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ABSTRACT

Women constitute more than half of the world popataand therefore their contribution
to social and economic development is also mone li@df as compared to men by virtue
of their dual roles in the productive and reproduecspheres. Despite the promulgation
of a new constitution in Kenya in 2010, women gid#irformed dismally only clinching
21% out of the 416 seats which is way below theegithreshold of 30% in the
constitution. In Kenya, socio-cultural, socio-econo and political factors still play a
central role in influencing women’s perceptionscohcepts such as leadership and may
hinder the equal gender representation in govertmidns study therefore sought to
understand how women perceive leadership and hew gerceptions influence the
current voting trends. Kenya'’s vision 2030 advosdi® gender mainstreaming as a
project that serves to ensure the needs and itdesé®ach gender are addressed. The
findings in the research serve to sensitize theufadpn of the challenges women face
and device strategies to improve women participaticgovernance.

The literature reviewed delved into the politicahcio-cultural and socio-economic

obstacles women face when they enter the polisiphere. Leadership theories including
the trait approach to leadership, behavioural asadérship style approaches, the
contingency approach to leadership and the tramsfbonal leadership approach were
also discussed. A discussion of women and politeadiership in Africa and the role of

the new constitution of Kenya 2010 is done. Theiféshtheory and the role of gender

socialization is discussed under the theoretieah&work.

Chapter three introduces the research methodolbtyecstudy. Both the qualitative and
guantitative research methods were utilized instively. In depth interviews with women
political leaders using open ended questionnair@a @&sol were conducted to acquire
gualitative data while structured questionnairesensministered to women inhabitants
of Bumula constituency to acquire quantitative d@iaapter four presents the findings of
the study as per the objectives of the study. Gnafpte then confirms that socio-
cultural, socio-economic and political factors plgentral role in women’s perceptions
of leadership. The internalization of sex-stergmety assistant roles by women plays a
central role in how women perceive leadership. €hgarceptions in turn influence the
current voting trends of women where women shy awam entry into the political
sphere. The study recommends for an inculcatiomeef culture that will eliminate false
ideologies, intense capacity building of politigahrties and women. The researcher
recommends further research on the impact of thestitation of Kenya 2010 in
increasing women political participation, an evéla of the role of political parties in
increasing women political participation and cagelies of women politicians in Africa
and the world.

Xiii



CHAPTER ONE

INTRODUCTION
This is the first chapter and it will aim to intnack the topic of study by looking at its
background and stating the problem of study. Il witther give the objectives of the
study; research questions; the justification ofigftand the scope and limitations of the

study.

1.1 Background of Study

Women have made considerable progress in attaeguglity in leadership positions.
Even in non-traditional settings such as the mmjitaesearch suggests that there are few
differences in performance ratings of the effectasgs of male and female leaders
(Morgan, 2004). Despite the finding that ratings amftual performance are similar
regardless of leader gender, female leaders $tdhcevoke more negative affect than
male leaders and may be viewed in terms of negagreler-based stereotypes (Koch,
2005; Ridgeway, 2001). The participation of womanformal political structures and
processes, where decisions regarding the use @ftaloiesources generated by both men
and women are made, remains insignificant (Ali, 300Presently, women’s
representation in legislatures around the world3spercent. Despite the pronounced
commitment of the international community to gendquality and to the bridging the
gender gap in the formal political arena, reinforby the Convention on Elimination of
All Forms of Discrimination Against Women (CEDAWAa the Beijing Platform of
Action, there are only a few countries where worhetd 33% or more seats in the
parliaments (UNDP Report, 2005). Thus, while moaemen have entered into leadership
positions, there is still a need to understandbhss of the perception women have of

leadership, since these may impact females' agtenteadership positions.

Ironically, even women may adopt negative beliefsfemale leaders under certain
circumstances (Dasgupta & Asgari, 2004). Recerared suggests that these damaging
stereotypes may be internalized by some women dmsl may, under certain

circumstances, impede performance (McGlone, ArongoKobrynowicz, 2006). This



internalization of negative stereotypes and thessgbent impact on female performance

is called stereotype threat.

Women in leadership confront barriers or obstathes men do not realize exist. Some
myths suggest women cannot discipline older stilgudrticularly males; females are
too emotional; too weak physically; and males reserking with females (Whitaker &
Lane, 1990). After the myths are dispelled, thesgl ceiling barrier” that limits women
from achieving high ranking position must be oveneo (Cullen & Luna, 1993).
Society’s attitude toward appropriate male and fenrales is another obstacle that
identifies women as not task-oriented enough, ggmeddent on feedback and evaluations
of others, and lacking independence. Women redétie or no encouragement to seek
leadership positions, while men were encourageénter administration to a greater
degree than women, despite the positive perceptagprincipals toward female
capabilities. This lack of encouragement existmabh®ugh women who earn doctorates
are more likely than men to desire an academicecabrit are not being hired at equal
rates. The cumulative disadvantage results in woleawving the profession in greater

numbers than men.

The lack of formal and informal social networks,not being a member of the “clubs” as
men, results in the lack of recognition that ofteads to advancement. Administration
involves hard work, long hours, and lots of in-heymlitics which is stress provoking,
when child care and home responsibilities are addedoman can work 70 or more
hours per week that may conflict with family respitlities. Since some administrative
positions are located in another city or state, baeier is the reluctance of women to
relocate. The lack of support from the school bpahd attitude of a few women
administrators that, “we don’t hire the competitiorthe isolation associated with
minority status, sex-typed expectations, and gebdes, the enormous amount of stress
that is part of the job, and the lonely at thefexdings are barriers women face.



In Kenya today like the many other countries actbesglobe, women play a minimal
role in the area of politics, not because theyiacapable, but because of the ways and
manners, men have decided to play politics (Mwiayjh2012). Even though the
constitution guarantees their right of politicati@sm and leadership, women are still far
behind their male counterparts in this regard. Ut 1990s it was unheard of for
women to run for the presidency in Africa. Yetle 1990s, Charity Ngilu and Wangari
Maathai ran in the 1998 Kenyan presidential electMartha Karua contested the 2013
presidential election where she became a distaficen@he March % general election,
87 women were elected to the National AssemblythedSenate representing only 21%
out of the 416 seats. This percentage is so muldwhiae recommended threshold of
30% by the constitution. No woman was elected &pgbsition of Senator except those

given nominations while none was elected Goverespide having contested.

1.2 Statement of the Problem

Women constitute slightly more than half of the ldopopulation and therefore their
contribution to the social and economic developnoéisiocieties is also more than half as
compared to men by virtue of their dual roles ie gnoductive and reproductive spheres
(UNDP Report, 2005). Countries that have embrabedcbntribution of women in the
development circles such as Rwanda, South Afriggnda and developed nations, have
realized tremendous growth in their economic dgualent. When women get involved
in the development circles of a nation, there iarfabto growth since they constitute a
higher percentage of the population. In Rwandairistance women and children who
were the main victims of war, were left to rebuilte nation after the genocide. The
women in Rwanda demanded for their government ¢tude them in governance and
women were therefore at the forefront of confliceyention, reconciliation and post
conflict reconstruction. The Rwandan constitutioanaated a quota system where 30%
of the seats were reserved for women in legislatlires argued that the increase of
female representation in Rwanda led to an increaggender equality. When women,
who mostly constitute a higher percentage of theufadion, are involved in development
spheres such as in governance, the resultant e mepresentative workforce and hence

desirable results are bound to be reaped. A remia@see government where gender



equality is practiced and maintained enables a nrepresentative leadership and

contributes to effective leadership and the proamotif peace.

