, Senegal. The support to Fanners living in 
the MV has resulted in huge increase in the production to the magnitude of more than 12 times 

than that of the national maize production. The MVP is a holistic package of specific 

interventions for 79 villages in ten countries in sub- Sahara Africa some of them found 

Mwandama in Malawi, Kenya (Sauri and Dertu), Tanzania, Ethiopia, Uganda, Rwanda, Mali, 
Ghana, Senegal and Nigeria. During the implementation of MVP four guiding principles were 

agreed upon:

Promote sustainable, scalable, community- led progress towards the achievement of the MDGs 

through the use of scientifically validated interventions -one village at a time.

Ensure African ownership of the MDGs and work in partnership with African governments and 

regional groups.
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Partner with the public and private sectors, innovative NGOs , universities and leading expeits 

and the international donor community throughout Africa and the world to continually improve 

and coordinate development strategies.

The four principles aim at achieving the same strategy and that they are interdependent, the 

driving principle of all is the third principle number; Building capacity and empowerment which 
is so much related to goal number 3 of which the study is interested in. To facilitate the rolling 
out of the MVP projects the principle number one, two and four play a major role of ensuring 

the African ownership of the MDGs, which work in partnership with African governments 

NGOs and regional groups.

2.3 Rolling MVP at a national level: Malawi MDGs Background
Malawi therefore is one of the countries in southern sub-Saharan Africa who is a signatory to UN 
declaration on MDGs. It has two Millennium Villages, Gumulira in Mchinji district and 
Mwandama in Zomba District. The MVPs were set by Millennium Promise and UN as a strategy 

to eradicate poverty in-order to achieve the MDGs. Malawi is a land locked country, which is 
ranked among the world’s most poorest and densely populated country with a population ot 16 
million and one of the least developed countries and of which 2/3 thirds of the population live 
below poverty line. Malawi is boarded by Tanzania in the North, Zambia in the East, 
Mozambique in the East and South and Zimbabwe in the West (Appendix 5). Malawi has twelve 

tribes and its main local language is Chichewa and formal language is English. The economy of 
Malawi is predominately agrarian type of agricultural with about 80% of the population living in 

rural areas. CIA (2013) states that Malawi had high yields from agriculture which resulted from 

government benefits after fertilizer subsidies were offered to farmers in 2006, which accounted 
for one-third of GDP and 90% of export revenues. The performance of the tobacco sector is key 

to short-term growth as tobacco accounts for more than half of expoi t earnings (67 ^).

Women make up a substantial proportion of the agricultural woikfoice and thus expeiience 

changes in rural development. In spite of this, rural women are constrained by unequal access to 

productive resources and services and inadequate infrastructure. These limitations impose huge 
social, economic and environmental cost on agricultural productivity, society and rural 

development. I’he MDG 3 promotes gender equality and women empowerment and Malawi
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targets this goal by eliminating gender inequality in educational levels, literacy rates, wage 

employment and agricultural participation.

Malawian women bear children at 19.1 years being the median age at first birth. Most of the 

families are female headed and have large family sizes of about 4 to 6 children (5.7). In addition, 

17% of current married women are in polygamous families and earn less than a dollar a day. 

About 48.6% of women are literate compared to 72% literacy level for men and have poor access 

to maternal health deliveiy and productive resources in Malawi (Ngwira et al, 2002). They also 

face exclusion from decision making in the household and in public spheres. This makes rural 

women less endowed in terms of resources and capabilities to achieve a decent living.

Ngwira, at el (2004) in her Gender Strategy Assessment Report stated that Malawian women 

operate from a very disadvantaged position at all human dimensions of life. Women constitute 

approximately 51% of the Malawian population and 80 % are mostly rural dwellers engaged in 

agricultural production, the backbone of the Malawian economy. Rural women are also highly 
represented in the micro and small enterprise subsector. The majority of them are engaged in 

small income generating self-employment in agricultural and non-agricultural activities with low 

prospect for growth. Furthermore, they face constraints in access to credit, land, labor, 

appropriate teclinology and structures and processes that increase agricultural productivity.

Muteshi (2006) said that, the 4th UN Conference on Women 1995, Beijing Platform for Action 

aimed at the adoption for women’s economic and political empowerment as one of the stiategies 

for advancing the agenda of gender equality. Since then Nations have adapted one strategy or the 

other in an attempt to empower women for rural development, Malawi’s effort in accelerating its 

economic growth has resulted in the development of strategic programs that include women and 

girls rights; access to and control over resources and benefits and participation in decision 

making.

The 2010, UNDP report says that, the implementation of MDGs in Malawi was done through 

medium term strategies which were then translated into annual budgets (In Malawi, the MDGs 

are operationalized through Malawi Growth and Development Strategy (MDGS) II). The first 

thi'ee year strategy was the Malawi poverty reduction strategy (MPRS) which was implemented 

from 2000 to 2005, but did not perform so well. Following the failure of the Malawi Poverty
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Furthermore, the Development Assistant Strategy (DAS) is used by the government to increase 
alignment of Malawi’s development partners to the MDGs who are the major financiers of the 

MDGs. The DAS sets out the policy and strategies for increasing efficiency and effectiveness in 
the mobilization and utilization of such aid in achieving the development results set out in the 
MDGs. In addition to the other partners and strategies, the Malawi government in conjunction 
with UNDP, and MDG Centre supported the implementation and monitoring of the MVP 

designed to achieve the MDGs. The UNDP is the UN development Netwoik, an organization 
advocating for change and connecting countries to knowledge experience and resource to help 
people build a better life .In Malawi the UNDP helps the government to roll out its objectives by 

supporting the government with development resources and work closely with other partners to 

build the national capacity to combat the widespread and deep-rooted poverty in Malawi. More 

than two thirds of the population lives below the national poverty line. The government of 
Malawi launched the Malawi Growth and Development Strategy in 2006 as policy framework 
to reduce poverty through economic growth and empowerment of the poor and achieve the 
MDGs. UNDP supports national development efforts addressing Pro-poor policy. Economic and 

Social Empowerment, Monitoring and Evaluation. Women’s empowerment and gender equity is 

one of the agenda for UNDP.

Reduction strategy implemented from 2000-2005, the government realized the need to formulate 
a viable implementation strategy in order to achieve their goal of poverty reduction. This strategy 
ought to emphasize on economic sectors as a vital step for sustainable poverty reduction. This 
therefore led to the formulation of an improved framework for implementing MDGS II known as 

the Malawi Growth and Development Strategy (MDGSII).

Unlike (MPRS), MDGs focused on wealth creation and sustainable human development. To 
ensure smooth implementation of strategies, the government uses Medium term expenditure 
Framework (MTEF) to allocate and distribute funds which are further monitored and evaluated 

for efficiency.
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• Average maize yields increased more than fivefold, from 0.8 to 4.5 tons per hectare

to WFP, earning its members

. Household access to improved drinking water has more than doubled, with near universal 

coverage.

• Chronic malnutrition (stunting) among children under two was reduced by approximately 

one-third and universal coverage of measles immunization was achieved.

. Two mobile phone towers have been constructed that will increase coverage across 

Mwandama.

• The new grain bank won a contract to supply maize

$47,500 in 2010.

• A mobile bank serves the community, offering savings accounts and small loans.

2.4 At the Regional and Local Level: Mwandama Millennium Villages Project in Zomba 
District, Malawi
Mwandama is the oldest and leading MV villages in Malawi and also one out of 14 villages in 
Africa located in the Southern region of Malawi in Zombti district aimed at achieving the MDGs 

strategy. The region is characterized by the native vegetation of the Miombo woodlands (Fig 3 - 
Fig 3 shows means of transport before and after MVP - please check). It is intensively cultivated 

by smalllholders growing maize, pigeon peas, cassava and groundnuts. Mwandama Millennium 
Village has a population of 35,000, with 8,500 households and most of the people are small sale 

farmers. Nearly 90 % of the people of Mwandama lived below the poverty line-less than $1 a 

day. . Children also had to travel long distance to get to school and for water which was often 

muddy and undrinkable. The Millennium Village Project in Mwandama Village started in 2006. 

The project offers a lot of services as one of the Millennium Development Goals strategy to 
empower the poor and women through the four main target areas defined by MDGs namely; 

health, agriculture ,education, water, sanitation and energy in-order to improve living standards. 

Some of the achievements as stated by the Millennium Promise 2010 are as follows:

• 85% of pregnant women are now tested for HIV/AIDS. nearly a fourfold increase.
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The Millennium village in Mwandama has built 4 village clinics and is offering mosquito nets to 

the population. Other services offered include, child immunization, laboratory services, access to 
anti-retroviral drugs for HIV/AIDS victims, and family planning services. There has been an 

addition of 34 trained community health workers-The communities de-worming service is being 

earned out at clusters in primary schools, where an estimated 2,000 people have been treated i.e. 

Millennium goal promise (2006).

The Millennium Villages Project has contributed to accelerate its efforts to promote 
sustainability. Mwandama, Malawi is leading the way by creating rural cooperatives designed to 

help member farmers transition from subsistence to commercialized agriculture after receiving 

the inputs of fertilizer and improved seeds from the project, production of maize, the staple food 

group has doubled from 0.8 tons to 4.5tones. Farmers have also begun to diversify their crops 
including vegetables and tomatoes to sell to local market Agriculture being the main economic 

activity in Mwandama, cultivating activities usually takes place at Miombo woodlands, lhe mam 

cultivators are smallholders who grow maize, pigeon peas, cassava, groundnuts, soya, sweet 
potato and tomato. The communities in Mwandama are also involved in livestock keeping. There 

is also a tobacco plantation that surrounds the seven villagers which acts as a source of income 

for many villages who earn about $0.50 per day. Six producing and Marketing Cooperatives are 
also developing in the region. In addition, a mobile bank serves the community, offering savings 

accounts and small loans Millenniums Promise (2007)

In Mwandama adult education classes are so much focused for women staring business. The 

Millennium Villages Project launched the program with the multinational firm Unilever and the 

Growing Sustainable Business (OSB), an initiative led by UNDP and the parastatal institution 

Malawi Investment Promotion Agency. The idea was simple: to allow women to buy Unilever 

products at preferential prices and sell them door to door within their community, in a country 

where over 80% of the population lives in rural communities that are not easily accessible by
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The Millennium promises Report (2010) states that almost 60 women have been trained on 

business management and group dynamics, known as ‘village sales agents and most of them 

have set up small shops, own and other valuables. Adult learning is not the only education in 

Mwandama, formal leaning both for primary and secondary level are also found in the area. 

Even though, there was an introduction of free primary education in Malawi in 1994 that led to 

increased enrolment rates, studies have generally shown that only 30 percent of those children 

actually completed primary school. The challenge to achieving the universal primary was lack of 

infrastructure such as classrooms and toilets in many parts of the countty. Regular school 

attendance has been difficult to maintain for many children due to long distances to nearby 

school. As a result, many children did not enroll in school at all. Even those who managed 

attended with difficulties especially during the afternoon and this greatly affected the 

performance of the children. Now the MVP in Mwandama has built 14 more primary schools 

and an MV school feeding launch program is in full effect for all the 14 primary schools. The 

program has led to increased performance and attendance. Millennium promise (2010)

Mwandama is also blessed with several Non- Governmental Organisations that include 
Millennium Villages Project, WALA, CADECOM, and Save the Children UK. These 

organisations are mainly involved in Agriculture, environment, Water and Sanitation, 

Infrastructure, Health imd Nutrition, Entrepreneurship and Education. Profound infrastructuie 

which consists of an effective road network that connects the villages to the main road, markets 

and towns and a connection to the National Electricity Grid has enabled Mwandama Village to 

be accessible. Moreover, water facilities are spread out in the area culminating to a 96% 

coverage rating mostly using boreholes and gravity fed piped water. Furthermore, two mobile 

phone towers were constructed and these increase coverage across the area. The community also

major distributors of consumer goods. Once a week, the Unilever truck rumbles into the village. 

Women gather around and choose their goods at a wholesale price with a 4% discount. They 

carry their products back home and cater for their customers while keeping an eye on their fields 

and broods.
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These are also the collaboration of local cooperatives and various raw materials are also sold to 
local processors and small holders and large scale farmers. Another potential business includes 

ecotourism where villages can create unique tourism assets like food, music, dances, housing, 

religion and other expressions of culture.

2.5 Factors and organizations contributing to women’s empowerment

Empowering Women through Education
Martens (2012) agree that “
Education is one of the most important means of empowering women with the knowledge, skills 
and self-confidence necessary to participate fully in the development process. “Martens (2012) 
added that Education is important for everyone, but it is especially significant for girls and 
women. This is true not only because education is an enl]7 point to other opportunities, but also 

because the educational achievements of women can have ripple effects within the family and 

across generations. Investing in girls' education is one of the most effective ways to reduce 

poverty. An investment in secondary school education for girls yields especially high dividends. 
Girls who have been educated are likely to marry later and to have smaller and healthier families. 

Educated women can recognize the importance of health care and know how to seek it for

The Millennium Village has strategized the need to empower the entire community, including 
women and vulnerable groups, by building local technical, administrative, and entrepreneurial 

capacity. In conjunction with improved health and education, this transformation encourages 

women and men to establish their own businesses tlirough formation of clubs to enliance their 

business opportunities and to explore income-earning possibilities beyond fanning. These have 

enlianced their solidarity, team work and active participation in the MVP.

possesses a Grain Bank which is used to store grain that is later sold to local communities. 
Mwandama Village is also privilege with the existence of 2 secondary schools namely S.t 
Anthony and Maera Community Day Secondary Schools and an extra 14 primary schools. 

Health service facilities include Mwandama and Maera Health Clinics, Namadzi Health Centre 

and the Thondwe Outreach Clinic.
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themselves and their children. Education helps girls and women to know their rights and to gain 
confidence to claim them. However, women’s literacy rates are significantly lower than men’s in 
most developing countries. The education of parents is linked to their children's educational 

attainment, and the mother's education is usually more influential than the father's. An educated 
mother's greater influence in household negotiations may allow her to secure more resources for 

her children. Educated mothers are more likely to be in the labour force, allowing them to pay 

some of the costs of schooling, and may be more aware of returns to schooling and educated 
mothers, averaging fewer children, can concentrate more attention on each child.

UNFPA (2012) has also been supporting a variety of educational programs, from literacy 
projects to curricula development with a focus on reproductive and sexual health. Because of the 

sensitivity of these issues, the focus and names of the educational programs have gone through a 

number of changes over the past decades. Gender issues now receive more attention than they

Marten (2012) emphasises that closing the gender gap in education is a development priority. 

The 1994 Cairo Consensus recognized education, especially for women, as a force for social and 
economic development. Universal completion of primary education was set as a 20-year goal, as 

was wider access to secondary and higher education among girls and women. Closing the gender 

gap in education by 2015 is also one of the benchmarks for the Millennium. Therefore the 

UNFPA (United Nation Population Fund 2010) supports and advocates widely for universal 
education and has been instrumental in advancing legislation in many countries to reduce gender 

disparities in schooling. The 2003 UNFPA global survey showed that most programme countries 

formally recognize the importance of reducing the gender gap in education between boys and 

girls. For instance UNFPA is committed to actions to attack poverty and powerlessness, 

especially among women. About half of the UNFPA programme countries have developed 

strategies to provide women with economic oppt)rtunities. The Fund has supported economic 
empowerment and micro-credit initiatives in Bangladesh, Chad, Kenya, Morocco, Palestinian 
women’s centers, Tajikistan and elsewhere. UNFPA also supports skills training for who have 

been marginalized by this debilitating injury of childbirth. UNFPA strongly supports addressing 
the feminization of poverty through the integration of gender concerns in macro-economic policy 

and in poverty reduction strategies.
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did in past programs, and instruction methods have changed, from a didactic approach to one 
emphasizing student participation and communications skills. Chege et el (2006), Comments that 
basic education provides girls and women with an understanding of basic health, nutrition and 

family planning, giving them the power to decide and make choices over their own lives and 

bodies. It provides a foundation for formal education for those willing to continue with their 

education (Chege et el (2006).

