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OUR VISION A world-class university committed to
scholarly excellence.

OUR MISSION To provide quality university
education and training and to

embody the aspirations of the
Kenyan people and the global
community through creation,
preservation, integration,
transmission and utilization of
knowledge.

OUR CORE VALUES * freedom of thought and
expression;

* innovativeness and creativity;,

* good corporate governance;

* team spirit and teamwork;

* professionalism;

* quality customer service;

* responsible corporate
citizenship and strong social
responsibility;

* respect for and conservation of the
environment.
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off the desk

Academic staff
1,200
113,000

he first edition of the 2010 varsity Focus
brings you a collection of recent develop-
ments, assesses our achievements in the last
five years and gives a synopsis of the major
milestones.

We highlight the infrastructural development that
has taken place in the last five years — the period co-
inciding with the installation of a new management
team at the University. The new management team
revolutionized the way business is done at the Univer-
sity as Chancellor, Dr. Joseph Wanjui had declared in
2005 that, status quo was no longer an option. Among
the projects concluded include completion of stalled
projects of the late 80s and mid 1990s, construction
new buildings and acquisitions through purchase in
Mombasa and Kisumu. As it stands todate, UoN has
spent more than Ksh.1 billion on these projects. These
funds have been acquired through prudent manage-
ment, enhanced revenue collection, and expansion of
services rendered; management has increased its rev-
enue collection and continues to reduce the financial
deficit.

The reform process at the University has directly led
to the increased enrolment of students. The student
population has shot to 49,000 up from 32,000 in the
last five years. On the increase also is the number of
alumni standing at 113,000 up from 75,429 for the
last five years.

In our pictorial section we update you on the recent
high profile personalities who have interacted with
the University community including the current US
President Barrack Obama. We have also profiled the
individuals conferred with honorary degrees for their
special role in our society in the last five years.

Student organizations have been active and more
disciplined while links with local and international stu-
dents have boosted our networking.

ICT being the driving force in the modern life has
not been left behind. To this end, the University has
acquired more than 5,400 PCs and installed internet
hot spots at various points within the University; the
aim is to cover the whole University.

Charles E. Sikulu

Marching
forward
as a team

T IS WITH GREAT PLEASURE that | make these

remarks, secure in the knowledge that the last

five years have been vital and yet difficult, as-

sured that the worst is behind us and we can
look to the future with confidence.

I was appointed the Chairman of Council in
April, 2005, this was a critical time for the Uni-
versity, a time of repackaging itself and branding
its products and services in an endevour to be a
world class University. There may be those who
may ask, was it that bad, others will want to know
if any progress has been made. Let me say here
that the last five years were gold, we all had teeth-
ing problems, we had to learn together, to under-
stand a host of policy regulations for management,
to embrace best practices in management, and to
take up all the new concepts of ISO, performance
contracting, rapid results, performance appraisal,
and to achieve rapid results. And we did it.

Our great achievement could not have been
realized without the committed support of the
Council of the University of Nairobi. While | have
gained experience from heading various public
and private bodies, | must pay tribute to some of
the men and women with whom | have had great
honor to work with. These Council members have
diverse skills and professions in finance, organiza-
tional management and quality service delivery.

The Council has benefited from the rich mix of
skills and knowledge brought on board by Philip
Kinisu- a financial management expert; Nicholas
Ng'ang'a a renowned business administrator; Terry
Davidson a prominent ex banker and financier;
Tom Mshindi a renowned media manager; Jane

“We must
remain
committed
to the aca-
demic suc-
cess that we
espouse in
our vision.”

Chairman of the Council

Karuku a business
executive; Isaac
Awuondo a veteran
career banker; Samu-
el Macharia a media
magnate and Mrs
Bella-Ochola Wilson
a veteran communi-
cations consultant.
Their contributions
complement the
representation from
government and the
University Senate

So today, as we
congratulate Prof
Magoha on his
reappointment, |
wish to state that
the University of Nairobi needs more support,
support to bridge the perennial deficit occasioned
by less funding of our activities by the Exchequer.
As management we have been forced to rely
on funds generated from internal sources and
benefactors. With more support, from govern-
ment, internally generated funds will be released
to improve other areas.

While celebrating our achievement, we must re-
main committed to the academic success that we
espouse in our vision, we must continue to be the
hub of knowledge providing leadership, offering
versatile programmes to equip Kenyans with the
necessary skills to build this nation.

We therefore will continue to collaborate with
industry to provide consultancy and other services
that are specific to their needs.

I wish to thank all staff, students, parents and all
our stakeholders for their patience, their unflinch-
ing support and even positive criticism that has
put us on our toes to make our University a lead-
ing centre of excellence.

(Mr John Simba is an advocate by profession,

he is the chairman of Board of Directors of Pan
Africa Insurance Holdings, as well as a seasoned
businessman .
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Profile

Dr. Wanjui's CV: a

From the Vice Chancellor

UoN remains among
the top In the region

N JANUARY 5 THIS YEAR, - ‘

I marked five years since

my appointment as Vice-

Chancellor of this presti-

gious University. On my
first appointment, | was tasked, with my
colleagues the responsibility of rebuilding
the University in all aspects. This was a dif-
ficult challenge because at the time, the
University was operating on a low ebb in
the perception of the public.

Theinfrastructure atthe UoN was dilap-
idated, student indiscipline was alarming
and staff morale was quite low. This state
of affairs had impacted negatively on the
Institution’s objectives making it difficult
to achieve its goals. My job then, as the
CEO of the largest institution in East and
Central Africa was clear cut: how to con-
front these challenges was the next big
headache. For a start, our options were
narrowed by the Chancellor, Dr. Joseph
Wanjui when on the day he announced
my appointment said that the status quo
was not an option under his governance.
Our starting point therefore was to crafta
strategic plan, the first ever for the Univer-
sity of Nairobi, the plan initially provided a
road map up to 2010, and has since been
reviewed to run up to 2013.

Our key successes in the implemen-
tation of the strategic plan have been
recorded in finance where deficits have
been reduced, cost cutting measures ad-
opted and revenues increased. Indeed,
at the close of the last financial year, we
were among the very few public institu-
tions that had audited accounts.

Finance is a key resource, its improved
management therefore has spurred posi-
tive results in our core objectives. One
area that has benefited is the acquisition
of assets and the completion of stalled
capital projects of the 1980s which were
an eyesore campus wide. We have spent
more than Kshs. One bilion on capital
projects including, the acquisition of
property in Kisumu worth Kshs 45 million,
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and Mombasa worth kshs 225 million, to
house our core activities of teaching, re-
search, consultancy and community out-
reach.

Staff and student welfare issues have
also been addressed. Apart form repre-
sentation in unions, training has been
provided for staff to keep them in tandem
with the challenging modern work envi-
ronment. Students, on the other hand,
now appreciate the value of an uninter-
rupted academic life that has come as a
result of strict observance of rules and reg-
ulations. It is our pride that , the Univer-
sity of Nairobi has not been closed down
for the last five years. The end product of
this environment has been completion of
studies on time and an improved corpo-
rate name.

Our student enrolment has gone up
to 45,000 with an increased postgradu-
ate enrolment of about 10,000. This has
led to the opening of learning centres
outside Nairobi and the introduction of a
new teaching module(Module Ill) that is
tapping on the benefits of IT and extend-
ing opportunities to those who are un-

able to study on a full time basis.

Another area in which we have experi-
enced changes in the last five years is ICT.
All our campuses are now networked;
we have increased the number of PC's
available, while wireless internet con-
nectivity is now available in designated
places within the University. Our goal is
to increase connectivity so that students
can learn from anywhere in our campus-
es free of charge.

Our focus now is to enhance the
quality, and ensure the relevance of our
academic programmes. This, ultimately
should help the nation in achieving the
millennium development goals and the
Vision 2030.

Our efforts have not gone unnoticed.
The University Calendar and the Website
won prizes from the Association of Com-
monwealth Universities. We remain the
best local public university as per the in-
ternational rankings and our reputation
has greatly improved. | am confident
that over the next five years, the UoN will
emerge among the finest universities in
the world.

model to the youth

r. Joseph Barrage Wanjui, the Chan-

cellor, University of Nairobi can now

look back and admire what he set

to achieve in 2003 when he was

appointed to head the University of
Nairobi. In the seven years, Dr. Wanjui has been
at the helm of governance, the University has ex-
perienced unprecedented growth in all areas. The
University now boasts a disciplined student
community, focused management, and an
improved corporate image among other
positive attributes.

clude: four years of service as Executive Director,
ICDC; East Africa Industries Ltd (now Uniliever),
where he served for 28 years starting as Techni-
cal Director, Managing Director, Chairman and
on to Development member of Uniliever Africa
and the Middles East Region. Between 1967 to
date Wanjui has served as chairman of Stanbic
Bank Ltd. In addition he has served on various
boards of top companies including Simba Fund
Limited, Commonwealth Africa Investment
Fund, the Acacia Fund Limited, and the UAP
part of the AXA Group of Companies. com-
panies.
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But exactly who is Dr. Wanjui?
Dr. Wanjui schooled at Mang'u
High School in the mid 50's
before joining the Ohio Wes-
leyan University where he stud-
ied Physics and Mathematics
graduating in 1961. Immedi-
ately after his undergraduate
studies, Wanjui enrolled for a
Masters degree in Industrial
Management  Engineering,
on completion he joined the
ESSO Executive Trainee Pro-
gramme in New Yorkin 1963,
he returned to Kenyain 1964
and continued working for
ESSO. A year later, at the age
of 27 years, he joined Industrial
Commercial and Development
Corporation (ICDC) as the Execu-
tive Director.

A busy working life has not stopped
Dr. Wanjui from venturing into other
areas, he has published and present-
ed papers at local and international
conferences and seminars. Among
his publications are “From where | sit,
Views of an African Executive” and "My
Native Roots” which was launched and
published last year by the University of
Nairobi Press, in a well attended and
publicized launch, officiated by the
Vice-President and Minister for Home
Affairs and National Heritage, Hon. Ka-
lonzo Musyoka. For the last 43 years,
he has been a keen and dedicated
member of the Rotary Club of Nai-
robi.

Dr. Joseph Barrage
Wanjui, the Chancellor,
_——— University of Nairobi.

Dr. Wanjui has accumulated
over 30 years of experience at
board level of major organizations
in Kenya and Africa
among them in-
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NADEQUATE RESOURCES COMPOUNDED
the problem of reviving and completing
several stalled building projects on various
campuses. The University management
prioritized the projects and with injection
of capital generated from internal sources was
able to complete most of the stalled projects and
construct new ones. We bring you highlights of
projects completed in the last five years.

COLLEGE OF EDUCATION AND EXTERNAL
STUDIES

For several years the infrastructure at the College of
|Education and External Studies (CEES) remained

The School of Education complex consists of the library, lecture
theatres, office space and communication and speech laboratories.

a challenge. Efforts spread over 10 years to com-
plete the building projects only created an eye sore,
with the local population believing that all Univer-
sity projects are white elephants. There was quite
some suffering for both students and staff as they
grappled with teaching space, library facilities and
accommodation. Indeed, students were inconve-
nienced as they shuttled to the JKLM every Tuesday
and Friday to make reference. The old library which
was housed near the kitchen used to operate late
at night and over holidays to meet the demands of
over 1,500 regular students and 11,000 distance
learning and extra mural students.

This all changed in 2005 following the face lift un-

dertaken by the University administra-
tion. In 2005, the Library Hill complex
was completed and handed over offi-
cially. The complex which consisted of
a library and teaching facilities for the
school of Education cost 115,745,800
million.

The School of Education space in-
cludes two large lecture theatres, tu-
ition rooms, office space and communi-
cation and speech laboratories.

The Library complex consists of a two
storey building with a capacity of 1,200
readers, and over 200,000 books and
reference materials. The library is fully
computerized matching only the JKLM
in terms of reading space and books.

Kisumu

In 2007, the University purchased the
former British Council library in Kisumu.
The purpose of buying the building, es-
timated at Kshs 40 million, was to con-
solidate the activities of the University
in the western region, it was clear that
the presence of the University would
lead to increased activities in Kisumu.

The University now has office space,
class rooms, a modern computerised
library, a computer lab and an amphi-
theatre specifically for theatre arts.

Warden's house

In 2006, management supported the
rehabilitation of a warden’s house at
Kikuyu campus to the tune of Kshs 5
million. The one storey house which
stands on the frontage of the Campus
has brought in a new aesthetic on in-
frastructure within the University. The
house is occupied by a senior member
of staff who can oversee student ac-
commodation and needs on the cam-
pus first hand.

The Ultra modern Examination Centre com-
pleted in 2008 at a cost of Kshs 110 million.

COLLEGE OF BIOLOGICAL AND
PHYSICAL SCIENCES

Central Examination Centre

As part of its effort to improve the learn-
ing environment and to ensure that our
stated objectives of becoming a leading
institution of higher learning, produc-
ing quality and professional graduates,
the University management undertook
the construction of a modern Central
Examination Centre. The Centre which
was completed in 2008, at the cost of
110,900 million has two examination
rooms with a capacity of 1,000 stu-
dents each, office space, a computing
unit, and wide reception rooms. The
Centre is fully networked, and under
24-hour security surveillance.

CEBIB renovations

In 2007, the International Centre for
Insect Physiology and Ecology (ICIPE)
donated its former headquarters at
Chiromo to the University of Nairobi.
The centre, which is worth Kshs 40
million has been renovated further by
the University to the tune of kshs 5
million, is the home of the Centre for
Biotechnology and Informatics (CE-
BIB) of the University of Nairobi. This
building is now part of the University’s

revamped facilities, attracting interna-
tional support worth 500,000 dollars
from USAID.

The centre has been critical in fa-
cilitating and strengthening research
and development in the areas of bio-
technology and bioinformatics in the
region and contributing immensely to
Kenya's and African development.

