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ABSTRACT

The purpose of this study was to investigate tleéofa influencing effectiveness of financial
management in public secondary schools in KituitreénDistrict Kitui County. The
objectives of the study were: to determine theugfice of principals’ financial management
training on effectiveness of financial managemeanpublic secondary schools; to assess the
influence of principals’ professional experienceeadfectiveness of financial management in
public secondary schools; to establish the infleemmd principals’ education level on
effectiveness of financial management in publicoseary schools; to determine the
influence of District Education office on effectivess of financial management in public
secondary schools and to investigate the influefd&OG/PTA on effectiveness of financial
management in public secondary schools. The stusd census sampling method in
selecting the respondents to be included in theystlihe study adopted descriptive survey
design with both qualitative and quantitative datalysis approaches. The target population
of the study included all the principals of thefblic day secondary schools in Kitui central
district Kitui County. Questionnaires were usedths main research instruments. Both
descriptive and inferential statistics was useddta analysis. The mean, median, mode and
percentages were used to analyze the data in todereet the objectives of the study.
Frequency tables were used to present the dataviedl by data interpretation and findings.
Correlations and Analysis of variance was usece$b the relationship between independent
and dependent variables. The findings from thiglystare that: the principals’ training
influences financial management to a very largemxand there is a very strong relationship
between financial management training and effeotgs of financial management in
secondary schools; the experience of a principales/ necessary in effectiveness of
financial management and to a large extent thecip@ts’ education level influences
effectiveness of financial management and thatis¢rict Education Office and the Board
of Governors influence principals’ financial managmt in public secondary schools.

Further research can be done on the influenceesfy& Education Management Institute
training on Principals’ financial management; thefluence of Principals’ financial
management on students’ performance in KCSE; thieemmce of Principals’ financial
management on school physical facilities and tliecefof District Quality Assurance and
Standards Officer visits on principals’ financiahnagement

Xii



CHAPTER ONE

INTRODUCTION
1.1 Background to the study

Globally, education is considered as a basic topkbcial, cultural, political and economic
development (Njeru and Orodho, 2005). In th&'S&ssion of International Conference on
Education held in Geneva (1996), education wasddfas a person’s individual and social
development that the person gains in the teachidgearning process in school. Such gains
should lead to a person’s intellectual, emotiosairitual and physical abilities to mature,
thus enabling him or her to fully participate innumunity affairs [(United Nations
International Children’s Education Fund (UNICEF)98)].

Principals, also called the secondary school headhers are the Chief Executive officers in
their institutions and chief accounting officers maging all physical, human and financial
resources in their school set up (Nyongesa, 200Wy therefore play the most crucial role
in mobilizing and translating all these resouraesdahool effectiveness in terms of improving
their students’ performance in K.C.S.E.

In African countries, financial management skilisluction courses and support are usually
limited (Nyamwea, 2006).However, in most of thesealoping countries, secondary school
principals are usually appointed on the basis eirthast teaching records rather than their
leadership potentials (Nyamwea, 2006). It has bestablished that although the teaching
experience is necessary, it should not be the fawhpr for a teacher to be appointed to be a
principal.

In Kenya, whereas households meet only 20% of pyiraad 8% of University education
costs, they shoulder 60% of secondary educatiots ¢¥gorld Bank, 2005). Therefore, the
cost of secondary education is one of the key &arbdf primary to secondary school
transition among the children from the poor fansilwho form the majority of the sub-
Saharan African population. This is arguable adaims background of more than half of
Kenya’'s population living below the poverty lineoag with the rising cost of secondary
Education, that this level (Njeru & Orodho, 2003).

Most Principals work in poorly equipped schoolsténms of physical facilities and that is
why during the 2011 Kenya Secondary School Prigipasociation’s (KSSHA) conference
held in Mombasa (Zito 26" June 2011), the major challenges facing seconskttgols
were identified as: lack of financial managemeriliskpoor fees payment, high handedness



in the management of schools. The day secondapotchre more financially challenged as
most of their students come from poor parents whmat able to afford boarding secondary
schools leading to poor academic performance (Ny2an2006).

In Kitui central District, there are 25 (twenty déivpublic secondary schools out of whichl16
(sixteen) are day school2012, DEO Office Kitui Central District, Report)h& District is
semi- arid with unreliable rainfall which receivesreliable rainfall twice per year. Majority
of the residents are subsistence farmers who goma trops as well as keeping livestock.
Most of the parents who take their children to dagondary schools are unemployed and
can't afford secondary school education. The ppals are therefore challenged to manage
the finances well in their schools, this may seiwvassist the very needy students in their

schools.

1.2 Statement of the Problem

Although the Kenya Education Management Institiae heen inducting Secondary school
Head teachers on financial management skills, dérimeipals are still involved in financial
mismanagement through: misappropriation, misallonatand embezzlement of school
meager financial resources. In addition there hasnbunprecedented continuous poor
students’ academic performance in national examongtespecially in schools with poorly
managed finances leading to outcry from stakehslder

The poor students’ academic performance in KCS&ssociated to lack of facilities among
other factors which are linked with financial maeagent in schools (Kuria, 2012). The
situation is also exacerbated by the fact that rRostcipals are highly educated graduate
teachers but with limited financial managementiskBaraka, 2010).

A study by Matheka (2012) focused on the influeateead teachers financial management
skills in public secondary schools Kitui CentralsBict, Kitui county, viewed effectiveness
as performance in KCSE 12-point mean grade scadnés 3Jtudy however did not cover
anything to do with the factors influencing effeetess on financial management. Financial
management practices have been studied in Kituitr@eDistrict but factors influencing
effectiveness have not been studied.

There has been an increase in dissatisfactionththway Principals have been managing the
school finances resulting to students’ violencaeptis demonstrations and interdiction of

some Head teachers in public secondary schoolsikBa2010).



According to a report by Quality Assurance and 8&mds Office Kitui (2012) five schools
closed down for becoming violent in the month aidand July 2012.

Although the Principals have attended financial aggament skills under KEMI, in Kitui
Central District most of the Principals are noteatd adhere to public financial accounting
instructions (GOK, 2009 Audit Report Kitui Centflstrict). In this Audit Report, it was
noted that in the district, 10% of the Principatsiid not prepare financial books of accounts,
30% had incomplete cash books, 60% had incomplatenent vouchers and 80% had
inadequate training on financial management sK(SOK: Secondary Schools (2009)
Confidential Audit Report Courtesy of DEO, Kitui teal District)].

Consequently, the KCSE results are on declinesangline of students is on the increase and
parents’ demonstrations are common a feature itigpgbcondary schools in Kitui central
district. There is therefore great need to invedéghe factors influencing effectiveness of

financial management in public secondary school§itin central District.

1.3 Purpose of the Study

The purpose for this study was to investigate factofluencing effectiveness of financial

management in public secondary schools in Kitutre¢istrict.

1.4 Obijectives to the Study

This study was guided by the following objectives.

1. To determine the influence of principals’ expostodinancial management training on
effectiveness of financial management in secgnsienools in Kitui central District

2. To assess the influence of principals’ experienage eifectiveness of financial
management in secondary schools in Kitui centratrioi.

3. To establish the influence of principals’ educatienel on effectiveness of financial
management in secondary schools in Kitui centratrio.

4. To determine the impact of District Education dffion effectiveness of financial
management in secondary schools in Kitui centratrik.

5. To determine the impact of school Board of Govesnon effectiveness of financial

management in secondary schools in Kitui centratrik.



1.5 Research Questions

1.

This study sought to answer the following questions

To what extent does the principals’ financial maragnt training influence financial
management in secondary schools in Kitui centratrik?

To what extent does the principals’ experienceugrice financial management in
secondary schools in Kitui central District?

To what extent does the principals’ education lem#lence financial management in
secondary schools in Kitui central District?

To what extend does District Education office iefige financial management in
secondary schools in Kitui central District.

To what extend does the school Board of Governdlgdance financial management in

secondary schools in Kitui central District.

1.6 Significance of the Study

The study is hoped to help Principals learn théofacthat influence effectiveness of financial

management in their schools. This study may befgignt to KEMI as the findings could be

used to enlighten the secondary school principats factors influencing financial

management in secondary schools. It may help eiducatakeholders to find ways of

assisting the secondary schools heads in finamaakhgement. The Government may use the

findings of this study to formulate policy guided® on financial management in secondary

schools.

1.7 Assumptions of the Study

The researcher assumed the following:-

1.

2.

3.

Respondents were familiar with the concept of foiah management and therefore
information given on the questionnaire would betru

This study assumed that all the secondary schaoésthe same problems in terms of
financial management.

It is also assumed that the institutional envirentris the same for all schools in the
District.



1.8 Limitations of the Study

Due to resource and time constraints, only oneiclisi.e. Kitui Central district out of 16
districts in Kitui county was studied. Information financial matters is very confidential and
many of the respondents may be unwilling to shach slata. However, the researcher was
introduced herself through telephone calls to #spondents before the questionnaire was

administered.

1.9 Delimitations of the Study

There are many factors that influence quality oficadion in secondary schools but this
study investigated the factors influencing effeetigss of financial management in
secondary schools in Kitui central District onlyhel'study was limited to public secondary
schools only in Kitui central District and the dates generalized to other schools and

districts in Kenya.

1.10 Operational Definitions of Terms

A definition of terms in this study refers to theptanation of some words as used in the
project report. However, some of the words useithig report could carry other meanings in
other contexts.