UNDP helps countries to mainstream attention to gender issues such as HIV and health into 

action on gender equality, poverty reduction and the broader effoils to achieve and sustain the 
Millennium Development Goals. This includes working with countries to understand the social 

and economic factors that play a crucial role in impacting health, and promoting specific action 
on the needs and rights of women and girls and its mandate is to address women’s needs, 

encourage girl child education and work towards the achievement of MDGs 2, 3, 4 & 5.

NEP AD (New Partnership for Africa Development (2009)) is also one of the mechanisms 
tlirough which the provision of support for Africa’s development is made in order to promote 

women’s empowerment. In such a context, African leaders found it necessary to transform the

UNDP (2010) focuses on gender equality and women’s empowerment not only as human rights, 
but also because they are a pathway to achieving the MDGs and sustainable development. The 
goal of the UNDP is to coordinate at global and national efforts and to integrate gender equality 

and women’s empowerment into poverty reduction, democratic governance, crisis prevention 
and recovery, and environment and sustainable development. Through the global network, they 
work to ensure that women have a real voice in all governance institutions, from the judiciary to 

the civil service, as well as in the private sector and civil society, so they can participate equally 
with men in public dialogue and decision-making and influence the decisions that will determine 

the future of their families and countries. Since the Earth Summit twenty years ago, UNDP 

international community has made historic achievements in advancing human development, 

including gender equality. Even though, the world continues to face considerable social, 

economic and environmental challenges, and progress continues to be threatened by persisting 

gender inequalities.
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The NEPAD/Spanish Fund for the empowerment of women aims at providing financial support 
to projects carried out by women in Sub-Saharan Africa and concretely promoting gender equity 

and the autonomy of women, while increasing women’s ability to contribute in accelerating the 

process to reach the Millennium Development Goal (MDG), mainly goal number 3.

focus of the Organization of African Unity (OAU) from political liberation to economic 

development. Hence, throughout the 1980s and 1990s African governments went on to design a 

series of pan-African development approaches which they felt were relevant to the needs of their 

people.

- Women’s economic empowerment;
- Strengthening civil society and community-based organizations;

- Strengthening institution

The goals of NEPAD Support activities aimed at empowering African women and improving 
their lives. NEPADS work aims to enhance the roles and rights for women on the continent. 

NEPAD is working on a holistic approach to gender mainstreaming and women empowerment 
which are integrating and delivered into programs and processes. The NEPAD Spanish Fund for 
African Women Empowerment is the program that was created in 2007 following the signing of 

a memorandum of understanding between NEPAD and the government of Spain. The Spanish 

Fund contributes to the eradication of poverty and the economic empowerment of women 
through financial and technical assistance to projects that support gender equality and the 

improvement of women's economic, political and social empowerment. The program works 

towards the achievement of the Millennium Development Goals in Africa by 2015 and considers 

gender equity, equality and women's empowerment as a pre-condition to sustainable growth and 
development. Key areas supported by the Spanish Fund include education, health, promotion of 

economic fabric as well as social and political participation, with a particular emphasis on sub- 

Saharan Africa. The agreement with the Spanish government runs for five years and is worth 50 

million euros. The primary areas of intervention are;

Through funded projects, as detailed above, significant progress towards the program’s 
objectives has been achieved, including;
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• An increased number of women and girls trained in economically viable vocational skills 

such as ICT, leather making, needlework, baking, catering, brick making and others, 
including more than 2 000 trained in Kenya, Namibia, and Ethiopia.

• The creations of employment opportunities, through public-private partnerships, that have 

seen 72 people find employment in Gambia, Ethiopia and Kenya.

• Improved income-generating activities for women through support in agro-processing (45 
machines), sub-awards (53 women), and business management training (600 women 

entrepreneurs in several countries including Kenya, Mali, Namibia, DRC, Angola and 

Mozambique).
• Successful projects such as a tourism venture being run by women of a small community on 

Inhaca Island in Mozambique. So far three travel tours from South Africa have been 

arranged.

• An increased number of women receiving agricultural assistance to boost production and 
promote food security. 7,456 women (including women groups) in Gambia and Malawi 

received agricultural inputs (fertilizer and seeds) to boost production, for example.

• Increased research on issues affecting women entrepreneurs: Nine research studies have been 

carried out on challenges facing women entrepreneurs in Ethiopia and Senegal to inform 
policy and programme development. In Ethiopia a tangible result of this is a Women's Bank 

(Enat Bank) being established?
• Microcredit schemes have been set up in Kenya, Liberia, Angola, Niger, Senegal, Ghana and 

Sierra Leone to provide women with access to loans for establishing small businesses.

• An increased number of women and men have been i eached with HIV and health services, 
including 360 women and men trained as community educators on HIV prevention in Niger.

• Increased awareness on gender-based violence and creation of mechanisms to address 

gender-based violence. 1,637 women and 271 men have been trained in gender-based 

violence awareness and prevention in Kenya and Namibia. Two safe houses have been 

constructed in Liberia. In Angola 308 women and men have been sensitized through their 

participation in the ”16 days of activism on domestic violence”. In Cape Verde the fund is 
supporting the National Plan against Domestic Violence; media campaigns on TV and radio 

have been produced. In both countries, a Draft Bill Law against Domestic Violence has been 

drafted and is in the process of approval b>^ their respective governments.
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The Women’s Empowerment in Agriculture
Hall (1992) recognized that women can be empowered economically when they are engaged in 

productive activities that will allow some degree of financial activity, for instance empowering 

women through income generating activities. This can be accompanied by necessary skills such 

as marketing, accounting and sufficient funding. Diqumarti (1999.4) states that when a woman 

attains economic independence she naturally becomes the mistress of her own body and author 

of her own decisions. In nearly every country, women work longer hours than men, but are 

usually paid less and are more likely to live in poverty. In subsistence economies, women spend 

much of the day performing tasks to maintain the household, such as carrying water and 

collecting fire wood.

Ngwira et al (2004) in her report says that there are wide gaps in women and men’s economic 

opportunities in terms of labor force participation, earnings and control of productive assets. Of 
the 6.8 million people aged 10 years and over, 66% are economically active. A person is 

considered economically active if he/she performs work for a wage, salary, profit or other 
income (NSO, 2000:73). 83% of the economically active persons are in agriculture and related 

activities. Women dominate the agricultural sector: 97% of rural women are in engaged in 

subsistence farming. Men dominate in the production, services, operation and laboratory, and 

administrative occupations. This trend conforms to gender role expectations as well as patterns in 

women’s educational attainment. These jobs require specific kinds of training and levels of 

education that most women do not have.

• Increased educational support for girls to remain in school: 310 pupils in 31 primaiy schools 

and surrounding communities reached with formulated school improvement plans to address 
some of the challenges facing girls within primary schools in Malawi.

• Skills development for women leaders in business and civil society: 300 women business 

leaders in Mali trained in leadership and entrepreneurship skills, 120 women leaders from 

civil society organizations in South Africa trained in leadership and management skills.

• In many countries women are also responsible for agricultural production and selling. Often 

they take on paid work or entrepreneurial enterprises as well.
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Marten (2012) reported that all societies’ economic policies, such as those that enslave women 

in low-wage jobs under dangerous conditions, and development strategies, like those that take 
land out of subsistence farming and put it into cash crops, have a profound effect on the health 

status of women and their families. Mothers, many of whom are single heads of households, are 

burdened not only with economic problems but also with the consequences of civil conflict and 

environmental degradation. They are often ignored by male-dominated health and social services 

delivery systems or denied equal access to services.

WEAL (2010) also states that women play a critical and potentially transformative role in 

agricultural growth in developing countries. The Women’s Empowerment in Agriculture Index 
(WEAl) measures the empowerment, agency, and inclusion of women in the agriculture sector in 

an effort to identify ways to overcome those obstacles and constraints. The Index is a significant 

innovation in its field and aims to increase understanding of the connections between women’s 

empowerment, food security, and agricultural growth. It also measures the roles and extent of 

women’s engagement in the agriculture sector in five domains: (1) decisions about agricultural 
production, (2) access to and decision-making power over productive resources, (3) control over 

use of income, (4) leadership in the community, and (5) time use. It also measures women's 

empowerment relative to men within their households. The WEAI is a composite measurement 

tool that indicates women’s control over critical parts of their lives in the household, community, 

and economy. It allows chances to identify women who are disempowered and understand how 

to increase autonomy and decision-making in key domains. The WEAI is also a useful tool for 

tracking progress toward gender equality, which is one of the Millennium Development Goals 

WEAL (2012).

Women empowerment in Primary Health Care (PHC)
Martens (2012) and Martens "highlights that the happiness of mankind will be realized when 

nien and women coordinate and advance equally”. He added that the main task constitutes saving 

the lives of millions of women and female children throughout the world, who die every year.

WHO (2012) report emphasised the strategy for achieving the goal of "Health for AH" emerged 

in 1978 at a historic conference in Alma-Ata in the former Soviet Union. The conference was 

sponsored by the United Nation Children's Fund (UNICEF) and WHO. In order to improve the
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standards of health care, the WHO facilitated the World Health Assembly, where representatives 

of member countries met to exchange information, share experiences, consult about health 

issues, and devise global strategies. Even though the WHO has done a lot to improve the health 

of people especially women, very little has been done in terms of its delivery of services and 

approaches.

Leadership
Women’s equal participation and leadership in decision-making processes at every level and 

every sector is therefore a fundamental attempt to eliminate gender-based poverty. However the 

involvement of poor people in the local associations and intercommunity cooperation

Urban (2003.66) therefore stresses the need to include women in matters that concern their lives. 

He added that women’s empowerment in developing countries is a very essential element in 

building lasting positive positions when addressing issues of human rights. The issue of women’s 

empowerment goes together with the implementation of the MDGs especially MDG number 3, 
which emphasises that gender equality is the central issue to development and the attainment of 

the other MDGs.

Primary health care (PHC) stresses prevention rather than cure. It relies on home self-help, 

community participation, and technology that the people find acceptable, appropriate, and 

affordable. It combines modem, scientific knowledge and feasible health teclmology with 

acceptable, effective traditional healing practices. Of special importance for women is that the 

effectiveness of PHC depends very much upon community acceptance of the primary health care 
workers, most of who are women. The United Nations agency responsible for international 

health is the World Health Organization (WHO), which was founded in 1948 and now has more 

than 170 member countries. The WHO constitution defines health as "a state of physical, mental 

and social wellbeing and not merely the absence of disease or infirmity." Many organizations are 
now adding to this definition a fourth dimension of health - spiritual wellbeing. The next 

challenge for WHO is to recognize that a major obstacle to enjoying the right to health is being 

bom female. The WHO constitution states: "The enjoyment of the highest attainable standard of 

health is one of the fundamental rights of every human being without distinction of race, 

religion, and political belief, economic and social condition."
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mechanisms can contribute to social empowerment by providing their skills, knowledge and self­

perception. Local associations also act as farming cooperatives, or microfmance group Ngwira at 

el (2003)

2.6 Factors inhibiting women social and economic empowerment
Much as social- economic empowerment plays greater role to women’s empowerment, there are 
many barriers to women’s empowerment and equality where cultures of certain nations and 
societies view women as second class position. Many women feel marginalized and 
discriminated by the following factors in their societies such as cultural beliefs, role conflicts, 

gender inequalities, unequal distribution of resources and dependency on their male counterparts 
and in other places in Africa. Broadbent (2000) commented that Aftica’s women need to be 

actively - and more effectively - engaged in economic, social and political lite and that 

expanded land and property rights for women, gender-sensitive economic governance, moie 

effective international support for gender equality and better access to investment and hade 
opportunities are key pillars for economically empowering African women and thus increasing 
their contributions to faster growth, development and poverty leduction on the continent.

Broadbent, 2010) adds that much as the African continent is well endowed with abundant 

resources such as natural, cultural and human, however, its people remain poor - and those most 

severely affected by poverty are African women. Part of what makes them poor is social 

inequalities and the lack of opportunities they face solely because of their gender. Although 

gender inequality exists in most societies around the world to differing extents, the combined 

devastating effects of discrimination and lack of op,tortunity affect African women in multiple 

ways, from their economic standing (income levels, rights to own property, access to finance), to 

their social wellbeing (access to health services and education) and to their prospects for better 

living conditions (heavy household work burdens, ability to secure employment or be self­
employed). Discrimination based on gender stereotype surface in many ways in the community. 
It can occur in the content of complements or criticism .This is where assumptions are made 

about the role of men and women or boys and girls. From early childhood our culture teaches us 

to accept certain roles for boys/ men and girls/women (World Bank report (2012). For example.
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the home (domestic domain) is regarded as a place lor a woman who is also regai’ded as inferior 

to a man, while the public domain is for men. World Bank report (2012).
Ngwira et el (2003) in the strategic gender assessment report in Malawi found that the result of 
women deprivation is experienced differently in a population based on gender inequalities 

especially in factors such as economic, health, education and agriculture and leadership.

A study done by World Economic Forum, in South Africa showed that an increase in women s 
income was accompanied by more money being spent on children s education (World Economic 
Forum, 2012). The study showed that Women’s empowerment and gender equality has proved to 
have contributed to increased economic growth and gender inequality in Africa which estimated 
to have reduced GDP growth in the region by almost 1 per cent each year. There is proof that 

women’s economic empowerment can impact upon poverty reduction, as the pattern of 

consumption in the household as women tends to be more child- focused and oriented to meeting 

basic needs. World Economic Forum (2012).

Negash, (2006) states that .although, in the 21st century, women enjoy more freedom and power 
than ever before, however, they are still disadvantaged when compared to men in virtually all 

aspects of life. Women are deprived of equal access to education, health care, capital, and 

decision making powers in the political, social, and business sectors. Negash, (2006) argues that 
when men are credited with performing three quarters of all economic activities in developing 
countries, women actually perform 53 percent of the work, according to the United Nations

Most women across the globe rely on the informal work sector for an income. Il women were 

empowered to do more and be more, the possibility for economic growth becomes apparent. 
Eliminating a significant part of a nation’s work force on the sole basis of gender can have 

detrimental effects on the economy of that nation. Research into the impacts of interventions 
aimed at increasing access to economic opportunities mostly exists in relation to women’s 
empowerment, and even then the impacts are rarely expressed in terms of ‘power relations’. In 

this review the bulk of the interventions presented are aimed at women (who are also often 

further marginalized by their location and class. (Wikipedia.2013)
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The 1995 UN Human Development Report, states that "an estimated $16 trillion in global output 

is currently 'invisible,' of which $11 trillion is estimated to be produced by women." Negash, 
(2006) adds that women are segregated into low paid, low status forms of work and that studies 
have shown that while there are many women entrepreneurs running micro-enterprises, chiefly in 

the informal economy, women are not well represented in medium and large businesses. The 

larger a business is the less likely that it is owned by a woman (World Economic Forum, 2012).

Female economic power also enhances the "wealth and well-being of nations." Women who 
control their own income tend to have fewer children, and fertility rates have shown to be 
inversely related to national income growth (Nagash, 2006). Women are also more able and 

generally more willing than male counterparts to send daughters as well as sons to school, even 
when they earn less than men. In turn, a woman's level of education affects her decision-making 

process when it comes to questions about contraception, age of marriage, fertility, child 

mortality, modern sector employment and earnings (Negash, 2006).

The status of women is intimately connected with their economic position which in turn depends 
upon rights, roles and opportunities for their participation in economic activities (Aleem, 1996). 
The economic status of women is now accepted as an indicator of a society s stage of 

development. Flowever, all developments do not result in improving women s economic 
activities. Patterns of women’s activities are aflectcd by prevailing social ideology and differ 

according to the stage of economic development.

Leger, (2006) agrees that unequal gender inequalities and discrimination still exist in our 

societies. While most researchers now generally agree that the economic problems women face 

are a consequence of the inequality which has rendered the women powerless to act.