The revamped facility has opened up
space for a molecular biology laboraro-
ty, a transformation laboratory, a tissue
culture laboratory, a bioinformatics
unit, a genomics platform, office space,
cabinets, and a microbiology and my-
cology laboratory.

Cabro works

As part of the goal to beatify the Uni-
versity, the management facilitated
the paving of the trunk road from
YMCA to Chiromo campus at the cost
of 2,826,150 million. The cabro road
works which commenced in July 2008
were completed by September of the
same year. The management also sup-
ported the cabro works for car parks
in the College to the tune of kshs
7,947,770 million. These works were
hailed as a welcome move because for
a number of years, staff and students
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had commented over the poor state of
the road and parking space which was
often dusty, sometimes muddy and
generally potholed, a real nightmare
for the road users.

School of Computing

By 2005, it was clear that the School of
Computing and Informatics could not
function without an extra laboratory.
The School which has been a leading
centre for training computer experts
was challenged by the fact that it could
no longer operate with existing facilites.
The University management agreed to
facilitate the completion of stalled facili-
ties for the School to the tune of kshs
28 million.

Later, in 2008, the University man-

agement supported the School to raise
extra floor space of the building to the
tune of 26,872,210 million.

To-day the School is enjoying com-
puter facilities for over 300 staff and
students at a single sitting. Indeed, the
laboratory which is open to all students
of the University has been used by a
cross section of students and is forming
a big part of the University's heavy in-
vestment in ICT infrastructure.

COLLEGE OF AGRICULTURE AND
VETERINARY SCIENCES

8-4-4

Plans to complete the stalled 8-4-4
building in this College were articu-
lated in 2007, with work commencing

The 8.4.4 Buldilng houses the Department of Agricultural Econom-
ics, lecture theatres , computer laboratories among other facilities .
Left: students on the newly paved road to Chiromo campus.

in 2008, while the actual completion
was realized in late 2008. The build-
ing, which houses the Department of
Agricultural Economics now has mod-
ern lecture theatres, seminar rooms,
offices, a computer lab, and facilities
for international seminars, worth Kshs
39,781,200 million.

Cabro works

In a separate development, the man-
agement of the University supported
cabro works of the car park outside the
Principals office to the tune of 2million.
This welcome development has added
to the beauty and serenity of the atmo-
sphere enjoyed by staff and students.

COLLEGE OF HUMANITIES AND
SOCIAL SCIENCES

For several years the infrastructure at
the College has been a challenge, spe-
cifically given the substantial increase
in student numbers and new academic
programmes. At Lower Kabete Cam-
pus for instance, there was some suf-
fering as students lacked teaching and

accommodation space. The University management how-
ever took up the challenge in 2005 with a face lift of facilities
at the campus

In 2009, the Chancellor inspected a state of the art residen-
tial hall at Lower Kabete, with the first phase completed at
the cost of Kshs 240 million with a capacity for 224 students,
this new hall has reduced accommodation problems.

In the same vein, the Chancellor officially opened the Mwai
Kibaki Library at the same campus; the new library which
cost Kshs 31 million has reading space for 600 students, a
computer laboratory and offices for staff.

University Plaza

In 2008, the University expanded its fixed asset portfolio by
acquiring the University Plaza formerly Kenya Re Plaza in
Mombasa at a cost of ksh 190 million. The building has fur-
ther been renovated to the tune of 8,563,550 million shillings.
The Plaza is being used as teaching space for programmes
in the Schools of Business and Law, as well as  housing the
Department of Extra Mural Studies which has had a strong
presence in Mombasa for the last ten years.

Main Feature
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The 300-car parking yard at the Main Campus.

MAIN CAMPUS WALKWAYS

In 2008-2009, refurbishment of the existing pavements, wa-
ter channels and gratings at Main Campus was undertaken.
This project which cost Kshs 2 million was part of the be-
atification program within the University. The walkways are
a pleasant complement to the planting of trees, grass and
flowers that has been undertaken in the last five years. The
University is now one of the most pleasant if not beautiful
parts of Nairobi.

Parking at main campus

Parking within the central business district has always been a
nightmare; one then can imagine the dilemma that the Uni-
versity faced with the opening up of the University to work-
ing class students. Indeed, for a number of years students
and staff were inconvenienced by the sheer large number of
queues for the limited parking space on the campus.

In order to manage this problem which in some cases
descended into fights, tempers and road rage, the manage-
ment authorized the renovation of parking space at the main
campus. Parking behind the 8-4-4 building was widened to
accommodate 300 cars. A program of planting flower beds,
trees and shrubs for shade was also initiated. Again the
parking on University way was also upgraded to accommo-
date an extra 70 cars.

So extensive and well landscaped is the car park that those
coming in late quip that they can only find space at West-
lands. The new car parks which cost Kshs 9 million were
completed in a period of 2 months and have transformed
make shift parking space within the University.
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More facllities for health training

COLLEGE OF HEALTH SCIENCES
(CHS)

The College of Health Sciences (CHS)
passes as the oldest health training
institution in the country and the re-
gion. It celebrates its 43 birthda this
year and has trained leading special-
ists in medicine and surgery, dentist-
ry, nursing and pharmacy. To date,
University of Nairobi is still the only
local University offering training in
dentistry and Pharmacy.

In the last decade, demand for
training in healthcare related courses
has increased due to the population
increase and the opening up of more
training opportunities to more quali-
fied applicants who would otherwise
not be absorbed in the government
sponsored programme. This has in
turn led to the urgency to expand the
existing facilities — health courses are
practically oriented and any increase
in admission must be pegged on ex-
pansion of training facilities and re-
furbishment of the old ones to keep
them in tandem with latest techno-
logical developments in the field.

The biggest project undertaken
in the last five years to address this
need was the construction of level-3
laboratory worth Kshs.280 million
at the Institute of Tropical and Infec-
tious Diseases (UNITID). The build-
ing houses level 3 laboratories used
in handling of highly contagious,
emerging pathogens, such as the Rift
Valley Fever, Ebola, Marburg and oth-
er viral hemorrhagic diseases in the
region. The construction and equip-
ment of the building was funded by
Canadian institutions among them

The UNITID building housing level 3 laboratories at the College of Health Sciences.

Canadian Foundation for Innovation
(CF1), the University of Manitoba, and
the Government of the Province of
Manitoba. The project was commis-
sioned in 2007 by the then Kenyan
health Minister Hon. Charity Ngilu
and her Canadian counterpart Hon
Tony Clement.

In the School of Nursing Sciences,
the Chancellor, Dr. Joseph Wanjui
inaugurated the Nursing Sciences
block building worth Kshs.31 million
in 2005. The facility comprises teach-
ing rooms, laboratory and offices.

At the School of Medicine, an ex-
tension block to the Department of
Surgery was completed and inau-
gurated by Dr. Wanjui in 2009. The
project provides offices and teaching

space. The extension worth Kshs.30
million was funded by the University
of Nairobi.

Other on going projects at CHS
include the extension to the Depart-
ment of Paediatrics and the Animal
House. This project commenced in
2007 and is estimated to cost Kshs.20
million. This extension will provide
teaching space to the department
of paedriatics. currently the only
remaining works include the reno-
vation to the Animal House-rearing
which is nearing completion and the
construction of the staircase.

The development and acquisition
of modern equipment will give CHS
a competitive edge in offering health
care training in the region.

Students’ Welfare Authority

NJANUARY 2005, the Vice-Chan-
cellor of the University of Nairobi,
Prof. George A.O. Magoha, upon
assuming office set up a commit-
tee to prepare a strategic plan for
the University to cover five (5) years.
Subsequently, the Vice-Chancellor in
his brief to the committee stated that
his vision is for the University to be a
centre of excellence in scholarship.

The vision put demands on every
unit of the University to realize, set
objectives and required that the en-
tire university be re-engineered as
opposed to business as usual.

For SWA, which is the hospitability
wing of the University, the challeng-
es ahead were overwhelming and
threatened its very existence. Its an-
nual capitation at that time stood at
only Kshs.40 million which fell short
of its expenditure and therefore was
not adequate to finance the urgent
repair and renovation works within
the halls of residence and Its food
and beverage outlets which were

Improving
hospitality

completely dilapidated, and required
modern equipment.

The challenge therefore was to
manage the drastic changes that
had to be undertaken within SWA
ranging from “switching on” the
entire workforce while at the same
time applying stringent controls that
would ensure that the revenue base
for the unit would grow. This was
not an easy task because of the exist-
ing mind sets among staff who were
used to doing certain things in line
with a tradition, that had been inher-
ited from USAB.

In the financial year 2009/2010,
there was a significant shift with the
SWA management targeting a stag-
gering Kshs.235 million revenue real-
ization from accommodation and ca-
tering operations together with the
support of its revenue generation
activities. With this kind of resources,
it was possible to line up a number
of projects aimed at improving the
welfare of its clients. In particular,
at the Central SMU’s that comprise
of Women’s hall, Mamlaka, Lower
State House Road and Upper State
House Road strategic management
units which together accommo-
date over 7000 students.Renovation
works have seen the dilapidated fa-
cilities completely acquire new face
through painting, plumbing and
electrical repairs.

The HAMIS (Hostel Management
Information System) has come of
age and has greatly enhanced the
Management of student registration
and room allocation process. Word
on the grape vine is that come Sep-
tember 2010, the system will have
been completely modified to handle
student accommodation bookings
online, to enable students to be al-
located accommodation across the
country and be able to pay for the
same before the reporting day to the
University.

The completed Phase of Lower Kabete
halls of residence.
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Graduation Ceremony Graduation Ceremony

42nd graduation ceremony

N THE LAST FIVE YEARS, the Univer-
sity of Nairobi (UON) has graduated
37,656 students in different profes-
sions and at different levels broken
down as follows: 161 PhDs, 5,545
masters, 25,898 bachelors, 641 postgrad-
uate diplomas, 5,386 diplomas, 3 honor-
ary degrees and one doctor of science.

The University of Nairobi held its 42nd
graduation ceremony on December 4,
2009. During the occasion 3,394 grad-
uands drawn mainly from two Colleges:
Health Sciences; and Humanities and So-
cial Sciences, were conferred with their re-
spective degrees and awarded diplomas.
A few other graduands from the other
Colleges who for some reason failed to
g during the 41st ceremony also

graduated.

At the occasion, the second to be held
in 2009, 2,602 bachelors, 998 Masters
and 28 PhDs degrees were conferred,
while 328 diplomas and 34 postgraduate
diplomas were awarded.

The graduands from the Colleges of
Biological and Physical Sciences, Archi-
tecture and Engineering, Agriculture
and Veterinary Sciences and Education
and External Studies constituted the 4 1st
congregation held in September 2009,
bringing the total number of graduands
for 2008/2009 academic year to 7,370.

At the professional level, the University
released 274 doctors, 190 lawyers, 61
pharmacists, 30 dentists, 3 s, 1,141

business administrators, 107 media and
journalism professionals, 927 specialists
from various disciplines of humanities
and social sciences, 516 building and
engineering professionals, 463 scientists,
318 Agrovet professionals and 3,976 ed-
ucationists and related specialists among
others, to the market.

The well attended ceremony was pre-
sided over by the Chancellor, Dr. Joseph
B. Wanjui, who challenged the grad-
uands to use their intellectual resources
to create job opportunities. He illustrated
his point by citing Larry Page and Sergery
Brin who in 1996, as graduate students,
founded the Google search engine, from
a simple room at Stanford University.

A section of the School of Medicine graduands take the hippocratic oath during the 42nd graduation ceremony in December 2009.

2005-2010 Graduation
Statistics

Diplomas:

5,386

Bachelors:

25,898

Postgraduate Diplomas:

641

Masters:

5,445

PhD:

161

Doctor of Science

Honorary degrees:

Total:

37,656

Dr. Wanjui also used the occasion to
announce the reappointment of the Vice-
Chancellor, Prof. George A.O. Magoha for
a period of five years starting January 5,
2010; he urged Prof. Magoha to provide
the leadership that will take the University
of Nairobi to the next level of development.
Prof. Magoha was first appointed in 2005
after a competitive process initiated by the
Chancellor. PricewaterhouseCoopers and
the University Council oversaw the stringent
recruitment process in which Prof. Magoha
was judged the best among other appli-
cants. On his appointment, Prof. Magoha
was put on a performance contract that the
University Council, the Chancellor and other
stakeholders would use to reevaluate his
performance and reappointment.

The Vice-Chancellor, Prof. George A.O.
Magoha, thanked the various stakeholders
for supporting his efforts to reinvigorate the
University and used the occasion to outline
some of the recently completed projects
among them phase one of students hostels
in Lower Kabete campus housing 224 stu-

PhD gradu-
ands with the
Chancellor
and other top
government
and University
officials dur-
ing the 42nd
graduation.

dents at a cost of Kshs 240 million.

On his part, the Chairman of Council, Mr.
John Simba, requested the government,
through the Ministry of Higher Education,
Science and Technology, which was rep-
resented by the Assistant Minister, Hon. Dr.
Kilemi Mwiria, for more support to bridge
the perennial financial deficit. The deficit,
occasioned by reduced funding, has forced
the management to rely on funds generated
from internal sources and from benefactors
to carry out most of its business. He noted;
“with more support from government, inter-
nally generated funds will be released to im-
prove other areas.” Mr. Simba also appealed
to the Vice-Chancellor to view the University
as a business, the totality of whose resources
should be optimally deployed to ensure in-
creased rewards to all concerned.