Book-keeping skills- these are the public secondary schools’ proseassd documents for
obtaining quotations/tenders and placing ordensgugimodel framework and guidance notes
that should have been provided by the Ministry dfi@&tion.

Budgeting - thisis the process of the allocation of the public seleoy schools’ financial
resources for specific purposes within a givengzedf time for example one year.

Cash book- this is a statement of payments and receiptsdeplaily basis.

Cash flow - this describes the movement of money in a schioation from collection to
expenditure.

Financial management- refers to the managerial activity which is coneermwith planning
and controlling of a public secondary school’s figial resources. It involves acquisition and
use of the school funds.

Ledger — this is a record of financial transactions inaderly way in the principle of

double entry



Principals — these are Kenyan TSC teachers in Job Group Mahaode; also called Chief
Executives, Managers or Head Teachers of publiorsiry schools and they have the
Authority to Incur Expenditure, therefore, they #re Accounting Officers.

Procurement - thisis the process of purchasing goods and servicearfdron behalf of
public secondary schools where the actions of thechasing officers are governed by
policies and procedures that are put in place sumnthat they act in the best interests of
these schools (Munyiri, 2008).

Public Secondary School -refers to the secondary schools which get thethieg staff
from the Teachers Service Commission and educatgpradity evaluations are conducted by
the Ministry of Education.

Resource- An economic or productive factor required to anptish an activity.

Training - refers to the instruction or skills given to Prip&ls, bursars and BOGs after
appointment to enable them work better in execuimncial management roles.

Trial balance - this is a summary of debit and credit entry in ksger account within a

given period of time.

1.11 Organization of the Study

The study is organized into five chapters. Chapter consists of: Background of the study;
Statement of the problem; Purpose of the studye@ives of the study; Research questions;
Significance of the study, Limitations of the studyelimitations of the study; Basic

assumptions of the study; Definition of significaetms and Organization of the study.

Chapter two presents the literature review whiampases of the past studies or documented
information about the financial management. Theptdrais organized according to the
objectives of the study: to determine the influerafeprincipals’ exposure to financial
management training on effectiveness of financiahagement in secondary schools, to
assess the influence of principals’ experience fiectiveness of financial management in
secondary schools, to establish the influenceiatyals’ education level on effectiveness of
financial management in secondary schools, torhéte the influence of District Education
office on effectiveness of financial managemenseésondary schools and to determine the
influence of school board of governors on finahcimanagement in secondary schools in

Kitui Central District in Kitui County.



Chapter three presents; research design, targetlgimn, sample size and sampling
procedure, research instruments, validity and b#iig of research instruments, data
collection procedure, data analysis, ethical carsition of issues and Operationalization of
variables.

In chapter four the data is analyzed, presented iatatpreted following the research
objectives.

Chapter five presents summary of the findingssudision, conclusion, recommendations and

suggestions for further research.



CHAPTER TWO
LITERATURE REVIEW

2.1 Introduction

This chapter has the review of literature on thetdis influencing principals’ financial

management in public secondary schools followirgrésearch objectives.

2.2 The Influence of Principals’ Financial Managemat Training on Effectiveness of

Financial Management Secondary Schools.

According to the ministry of Education science aedhnology management guidelines
(AUGUST 1993), a head teacher in a secondary scpedbrms many tasks, the most
important ones being the mobilization of resourceanagement and control of finances, the
organization and management of curriculum, managermmed motivation of teachers and
support staff, secretary to BOG and PTA, and maimg positive school- community
relations. Principals [(Secondary School Head Teexctvho are in or above Job Group ‘M’)]
are therefore the managers of their schools whg fil@ most crucial role in ensuring
effective financial management. Without the necgskesdership competencies and financial
management skills, most of the Principals can lad#lliver. Besides having no prior
financial management training, most Principals hyatthve any formal managerial and
leadership training. The Principals often rely adwiee from the school BOG and the finance
Department subordinate staffs like Bursars or Aotdlerks and Store keeper/Cateress who

are supposed to be professionals in various Jobripdsns.

The school Bursars and/or Accounts Clerks are eggeto be trained professionals in
financial management and accounting fields, bectheseplay an enormous role in assisting
the Principals in various aspects of handling tbieosl finances ((Baraka, 2010),however,
most of the Accounts Clerks are inadequately tdiime handling financial management.
Therefore, the poorly trained Principals in vari@aspects of mobilizing and handling the
school resources coupled with inadequately trafimeghce department’s subordinate staff
has been a problem that bothers most Principddenya (Baraka, 2010).

Despite their poor managerial and leadership tmginimost Principals work in poorly

equipped schools in terms of physical facilitiesl @ahat is why during the 2011 Kenya
Secondary School Heads Association’s (KSSHA) camfee held in Mombasa (310 26"



June 2011), the major challenges facing secondelnpais were identified as: lack of
financial management skills, poor fees paymentlagd handedness in the management of
schools.

The Kenya Education Management Institute (KEMI) H&en organizing workshops for
training Principals, their Deputies and HODs on aathmanagement although their
programmes have been irregular. The principals dne been trained end up being better

managers which includes financial management (Bar2®10).

2.2.1 Head teachers’ Budgeting Skills in Public sendary School

A budget is a document showing allocation of fufaisspecific purposes within a given time
and serves as a tool for planning and controllihg tise of scarce resources in the
accomplishment of goals (Schick, 1999). School lktslgare usually concerned with
provision of goods and services for stakeholdeis ram intention of making profit. Their
budgets are therefore aimed at authorizing experedé@nd providing ceiling for management
actions (Horngren, 1983). It is normally hierareiprocess which starts at the bottom and
ends at the top of the hierarchy. The bottom hetbe department and the apex is the BOG.
It therefore starts with the school departments asgrequired to prepare their departmental
budgets prior to the school central budget commitiéghe school central budget committee
meets to compile the final budget draft for theimas school departments to be incorporated
into the final school budget. School departmentaldets help in getting specifications for
each department (GOK: Public Procurement Act, 200E)se departments should be
encouraged to help set the key performance infoomato that a culture of continual

improvement is encouraged.

According to Banham, (2009) a more efficient budgetprocess involves developing
systems that allows the budget makers and varieagdshof departments to be incorporated
into the decision making process through variousrodtees. Therefore, there is usually the
need for the school central budget holders to hsevarious school departmental budget
proposals in the budget preparation (GOK: Revisalli® Procurement Act, 2009).Each
department’s specifications of kind of goods andiises should be given in detail to be
included in the school central budget proposalsreethe budget proposals are submitted to
the school central tender committee and before dbiamittee meets to award the tenders
(Woollard, 2009).



However, in most of the public schools the budgekimg process does not have any room
for departmental inputs. This is a loop hole thatild deny the school quality goods and
services (GOK: Revised Public Procurement Act, 2@pital Budget: A separate capital
budget should be drawn up by the Board and detpilen to Board members when
transactions occur. Budget Variance Explanatiom eXplanation of any variances plus or
minus 10% on each line item of the forward budgetvipusly submitted to the Minister
should be submitted to the Board. (Provided the iiem represents at least 10% of the total
budget).

In preparing the school budget, there is usualyrtbed for the school central budget holders
to use the various school departments budget patgpasd to incorporate it into the decision
making process through the various departmentajéituoroposals in the budget preparation
(Kuria 2012). As the end users of the school resesithe departmental or the various user
groups (departments’) requirements of goods andices should prepare their annual
requirements for the ensuing year before the budgjeers or the school central procurement
and budget preparation unit compiles the budget{GRevised Public Procurement Act,
2009).

In this kind of structure the annual requiremend aer department specifications should be
prepared and their budget proposals submittedetsthool central procurement and budget
preparation unit before it compiles the budget (&2012). After the budget proposals have
been prepared, usually towards the end of the yedine with good financial management
practices, the BOG convenes a meeting of stakehalléeast once a year to review the
budget, discuss and agree upon the institutiorvgldement and operational plan and how
the planned activities will be financed by the BO&OK: Public Procurement Act, 2005).
Following the BOG budget ratification meeting, thhetcome of the meeting was prioritized
list of activities on which the institution will @and its resources over the succeeding year.
These activities will include recurrent and develemt expenditure for the institution (Kuria
2012). The list of activities may classify expendi as current (falling within the next 12
months or succeeding financial year) and long t@atting beyond the succeeding financial
year) (GOK: Public Procurement Act, 2005).
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Each of the public schools is required to work appropriate mechanism by which all
stakeholders will approve major projects beforeytbemmence. Just because an item of
expenditure has been included in the list of ptiesidoes not imply approval by stakeholders
(Munyiri, 2008).While prioritizing activities, th8OG should ensure that: The most basic
needs are included in the first priority and onngoprojects are completed before new ones
are started (Munyiri, 2008).

He concludes that; combining the department's nesipdity and the management of
devolved budgets with the professional knowledge ampertise of the school central
procurement to enhance best quality of goods andcss at a cheaper price is the most
applicable best procurement procedure (Kuria 20TRe budget sets out estimated cash
receipts from sources approved by the Ministry a@sfimate expenditure on projects
priorities as agreed and approved by BOG. An anfinahcial budget shall be an essential
tool for financial control. It is the responsibylibf the Principal of the institution to ensure

that the annual budget is prepared in time (Kuda2).

2.2.2 Head teachers’ Procurement Skills in Publicegondary School

The public procurement and Disposal act (2005)irequhat all goods and services procured
in a public institution be tendered, as long asvllee of the goods or services exceed Kshs
4000/=. Tendering process involves the procesawifing various suppliers to competitively
bid for provision of various goods and servicese Tandering process is managed by the
tender committee whose composition include the BePuncipal as the chairman, Accounts
clerk as the Deputy chair, Head of departmentseroeeding six as members and the Store
keeper as the secretary. In this arrangement,riheifal as the chief executive officer in the

school is locked out to ensure he/she does nafenéewith the process.