Women in Kenya however still face numerous barngnen they join the political sphere
or seek positions in governance. Women face sadiowval barriers such as sex-role
stereotyping whereby women are socialized to tgkesecondary roles from birth and
women who steer away from these roles are frownexh Uy the society. There is also
the perception that there are few female role neohegovernance as institutions such as
the media either completely blackout female leadersnly highlight women leaders in
bad light. Negative societal attitudes towards woreaders and lack of acceptance by
the community also contribute to the minimal papétion of women in governance in
Kenya. Women also face socio-economic hindrancéiseim pursuit to enter the political
sphere. Patriarchy and patrilineal practices, wlaoh prevalent in Kenya, dictate that
women should not own the major factors of producsach as land and hence deny them
bargaining powers during production. Patriarchyo atkenies women participation in
empowerment initiatives such as education as #ditional African woman has socially
ascribed roles in the reproductive sphere whilentie® get education and are socialized
to be leaders. Gender disparities are evident ucatbn, employment, ownership of
productive resources etc. Women in Kenya also arteouwrganizational barriers in
political parties where they is male dominance aiitigal parties and the culture of
formal political structures is male oriented. Th@wnconstitution of Kenya 2010 gave
women a platform by removing all forms of discrimiion against women such as
inhibition of cultural practices that discriminat®men, creation of one third gender rule
in public appointments etc. This however, may natehserved its role by the dismal

performance of women in March 2013 General Election

Despite the realization of the importance of worsgparticipation in the development
circles such as in governance, socio-cultural,cseconomic and political barriers are
still imminent and hinder the full involvement of omen in governance. The
promulgation of the new constitution in Kenya 20@&Mich stipulated that all forms of

discrimination against women are explicitly prokeli, ushered in a new era for women



in leadership and expectations were high that itld/act as a stepping stone for women
into leadership and bridge the gap between the purob men and women leaders.
Unfortunately, this was not the case. This reseantihaim to identify the influence of
socio-cultural, socio-economic and political fastam women'’s perception of leadership
and also establish whether women’s perception @fddeship determines their

participation in political leadership.

1.3 Research Questions
i.  What is the level of participation by women in #lectoral process in Bungoma
County?

ii.  How do the women in Bungoma County evaluate thelgeroles of women vis-
a-vis leadership?

iii.  How have the following socio-cultural factors: ethidentity and values, marital
status, religious affiliations and chama involvemeaffected the decision to vote
for women leaders in Bungoma County?

Iv.  How do the women in Bungoma County view women adkrship positions?

v. What organizational barriers do women face spealfian political parties and
how have they impacted on women’s participationpimlitics in Bungoma

County?

1.4 Objectives of the Study
1.4.1 Overall Objective of the Study
The overall objective of the study was to determi@men’s perception of leadership

and its influence on voting women leaders in Kenya.

1.4.2 Specific Objectives of the Study
The specific objectives of the study were to:
i. Determine the level of participation by women i #lectoral process in Bungoma
County
ii. Examine how women in Bungoma County evaluate tle of women in the

community vis-a-vis in leadership



iii. Examine how these socio-cultural factors: ethnentdy and values, marital status,
religious affiliation and chama involvement, affeabmen’s decision to participate
in elective leadership of Bungoma County.

iv. Establish women’s views and opinions of women ifitigal leadership in Bungoma
County

v. Establish the organizational barriers women faai§ipally in political parties in

their strive to participate in elective leadersbiiBungoma County.

1.5 Justification of Study

In the Kenya Vision 2030 under the social pillake Wwave the gender mainstreaming
project which seeks to mainstream gender issudgiiational Development Process by
ensuring that needs and interests of each gendavgmen and men, girls and boys) are
addressed in all government policies, plans andraromes. Gender equality is a major
contributor to the social, economic and politica&vdlopment of any nation. Gender
equality in governance ensures that there is aeseptative leadership and that the
opinions of the various categories of the poputatere equally represented. The
constitution of Kenya 2010 provided a platform faomen to participate in the
governance of the country. However, women perforrdsthally in the March 2013
General Election. The interplay of socio-cultusadcio-economic and political factors in
women’s perceptions of leadership is investigatedhis research paper. The lack of
equal gender representation in governance degptawvailability of legislation triggers
this research. The findings in this research valist countries such as Kenya adequately
establish gender mainstreaming strategies and éridhg glaring gender gap In

governance and other institutions.

1.6 Scope and Limitations of the Study

The purpose of this study was to establish womeeiception of leadership and its
influence on voting for women leaders in Kenya. Shely sought to investigate the role
of socio-cultural, socio-economic and political ttas in women’s perception of
leadership and investigate the influence of thesdgofs on women’s perceptions of

leadership. The study took place between the monthSeptember, October and



November 2013. It is important to note that thiswageriod, Bungoma County residents
were about to undergo a senatorial by-election.sthdy was limited to women who live

in Bungoma County, Bumula Constituency betweenathes of 18-55. The women were
required to be duly registered voters and havedantity card and a voter's card. The
limitations of the study were that it only interwied respondents that had already
participated in the electoral process in Kenyaufblovoter registration and or voting in

any general election or by election since 1992.itachtime and resources influenced the
decision to use the purposive and simple randonpkagnmethods to sample the target

population.

1.7 Definition of Terms

Perception This is how a person or people view and undedstaparticular concept. In
this study perception is used to describe the @jom’'s opinion of the concept of
leadership. Perception in this study defines hownew understand the concept of
leadership and how their understanding of leadprshapes their opinion of leadership
and hence makes them either get involved morewnr alvay from it. This study looks at
women'’s perception of leadership in order to battalerstand the current voting trends
of women. Perception in this study is a result ofadety of social interactions women
have in the society such as with the male memMUeitsecsociety and female members of
the society and interactions with social structurBsese interactions in turn influence

women'’s perceptions of concepts such as leadership.

Women: In this study, women are referred to as adultalemmembers of the society
between the ages of 18 and 55. In this study, woinoen Bumula constituency which is
prevalently a rural area are the participants wieoiaterviewed in order to establish the
perception of leadership. These women are predartijnaousewives who participate in
various economic activities such as small scaleethifarming and small commodity
trading. Though a higher percentage are illitertltey are informed on the different
going-ons in the society albeit minimally. Theyrfoa considerable percentage of a voter

population and hence their opinions of leadershight to be investigated. A large



majority of women in the rural areas also form ghhpercentage of the rural poor despite

the availability of resources and opportunitiestfem.

Leadership: In this study, leadership refers to the act @famized control over a human
community. This study looks at different theoriddeadership to better understand the
concept. Leadership in this study, specificallyvesl into political leadership. To
understand, explain and predict patterns of palitieadership and arrive at normative
prescriptions for its ‘proper design and implensgidn, inquirers need to analyse the
beliefs, values, characters, power relations, ahtcad/unethical values, attitudes and
actions of leaders and followers, as well as thestorical situation and cultural-
institutional context (Nye 2008). Leadership isaatmf multicausal social processes that
bring about concrete political outcomes — electresults, for example (King 2002;
Greenstein 2004). Although it is a daunting taskdéfine political leadership, in this
study it refers to the conscious selection of imtmls by a group of community
members to guide them in goal setting and motivatiat will enable improve the

community members’ quality of life.

Voting: In this study, voting refers to the formal expressof preference for a candidate
for office. Voting in this study means the consa@election of leaders by community
members to public office, to provide them with cqande in goal setting and goal
achievement in an effort to improve the qualitylitdf of the community members. This

study looks at the political elections that havewed in Kenya since multi-party was
introduced and how women have participated in thlecson on individuals to the

political leadership roles in Kenya. The study dlsoks at the 2013 General elections

which took place after the promulgation of the n€snyan constitution.

Electoral process In this study the electoral process involves tdieation card (ID)
application, voter card registration and the acuu@ling for a leader for public office.
This study investigated whether women in Bumulastituency participate in these
processes to ensure they are able to participatieeiprocess of choosing a leader for

public office.



Socio-cultural factors: In this study, they refer to larger scale foreathin cultures and
societies that affect the thoughts, feelings anldabiers of individuals. Socio-cultural
factors in this study include the different valugstems and lifestyle choices that
characterize a society or group. In this respéd, research looks at the value systems of
women in Bumula constituency, and their lifestyimices and how these influence their
perceptions of different concepts in this case destup. A proper and conclusive
understanding of the socio-cultural factors in aiety will enable the researcher better

understand how a particular social group behavdsnay it behaves in a certain way.

Organizational barriers: In this study, organizational barriers are disedsthat are
specifically encountered in political parties by m@&n. The organizational structure in
political parties greatly contributes to the capgbof the political party members. This
study looks at organizational barriers women ma fi political parties which include
stringent organizational policies which may hindemen to qualify for certain political
seats, stringent rules and regulations within jpalitparties which for instance may limit
the number of women who qualify for particular pioal seats etc. This study also looks
at the organizational barriers women encounteralitipal parties which either limit or

promote their success in the political sphere.