The ceremony was also attended by the
Chief Justice, Hon. Evans Gicheru among
other dignitaries. The graduation raised
the Alumni of the University of Nairobi to
113,080 up from 109,090 as per the 41st
congregation.
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Alumni News

HE UNIVERSITY OF NAI-

ROBI ALUMNI ASSOCIA-

TION (UONAA)wasestab-

lished in 2005 following a

colorful launch ceremony
presided over by the Minister for
Education. An interim committee,
chaired by Dr. Betty Gikonyo ,was
mandated to oversee the develop-
ment of the Association.

In late 2005, the University man-
agement supported the establish-
ment of an Alumni Office with a sec-
retariat and head hunted an alumni
affairs administrator. It was envis-
aged that the formation of such an
office would provide a link between
the University and its Alumni.

One of the first tasks facing the
office was the development of an
alumni data base to capture over
2,000 members. The data base was
perceived as another way of estab-

Students on one of the benches at the Main Campus. The Alumni Association played a leading
role in erecting benches at convenient points for students.
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lishing a tangible link between the
University and the Alumni

By 2007, the Alumni data base
had expanded to over 16,000
members. This raised the financial
base of the Association and ex-
panded its Alumni reach mandate.
The “youth” wing of the interim
committee developed branded as-
sociation polo shirts and other sou-
venirs. The Committee suggested,
and it was accepted, that Friday
corporate dress down day be insti-
tutionalized. This activity has been
appreciated for its role in increas-
ing corporate identity and loyalty
among staff, it also contributed to
the visibility of the institution.

In late 2006, the Association
hosted the first ever Alumni night.
Attended by over 600 graduates,
the night provided an avenue for
Alumni to interact, network and
dialogue with the University man-
agement.

By the beginning of 2007, it
was clear that Alumni of the Uni-
versity of Nairobi interact better in
discipline based fora. Towards this
end, the interim committee encour-
aged and oversaw the launching
of chapters that include Medicine,
Vet. Medicine, MBA, Journalism,
and Range Management. By 2009,
Development Studies, Law, Phar-
macy and Dental Surgery Alumni
have expressed interest, and are in
the advanced stages of launching
their chapters.

With the formation, in 2007 of
several chapters, the membership
of the Association increased to over
20,000 while the financial base in-
creased to over 20 million.

The Association, in an effort to
make itself more relevant in the
lives of students as future alumni,
launched the University of Nairobi

Alumni Award for the best overall stu-
dent in each college.

By mid 2008, the Alumni Association
had developed and implemented an
Alumni Information Management Sys-
tem, this has ensured the prompt and ef-
ficient capture of data on alumni, it has
also made it easier to retrieve and archive
information.

In order to complement the University
efforts to make the lives of the students at
the university a memorable experience,
the Association purchased 100 concrete
garden seats and donated them to the
University halls of residence and the Li-
brary. The concrete seats have contrib-
uted to the overall serene environment
evident at the University,

Inlate 2008, the Alumni Association do-
nated kshs 5 million towards the Univer-
sity Bursary Scheme for Needy Students.
While this act provided an opportunity
for alumni to give back to the society, it
has also motivated future recipients to
work hard and to live a life of purpose.

The Alumni Association has come of
age. It plans to construct an Alumni Cen-
tre worth Kshs 200 million. Already, the
Association has provided Kshs 10 million
as seed money towards the project. The
alumni will be able to conduct their busi-
ness and at the same time be a focal point
for the alma mater. It has also rebranded
its newsletter with a new name UoNai-
robi. The Association has negotiated the
use of the Library system by active mem-
bers and has produced souvenirs and
branded shirts and blouses for members.

Ultimately, the Alumni Association has
served as a bridge in the forging of a new
relationship between the University and
its alumni with feedback that UoN is sen-
sitive and appreciative of its Alumni. More
alumni have been motivated to join the
Association, to belong and to contribute
towards the development of their Alma
Mater.

Ficus junior: a nurturing hand at Kongi's square.

From the ashes

THE GREEKS WERE GREAT STORYTELLERS and tale spinners,
they also had many myths and legends, some of which we
have come to believe. One such myth is that of the Phoenix,
Simply put the Phoenix is the name of an eagle which accord-
ing to mythology rose from the ashes to become even mightier
than it had been.

At the University of Nairobi we have our own phoenix-Ficus
Altissima junior...

About a year ago, our old fig tree, the one that stood at the
corner of Kongi's square came down in a flurry of roots, branch-
es and twigs. The old fig had entrenched its history into our
minds so much, providing a cover for students who often en-
joyed a cup of tea and a biscuit while ensconced on the alumni
bench under the shade of Ficus senior.

Ficus senior had served his purpose, protected us from the
elements of sun, wind, rain and even hawks, so important was
he that we all pondered over him, our spirits plummeting at the
evidence of our old friend sorely missing.

Hopefully, like the Phoenix, there is evidence of another Ficus
rising; across the root and shadow of a sapling jacaranda, new
shoots of Ficus junior have been growing. We do not know if
it is an experiment or nature, but it seems as if there is another
tree coming up of the same species,

So again we believe that another generation will be served
by the house of Ficus; the University may be nurturing anoth-
er Ficus who like the Phoenix is rising from the ashes of Ficus
senior, a practicing vegetarian whose remains made excellent
wood ash.

Good bye Ficus senior, welcome Ficus junior. Serve us well.
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ICT iInvestment at UoN

N THE HIGHER EDUCATION sec-

tor, the adoption and use of ICT

services is realized by the extent

to which ICT supports and fosters

innovative research, learning and
teaching in addition to supporting ad-
ministrative processes in these institu-
tions.

Taking the cue, the University has
in the last five years, expanded and
upgraded the internet bandwidth,
launched a new look webpage, hosted
the University webpage for ease of
access worldwide, and increased the
number of computers available for use
by students and staff.

Currently, all staff and students have
access to a computer. Data points have
also been installed in all campuses. To
support the function, the University has
over 65 highly qualified professional ICT
staff to plan, implement and support
her ICT infrastructure and services.

The University continues to recog-
nize the importance of a sound com-
puting backbone infrastructure as the
basis of efficient ICT services. This has
led to the implementation of campus
based fibre networks that facilitate
students and staff to gain access to
the university wide ICT services, with
speeds of 100Mbps to the desktop as
the standard. The University has real-
ized an over 70 per cent network in-
frastructure coverage of all campuses
with  continuous expansions being
carried out periodically, in line with the

University development plans.

The University also provides corpo-
rate Internet services on all networked
computers for the benefit of staff and
students. Current total purchased In-
ternet access bandwidth is 15Mbps.
The Bandwidth is expected to double
in the coming months, through an on-
going infrastructure expansion project
(KTCIP) that is spearheaded by the Ke-
nya ICT board (under the Ministry of In-
formation and Communications), and
funded by the
World Bank.

and 1:10 for students in general by the
year 2013 when the current strategic
plan period ends.

The University has continued to au-
tomate its functions to increase produc-
tivity and enhance efficiency in its oper-
ations. The ICT centre has a portfolio of
computer based Information systems
that support administrative services,
teaching, research and learning, with
a vast majority being developed in-
house. The current systems developed
include: Library in-
formation  system;

Period Total No of PCs at end of Period student  manage
To enhance :
communication 2004-05 2,800 ment information
within the Uni-  2005-06 3,500 system, human
versity, in addi- ~ 2006-07 4,015 SR lutslvele) s
tion to effective 2007-08 4425 gz:tnetm |nf;3;$2:|sc&;
use of the net- b
work infrastruc- 20z 09 5,100 system of websites,
ture several in-  Current 5,400 financial manage-

tegrated services = Total Investment

188Million ment  information

have been imple-

mented. These

include the VOIP

and data messaging services installed
at a cost of Ksh. 28M, which included
training abroad for three (3) personnel
and supply of 175 VOIP phones

There are over 5,400 PCs at the Uni-
versity;, about 2,400 dedicated to staff
and close to 2,700 dedicated to student
laboratories. This gives approximate ra-
tios of 1:2 for staff and 1:14 for students.
The plan is to achieve a ratio of 1:1 for
teaching and senior administrative staff

2400 PCs are dedlcated to staff, whlle 2,700 PCs

system. health man-
agement  system,
student’s clearance
system and student archiving system.

The automation status of the Univer-
sity is @ dynamic function of many vari-
ables. New requirements and needs
come up each day but there is a status
that we want to achieve. The status in
which we have empowered staff and
students in their ability to use the ICT
resources effectively for academic and
administrative purposes; to use the re-
sources to facilitate their research ef-
fort; faster access to information; and a
flexible means of hosting of their own
content. Raising the level of their ICT
skills is key to achieving this productive
status. It has become a lifestyle for all of
the University community.

N A BID TO TRACK DEVELOPMENTS in

ISO, the University management held a

successful three-day refresher training

for Internal Quality Auditors (IQAs) at
the Merica Hotel, January 10th-13th, 2010.
The retreat focused on the importance of
the training, benefits of ISO to UoN, chal-
lenges faced during implementation, fund-
ing and resourcing, records management
and cascading the I1SO process to the col-
leges. So far the University has trained 120
IQAs to ensure its compliance to the QMS
and the standard. The IQAs, represent-
ing various departments of the University
were trained in 2007 and 2009.

In his opening remarks, the Vice-Chancel-
lor, Prof. George Magoha challenged the
IQAs to make ISO a way of life. He particu-
larly challenged them to ensure that qual-
ity services and products are rendered to
customers and urged them to help change
some negative perceptions that have been
dragging development initiatives.

Prof. Magoha assured the participants
that management shall avail resources to
ensure that the UoN remains committed
to ISO requirements by building on the
gains made. In brief remarks, the Deputy
Vice-Chancellor, Administration and Fi-
nance, Prof. Peter Mbithi underscored the
importance of ISO in achieving the Univer-
sity’s strategic objectives while the Deputy
Vice-Chancellor Academic Affairs Prof. Ja-
cob Kaimenyi underscored the role of ISO
9001:2008 in the delivery of academic pro-
grammes and services in the UoN.

The major objective of the training was
to update the knowledge and skills of IQAs
so that they can identify challenges on the
ground. The retreat recommended an an-
nual training for auditors and cascading
ISO awareness to the colleges where 1SO
management committees shall be formed.
The retreat was facilitated by Cyrus Wam-
bari of KEBS who encouraged the IQAs to
be tenacious in carrying out their task.

According to the IQA's, “the adoption

Quality Assuance

New milestones for
malntalnlng ISO

Students
recieve
service at the

Mombasa
Campus. The
adminstration
has stepped
up efforts to
improve the
quality of
services as per
1ISO 9001:2008
requirments.

of ISO has led to the institutionalization of
quality and ultimately enhanced customer
satisfaction. Other benefits have included
major and minor institutional reforms that
have improved productivity and increased
efficiency”. However the process has
not been without some frustrations , key
among them being, lack of adequate funds
and infrastructural shortages to cope with
increased demand for goods and services.

The second refresher training was held
in preparation of an internal audit to be
held at the end of January, followed by ex-
ternal surveillance in February 2010. The
audit surveillance is undertaken periodical-
ly to ensure that the University conforms
to the Quality Management System (QMS)
and the University standard as per the re-
quirements of ISO.
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Administration

Performance - based
appointments

Competitive hiring of VC ushers in a new era of engaging

top managers.
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ANUARY 6TH 2005, WILL RE-
MAIN A HISTORIC moment
not only for the University of
Nairobi but also for all public
universities in the country.

This was the first time in the history
of public institutions that the com-
petitive hiring of a CEO, of a public
university was announced through
a press conference. The press con-

hi;:;

L
g i

ference was held at the University of
Nairobi by the Chancellor of the Uni-
versity of Nairobi, Dr. J. B. Wanjui.

The importance of the occasion
was manifested by the heavy media

Administration

presence at the conference. . In his
press statement, the Chancellor said
that the University had embarked on
a process of reform, of becoming a
centre of excellence and the leading
institution of higher learning in the
region. “This approach is to help us
ensure that the resultant appoint-
ment is transparent and is informed
as much as possible by meritocracy”,
said the Chancellor. Dr. Wanjui not-
ed that the intended reforms could
not be realized unless “we have the
right individual at the helm of man-
agement at the university, supported
by a team of competent and dedi-
cated professionals who are passion-
ate about sustained effective perfor-
mance and high standards”.

He reminded the media that the
advert had clearly stated that they
were looking not only for a world
class academic butalso aninnovative,
visionary leader capable of building
a dynamic, motivated management
team. The University had to change
the way it was conducting business.
“The status quo is not an option”, he
said, adding that change could only
start if the right people were put in
the right place in a credible manner
and hence the need for a competi-
tive hiring process.

He told the conference that the
pace-setting recruitment process had
attracted numerous responses from
all over the world; candidates were
screened based on criteria set by the
University Council. Four candidates
were short listed and interviewed.

Dr. Wanjui announced the ap-
pointment of Professor George A.
O. Magoha as the Vice-Chancellor
of the University of Nairobi for a pe-
riod of five-year renewable term with

effect from 1st January 2005. Prof.
Magoha has since been reappointed
for his second term after successfully
steering reforms at the University,

The announcement marked a turn-
ing point in the transformation of
the hiring of top managers in public
universities. Since independence, Ke-
nyans had been used to the tradition
of surprise announcement over radio
that His Excellency the President had
made appointments.

How the decision was arrived at
was never made public but was left
to speculations,
creating a culture
of mystery and in- A Jf top
trigue, a situation AT
where possible

candidates would managers are

tion the anticipated reform process.
Soon after, the position of Deputy
Vice-Chancellor (Administration
and Finance) was also advertised
and Prof. Peter M. F. Mbithi was ap-
pointed as the new Deputy Vice-
Chancellor, Administration and
Finance, the circle of competitively
hiring the top managers was com-
pleted when Prof. Jacob T. Kaimeyi
was reappointed as Deputy Vice-
Chancellor, Academic Affairs early
last year. Currently, all the College
Principals and Deputy Principals
have been competitively hired. And
it seems like the other
institutions had been,
as usual, waiting for
the mother of all public
universities in Kenya to

always sit next to

their radios, wait- Competitivel

ing for the status-

transforming  an- hiredand

nouncement.