Further, the Head teacher is required by law e ¢gnder committee members appointment
letters to ensure security of tenures. It is they dii the head teacher to induct them to their
new role as some or all could lack technical arghll&kknowledge of procurement PPAD
(2006). In most cases, Head teachers themselMeshacapacity to induct the committee for
lack of adequate training (KESSI (2011) Accordiod”PAD (2006) the tender committee is
supposed to approve procurement plans by variopartieents in the school. These plans

thresh holds must not exceed the resources awailabl
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It is also manifested to identify supplier for gsodnd services for the school in a given
financial year through a competitive bidding (PP@@05). They also decide the method of

tendering to be used in the school based on tleshhrold of the items in question.

The head teachers of the school are requiredsiorenhat tendering procedures are followed
in their schools. These procedures include; Préiparaf procurement plans by HODs based
on departmental requirement, approval of procurémkms by the head teacher on basis of
availability of funds in the vote heads, invitatimi bidders quotations, receiving the

quotations through tender boxes, short listing &ndlly awarding of tenders to qualified

bidders through signing of contracts (KESSI 20PBAD (2006) argues that it is mandatory
for the head teacher to form an acceptance comemittese duty is to certify that goods and
services entering the school are in correct quaatid in good order before storage in the

school.

According to Kenya Education Staff Institution mah(2011), procurement process when
followed in an institution promotes prudent utiliva of resources. The manual further
argues that the process promotes trust and goatibreship between the head teachers and
the stake holders especially the community. Thizisause all members of the community
will receive equal treatment when dealing with itigitution. The public procurement and
disposal act (2005) further explains that procumgrpeocess promotes transparency in that
the decisions that are made in the procuremenepsogare objective and within the law.

The act further urges that the process gives tlagl beacher to have strong defense against
blame or accusation from any quarter on or afeangactions are made. The public officers’
ethics Act (2005) agrees with this position vempsgly. It urges that procurement process
promotes efficiency as goods and services procowaibrm to specification and time. Head
teachers therefore will have value for their momdyich translates to better performance

when the process is adhered to.
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2.3 The Influence of Principals’ Professional Expaence on Effectiveness of Financial

Management Secondary Schools.

In Kenya the appointment to headship is not on ltheis of predetermined leadership
gualities including financial management but rafjoérgroup ‘M’ among other factors. This
means that one is only trained on management whey become principals or deputy
principals (M.O.E 2005).

(Education act, 2008). According to the Koech refp999), the outcome of poor financial
skills in Kenya education system is in rot and geh&effectiveness of school leading to
wastage of both local and foreign resources. Prugesource management is therefore very
critical in a school or any business if it has ohiave its objectives. It involves acquisition
and use of funds. Thus resource management cakiftiul planning, execution and control
of a firm’s activities (GOK: A handbook on finantrmanagement (2006).

The experience of a school principal helps themadquire resource mobilization and
management skills which include: management of caskipts, payments and safeguarding
cash balances. Pandy(1999). Skills in the followdamngas are very important for successful
management of school finances and principals mestdnversant with them (GOK a hand

book for financial management, 2006).

To facilitate accountability and keep records amamhance planning and overall financial
performance, the school must keep records. In aatchooks of accounts are usually written
and kept by the bursar or accounts clerk. A printacprd in the school's financial statements
is the General Ledger. This consists of figures @odrds from various journals which give
the daily records of the financial transactionshi@ school (Munyiri, 2008). A Cash book is
a book of original entry in which transactions tielg only to cash receipts and payments are
recorded in detail. When cash is received it issett on the debit on left hand side.
Similarly, when cash is paid out the same is reztran the credit or right hand side of the
cash book. Unless a head teacher did accountknitwledge of financial statements is
acquired through training and experience. A morpeeenced head teacher is therefore
better placed in financial management and managenidre handlings of these very
necessary documents in financial management do regtire training only but also
experience. The more experienced a principal & bttter they are in financial management
(Baraka, 2010)
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2.4 The Influence of Principals’ Education Level orEffectiveness of Financial

Management in Secondary Schools.

In a rapidly changing world, where knowledge consdpchnology, philosophies, is swiftly
changing, education has also been exposed to sordarhental changes.

According to Wallace, (1991), in the global villaglee current era is shaped by a tremendous
progress of knowledge, which leads to an explosiotearning which helps someone to
acquire renewed information to maintain a contirsuoand sustained professional
development. Hargreaves and Fullan, (1992) arduastéachers cannot ignore professional
growth as it raises the education standards wiegieblves around the issue of providing equal
and sufficient opportunities for everybody.

According to Hargreaves and Fullan (1992) professiadevelopment is basically a solitary
journey; however almost all head teachers needtassie and support during that journey
from colleagues or supervisors to enhance their dswelopment.

Many studies were conducted related to the roledafcation in professional development
which includes financial management; for instandgllace 1991, UR (1996) Freeman and
Johnson (1998), Freeman (2001) and Richards analFé2005) wrote about teachers’

professional development by emphasizing the wtalit self-development in their career.

Assessment visits are taken for coordination amegiation of an educational effort. It is

essential to note that it centers on the relatipngfetween supervision and curriculum
development by paying attention to harnessing ardhbnizing of theoretical learning and

work experience balancing, relating and integratthg general education in language,

literature and social sciences with financial mamagnt.

Robins (1999) stressed that a school manager shwoldde the teachers with learning
resources required in school so as to enable thgrarform their duties effectively. The level
of education for the school managers is thereforeriical issue as it determines the

effectiveness of financial management.
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2.5 The Influence of District Education office on Effetiveness of Financial

Management in Secondary Schools.

According to District Education office report intii central district (2010), most of the
secondary schools that had shown improvement inKEresults had prudent financial
management and effective tendering committee. Nepottribalism, corruption and other
social economic ills will have no room in an instibn where procurement procedures are
followed. Quality is considered as the most impartalement in education. Yvonne
Hill(2003) posits that quality of the principal aneachers’ support systems are the most
influential factors in the provision of quality echtion. Improving quality is important as
ensuring the education for all goal is obtainede $hccess of any community is greatly tied

to the quality of education. This is beneficiabimth parents and children in the long run.

Quality is one of the most controversial aspectsedtication in the developing world
Mcburnie & Ziguras (2003). In whichever way it isoked at whether in terms of the
facilities, the inputs in terms of finances or autpin terms of examination or test score of
students, their employability and productivity orineemployment, the controversy does not
just fade away. The quality of education offered nmost schools could at present be
practically questionable if the District educatioffice were not involved in inspecting the

schools financial management.

The mission of the Department of Quality Assuraand standards in the District education
office is to establish, maintain and improve ediocetl standards in the country which
includes financial management. Its vision is tovmte quality assurance feedback to all
educational stakeholders on all educational irtghiis in Kenya (MOEST, 2005). The
function of assessing the standards of teachingle@aching in schools is a reserve of the
guality assurance directorate of the Ministry ofuEation. This directorate is charged with
the responsibility of ensuring that there is staddation of education carrying out various

types of assessment of schools and colleges.
Some of the assessments done include: school falananagement, advisory assessment,

panel, subject assessment, mass assessment, spssedsment numbers — school
registration, school mass indiscipline and pubdintee (MOEST, 2005).
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Quality assurance is achieved through inspectiorinsfitutions and reporting on these
inspections to the institutions. It is also achgkvkrough assessing the curriculum through
valid and reliable national examinations whose Itesare cited as indicators of quality of

education in the country.

2.6 The Influence of School Board of Governors on Efféiveness of financial

Management in Secondary Schools.

According to Munyiri (2008) the Boards of Govern¢BG) are mandated by the Education
Act 1968 to audit and regulate expenditure by ttiosl administration to ensure that all
income received by the school is applied to thenmtion of its objectives. The management
and mobilization of school resources rests on #relh of BOG members whose membership
includes co-opted PTA members and the head teadheiis always their secretary (Koech,
1999). These BOG members are mostly involved inplaaning process while the head
teacher implements the plans with the resourcedabl@a However, Munyiri (2008) has
lamented that the aforementioned statutes preshaténte members of the BOG and teachers
are knowledgeable in law, supply chain managensatounting and project management.
Unfortunately, these skills are not present in aleninistration of many public secondary
schools (Munyiri, 2008).

According to Kenyaimage.com (July ¥22009) in Kenya there are no definite criteria
enumerating the skills necessary for appointmera BOG. Service in the school boards is
not remunerated consequently most professionalgl atzoThe result is that most public
schools are managed by old and unenergetic retisees-literate business people, or semi-
skilled non professionals; often unaware of elermgntaw or the basic concepts of public
finance. Therefore, in most public secondary schopérticularly in rural Kenya, a
procurement managerial gap for goods and servag&imerged (Kuria 2012).

The procurement managerial gap for goods and ssvit public schools is caused by the
delegation by BOG members/Principal as directelyithe guidelines of the Kenyan Public
Procurement and Disposal Act of (2005), and subsstgorocurement of goods and services
by (teachers; the HODs) and subordinate staff ia fmance department (Schools
Procurement Guide, 2009). Munyiri (2008) also ndhed; additional time and workload for
heads and BOG members in schools, best value esgeints, contract and tendering

requirements, the packaging and pricing of goods$ sarvices working against choice are
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problems that the teacher's tender committee ands B@embers face as a result of

inadequate training on public purchasing proced(ifesa 2012).