CHAPTER TWO
LITERATURE REVIEW AND THEORETICAL FRAMEWORK

2.1. Introduction

Many relevant and useful resources have been pblisn the subject of women and
leadership. The literature that is relevant to tegearch into perceptions’ on women
leadership is very diverse and shows different si@nd opinions on women’s socially

perceived roles, socially perceived characterdrand the role of culture in molding

women into taking up leadership positions and angaa conducive atmosphere for

women to succeed in leadership positions. Thistelhaims to provide a summary of the
views and opinions considered to be most relevatiie research problem. It will begin

with a discussion of the hindrances to equal wonepnesentation, and then delve into a
review of literature on the leadership theories dmv these theories affect the

perception of women leadership.

2.2 Women and Political Leadership in Africa

Women in government in the modern age are undeesepted in most countries
worldwide. Women though, are increasingly gettingoived in the political arena as
they play an important role in development initia8. According to Wikipedia, more
than 20 countries currently have a woman holdinicefas the head of a national
government, and the global participation of womenational level parliaments is nearly
20%. A number of countries are exploring measufest itmay increase women’s
participation in government at all levels, from dbdo international. An increase in
female representation especially in Africa will ratly advance women rights but also
rights of children. An increase in women’s repréaBon will lead to women
empowerment and the achievement of gender pariny& has a low political ranking
regionally and globally in respect to female repreation in parliament as compared to
its East African neighbors who have all surpasbedntagical threshold/ “critical mass”
of 30% female presence in the respective parliaspent). Rwanda’s (56.3%), Tanzania
(36.0%), Uganda (34.9%), Burundi (32.1%). SimilarBouth Africa has 44.5%;
Mozambique 39.2% and Angola 38.6%.
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2.2.1 The Rwandan Case

Out of devastation of violent conflict, comes thgportunity to do things differently.
Rwanda, though a developing country, is the ficgtrtry to have a majority of women in
legislature. After the genocide that killed 80000FQtsis in 100 days, women in
legislature went from a mere 18% before the cantticc6% in 2008. Women in conflict,
such as in Rwanda, are breaking new ground and riinta an inclusive kind of
democracy. And in war, most victims are women amitden, who are later on, left to
rebuild the nation after a conflict. Women have wre@ movement to undermine this
cycle of devastation by demanding their governmemtsclude them in governance. The
Security Council Resolution of 1325 in Rwanda’sidégure urged women to take up
conflict prevention, reconciliation and post-cociflireconstruction and in the 2003
Rwandan constitution; a mandated quota of 30% esarved for women in legislature.

Of the 24 women who gained seats directly afteginata implementation in 2003, many
joined political parties and chose to run again.Rwanda, the quota system aroused
women'’s confidence, experience and encouraged theparticipate in leadership. It is
argued that the increase of female representatidtwianda led to an increase in gender
equality. Rwanda is exemplary is showing that iaseel women participation in

democracy is conducive to progress in gender dggadlature and reform.

Democracy is an ever-changing and imperfect exmggrimWe need to learn from the
women of Rwanda and the men who supported themmgUsiiotas to support gender
equality not only enables more representative lesdije in struggling nations, but fosters
change that may contribute to effective leaderahighpromote peace.

2.2.2 Women in Political Leadership in Kenya

Professor Maria Nzomo’s study on Women in Politieddership in Kenya: Access,
Agenda Setting and Accountability, gives a compnshe overview of women’s
presence and participation in political leadershigenya. Kenya women’s presence and
political participation in leadership and governarm@as a long history dating from pre-

colonial through colonial to post colonial perioar finstance the first women Chief —
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Wangu wa Makeri- (1901-1909), who defied patriatckaructures of culture and

tradition, and rose to become a formidable leadé&o vis said to have brought
development and peace among her community. Initsieféur decades of postcolonial
rule, progress towards women’s access to formaltigadl leadership positions, has been
slow due to a combination of structural obstacldsctv include 1) deeply embedded
patriarchal socio-cultural values; 2) undemocratstitutions and policy frameworks and

3) low levels of civic and gender awareness.

In Kenya, feminist writings and analysis have beefiuential in shaping both the
academic discourse but also acting as a catalysgdonder activism and struggle for
women’s rights, as well as contributing to poliaydaegislative action. Such scholars
also participate in civic and gender awarenessrprog as trainers, under the auspices of
gender bases NGOs. In this connection, a 1991 statited: “Women in Politics and
Public Decision-Making” (Nzomo, 1991) set the stdge the intellectual and policy
discourse that has continued to preoccupy Kenyadageresearchers and activists in :- i)
the search for effective strategies & solutionth®challenges and structural barriers that
impede women’s access and influence in politicadéship capacities and ii) in the
development of accountable mechanism for holding government and women

representatives accountable.

Many studies undertaken in the last two decadegliditty or explicitly note the socio-

political context, as a key determinant shaping seiting limits to the agendas women
leaders can implement in different historical catgeThey note that though most women
leaders have been setting some kind of agendarasfghe process of seeking political
office, few women candidates articulate that agemddeminist terms, due to the

predominantly patriarchal political context thain@ns intolerant to feminist agenda. In
1992 the National Women’s Convention under the #eiVomen’s Agenda for a

Democratic Kenya brought about over 2000 Kenya womepresentatives from across
the whole country who demanded that the democtaiizée engendered; an overhaul of
legal policy framework, to remove all forms of disgination against women in access to

decision-making positions; in employment, etc. eguently, women’s representatives

12



put aside their differences and united around tb#an“Unity in Diversity for Women’s
Empowerment” as a strategy for effective collecaeion towards lobbying the state and

to facilitate the engendering process.

Key gains for women were made with the promulgatibthe new constitution in Kenya

in 2010. Affirmative action provisions were entrbad into the Bill of Rights; thus

firmly securing and guaranteeing compliance byStede in respect to implementation of
the “no more than two thirds of either gender” pijahe in all appointive electoral offices.

Also entrenched in the Bill of Rights are the psiens for equality of rights between
men and women and outlawing of discrimination oy grounds. The constitution also
provides for a devolved governance structure thmgned up new opportunities for
gender equitable participation and governance.

2.2.3 Women Engagement within Political Parties ahWomen Movements

Although women play critical roles in campaigningdamobilizing support for their
parties, rarely do they occupy strategic decisi@king positions in party structures or
benefit from political parties’ resources for conting election campaigns. The selection
and nomination processes within political partersdtto be biased against women in that
“male traits” are emphasized and often become titeria for selecting candidates. Lack
of internal democracy, undemocratic membershipursoent and absence of substantive
elections in leader’'s recruitment has been the rather than the exception. This
democratic deficit within political parties, limithe recruitment and ascent of women to
top positions in political hierarchies. This innuimits women’s political exposure and
visibility, thus denying them strategic politicavierage for party nominations during
national elections. With the new political dispeimahowever, legislations that seek to
engender parties and other governance instituti@ve been put in place and women
should use this legal mechanism to demand for snmtuand engagement within political

parties.
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In 2001 KEWOPA (Kenya Women Parliamentarian Asdomig, was founded in
response to the need to increase the number of wgradiamentarians, and enhance
their contribution; influence on parliamentary mess and ensure increased attention to
issues affecting women. Under the auspices of KEWGd&hd in collaboration with
women NGOs and other women all over the countrymem MPs in the ®® and 16'
parliaments, though a numerical minority in parleant) played a big role in engendering
legislations, policies and political institutiors parliament. Along with KEWOPA, other
organizations that were formed with the intent dolr@ass women issues in the political
sphere and increase women participation includeLtague of Kenya Women Voters
that was formed in 1992 to facilitate women’s ascts political power through voter
education; the Federation of Women Lawyers (FIDAw@ in 1985, to challenge
discrimination and legal bias against women; They@eWomen’s Political Caucus
(KWPC) 1997 and Women’'s Political Alliance of Keny@VPAK) aimed at
strengthening mechanism for collaboration, mohiicga and collection action among
women; Centre for Multi-Party Democracy (CMD), Wamse Program aimed at
engendering political parties; the Association oédih Women in Kenya (AMWK)
aimed at engendering the media and giving womettelsaa voice and media visibility;
the Coalition on Violence Against Women-Kenya ainaetvocacy against women and
gender based violence; the 2012 National Women'art€h amongst many other
organizations were instrumental in fighting for wemrights in every aspect of their

lives.