History was
made when for pUton

the first time; the

post of Vice-Chan- perf ormance

cellor had been

advertised interna- contracts

tlona"y 'ln Ieading .......................................

magazine such as

The  Economist.
PriceWaterHouse Coopers was man-
dated to source for applications na-
tionally and internationally. Clearly,
a new era had been initiated and
with it came the need to embrace
the best practice in recruitment
which required the involvement of
the University Council and external
consultants in the search and inter-
View process.

The announcement set in mo-

take the lead. No soon-
er had the UoN em-
barked on the reform
agenda then it became
fashionable for the oth-
er public universities to
follow suit.

The reform agenda
that was put in motion
about five years ago
has not only taken root
but has also translated
into visible achieve-
ments such as the
transformed mindsets of staff in the
way we do things, I1ISO 9001:2008
certification which means we can
benchmark with the best and our
new approach to service delivery.
Other core values of the University
of Nairobi such as community ser-
vice which is clearly anchored in our
current strategic plan, is one of the
activities that earn a consistent posi-
tive image for the University.
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N THE LAST FIVE YEARS, THE Uni-

versity has embarked on various

corporate social responsibility ac-

tivities. In 2006,for instance, the
University took part in the efforts to
curb famine that engulfed most parts
of the country. Through efforts led by
the Chancellor, Dr. Joseph B. Wanjui,
members of staff and students do-
nated foodstuff worth 4.3 million to
Mwingi, Kajiado and Mandera Dis-
tricts. The exercise of distributing the
food stuff was conducted by students,
and members of staff.

The College of Agriculture and Vet-
erinary Sciences, has been consistent
in holding an annual tree planting cer-
emony, at the College’s expansive farm
at Kabete, and at the Ngong Field sta-
tion. The College is also involved in an
annual exhibition that brings together
professionals, agrovet businesses and
farmers. The exhibition is a platform
to share the latest trends in scholar-
ship, business and farming.

The College of Health Sciences,
holds routine medical clinics with stu-
dents of the School of Medicine taking
charge, while the School of Dental Sci-
ences runs a free dental clinic for 10
customers on a daily basis. The most
recent activities that caught the eye of
many was the reconstruction surgery
carried out on 50-year old Ms. Ndusya
Kilonzo to treat a massive growth in
the mandible measuring 16 cm by
14cms.

The College of Biological and Physi-
cal Sciences donated food, clothing
and a 5,000 litre water tank to Kajiado
children’s home.

Student organizations also carried
out several activities including: clean
up campaigns organized by AISEC
(UoN chapter); WOSWA in partner-
ship with other stakeholders distrib-
uted food and other basics to victims
of the post election chaos of 2007; a

(GvINg back
to society

joint eradication of jiggers in the coun-
try with a focus on young people in
Kandara Division in Muranga District,
a region that has of late featured in
the news prominently as one of the
regions with a high jigger infestation.

In ensuring that students from un-
der privileged families do not drop out
of University due to lack of fees, man-
agement created a Needy Students
Fund worth five million. The fund is
administered by the Special Students
Advisor, Prof. Godfrey Muriuki. This

effort has been cascaded to colleges
with each college contributing Kshs
One million towards this purpose.
Further, the student organizations led
by Students Organization of Nairobi
University (SONU 98) set up a student
scholarship fund worth Kshs 3 million
to assist needy students. The Alumni
Association on its part has also setup a
scholarship fund worth Kshs 5 million
with plans to create an endowment
fund to address this problem perma-
nently.

Students in a jigger elimination campaign in Kandara District, Central Province. Inset: Prof.

Godfrey Muriuki, Special Students Advisor.

Memory Lane

Stella Awinja: a heroine
of all times

MANY FEMALE STUDENTS have been
housed at Stella Awinja Hall. This beau-
tiful hall was purchased from the Nairo-
bi City Council in 1977, formerly called
Marys” Hall; it accommodated mainly
the senior female students drawn from
all faculties. The inside of this hostel re-
sembled a country side English hotel,
the terrazzo floors were always immac-
ulate and clean, the grounds covered
with heather, rockery and occasional
sprigs of blue grass, it was beautiful to
live in and to work on your study notes,
and thesis from the pristine rooms.

The Marys Hall remained so in name
until 1990 when a specific request was
made to rename the hall Stella Awinja.
But who was Stella Awinja?

Stella Sally Muka Awinja was a third
year student in the faculty of engineer-
ing, a brilliant scholar, leader, actor and
poet, she died after being crushed by

“An aegrotat
degreeis a
degree granted
to a student who
dies in the course
of their studies.”

a big stone , which fell from the crane
that was lifting building materials to
erect the hotel we call Lillian towers.
At the time, there was a bus stop on
the site and the contractor had put up
a balustrade for pedestrians, but on the
day in question the balustrade was not
able to save Stella from death.

Stella Muka Awinja was awarded an
aegrotat degree in 1984. An aegrotat

degree is a degree granted to a stu-
dent who dies in the course of their
studies, but whom the faculty believes
would have graduated fully if they had
lived. During the graduation ceremony
held in December of 1984, faculty ,
senate and the council had considered
the case, saddened by the death of this
fascinating and brilliant scholar, the de-
cision had been unanimous, grant her
the degree.

And so her name was called out, and
her own parents stood in recognition
of the academic excellence that their
daughter stood for. This was no can-
dle burning in the wind, but a legend
when the rains came in. And so even if
we did not know her, the candle burnt
out long before the legend ever will

Stella Sally Muka Awinja, heroine,
academic, scholar, her name lives, Rest
in peace.

—

Hall of residence
named after

the late Stella
Muka Awinja
[inset] Awinja
an engineering
student who
died after being
hit by building
materials.
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Student Life

For along
time, the
Women's hall
commonly
known as
‘box was

the only
female hall of
residence at
UoN.

HE BOX IS THE

COMMON NAME

for the ladies halls

of residence at

main campus. For

a number of years
between 1956 and 1977, this
was the only hall for ladies, that
is until ladies moved into Hall 12,
Mary’s Hall (now Stella Awinja)
and in the last 15 years, into the
co-ed Hall 13.

Over the same period, the
male students have been accom-
modated in Halls 1-11, 13, State
House, Mamlaka and the Pre-
fabs. | was therefore intrigued
when my editor claimed that
there has been a history of twin-
ning of halls, indeed he asserted
that the Box has been twinned
to Hall 9 for a long time

So | set out to investigate what
twining or this twin marriage be-
tween the seasoned 54 year old

Boxer and the relatively younger
41 year old Hall Niner could re-
veal.

Melissa(not her real name) tells
me that Hall Nine represented
freedom, after all had it not been
named for Tom Joseph Mboya,
a fire brand revolutionary who
spoke of liberation? “You see,
says Melissa, Hall nine was for
many years associated with intel-
lectualism, so that all the smart
men seemed to occupy that hall.
In those days, who did not want
to be associated with intellectu-
alism, so we all ladies, boxed up
in the Box, tended to visit Hall
Nine regularly to see our beaus.

But Sam disagrees, according
to him, Hall Nine only seemed
popular because of the history
of ethnic relations existing on
campus. Indeed at some stage,
a form of ethnic sentiment
clouded room allocation, se-

questered in this ethnic cocoon only
made the Hall Niner more confident
and noisier giving the impression
that this was the only hall existing.
Inevitable because the ladies had
fewer facilities there seemed to be
a relationship between the Box and
Hall Nine.

As a studentin the 70's, the days of
clean laundry, superb meals, boom,
collection and venereal disease, we
ladies visited all the halls “ do not be-
lieve that there was a particular hall
that did not receive female visitors”
says Wathira.

Silvia however agrees on the con-
cept of twinning. According to Silvia,
the reason why Hall Nine seemed
linked to the Box was because the
disciplines which were accommo-
dated in Hall 9 before the advent of
State House , was the neat guys pur-
suing law, commerce and architec-
ture. We Boxers were clear that after
graduation we should be married to
smart professionals, so we tended
to coalesce around this hall in the

The Front
elevation of
Hall 9 also
called Tom
Mboya, named
after the

late Miinister
for National
Planning and
Economic
Development.

hope of getting future
husbands.

The Boxers of the 80’s
are now the young pro-
fessionals and they had
quite a lot to say about
Hall Nine-a serious hall
that housed most of
the student leaders of
the time. Ensconced in
those cozy rooms that
they had, they seemed
to attract the attention
of the Boxers, at least
some of them

But the ladies at cam-
pus also had their own brand of
snobbery as Jackie reminds me. The
Box was not regarded as a smart hall,
indeed, the smarter ladies tended to
occupy Mary’s hall and to focus their
attention on working class men
rather than cockroaches, “ why do
you imagine that hall nine would be
so important to the ladies says Mavis.
Who would want to go to hall nine

TR

|2 iy

Student Life

let alone be seen
near the other con-
trapted halls (halls
6,7,8)" asks Wanjiru.

| am at a loss for
words at the out-
burst.

I hate to do this,
but | must let my
editor know that his
idea of twinning is a
sham. | will be gentle
as only a lady knows
how as | inform him
that inevitably all the
halls of the University
have received their
fair share of male,

female visitors from within and out-
side the University.
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IN THE LAST FIVE YEARS, the
University of Nairobi hosted
many eminent personalities.
The personalities interacted
with students and staff on
wide ranging academic issues
and problems afflicting our
society. Among those who
interacted with us are:

Governance Issues August
2006 Y IN THE LAST FIVE YEARS, the University of Nairobi

has conferred honorary degrees to four eminent
personalities. These personalities have achieved merit

in their distinguished service, pursuit of knowledge and
development of society. It continues to be our pride that

Governance Issues August our honour though much sought has only been bestowed

AL on some of the most deserving cutting across areas of

knowledge and social contribution. The University takes
pride in the following:

[ |
Doctor of Science (DSC) Honoris Causa 11 March 2005

Youth unemployment
and their role in role in . - Doctor of Laws (LLD) Honoris Causa 17 October 2008
development November

2009 A - :
! | o 1 1 Doctor of Laws (LLD) Honoris Causa 17 October 2008

Doctor of Laws (LLD) Honoris Causa 17 October 2008
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Martin Luke Odour, CEO, Kenya
Commercial Bank with Rose
Waruhiu. They are among the
prominent personalities who
attended the launch of Dr.

Wanjui's book “ My Native Roots.”

Retired Registrar
Administration, Mr.
Christopher Ombati (second
left) with Prof. Henry Mutoro
Principal CEES(Left), Michael
Karue, Finance Officer and
Chief Medical Officer, Dr.
Stephen Ochiel during the staff
Christmas Luncheon held in
December 2009. Mr. Ombati
retired after 30 years of service
to University.

@u Christmas party pictorial

Members of staff queue for
for service during the staff

luncheon.

The VC and his deputies
were not left out either.

Their expressions said it all.
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Book Launch

N THURSDAY 3RD DE-

CEMBER, the University of

Nairobi Press launched the

book, “My Native Roots”
by Dr Joseph Wanjui. The book was
formally launched by the Vice Presi-
dent, Hon. Stephen Kalonzo in a color-
ful ceremony held at the Vice Chancel-
lor’s Parlor, University of Nairobi.

In his address, the Vice president stat-
ed that he was interested in publishing
some of his life experiences especially
detailing those experiences that would
help Kenyans understand that tribe is
not an issue as people make it to be.

On his part the author, Dr Wanjui
alluded to the fact that his interest in
writing stemmed from his conviction
that one must be proud of one’s past
irrespective of their current position in
life “you must be proud of your past,
you are part of it, you shared in it, he
said.

In brief remarks the Vice chancellor
Prof. George Magoha emphasized that
the work ethic expressed in the book
was responsible for the future develop-
ment of individuals and the nation.

My Native Roots emphasizes the im-
portant role played by women, it also
emphasizes the importance of family
life. The book covers six generations of
Dr Wanjuis family, it is interesting then
thatamong those present at the launch
included the latest member of the fam-
ily; a baby barely five months old and
three other people in their nineties.

A rallying call in the book is that the
past shapes ones character, from the
book we understand that Dr Wanjuis

Dr. \X/anjur's
native roots

Dr. Joseph Wanijui (centre) autographs copies of the book “My native roots” during its
launch in the Vice-Chancellor’s Palour.

background, his upbringing, the care
provided by his elder brother, and
learning to be an entrepreneur with all
the challenges in life, have contributed
to his success.

Speaking to Varsity Focus, the Man-
aging Editor of the University of Nai-

robi Press, Mr J. Kirimania noted that
the book launch had been successful,
“ we sold quite a number of copies of
the book, we also got a number of
useful trade enquiries, created under-
standing about the important role of
a University press, and lastly we men-
tored some people who are interested
in writing down their life stories and
experiences”

As one member of staff put it, “ we
did a great job with the decor, the pre-
sentation ceremony , the refreshment
and even the numbers”

Partnerships

Latin America strengthens ties

LANS ARE AT AN ADVANCED stage for the

endowment of a chair by the Latin American

and Caribbean countries (GRULAC) at the Uni-

versity of Nairobi (UoN). This was revealed by

the Ambassador of Bolivia Republic Mrs. Maria
Jacqueline Mendoza when she made a courtesy call at the
University of Nairobi. This revelation follows up on propos-
als made in an earlier meeting held on June 17, 2009 also
attended by the Ambassador, Embassy of Argentina H.E.
Mr. Daniel Chuburu.

According to Mrs Mendoza, GRULAC wishes to estab-
lish closer working relations with Kenya hence the need
to forge alliances with the University. The initiative is a co-
ordinated effort by all the Latin American countries repre-
sented in Nairobi.