Aruna et al, (1996) stated that dependence of women on their husbands or fathers was the basis 
of their lowly position in society, and suggested that if, only women could be helped to be 

economically independent, most, if not all their problems would be over. He added that, much as 

there was a consistent call for women to involve themselves in “income-generating projects” and 
both governmental and non-governmental organizations spend a lot of resources on creating 
projects to put some cash into the hands of women, this has not changed any social economic 

status of women because men still remain the controllers of the economy.
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Aruna ct al (1996) added to say that, lack of control over productive resources such as land 
and property; precise data is lacking, but it is estimated that women hold the titles to kss 
than 2 per cent of land in Africa. Clearly, not owning one’s business premises or farm is a 
major impediment to economic advancement for women.
Educational inequalities

Education is the most single most important instrument through which a human resource can be 

fully developed. It is very well said that knowledge is power. Education enables people acquire 

basic skills and inculcate abilities which are helpful in raising social and economic status of the 
person. Women’s education has assumed special significance in the context of planned 

development because the efforts of planned developments are to bring those in mam stream who 
are left outside. For some reason or the other it is true that the female education is constrained 

by socio-economic conditions (American Psychological Association, Task Force on 

Socioeconomic Status, 2007).

As described earlier, in the majority of poor nations, mothers, not fathers, have the most 

influence on their children. Mothers are the ones who dictate the decisions on whether or not 
children are sent to school, what school they go to, and how much time they spend working for 
the family. Until women are given the same opportunities that men are, entire societies will be 

destined to perform below their true potentials (Negash, 2006).

. • rAnnrt done in Malawi that there is anNgwira (2003) highlighted in her strategic gender report done in
be.w«„ literacy and a houachoWa povedy a-aa. Tl.e 1»8 .n.egrared Hoaaehold 

Survey h.a ahowr, ,h.. completion of eight ye.ra of achoollng i. gcncntlty auff.cient to r.tativel,
, linA i4nwever verv few' attain that level of

raise an individual’s welfare above the poverty 
education (16.2% of males and 6.2% of females (NEC, 2000).

Ngwira (2006) added that, although the enrolment of women is getting better in adult learning 

programs according to World Bank (2004) and UN Development Report, it is believed that close 

to 18% of Malawian adults are still illiterate. The Strategic County Gender Assessment 

Organizations in Malawi that deal with adult and continuing education, says that 87% of these 

illiterate persons are women (Ngwira at el (2006)

Jolmson (2004) highlighted that much as in ten years of implementation of the Beijing platform, 

noticeable progress has been made in education and training for women and girls. However,
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there are still major constraints on equal access to education for men and women. Cultural 
practices and stereotypes have a negative influence on access, maintenance and development of 

girls across the whole school curriculum.

Aleem, (1996) states that much as today women’s education is gaining far greater importance 
than before and that there are better higher education facilities for women in big cities and towns 
there is only a rapid expansion of higher education facilities in urban areas yet in rural areas, the 

growth of women’s education is still very slow.

Aleem (1996). therefore highlights that health is crucial to women’s development. A 
comprehensive integrated approach to health issues might have significant impact in improving 

the female health status. Family planning and nutrition therefore play an important role in 
enhancing the health status of women. Health status of women in turn affects their health and

productivity

Much as there is good delivery of health care to all to ensure equal benefit to women and men 

and measures to address the productive health rights of women there are differences in access to 
quality affordable health care especially for poor and rural women. Furthermore, although there 
is government commitment to specifically address maternal care, health, cultural and religious 
practices present many obstacles to achieving reproductive health, for example, access to family 
planning, abortion also remains illegal and unsafe abortions continue to polarize society and be 

un-addressed (millenniumvillages.org/millennium promise).

No one can deny the fact that health is wealth. Development and health are intrinsically 
interrelated. Without a certain level of economic and social development it is difficult to pro^ide 

basic health care, one does not have the adequate energy to contribute positively to society.

The concept of health covers complex human conditions. Prevention is better than cure and, 

therefore, preventive health care is as important as curative health care. Health is an integral part 

of development People are both the means and ends of development. The human energy 

generated by good health can sustain economic atrd social development and these in turn can be 

harnessed to improve the health of people, especially

millenniumvillages.org/millennium
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Shainim (1996) added that studies of agricultural productivity consistently find that women tend 

to have an average of 20 - 30 % lower productivity than men; this difference is overwhelmingly 

attributed to differences in input levels.

Shamim, (1996), observed that while rural women have become marginally visible in anti­
poverty programs, they have yet to recognize adequately in agricultural development, land 

reform or rural industrialization programs. Women's access to productive resources such as land 

and credit must be ensured. Women need better access to organizations and mobility within the 
labour market. They need to be viewed as critical agents in achieving development goals rather 

than being viewed as mere beneficiaries of the programme. Women’s components of 

development packages are prone to the normal ills of all government programs and therefore 

efficient management strategies are to be evolved for better implementation of such programs. 

While all these activities help women to cope with the situation, on their own they would not do 

much to empower them to change social systems.

Gender inequalities in agriculture
Pineland eZ al (2010) highlighted that, though farming is often thought of as a male occupation, 
women play a central role in agriculture worldwide, both constituting a large proportion of the 

agricultural labour force (43% of farmers in developing countries), and depending heavily on 

agriculture for their livelihoods (60% of economically active women in sub-Saharan Africa and 

nearly 70% in South Asia work in agriculture). These figures are likely to underestimate 
women’s work in agriculture because they are less likely to declare themselves as employed in 
agriculture in labour force surveys, and because they tend to work longer hours than men.

UNDP Human Development (Report, 2010,) states that women in Africa represent 52 per cent of 

the total population, contribute approximately 75 percent of the agricultural work, and produce 

ho to 80 percent of the food. Yet they earn only 10 percent of African incomes and own just 1 

per cent of the country’s resources, UNFPA (2012). The need for women’s unpaid labour often 
increases with economic shocks, such as those associated with the AIDS pandemic or economic 

restructuring. Yet women's voices and lived experiences - whether as workers (paid and unpaid), 
citizens or consumers - are still largely missing from debates on finance and development. Poor
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women do more unpaid work, work longer hours and may accept degrading working conditions 

during times of crisis, just to ensure that their families suj-vive.

^or poor women this experience 
belong to communities that exist on

UNFPA (2012) states that the differences in the work patterns of men and women, and the 

'invisibility' of work that is not included in national accounts, lead to lower entitlements to 

women than to men. Women’s lower access to resources and the lack of attention to gender in 

macroeconomic policy adds to the inequity, which, in turn, perpetuates gender gaps. For 

example, when girls reach adolescence they are typically expected to spend more time in 

household activities, while boys spend more time on farming or wage work. By the time girls 

and boys become adults; females generally work longer hours than males, but, earn less income 

and have less leisure, recreation or rest time.

FAO (2010) argues that closing the gender gap in access to productive resources could increase 

agricultural output in the developing world by 2.5 - 4% and reduce the number of 
undernourished people by 12 - 17%, with higher gains corresponding to countries where the 

Sender gap is wider and where women are heavily involved in agriculture. Such a reduction in 

gender inequality in agriculture would also have important benefits for poverty reduction and 

achieving gender equality. It is difficult to make broad generalizations about gender in 

agriculture due to the variation in gender roles, farming systems, and other factors across 

geographic and cultural contexts.

Inequalities in leadership
Social exclusion and Lack of participation

Thr»el»u. both ,h« dev.lopinil ■ ■ «-
high burden of poverry (IM, WS- ™-' P»''">' “ ‘■'P"''"”"-

^hich means that those living in poverty often have no or little 
both also as marginalization, wn

t b-tiral economic and social processes and institutions which 
opportunity to influence the poiiucdi,

.nd .hope .bob lives and keep .hen, .rapped » a cycle of poverly.

of marginalization is effetively doubled i.e. not only do they 

the edges of society but they are also often denied a voice
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2.7.1 Structural functionalism- theory
These are two theories in one, the structural theory and functional theory. This is a theory 

developed by Talcol Parsons. According to his views, society is made up of people who are in a 
functional relationship, who interact on a regular basis for the maintenance of the whole. This 
society is stnictured by norms such as values and beliefs that make the whole system to function. 
He relates to biological organism which has different parts but functioning for the stmeture of 

the whole organization. However, when it comes to society he said that men and women are seen 
in playing different roles in the family but aiming to make family unit function as a whole even 

though they play different roles. Sociologists therefore argue that if women are overburdened 
with roles and obligations, it is not a sign of dominance but it’s functional. However, feminist 

criticize the theory as it attempts to maintain the men's status quo and these views are patriarchal 

where they are structured to favor men and inhibit women’s empowerment and recognition. 

Structural functionalism oppose gender empowerment particularly empowerment of women.

within the states markets, communities, and households in which they live, dominated as they are 
by men and male interests. Joanna, (2006), commented that the lack of voice, functions are 
critical factors in the maintenance of gender hence effectively blocking women’s access to 

decision-making and agenda-setting process beyond opportunities of leading these processes. 

This situation contributes to an invisibility of women as public actors.

It also fails to recognize that women are overburdened with roles. It can be criticized to support 

status quo. It only assumes that as long as there is order in society, it does not matter whether the 
women are dominated. The theory is criticized for reinforcing or supporting patriarchal. If the 
men were the dominated ones they would not allow the situation to remain the same. 

Sociologists criticize the theory for its failure to acknowledge social change, eg. social changes 

that forced women to join labour force.
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2.7.2 Liberal feminism
Meena R. (1992) liberal feminism sees subordination is deeply rooted in a set of customary and 
legal constraints that block women’s legal entrance and access in the public world. These 
relegates women to the domestic (private) sphere and ai'e excluded from public life from the 
world, the world of knowledge, resources, job opportunities, travel etc. It is based on the 
argument that women are less physically capable and intellectually weaker which biologically 
has been found not to have any basis at all. However, under patriarchy even men, especially of 
lower social standing could face similar dilemma e.g. illegitimate sons. Consider also that in 
most communities, first bom sons have power than others. This power can be and has been 
abused to deny younger sibling’s access to a parent’s assets. Liberal feminism argues for the 
tapping of the full potential of women rather than relegating it to the kitchen.

2.7.3 The education empowerment Model: Wallerstein, Sanchez, -Merki and Velarde

?his model was developed with the emphasis of the use of skill and knowledge development that 

helps youths to engage in social action and change that further leads to individual empowerment 
mid community organizing. I. borrows from Paulo Freire who depicts that education that 
liberates is one that has elements of listening, dialogue, critical reflection and reflective action. It 
encourages adults learning through individual pailicipation and therefore enables individual 
behaviour change and group efforts for .social change. The main expected outcome of nay 
programme that utilizes this model is to allow the transition of youth from reflection to action by 

^^gaging in community action projects.

Example i.clude, Aki» M- »• Al»» ““ ■'«*’**

Insttoie (YWU) IW. » KW' I"’
• rr thAir model. AMwa conducts a two weeks leadership training 

(AWLI) for the past 13 years using ....
z4 Kiimnn rights personal empowerment, sti'ategic thinking skills while focusing on feminism and huma g

J 1 /A^vl<=‘dge in various ways. In Kenya the YWLI s programme 
and transfer of skills and m

women’s leadership development and creating a safe space tor 
encourages nurturing yo S health rights and ftirther offers a feminist internship
dialogue on sexuality and rep ^2007), innovated by Esther Wambui which
programme. A good illustration is the
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All these projects have a positive impact on individual, organizational and community level 
where young women are empowered and understand their human rights. However examples of 
YWLIs are very few and the government needs to invest more in such programs for effective 

sustainable women development empowerment.

has been incorporated into YWLl programs. Binti, uses football to share challenges, in 
Kawangware, (a low income settlement in Nairobi), address problems of early pregnancy, drug 
abuse, child prostitution sexually transmitted infections, eaiiy motherhood and sexual abuse that 
are barriers to education of girls and young women. The use of girls’ soccer has also been sued 
in Botswana’s South East district council to facilitate youth HIV prevention. It recognizes youth 

as an integral resource in the community.
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2.8 Conceptual Framework 
Figure 1: Conceptual Framework
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The gender inequality affects women’s economic status in all dimensions of life such as 

Agriculture (economic) education and health.

Inequalities lead to inadequate food which will lead to high maternal mortality rates and lack of 
access to quality education. Therefore inequalities facilitates the recurring cycle of poverty and 

lack of empowerment.

Immediate causes

MDGs have established interventions in Millennium Villages in order to eradicate inequalities 
amongst women. The intervention is being rolled out to local communities through related 

partnerships with UNDP and World Bank to meet the MDGs objectives. The three approaches 

and technologies used e.g. (A). Agriculture, the provision of subsidies like fertilizer, improved 

variety of seeds, agricultural technological support. Agricultural management systems and 
practices, and conducting more quality research on good agricultural practices.( B) In education 
(l)(Free education at both primary and secondary levels. 2-Gorvenment allocation of land to aid 
the poor and the disadvantaged e.g. orphaned.3-Promote education by training more teachers (. 
4) gender awareness and sensitization to accommodate both men and women in the education 

system.(5) Create awareness to those who are so much rooted into culture practices that hinder 
girls from access to education. (C) Health (l)-Improve clinics in poor communities^ 2)-Increase 

number of medical personnel.(3)- Provision of advanced technology equipment such as malaria 

diagnostic machines , and cancer equipment (4)- Providing the community with material support 

®^^h as mosquito nets .ant-retro vial (5 ) -Provide health services such as immunizations child 
martial care de-worming family planning (6)-Formal training to be provided to the health 

^orkers.( 7)- Educational programs on health care, nutrition and disease prevention measure 
^^ch as measles, intestinal worm’s, diarrhea sexually transmitted diseases, skin infection, and 

others- Initiate scho
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After the MVP intervention, which are still continuing till 2015, profound outcomes are seen 

already and some consolidations are expected. They include increased food security, increased 

access to quality education, maintaining girls in class, gender equality, transfer of knowledge, 

increase in per capita income, boost of morale, increased enrollment of women in education and 

women’s social economic empowerment



CHAPTER THREE: METHODOLOGY

39

This chapter outlines the methodology used in the study. It describes the research design, 
research instruments, target population, sample size, procedures including the validity and 

reliability of those instruments.

Agricultural produce farmed in the area by the communilies also include soya, sweet potato, 
tomato, and nuts. Nearly 90 % of the people of Mwandama used to live below the poverty line 
i.e. less than $1 a day, hence the choice of the villages to be uplifted economically. The people of 
these 114 villages, numbering more than 35,000, have all-season earth roads that connect to the

3.2 Study Site Description
Mwandama is located in the Southern region of Malawi’s Zomba district. It lies 24km from the 
town of Zomba, and rises 900 - 1200m above sea level. Rainfall ranges from 700 to 1200 
millimeters per four month growing season. The climate presents generally favorable working 
conditions with the weather usually changing along with the seasons .The major economic 
activity in the area is agriculture with the educated few migrating to towns for employment or 
alternatively finding work with non-governmental organizations working in tire area. The region 
is characterized by the native vegetation of the Miombo woodlands. It is intensively cultivated, 
both by smallholders growing maize, pigeon peas, sweet potato, cassava and groundnuts, and by 
the commercial estate owners growing tobacco, macadamia, lavender trees and maize.

3.1 Research design
The study used evaluative survey design with both qualitative and quantitative data approaches. 
The purposive sample design was used to collect qualitative data and get informative information 
as it enabled the researcher to explore a wide range of factors on the impact of Millennium 
Village as a strategy to empower women socially and economically. The quantitative data was 
used for collecting the demographic data while qualitative data will be used to collect 
information regarding the social economic status of the women. The study included inteiviews, 
focus group discussions, and key informant interviews. The direct observations was also be used 
in the study to check behavior and socio-economic status of the respondents in this study.
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3.4 Sample Size
The study used purposive sampling frame because this method gave the researcher a chance to 
choose or handpick individuals to be included in the study and research topic. It also helped the 
researcher to choose the relevant person who could provide relevant information regarding the 
research topic (Abugah 2009). Key informants were used to get the list of the population to 

facilitate this procedure.