2.3 The New Constitution of Kenya 2010

The promulgation of the new constitution on th& 20gust, 2010 was a culmination of
a long struggle spanning a period of over 20 yeairshe heart of this long and torturous
journey was the women’s struggle for gender equaftelled by a desire to free
themselves from a life of patriarchal oppressiod discrimination. On special mention
is Article 10 that sets out the national values andciples of governance to include,
among others, human dignity, equity, social justicelusiveness, equality, human rights,
non-discrimination and protection for the margipadl. In addition the Bill of Rights

contained in Chapter 4 guarantees individual rigind fundamental freedoms of all
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people of Kenya. The bill of rights incorporates three generations of rights, civil and
political rights; the economic social and culturgghts; and the right to a clean and
healthy environment, thus making it one of the nmsigressive Bills Of Rights in the

world.

The women gains in the 2010 constitution majorkgufo on the elimination of all forms
of discrimination towards women and include thdolwing summarized version. All
forms of discrimination including violence againsbmen are explicitly prohibited.
Women are allowed to own and inherit land. Matrimabproperty is protected during
and after termination of marriage. Customary lavatths inconsistent with the
constitution is void thus personal law which is cdisinatory to women if in
contradiction with the constitution is invalid. Eaitly in marriage. Women representation
is guaranteed. Women are recognized citizens alidbaviable to bestow citizenship to
their foreign spouses or children born outside dbentry. Equal parental responsibility
of the mother and father to provide for the chilicreased numbers of women in all
decision making organs including the devolved gorent. Elimination of
discrimination in laws, customs and practices eglab land and property in land. Any
government or decision making organ that does wobtpty with the constitution is

unlawful and unconstitutional.

To further delve in, the constitution 2010 Chagteur which is the Bill of Rights Article
27 (3) states that, women and men have the righgit@l treatment including the right to
equal opportunities in political, economic, cullurand social spheres. Women
representation is guaranteed in the proposed tatisti as in stated in Chapter 4, Article
27 (8), in addition, to the measures in clauset{®,State shall take legislative and other
measures to implement the principle that not mben ttwo-thirds of the members of
elective or appointive bodies shall be of the sagemder. Chapter 7 talks about
representation of people and promotes women repasm in all decision making
organs as a fundamental issue in advancing genglealiy. The constitution 2010
provides a legal framework for women representasiod delineates the composition of

women representation in political parties, politiparties fund and affirmative action.

15



Chapter 7 Article 81 states that the electoralesysshall comply with the following
principles (b) not more than two-thirds of the memsbof elective public does shall be of

the same gender.

Chapter 8 of the Kenyan constitution goes furtlzereverse the current status of low
representation of women in legislature. Specifteckes in this regard include Article 97,

(i) the National Assembly consists of, (b) fortywea women each elected by the
registered voters of the counties, each countytitahsg a single member constituency

Article 98 states that the senate consists of sikteen women members who shall be
nominated by political parties according to theiogortion of members of the Senate
elected under clause (a) in accordance with Ar®€lg(c) two members, being one man
and one woman, representing the youth and (d) twminers, being one man and one

woman, representing persons with disabilities

It is evident that the constitution 2010 of Kenyadua significant steps towards achieving
gender equality and hence aided in the advancedaifqudlitical participation of women.
However good such legislations are, without a wblikanechanism for their enactment,
women in Kenya still face impediments in the podéticircles. Socio-cultural, economic
and other factors play a vital role in the part@tipn of women in politics. These calls for
vigilance by women and feminist groups that straddgbr so long to have the key gender
provisions engrained in the Bill of Rights. Sometludse gains may never be realized or
may be indefinitely delayed and therefore requistrang collaboration between women
in the political spheres, women in the civil sogiahd all women at the grass root levels
to protect and advance the gender agenda.

2.4 Hindrances to Equal Women Representation

Women around the world at every socio-politicaleleind themselves under-represented
in parliament and far removed from decision-makegls. Women themselves are not a
homogenous group; there are major differences leetvbem based on class, race,
ethnicity, cultural background and education. Thelwsion on women from decision-

making bodies limits the possibilities for entremghthe principles of democracy in a
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society; hindering economic development and dismging the attainment of gender
equality. Female interests may end up not beingesddd if men monopolize the
decision-making processes. Women who enter polftres that the political, public,

cultural and social environment is often unfriendhd hostile to them. | will categorize
the hindrances to women participation into threditipal, socio-economic, and socio-
cultural. Though the political and socio-economi@lenges will be highlighted, this

study will mainly aim to expound on the socio-cudluchallenges that women face when

they decide to enter the political arena.

2.4.1 Political Obstacles

At the beginning of the Zicentury, over 95% of all countries in the world/@aranted
women the two most fundamental democratic ringe: right to vote and the right to
stand for election. In theory, the right to stand dlection to become a candidate and to
get elected is based on the right to vote. In tyedfiough, to voter remains restricted,
principally because the candidates are mostly méles unequal representation in
legislative bodies signifies that women’s repreagon, rather than being a consequence
of democratization, is more a reflection of thetistaguo. Research indicates political
structures play an important role in increasing waonrepresentation. Among the
challenges women face include the prevalence ofrtfasculine model” of political life
and of elected government bodies. Women also lacky gupport for instance in terms
of limited financial support, limited access to ifiohl networks, stringent standards and
qualifications applied to women. There is alsock laf sustained contact and cooperation
with other public organizations such as trade umiand women groups. Women also
lack access to well-developed education and trgisystems for women’s leadership in
general, and for orienting young women towardstjgali life. The nature of the electoral

system also may or may not be favorable to womedidates.

2.4.2. Socio-Economic Obstacles
The social and economic status of women in sodety a direct influence on their
participation in political institutions and electdabdies. In addition to inadequate

financial resources, the socio-economic obstachgmcting on women’s participation in
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parliament include illiteracy and limited accesstiucation and choice of professions by
women and the dual burden of domestic tasks ani@gsional obligations. Researchers
point out to the correlation between women'’s legige recruitment and the proportion
of women working outside the home, as well as teecgntage of Women College
graduates. The economic crisis in developing deawdes has intensified the risk of

poverty for women. Poverty, like unemployment,nereasingly being feminized.

2.4.3. Socio-Cultural Factors

The socio-cultural hindrances for women when entefpolitical spheres include the
gender ideology, cultural patterns, and predetezthsocial roles assigned to women and
men. Women also lack the confidence to stand fectiein and have the perception of
politics as a “dirty” game. The way in which womae portrayed in the mass media also
dissuades women from participation in the politisphere. “Women have tried to enter
politics trying to look like men. This will not wir We have to bring our differences, our
emotions, our way of seeing things, even our téarthe process.” Anna Tibaijuka,

Professor, Tanzania.

Many countries especially in Africa continue to drapize women’s primary roles as
mothers and housewives and restrict them to thaes.rA traditional strong, patriarchal
value system that favors sexually segregated rale$ “traditional cultural values”
militate against the advancement, progress andcipation of women in any political
process. Women are good campaigners, organizerssapport-mobilizers, but fear
sometimes prevents women from contesting electmusfrom participating in political
life. Mass media also plays a critical role in palbpinion and public consciousness.
Lack of proper coverage of women’s issues and thigites of women MPs contribute
to a lack of public awareness about them whichum translates into a lack of women

leaders.
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2.5 Leadership Theories

2.5.1 The Trait Approach to Leadership

The emergence of trait leadership dates back tanélsoCarlyle’s “great man” theory,
which stated that “the history of the world was thiegraphy of great men” (Carlyle,
1849). In other words - history is shaped by thede of extraordinary leadership (Judge,
Piccolo, & Kosalka, 2009). Influenced by Carlyleal®n advanced this idea and found
that leadership was a unique property of extraamgimndividuals, and the traits leaders
possessed were immutable and could not be develdpexdtheory of trait leadership
developed from early leadership research whichdedprimarily on finding a group of
heritable attributes that differentiated leadermsmfrnon-leaders. Leader effectiveness
refers to the amount of influence a leader has matividual or group performance,
followers’ satisfaction, and overall effectivene¢Berue, Nahrgang, Wellman, &
Humphrey, 2011). This trait perspective of leadgrsias virtually accepted until the late
1940s and early 1950s, when personality traits wegemed to be insufficient in
predicting leader effectiveness (Stogdill, 1948;nkal1959).