The specific content of highlights of the envisaged Chair,
according to a proposal presented by GRULAC includes a
staff and student exchange programme to enhance net-
working in a globalized context.

Other outcomes of the proposal are to broaden schol-
arly understanding, sharing of institutional development
concerns and peer information exchange. Staff capac-
ity building through negotiated institution and cultural
exchange opportunities will also be explored.

The process will involve opportunities for competent
scholars in Latin American Studies to establish an appro-

Mrs. Maria Jacqueline
Mendoza, Ambassador of
Bolivia Republic.

priate organizational structure, facilitate development of
academic programmes and curricula and coordinate the
initial sourcing of funds for viable programme implemen-
tation. The programmes will run at all levels, from certifi-
cate to Ph.D. Other benefits will eventually include GRU-
LAC sensitization of the people of Kenya on the cultural
diversity of Latin America.

The Institute of Diplomacy and International Relations
(IDIS) will initially house the Chair. A committee compris-
ing the Director, IDIS and including representatives from
departments of sociology, political science, as well as GRU-
LAC was formed to fine tune the proposal and reportin a
month’s time.

Those present during the discussion were Prof. Enos
Njeru, Dean, Faculty of Arts; Dr. Peter
Wasamba, Chairman Department
of Literature; Dr. Andrew Mbatia,
Chairman Linguistics Depart-
ment, Dr. Paul Mbatia, Chair-
man, Department of Sociol-
ogy the Director, Centre for
International  Programmes
and Linkages, Prof. Simeon
Mitema, and the Acting Ac-
ademic Registrar, Mr. Hum-
phrey Webuye.




Research

NIVERSITIES, THE
WORLD OVER,
FORM PART OF THE
POST-SECONDARY
education institutions
forming the higher
education category. To this end, the
universities are charged with the role
of research and training that lead to
the generation of high-level knowl-
edge in the society. The University of
Nairobi, as the oldest and the largest
higher education institution in the
country, has not only provided higher
educagaa to students for the last 40

years, but has also joined other institu-
tions internationally, in conducting
research that would lead to a better
understanding of higher education
itself.

To this end, from 2003 and through
the Institute for development Studies,
the University has been conducting re-
search on: pathways to higher educa-
tion; undergraduate students’ voices;
issues of students unions, governance,
and democracy in and outside the
university; and graduate training.

University enrolments in the country
have increased over thaaears from

about 522 in 1970 to over 150,000

in 2009. However, the picture is less
impressive with regard to female stu-
dents who form about a third of the
total student body in Kenya. In 2003,
the University of Nairobi conducted

a study on some of the secondary
schools in Kenya, exploring some of
the factors responsible for low female
enrolments, especially in science sub-
jects. The study was informed by the
need to understand what needs to be
done to increase female enrolments in-
our universities.

student constituency in any university.
However, for many years the relation-
ship between the undergraduate
students, the university management,
and the state has been characterized
with tension and suspicion, partly

due to low levels of understanding of
students by the university managers
and the state. In an effort to address
this gap, one of the studies conducted

by the Institute for Development

Studies in 2005 used a very novel
methodology: the use of students to

gdentify and write on issues that they

study directly involved 40 students (as
researchers), drawn from the Universi-
ty of Nairobi, Egerton, and one private
university as part of seeking students
inputs on the on-going global reforms
in higher education. Professor Njugu-
na Ng'ethe, the IDS coordinator of the
study says that his motivation in the
study was “to find ways of changing
“student noises” into “student voices”,
creating a forum that would enable
students, the university administration
and government officials or leaders to
dialogue on the issues affecting uni-
versities, with the hope of generating
a reasonable mode of discourse as an

Research

alternative to stone-throwing, police
batons, and tear gas on university
premises”. It is efforts like these that
are partly responsible for the dramatic
reductions in the cases of student
unrest at the University of Nairobi in
the last six years.

Still related to the student voices has
been the more recent (2009) study
on the relationship between students,
the student unions, the university,
and democratic practices at the
national level. The study .-,_I-" i
attempted to find :
out the




Research

UoN and Higher
Education Research

role of higher education in the promotion of a democratic
culture within and outside the universities, given that
before 1992, the most vocal advocates of democracy in
Kenya came from the student community. The study was a
three-country study involving the University of Nairobi (Ke-
nya), the University of Dar es Salaam (Tanzania), and the
University of the Western Cape (South Africa). The study
conducted interviews with ordinary students, the student
leaders, and university managers in the three institutions.
The findings are not out yet due to the collaborative nature
of the study, but one can start seeing the place of the
University improving in the continental research networks
and collaborations on matters that would be beneficial

to the University community and other higher education
stakeholders in the country.

The University of Nairobi has also conducted higher
education studies on: public and private universities reform
in the country; university-industry linkages; and differentia-
tion and articulation of higher education systems in Kenya,
Uganda, Tanzania, and Rwanda.

Still related to the above has been the internationally
increasing interest on graduate training, partly because of
the increasing undergraduate enrolments in most universi-
ties in the world through the so-called massification of
higher education. In other words, the increase in under-
graduate enrolments call for an investment in the produc-
tion of graduate students, either as a natural response to
the growing pool of bachelors’ degree holders who need
higher training, or in matters related to quality with the aim
of increasing the student-lecturer ratio at the university. To
this end, one of the main problems in Kenya has been the
slow pace and the low completion rates in graduate train-
ing, especially for the PhDs. The IDS has, therefore, been
conducting a study on the “rates and pace of doctoral
training in Kenyan public universities”. The study has con-
ducted interviews with past and current doctoral students,
PhD supervisors, and heads of department in three public
universities in Kenya: the University of Nairobi, Kenyatta
University, and Moi University.

Once completed, the findings of the above studies shall
be of great help in enriching our understandings on the
dynamics in higher education, especially within the Univer-
sity of Nairobi.

Quiz: to
Scholars only

IN PAST ISSUES of Varsity Focus, we challenged
you to define several words. To date, we have
not received a serious entry. Varsity Focus
therefore has decided to pick several easy words
for you to define. Remember, the highest scorer
wins a prize. No guess work.

Afterages

Aristology

Blype
Biduous

Brocage

Bumfodder

Gynarchy

Pareliculation

Misoneist

Holus-bolus

Homilophobia

Callisteia

Callomania

Camarilla

Carossa
Chubby Chaser

Discalceate

Dilling

Diurnation

Epigone

Erotesis

Eunomy

Fugleman

Geophengia

Groaking

HE UNIVERSITY OF NAI-

ROBI, in conjunction with

the Israel government is

set to revive the Kibwezi
Farm project. This was revealed
by the Israel Ambassador to Kenya
H.E. Jacob Keidar when he paid a
courtesy call on the Vice-Chancel-
lor, Prof. George Magoha.

Mr. Keidar said the government of
Israel has held talks with the govern-
ment of Kenya and was waiting for
terms of reference from the ministry of
water and irrigation to send experts to
Kibwezi to undertake feasibility studies.
The Ambassador further said that Israel
investors were interested in develop-
ing Kibwezi commercially and would
also target special programmes for
capacity building. The talks touched on
UoN's plans on dairy, poultry and crop
farming among other activities at the
Kibwezi Farm.

During the meeting, it was agreed
that a joint paper be developed outlin-
ing how this initiative will benefit stu-
dents and staff training in dry land man-
agement. The exercise will be driven by
the University. To fast track the process,
a timeline of two weeks was set for the
University team to prepare the way
forward.

Under the terms of the project, the
revamped Kibwezi Farm would train
locals on best practices in water man-
agement and develop it into a national
resource to benefit the whole country.
The Deputy Vice-Chancellor Administra-
tion and Finance, Prof. Peter Mbithi will

Partnerships

Israel
Ambassador,
Jacob Keidar
with Vice-
Chancellor Prof.
George Magoha,
after talks

on revival of
Kibwezi Project.

spearhead the joint efforts to revive the
project.

The Israel government has also been
involved in cascading farm manage-
ment practices to rural communities
in Kenya. Among the beneficiaries
include Mwingi and Yatta Districts in
Eastern Province which have benefited
from irrigation systems while selected
areas in Nyanza Province have ben-
efited from fish farms.

The first phase of the Kibwezi project
began in the 1980s with initial support
from the World Bank for the infrastruc-
ture and later the Israel government
whose main support was in dryland
agriculture. Currently, farming at
Kibwezi targets tree, cassava and rear-
ing of beef, cattle, sheep and camels
for research and commercial purposes.
The farm is also a major resource for dry
land research at postgraduate level.

Others present during the talks were
the Deputy Ambassador of Israel, Maor
Elbaz, Starinskye, Director, Centre for In-
ternational Programmes and Links, Prof.
Simeon Mitema, and the Dean, Faculty
of Agriculture Prof. John Nderitu.
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Financial Report

||
During the period 2004/2005 to . . .
Iv& ear 2008/2009, the University cumulative Financial Year Cost reduction (Kshs.)
deficit dropped from Kshs 2 billion to
0.295 billion. This was as a result of sup- I 2005/2006 3.90m
= = port from the Government to offset the 2. 2006/2007 14.84m
tax arrears, tight financial controls and
intensified income generating activities 3. 2007/2008 15m
especially through the 'VZ'II’IOUS Campus- 4. 2008/2009 42.5 m
es, Colleges and subsidiary Company,
University of Nairobi Enterprises and
St"de:“t Services (UNES) Limited.
served a
the ultra It is worth noting that the University Year Surplus/Deficit (Kshs)
mordfm . has been registering surpluses since e
::::‘:;“2:;'; year 2005/2006, outlined as follows: 2004/2005 (1 9.4) million
mo Car’ngus. The University's fixgd_ asset value now 2005/2006 42.1 million
Many build- stands at Kshs 36.7 billion from Kshs 11 -~
ing projects billion in 2004/2005. This is as a result of 2006/2007 291.5 million
. the fixed asset revaluation exercise done i
completed in
e ot five in 2006/2007, the acquisition of Kenya 2007/2008 124.7 million
years. Science Campus, Uni-Plaza Mombasa 2008/2009 293.3 million

The University embarked on major infrustructural

and British Council Library in Kisumu.

Also in the last four years the Universi-
ty has seen a tremendous growth in ex-
ternally sourced research grants, rising

Financial Report

Financial Year

Amount received (Kshs.)

to Kshs. 868 million up from 342 million 1.2004/2005 342,686,330

five years ago. § 2.2005/2006 501,029,422
In order to enhance efficiency and ef-

fectiveness in the financial operations, 3. 200()/2007 594,274,975

the University put in place various aus-

terity and cost cutting measures which 4. 2007/2008 627,190,710

had th t effect of realizi i

T et bl NG savings &5 5. 2008/2009 868,343,317

It is worth noting that the Govern-
ment capitation covers only 38 per cent
of total University expenditure and 70

Government capitation vs. wage bill

per cent of the salary wage bill. The re-
maining balance of 62 per centis funded

5,000,000,000

developments to iImprove service delivery

4,000,000,000
through the internally generated funds.
N THE LAST FIVE YEARS the University of Nairobi dynamic environment and the following is a summary - . 3,000,000,000 —
o - L The 62 percent deficit depicted below /_/
has undergone tremendous change and transfor- giving highlights of the total University performance. L ! I 2.000.000.000
mation which has secured the discharge of its man- : ; Is impacting negatively on the opera- B
9 Between 2005 and 2009 the University undertook tions of the University in that, projects 1,000,000,000

date. These have been driven by the University’'s
Strategic Plan which in itself is linked to National
policy documents such as Millennium Development
Goals (MDGs), National Development Plan, and Vision
2030. The University has operated in a fast changing and

major refurbishment of projects at the cost of of more
than Kshs one billion. The funds used to refurbish these
projects were internally generated. The results of the
above activities translate to better facilities and services
to our core customers — the students.

take longer to complete, developmental
projects to cater for expanding student
population are affected while the wage
increase brought by collective bargain-
ing agreement only widens the gap.

0/€0
S0/t0
90/s0
£0/90
80/L0

("3s3)
60/80

=—Govt. capitation — Wage bill
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Performance

Performance-based
contracts

he University has in the last

five years been on a perfor-

mance contract with the

Government through the
Ministry of Higher Education, Science
and Technology.

Performance contracting as a man-
agement concept is still not a well un-
derstood management concept even
within the University. From a govern-
ment perspective, performance con-
tracts emanated from the realization
that government departments and
institutions are not always clear about
their goals, and so they
sometimes develop or aim
at the wrong goals. These
have in the past resulted in
declining performance and
poor service delivery.

erformance clarifies the

Within the Kenyan public
sector, Performance Con-

rated thatitis the University which was
puton performance contract (through
Council), the Vice-Chancellor and the
deputies - and the rank and file - being
the facilitators or implementers.

But what are the advantages of
performance contracting? It assists in
focusing on results, by clarifying and
goals and objectives. More important-
ly it defines obligations and responsi-
bilities of the parties to the contract
and measures the extent of achieve-
ment of each objective.

The act of defining the measures of

own (or negotiate with government
ministry) performance targets.

Setting of performance contract tar-
gets is the centerpiece in the exercise
of performance evaluation. Itinvolves:
reviewing the annual operating
plans;identification of cost efficient, in-
efficient areas; negotiates agreements
to improve performance by
way of agreeing to as set of targets
for the institution’s management.

The critical attribute of the perfor-
mance contract is that performance
targets should be growth oriented.
i.e. each contract year
should demonstrate sig-
nificant growth in the per-
formance of each criterion
over the previous year. A
good performance con-
tract should also be com-
prehensive, relevant (to

tract was embraced in the pUinC and Other StaI(EhOIder S the institution's mandate),

2004/2005 fiscal year as a
management tool by the
government to drive service
delivery. Initially targeting
selected departments, the process
was started in most government de-
partments the following year and thus
the University of Nairobi was put on
its first Performance contract, in what
was then quite a novel undertaking.