However, systematic random procedure was used to get the sample size from the household. This 
procedure is sometimes called interval random sampling. The sample size was calculated by 

using the kth, person of unit.

tarmac road that connects Zomba and Blantyre cities. There are 14 Primary Schools in the 
project area. The people used to get muddy water that was undrinkable. The study selected 
Mwandama Village because it meets the researcher’s criteria and target group. Mwandama 
Village is one of the places which experienced severe droughts and regarded as one of the 
poorest sites selected by MDG Centers as a place that needed to be uplifted through appropriate 
objectives and principles through the MDGs strategy. The Millennium Village Project in 
Mwandama Village started in 2006. The project offers a lot of services as one of the MDGs 
strategy to empower the poor and women through the main target areas defined by MDGs 
namely; health, agriculture ,education, water, infrastructure, sanitation, gender and energy in­

order to improve living standards of the people. (Millennium Promise, 2010)

3.3 Study Population
The study population found that the majority of the tribes that respondents came from comprises 
of 4 main tribes in Mwandama and these are, Lomwe, Yao, Mang’anja and Ngoni, As a result 

the languages spoken are Yao, Lomwe and Nyanja (Chichewa), with the use of the English 
language restricted to the educated that are rising in number. The Mwandama area has one 
Senior Traditional Authority (STA), (Mlumbe), 4 Group Village Headmen (GVHs): Sitima, 

Sikamu, Issa and Kutambala. There are 114 Village Heads (VHs), 27 female village heads with 
the rest of the villages headed by males. Mwandama Millennium Village has a population of 
35,000, with 8,500 households and most of the people are small scale farmers. This study 

targeted female farmers supported by the Millennium Village stiategy.
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of agriculture inputs distribution was used

Size of household
Desired sample size

3.S Units of Observation/Analysis
'^he unit of analysis, also called the unit of statistical analysis, refers to those units that we 
initially describe for the purpose of aggregating their characteristics in order to describe some 
larger group or abstract phenomenon (Mungenda 2003). Units of analysis are therefore the 
individual units about which or whom descriptive or explanatory statements are to be made. In 
this study unit of analysis is the impact of the MVP as a strategy to empower women socially and 

economically while the unit of observation are women in the MV of Mwandama in Malawi.
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Therefore, the total households for Mwandama are 8,500 and the desired sample size of 150 was 

used to yield a k as follows;
8500 - 57'

150
Selecting was done at every 57*’’ person and the list 

in the systematic sampling frame.
Respondents were purposively distributed into four Millennium Villages project locations and a 
sample of 80 out of 150 respondents were drawn from Mwandama, because they are the oldest 
MVP and the first beneficiaries of the project, then 35 respondents were drawn from Mainga/ 
Mswaswa Village, 10 from Katete and 15 from Mkiuugwa area. The word Mwandama belongs 
to chief of the village Mwandama who was one of the first persons to come up with the idea of 
initiating the project after his retirement as a civil servant. The other villagers were included 
when the target group of the project was increased to 5,000 from 240 as mentioned by key 
informant Chief Mwandama. Because the MVP started at Mwandama village, the name was 
maintained even after other villages were included. A register of input beneficiaries was used for 
systematic sampling frame to get sample size which was drawn from all the four Villages. Both 
the List of Agriculture input beneficiaries and 4 clusters were purposively selected and used by 
the researcher to produce an appropriate random sample size of Mwandama. This sampling 
procedure enabled the researcher to select the required sample from the population whilst 
retaining the principle of randomness. It did not involve giving all possible combinations of 
persons in the population the same chance of being included in the sample. (Howard, 2001)
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Direct 
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Method

Women under MVP intervention in Mwandaina Millennium Village remained target group of the 
study.
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3.7 Data Collection Methods and Tools 
Table 1: Data collection tools

12
4- staff of MV
2 Gov. officials
2Community leaders
2Community Development
Facilitators

Systematic 
sampling 
frame
Purposive 
sampling

K^ey Informant 
Interviews

Focus Group 
Discussion 
(FGD)

3.6 Sources of data
Two types of data will be collected; primary and secondary data.

Primary data refers to the information a researcher obtains from the field (non-empirical data) 

especially from the subjects of the study of the sample (Mungenda 2003). In this study the data 
was collected from women, and household survey, interviews, group discussions and 

questionnaires guide were the methods used to collect the primary infoimation.. Secondary data 
refers to the information a researcher collects from articles books casual interviews. This data 

were collected from key informants, documents and video tapes of previous meetings for all 

events which happened in Mwandama for the three seasons. Key informant interview were used 

to collect in-depth information.

12 persons will be used in FGD) 
8 from mwandama 4 from 
mainga and 4 from mkumugwa 
to answer questions from the 
following sectors.; health, 
education, agriculture/business 
development and on leadership
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Focus group discussion (FGD)

This method was developed by Robert Merton a sociologist. It is a qualitative data collection 
method. The method group discussion to brainstorm the guiding questions of the study and the 
group was divided into groups to discuss the topic for in depth information, and pair wise

Household survey was used to collect data from the households in order to determine the current 
status or social phenomena of the population. The study investigated the impact of the 

Millennium Village in Mwandama village, Malawi. Data on demographic and social- economic 

characteristics was also captured at household level. A semi structured questionnaire was used in 

collecting both demographic data and social —economic characteristics from women under study 
in the Millennium Village. A sample of 150 respondents was drawn from a total household of 

8,500 using systematic sampling frame and then purposive sampling was used to get respondents 

from the four clusters for household survey.

Key informants are people who know more about the community. They are people who have a 
particular knowledge on the nature of the problem or subject. The 10 key informants under this 
study were interviewed in a face to face interview. These are people who were actively working 

the community at the time of the study in facilitating all MVP strategies. The key 
informants involved in the study were from the following positions, the Team Leader of the 

the Community Development and Gender Coordinator who was also Acting Education 
Coordinator, the Agriculture Coordinator, the Business Coordinator, Health and Nutrition 

Coordinator, Chief Mwandama and woman village head.
The key informant interview was used to get qualitative data from the information on primary 

^ata and the past history of the implementation and approaches of the programme and socio­
economic status of women of the MVP in Mwandama MV. Purposive sampling frame was used 

to allow the study get cases that had the required information with respect to the objectives of the 

study.
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Training

ranking procedure was used the effectiveness quality and satisfaction of the MVP strategies and 

approaches.to. A normal focus group is supposed to have 6 to 12 people however the study had 4 

groups from different clusters and each had a total number of 4 respondents apart from 

Mwandama cluster which had a bigger number of 8 respondents. The descriptive data was 

collected from women in the FGD. The method was also used to collect data on the coverage, 

strength and weakness of the program of the MVP. Additional information on women’s status, 

beliefs and cultural practices that can affect and inliibit the empowerment of social-economic 

status of women was collected during FGD.

Direct observation means studying events, objects, processes, people and behaviors 

systematically as they occur. Direct observation will be used by the researcher to collect primary 

data. During field research, observed phenomenon will be recorded using an obser\’ation 

checklist.
I

A purposive sampling frame was used for the convenience of the study and 12 women were 

selected from 3 clusters to discuss issues on education sector, heath sector, Community 

development, leadership/govemance and agricultural/business sector.

Three field assistants were trained with a diploma certificate and knowledge of the Millennium 

'Village Strategy. Two days training was conducted. The training covered the following areas; 

I’ackground and the objective of study; field study ethics, methods of interaction, team spirit, 

selection of households and respondents, understanding sections of the questionnaire, and data 

collection techniques. The training was done in two days and on the third day there was be pre­

testing of data collection tools.



Pre-testing study tools
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3.9 Validity and Reliability
(Abugah, 2009) defines validity as the scientific term to refer to the quality or trust worthiness of 
the data. Reliability is measured by the degree at which an instrument of the research would 

yield the same results after the repeated trials. Questionnaires and rating scales was used to 
collect valid information from the study. Questions were pretested for the content of validity and 

reliability of the study.

"“"S SPSS ml “•
Oescnpthe data was involved by using pereeniagcs graphs and tables to analyze the 
ebaracterislics of the study population. 11,e descriptive data was eolleoted lion, key infornr.nt 
(KII) and POD Rating Seale of n,easnren..n, .ne.hod was used to esUblish the relationship 
between v„ious independent and dependent variables and was also used tor inferential statisiios. 
Rating scale was also used to establish the factors affecting and eonhibntlng to wontenrs 

empowerment in the MV.

Pre-testing was done on the third day of training. A total of ten households in an area selected 

from a similar population were pre-tested. This was done to avoid inclusion of pre-test sample in 

the main study.

3.11 Ethical consideration .1
lb ensure « the s»dy -"ZZ’

application was ™.de to the

regional MDG center s oi P University of Nairobi was used to apply legal
department of social work,
clearance and acceptance from Mucr

%25e2%2584%25a2.de


CHAPTER FOUR: DATA PRESENTATION, ANALYSIS AND DISCUSSIONS

100%150Household survey 150

83.33%10Key informants 12
100%1616
98.85%176174Total
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Actual number of 

respondent

Percentage of turn 

out of respondents
Categories of 

’’cspondents

Table 2: Response turn out rates
Expected number of 

respondents

Focus group

The study collected information from household survey, key informants and focus group 
discussion (Table 2). In the household survey all 150 respondents were present for the interview, 

10 respondents’ for key informants showed up while the remaining two who were government 

officials did not make it because they were away for official duties. In regard to focus group 
discussion all the 12 respondents were present and were interviewed. The absence of the two key 

informants did not affect the results of the study.

4.1 Introduction
This section covers the presentation, analysis and discussions of findings in relation to the 

assessment of the impact of Millennium Villages Project: case study Mwandama Millennium 

Village, Malawi. The section covers the socio-demographic data and the specific objectives of 

the study. The following are the objectives.
1. To examine the approaches and new technology of the MV in meeting objectives and 

guidelines of empowering women socially and economically.
2. To assess how the MVP has empowered women socially and economically in Mwandama.

3. To determine factors that are inhibiting and contributing to women’s empowerment socially 

and economically through the MVP.



Table 3: Distribution of response per location for focus group discussion

No of respondents per clusterArea

8Mwandama Cluster

4Katete cluster

4Mkurugua cluster

Table 4: Age group of respondents
FREQUENCYCHARACTERISTIC

n =150
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4.1 Socio-dcmographic characteristics of respondents
The demographic information in this study comprises of distribution by location, sex, age group, 

tribe, religion, household size, number of children, marital status, level of education, household 

headship, occupation and main source of income (Table 3).

48
39
31
16
14

2

PERCENTAGE
(%)_____________

Age group of respondents
21-30 years
31-40 years
41-50 years
51-60 years
61-70 years
Above 70years

32.0
26

20.7
10.7
9.3
1.3

The respondents of this section were purposively selected according to their clusters (Table 3). 
Mwandama MV had most women respondents than in the three MVs because it is the first and 
oldest MVP and therefore benefited most from the MVP with Eight women, four women from 

Mkurugua, and tour women from Katete.

Ages of women in this study were grouped from 21 to 70 years as being normal age group for 
adult women who have benefited from the MVP. Most respondents were aged between 21 and 

50 years, comprising 78.7% of all respondents.



Table 5: Sex of respondents

FEMALEMALETOTALSEX

1500150Household survey

2810Key Informants

16016FGD

1688176Total

95%5%100%Percentages
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The study reveals that fewer women were aged above 50 years (21.3%), implying that fewer 

older women are active in the project activities. In addition, this may be indicative of the low life 
expectancy. The fact that most of the women were 50 years and below implies that most women 

in the project are in their active life stage’; hence, contributing to, and benefiting positively from 

the project.

After the interview with key informants, the study observed that there was need to include sex in 

the socio-economic data as more male keys informants were interviewed, even though the study 

did not include men as target group. Nevertheless, the study revealed that the majority of 

respondents were female (95%) and only few were male (5%) which concluded that females 

were still the main target group of the study. (Table 5). This also implies that most in high
• .u MW) nrp men and it would therefore be advisable to have women in senior position in the ivivr cue mvu

positions too in the project for gender balance purposes and for providing role models especially 

to girl child in the project areas.



Table 6: Tribes of respondents

PERCENTAGE (%)FREQUENCYTribe

PERCENTAGE (%)Religion of respondents

17133
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Yao 
Chewa/Nyanja
Lomwe
Ngoni

Christian
Muslim

46
47
50

7

30.7
31.3
33.3

4.7

Respondents in the MVP were fairly distributed among the tribes in the area (Table 6) suggesting 
that the programme is not tribal such that it accommodates everyone despite where and which 

tribe one belongs to as shown in Table 6. The group even includes Ngoni’s who are from distant 
parts of Malawi. It also shows that the projects focus really meant to reach the targeted group by 

selecting those who met the criteria of the project objectives.

88.7
11.3

Table 7: Religious affiliation of respondent

FREQUENCY

In regard to religion, most of the respondents were Christians (88.7%) with few Muslims 

(11 3%) (Table 7) The findings indicate that Christianity and Islam are the two dominant 

religious groups in the area. The study analysed religion because it is one of the social factors 
that has both positive and negative influence on social-economic development of the community 
and individuals hence can also contribute or hinder women’s empowerment. During interviews, 
some women especially from Muslim community said that their religion does not allow them to 
participate in the development activities such as going for business trainings.



Table 8: Household size

Household size FREQUENCY

Table 9: Respondents highest level of education

FREQUENCYRespondents highest level of education

50

Primary 
Secondary 
None

93
11
46

75
66

6
3

62
7.3

30.7

50
44
4
2

PERCENTAGE 
(%)

PERCENTAGE
(%)_____________

0-4 people
4-8
8-10
Above 10

Half of the respondents interviewed had small family sizes (Table 8) (0 to 4 people) which is 
reasonable for an African household size, however 44 % of the households had family sizes of 4- 
8; implying a good proportion of the household’s size. This may be as a result of following 
family planning with the coming of the MVP. The figures on household size agree with the 

report by the CIA fact book (2013) for Zomba district, which slates that the average household 

size is;

In regard to education level of the respondents (Table 9), more than half of the women (62%) 
attended primary and only (7.3%) attended secondary education while the rest never attended 

school at all (30.7%). The results support the findings by the study done by Ngwira at el (2003). 
The level of education of the respondents indicates that they did not go far with learning. This 

may imply that level understanding the practices and new technologies of the MVP during 
training may need to be packaged well according to their level of knowledge for example use of 

piirticipatory approaches.



Table 10: School going and non going children

FREQUENCYNumber of children

frequency
Marital status

51

School going 
Non- school going

127
23

6 
107 
26
11

PERCENTAGE 
(%)

4
71.3
17.3
7.3

Single
Manied
Di vorced/separated
Widow

PERCENTAGE
(%)_____________
84.7
15.3

A of 84.7% respondents said then ehildren go to sehool (Table 10) md veot few

(IS,)./.) were not attending sehool bee.ose they were either too yonng. siek or sehool droponts 
This is in agreement with a report by MDBS and CIA (201)) ton, 2006 to 2008 which indicated 
tlhtt nationally there ha. been an increase In primary sehool net enn.lln,ent since 2006 fro.n 73-7. 

,0 87 254 in 7013 Althongh ntosl respondents were not .ery educated, it is apptuern that the, 
value'the importance of edoeation. henc. sending tl.eir ehildren to school. Ih. increase in school 

altendance mnong dependents could be du. to the projects school feeding ptogmtn.

The smdy also showed that the majority of the dependents wem school going ehildmn showing 

that the eh idren mtd parents benefit a lot to« the MVP through the education e.mpoi.ent of the 
project The MVP has Introduced Community Education Workers »n„pt where volunteers 
L the C,lister go door to doo, encouraging pa,cuts to send their children to school panietil.rly 

glZ Which ma, b. attracting ehildren. thus providing a sm>ng education opportonty to the 

children.
Table 11: Marital status of respondents 



Table 12: Household headship

PercentageFrequencyHousehold headship

22%33Female headed

16%24Single Parent

62%93Male headed

Table 13: Occupation of respondents
FREQUENCYCHARACTERISTIC

52

Occupation
Farmer
Small Business

140
10

93.3
6.7

PERCENTAGE 
(%)

Most households were 

only 22% and 16%

found to be male-headed (62%), while female-headed households were 

, were female single parents. This is where most families are dominated by 
men in decision making for instance; control of resources, which are provided by the project like 

farm inputs according to what women expressed during data collection of this study. Women 

under this study added that culturally, women in the area are not much valued as important to 

school or be part of the decision making. From Muslim households for example, almost 
interviewed were found not to have attained any education; furthermore, schools were 

was initiated. The acquisition of a moderate education
a better life for the whole family in the near future

The study noted that majority of the women in the project (71.3 %) are married respondents 
(Table 11) followed by those who were single, divorced and widowed (28.7%). This may 
indicate that married people benefit a lot from the Millennium Villages Project, for example, 
they benefit from Agriculture and Education which have helped in empowering both family and 

children.

go to

all women
far from the households before the MVP 

for the children would translate into securing 

as part of MVP impact.