2.7 Theoretical Framework

This study was hinged on three theories. ThesePaagets (1964) theory of cognitive
development, the Functionalism theory of learnind @aths-goal leadership theory whose
modern development is attributed to Martin Evarg Robert House (1974)

In this study the three theories complement ealsirah investigating the factors influencing
effectiveness of financial management. Piagnetsrth€l964) of cognitive development
emphasized that instructional media translategadistoncepts into concrete facts and thus
enhancing performance. These media have finangipligation in acquiring them which
requires effectiveness of financial management.

The Path goal leadership theory postulates thatelsacan facilitate task performance by
showing subordinate how performance can be instntehen achieving desired rewards.
Thus it gives a frame work within which the effeethess of financial management
influences performance. Head teachers should enlsateéhe child is given the benefit of a
learning stimulating environment. This will enallee child to develop the correct meaning
of concepts as used in the classroom by the teacher

The Functional theory was used as a base for tiwily g0 find out the extent to which head
teachers finance instructional resources in anmgitteto help learners in visualizing,

formation of imagery and conceptualization hencprowe financial management.

2.8 Conceptual Framework

In writing this proposal, the researcher concejadl the independent, dependent

intervening and moderating variables as shownguifé 1
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Independent Variables

(Principals’ exposure to ) Moderating variables
management training
) ﬁgﬂ?:g: ce to management - -School environment
N Areas covered -Parents economic
\ «  Number of times ) status Independent
: variables
(. , . |
Principals’ education level | Effect
«  Academic qualification > I Effectiveness ¢
«  Other qualification ¥ » | financial managemen
- Y 1
|
|
Principals’ professional :
experience "
e Teaching experience I
e Experience as a princi |
\ p princig :
~ |
. . . 1
Ir}]lz!uence of District education Inadequate resources, Ineffect
otfice - communication, Different cnions,
* DQASO visits i i
«  Auditing school accounts Intervening variables
\ e School inspection
The school board of governors
* Frequency of meetings

* Monitoring and evaluation
e School budgets

Figure 1 Conceptual framework

As shown on Figure 1, the conceptual model expldiasthe managers in secondary schools
are the Principals. For them to manage schoolsdes effectively, they must be capacitated
through education, training and experience. Thego aheed induction courses in
bookkeeping, budgeting and procurement financialagament skills.

The study sought to determine the influence ofqgipals’ exposure to management training
on financial management, to assess the influenceriotipals’ experience on financial
management, to establish the influence of prinsipaducation level on financial

management, to determine the influence of Distigducation office on financial
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management and to determine the influence of theadds BOG on financial management in

secondary schools in Kitui central District of Ki€ounty.
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CHAPTER THREE

RESEARCH METHODOLOGY
3.1 Introduction

This chapter describes the methods that were edilia the study. They include the research
design, target population, sampling and sampligrigues, research instruments for data
collection, Validity and reliability of instrumentdata collection procedure, and data analysis

techniques.

3.2 Research Design

The study used a descriptive survey design. THi@tause a survey research is designed to
obtain permanent and precise information concerthiegcurrent status of the variables under
investigation and generalizations from the factsested (Lukesh, 1994). In our case we
investigated the current factors which influence d¢ffectiveness of financial management in
secondary schools and make precise generalizafion.test the relationship between

variables, the researcher used correlation coeffisi

3.3 Location of the Study

Kitui central District is located in Kitui Countykenya. It borders Matinyani district to the

north, Kitui west district to the west, Mutitu dist to the east, Nzambani& Kisasi districts to
the south. It is dry and hilly, with a populatiori about 142,000 people according to
projected population from the total population 601000 (GOK Population Census, 2009)
[(GOK: CBS-Population Census and Household Stes$ist(2012)]. The researcher has
chosen Kitui Central District because she is adexste of the District and therefore was able

to access the respondents with ease.

3.4 Target Population

The population chosen for this study was 25 pubkcondary schools in Kitui Central
District in Kitui County. The study targeted a ptadion of all the 25 Principals, 25 Deputy
Principals and 25 Bursars for Kitui Central Distric
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3.5 Sample size and Sampling Procedure

The census sampling of the 21 public secondarydshio Kitui Central District was selected
and the 21 (100%) Principals, 21 (100%) deputygypials and 21 (100%) bursars were
studied.

3.6 Research Instruments

The information for this study was gathered by osquestionnaires, one for the Principals,
one for the Deputy Principals and one for the sthBorsar in each school. In the
guestionnaires, there were both closed-ended aed-epded questions with four sections.
Section | consisted of social demographic charmties of the respondents. Section II
consisted of the influence of principals’ experieran financial management in secondary
schools. Section Il consisted of the influencepahcipals’ level of education on financial
management in secondary schools. Section IV caukisf the influence of principals’
training on financial management in secondary sish@ection V consisted of the influence
of the District Education office on financial maeagent in secondary schools. Section VI
consisted of the influence of Board of Governorsfimancial management in secondary
schools.

3.7 Validity and Reliability of the Instruments

Validity is the degree to which the results obtdifieom the analysis of the data actually
represents the phenomenon under study (Orodho).2R@bability has to do with the quality

of measurements. In research, the term reliabiigans "repeatability” or "consistency" of

measures (Kasomo, 2006).

3.7.1 Validity of instruments

Validity is the degree to which the results obtdifirem the analysis of the data actually
represents the phenomenon under study (Orodho).20@5open-ended questionnaire for the
respondents was valid depending on how the ddiected was related in terms of how

effective the items sampled significant aspecthefpurpose and objectives of this study
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(Kothari, 2006). Content validity of the instrumgntas used to measure the degree to which
the items represents the specific areas coverdioebstudy.

A pilot study to establish the content validity thfe instruments was conducted in three
public secondary schools in Kitui central distrégtd they include the principals, deputy
Principals and school bursars. Content validityhef instruments was used to measure the
degree to which the items represent specific ategsred by the study. Content validity of
the instrument was determined by research methggoéxperts through looking at the
measuring technique and how specific areas (obgtiare covered by the instrument. The
experts advised the researcher on the items t@tected. Lecturers from the University of
Nairobi ascertained the validity of the researdtriniment. The corrections identified on the
questions were incorporated in the instruments sdoaincrease its validity (Fraenkel &
Wallen, 2008).

3.7.2 Reliability of the instruments

Reliability has to do with the quality of measurense In research, the term reliability means
"repeatability” or "consistency" of measures (Kasp006). In the piloting process, split-
half method was used by administering the questives’ closed-ended items were
subjected to a pilot study utilizing a sample ofa®domly selected teams of respondents,
among them was3-Principals, 3-Deputy Principal®ugsars from three public secondary
schools. The data values collected were operatmthand the numerical scores were split
into two using ‘odd numbers versus even number st@mocess to get two sets of values
which was correlated using Pearson Product MomenteG@tion Coefficient to calculate the
coefficient of relationship. A correlation coefieit of 0.80 was obtained which is sufficient
(Kasomo, 2006).

3.8 Data Collection Procedure

A research authorization permit for data collecticas obtained from the District Education
Officer (DEO) Kitui Central so as to get permisstorcollect data.

The researcher made telephone calls to the prilscigfathe selected schools to establish
rapport before the actual data collection dateasd to introduce herself to the respondents.

The questionnaires were administered to the selgrtacipals, deputy principals and bursars
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(Fraenkel & Wallen, 2008). The questionnaires weled in and collected before leaving to

the next selected school to continue with the eserc

3.9 Data Analysis

Data was analyzed using descriptive statistics fiikguency distributions; percentages and
averages (mean = u values). Statistical tally syste&s used to generate frequency counts
from the responses so as to prepare frequencybdistns. Percentages were calculated from
the 5-point rating likert scale responses out @& thtal study sample response per item.
Averages (mean § values) were also calculated for respective iteAssa measure of
central tendency, (meanpg was used to decide the concentration side obresgs within the
5-point likert rating scale range of (1-2-3-4-5). this study three categories of responses’
concentration sides was used gs $(1-2) for very large extentp(= 3) for some extent; and
(u = 4-5) for no extent} so as to support the cala@dapercentages in depicting the general
trend of the study findings. The findings weresamreted in frequency distribution tables
preceded by explanations. Pearson correlation icamffts were constructed to test the

relationship between the dependent and independeiables.