In those initial years, staff and stake-
holders argued that it was the Senior
Executive Officers (the VC and DVCs)
who were on performance contract,
more so those who were newly hired
competitively. It was only later elabo-

performance clarifies the expectations
of both the public and other stake-
holders on the public institution such
as University of Nairobi.

The strategic plan is the cornerstone
of the performance contracting pro-
cess. The importance of a Strategic
Plan is that it defines the situational
analysis of the institution.

With the strategic plan, an institu-
tion is therefore in a position to set its

benchmarked to  past
trends and performance
of correspondent organi-
zations, specific, realistic,
easily understood, attainable and
measurable.

The above are the various criteria
taken into account when the Uni-
versity negotiates its corporate per-
formance contract with the Ministry.
In a cascaded manner, the same cri-
teria is used by University of Nairobi
Management when it negotiates
performance contract documents
with its colleges and key central de-
partments.

Auditor- General
gives UoN a dean
bill of health

HE UNIVERSITY OF NAIROBI HAS BECOME THE FIRST PUBLIC
UNIVERSITY to be issued with the Financial Accounts Audit
Certificate for the year ended June 30, 2009 by the Kenya
National Audit Office.

Presentation of the financial accounts audit certificate by the Control-
ler and Auditor-General is a testimony of prudent financial manage-
ment and can largely be attributed to the implementation of a Quality
Management System, a requirement of the ISO 9001:2008 Standard.

During the year under review, the University realized a surplus of
KShs. 293,330.097 as compared to a surplus of KShs.124, 674,898 for
the year 2007/2008. The Report

notes further that the cumulative The cumulative

deficit for the University as at June .

30, 2009 was KShs. 294,913,005 deficit for the

compared to the deficit of KShs.588, ; H

243,102 as at June 30, 2008. Un'verSlt-yasat
The Report acknowledges the June3012009

continued support for research to
the University from donors and oth-

er government support that stood at million comp ared
KShs. 868,343,3 17 compared to an e ATty rértirfrriiriet

amount of KSHs. 627,190,710 for the to the deficit of

year 2007/2008 for research. KShs 588 milli
Issuing the Certificate, the Control- == 3.20e.Mmulon

ler and Auditor — General disclosed .asat June30,

that the audit which is conducted in
accordance with the Internal Stan- 2 008
dards on Auditing involves perform-

ing procedures to obtain audit evi-

dence about the amounts and disclosures in the financial statements.

The audit also evaluates the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by man-
agement, as well as evaluating the overall presentation of the financial
statements.

The Controller and Auditor General concluded that the audit evi-
dence obtained was sufficient and appropriate to provide a basis for
the opinion. “ The financial statements give a true and fair view of the
financial position of the University as at 30 June 2009, and of its finan-
cial performance and its cash flows for the year then ended”.

Performance

Performance
of UON
Improves

ACCORDING TO THE RESULTS RELEASED
by the Government, in 2005/2006, the Uni-
versity was ranked at number 21 among all
State Corporations in the country, with a
composite score of 2.1209. In that year the
University was ranked number 1 among the
public universities and also number 1 in the
Ministry of Education.

In 2006/2007, the University was ranked
sixth among all State Corporations, with a
composite score of 1.8094. The University
scored even better in the 2007/2008, when
the tentative composite score was 1.5614
and those of 2008/2009, where our tenta-
tive score was 1.5102.

As of January 2010, according to Webo-
metrics’ ranking of World Universities, the
University of Nairobi is ranked number 28 in
Africa and 3,897 out of over 18,000 univer-
sities worldwide. In Kenya, it is number two
after Strathmore University.

(See list on ranking on page 52.)
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Student Activities

More students
IN environtal
awareness

HE UNIVERSITY OF NAIROBI HAS OVER 200 stu-

dent clubs and organizations. While the most fa-

mous may be SONU and WOSWA, there are other

organizations that participate in various important

activities. These clubs fly the University flag high
and bring great pride to this institution. One such organiza-
tion is the Organization of Student Volunteers (OSV). OSV is
a non-partisan, non-political and non-profit making students’
organization which prides itself in contributing, through ex-
pertise and resources, to improve the lives of the members of
the society. The organization’s main aim is to undertake volun-
tary work and charitable activities to help the students and the
community at large. Among students, it aims to sensitize the
community on issues surrounding HIV/AIDS, drug abuse and
reproductive health; advocating for sexual behavior change.
OSV has a membership of over 150 students mainly from Main
and Chiromo campuses.

As part of its environmental awareness, OSV has embarked
on programmes that have included planting of trees in Karura
forest. The most recent tree planting programme took place on
5th September 2009. The club also participated in the “Educa-
tion for All” walk which was held on 21st November 2009. The
walk centered on promoting basic education in Kenya. The
Club also participated in a walk organized to remember road
crash victims and sensitized the public on the importance of
safe driving. The walk had been organized by the Association
of Safe International Travel (ASIRT) and took place on 18th No-
vember 2009.

OSV has also engaged in hospital clean-ups; a more recent
activity being the clean-up of Nairobi Women’s Hospital and
the University Sick-Bay. The members divided themselves into
two groups. One group went to Nairobi Women's Hospital

Students on an environmental awareness campaign. An activity
undertaken by OSV to mitigate the negative effects of environmental
degradation.

while the other remained in the University and spent the
whole morning cleaning the University health services.

Members have also visited the sick and the disadvan-
taged and made donations to children’s homes and
other groups needing assistance; A recent visit to the
Good Samaritan Children’s Home on 9th January 2010
provided a great avenue for the club’s members to inter-
act and spend time with the orphaned children

OSV also runs a mentorship programmes, its members
actively participate in mentorship programmes, recently,
the Club visited Mlolongo Secondary School. The Sec-
ondary School has a population of 300 students and is
located in Kathiani district, on the outskirts of Nairobi.
The members of the club spent the day socializing and
interacting with the High School Students, sharing their
campus experiences and inspiring the students.

The immediate future plans of OSV include increased
membership and expansion of their activities. “The or-
ganization shall not stray from its mission and vision,
and its members will always strive to continue to make a
difference in the society” says the Chairman, Emmanuel
Kamboga.

The future certainly does look bright for the club and
with a little more support from the University Commu-
nity, they will continue to excel and make the University
proud.

Student Activities

Professor Yoon Ha Yoo of the Korean Development
Institute receives gifts from fourth year economics
students.

Korean Prof in working
partnership with
UoN students

FOURTH YEAR STUDENTS of the School
of Economics had the rare opportunity of
engaging on economic development with a
visiting professor from Korea. Professor Yoon
Ha Yoo, a lecturer at the Korean Develop-
ment Institute; School of Public Policy and
Management took the 40 students through
an intensive three-week course of lectures
that focused on Korean Development history
in the last 40 years.

The students were able to compare the
economic development of South Korea with
that of Kenya. The programme was arranged
by the College of Humanities and Social Sci-
ences (CHSS), the School of Economics and
the Korean Embassy in Nairobi. One of the
outcomes of the classes’ was the challenge
to set out reforms that will enable Kenya to
move into developed country status.

At the end of the program the students
received certificates, in a ceremony presid-
ed over by the Principal, CHSS, Prof. Isaac
Mbeche.
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Student Life

TUDENTS ORGANIZATION of Nairobi Univer-

sity (SONU) which is the oldest and the largest

umbrella student organization at the University

has undergone many changes and significant
development within its history. SONU has played a
role in the political dispensation of this country.

Inthe last five years, the organization has been active
in diverse activities that include a dinner whose theme
was “Good Governance and Democracy: The Role of
Student Organizations attended by representatives
from government, the corporate world and SONU
alumni. SONU has embraced dialogue as a means of
bringing forth and solving student issues. Indeed, this
has ensured that problems are solved and students do
not stay longer in the University due to strikes occas-
sioned by student greviances.

The organization has also set aside kshs 3 million
to assist needy students. The fund which is under the
Dean of Students has been critical in ensuring that the
less fortunate but deserving students get a helping
hand to enable them complete their studies. To date
400 students have benefited from the funds.

With the interest of Students at heart, SONU has also
organized events and activities which include sports
days, mentorship programs, career talks, first year ori-
entation programs and many others. An example of a

SONU executive
with the
Chancellor, Dr.
Joseph Wanjui
and top university
management
shortly after being
sworn in 2009.

very successful sports day was the Chiromo Sports day
which not only included students from Chiromo but
also from the entire University.

Contrary to what some people believe, SONU has
and always will have the Students’ interest at heart. For
members of SONU and the Student Leaders, the sky is
the limit. The spirit of comradeship lives on.

The current leadership of SONU includes: David
Osiany-Chairman; Nixon Korir-Secretary General; Liz
Chibole-Treasurer; Othiambo Ochanda-Vice Chair
(A&F); Grace Rotich-Vice Chair (Academic Affairs);
Norah Bosibori-Organizing Secretary Parliamentary
Affairs; Nancy Abira- Gender Affairs Secretary; Anas-
tasia Mirimu —Health and Accommodation Secretary;
Dan Kinuthia-Legal Affairs Secretary; Valentine Okoth
and G.G Gathonjia —Module Il reps; Cheruiyot Kimeli-
Sports and entertainment; Abdul Othiambi-Main Cam-
pus Rep.; Allen Ellavula —-Upper Kabete Rep; Hopewell
Gacharamo-Lower Kabete Rep; Kimathi Nabea-Kikuyu
Campus Rep; Mwachi Abidan-Medical School Rep;
Nicodemus Wambua-Kenya Sience Rep; Toroitich Luka-
CAE Rep and Innocent Okeyo- Chiromo Campus Rep.
The Speaker of the SONU Parliament is Nicholas Ouma,
while the members of Parliament are 162 representing
all students in campuses, all halls of residence, faculties,
institutes and schools.

Useful
lINks
with
IBM

S. Africa

HE UNIVERSITY OF NAIROBI

(UON) WILL SOON benefit

from the IBM graduate recruit-

ment programme. This was

revealed by the General Man-
ager, Mr. Oliver Fortuin when he paid a
courtesy call on the Vice-Chancellor in
February, 2010.

According to Mr. Fortuin “10 employ-
ment opportunities will be available an-
nually to the top UoN final year students
from any field who are willing to pursue
a career with IBM. The offer is in addi-
tion to a cash donation of US$20,000 to
the School of Business”. Further, Fortuin
revealed that IBM has a keen interest in
the University of Nairobi; the University
appears on IBM's key strategic accounts
as a key driver on the Kenya-university
network. IBM has launched a virtual
sales programme in Sub Saharan Africa
markets that targets Kenya among other
countries.

On his part, the vice chancellor, repre-
sented by Prof. Jacob Kaimenyi, Deputy
Vice-Chancellor (Academic Affairs) stated
that the University was grateful to the

Partnerships

General Manager, IBM, Mr. Oliver Fortuin recieves a gift from the Deputy Vice-Chancellor,
Academic Affairs, Prof. Jacob Kaimenyi.

IBM’s offer, “this offer will indeed strength-
en university-industry partnerships, it will
enhance the Universities strategy to ex-
pand and engage in more corporate so-
cial activities”.

The meeting also discussed IBM's as-
sistance to help UoN manage costs in
changing technology especially in regard
to PCs and servers which have a lifespan
of about seven years. Another outcome
of the meeting were the formation of a
task force to steering the engagement to-
wards signing a Memorandum of Under-
standing between UoN and IBM within
two months.

In attendance was the Acting Director,

Information, Communication and Infor-
mation Technology, Agnes Wausi, Act-
ing Academic Registrar, Mr. Humphrey
Webuye, Director, Centre for Interna-
tional Programmes and Links, Prof. Sim-
eon Mitema, Grace Kabugua and Dan
Kazungu both of IBM.

In a further development, IBM in liai-
son with the School of Computing and
Informatics has organized a series of lec-
tures on the “Future of IT encompassing
cloud computing virtualization and other
trends”. The lectures will be delivered
by Susan Schreitmueller, an IBM distin-
guished engineer and Chief Technology
officer for Central Europe, the Middle East
and Africa.
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Partnerships

German-African Network
discusses languade policies

n November, 2009, scholars and

administrators  from 17 African

countries converged at the Univer-

sity of Nairobi, Main Campus for

the 4th International ganaa-Work-
shop on Language policies. The theme
for the Workshop was “Indigenous lan-
guages Vs. International languages as
languages of instruction and subjects in
African educational systems”. The Work-
shop conference was jointly organized
by the German Studies Programme
and the Department of Linguistics of
the University of Nairobi, with funding
from the German Academic Exchange
Service (DAAD).

The Workshop was officially opened
by the Deputy Vice-Chancellor for Aca-
demic Affairs, Prof. Jacob T. Kaimenyi,
who emphasised the role of the Univer-
sity of Nairobi as a facilitator of interna-
tional scientific cooperation, he stated
that local languages are critical for the
development of African countries “ there
is therefore need for language scholars
to contribute to the development of lan-
guage policies.

During the four-day workshop emi-
nent researchers from the areas of lin-
guistics, literary criticism and cultural
studies, presented reports on the status
of language in their respective countries

Scholars from 16 african countries and germany during the 4th International ganaa
workshop on language policies in africa.

focusing on the various educational sys-
tems. The workshop agreed that educa-
tion can only succeed, if the language of
instruction is mastered fully by both the
teachers and the students.

The workshop participant’'s empha-
sized that education in the vernacular
languages of learners is a prerequisite
to successful schooling in general. Fur-
thermore, it was agreed that it is nec-
essary for children to be educated in a
second languages for at least six years
before that language is a viable medium
of instruction for them. This is in sharp
contrast to the reality in many African
countries where the languages of the
former colonial powers are commonly
held as the ones fit for instructional pur-
poses yet neither teachers nor students
have sufficient command of them.