FREQUENCY

technologies of the MVP of empowering women
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Source of income
Farming
Employed
Small scale business
Other

127
8 

13
2

PERCENTAGE 
(%)

84.7
5,3
8.7
1.3

Table 14: Respondents source of income

CHARACTERISTIC

The findings of the study also show that, over 90% of women are farmers oi engaged in farming 

(Table 13), this can be explained by the fact that the project has a big agricultural component. In 
addition the higher number of respondents being farmers as their main occupation might also be 
explained in line with the low education level among women in the MVP. This could explain 

that the higher percent of respondents are peasant agiiculture. Acquisition of a moderate or 
higher education could increase a person’s probability of acquiring more formal employment. 

The rest of the women were doing small scale business enterpiise (6.7/o) such as beei brewing, 

selling fish, selling firewood, selling scones, cakes (mandasi), maize and vegetables.

4.2 To examine the approaches and new 

socially and economically
• -na the aooroaches and new technologies of the MVP in meeting objectives and In examining me

'd lines of the MVP, the study looked into the following factors: objectives and guidelines of 

h MVP Key informants were asked to answer the following questions; 1. How much does this

The majority of respondents (84.7%) have farming as their main source of income (table 14) this 
implies that farming is the main source of income. Farming has been intensified with the MVP 

support through Agriculture Strategy and Approach of providing inputs such as fertilizer and 

seeds This also implies that farming/agriculture is the main strategy for empowering women 

economically It can be concluded therefore that farming in Mwandama MVP is the backbone of 

peoples’ livelihoods and source of income. Apart from Agriculture, small business comes second 

as a source of income which is shaping up in the village. The common businesses found in the 

area are baking scones, making orange-potato juice and owning a shop. Sources of income are a 

major determinant of social-economic status of women in the MVP.



Figure 2:Overal rating of the MVP by key informants
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project meet the needs of women’s socio-economic empowerment towards using MVP strategy? 

2.a At what scale would you rate the achievements of the objectives? 2.b Depending on choices 

of objectives achieved list factors that contributed to their success. 3.a Rate the extent to which 

the quality of standards has improved or offered the MVP intervention. 3.b if your answer is poor 

state the problems associated with the empowerment of socio-economic status of women’s of the 

strategy in the MV and state your coping mechanism and suggested solutions.

l-ll

33^
50

40

30 '

20 '

10 ■

0

The key informants under this study were interviewed in a face to face interview, and it is good 

to note that they were answering questions according to their roles and job responsibilities at 

Mwandama MVP. Project meeting the needs of women's socio-economic empowerment

The key informants were asked to comment on whether the MVP strategies and approaches had 

met the needs of the women social-economic status using a rating scale of poor (1), not good (2), 

good (3), very good (4) and excellent (5). In response, all the key informants commented that the 

MVP strategies have met the needs of women’s social-economic status at a rate of 3 to 5 as 
shown in Figure 1 and that the MVP has greatly uplifted their standards of living both at an 

individual and community level.
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Objective number one: Poverty reduction and increase income
This is an objective being driven by the agricultural/business sectors in the MVP. Agriculture 
therefore, was rated as one of the achieved objective in the MVP at a rate of 62% (Figure 3). The 

study shows most respondents are engaged in farming and the most favourable activity is 

farming which has improved food security, level of income and raised the living standards of 
people in Mwandama Millennium Villages including women. However, key informant 

(Agriculture Coordinator) mentioned that, reduced soil fertility has been a problem in some parts 

of Mwandama Millennium Villages. This is in line witli a report produced by CIA 201j(0 that 
many parts in zomba has unfavourable soils. Nevertlieless, introduction of manure by the MVP’s 
agricultural extensionists to the farmers in Mwandama MVs e.g. Mbeya (Figure 5), and Chimato 

manure has led to use of manure by farmers to improve fertility of the soils. The Mbeya/ 

Chimato manure has 20% chicken manure, 20% of maize husks and 10% maize stalks and half a 
pail of ash. The three components are mixed and socked in a bag for a period of 21 days to let the 
essential elements mix and decompose. The decomposed and mixed substance is later applied to 
the planting holes before real planting time comes or soon after the germination of the seeds. The 
respondents suggested that the use of manure should fully be adopted so as to sustain farming 

even in the absence of the use of fertilizer as a coping strategy, see Figure 4 below.

Figure 4: Mbeya manure preparation
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Objective number two (Education improvement)-key informants said that education has 

improved with a rate of (56%) in the sense that there is increased number of school enrolment 

especially for girls at local level. No comment on challenges and coping strategies was given by 
the key informant education coordinator.

However, the women in focus group discussion supported the key informants that MVP 
objective on universal education has been met especially for formal education but pointed out 
that there are some challenges faced by girls for example there are some cases where a number 
of girls dropped out of school due to early pregnancies, sexual abuse, and increased low self- 
esteem. According to women in the group discussion they felt that the challenges have reduced 
the achievement of this objective in the MVP. The respondents also added that depression and 
fear that stemmed from cultural practices and beliefs are also some inhibiting factors towards 
meeting the objective of improving education. The coping strategy from focus group discussions 
on this issue involved community policing, the selection of secret community women leaders in 
the MVP to help and advice girls on issues concerning various challenges faced by them. Other 
suggested solutions by women were to report on intimidation and sexual abuse cases to the 
police and addressing cultural awareness issues faced by the community.

Objective number three: improve gender equality and empower women
Key informant respondents commented that women have been empowered at a rate of (44%) in 
all different areas of their work with the MVP strategy e.g. agriculture, health, education.

Education on parenting is also another suggested issue which would help to educate women on 

sexual abuse and girl child protection.
In the line of adult learning, key informants reported that MVP trained some women on 

leadership, agricultural practices and rendered to them skills through offering voluntary work on 

cooking school feeding meals. The main challenge as indicated by focus group women faced in 

the line of adult learning was that there is no existing pro adult education in the area much as 
some few members have undertaken business training. There were no suggested solutions by the 
key informants as to how to improve the situation to achieve this goal, but women in the focus 
group discussion requested whether is possible to introduce formal adult learning.
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business and leadership through, participation and involvement. The women participation in 
igriculture has improved and 40% of women occupy leadership positions. For instance, in the 
leld of health, women are the majority receiving maternal and childcare in the community than 
nen. No comment was given on the challenges and coping strategies on the objective by the key 

nformant. On the other hand, women in the focus group discussion expressed concern that 
gender inequalities still exist in local leadership and within family systems because of 

ntermarriages which lead to two different cultural beliefs and practices in the family thus 
■naking it difficult for family members to cope with.

Objective number 4, 5 and 6 Improve health (Health Sector)
Cey informants expressed that the MVP has achieved the three related to health objectives 
lumber 4, 5 and 6 which are; reduced HIV and AIDS prevalence, reduced maternal and child 
aortality rate at a (92%). Improved health has been the most achieved objective both at national 
nd local level. The study did not get any data on health, however the study done by Zomba 
Jational Assembly on social services in Zomba reveal that infant mortality rate in Zomba 
listrict was 106.3 and 86.0 for male and female respectively in 1999, as compared to 88.5 and 

'2.5 for 2006 indicating an overall improvement in the living standards. This is in relation to 
tie Malawi Nation Newspaper for September 24”' 2”*^, which indicated that Malawi is on the path 

a achieving goal number 5 (health). The success of health in MVP has profoundly contributed to 
aiproved social and economic standard of women. The key informants (Health and Nutritionist 
nd Community Health Worker highlighted the following factors to have contributed to its 
access as stated: provision and encouragement on the use of mosquito nets and availability of 
ood health facilities such as malaria test kits. Vitamin tmd mineral supplements to tackle under- 
utrition and make children stronger, availability of HIV tests and counseling services, good pre 
3d post natal care, immunization to prevent disease and lower incidences of tuberculosis, 
itegrated approach of different sectors working together, collaborating to enhance good health, 
g. the agricultural sector and the education sector. This is further emphasised by the existence 
f a Nutritionist in the program who is educating women on good diet. The women are now very 
roductive both in farming and house chores as maternal and child cares have improved greatly
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Objective 7 and principle number 1: Improve in global development and co-operation

Much as the study did not focus on this indicator, the key informants commented that global 
partnership is one of the objective as being achieved in MVP and Malawi as country .This is in 

support of findings that Malawi is in the path to achieving goal number 7 of MDG. The findings 
are in relation to observation made in the Malawi National Newspaper (Sept 24^ 2013). The key 

informants highlighted that one of the MVP principles was to partner with the public and private 

sectors, innovative NGOs, universities and leading experts and the international donor 
community throughout Africa and the world to continually improve and coordinate development 

strategies.

At tl local level the MVs at Mwandama work and make interactions with the community every 
week^ more trainings workshops and meetings with local leaders take place in the area. At the 

f of data collection there were several meetings regarding environmental and business issues 

t 1 ■ lace in different clusters. The key informants did not give any suggested challenges and 

coping strategies to this objective.

mobile phones as 

excellent.

This study gives good observation on the teamwork done by the MVP staff during data 
collection at Mwandama Millemrium Villages. The MVP has well-structured and well developed 

partnership system at international, national and local levels. During data collection time the 
study observed a series of meetings taking place at Mwandama Millennium Villages Centre. One 

was a Coca Cola Global Hand Wash, which was launched by MVP staff from headquarters in 

Nairobi and Mwandama Villages in conjunction with Coca Cola partners. They are also in 

partnership with other organizations such as Uniliver, co-operatives for boosting up businesses in 
the area The MVP also works hand in hand with national ministries such as agriculture, health, 

gender, forestry, education and lands to facilitate their activities in the area. Most women have 
Airtel mounted two towers in the project area and network coverage is
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The study shows that most objectives 

the objectives of the MVP are the same 

indicators interventions 

interdependentiy and they

Objective number 8: Improve environmental conditions
The respondents stated this objective has been achieved even though the study did not focus on 

the environmental sustainability as an indicator worth still the study observed that the MVP is 

facilitating the environmental sustainability programmes tlirough agriculture sector which is 

working in line with Ministry of Forestry. At the time of data collection, several planned 

activities by agriculture sector were done to demonstrate nursery beds for afforestation to 
improve the vegetation cover. Soil erosion is also protected through use of manure and good 

agricultural practices.

were achieved at Mwandama MVs. It is good to note that 

as those for the MDGs. In the MVP the objectives act as 

and approaches of the project. These project objectives operate 
are intertwined such that one objective influence the other. For 

example increased food security will enhance better income and good health hence reduce 
gender inequalities. In this study observation has been made that the MVP is closely monitored 

and their outcome are well analysed so it offers a consistent and coordinated framework. It has a 

systematic scientific and technical support that has made most objectives to be met and at 

the same time helped to improve and empower the raral poor women socially and economically 
as indicated by the key informants. For instance goal number one, reduce poverty and hunger 
has been achieved wonderfnlly at the Mwandama tlirough agriculture with the coming of the 

Millennium Village. People in Mwandama were not able to harvest and store enough food for 
more than six months but now they are able to sell maize that contribute to grain bank and 

support the school feeding programmes.

The study show that goal number two has been achieved and benefited women socially and 
• .. ■ tkr. that women education is viewed and connected so much in relation to economically in the sense uxai

th k'll cquired from training in small scale business which has provided them knowledge 

t’ tonal skills and boosted their morale. In addition to adult training the availability of 
f 1 learning education provided by the MVP in Mwandama has improved educational status 

•u This is in agreement with the education model of empowerment which to their children, uu®
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□

emphasis the use of skills and knowledge de\'elopment tlu'ough education that help young 

women and youth to engage into social action and change that further leads to individual 

empowerment and community organization.

In regard to goal number three improve gender equality the study noted that the MVP has done a 

good job to empower women in all dimensions health education food security and increase 

women’s participation in leadership. During Data collection women in the leadership positions 

were interviewed and witnessed that MVP has made them to get the leadership position 

otherwise culture could not allow them to change their position in the society as women who 

should not participate in private domain and get involved in decision making. This is a sign that 

women are involved in decision making in the project.

While objectives such as improve health, improve global partnership, and improve 

environmental sustainability have proved to be the most achievable objectives both in the MVP, 

local and national wide. Reference is made from the Malawi National Newspaper that Malawi is 

in the patli to achieve the above four Millennium Goals by 2015.

Figure 5: Improvement of quality of services offered by MVP



62

1
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The Figure 5 above elaborates the percentage of improvement of quality of services offered by 
MVP. The study reveals that majority of respondents rated health (92%) as offering the best 
services followed by agriculture at (86%), education at 70%, community development at 67% 

and leadership 55%. All key informants stated that they did not face any challenges as most of 

the objectives were achieved. However, the respondents in agriculture stated that tlie main 

challenges faced by them are the same as those stated in the objectives above including their 

coping mechanisms.

According to the findings of the study rated by key informants regarding the quality of seivices 

the most effective sectors were agriculture and health which are deemed to provide high quality 

services. This is in agreement with the Reports produced by MVP in 2006 which constitute a 
first assessment on the background of Mwandama Millennium Village which further stated the 

absence of nearby schools, hospitals and profound roads. The area was dry and the occupants 
harvested very little as a result of insufficient rainfall. During the data collection period, it was 

observed that there was a substantial improvement on the relative development at Mwandama 

which also confirmed the provision of quality services by the MVP to the area.

4.4 Assessing how the MVP has empowered women socially and economically
On understanding how the MVP has empowered women socially and economically the 

following indicators were used; appropriateness and effectiveness of service delivery on the 

social economic status of the respondents. In level (2a) the women under study were responding 

to questions regarding their social- economic status in the following areas: property of 
ownership, assessing social services, community development and leadership. In level (2b) the 
respondents were asked the following questions (1) comment on the effectiveness of the MVP, 
(2) Rate the quality of services in the following sectors; agriculture, health, education, 
community development and leadership/governance.(3) if answer is not improved to comment 

on how the MVP had to improve its services.(4)To rate the level at which the MVP has satisfied 

their needs.



Figure 6: Types of houses (a) before and (b ) after MVP
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, Mkiichment of the MVP many respondents admitted to a rise in their 
However, after the establi

. -r- K,z their ability to build better houses (Figure 6b). A total of (53%) of economic status signified by tneir a j . k-, u
, , thev have a permanent home while the rest agreed to have the

respondents said that now mcy
, . 9S% semi-permanent, 16% thatched and 4% mud-walled. The changefollowing types of houses, .

. that the MVP has contributed to the rising of living standards of the 
in type of house indicates mm

The research revealed that most respondents had thatched houses (44%) which are not permanent 

(temporary) before the MVP (Figure 6a). This is an indication that women’s settlements were 

poor before the MVP and their income capacity was very low. Not having proper housing is an 

indication of high poverty levels.
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BEFORE MVP 
after MVP

Bicycle

■ Before

83%
17%

0
1%7% 

13%
0
1%

Table 15:--------
INFORMATIOiN

: Source of information before and afetr m
Television

the MVP

Mobile 
phones 
3% 
74%

Figure 7: Means of transport before and after MVP

community including women. It is apparent that the MVP empowered women and enabled them 

to have permanent structures.

1 > 

95%
A 78%

A A

z-n- AA hpfnrp the MVP at Mwandama Millennium Villages was 
The „,ai. ™e.„. .h„ .» one »,,h ei.ee . « „
feoiing (-king) p„jee. .Khnugh m.jori,, (78%) » siiil
„«o„ycle. Ho«e.er, rfle, the MtUe 

footing, the number of respondents wi y - -n • t i rid d
„ J ele each. I, is app.ten, ih.t efTective mean, ef henspof. .> shii an t.s.e to he atid.^d 

hy the government in line with the Ministty of Tmnspott Commo.to.tton s.nee access to 

markets and other social amenities is a problem.