2.5.1.1Trait Leadership Model: Demographic Versus &sk Competence Versus
Interpersonal

Derue and others (2011) stated that most leadés tcan be organized into three
categories: demographic, task competence, and personal attributes. For the
demographics category, gender has by far receiftedmost attention in terms of
leadership; however, most scholars have found nrele and female leaders are both
equally effective. Task competence relates to hwlividuals approach the execution and
performance of tasks (Bass & Bass, 2008). Hoffmarouged intelligence,
Conscientiousness, Openness to Experience, andidfraloStability into this category.
Lastly, interpersonal attributes are related to laoleader approaches social interactions.
According to Hoffman and others (2011), Extravensand Agreeableness should be

grouped into this category.
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A criticism of trait leadership is its silence dmetinfluence of the situational context
surrounding leaders (Ng et al., 2008). Stogdild@pOfound that persons who are leaders
in one situation may not be leaders in anothemsdn. Complimenting this situational
theory of leadership, Murphy (1941) wrote that Eratip does not reside in the person,
and it usually requires examining the whole sitmatiCritics have also noted that trait
leadership theory usually only focuses on how |easféectiveness is perceived by
followers (Lord et al.,, 1986) rather than a leaslesittual effectiveness (Judge et al.,
2009). Because the process through which perspmabdicts the actual effectiveness of
leaders has been relatively unexplored (Ng, AngClan, 2008), these scholars have
concluded that personality currently has low exatary and predictive power over job
performance and cannot help organizations seleatlels who will be effective
(Morgeson & llies, 2007). Furthermore, Derue antleagues (2011) found that leader

behaviors are more predictive of leader effectigsrtban are traits.

2.5.2 The Behavioural and Leadership Style Approacs

Whether men and women behave differently in leddersoles is a debatable topic.
Although there is a general agreement that womeicdily face more barriers to
becoming leaders as compared to their male cowrtsrpnd especially for leadership
roles that were perceived to be male dominatedetisemuch less agreement about the
behavior of women and men once they attain su@srdlhis issue is usually discussed in
terms of leadership styles, where style is undetstas relatively stable patterns of
behavior that are manifested by leaders. Differemteleadership styles can be
consequential, because they are one factor thataffagt people’s views about whether
women should become leaders and advance to highsitions in organization

hierarchies.

To further expound on this issue, let's analyze traaitional thinking about the
leadership styles of women and men. It is not ssirg that women are the usual focus
of discussions of the impact of gender on leadprdb¢cause social perceivers generally
concentrate on the non prototypical members ofgcaies (Miller, Taylor, & Buck,

1991), people direct their attention to the adegudavomen’s leadership styles. Female
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politicians thus worry about “projecting gravitagis former U.S. Congressional
Representative Patricia Schroeder noted (Schro&868. P. A17). In contrast, because
men have long held these roles, they have defihedstyles to which people have
become accustomed to.

Contrary to the view that sex differences and sirties vary with social contexts,

experts who've written on this topic have generatigintained that either differences or
similarities prevail. Advocates for difference cathat the leadership styles of men and
women are different, mainly along the lines of womeeing less hierarchical, more
cooperative and collaborative, and more orientedetancing others’ self-worth

(Rosener, 1995). In contrast, social scientisteehgpically either claimed that female

and male organizational leaders do not differ onimized the importance of those
differences that have been observed (Powell, 1989)make an analysis, we shall begin
with the principle that leadership roles like othenganizational roles, are but one
influence on leaders’ behavior. In addition leaddrsit expectancies based on people’s
categorization of them as male and female. Thepeaancies constitute gender roles,
which are the shared beliefs that apply to indigiduon the basis of their socially

identified sex.

Aspects of gender roles that are especially reketcannderstanding leadership pertain to
agentic and communal attributes (Eagly et al., 208@entic characteristics, which are
ascribed more to men than women, describe primanilyassertive, controlling and
confident tendency. In employment spheres agenharacteristics might include
speaking assertively, competing for attention, ueficing others, initiating activity
directed to assigned tasks and making problem-&atssiggestions. On the other hand,
communal characteristics which are ascribed meoomgly to women than men, describe
primarily a concern with the welfare of other peopbr instance affectionate, helpful,
kind, sympathetic etc. in employment settings comahlehaviors include not drawing
attention to oneself, accepting others’ directisopporting and soothing others, and

contributing it the solution of relational and irgersonal problems.
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Managers and other leaders occupy roles definatiday specific position in a hierarchy,
but also simultaneously function under the constsaof their gender roles. Although it
would be consistent with a structural interpretatad the organizational behavior (eg.,
Kanter, 1977) to predict that men and women whoupgcthe same leadership role
behave very similarly, gender roles ordinarily ¢ouné to exert some influence, with the
result that female and male occupants and potest@ipants of the same organizational
role may behave somewhat differently. Consisternth whis reasoning, (Gutek and
Morasch, 1982) argued that gender roles spill tw@rganizations, and Ridgeway (1997,
p. 231) maintained that gender provides an “implicackground identity” in the
workplace. Despite the likely influence of gendetes on leaders’ behavior, formal
leadership roles should be of primary importancerganizational settings, because these
roles lend their occupants legitimate authority anel regulated by relatively clear rules

about appropriate behavior.

In contrast, research in natural settings suggésts although some gender-stereotypic
differences erode under the influence of orgaronai roles, other differences do not.
Particularly informative is a field study by Moskibzy Suh and Desaulniers (1994) that
examined the simultaneous influence of gender ratesorganizational roles. This study
used an experience- sampling method in which ppatits monitored their interpersonal
behavior in a variety of work settings for 20 dayis.general, agentic behavior was
controlled by the relative status of the interattmartners, with participants behaving
mostly agentically with a supervisee and least aggly with a boss. Communal

behaviors however, were influenced by the sex atiggants, regardless of the

participants’ status, with women behaving more camally than men, especially in

interactions with fellow women.

Although research that considers the joint imp&gemder roles and organizational roles
in sparse, it suggests some tentative generalimtabout the increased similarity of
women and men who are in the same organizatiotal Itas thus likely that leadership

roles like other organizational roles provide notimet regulate the performance of many

tasks, which would therefore be similarly accomm@id by male or female role
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occupants. As Eagly et al., 2000) argued this @rfae of gender roles on organizational
behavior occurs not only because people react &mlels in terms of gendered
expectancies and leaders respond in turn, butbelsause most people have internalized
gender roles to some extent (Wood, Christensen|, &&wthgerber, 1997).

The impact of gender on leadership is clearly itlaied on measures of style that reflect
the agentic norms associated with the male gendir versus communal norms
associated with the female gender role (Bass, 1990t common was a distinction
between two approached to leadership: task-oriestglé defined as a concern with
accomplishing assigned tasks by organizing taskegit activities, and interpersonally
oriented style, defined as concern with maintainirigrpersonal relationships by tending

to others’ welfare and morale (Bales, 1950).

Another aspect of leadership style that has bepnlpoin research is the extent to which
leaders behave democratically and allow subordsntieparticipate in decision making
or behave autocratically and discourage subordipatécipation in decision making.

Although democratic versus autocratic style is aava aspect of leader behavior thank
task oriented versus interpersonal oriented (B4€80), the democratic-autocratic
dimension also relates to gender roles, becausecomgponent of the agentic norms
associated with these roles is that men are relgtimore dominant and controlling to

mean more autocratic and directive- thank women.

To summarize, to the extent that gender roles $pilhfluence leadership behavior in
organizational settings, the behavior of femaledées, compared with that of male
leaders may be more interpersonally oriented, deatioc and transformational. In
contrast, that of the male counterparts will be entask-oriented and autocratic. In
addition, the greater incongruence of the femada thhale gender role with typical leader
roles may make it more difficult for women than menmanifest the more agentic
leadership styles. Because of the constraining anptleadership roles, however, any
differences between women and men who occupy tme sale are unlikely to be large

in size.
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Research done at Ohio State and Michigan Univeesgentially identified two broad
dimensions of leadership, task-oriented that empldsin task accomplishment,
performance standards and adherence to rules gnthtiens and relationship oriented
that focused on the leader’s interpersonal slabbsicern for mutual trust, and harmonious
group interactions. However research has consigtémted to confirm the common
sense notion that effective leaders utilize bo#tk @nd people oriented leadership styles
(Stogdill, 1974). Equally disappointing were fingsdisconfirming the idea that leaders
may be taught to exhibit high levels of both taskl aelationship oriented behaviors
(Fleishman, 1953).