The Workshop reiterated that policy
makers should appreciate the need to
facilitate education in the many African
vernacular language adding that this
would require considerable financial
and administrative efforts on the part
of the governments given that teach-
ers have to be trained and educational
materials developed. However, these
investments can bes exceeded by the di-
rect and indirect costs created by failed
educational and, as a consequence, pro-
fessional careers of up to 70 per cent of
the pupils in some African countries.

Those in attendance at the Workshop
included Prof. Enos Njeru, Dean, Faculty
of Arts, UoN, Jutta Quade, DAAD office,
Subsaharan Africa and Prof. Ekkehard
Wolff, a scholar in African languages
and cultures.

OVER THE LAST FIVE YEARS the University
has expanded dramatically not only in terms
of student numbers, staff and physical facili-
ties but also, significantly, in its core business of
providing quality education and training. Being
the oldest and largest institution of learning in
Kenya for a long time, the University of Nairobi
had been charged with the responsibility of
providing academic leadership. This responsi-
bility was made all the more challenging by the
need to increase access to quality education,
meeting market demands and preferences and
a highly competitive environment.

Consequently, the University had to review,
repackage or develop new programmes in or-
der to align them to the changing market de-
mands and in line with the University vision to
be a world class institution. The aggressive cam-
paign has resulted in the development of new
exciting programmes at all levels. The University
has also reviewed some of its programmes and
repackaged others.

Speaking to Varsity Focus, the Deputy Vice-
Chancellor (Academic Affairs), Prof. Jacob T.
Kaimenyi, stated that “the University is in the
process of revamping the quality assurance
programme with a view to ensuring that the
university continues to offer quality education
in line with market demands and our aspira-
tions”.

The University has increased programmes
on offer at all levels to include three new PhD
programmes, twenty two masters, Sixteen
bachelors, six post graduate diploms, three di-
plomas and two certificates in floriculture and
negotiations.

Academics

Tremendous
growthin
student
enrolment

THERE HAS BEEN TREMENDOUS GROWTH
IN enrolment of students between 2005 and
2010. New students joining UoN have increased
from 37,046 to 49,548. During the 2009/2010
academic year for instance, 11,059 students
were admitted to pursue various programs.
During the same period, enrolment for female
students increased by 30 percent while male
students increased by 10 percent. The increment
isalso reflected in postgraduate enrolment which
increased by 35 percent and a massive 80 percent
increment being realized in PhD enrolment.

The growth is reflected in the number of
graduates - in the last five years UoN has
graduated 37,655 students at various levels in
different professions. This can be broken down
as follows. PhD 161, masters 5,545, postgraduate
diploma 641, undergraduate 25,898, and
diploma 5,386. On top of his there were three
honorary degrees and one doctor of Science.

Academicyear ....No. Enrolled,

OO 37046
03000 . 32,686
Q0MQT....c.orr 38426
Q7/08....ootr 42,921
08/07...c.trrr 42248
09/10 49,548
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The Institute is in the process of ap-
pointing a management board to
oversee the operations of the Insti-
tute.

Professor Wangari Muta Maathai,
has distinguished herself as an un-
compromising environmental con-
servationist, an advocate for better
natural resource utilization practic-
es, a tireless champion for democ-
racy and good governance and a
committed campaigner for a cul-
ture of peace. Because of her exem-
plary work Prof. Maathai has been
honored with several recognitions,
awards and prizes internationally.

It is an opportune moment for the
University to seize the moment to
recognize, celebrate, institutionalize
and immortalize her achievements
for posterity through the establish-
ment of an institute in her name.
The Institute will be located at the
College of Agriculture and Veteri-
nary Sciences and a special “green”
building will be erected to house its
operations.

It is envisaged that the institute
: . will  spearhead multi-disciplinary
> ; - training, research, outreach and ex-

; ! tension services in environmental
3 i
the Wangari M_afﬁ-thﬁ,lnsti_ltilt_e for Pgadé" .,
and ,Env.ironmthtal.-*ls"tudiés._-The P -
tion behind sthe fg"llnatioﬁ of.t itute
= is the netid‘lio Ir9h§mit the C >
2% Jeadership qugljtfes (IR

and natural resource management,
lumnfs of the University and the first African

good governance and a culture of
peace. Further, the Institute will in-
a varded Ithe.!ﬂ"obeil;l’.élace prize, throul

stitutionalize the experiences and
values of Prof. Wangari Maathai
through a permanent exhibition
of her work. The Institute will also
develop regional and international
partnerships and linkages in order
to create a centre of excellence in

institutionalization and ¢reation of a‘k ) )
. riences at the Uniyg‘r'sﬁ;y of Nairobi. - | ; sustainable co_mm_unlty develop-
4 _‘_.' Py A oW A f ! ! ment and to inspire, attract and
_»_ = Currently,“the Institute is being houset hé‘ EFaculty . develop talent that can sustainably
; of Vei::ermarx'wlhedu:m-e at the Collgge 1 ;'_; _ ind 2 promote and drive these values as
Veterinary, St;l'enlté's with plans to constructitS'own prem- well as provide a forum and plat

ises. The ﬁqtu_tes of the Institute are alsc "h :'.',_»;' e, and a
Directof has been'appointed. P a7
el & ot

-

form for leaders to exchange ideas
and interrogate issues that affect

the socio-economic transformation
of societies. In doing so, the Institute
will promote sustainable farming,
post-harvest processing, indigenous
foods and dietary knowledge, soil
conservation, water harvesting and
storage and the management of
watershed ecosystems.

The Institute shall be responsible
for the promotion and conduction
of teaching, research and commu-

News

nity outreach initiatives relating to
the application of multi-disciplinary
research to contemporary problems
of the environment, governance
and culture of peace.

The University appointed Dr Ste-
phen Kiama Gitahi as the Acting di-
rector of the institute to spearhead
its establishment with effect from
22nd January 2010.

Prof. Wangari Maathai with Prof. Agnes Mwang'ombe, Principal, College of Agriculture

and Veterinary Sciences.
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Collaboration

Link to utilize agric waste

Core objective is to build an innovative applied
science and materials company in the country.

HE UNIVERSITY OF NAIROBI IS
preparing ground to enter into col-
laboration with Brielle Laboratories
Ltd.

The link will be between Brielle Laborato-
ries Ltd and the centre for Biotechnology and
Informatics (CEBIB) and the Department of
Chemistry. The collaboration will utilize agri-
cultural sector biodiversity waste in manufac-
turing biodegradable plastics. The project will
enable the two units to appreciate how poly-
saccharide and cellulose waste (bagasse) pro-
duced during the Sugar milling process can
be converted into a degradable polymer.

The core objectives of this initiative is to
build an innovative applied science and mate-
rials company in the country, initially special-
izing in manufacturing of bio-degradable plas-
tics with a key application towards consumer
plastic bags. Locally, raw materials are readily
available as waste products from the Nation'’s
agricultural sector and biodiesel waste pro-
cessing. The project Director, Brielle Industries
Mr. Ray Mathews revealed this when he paid
a courtesy call on the Vice-Chancellor, Prof.
George Magoha. Through contacts with Cen-
tre for Biotechnology and Bioinformatics (CE-
BIB) and Department of Chemistry, a number
of academicians have shown interest accord-
ing to Prof. J. Ochanda, the Director, CEBIB.

When implemented, the project will inject
resources in the units to benefit both students
and staff. The project will eventually be up-

Breille Project Director, Mr. Ray Mathews, CEBIB Director, Prof. J. Ochanda and
Principal, CBPS, Prof. Lucy lrungu.

scalled and to partner with the Science Park
because of shared prospects.

In attendance during this meeting was Prin-
cipal CBPS, Prof. Lucy Irungu who pledged
the College’s support for the project and the
Director, Centre for International Programmes
and Links (CIPL), Prof. Simeon. Mitema. Brielle
Laboratories is incorporated in Kenya and is
charged with a directive of utilizing some of
the brightest biotechnology and chemical
minds in the nation in generating viable prod-
ucts.

Collaboration

s v e [Nternational

national reputation if it lacks

linkages and collaborations COI la DO
with other institutions and organiza-

tions. In the last five years, Centre for In-
ternational Programmes and Links (CIPL) Of a e
has experienced remarkable growth,.

According to the Director, Prof Simeon

rations comes

Mitema, “this growth can be attributed ization of the University, the Centre has provided a focal point for international activities

mainly to our aggressive marketing and in the university, we have
fund raising activities abroad”.

been initiating, promoting, facilitating and coordinating in-

ternational programmes and links, staff/students exchanges and mobility, collaborative

Speaking to Varsity Focus, Mitema research projects as well as world-wide networking.

noted that as a vehicle for international-

It is not in doubt that the Centre has been at the forefront in assisting the Univer-

sity achieve its strategic goals. This role has become more
critical considering the fact that one of the key pillars of uni-
versity ranking world wide is the number of links and col-
laborations that the university has with other institutions in
the world. Consequently with the rolling out of the current
University of Nairobi Strategic Plan, whose aspiration is to
be a world class university, the responsibility of the Centre
has increased with time.

According to records, the Centre has witnessed the great-
est growth in the programmes and links which have now
exceeded 257. The collaborative programmes and links are
relations which the University of Nairobi establishes with
other universities/organizations. The Centre is also a focal
point in strengthening existing partnerships and links es-
tablished by faculty.

In the last two years, the Centre has organized its data
base of international students, conversely, the centre has
organized International students days, bringing together
students from the East, central and southern Africa region,
with others from the Far East, Eu-

President and Vice- o
Chancellor of the rope, and the A.merllca S. The C(?n—
University of Manitoba tre has also mglr\talped I}nks with
. students participating in study
Dr. David Bernard exchange programmes abroad.
il EE Information for international stu-
courtsey call on the dents has been circulated widely
Vice-Chancellor, Prof. in an international student’s infor-
George Magoha. mation booklet and via the Web.
oo T At another level, the Centre has
inspectingprojects been responsible for maintaining

funded by the a data base on visiting professors
University of Manitoba. and research fellows.
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Higher Education

The role of the university

INn development

Students aquiring skills in one of the practical lessons at the School of Physical Sciences.

t is named after the capital city of
this country yet it represents far
much more than a city in terms of
its history, diversity of students, pro-
grammes and overall contribution
to the country and beyond. It has been
described as the mother of all public
universities in Kenya, pioneer institute
of university education or simply the
University. Welcome to the University
of Nairobi, the largest and oldest institu-

tion of learning in Kenya; an institution
that, for ages, has been synonymous
with higher education in the country.

As clearly stated in its mission state-
ment, the core business of the Univer-
sity is to provide quality university edu-
cation and training as well as embody
the aspirations of the Kenyan people
and the world through creation, inte-
gration, transmission and utilization of
knowledge. The birth of the University

was as a result of the desire by each of
the three East African countries to set
up their national universities. This led to
the university of East Africa, which was
serving the three countries, being dis-
solved in July 1970 and the University
of Nairobi being set up through an Act
of parliament.

While it's setting up was largely based
on patriotic reasons, it was also based on
the desire for capacity building through

the production of high level manpower
to spearhead the development of the
newly independent country.

The University was also expected to
enhance national integration by bring-
ing together students from various parts
of the country. Integration was also to
be realized through offering diversity of
programmes that provided an environ-
ment for multi-disciplinary projects.

Being the largest and oldest institu-
tion of higher learning in the coun-
try, the University of Nairobi has been
faced with the challenge and obliga-
tion to provide academic leadership. To
demonstrate its commitment to fulfill its
mandate as reflected in its mission state-
ment, the University has re-
mained focused towards
world class excellence in line
with its vision.

manifested by the pioneering and - "¢ unversty s proud to

----------------- celebrate academic excellence,

human resource to the economy.

The University has also developed
core values that drive the behaviour
of the organization. This is out of the
desire for the University to justify its exis-
tence and the trust and investment that
the public has in it. As Mwalim Nyerere
put it “East Africa cannot spend millions
of pounds, cannot beg and borrow for
the university, unless the university plays
a full and active part in the urgent tasks
of East Africa. Even if it were desirable,
we are too poor in money and educat-
ed manpower to support an ivory tow-
er existence for the intellectual elite.”
He also visualized university members
as torch bearers of the society.

Higher Education

gion and beyond.

The outcome has been success stories
as manifested by ISO 9001: 2008 certifi-
cation, improved ranking and formu-
lation of several policies among them
research policy, intellectual property,
Gender and HIV/Aids policy. Other suc-
cess stories include increased PhD grad-
uates, number of publications, a suc-
cessfully implemented and entrenched
performance management system, and
numerous training programmes for all
cadres of staff.

Although our role continues to be
vital yet difficult ( in view of dwindling
resources), even after 40 years of preju-
dice, solvenly altitudes and yet impres-

sive innovations, inventions
and a wonderful pioneering

Over the years, the leader- diverse programmes it haS initiated research and community ser-

ship role has been manifest-
ed by the pioneering and
diverse programmes it has
initiated and the research
activities that have been car-
ried out by its rich pool of in-
ternational scholars.

The UON boasts one of the largest
alumni. It has been argued that if the
University of Nairobi Alumni were to
stop working, then the whole country
would come to a standstill. At the mo-
ment, the alumni of this premier Univer-
sity are over 100,000 and the number
keeps on growing with each gradua-
tion ceremony.

The alumni are holding key positions
not only in Kenya but also various plac-
es inthe world. The fact that the alumni
have penetrated all sectors and playing
key roles means that the University has
made tremendous progress in its ex-
pected role of providing highly skilled

To maintain and extend the leader-
ship role and in order to survive and
thrive in a competitive environment,
the University has embarked on con-
tinuous improvement.