3.10 Ethical Considerations

A research authorization permit for data collectess obtained from the District Education
Officer (DEO) Kitui Central so as to get permissitincollect data. The researcher made
telephone calls to the principals of all the pulsiezondary schools of Kitui Central District
to establish rapport with them before the actu#d dallection date. This made the researcher
familiar with the study respondents and to seekpfmission to conduct the study in all the
targeted public secondary schools. Informed con$entparticipation in this study was
sought by requesting each of the selected resp&tteaccept their participation in the data
collection exercise, so as to get permission terutw or administer the questionnaires to
the respondents. The respondents were assuredioidintity anonymity and confidentiality
of the data that they would give. Effort was maalensure that this research project does not
duplicate work already done by other researchetgptmld the code of ethics of conducting

research and the integrity of the study.
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Table 3.1 Operationalisation of the study variables

Objectives | Variables Level of | Tools of
Independent Dependent| Indicator(s)| Measurement | scale analysis

To Exposure to| Effectiveness -Good -Proper - Descriptive
determine | management of financial | financial utilization of | Nominal | statistics
the influence| training management. records finances -Ordinal | -Frequency
of - distributions
principals’ -
exposure to Percentages
management -Mean
training on - correlation
effectiveness
of financial
management
in secondary
schools in
Kitui central
District.
To assess | Principals’ | Effectiveness -Clean -Availability | -Interval | Descriptive
the influence experience | of financial | financial of all books of | - statistics
of management. records accounts Nominal | -Frequency
principals’ Diversification| -Ordinal | distributions
experience of activities -
on Percentages
effectiveness -Mean
of financial - correlation
management
in secondary
schools in
Kitui central
District.
To establish | Principals | Effectiveness - Education| - Academic -Interval | Descriptive
the influence education | of financial | level for and - statistics
of level management. the office | professional | Nominal | -Frequency
principals’ bearers certificates -Ordinal | -
education - Number Percentages
level on of times -Mean
effectiveness they have
of financial applied.
management
in secondary
schools in
Kitui central
District.
To Impact of Effectivenesg - Number| Allocation of| -Interval | Descriptive
determine | District. of financial | of school| bursary funds |- statistics

: Education | management. visits Nominal | -Frequency
the impact | office - Activities - distributions
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of District
Education
office on
effectiveness
of financial
managemen
in secondary
schools in
Kitui central
District.

[

Ordinal

Percentages

Correlation

To
determine
the impact
of school
Board of
Governors
on
effectivenesy
of financial
managemen
in secondary
schools in
Kitui central
District.

t

Impact of
school
Board of
Governors

Effectiveness
of financial
management

-Number

of BOG
. meetings

- number
of school
visits

-school
projects
year

pel

Descriptive
statistics
-Frequency

Percentages
-Mean
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CHAPTER FOUR

DATA ANALYSIS, PRESENTATION AND INTERPRETATION

4.1 Introduction

In this chapter data is analyzed, presented aedpirgted following research objectives. This
study investigated the factors influencing the @ffeness of financial management in
secondary schools in Kitui central District. Thisswin the light of the fact tharincipals
have their specific but differing innate professitism/individualism in their financial

management styles.

Data were collected using the questionnaires agsrthi instruments. The questionnaires
were subjected to principals and deputy princigakgrview schedules were also used for the
school bursars in Kitui central District. The datalected were analyzed using frequency
tables and Pearson’s correlation coefficient tabkese used to test the stated hypothesis

following the research objectives.

4.2 Questionnaire return rate.

Questionnaire return rate is the proportion of aenple that participated in the survey as
intended in all research procedures. In this st@dyput the 25 questionnaires were returned
giving 84% questionnaire return rate. This shoves the respondents were taking the issue of

research seriously and also the researcher haddargpport with the respondents.

4.3 Distribution of respondents by gender

The respondents were asked to indicate their getldsraimed at establishing whether the
study was gender sensitive and to establish if gentfluenced effectiveness of financial

management skills.

The results are shown in Table 4.1
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Table 4.1: Distribution of respondents by gender

Gender Principals(%) Deputy principals(%)
Male 14(66.7) 10(47.6)

Female 7(33.3) 11(52.4)

Total 21(100) 21(100)

Table 4.1 showed that 66.7% of the respondents wetle principals while 33.3% were
female showing that the number of male principa#s wnore than the female in the Kitui
central District. However there were more femal@ulg principals (52.4%) than male
(47.6%). The male respondents of both principatstheir deputies give an average total of
57.15% while the females give an average total208%P%. The difference between male
and female respondents is therefore 14.3% whicbtisery big and therefore there seems to

be gender balance in the study.

4.4 Professional qualification of the respondents
The researcher sought to establish the academiification of the respondents. This aimed
at finding out the professional qualification distition in Kitui central Distribution. The

results are shown in Table 4.2.

Table 4.2: Distribution of Respondents by Professial Qualification

Category Frequency Percentage (%)
Dip. Ed 1 4.76

B.ed 10 47.6

M.ed 10 47.6

TOTAL 21 100%
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Table 4.2 revealed that majority of the responddmatd either a masters degree or B.ed
degree both with 47.6%. However there was a respanalith diploma in education (4.76%)

It was also revealed that none of the respondeadsahPhD or S1 qualification. This shows
that almost 50% of the principals had gone baclkumsue further studies however, they

should also be encouraged to advance their edacatio

4.4The influence of principals’ management training oneffectiveness of financial

management secondary schools

The first objective for this study was to determthe influence of principals’ exposure to
management training on effectiveness of financimhanagement in secondary schools in
Kitui central District To achieve this objective the respondents wereiredjwo fill a 5-likert
scale indicating the extent to which they suppotted statements given. This was done by
use of a tick ) showing very large extent (VLE), large extent JLEome extent (SE), little
extent (LIE) and no extent (NE). The responsegsesented in table 4.3.

Table 4.3: The influence of principals’ managementraining on effectiveness of

financial management secondary schools

Statement VLE/% LE/% SE/% LIE/% NE/%

1. Principals’ training influences budgetaryi8(42.9) 18(42.9) 4(9.5) 1(2.38) 1(2.38)

skills.

2. Principals’ training influences financial 37(88.1) 5(11.9) 0(0) 0(0) 0(0)

management.

3. Principals’ should be trained on 17(40.5) 14(33.3) 8(19) 2(4.76) 1(2.38)

financial management.

Table 4.3 revealed that majority of the respond&&sl1%) indicated that principals’ training

influences financial management to a very largemxtThis was followed by 42.9% who
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indicated that Principals’ training influences bathyy skills to a very large extent and large
extent. Also 40.5% of the respondents indicated fancipals’ should be trained on
financial management. However none of the respasdadicated that training of principals
influences financial management to some extetie lixtent and no extent. The researcher
further used Pearson’s Correlation Coefficient tetedmine the relationship between
management training and effectiveness of finanmahagement in secondary schools in
Kitui Central District. This was done by testing thypothesis below.

Ho: There is no significant relationship between managnt training and  effectiveness of
financial management secondary schools.

Hi: There is a significant relationship between manege training and effectiveness of
financial management secondary schools.

The results were shown in Table 4.4.

Table 4.4 Pearson’s Correlation Coefficient showinghe relationship between

management training and effectiveness of financiahanagement secondary schools

Effectiveness of

Managemer financial
t training management

Management training  Pearson Correlation 1 0.72

Sig. (2-tailed) 0.064
N 21 21
Effectiveness of Pearson Correlation 0.72 1

financial management Sig. (2-tailed) .064

N 21 21

Table 4.4 shows that the correlation betweenntlamagement training and effectiveness of
financial management secondary schools of Kituit@érmistrict is 0.72. This shows that
there is a very strong relationship between managéntraining and effectiveness of
financial management secondary schools. We therefgect the hypothesis and conclude
that there is a significant relationship betweematgement training and effectiveness of

financial management secondary schools in Kituit@¢iistrict.

29



4.6 The influence of principals’ experience on effectigness of financial management

in secondary schools

The second objective for this study was to asdessnfluence of principals’ experience on

effectiveness of financial management in seconseanools in Kitui central District.

Table 4.5: The influence of principals’ experiencen effectiveness of financial

management in secondary schools

Statement VLE(%) LE(%) SE(%) LIE(%) NE(%)

1.

Head teachers experience 20(47.6) 13(30.95) 7(16.66) 2(4.76) 0(0)
influencing financial management

skills

The experience of a principal is  16(38.1) 16(38.1) 5(11.9) 4(9.5) 1(2.38)
necessary in financial management

The newly appointed principals 27(64.2) 8(19.1) 7(16.7) 0(0) 0(0)
are not good in financial

management

Table 4.5 revealed that majority of the respondé®ds2%) indicated the newly appointed

principals are not good in financial managemerd tery large extent. This was followed by

47.6% who indicated the newly appointed princi@atks not good in financial management to

a very large extent. Also 38.1% of the respondemdisated that the experience of a principal

is necessary in financial management. However noinéhe respondents indicated that

training of principals influences financial managemto some extent, little extent and no

extent.

Further the researcher sought to investigate tlaioaship between principals’ experience

and effectiveness of financial ~management in s@ay schools. The researcher used

Pearson’s Correlation Coefficient to determine tredationship between principals’

experience and effectiveness of financial managéinesecondary schools in Kitui Central

District. This was done by testing the hypothesiow.

Ho: There is no significant relationship principalsperience and effectiveness of financial

management in secondary schools.
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Hi.: There is a significant relationship between ppats’ experience and effectiveness of

financial management in secondary schools.Thdtseare shown in Table 4.6.

Table 4.6 Pearson’s Correlation Coefficient showinghe relationship between

principals’ experience and effectiveness of finanal management in secondary schools

Effectiveness of

Principals financial
experience management
Principals’ experience  Pearson Correlation 1 0.81
Sig. (2-tailed) 0.065
N 42 42
Effectiveness of Pearson Correlation 0.81 1
financial management Sig. (2-tailed) 0.065
N 42 42

Table 4.6 shows that the correlation betwgeimcipals’ experience and effectiveness of
financial management in secondary schools ofikKientral District is 0.81. This shows that
there is a very strong relationship between managéntraining and effectiveness of
financial management secondary schools. We therafgect the hypothesis and conclude
that there is a ssignificant relationship betweengipals’ experience and effectiveness of

financial management in secondary schools iniKientral District.

4.7 The influence of principals’ education level on e#ictiveness of financial

management

The third objective for this study was to estabtisé influence of principals’ education level

on effectiveness of financial management in sdapnschools in Kitui central District
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Table 4.7: The influence of principals’ educationével on effectiveness of financial

management
Statement VLE(%) LE(%) SE(@) LIE(%) NE(%)
1. The principals’ level of education 7(16.7) 15(35.7) 14(33.3) 4(9.5)3(7.14)

influences finical management.