The behavioral or leadership style approach defdant® the notion that leadership
effectiveness does not reside within the persohaBeral perspectives therefore suggest
that leaders are not born, but that women and raerearn behaviors or leadership style
by observing a leader in action, participating @adership situations, or engaging in
leadership training. The behavioral approach hamenaus weaknesses including
inadequate conceptualizations of the leader belmworeal settings; lack of accurate

measures; and a failure to attend to the roletogonal factors.

2.5.3 The Contingency Approach

Contingency approaches are defined as those tkewtidch postulate that leadership
effectiveness is dependent or contingent upon tierdaction between certain leader
attributes and the characteristics of a speciftaasion. These theories suggest that
situational variables such as the characteristtb@task or the work setting moderate the
relationship between leader behaviors or traitslaader effectiveness criteria. Theorists
adhering to this perspective argue that in ordgsraalict which type of leader behavior
will be most effective, we must know the relevaatdts of the situation in which
leadership occurs. In the contingency approach,hasip is on the context such as the
nature of the task, the availability of human andtenal resources and organizational
characteristics attributes of the followers, ina@rtb determine leadership effectiveness.
Contingency theories are based on the assumpteintile different behavior or trait

patterns and different leadership styles are effeatnder different situational conditions
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and that the same pattern of behaviors or traitsoisoptimal in all situations (Yukl,
1989). Various theories fall under the contingeticgory but we shall only discuss
Fielder’s (1964, 1967) Contingency theory.

2.5.3.1 Fielder’s Contingency Theory Of Leadership

Fiedler along with his associates carried out aeresive research program developing
and testing his theory for over 25 years. Fieldensdel distinguished between two

leadership styles: task oriented and relationshiipnted leadership and rests on the
construct of the Least Preferred Co-Worker (LPCjcWwhs measured by the LPC Scale.
The LPC scale was developed by Fiedler to assesddbree to which people rate the
coworker with whom they are least able to work glennumber of bipolar adjectives.

For instance followers rate their leaders as tothkdrethey are supportive or hostile,

helpful or frustrating, rejecting or accepting. L@aores on LPC are indicative of a task
oriented leadership style while high LPC scorekectfa relationship oriented leadership
style. The theory goes on to suggest that the hiBIC leader extracts superior

performance in some situations while the low LP@&d&r is successful in others. This
idea is captured in the concept of situational fakdity, which reflects the degree to

which the situation is favorable or unfavorabletiie leader. Situational favorableness
according to Fielder's model is what mediates tk&tionship between task and

relationship oriented leadership and criteria afllership effectiveness.

Fiedler and his colleagues proposed that thesdeaaership orientations are associated
with three situational variables or contingencigy:leader-follower relations or group
atmosphere, a variable which refers to the degfeeonfidence, trust, and respect
followers have in their leaders; 2) task structr¢he extent to which the task performed
by followers is routine i.e. with clearly definesajs and specified procedures or non
routine i.e. unclear and ambiguous and the leadgrmot know more about the task than
the followers; and 3) position power, which refezshe leader’s authority to administer
rewards and punishments and enforce complianceordicy to Fielder's model, LPC

and situational favorability interact in the waypated in figure below:
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Figure 2.1 Fielder's Contingency Theory on Leadersp

CONTINGENCIES

-Group atmosphere LEADERSHIP GROUP
-Task Structure STYLES EFFECTIVENESS
-Leader’s Authority INFLUENCE HIGH LPC INFLUENCE

LOW LPC

More specifically if the situation is highly favdi@ or unfavorable for the leader
(Situations #1 and #8 in Figure 2.1), directive task-oriented leadership is most
effective. This relationship between LPC and situstl variables in the model is based
on the argument that when a situation is extrerfelgrable (or unfavorable), a leader
can be directive because the task is clear, sha Ipasition of power and her relations
with followers are good. Similarly in highly unfarable situations, a directive approach
is also called for, because followers are likelyo#in a crisis. This is due to ambiguous
nature of task, the lack of leader authority andrpelationship with followers. In the
middle range of the situational favorability continm, conditions are moderately
favorable for the leader; the leader lacks suffiti@uthority, the task is not quite clear
and leader-follower relationships are less harmoidlere a relationship-oriented style
(high LPC) is suitable as the leader has to gefjdhalone through followers obtaining
cooperation, earning trust, or building commitmémtreach the desired level of group
performance.
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Figure 2.2 Fielder's Continuum on Situational Favoability

HIGH OVERALL SITUATIONAL FAVORABIL ITY LOW
Leader-member relations GOOD POOR
Task Structure STRUCTURED UNSTRUCTURED | STRUCTURED | UNSTRUCTURED
Authority Level HIGH |LOW HIGH LOW HIG LOW HIGH LOW
H
1 2 3 4 5 6 7

Like it's predecessors’, Fielder's model has sevprablems. Although the LPC scale
played a major role in a large body of empiricaeach, critics have questioned its
utility as well as interpretations of LPC scoresud¥d of the controversy surrounding the
LPC scale stems from Fielder’s insistence thatlfR€ is a measure of the underlying
needs and motives of the leader. Although Fieldkith and low LPC leaders bear a
conceptual resemblance to leaders high in condideraand initiating structure,

respectively, the LPC as presented by Fiedler isceptualized as a fairly stable
personality disposition. In other words, leadersowate their least preferred followers

negatively in one situation are likely to do thengain all situations.

Another limitation of the model is that the conaeggdtmeaning of the LPC remains
unclear. Schriesheim and Kerr (1971) referred ® tRPC as a measure in search of
meaning. Even Fiedler expressed his frustratiomwieestated:
For nearly 20 years we have been attempting toedate it (LPC) with every
conceivable personality trait and every conceivdi@@avior observation. By and
large these analyses have been largely fruitldsed(er &Chemers, 1974, p. 64)
The validity of his model has also been put to tjaasby others (e.g. Graen, Alvares,
Orris, & Martella, 1970), who after re-analyzingelgier's validation data reached

drastically different conclusions.
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2.5.4 The Transformational Approach: Leadership asCharisma And Vision

During the past 20 years, there has been a flurmesearch on a new generation of
leadership theories referred to by various scholass visionary, charismatic,

transformational, inspirational, and post-heroiadership (e.g., Bass, 1985; Bennis &
Nanus, 1985; Bryman, 1992; Conger, Kanungo, & Aisdes, 1985; Huey, 1994a;

Kotter, 1990a; Sashkin & Rosenbach, 1993). In esttio previous theories, which were
based on assumptions about scientific managemerinal decision making, positivist

epistemology, and behavioristic psychology, thisvere generation embraces a more

descriptive, naturalistic phenomenology of leadersction (Starratt, 1993).

Charisma is a concept underlying, either impligiteaplicit, the current generation of
leadership theories. The word “charisma” is derifrean the Greek and literally mean
“gift of grace”. Max Weber (1974) developed the cept of charisma in relation to his

conceptualization of authority. The term chariskiVaber writes,

Will be applied to a certain quality of an indivaduyersonality by virtue of which he is

considered extraordinary and endowed with superalatisuperhuman, or at least
exceptional powers or qualities. These are suclrasnot accessible to the ordinary
person but are regarded as divine in origin orxasnglary, and on the basis of them the
individual concerned is treated as a leader. (P) 14

Weber used the term “charisma” to characterize-aggbiointed leaders who attract
followers in distress or times of crisis. These lfies according to Etzioni (1961)

included magical abilities, revelations of heroispgwer of mind, and speech. For
Weber, the link between charismatic leaders and flolowers is direct, since the

followers constitute a congregation (Gemeinde) tisahot mediated by established
organizations, institutions, or rituals. Charisrodéaders evoke their claim to leadership
not on the basis of office, but rather upon theiebeh the direct and unmediated

possession of grace.
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Later, the social sciences converted charismaantendowment of spiritual grace from
God bestowed upon leaders by their followers (B4€90). Transformational and
charismatic leaders have been found in many cantextluding politics, religion,
business, science, and social movements. Examptésde religious leaders such as
Christ, Gandhi, Mother Teresa; business leadens asdviary Kay Ash, political leaders
such as Franklin Roosevelt, Churchill; scientifiargs including Marie Curie, Freud, and
Einstein; and leaders of social movements suchasitLuther King and Malcolm X.
Although it is difficult to operationalize charisti@a or transformational leadership in
laboratory settings, a few experimental studiesehH#en conducted. One of these studies
(Howell &Frost, 1989) operationalized the charisim#tadership by having “leaders” —
actually professional actors- articulate an ovdnag goal. Communicate high
performance expectations, empathize with the neefddollowers (undergraduate

students), and project a powerful and dynamic prese

In addition to charismatic leadership, the reseanrxhalso employed structuring and
considerate leadership behaviors to assess thetsfie these three orientations on task
performance. As hypothesized, the results showatl itidividuals working under the
charismatic leader achieved higher performancehertask and greater satisfaction than
did individuals working under the considerate lgad&e authors of the study concluded
that their results supported theoretical literatuvlich suggests that charismatic leaders,
by force of their personal qualities, are capalblmducing follower performance beyond
ordinary limits (Bass, 1985; House, 1977).