20%
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Majority of women respondents (Table 15) said that before the MVP they used letters (83%) as a 
main mean of communication and few had radios (7%) and phones (3%). However after the 
MVP (74%) have phones, (17%) still use letters (13%) have radios and (1%) have televisions 
which are a remarkable improvement. The figures indicate that level of income has improved 
among the women in the MVP where now women have better access to information through 

phones and radios.

quarter
acre

one and 
a half 
acre

three 
and half 

acres

B Before

■ After
■

I. 
8%

V
two 

acres

1%

two and 
a half 
acres

2% 2%
-g—-
three 
acres

a. Agriculture/ farming
Figure 8: Land holding size before and after MVP

11

The total land size before and after the MVP is presented in Figure 7 .The findings revealed that 
37% of respondents had a total land size of one acre, followed by half an acre while the rest had 
less than an acre before and after the MVP. This Means that the total land holding did not 
change The research observed that land is an issue in terms of farming for one to sustain food 
security for the growing population. Mwandama MVP is experiencing land issues due to being 
surrounded by the commercial and private owned estates and hills. The findings of land 
problems of land are in line with the study done by Zomba assembly in 2009 that land is a 
problem in Zomba district especially in the area of chief Mlumbe where Mwandama is situated.

37% 
34% 

I 

3W I



Figure 9: Use of farm inputs (self-labour, pesticides and inorganic fertilizer) before and after MVP

79%

65%

53% 50%

Inorganic fertiliserPesticidesLabour
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1

28%

r -i 1 J

■ Before ® After

It is evident from the data eollected above that agrieulture is the driving vehiele and the mother 

of all the other seetors in the Millennium Villages and is regarded as the mam source of income.
d b a report by the Zomba assembly (2009) which further emphasises that the 

This is suppo e Insistence farming .11 is also clear that the agricultural sector has
main source of income is s .

In fnnd security in the area through ottering subsidies to farmers 
contributed to impiovemen , , x- • . .

J The study also noted that women are active participants in
such as fertilizer and seeds.

J zinrtinn which implied that women still play a major role in the 
agriculture and food pro ... •+• 'ri • k .

• d conomic development in their communities. This obsei-vation is in 
contribution o soc 2010, who highlighted that, though farming is often thought

line with the stu y play a central role in agriculture worldwide, both constituting a
of as a male occupa ■ „jtural labour force indicated by (43%) of farmers in developing 
large proportion of tbe agri

22% fiM

Self-labor was more available before the MVP with (79%) than after MVP at (53%) (Figure 8) 
This implies that most respondents were able to hire labor after MVP. In the case of pesticides 
and inorganic fertilizers the women used more pesticides (50%) and inorganic fertilizer (65%) 
during MVP compared to 28% and 22%. respectively (Figure 8) before the establishment of 
MVP The majority of the women who used pesticides mostly used maize storage pesticides such 
as Super Actellic dust in order to kill SHopMlus maize weevils and large grain borer, 

Prostephanits truncatus.



agriculture for their livelihoods (60% of economically
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However, respondents had some coping 

obtaining farming land by letting the 1— 

estates. This helps them to produce more 

number of factors 
MVP’s collaboration

countries, and depending heavily on 
active women in sub-Saharan Africa).

The study noted that, in Mwandama women played multiple roles such as farming, business, 

family care and community development. These multiple roles press high demands and pressure 
on women’s time which severely constrains their ability to respond to economic incentives and 
participate in the market economy. This statement and observation criticises to the structural 
functionalism theory which does not recognize that women are overburdened with roles but only 
assumes that as long as there is order in the society it is normal. In addition to multiple roles 
assumed by women at Mwandama MV, the focus group discussion also expressed concern over 
land ownership and control intending to the challenges over the benefits of their labonr. 
Furthermore, enl.nral beliefs seem to have affected women's participation; men were taking big 
shares of the produce and leaving little for women to take to their homes. Most women 
benefiting from the project were mamied and they raised concerns regmding their male 
dominated households that limited their freedom in decision making and control over resource, 
provided by th. project like fain, inputs. These cultural beliefs need to be addressed ,n order for 

women to fully benefit from such initiatives.

■ ; strategies regarding land shoitage issues suc.i as 
land from other neighbouring villages and surroiuidmg 

for their livelihoods and economic development. A 
might have contributed to the success in agriculture. These factors include; 

with the Ministry of Agriculture and Food Security, which provided and

The study reported small land holding sizes among respondents before and after the ^is 
means that the total land that they possess is not enough to sustain their “e

generation. Land size is an issue in terms of farming for one to sustain oo
Intinn Such is the case in Mwandama cluster which is surrounded by commercial 

growing population. Such is the population
and private owned estates. In southern Malawi, where Mwandam P , 
ctuu cnrrmmded bv some hills thusis high and land is an issue. The land that is available is also surrounded y

making vast amounts of the land inliabitable.
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Figure 10: Availability of adult 

After
Before
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■ Avaiiability of adult education

B Availability of learning facilities

education and training

assigned technical staff specifically for the fanners in the MVP and provided training in modem 

agricultural practices e.g. the demonstrations on bed and land preparation, and on application of 
pesticides. In addition, there is training of lead farmers who in turn train others in the community 
and also facilitate them on the preparation and use of manure like Chimato and Mbeya, pest 
controlling used in storage and Grain bank management. The MVP is also doing research on 
diversification of crops, water harvesting and animal husbandry, and facilitation of 
environmental management such as environmental conservation, terracing, encouraging 
iiTigation and development of national disaster management policies on issues of drought and 
soil erosion The MVP is also facilitating the establishment of forestry nurseries in line with the 
Ministry of Forest and Forest Committee to improve the environmental forest

exit strategies o requisition of a lorry to support the transport sector, and the
income genera

construction contributed to school feeding programmes. In
profitable price later

addition. It was c ear

were achieved e.g. era ic community. It can also be implied that the success of
security among women, economically.
the agricultural objectives also empower

2
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BEFORE 
AFTER

SCHOOL 
UNIFORMS

Less 
expensive 
More 
expensive

Teachers 
availability

Less available
More 
available

Less available
More 
available

Less available
More 
available

Adult education was not available to most people before MVP. Only 26% of the women 

indicated its availability (Figure 9). However, when MVP came, adult education became more 
available as reported by 67% of the women. There were no learning facilities before MVP but 

these became available after MVP although only 10% reported their availability (Figure 9).

Table 16: Formal education before and after MVP

Money spent 
on uniforms

The study shows that many parents spend more money on uniforms (Table 16) after MVP 
(because MVP does not buy uniforms, it is supposed to be parent’s contribution). However, on 

the contrary, school teachers, desks and books are more available at present than before the 

comin of MVP at Mwandama. It should also be noted that some respondent’s children (about 
hv MVP in all their school expenditure including scholarships 

10%) are being supported oy
prided to those who highly excel md .te selected to goeeronteo, secondly schools.

11,e fomwl edoction .ehie.cmeot, have been doe to the school feeding prog,™, which h.s 
. school eni-olment and an increased number of enrollments for girls.

increased school attendance, scuuu
is strongly being supported by tire agriculture and health sectors, which 

The feeding prog^ provides education on how to

provide maize c„ip,„ced diet and sometimes provide supplements of vitamins. In
prepai'e the meals, av .

shortness of distance to school have contributed to easy movements 
addition goo school attendance such that the findings of the study coheres with that of
to school and impr learning for children.
the Millennium Promise 2
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However, there are some challenges faced by girls as they attend school such as intimidation as 

they walk to school and bullying by boys. To cope with these challenges the respondents said 

they have formed the community policing where secret women were chosen to give girls advice 

on the issues concerning them.

One woman from Mainga expressed the benefit of schools after the MVP and stated that;

“Children have a school feeding program, which is mainly composed of porridge, a 
mixture of maize and soya and there is also Likuni Phala (mixture of 
groundnuts/maize/beans). Hygiene is also taught in schools on how to wash hands 
after visiting the toilet and before eating. Sanitation has also improved with access to 
clean toilets due to availability of water tanks instilled in all MVP schools. In addition, 
the MVP has improved our children’s Secondary School education for both boys and 
girls. The MVP supports quite a good number of our children in the community. They 
give them school fees; transport money and pocket money. The MVP has also 
introduced the program called connect to learn where 57 girls are selected to two 
secondary schools i.e. St. Anthony and Maera. The girls have benefited most from this 
project (connect to learn - CTL) as they also obtain free sanitary pads, computers and 
bicycles e.g. girls in Katete school.”

on the entire level of education for Mwandama 

clear picture of how many girls in the area were likely to benefit from 

results of this research are similar to findings of the study done by Malawi 

Data (2010)- It denotes that many girls are going into early marriages so 
d that the majority end up at primary school level.

Although, no statistical data was given 

Millennium Villages for a 

the program, the 
National Demographic 
as to seek financial security a

Regarding education of women, most women had attended school up to primary school level 
which is attributed to gender stereotypes, intimidation and favouritism of the boy child as being 

the reason for not going very far with school especially before the MVP. Ihey commented that 

gender inequalities still exist in the commrmity as girls are bullied and sometimes forced into 
, aiie This is an indication that much as the MVP and the governmentearly marriage at a lenuci

put more effort to empower girls through various strategies, culture seems to still hinder the 
r Sind the eirl child in the country as the case for Mwandama. Moreover, empowerment of women ana 6

the Project is aggressively addressing these issues within the coming 2 years before 2015.
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20' 14%
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Business type
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6% 
2%_ ■ Before MVP

■ After MVP

When it comes to adult training facilities, many respondents said they did not undertake any 
form of training before the MVP. Only 1% said they had acquired some training tlirough school 
(Sukulu ya kwacha). However, after the MVP, 5% of women have been trained on business and 

they are now business trainers in the MVP. The women were trained on baking skills and juice 

making. Moreover, about 25 men and women were trained by the MVP but during the time of 
data collection, the study observed that most women who hold leadership positions in the 

community have also maintained their business. They have also formed themselves into women 

groups to embrace their economic status.
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Much as key informants admitted that women’s education has improved, they did not comment 
on the suggested solutions to the problems faced in adult learning but respondents in the group 
discussion suggested that the government should provide pro- adult education in the area to 
enhance their knowledge and understanding in all levels of their socio-economic areas.

Figure 11: Sources of income before and after MVP

Majority of women were not involved in business activities because they said they had problems 

acquiring leadership positions since the main business is community group business. Lack of 
capital, frustration and the saturation of markets were among the main hindrances towards their 

success in business.
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this MVP business strategy was one of the economic strategies through 
powered by the introduction of group member savings strategy, the

Most respondents (64%) did not have any source of income before MVP, however only 27% of 

the interviewed women had no source of income after the formation of MVP (Figure 10). In 
addition a number of women who had shops increased from 4% to 6% (figure 8). Other notable 

changes were increase in number of women selling vegetables, which increased to 33% from 

20% after or during MVP. Over 14% of women were baking as a source of income during MVP 

from 4% (Figure 10) and (Figure 11) below. Other notable increases are access to loans, access 
to markets and using community banks all of which increased during MVP (Figure 10) the 
number of women using banks rose to more than double which was before MVP (Figure 10). 

Finally, a few women now have access to credit which was almost impossible before MVP, 
There are 33 Village Savings and Loan Schemes only for women and managed to save at that 

village level, USD 16,900.0
Figure 12: Picture of community oven for making bans and scorns

The study found that 
which women are em;

I?r aataWr

Most respondents were not involved in any business before the MVP. However, through the 
MVP’s facilitation there were more women who .were involved in various businesses during 

MVP It is apparent from the results that during the MVP many women had various sources of 
income such as business, access to bank loans, selling vegetables and access to markets for their 
main produce (maize). Access to credit had actually reduced during MVP which implies that 

women became so empowered that they could not go for credit from their neighbors, which 
economically is informal. This further suggested that they opted for more formal sources of 
income for their enterprises, and most of all went for marketing of their main produce.
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presence of the mobile Opportunity Bank and availability of credits and loans offered by the 
MVP. This helped them to develop a culture of saving and they learnt financial management 

skills. The findings of the study are in line with the Millennium Promise report 2010, which 

stipulates the success of business in Mwandama Millennium Villages. Business is coming up so 

strongly in the area. Such that the study supports the survey by Muteshi, 2006 denoting that 

business is one of the best strategies which will enhance economic opportunities for women’s 

economic enhancement and raise their standards much that women are also good business 

entrepreneurs because of their social interactions.

However, some women are not engaged in business because of cultural issues, especially for 

women from Muslim community who are not allowed by their husbands to participate in 
business trainings. Lack of capital and markets was also a concern expressed by the women in 
focus group discussion which may have contributed to women not going for businesses. In 

regard to observations made from the study many respondents want to surmount the obstacles of 

doing business as in other parts of the world. They fill negativity would not assist them get out of 

poverty. Most women appreciated what MVP has done for them. Below is a testimony of one of 

the women, Mrs Smoke. ________________
pti—7;;^id^;^n;^usband di7d in 1979. He left me when I was 3 months pregnant xvith 

twins I suffered a lot to support my children both with school and up keep. With the 
•' of the MVP I ventured into the business of making scones and selling them both 
dividual and group business ventures (Appendix 7) of baked scones. I am a trainer 

“a I train ladies and other people outside the MVP. We have a community oven brought 
, „ ,p I go and train ladies how to bake bans. From this business I make 

vonnO every day and I am able to feed my children. I even pay school fees for my twin 
T n very much motivated and have high self-esteem to cany on. I wish the MVP 

tinue their services for ever. I have opened a bank account and I am also in the 
could con systems. As a group we contributed money and save weekly

conununi y^g interest rate (as low as 10%). Then we divide the total
then loan o o ^^d each individual invests in different businesses. We also
portion at t e en gs keeping, budgeting and saving skills in
learn business manageiu’^i



Table 17: Access to health services before and after MVP

MedicationHealth workersAvailability of clinicsHEALTH
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BEFORE MVP 
AFTER

0% 
67%

1% 
93%

1% 
40%

of the members fell ill especially during maternal 
far and the nearest hospital was at Thondwe which was 12 

----  transportation and unfortunately this 
maternal death due to uncontrolled internal

two beds are a' 
serve patients esp' 

Katete and Mainga,

observation that the clinics have few beds for maternity i.e. only
- work stress on patients and nurses who find it challenging to 

in labour. In addition, during the women’s group discussion at 
were reminding the MVP and the government to build a

However, the study made an 
.vailable which pose 

ecially women i- 
the respondents

Availability and access to clinics and mobile clinics has remarkably improved (Table 17) after 

MVP from 0% to 67%. Additionally, majority of respondents have access to medication 

illustrated by the 93% in the study since the establishment of MVP at Mwandama Village. 

Health workers are also available but however they are inadequate for the large population at 
Mwandama as indicated by 40% in the findings (Table 17) above. Before MVP, women from 
Maera Sector used to travel 11 km to Thondwe and Namikango Health Clinics for deliveries and 
morc'often than not, were delivering children on the way. Maera Health Clinic has solved the 

problem.

A 60 year old

follows;
suffered a lot when one 

delivery, the hospitals were 
kilometers away. We didn’t have proper 
sometimes resulted in stillbirth or i-------

bleeding.” 
_______ -r--VVVacknowledged 'thaf (vVb the coming of the MVP women have profound 

Many mem ers
to maternal and cm __ _______ _ ____________------- —

-------- —r;T;;^mrth^ is a loiTy that is able to provide transport to the mam 
..Here at Mwan am g^g^gency. The MVP has improved the women’s lives
hospital at Zo economic terms. There is health
and productivity ° programmes in the area and we thank Jeffrey Sacks for
education and nu project has also provided 24 hour ambulance

..d M„. _____________________

woman from Mwandama Millennium Villages cluster shared her experience as
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BEFORE 
AFTER

better clinic for them because what they have now is a mobile clinic which is not efficient as it 

only comes once a month and does not solve emergency cases in the area.