2. The principals’ education level is 11(26.19) 18(42.9) 10(23.8) 1(2.4) 2(4.8)
necessary in resource management.

3. The appointment of secondary school  9(21.42) 11(26.19) 17(40.5) 2(4.8) 3(7.1)
principals should be based on educational
level.

4. The schools with highly educated 1(2.38) 6(14.28) 6(14.28) 9(21.4)20(47.6
principals have more resources.

5. The minimum qualification for principals  3(7.1) 6(14.28) 10(23.8) 5(11.9)18(42.9

should be masters.

Table 4.7 revealed that majority of the respondé42s9%) indicated that to large extent the
principals’ education level is necessary in reseunanagement. This was followed by40.5%
who indicated that to some extent, the appointroéstecondary school principals should be
based on educational level. Also 35.7% indicateat the principals’ level of education
influences finical management to a large extentvéler 42.9% of the respondents indicated
that to no extent should the minimum qualificatfon principals be masters. This shows that
although there seem to be general agreement thatagoh level influences financial
management it should not be taken to be the only t#eng influencing financial
management.

Further the researcher used Pearson’s Correlati@ifi€ient to determine the relationship
between of principals’ education level and effemtigss of financial management in
secondary schools in Kitui central District. Thiasmdone by testing the hypothesis below.
Ho: There is no significant relationship between pgpats’ education level and effectiveness
of financial management in secondary schoolsiini Kentral District

Hi: There is a significant relationship between ppats’ education level and effectiveness
of financial management in secondary schoolsiini Kentral District

The results are shown in Table 4.8.
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Table 4.8 Pearson’s Correlation Coefficient showinghe relationship between
principals’ education level and effectiveness ofriancial management in secondary

schools in Kitui central District

Effectiveness of

Principals financial
education level management

Principals’ education ~ Pearson Correlation 1 0.68

level Sig. (2-tailed) 0.055
N 42 42
Effectiveness of Pearson Correlation 0.68 1

financial management Sig. (2-tailed) 0.055

N 42 42

Table 4.8 shows that the correlation betwpencipals’ education level and effectiveness of
financial management in secondary schools inikimtral District is 0.68. This shows that
there is a strong positive relationship betweenqgppals’ education level and effectiveness of
financial management in secondary schools inilatral District

We therefore reject the hypothesis and conclude tthere is a significant relationship
between principals’ education level and effectismnef financial management in secondary
schools in Kitui central District

4.8 The impact of District Education office on effetiveness of financial management in

secondary schools in Kitui central District

The fourth objective for this study was to deterenthe impact of District Education office
on effectiveness of financial management in séapnschools in Kitui central District. To
achieve this objective, the respondents were reduio indicate whether the District
education office assisted the schools in finantiahagement. The responses are presented in
Table 4.9.
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Table 4.9: Responses on whether District Educatiooffice assisted schools in financial

management

Category Frequency Percentage (%)
Yes 35 83.3

No 7 16.7

Total 42 100

According to table 4.9, majority of the respondei@3.3%) had been assisted by the DEOs
office with only 16.7% saying they had not beenisisd. The DEOs influence on school

principals financial management was through; omjagi training/workshops/seminars on

financial management, school assessment, adwssity, and auditing/monitoring.

The researcher further investigated the relatignsleitween the District Quality Assurance

and Standards officers (DQASOs) visits to schoald principals’ financial management

effectiveness. This was done by use of Pearsoni®lation coefficient as shown in table

4.10

Table 4.10: Relationship between DQASO visits andripcipals’ financial management

effectiveness.
Visits by Financial
DQASOs management
Visits by DQASOs Pearson Correlation 1 0.694
Sig. (2-tailed) 0.084
N 21 21
Financial management Pearson Correlation 0.694 1
Sig. (2-tailed) 0.084
N 21 21

The correlation coefficient between DQASO visitd gorincipals’ financial management
effectiveness is 0.694 with 0.084 significant levEthis correlation coefficient is very high

implying that there is a strong positive relatiopsbetween DQASO visits and financial
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management. This means that if the visits wereess®d then this would improve the

financial management in schools.

4.9 The impact of school Board of Governors on eftéiveness of financial management

in secondary schools in Kitui central District

The last objective for this study was to determihminfluence of school Board of Governors
on effectiveness of financial management in séapnschools in Kitui central District. To
achieve this objective, the respondents were requio indicate the extent to which they

supported the given statements.

The responses are presented in Table 4.10.

Table 4.11: The impact of school Board of Governoren effectiveness of financial

management in secondary schools in Kitui central Birict

Statement VLE/% LE/% SE/% LIE/% NE/%

1. The school BOG greatly influences17(40.5) 17(40.5) 6(14.3) 2(4.76) 0(0)

financial management in secondary

schools

2. Schools with educated BOG 24(57.1) 9(21.42) 8(19.0) 1(2.38) 0(0)
members manage their finances well

3. Good financial management 27(64.2) 8(19.1) 7(16.7) 0(0) 0(0)

requires committed BOG members
4. The BOG should be involved in  11(26.2) 20(47.6) 8(19) 3(7.14) 0(0)

preparing school budgets

According to Table 4.11, majority (64.2%) of thespendents indicated that good financial
management requires committed BOG to a very largeneé This was followed by 57.1%

who agreed that schools with educated BOG membarmaged their finances well to a large
extent. This was followed by 40.5% who stated thregmbers the school BOG greatly
influences financial management in secondary sshimoh very large extent. Lastly 26.2% of
the respondents indicated that at a very largengxige BOG should be involved in preparing

school budgets.
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CHAPTER FIVE

SUMMARY OF FINDINGS, DISCUSSION, CONCLUSION AND

RECOMMENDATIONS.

5.1 Introduction

This chapter presents summary of the findings,udision of the findings, conclusion from
the findings, recommendations and suggestionsuibhér research. This study investigated
the factors influencing the effectiveness of ficiah management in secondary schools in
Kitui central District This was in the light of tHact thatprincipals have their specific but

differing innate professionalism/individualism imeir financial management styles.

Data were collected using the questionnaires asrth® instruments. The questionnaires
were subjected to principals and deputy princigakgrview schedules were also used for the
school bursars’ in Kitui central District. The datollected were analyzed using frequency
Tables and Pearson’s correlation coefficient Taklese used to test the stated hypothesis

following the research objectives..

5.2Summary of the findings

This study sought to determine the influence ofggals’ exposure to management training
on effectiveness of financial management in séapnschools in Kitui central DistricThe
study established that majority (88.1%) of the oegfents indicated that principals’ training
influences financial management to a very largemxand there is a very strong relationship
between management training and effectivenessiahéial management secondary schools.
The study also established the majority of the ordpnts (64.2%) indicated the newly
appointed principals are not good in financial nggmaent to a very large extent and that the
experience of a principal is very necessary inrfagia management. Alsthe correlation
coefficient betweerprincipals’ experience and effectiveness of finahci management in
secondary schools of Kitui Central District is Q.81

The study revealed that majority of the respondé2s9%) indicated that to large extent the

principals’ education level is necessary in reseumanagement and there is a strong positive
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correlation (0.68) between principals’ educatiorvele and effectiveness of financial

management in secondary schools in Kitui centratridi.

The study further established that DEOs influencecppals’ financial management in

schools through; organizing training/workshops/sers on financial management, school

assessment, advisory visits, and auditing/monigorin

Also the study established majority of the resmonsl (83.3%) had been assisted by the
DEOs office with only 16.7% saying they had not eessisted hence there is a strong
positive relationship (0.694) between DQASO visitsl financial management. The quality
of education offered in most schools could at predee practically questionable if the

District education officers were not involved irspecting the schools financial management.

The study also established that majority(64.2%)hef respondents indicated that good
financial management requires committed BOG to iy \@ge extent and educated BOG

members managed their finances well to a largenéxte

5.3Discussion of the findings

This study sought to determine the influence aigipals’ exposure to management training
on effectiveness of financial management in sdapnschools in Kitui central Districtt
was established that majority of the respondersl8) of the respondents indicated that
principals’ training influences financial managernena very large extent and there is a very
strong relationship between management trainingediedtiveness of financial management
secondary schools. This agrees with Baraka (20b@) avgued that poorly trained Principals
in various aspects of mobilizing and handling theho®l resources coupled with
inadequately trained finance department’s subotdistaff has been a problem that bothers
most Principals in Kenya in financial managemenesyte their poor managerial and
leadership training, most Principals work in pooéguipped schools in terms of physical
facilities and that is why during the 2011 Kenya&w®ary School Principals Association’s
(KSSHA) conference held in Mombasa {2b 26" June 2011), the major challenges facing
secondary schools were identified as: lack of fai@rmanagement skills, poor fees payment
and high handedness in the management of schotis. i§ why Kenya Education

Management Institute (KEMI) has been organizinghksbops for training Principals, their
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Deputies and HODs on financial school managemerg. grincipals who have been trained
end up being better in financial management (Bara@o).

It was also established the newly appointed pradsiare not good in financial management
to a very large extent and that the experience pfircipal is very necessary in financial
management. Alsothe correlation coefficient betweerprincipals’ experience and
effectiveness of financial management in seconda&tyools of Kitui Central District is
0.81.This shows that there is a very strong pasitalationship between management training
and effectiveness of financial management secorsldrgols. This agrees with Pandy (1999)
who argued that the experience of a school prihcigdps them to acquire resource
mobilization and management skills which includenagement of cash receipts, payments
and safeguarding cash balances. Management sk#élsvery important for successful
management of school finances and principals mestdmversant with them (GOK a hand
book for financial management, 2006) to facilitatecountability and keep records and to

enhance planning and overall financial performance.