2.5.4.1 Candy Lightner as an Example of a Charismat Leader

Candy Lightner is the charismatic founder of MothAgainst Drunk Driving (MADD).
MADD like other social movements emerged from aisrsituation. Candy Lightner’'s 13
year old daughter Cari was killed while walkingarbicycle lane on her way to a church
carnival near her home. The driver of the car, €lae Bush, was released from jail just
2 days before, was arrested 4 days after the adcitteaddition to his previous arrest,
Bush had been held on charges of a hit-and-runkdduning crash and had previously

been convicted in two other drunk-driving inciden@andy Lightner expected her
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daughter’s killer to be sentenced to prison, bus vedd by the investigating officer that
any jail time for Bush was unlikely to happen besmlthat's how the system works.” In
August 1980, Candy Lightner started MADD with hevromoney and volunteer help
from friends. This marked the beginning of a cresadwhich Lightner was able to rally
large numbers of concerned mothers behind heredesimake cracking down on drunk
driving a national policy. It resulted in the cilieat of a well-funded national
organization, which Lightner led singlehandedly foryears; she then found herself
embroiled in a conflict with the Board of Directdisat eventually led to her replacement
(Weed, 1993). Candy Lightner illustrates many ctiarstics of a charismatic leader
who identified a cause in which she firmly believedcand vigorously pursued her cause
and her underlying belief in the moral righteousngsstification and legitimacy of

promoting anti-drunk driving movement.

2.6 Conclusions

The jungle of theories leave many people with thpression that leadership theory is a
confusing, disorganized, discrepant, and unintéegrdield of study; some are so
disgusted with the mess, contradictions, and insterscies they perceive that they
consider leadership studies as an academic diseifi be a bad joke (Rost, 1991). Each
theory relies on a limited set of concepts, suchleaglership traits, behaviors, or
situations which are usually applicable to only denxel of analysis e.g. Fiedler (1967)
only concentrates on group performance. A reviedeatlership theories indicates that
the majority of our models involve oversimplifiectkdotomies, such as autocratic versus
democratic, task oriented versus relationship tegmheadership which relies on “either-
or’ categories. That is leader is either task dati@nship, either transactional or
transformational oriented, but does not vary th@isotomized behaviors in different
situations. Some theories e.g. Fielder’'s sufferethfquestionable reliability and validity,
and has produced findings which are not replicaid in which we can have little
confidence. Other problems with leadership theanekide definitional ambiguities and

lack of conceptual clarity and coherence.
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2.7 Theoretical Framework

A theoretical knowledge that will explicitly deepesur understanding of women’s
political participation in Africa will require a gcussion of a number of important aspects
as pertains to the African context.

2.7.1 Feminist Theory

Feminist theories also highlight the society’'s pgtons of women leadership.

Egalitarian liberal feminists hold that the commliis under which women live lack

legitimacy because women are inadequately represgdantthese processes. They hold
that this political autonomy deficit is, in largarh due to the “gender system” (Okin,

1989,p89), or the patriarchal nature of inheritedlitions and institutions, and that the
women’s movement should work to identify and remgdiatriarchy plays a major role

in how politics is viewed by both women and menn¥a being a largely patriarchal

country is majorly influenced by the patriarchaéws of leadership. For a majority of

women in Kenya, who are socialized as “females” imernalized their female roles as
dictated by the patriarchal society. Patriarchadtgs such as “Behind every successful
man is a great woman” are firmly embedded in usassign supporting roles to women
and “leading” roles to men. Women only get to glsa@t “power” through associations
with a male. In patriarchal societies, women aeglitronally socialized to be the care-
givers, the quiet, unpaid, unsung heroines in thraaktic sphere while the male “leaders”

publically and visibly win wars or rebellions.

The traditional work of women is invisible, “behirile scenes” and would never be
viewed as being important it should be given thHeeldleadership”. Leadership as we
know in the patriarchal sense has structural ingesaand down plays women’s work.
Pateman, Carol (1988, p.207) states that “The gratral construction of the difference
between masculinity and femininity is the politicdifference between freedom and
subjection”. In the feminist theory, the concepfpatriarchy often includes all the social
mechanisms that reproduce and exert male dominaveewomen. Marysia Zalewski
writes that it appears that all feminists sharertbgon that different social benefits and

burdens follows depending on what sex you are lsr{Zalewski, 2009,p97). Feminist
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theorist Catharine MacKinnon (1989) adopts a Maragproach advance a devastating
critique of the liberal state as deeply patriarcMaddeling women’s oppression on that of
the proletariat, Mackinnon argues that men strovpromote their own well-being as the
systematic expense of women’s welfare. Feminisbriee on leadership are aimed
primarily at working to mobilize support for sociaklfare policies and programs that are

designed to benefit women.

Contradictions suffered by feminist theories inéuthe lack of clarity on how such a
deep patriarchal state can simply be purged obpigressive tendencies with a set of
reforms. As Audre Lorde famously observed, it idilt, if not impossible, to use the
“master’s tools” to dismantle his own home. Appltedfeminist theories of MacKinnon
and OKkin, it is difficult to imagine how a set ddlizy reforms can do away with centuries
of oppression and purify the tainted theories #rate from patriarchy. Feminists all over
have come to characterize gender relations as mmaifesubordination and inequality
(Waylen, 1996:6). Different roles are given womer anen where women’s supposed
caring nature and men’s aggressive nature provi@es roles.

One way to interpret Beauvoir’s claim that oneas Imorn but rather becomes a woman is
to take it as a claim about gender socializatiemdles become women through a process
whereby they acquire feminine traits and learn fena behavior. Masculinity and
femininity are thought to be products of nurture hmw one is brought up and the
mechanism of construction is social learning. Kisilet takes gender differences to
have “essentially cultural, rather than biologidcases” that result from differential
treatment (1971, 28-29). She states that gendéressum total of the parents, the peers,
and the culture’s notions of what is appropriateach gender by way of temperament,
character, interests, status, worth, gesture, apdession” (Millet 1971, 31). Feminine
and Masculine gender-norms, however, are problemati that gendered behavior
conveniently fits with and reinforces women’s suboation so that women are
socialized into subordinate social roles: they netw be passive, ignorant, docile,

emotional helpmates for men (Millet 1971, 26). Hees since these roles are simply

32



learned, we can create more equal societies byeauning” social roles. That is,

feminists should aim to diminish the influence otislization.

Social learning theorists hold that a huge arrhyifferent influences socialize us as
women and men. That being the case, it is extrendélycult to counter gender
socialization. For instance, parents often uncansty treat their female and male
children differently. Children are often dressedyander stereotypical clothes and colors
and parents also buy gender stereotypical toyshiar kids. While the precise form of
gender socialization has changed since the onsstaufnd-wave feminism, even today
girls are discouraged from playing sports like Badt or from playing ‘rough and
tumble’ games and are more likely than boys to ibergdolls or cooking toys to play
with; boys are told not to ‘cry like a baby’ anageanore likely to be given masculine toys
like trucks and guns (for more, see Kimmel 200@2-1126).

According to social learning theorists, childree atso influenced by what they observe
in the world around them. This, again, makes caungegender socialization difficult.
For one, children's books have portrayed malesfandiles in blatantly stereotypical
ways: for instance, males as adventurers and Ilgaderd females as helpers and
followers. One way to address gender stereotypircildren’s books has been to portray
females in independent roles and males as nonsgjgeeand nurturing (Renzetti &
Curran 1992, 35).