1% 
93%

Safe 
drinking 
water

1%
89%

Access 
road 
network

0% 
52%

1% 
89%

Table 18: Infrastructure, energy, water and sanitation before and after MVP
Access to 
electricity

Accordin. to the results illustrated in (Table 18) most respondents said that there was no proper

i. .he «. ah evidenced h, . pe«e of 9«. He«evec -de. d.e MVP «,e 

n,.i„,iB of respondents said .v.il.hiiily of schoo.s is mo., .ppmetated (Od/.), seconded by s.fe 
? b Z ,89%) thiidly access .o road nen»d.s whh 89% and lastly availability of 
drinking water (oy/o;, lhuuij

electricity (52%)*

the 4 fiinctional health clinics have improved the situation.
Mwandama had no clinics hnreholes Women were walking long distances to

in there were no nortiiuiev
Before the project came m, exposing themselves and their families to water-borne

fetch water from the boreholes where water samples are collected every yeai- to
diseases. The project has dri e because of theft of some
check on the quality- Commu 7

Z.:.oh.vc8»ab.rvcs..«»^^^^^^^^^

1 findings or tne siuuy m
in Mwandama. th after the MVP .The most improved areas were in the area

development has availability of schools. A good road networking is found in
of roads, constmction of bridges challenge during rainy season as the roads become

the area even though there is a i

muddy.



Figure 13: Construction of bridges in Mwandama MVP
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parts of boreholes and the community is urged to report such cases to police. In addition most of 
the respondents said they did not have electricity in their homes. Electricity has been installed at 

the Grain Bank. MVP purchased a transformer and 6 houses have been connected at their own 

expense. The people are urged to utilize the ti-ansformer. In places where the transformer is far, 

MVP has established a Cooperative on solar lumps and this has assisted many households by 

avoiding fires through tilly lamps and candles

In regard to sanitation the MVP has been facilitating programmes of digging pit latrines and 
water tank fitting especially in schools and clinics. At the time of data collection, the MVP staff 
also participated in the Coca-Cola global project launch to embrace the idea of sanitation in the 
area. The MVP is also in partnerships with other NGOs and vaiious organizations as a coping 
strategy in the development sector to maintain roads and boreholes. The Figure 12 below shows 

some of the construction of bridges in the area.

Source: Management meeting September 2013.
, • .nnstruction site showing a river base for the foundation , curtesy of 

Excavation at Chigumukii
Seed Company of Malawi who provided

Partinership in development.



igure 14: Level of participation in leadership (a) before and (b) after MVP

79%
88%

noyes
noyes
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; no

■ yes

B no

yes 
8%

—yes 
.19%

uring the study in 

pe of leadership as 
adership roles (Figure 

adership positions 

511ection some women 

Iwandama cluster, a 
ndings from respondents 

"en taken up by women-

he study illustrates 
^adership/govemance position 

I the leadership. C.

1% (Figure 13) are

that majority (92%) of women did not participate in the 
- • I before the MVP (Figure 13), while only few (8%) were involved 

On the other hand the number of women increased to 19% after the MVP and 

still not involved and participated in the leadership/ governance.

21%  

-----—------ - 
 J12%

----------------- • ri les before (12%) and MVP; however, there was an 
Fewer women had responsibilities^oiTsibilities and roles indicated by 21% after and during 
increased number of women
MVP . Millennium Villages, it was observed that there is a democratic 

Mwandam opportunities to participate and take

both men an indicated that women were able to take part in
14). The s culture, health and education. During data

fields of business, agricuuu ,
ied leadership positions were interviewed, for example, in 

vzho occupie women’s business group. According to

Chairiaoy nositions in Mwandama Millennium Villages have
o 1 % of leadership p . ■ , j u- ■

’ that women’s participation in leadership position has
This implies tnai

,u,. .5, A„.a,.,.n ,, -n. rC. ».« ».«. .nJ MVP
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dramatically increased at the community level and that MVP has contributed to this success in 

the area.

Even though women in Mainga have positions and have participated in the leadership and 
governance in the MVP, some of the respondents in group discussion expressed disappointments 
with community leadership especially in business and agricultural sectors. They said there is 
intimidation as they are not allowed to express their views because of cultural stereotypes of 
h ■ n Furthermore, favoritism in choosing leaders and lack of unity within the
being women, runneiuxvi , .
leadership sTPCWre -re al.o ““

This statement is in support of the Conceptional framework that indicated that 
and governance. hindered from the community level. The findings also agree with
the women empowerment is hin .
.he ,.dd, dph. by Jd» (2006), who e„—ed 0.. .n,„»,d.non, l.ck of ,..ce „d .eeess .o 

blocking elements in empowering women. The respondents 
decision making are t training and creating a different approach of addressing
suoaested that increasing leaaeibx p
sugges ■ j-ieeded to eliminate the intimidation faced by women. Otherwise, there is a
cultural issues is will not bear fruit if cultural issues and poor governance are
danger that women’s empo

which has proved to have empowered women m some social- 
not resolved even after the JVivr

economic areas.

One of the respondents who is the secretary of a women’s business group said
2>j am a secretary in our women’s group at Mainga. I feel good that I have a 
position in the MVP. Before the MVP I did not have any position. Men including 
my husband could not allow me to stand and talk before them. We were not able 
to participate and make decisions even lor myself. My self-esteem is high at 
present and I am able to express myself in public for myself and on behalf of 
others. The only challenge we have is that men still view us as subordinates. I 
remember that some men resigned from positions because they could not cope 
with being summoned by ladies to do certain things especially in the area of 
business. The leadership role works better in women’s groups than those mixed 
with men. However, I am ready to work for my community despite the challenges 

we face.”



Table 19: Views on the effectiveness of the MVP

PercentOpinion Frequency

26.0%39Very effective

Effective
52.0%78

12.7%19Less effective
9.3%14No comment
100.0

Total

IJ Quality of servies offered by MVP
Figure 16

'0%

 

56%

I

22.7%

'1 4%
2.7%

Agriculture  

79

t
I

J

N= 
150

8%

Education

14% 
^.30%

64.7%

Ijfl

40%

t%

ComDev

■ 'Jery much improved
■ Relatively better 

Improved abit
9 Not changed at all
■ No comment

32%
■a 25%

16%

Governance

Women were asked to comment in general terms on effectiveness of MV project. Table 19 
above shows the percentages of their comments depicting that half of the respondents (52%) 

expressed that the MVP strategies and approaches were effective and a further thought that 
they were very effective. However, few commented that they were less effective. The study 

therefore concludes that the MVP strategy is very eflective in overall.

■ I 3.3% 2.7%

Health



In regard to
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Quality of services offered by MVP in various sectors was rated using the rating scale shown in 
Figure 15 above ranging from not changed at all to very much improve. The results show that 

agriculture sector (70%) followed by education (64.7%) and health (56%) was found to have 

very much improved.

Both the focus group discussion and key informants rated agriculture, education and health as the 
best sectors that have given better services. Nevertheless, some women in the focus group 
discussion highlighted areas of improvement in agriculture sector for instance; the number of 
bags to contribute to the grain bank should be reduced to less than three bags which can be 

affordable to many.

The findings on figure above, show that women expressed that the quality of leadership and 

governance has not improved much considering that the community leadership to most members 
is seen as oppressing and not accommodating their views. The women said that there are some 
group meetings where the youth were not involved. The respondents however suggested some 
areas of improvement in leadership such as civic education on leadership and good governance 
to be seriously be conducted in the area which can be of importance to educate women on issues 

relating to empowerment.

community development, the members felt that the leaders should consider 
involving the youth in the running of the project in order to generate new ideas and insights. It 

was observed by the respondents that there is need for other people such as the youth to be 
included in the running of the project not necessarily involving family members but not 

regarding the rest. Generally the women felt that water maintenance needs to improve as well as 

facilities which already exist in the area.



Figure 17: Satisfaction of respondents regarding approaches and strategies of the MVP

Governance
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85%

■ Average

■ Exellent

Women expressed high satisfaction with MVP strategies and approaches (Figure 16) mainly 
relating to health (85%), agriculture (76%) and education (66.7%) and least on local governance 

(41.3%) and community development, (22.7%).

Women under this study showed dissatisfaction on how the local leaders govern the people, as 
the tespondents felt that they .re being oppte.sed .nd in.intid.ted sometimes when tndng to 
express their conhibntion, .nd ide„. Those who felt diss.tislied .Iso s..d th.t there ,s no nnlty 
in the loc.l leadership .s expressed by the respondents during the foeus group diseusslons.

The reason why agrieuiture see.or ha. no, eome strongly was not due to ser.iees from the MVP 
but i, w., due to lack of enough land. Majority of the respondents do not h.ve adequate land (1/2 
,0 I .ere per household) of which .he three b.gs of m.ize to return «e too much tor many .. 

small scale farmer.

6%
22%

49.3%
22.7%

27.3%

35.3%

14.7%

42.7%
41.3%

6.7% 
a 9.3%

|5.3% 
.7%

■I 5.3% 
3.70%
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In regard to health sector women were very much satisfied with MVP approaches and strategy 
in meeting their needs. There has been a major advance in the kind of health care even though 

some women requested for good facilities to come closer to the people in other areas like 
Mainga, Mkumugwa and Katete. These areas were mostly covered by mobile clinics that come 

only once a month in the areas making essential health services not available to many all the 

time.

4.5 Determining contributing factors to women’s socio-economic empo5verment

Introduction
Determining contributing factors and hindering factors to women’s social economic 
empowerment was used to find (level 3 a) the contributing factors to women s empowerment 
such as Agriculture/business, health, leadership, education and community development. In level 

(3a) the respondents were asked the following questions; What they understand about the MVP, 

Whether they understand the objectives of the MVP, in what way does the MVP address the 
community needs, and to give suggestions, what are your roles in the MVP, and how they are 

involved in the MVP .In level (3b) determining factors hindering women s social-economic 
empowerment includes, cultural stereotypes, gender discrimination, and gender inequalities 

challenges in what they understood regarding the MVP project and respondents were required to 
responded to the following questions; To list the challenges in opportunities and resource 
distribution/sharing in the following areas economic/business, social, political/leadership and 

culture.(lb) what recommendations would they give to improve the challenges mentioned in 

question(la)

The ,e.ponde„., ..M <hat .hey h.d knowledge *o»t .he MVP ™d mor«,.e, lhe, .re .Iso 
member, in lhe MVP. In addressing .he objee.ives of MVP. mos. respondents were aw.re of 0,. 
MVP objectives and therefore reported drat the MVP's objective was m change the lives of 
communities through -he provision of quail., schools, health services and improved food 

a • • oo«.pment with the Millennium Promise objectives stated in their security. This statement is m agreemeni w

2010 report.
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Negotiation and advocacy 
should be encouraged to 
reduce the exorbitant culture. J

Challenges_____________
Capital, Transport/accessibihty

Table 20: Challenges to women in opportunities and resource distribution/sharing in MVP 

with suggested solutions

Sector
Economic/
Business

leadership qualities

Increase access to money 
lending institutions to build 
better houses. And buy 
bicycles for transport.  
Advocating for change in the 
community leadership and 
behaviour change.

Suggested solutions
Increased access to money 
lending institutions.to 
venture into better business

those women who do not have better or permanent housing, 
d MVP to increase access to financial lending institutions so that 

since their capital acquired from small scale businesses is

1. Social:
a. Housing; this is in relation to 

They asked the government 
they can build better houses 

insufficient to do so.

Respondents had to also comment on how the MVP has addressed their needs and they 

responded by stating that there was improved extension services in agriculture and provision of 

farm inputs. They added that health workers conduct spot checks to improve hygiene and 

sanitation. MVP is also paying school fees to girls in secondary schools. The respondents were 
also asked about their roles and involvement in the MVP and the study found out that most of the 

respondents in the group discussion were community trainers. In Mwandama cluster the MVP 

trained some women who were training their fellow women in orange sweet potato utilization 
while in Mkumugwa and Katete they were training women in baking. In addition, some 

respondents confirmed to having occupied some leadership positions.

business and community leadership
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b. Water; the respondents from places such as N4aingo and Katete would like to remind the MVP 
and government to repair boreholes that were not functioning at the time of study and to install 

some where they are not available.

2. Business
The study found that many small scale businesses were staggering in their progress and needed 

additional funding. The women at Mwandama suggested that the government and Mwandama 
should increase more lending institutions to increase their access to capital so as to carry out 
more investments. The money lending institutions should also soften their credit lending policies 
towards small scale businesses that are segregated by most of them. This way, business owners 

can improve their business performance and generate more revenue.

Transport: The findings in women focus group discussion and on social economic data analysis 
also shows that Mwandama Millennium Village has no proper transportation system. Better 

roads have been constructed by the MV and a Lorry has been provided to help transport the sick 
to the hospital but however this has not fully eradiciited issues of transport in Mwandama. The 
women expj-essed concern on access to markets as a challenge by small scale entrepreneurs. 
They suggested that there should be increase in the source of income or capital to enable them 
improve their business performance by buying bicycles or some other affordable means of 

transport in order to effectively dispose of their produce at the market.

3. Leadership;
Much as the study interacted with majority of women, some of them pointed out that they faced 

challenges in the community leadership in the MVP during the study. The women expressed that 
there was the existence of oppression, lack of leadership qualities and favouritism in choosing 
leaders. They also suggested that there should be an advocacy body to address issues of 

leadership and behavioral change.
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4. Culture
Culture is different in each and every community. In Mwandama, culture is so much controlled 
by religion and leadership. Women in the focus group expressed their concerns and stated that 

intimidation exists in the community. Women are not allowed to actively participate in the 

project especially in business or take up leadership roles because of their gender. Young girls are 

also forced into early marriages at an earlier age than the right age due to some cultural beliefs, 

customs and practices. They suggested that negotiation and advocacy will discourage culture that 

perpetuates intimidation and oppression.

The findings of the study show that the MVP Strategies and approaches are contributing factors 
to women’s empowerments (Table 20). The strategies include agriculture, health, education and 
community development. Women under the study stated that the MVP strategies are very 
effective and are possible approaches to help in improving their living standards. Meanwhile, the 
women were asked to list any challenges faced in the ai'eas of economic business, social, 

leadership and culture. In their response, they stated that the challenges they face do not 
necessarily mean that the MVP strategies have not been successful but need to increase their 

support and improvement on the weak areas illustrated above.
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Introduction
This chapter highlights the summaiy, conclusion, lessons learnt and recommendations of the 

study.

5.1 Summary
The findings of the study found that most respondents were between 20-50 years of age. This 

implies that all respondents were mature of Africa adult age with families and spouses. This was 
relevant to the study because they had experience to provide information on their livelihood and 

how the MVP has impacted or affected their livelihoods. The study also observed that 
respondents over 60 years of age did not actively participate in the project indicating that life 
expectancy is very low in the area. The study noted that there were several tribes in Mwandama 
millennium village as indicated in the report by MV in 2010 but in this study most respondents 
were from Nyanja, Yao and Lomwe and a few from other tribes such as Ngoni and Manganja. 
This shows that the MVP strategy includes ail tribes and stick to their objective of targeting the

Religion was also analysed in this study. The aim of analyzing it was to find out whether religion 

had any positive or negative influenced on the women’s social economic empowerment. The 
study therefore realized that culture is a stumbling block in women’s empowerment m all aspects 
and areas targeted by the MVP. In agriculture, for instance women are still active participants 

and provide more labor than men. Sexual division of labour is still gendered and women still 

remain with a heavy load and burden in production sector. In health, women are told not to sleep 
under mosquito nets because some beliefs say that when a woman sleeps under a net will not get 

pregnant and men will not be able to perform in the home. Again young girls are encouraged and 
forced into early marriages as they said that bleeding for a long time will make them anemic and

If fhpv marrv late. Islamic households married women did not go 
will never have a man to marry y . . j
to school, in addition they are not allowed to participate in trainings and meetings.
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In this studv most of the women inien'iewed were married and few were single, 

widowed/separated and their average households size of majority of responds were 50% and 

only (44%) were between (4 to 8%). The study findings also indicates that majority of 

respondents had a primary school education (62% ) and only few reached secondary level and 
(30.7%) didn’t attend at all.. The respondents did not have their own indigenous education 

especially girls though boys go for circumcision. However, few respondents attended “sukulu ya 

kwacha” (adult formal learning). Formal education was seen to be very low among old women 
in Mwandama although in all the 14 Primary Schools, there are now more girls in school than 

boys. This will have a positive impact in the future generation.