Five years, ago, it was realized that
conducting business as usual and do-
ing more of the same was not sustain-
able in a competitive and constantly
changing environment. The University
therefore embarked on transformative
programmes to realign itself to the
changing market environment and to
realize its determination to offer supe-
rior customer service with a view to be
the University of Choice within the re-

vice. We continue to think of
the present and future; prob-
lems cannot wait and have
called for revolutionary ideas
from the University. We have
consistently won awards from
trade faires and exhibitions.
Wonderful and pioneering
work is being carried out at our colleges.
Perhaps best of all we are home to in-
ternationally known scholars- men and
women who are outstanding in their
respective areas. Aren't we home to
the country’s one and only Nobel Peace
Laureate Prof. Wangari Mathai? Ngugi
wa Thiong’o among others - the list is
endless and of course you have heard
the awards that our students have
been winning. Not only have they con-
tributed to positioning our university as
a leader but also made us proud to be
associated with this premier institution.

S N A R ST L O G IS | 12 0 I U T T VARSITY FOCUS | March 2010149



Student Affairs

FCOSA endage stakeholders

CONOMICS STUDENTS ASSOCIATION (ECOSA) is

a professional association of students studying eco-

nomics as well as those who are interested in the

subject. Established in the early 1980’s ECOSA is an
exciting student society, which plays a big role in preparing
students for the job market by delivering opportunities to ex-
plore the diverse challenges that are facing Kenya and the
humanity in general.

The vision of ECOSA is to nurture world class economic
leaders who can use conventional thinking to deliver solu-
tions to the economic challenges of the new millennium. This
vision has been echoed in some of the activities that the or-
ganization has held in the last five years:

ECOSA actively organizes conferences, for instance in April
2010, it is scheduled to host a conference for all universities
in Kenya. Other activities include holding dialogue with the
CEO's of top companies, corporate visits, participating in ca-
reer talks and exhibitions and the hosting of a student maga-

zine “The Student Economist” The Association also encourag-
es collaboration with various stakeholders who take up to 200
students annually on attachment.

The highlight of the organizations activities is the Annual
East Africa Conference; these conferences are aimed at equip-
ping participants with the necessary knowledge to understand
issues affecting the society. Further engagement is in the form
of round table discussions, in 2009, it successfully held talks on
the Doha Round Table at the Nairobi Safari Club.

Key speakers during the last two years include: The Perma-
nent Secretary, Ministry of Planning, Dr Edward Sambili on vi-
sion 2030; Mrs .Obiageli K. Ezekwesili, World Bank Vice Presi-
dent on youth, unemployment, and opportunities

ECOSA is set to expand, the Association has outlined several
activities including an Alumni dinner with a view to launch-
ing an Economics Chapter; creation of an annual sports fixture
with external donors; and a tree planting/ adopt a tree initia-
tive.

Students with officials from the Embassy of the Republic of Korea.

T WAS APARTY LIKE NO OTHER....

big and sumptuous and attended

by all staff from Central Adminis-

tration. Best of all, it was a surprise

Christmas gift from the Vice-Chan-
cellor. Unlike other Christmas gifts, it
was not to be opened on Boxing Day,
rather, it was to be enjoyed first before
Christmas Day. As one person com-
mented, “it was a great party held at
the Great Court”.

Initially some were not sure wheth-
er it was for real. “Have you heard?”
they whispered. “There is going to be
a party!” others wondered aloud why
only some workers had been invited,
were they not all working for the same
institution?

On the day of the party, some were
not very sure how to behave or even
how near the centre one would seat.
This was evidenced by the safe dis-
tance at which lower and middle cadre
sat. Then slowly by slowly they gath-
ered the courage to sit where one was
comfortable.

The Vice-Chancellor, Prof. George
Magoha expressed his gratitude to
the staff acknowledging their support,
and especially their team spirit and will-
ingness to work long hours. This new
attitude had made it possible for the
University to achieve a great part of
its objectives. Prof. Magoha promised
to create a friendlier working environ-
ment in order to enhance better inter-
personal relations for better service de-
livery. On their part, the staff took the
opportunity to congratulate the Vice-
Chancellor, on his reappointment as
the Vice-Chancellor for another period
of five years.

The Christmas Party was also an op-
portune moment to recognize staff
who have given long service to the
University. The list of old timers was as

Celebration

Christmas
Iuncheon for staff
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A section of members of staff served at the Christmas luncheon.

follows: Raphael Owegi Odera 37 years
of security service; David Mwangoo of
Construction and Maintenance section
35 years; Mrs Teresa W. Muchai from
ICT 37.9 years, Mrs. Pauline W. Kuria
from telephone section38 years , Peter
Matanji from Library Section 36years,
Mrs Salome Munavu also from Library
Section, 33 years, Mrs. Monica Shimba
of personnel section 33 years , the
doyen of long faithful service was Mrs
Pauline Kuria of telephone section with
over 38 years of service.

Among those who graced the lun-

cheon were top management, Dep-
uty Vice-Chancellor (A&F) Prof. Peter
Mbithi, Deputy-Vice Chancellor (AA)
Prof. Jacob Kaimenyi, Principal, College
of Humanities Social Sciences, Prof.
Isaac Mbeche . Principal College of Edu-
cation and External Studies, Prof. Henry
Mutoro, and the outgoing Registrar Mr.
Christopher Ombati.

As the staff left the party, there was
a general feeling that such occasions
should be more regular. A tradition
of a pre-Christmas had, hopefully, just
begun.
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\Xebometric ranking of universities in Africa

Since Webometric Ranking of Universities worldwide was established in 2004, the University of Nairobi (UoN) has remained among the top in the region. According to the
January 2010 ranking, UoN is ranked first among the public universities category, 28 in Africa, and 3,897 worldwide out of over 18,000 universities. Below is the list of the
top a 100 universities in Africa.

Continent  University World Size Visbiity Rich  Scolar Continent  University World Size Visbiity Rich  Scolar
Rank Rank Files Rank Rank Files

1 University of Cape Town 317 322 343 293 | 451 51 Université de Batna 5598 6838 7318 4717 3686
2 University of Pretoria 531 457 1046 721 63 52 Tshwane University of Technology 5662 6,769 6403 3988 6,261

3 Stellenbosch University 549 732 971 414 229 53 Université Mentouri de Constantine 5715 6,820 8,187 5339 2715
4 University of the Witwatersrand 688 1536 969 646 222 54 Université Virtuelle de Tunis 5809 7324 5887 5251 6,154
5 Rhodes University 997 1396 1,258 1276 567 55 University of llorin 5846 6,589 10,553 3955 1,629
6 University of Kwazulu Natal 1014 1217 1507 926 681 56 University of Zululand 5882 8540 8255 5553 2,160
7 University of the Western Cape 1032 1,133 1,394 1,072 805 57 Alexandria University 5883 6,408 5708 6,113 7,086
8 University of South Africa 1,290 1,080 2386 2291 144 58 Central University College 5946 125462642 7834 9750
9 Cairo University 1387 1592 1384 2077 1421 59 Université Mohammed V Souissi 5983 4803 7423 4547 6984
10 American University in Cairo 1,614 1,642 1,662 1464 2554 60 University of Malawi 6,114 9,048 6901 6,947 3,056
11 Ain Shams University 1,713 5145 1,886 3085 372 61 Obafemi Awolowo University 6265 7,114 7303 6511 4249
12 University of the Free State 2095 2399 3844 1561 1,035 62 University of Fort Hare 6302 5571 6437 5867 8563
13 University of Johannesburg 2,179 3378 4451 1,929 407 63 University of Ibadan 63% 6,654 4762 9,009 9,750
14 Nelson Mandela Metropolitan University 2300 3245 1,785 3,173 334l 64 Université MHamed Bougara de Boumerdes 6,472 6,602 8900 4,185 4739
15 Makerere University 2685 1829 5020 3937 907 65 Université Ferhat Abbas Setif 6509 9,149 7224 7523 3,168
16 Université Cheikh Anta Diop de Dakar 2828 2774 2860 3958 3318 66 Egerton University 6548 8205 6553 5379 6,825
17 North West University 3023 6980 3826 4640 845 67 University of Zambia6,769 9,806 3835 11,726 8563

18 Mansoura University 3,100 3,128 4980 2445 2176 68 Université Dijillali Liabes 6,784 6904 7,607 5249 7,086
19 Al Akhawayn University Ifrane 3416 4057 4131 2484 3909 69 Université dAlger 6792 7264 6327 6512 8563
20 Kwame Nkrumah Univ. of Science & Tech. 3527 3,108 5132 9712 726 70 University of Tanta 6851 7988 7078 5285 7515
21 University of Namibia 3562 2665 5150 4334 2579 71 Al Azhar AlSharif Islamic Research Academy 6,854 6,568 5800 8364 9,750
22 Strathmore University Nairobi 3623 4605 3509 5288 3401 72 Université Saad Dahlab Blida 6924 9601 5818 7,008 7252
23 University of Zimbabwe 3694 4284 4909 5076 1993 73 Université Abdelhamid Ibn Badis Mostaganem 6,928 8,061 7,159 9,646 4,043
24 University of Dar Es Salaam 3750 3530 4204 4487 3834 74 University of Jos 7000 8087 8889 6,737 3440
25 Université Cadi Ayyad 3781 4284 4109 2678 5547 75 College of Medicine University of Malawi 7,108 9,480 10,137 7,071 | 1,697
26 Université Abou Bekr Belkaid Tlemcen 3782 3916 5149 3106 3381 76 Kenyatta University 7,189 8026 8054 6,061 5852
27 University of Mauritius 3792 4284 4681 3381 3661 77 Ecole du Patrimoine Africain 7,190 9761 4851 9222 9,750
28 University of Nairobi 3,897 3,136 4679 4363 4,104 | 78 Université des Sci. et de la Tech. Houari Boumediene 7,217 6,391 7,380 7,929 | 7,631

29 Cape Peninsula University of Technology 3954 6,108 5511 4478 1,807 79 University of Lagos 7246 6,625 10014 7,880 2948
30 Addis Ababa University 4022 4921 5477 7714 1,268 80 Ecole Supérieure des Comm. de Tunis 7274 9878 9649 6740 2368
31 Durban University of Technology 4050 5123 6677 5784 978 81 Nile University 7323 5261 8830 7507 6,042
32 University of Botswana 4,148 6,785 4690 5667 2207 82 Sokoine University of Agriculture 7337 9728 5756 8583 8001

33 Ecole Mohammadia dIngénieurs 4256 5142 4963 3459 4505 83 Moi University 7352 8675 6534 6410 9,750
34 Arab Academy for Sci.& Tech. & Maritime Transport 4,288 8,380 3754 4,891 3,637 84 Institut National des Postes et Telecom. Maroc 7,385 8955 7,966 7,520 ' 4,664
35 National University of Rwanda 4310 4,181 3452 8533 4795 85 Université Hassan Il Ain-Chock 7424 6,113 8057 5932 9,750
36 Assiut University 4335 4653 7829 3240 1904 86 British University in Egypt 7445 7502 11,368 4366 3,089
37 Polytechnic of Namibia 4480 4,665 5678 4607 3651 87 South Valley University 1476 6,462 9769 4149 7,086
38 Université Senghor d'Alexandrie 4538 112231935 6506 6984 88 Mogadishu University 7498 130072828 15764 9,750
39 German University in Cairo 4586 6,021 7032 3,150 2694 89 Université des Sci. et de la Tech. dOran Mohamed Boudiaf 7,509 7,822 9,014 4929 6,624
40 University of Ghana 4627 3371 3516 8448 7515 90 Vaal University of Technology 7520 6394 8914 6200 6,825
41 Faculté des Sciences Rabat 4691 7277 8162 3,131 1509 91 Université Sidi Mohamed Ben Abdellah Fes 7,537 6,426 7,620 7,018 9,750
2 Zagazig University 4746 5400 6,673 4049 3132 92 Suez Canal University* 7605 6914 6986 8484 9750
43 Universidade Eduardo Mondlane 4860 7281 4235 7342 3828 93 Université de Nouakchott 7,666 10,0816,054 7550 9,750
44 Université Mohammed Premier Oujda* 4900 5948 6405 2926 4788 94 Minufiya University 7689 8308 8466 5229 8001

45 University of Khartoum 4941 4622 6002 6213 3,688 95 Central University of Technology 7846 6,301 8657 7,104 8563
46 Helwan University 4978 4057 4946 4962 8001 96 Université Mohammed V Agdal 7850 9,048 6878 7,506 9,750
4 Université Abdelmalek Essaadi* 5313 7,069 5109 6,621 4531 97 Ashesi University* 7906 8386 7,870 9727 5815
48 Université de Ouagadougou 5371 7456 4740 6224 5475 98 Université dOran 7934 103787473 6576 7515
49 Mauritius Institute of Education 5539 8800 3268 7919 8563 99 Monash University South Africa 8027 8169 7,365 8140 | 9,750
50 Sudan University of Science & Technology | 5550 4,566 9,673 2,804 3433 100 Université Mohamed Khider Biskra 8043 9833 6972 7297 9750
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University of Nairobi Press 8

B{azing the Trail in Scbo[m'{;g Pub[isbing

My Native Roots

“My Native Roots: A Family Story
gives insight into my fears and
questions about where | have come
from. The book is not just about my
family history but also has useful
insights on culture and the
economy.” '

Dr. Grace Wamue (Wamui-Ngare
alias Wanja Mwega of Kenyatta
University.

—

Available from:

UNES Bookstore, University of Nairobi
African Books Collective (www.africanbookscollective.com)

Michigan State University Press, USA (www.msupress.msu.edu) University of Nairobi Pre
Rachel’s Bargain Corner (www.enrakenya.com) PO Box 30197, Nairobi-00100
Leading Bookshops in Kenya Tel: 020-318262 Ext 28588

Email: nup@uonbi.ac.ke
www.uonbi.ac.ke /
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