The study revealed that to large extent the praisigeducation level is necessary in effective
financial management and there is a strong positiveelation between principals’ education
level and effectiveness of financial managementsécondary schools in Kitui central
District. According to Wallace, (1991), in the gibvillage, the current era is shaped by a
tremendous progress of knowledge, which leads t@xtosion in learning which helps
someone to acquire renewed information to mairdagontinuous and sustained professional
development including financial management. Hanggsaand Fullan, (1992) argues that
teachers cannot ignore professional growth assésathe education standards and the role of

education in professional development which inctufileancial management.

The study also sought to determine the impact sfr@t Education office on effectiveness of
financial management in secondary schools iniKmtral District. It was established that,
DEOs influence principals’ financial management s&thools through; organizing

training/workshops/seminars on financial managemscihool assessment, advisory visits
and auditing/monitoring. Also the study establistieat there is a strong positive relationship
between DQASO visits and financial management. ofdiag to District Education office

report in Kitui central district (2010), most of ethsecondary schools that had shown
improvement in K.C.S.E results had prudent findngianagement and effective tendering

committee. Nepotism, tribalism, corruption and otbecial economic ills will have no room
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in an institution where procurement proceduresfaltewed. Yvonne Hill (2003) posits that
quality of the principal and teachers’ support egs are the most influential factors in
effective financial management.

The quality of education offered in most schoolaldat present be practically questionable
if the District education office were not involved inspecting the schools financial
management. The mission of the Department of Qudlgsurance and standards in the
District education office is to establish, maintaind improve educational standards in the
country which includes financial management. Itsion is to provide quality assurance
feedback to all educational stakeholders on alkcational institutions in Kenya (MOEST,
2005).

Finally the study sought to determine the impattsohool Board of Governors on
effectiveness on financial management in secomslarools in Kitui central District. It was
established that good financial management reqomesmitted BOG to a very large extent
and educated BOG members managed their financdstaval large extent. According to
Munyiri (2008) the Boards of Governors (BOG) arenaeted by the Education Act 1968 to
audit and regulate expenditure by the school aditnation to ensure that all income received
by the school is applied to the promotion of itfegbives. The management and mobilization
of school resources rests on the hands of BOG mesmbtunyiri (2008) also notes that;
additional time and workload for heads and BOG memmbin schools, best value
requirements, contract and tendering requiremeimns packaging and pricing of goods and
services working against choice are problems tmatt¢éacher's tender committee and BOG
members face as a result of inadequate trainingudlic purchasing procedures (Kuria
2012).

5.4 Conclusions from the study

Based on the findings from this study the researcbacluded that the principals’ training
influences financial management to a very largemxand there is a very strong relationship
between management training and effectivenessahfiial management secondary schools.
Secondly from this study it can be concluded theeeence of a principal is very necessary
in financial management and that there is a stipogjtive correlation coefficient between

principals’ experience and effectiveness of finahcmanagement.
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The study revealed that to large extent the praisipeducation level is influences effective
financial management and there is a strong positiveslation between principals’ education
level and effectiveness of financial managementsécondary schools in Kitui central
District.

The study established that, DEOs office influencleosl principals’ financial management
through; organizing training/workshops/seminars dimancial management, school
assessment, advisory visits and auditing/monitoriigo the study established there is a

strong positive relationship between DQASO visitd einancial management.

The study also established that good financial mament requires committed BOG to a

very large extent and educated BOG members mariagedinances well to a large extent.

5.5Recommendations

From the findings of this study the researcher eagsto make the following
recommendations:-

School principals should be constantly trained ioarfcial management so that they can be
effective in their financial management. This cam dione by holding regular capacity

building workshops which will keep them updatedamry emerging issues.

Teachers service commission should fix certain g&pee requirementfor promoting
teachers to be principaBefore one is appointed to be a principal, theyusthhave served i
Head of Department for at least two years then@sputy principal for at least one year.

The Government should set certain academic lewveBfoG membersAll BOG member:
should be degree holders so as to able to asseftaantiveness of financial managemen

secondary schools.
The Government should promote the teachers with kigademic levels like masters
encourage others to pursue higher academic leMaih academic qualification is of gre

essence in effectiveness of financial management.

The education office in the District should contmsly audit the school books of accounts.
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There should be at least one DQASO visitainsecondary school every year. This

minimize the common mistakes and ensure effects&péfinancial management.

5.6 Suggestions for further research

This study investigated the factors influencingeefiveness of financial management in

public secondary schools in Kitui central distrietirther research can be done on:-

1. The influence of Kenya Education Management In&itCEMI) training on Principals’
financial management.

2. The influence of Principals’ financial managememtstudents’ performance in KCSE.

3. The influence of Principals’ financial managememtsehool physical facilities.

4. Effect of Quality Assurance and Standards Offic€@ASO) visits on principals’

financial management.
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APPENDICES

APPENDIX I: Transmittal Letter
Ruth Mutua
P.O Box 35-90200’
Kitui,
5" May 2013

The Respondents
Kitui Central District
Kitui

Dear Sir/Madam,

REF: TRANSMITTAL LETTER

| am a Post graduate student at the Universityafdbi (Kitui Campus) pursuing a

Master of Arts Degree in Project Planning and Mgemaent. As part of the requirements for
the award of this degree | am conducting a studiyamiors Influencing Effectiveness of
Financial Management in Secondary schools in KituCentral District, Kitui County,
Kenya. | hereby request you to assist me in completing giestionnaire. Your information
will only be used for the purpose of this study &nalill also be kept confidential, thus to
uphold privacy, please do not write your name @nethat of your school anywhere on the

guestionnaire.

| am very grateful for your participation and coeogtion.

Thank you,
Yours faithfully,

Signature--------=-====mmmmmmmmmmmeeee- -
Ruth Mutua
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APPENDIX Il: HEAD TEACHERS’ QUESTIONNAIRE

The aim of this study is to investigate the faciofiencing financial management in public
secondary schools in Kitui Central District. Yoghsol is one of the sampled schools. You
have been requested together with others in thiei@ito complete this questionnaire. The
information that you will give is confidential amdll only be used for the purpose of this

study. | request you to feel free and cooperathigexercise.

Instructions to the Respondent

1. Please answer all questions in this questionnaire.

2. Do not write your name anywhere on this questiomai

3. Make the answers as confidential as possible #fieexercise.

4. Tick your appropriate choice and write down theebbrstatements in the open-ended
questions.

Guidelines: Use a tick(\) to select your correct value among the multiple chioe given
Section I: Socio-Demographic Data of the Respondesnt

1. Select your gender from the list below?

a) Male ( )

b) Female ( )

2. Select your age bracket in years from the lisbwel
a) Less than 30 years ( )

b) Between 30-34 years ( )

C) Between 35-39 years ( )

d) Between 40-44 years ( )

e) Over 45 years ( )

3. Select your highest educational qualification fribra list below?
a) PhD ( )

b) M.ED ( )

c) B.ED ( )

d) Dip. ED ( )

e) S1 ( )
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4. Select your teaching experience in secondary sshinglears from the list below?

a) Less than 10 years ( )
b) Between 11-20 years ( )
C) Between 21-30 years ( )
d) Between 31-40 years ( )
e) Over 41 years «C )
5. Select your experience within secondary school $igadn years from the list below?
a) Less than 5 years ( )
b) Between 5-9 years ( )
C) Between 10-14 years ( )
d) Between 15-19 years ( )
e) Over 20 years ( )

Section Il: The influence of principals’ experienceon financial management in
secondary schools.

The following statements indicate the views ondktent to which headteachers’ experience
influence financial management in your school?

Please use a ticklYin the provided 5-point likert rating scale ofaoery large extent (VLE),
large extent (LE), some extent (SE), little ext@dE) and no extent (NE) to indicate the

extent to which the you support or disapprove siatds in your school.

Statement VLE | LE | SE| LIE | NE

6. Head teachers experience influencing financial

management skills

7. The experience of a principal is necessary in filn

management

8. The newly appointed principals are not good in ricial

management

9. The schools with experienced teachers have moiléiésc
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Section Ill: The influence of principals’ educationlevel on financial management in

secondary schools in Kitui central District.

The following statements indicate the views onedkient to principals’ level of education
influence financial management in your school?

Please use a tickin the provided 5-point likert rating scale ofaoery large extent (VLE),
large extent (LE), some extent (SE), little ext@nE) and no extent (NE) to indicate the

extent to which the you support or disapprove siatds in your school.

Statement VLE | LE | SE| LIE | NE

10.The principals’ level of education influences fimli¢

management.

11.The principals’ education level is necessary inovese

management.

12.The appointment of secondary school principals Ehba

based on educational level.

13.The schools with highly educated principals haveremo

resources.

14.The minimum qualification for principals should pe

masters.

Section 1V: The following statements indicate the iews on the extent to which

Principals’ training influences financial managemen in your school?

To what extent do you support or disapprove thtestents below?
Please use a tick)in the provided 5-point likert rating scale ofaoery large extent (VLE),
large extent (LE), some extent (SE), little ext@dE) and no extent (NE)

Statement VLE | LE | SE | LIE | NE

15. Principals’ training influences budgetary skills.

16. Principals’ training influences financial managemen

112}

17.Principals’ should be trained on financial manageim

18. Principals’ training influences procurement proaedu
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Section V: The influence of District Education offce on Effectiveness of Financial
Management in Secondary Schools.