——

better roads, access to inform nf the MVP. In regard to the effectiveness
the implementation

health care and education a -if the people, the study has shown that the
J • z^fihe MVP meeting the nceo.s h

^ind appropriateness or uic approach therefore the study recommends further
MVP is an effective strategy a" PP ^f Africa. The findings

MVP sites in tne cuu /
implementation of new ivi objectives despite challenges in community
indicated that the MVP has mee . nroarcss of the MVP. It is concluded that

p - c-,-
agriculture was tlie main engine

The smdy findings .!» showed Ih.. women were eollnr.ll, not .Unwed to he.d honseholds 
hee.use the, were regarded as .olnerable and henee needed male pro.eotion all the time. The 
»«, however observed and noted that Zomb. distriot whom the stud, ™ Is sited is . m.ni.reh 

■ype of headship whom women «e heading the f.ntii. The problem n«d i. this stud, is that 
moeh as enltontll, women are heading the home the, are not p.nieoW, m eharge of the home 
and reaontocs men were still deoi.io. makers on manors that affeoted the house o ds. f he man 
sttll eontrois tie home and male domin.ae. eonthtnes to esrsf «— ™ — -- 

r a familv duc to cultural beliels challenges.
also become a challenge of retaining

domin.ae
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an in- depth analysis and for future learning and the

5.2 Conclusion
The results of study have shown that Millennium Villages Project is veiy effective to empower 

and improve the lives of women in the developing nations of Africa. The strategy is really 
holistic as it touches all human dimension of life such as food security, health, education, 

forestry/environment, business and developments. It is a very systematic approach as they are 

guided by the objectives guidelines and supported by effective interventions , which worth to be 

continued and expanded to other areas within the country and other countries of Africa. 
However, the government has to work on new strategies and approaches of reducing cultural 

constraints that limit women empowerment in the MVP and work on the facilitation of 

developing good and effective leadership as the move on to 2015.

5.3 Lessons Learnt and Best Practices
o The MVP strategies and approaches have proved to be very effective according to this study 

therefore there is need to expand its scope even as it is planning to phase out in 2015 so that 

poor people including women in other parts of the country should benefit.

• Teamwork, creativity and commitment contributed to success of the activities in most sectors 

of the Millennium Villages (both among MVP staff and the women business groups)

. Skills on reporting, accountability of resource use, training and capacity building sessions 
with women and also including the youth and their group leaders should be encouraged

. school drop outs incidences need to be addressed by taining of different girls and women 
group’s leaders on issues pertaining to group dynamics, leveling expectations among group 

members.
• The data collection was very helpful for 

due processes.
. The life skills training and nurturing of talents for example in business, agriculture, also 

impacted positively the livelihoods in the various communities (clusters) where some women 

have begun their own enterprises.
. The issue of behaviour change and positive character formation has to be tackled effectively 

through activities like, group forums, coaching sessions, engagement income generating and 

training activities.
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• The young girls can actually be affront for community development exhibited in the areas of 

business and agriculture.

More marketing strategies have to be developed to create markets in the area e.g. each section 
within the Cluster to come up with their own unique sells so that they cross market to each other. 
A lot of emphasis has to be put on having fundraising activities e.g. coming up with traditional 

dance show at the Zomba area by using tribal dances, creating market for eco-tourism and an 

archive for traditional collections.

More funding is needed by the government to encourage more business to empower the 

community especially the poor among them being women.
MVP project has also to emphasize and embrace on individual business and savings as over pull 
of non-committed and non-motivated members and that access to group bank in time of personal 

emergencies is difficult.

5 4 Recommendation to the government
Government of Malawi with line Ministry of Health to increase number of clinics and beds built 

in MV clinics since two beds are not enough. The MVP has done its part and now government 

has to expand the way it wants. Most of the time the hospital is usually foil and expectant 
mothers have to wait for each other and this overworks the nurses and puts patients at risk.
The Government in line Ministry of Gender to come up with strategies of improving self-esteem

J V RXXZP There is danger of imbalance existing between MVP sponsored to girls not sponsored by MVP. mere is ua t, ,
zt children. A recommendation is made to Government of Malawi to come up 

and non-sponsore learning. Government has to scale up what MVP has donewith post literacy education for adult learning
• • h as the Rural Growth Centres in all the regions of the country,
in other sites such as the Kura

The MVP has to develop more motivational skills to encourage women trainers and attraction 

within the time period. Need for more training on Leadership to men to ensure women 

participate fully in in the business activities.
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Recommendations for future research
1. There is need for more research to be done to come up with different cultural approaches and 

strategies to reduce cultural constraints otherwise culture takes deep root in limiting 

women’s empowerment and participation in economic programs
2. More time is required to do more research to understand deeply all the benefits and fiiture 

impacts of all activities of MVP
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APPENDICES

Key Informant will be responding to (Guidelines and objectives of the MV)

The following key informants will include

The MV team leader

The MV staff

Dear Key Infonnants,

Level of education...

Position held...

Sex ...
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I would to kindly request for your 
Work, Please note that your response 

purpose intended.

APPENDIX 1 QUESTIONNAIRE
LEVEL 1: Key informant questionnaire

The Traditional Village Chief

Head of Agriculture extension

Zomba district Agriculture Office
Millennium Village project community development facilitator

District community development coordinator

information intended for the study.
time to answer a set of questions that will assist me in my research 

will be treated with confidentiality and will only be used for the



LEVEL lA

Excellent=5[ ]Very Good=4 [ ]Good =3 [ ]Poor =1 [ ] Not Good =2[ ]

GoodNot GoodPoorObjective
321

Reduce child

5“Excellent3-Good1-Poor

4-Vcry good2-Not good
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Very Good
4

Excellent
5

mortality rate

Key:

women
Improve maternal

health

Eradicate extreme 
poverty and 
hunger
Achieve universal 
primary education 

Promote gender

equality and 
empowerment of

2. At what scale would you rate the achievement of the following objectives?

b, Depe»d,ng » =ho« -f “

1. How much does this project meet the needs of women’s socio-economic empowerment towards using 

MVP strategy?



Rate the extent to which the quality of standards has improved or offered the MV intervention.3. a.

Very good ExcellentGoodPoor

3= Excellent2= Very goodKey; 1= Poor

Suggested solutionCoping mechanism
Problems
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Strategy 

Agriculture 

and Business
HeaitiT 
Education 

Small 
i^usiness 

enterprise 
leadership 
Position 

Community 
development

Quality of services

Agriculture and

Business

Health

Education

Leadership 
position 

Community 
development

If your answer is poor, state the problems 
women socially and economically in the 

and suggested solutions

i associated with the MVP strategies in empowering 
Millennium Village and state your coping mechanisms



Questionnaire for women focus group discussion

Date of interview:

Time:

Women in the Millennium Village Project will be the main respondent.

Dear respondent,

LEVEL 2: Household Biographical Data

2. What is your Age range?

61-70[ ]51-60 [ ]41-50 [ ]31-40[ ]20-30 [ ]

Sex3.

Male [ ] Female [ ]

Tribe ...4.

Religion ...5.

What is your household size?6.

7. Number of children?

Non-School going[ ]School going r ]

8.
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I would to kindly request for your time to answer a set of questions that will assist me in my research 
work. Please note that your response will be treated with confidentiality and will only be used for the 

purpose intended. Thank you very much for your support.

My name is Gloria Lirly Phiri. I am a master’s student at the University of Nairobi carrying out a study on 
the impact of Millennium Village as a strategy to empower women socially and economically Case 
study: Mwandaina Millennium Village”, whose purpose is to assist the researcher in getting 

information intended for the study.

1. Location



Primary [ ] Secondary [ ] College [ ] University [ ] others

Divorced [ ] Separated [ ]Married [ ]Single [ ]

10. What is the nature of household headship? (tick as appropriate)

Female headed [ ] Single parent [ ] Male headed [ ]

11. What is your occupation?

Fanner

Carpenter

Clerk

Brick layer,

Others specify
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b. What was your main source of income before the Millennium Village Project?

12. What is your main source of income?

9. What is your marital status? (tick as appropriate)

a. Farming [ ] Small business enterprise [ ] Self-employed [ ] other [

...................................................................................................................................



LEVEL2A: Household Socio-Economic Data

Social Economic status

AfterBeforeAsset

-Grass thatched

c. Sources of information

-Radio

-Television

-Phone

-Letters

-Labour
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-Plough
-Pesticides

-Semi-permanent

-Mud walled-

b. Means of transport
-Footing
-Bicycle

-Motorcycle
-Car

-Newspaper

3. Accessing social services

Agriculture/ Farming
-Total land (Acres)
-Inorganic fertilizer

-Oxcart

2. Propeity of ownership 

a. Type of house 

-Permanent

4. Education
Adult Learning

- Availability of adult 
learning/trainiiig facilities



5.
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Business.
-Saloon (plaiting)

-Shop
-Selling vegetables

-Baking

-Pottery

-Knitting

-Access to credit

-Bank account

-Access to loans

-Access to market

-Brick making

-Others

6. Health
-Availability of clinics

-Number of health workers

-Availability of medication

7. Leadership
-Level of participation and decision

b. Formal Education 

-Amount spent on uniforms 

-Availability of teachers 

-Availability of desks 

-Availability of books

7. Community Development

Infrastructure
-Availability of schools

-Safe drinking water
-Access to a road system

-Access to electricity



Level 2B:To understand how the MVP has empowered women socially and economically

1. Comment on the effectiveness of the MV strategies?

Relatively betterImproved a bitNot changed atFactors
all

Health
Education

comment on how the MV has lo improve its
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Agriculture/

Business

making
-Allocation of responsibilities and 

roles

Veiy much 
improved

Community 
development 

Leadership/ 
Governance

3. If the answer is not change* 

seiv^ices?

2. How do you rate the quality of services in the following sectors of the MV?



4. At what level has the MV satisfied your needs?

TerribleAverageExcellent

Health

Education
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Agriculture/

Business

Community 
development 
Leadership/ 
Governance

Questionnaire for group discussion

Level 3: Women’s focus group discussion (Factors affecting and contributing to women s socio­
economic empowerment in the MV)

. . * *hn«Sn<r factors to women’s socio-economic empowermentLevel 3A: Determining contributing lacto

1. What do you understand about the MV pioject?

My name is Gloria Lirly Phiri. I am a master's student at the University of Nairobi carrying out a study on 
the impact of Millennium Village as a strategy to empower women socially and economically. Case study 
“Mwandama Millennium Village”, whose purpose is to assist the researcher in getting inlormation 

intended for the study.

, would Ilk. .0 kindly to y«- '™''
Pl=» .die «... you. top."- ”*

purpose intended.



What are the objectives of the MV?a.

b. Give your suggestions.

Challenges
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2. In what way does MV address the community’s needs?

Sector _
^i^onomic/Business

Social
Political/I.^eadership

■culture

Level 3B: Determining inhibiting factors to women’s socio-economic empowerment

What are the challenges in opportunities and resource distribution/sharing?

3. What are your roles in MVP?

I. a.

a. How are you involved in the MVP? Explain.



What recommendations would you give to improve the challenges above?c.

Teaching aids FacilitatorActivityTime
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Teaching 
methods

APPEND.X2^rRA.N.PKL™e^^ 

dayone



Investigator-LectureIntroduction9:00-12:00
-Discussion
-Demonstration

questionnaire
HCU12:00-1:00

Investigator1:30-4:00
and lecture

i

informants

I

-List of

villages

-Discussion and
4:00-5:00 lecture

I
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-Background & 

objective of the 

study
-Understanding 

sections of the

-Practical 

exercise and 
demonstration

-Questionnaire 

guide

-Print out of 
random sampling 

table

-Copies of 
Questionnaire 

-Flip chart

-Visiting and 

selection of 
households 

-Use of 
systematic 

sampling frame

coding
-Interviewing 
techniques 
-Understanding 

of FDG and key

registered famers 
in all four

-Use of village

MVP

DAY TWO 
y0:00-4:00“

-Administration 

of instruments to 

each other 
Methods of

L
-Demonstration-Questionnaire 

translations and

N 
-Copies of 
questionnaire 

guide and 
questionnaire



interaction

-Community

-data collection-Field exercise

QUANTITYDAYS

33
Training

1 PACKET 13001,300
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entry process 
-Establishing 

rapport with 
respondents

-Pretest of 
questionnaire

-Team spirit
-Field study 

ethics

tools
-materials
-sampling table

UNIT COST
(Mkw)
500

TOTAL 
(fUkw) 
1500

DAY THREE
9iOM2^3O

APPENMX 3: BUDGET--------
TcttvitiesTitem 

pESCWfTION 
 Enumerations 

Stationary 
-Papers 



1Pre-testing

5

Survey

100,0001Air ticket

L

ResourcesTools/instrumentsActivities/me
Data/variables

IOS

Community 
mobilisation

Supervision
Total

7,000
7,000

20,000
7,000

100,000
160,800

Research_______
Research assistant

Researcher
Field assistant

-Pens
-Photocopy of 
questionnaires 
Vehicles/fuel
Researcher
/Food/Iunch

7,000
7,000

w 
160

7,000
7,000

7,000
7,000

20,000 
7,000

^0_ 
2400

Enumerations
Researcher
'fransport_____
Community 
leader________ _
Systematic table
sample

60
‘15
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for data collection Humanthod
resources

HouseholdHousehold Biographical
interviewdata

fieldLevel lA
assistants

InvestigatorQuestionnaireHousehold

interviewLevel IB
of

Car
ofSourcesc.
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Age

Tribe

Investigator/re 
searcher and

Religion
Household size
Number of children

Marital status
Level of education
Household headship

Occupation
Source of income

Socio-economic status

Equipment/rea 
gents/facilities 

Specific objective 1: How the MV has empowered women socially and economically?
Questionnaire

8. Property' 

ownership

a. Type of house
Permanent
Semi-permanent

Mud walled 
grass thatched

b. Means of transport

Footing
Bicycle
Motorcycle



information

Radio

Television

Phone

Letters

Newspaper

social

Labor

10. Education
of

11. Business

no

9. Accessing 

services 

Total land 
Inorganic fertilizer 

Oxcart 

Plough 
Pesticides

Availabiility 

learning services

-Seining
Vegetables/flsh/maize

-Baking

-Shop
-Livestock keeping

-Acces to credi

-Access to loan

-Access to market

-Bank

"iiTHedth



of

-Focus

assistants

Health

ResearcherIntervi

ew
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13. Community 
Development 
Infrastructure

-Availability of clinic 

-Availability of health 

workers 

-Availability 

medicatiom

n
-Pairwise 

ranking

group 
discussio

Questionnai 

re guide

Investigator/ 

researcher 

and field

: Guide ines and objectives of the mvp

■ pKey
informant
Questionnaire

guide

Education
Community development

Leadership
Governance

Specific objective 3:
Agriculture/business

14. Leadership
Level of participation
and responsibilities

and roles ______________________
Spe^c Objective 2: Factors affecting and contributing to women’s socio-economic empowerment 

in the MVP
Agriculture/business



-Interview

Health

Period 2013

May June Jul Aug Sept Oct Nov DecF^bTMar AprJan
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Education
Community development

Leadership
Governance
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Submission 
for grading_________________
Submission 
to board of 
post 
graduate 
university 
of Nairobi__________________
Acquire 
research 
permit_____ _____ __________
Data 
collection 
process__________ __________
Data entry 
and 
cleaning_________ __________
Data 
Analysis______________ _____
Submit first 
draft to 
supervisor_________
Presentation 
in the 
department_______ __________
Submit 
second draft 
to 
supervisor— 
Review of 
comments  
Submit final 
draft for 
examination_________ __
Defense___________________
Graduate_____ ____ _____

I i
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