1. Does the District Education office assist your sghio financial management?
(@ Yes

(b) No

2. If yes, how?

3. How many times has your school been assessedebp@ASO in the last five years?

4. Does DQASO visit influence financial managemengonr school?

(@ Yes ()

(b) No ()

5. If yes, to what extent does DQASO visits influefio@ancial management in your school?

(@) Greatextent ()

(b) Moderate ( )

(c) Low ()

6. What can you say is the Principals’ attitudes talsathe recommendations by the
DQASO after the visits?

Section VI: The Influence of School Board of Goverars on Effectiveness of Financial
Management in Secondary Schools.

To what extent do you support or disapprove thtestents below?

Please use a tickl)in the provided 5-point likert rating scale ofawery large extent (VLE),
large extent (LE), some extent (SE), little ext@dE) and no extent (NE) to indicate the

extent to which the you support or disapprove siatds in your school.
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Statement VLE

LE

SE

LIE

NE

1. The school BOG greatly influences financial manageim
in secondary schools

2. Schools with educated BOG members manage their

finances well

3. Good financial management requires committed BOG
members

4. The BOG should be involved in preparing school laislg
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APPENDIX IlI: THE DEPUTY HEADTEACHER'S QUESTIONNAIR E

The aim of this study is to investigate the faciofiencing effectiveness of financial
management in public secondary schools in Kituit@mistrict. Your school is one of the
sampled schools. You have been requested togeitieothers in the District to complete
this questionnaire. The information that you willeyis confidential and will only be used for

the purpose of this study. | request you to fest fand cooperate in this exercise.

Instructions to the Respondent

1. Please answer all questions in this questionnaire.

2. Do not write your name anywhere on this questiomai

3. Make the answers as confidential as possible #fieexercise.

4. Tick your appropriate choice and write down theebbrstatements in the open-ended
guestions.

Guidelines: Use a tick(\) to select your correct value among the multiple chice given

Section I: Socio-Demographic Data of the Respondesnt

1. Select your gender from the list below?
a) Male ( )
b) Female ( )
2. Select your age bracket in years from the lisbwel
a) Less than 30 years ( )
b) Between 30-34 years ( )
c) Between 35-39 years ( )
d) Between 40-44 years ( )
e) Over 45 years ( )
3. Select your highest educational qualification friiva list below?
a) PhD ( )
b) M.ED ( )
c) B.ED ( )
d) Dip. ED ( )
e) S1 ( )

53



4. Select your teaching experience in secondary sshoglears from the list
below?
a) Lessthan 10 years
b) Between 11-20 years
c) Between 21-30 years
d) Between 31-40 years

N N SN

)
)
)
)

e) Over 41 years ( )
5. How long have you been a deputy in a secondarys$gho
a) Lessthan5 years ( )
b) Between 5-9 years ( )
c) Between 10-14 years ( )
d) Between 15-19 years ( )
e) Over 20 years ( )

Section Il: The influence of principals’ experienceon financial management in

secondary schools.

To what extent do you support or disapprove thestants below?

The following statements indicate the views ondktent to which headteachers’ experience
influence financial management in your school?

Please use a tickl)in the provided 5-point likert rating scale ofawery large extent (VLE),
large extent (LE), some extent (SE), little extdrdE) and no extent (NE) to indicate the

extent to which the you support or disapprove siatds in your school.

Statement VLE | LE | SE | LIE | NE

6. Head teachers experience influencing financial

management skills

7. The experience of a principal is necessary in fielr]

management

8. The newly appointed principals are not good| in

financial management

9. The schools with experienced teachers have more

facilities
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Section Ill: The influence of principals’ education level on financial management in

secondary schools in Kitui central District.

To what extent do you support or disapprove thestants below?

The following statements indicate the views on éiéent to principals’ level of education
influence financial management in your school?

Please use a tickl)in the provided 5-point likert rating scale ofawery large extent (VLE),
large extent (LE), some extent (SE), little extdrdE) and no extent (NE) to indicate the
extent to which the you support or disapprove siatds in your school.

Statement VLE | LE | SE| LIE | NE

10.The principals’ level of education influences ficai

management.

11.The principals’ education level is necessary iouese

management

12.The appointment of secondary school principals khpu

be based on education level.

13.The schools with highly educated principals haveeno

resources.

14.The minimum qualification for principals should pe

masters

Section 1IV: The following statements indicate the iews on the extent to which

Principals’ training influences financial managemeat in your school?

Please use a tickl)in the provided 5-point likert rating scale ofawery large extent (VLE),
large extent (LE), some extent (SE), little extdrdE) and no extent (NE) to indicate the
extent to which the you support or disapprove siatds in your school.
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Statement VLE | LE | SE | LIE | NE

15. Principals’ training influences budgetary skills.

16. Principals’ training influences financial managemen

17.Principals should be trained on financial managemen

18. Principals’ training influences procurement proaedu

Section V: The influence of District Education offce on Effectiveness of Financial

Management in Secondary Schools.

19. Does the District Education office assist your sghio financial management?
a) Yes ( )
b) No ()

20.1f yes, how?

21.How many times has your school been assessed BR@#ASO in the last five years?
22.Do the DQASO visits influence financial managemantour school?

a) Yes ( )

b) No ( )
23. If yes, to what extent does DQASO visits influerfagancial management in your

school?

a) Great extent ()

b) Moderate ( )

c) Low ()

24. What can you say is the Principals’ attitudes talgathe recommendations by the
DQASO after the visits?
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Section VI: The Influence of School Board of Goverors on Effectiveness of Financial

Management in Secondary Schools.

Please use a tickin the provided 5-point likert rating scale ofaoery large extent (VLE),
large extent (LE), some extent (SE), little ext@nE) and no extent (NE) to indicate the

extent to which the you support or disapprove siatds in your school.

Statement VLE | LE | SE | LIE | NE

25. The schools BOG greatly influences finangial
management in secondary schools

26. Schools with educated BOG members manage their
finances well

27. Good financial management requires committed BOG
members.

28.The BOG should be involved in preparing schoolsgetsl
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APPENDIX IV: SCHOOL BURSARS’ INTERVIEW SCHEDULE

The aim of this study is to investigate the faciafiiencing financial management in public
secondary schools in Kitui Central District. Yowhseol is one of the sampled schools. You
have been requested together with others in thei®iso complete this questionnaire. The
information that you will give is confidential andll only be used for the purpose of this

study. | request you to feel free and cooperathigexercise.

Instructions to the Respondent

1. Please answer all questions in this questionnaire.

2. Do not write your name anywhere on this questiomnai

3. Make the answers as confidential as possible #fieexercise.

4. Tick your appropriate choice and write down theshstatements in the open-

ended questions.

Guidelines: Use a tick(\) to select your correct value among the multiple chice given

Section I: Socio-Demographic Data of the Respondent

5. Select your gender from the list below?
a) Male ( )
b) Female ( )

6. Select your age bracket in years from the ksb\?

a) Less than 30 years ( )
b) Between 30-34 years ( )
C) Between 35-39 years ( )
d) Between 40-44 years ( )
e) Over 45 years ( )

7. Select your highest educational qualificatianirthe list below?

(@) Masters ( )
(b) Bachelors’ Degree ( )
(c) Diploma ( )
(d) Certificate ( )
(e) Other(specify) ( )
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8.

(@)
(b)
(€)
(d)
(e)

9.
(@)
(b)
(€)
(d)

10.

Select your working experience in secondarpaslshin years from thist

below.
Less than 5 years ( )
Between 5-9 years ( )
Between 10-14 years ( )
Between 15-19 years ( )
Over 20 years ( )

How many different principals have you ever keat under?
Less than 4 Principals ( )
Between 5-9 Principals ( )
Between 10-14Principals ( )
More than 15 Principals ( )

To what extent do you support or disapprovestatements below?

The following statements indicate the views ondkent to principals’ level of education
influence financial management in your school?

Please use a tick/Y in the provided 5-point Likert rating scale ofdovery large extent
(VLE), large extent (LE), some extent (SE), litd&tent (LIE) and no extent (NE) to

indicate the extent to which the you supportieapprove statements in your school.

Statement VLE | LE| SE| LIE | NE

11.The principals’ level of education

influences financial management.

12.Principals should be trained on finangial

management.

13.The school BOG greatly influences

financial management in secondary schopls.

14.All stakeholders should be involved |in

budgetary process.

15.All  procurement procedures require

tendering.
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APPENDIX V : LIST OF SCHOOLS STUDIED.

Kitui High School

St. Angelas Girls Secondary School
St. Charles Lwanga School

St. Ursula Girls Secondary School
Kyangwitya Boys Secondary School
St. Paul’'s Mutune Secondary School
Ivaini Secondary School

Mutukya Secondary School

© © N o g bk~ wDd P

St. Mary’s Miambani Secondary School

=
o

. Mulutu Girls Secondary School

=
[ERN

. Kwa Ukungu Secondary School

=
N

. Kwa Muema Secondary School

=
w

. Kwa Ngindu Secondary School

[N
N

. Kyamathyaka Secondary School

(=Y
6]

. Katyethoka Secondary School

[N
[o2]

. Tiva Secondary School

=
\‘

. Engineer Ngilu Secondary School

[N
[o¢]

. Mutendea Secondary School

[N
(]

. Muslim Secondary School
20. Kabaa Secondary School
21.A.1.C Miambani Secondary School
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