2.7.2 Structural Functionalism

Lovenduski in Feminism and Politics (2000) hightgghthe need for women

representation by stating that there are differarguments for increased female
representation: normative arguments say it is ufidaimen to monopolize representation
and pragmatic arguments stress that women’s speteksts and experiences can only
be represented by women. Philips, 1995 further ampl the need for female

representation stating that over-representationomé social group leads to over-
representation of opinion. Phillips points out thatder-representation of women is

structural or intentional discrimination bringingte light the structural-functionalism
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theory. The structural —functionalist theory seesiety as a complex system of parts
which work together to promote solidarity and diahiit states that our social lives are
guided by social structure, which are relativelpbs patterns of social behavior
(Macionis, 1997). A social institution is an intglated system of social roles and social
norms, organized around the satisfaction of an mapb social need or social function.
The primary role of the family to society is to reguce or recreate itself through the
family. Children —girls in this case- are born lre ttamily to join society and parents play
the nurturing and caring role. Culture plays a @@nble in how children are nurtured in
families and hence their —girls- perceptions offedldnt phenomena in this case
leadership. Children brought up in families wherenmare socialized to be more
aggressive hence to take leadership positions gpiinowing that such roles need to be
left for the men. Girls brought up socialized tkedhe private domestic roles hence shy
away from leadership or public roles. The currextia structures play a central role in
women’s perceptions of leadership. Political ingiins also play a major role in

women'’s views of the political sphere.

Two structures mainly influence the view on gendesociety: socio-economic structures
and socio-cultural factors. A country’s socio-econo structure has a great impact on
women’s condition in the society such that in stege with a modernized socio-
economic structure, the gender roles are not asgoobas in the more traditionalistic
ones. Political parties (institutions) are cruaators in explaining variation in female

representation.

2.8 Conceptual Framework

The framework depicting the variables of the stisdgummarized below:
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Figure 2.3 Conceptual Framework showing the indepeatent and dependent

variables
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Socio-cultural factors

The socio-cultural hindrances for women when entgfpolitical spheres include the
gender ideology, cultural patterns, and predetezthsocial roles assigned to women and
men. Women also lack the confidence to stand fectiein and have the perception of
politics as a “dirty” game. The way in which womae portrayed in the mass media also
dissuades women from participation in the politisphere. “Women have tried to enter
politics trying to look like men. This will not wir We have to bring our differences, our
emotions, our way of seeing things, even our téarthe process.” Anna Tibaijuka,
Professor, Tanzania.
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Many countries especially in Africa continue to drapize women’s primary roles as
mothers and housewives and restrict them to thaes.rA traditional strong, patriarchal
value system that favors sexually segregated rale$ “traditional cultural values”
militate against the advancement, progress andcijpation of women in any political
process. Women are good campaigners, organizerssapport-mobilizers, but fear
sometimes prevents women from contesting electmusfrom participating in political
life. Mass media also plays a critical role in paldpinion and public consciousness.
Lack of proper coverage of women’s issues and thigites of women MPs contribute
to a lack of public awareness about them whichum translates into a lack of women
leaders. In this study, three socioOcultural factare narrowed down into they include,
religious affiliation of the participants, ethnideintity and values of the participants and
the marital status of the participants.

Socio-economic factors

The social and economic status of women in sodmty a direct influence on their
participation in political institutions and electdabdies. In addition to inadequate
financial resources, the socio-economic obstachgEcting on women’s participation in
parliament include illiteracy and limited accesstiucation and choice of professions by
women and the dual burden of domestic tasks aniggsional obligations. Researchers
point out to the correlation between women'’s legige recruitment and the proportion
of women working outside the home, as well as teecgntage of Women College
graduates. The economic crisis in developing deawdes has intensified the risk of
poverty for women. Poverty, like unemployment,risreasingly being feminized. In this
study, the researcher investigates the role ofgo@na chama or women group in
influencing the financial capability of women andnige influencing the participation in

leadership.

Political factors

At the beginning of the Zicentury, over 95% of all countries in the world/@aranted
women the two most fundamental democratic rings: right to vote and the right to

stand for election. In theory, the right to stand élection to become a candidate and to
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get elected is based on the right to vote. In tyedfiough, to voter remains restricted,
principally because the candidates are mostly males unequal representation in
legislative bodies signifies that women’s repreagon, rather than being a consequence
of democratization, is more a reflection of thetistaguo. Research indicates political
structures play an important role in increasing wanrepresentation. Among the
challenges women face include the prevalence ofrttasculine model” of political life
and of elected government bodies. Women also lacky gupport for instance in terms
of limited financial support, limited access to ifoal networks, stringent standards and
qualifications applied to women. There is alsock laf sustained contact and cooperation
with other public organizations such as trade umiand women groups. Women also
lack access to well-developed education and trgisystems for women’s leadership in
general, and for orienting young women towardstjgali life. The nature of the electoral
system also may or may not be favorable to womemdidates. This study will
investigate how political party dynamics come iptay when women enter the political

sphere.
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CHAPTER THREE
RESEARCH METHODOLOGY

3.1. Introduction

This chapter outlined the research methodologyh $tudy. The overall objective of

this study is to determine women’s perception @idership and its impact on voting
women leaders in Kenya today. This chapter expadirate the research method and
research design appropriateness. This chapteldeshtadiscussion of the population and
sample. The research was conducted in two phas#a. iID Phase 1 was collected by
using a qualitative approach. Data was collecteddnducting in-depth interviews with

political women leaders from Bungoma County. In $&h&, a quantitative approach
followed. Data in this phase was obtained througdtractured questionnaire completed

by women residents of Bumula constituency.

3.2. Research Design

A descriptive design was employed in this studgnger to gain more information of the
leadership phenomenon. The main problem of theystas to explain the influence of
socio-cultural socio-economic and political factorswomen’s perception of leadership.
The research questions were aimed at get an uaddmty of what socio-cultural
obstacles, socio-economic and political obstaclesnen face when they decide to
participate in politics as well as looking into wemn’s role in order to increase women'’s
participation in the political sphere. Both quaiita and quantitative approaches were
employed to maximize on information for the stutyphase 1, data was collected using
in-depth interviews with women in political leadeirs in Bungoma County by use of an
open-ended questionnaire. In phase 2, data calleetas done by the administration of

structured questionnaires to women residents of BaiGonstituency.

3.3. Triangulation

Mouton and Marais (1990), argue that the term ¢udetion refers mainly to the use of
multiple methods of data collection with a view tocreasing the reliability of

observation, and not specifically to the combimatiof quantitative and qualitative

approaches. According to Polit and Hungler (1999)28 researcher can be much more
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confident about the validity of the findings whdmey are supported by multiple and
complementary types of data. Triangulation in me&fiee to mixing qualitative and

guantitative approaches of research in order teease data validity was employed in the
study study. Phase 1 employed the qualitative ambravhile phase 2 employed the

guantitative approach.

3.4. Organization of Study
This section details how phase 1 and 2 of the sivehg conducted.

3.4.1 Phase 1: Qualitative Approach

In Phase 1, data was collected using the qualktatipproach. This will involve key

informant interviews with women political leadersBungoma that will take duration of

30 minutes to 1 hour. Qualitative research produlesxriptive data in the respondent’s
own spoken words. A qualitative study is concermgth non-statistical methods and

small purposively selected samples. The in-depirwrews were audio-taped to ensure
that all information is captured. The rationale t@ming a qualitative approach for this
phase was to explore and understand the challemgesen politicians face when they

enter the political sphere.

3.4.1.1target Population

A population is the total group of subjects thateina designated set of criteria. The
target population was all women political leadersBungoma. These are leaders who
have been elected or appointed for political elecpositions in Bungoma County such
as members of the county assembly, the women mpas/e, and councillors since post
independence. It is impossible to determine thebwrmof all political women leaders in

Bungoma.

3.4.1.2 In-Depth Interviews
In qualitative studies, individuals are selectegacticipate in the research based on their
first hand experience of the phenomenon of intefBisé study sought to interview 10

women political leaders in Bungoma County in ordierget their opinions on their
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perceptions of leadership and establish whetheetperceptions have any correlation on
the current voting trends in Bungoma County. Inlidai@ve research the focus is on the
quality of information obtained from the participgnrather than on the size of the
sample (Burns & Grove 2003:257. Using in depthringavs the researcher sought to
interview 10 women political leaders. Respondengsenassured of their anonymity and

freedom to decide whether to participate in thegtr not.

3.4.1.3 Data Collection

Data was collected by use of open-ended questimmahat guided the in depth
interviews with the women politicians in Bungomau@ty. The following open ended
guestions guided the in depth interviews:

i) What is the level of participation by women in ¢lee leadership positions in
Bungoma County?

i) How do the women in Bungoma County evaluate thalgeroles of women in
leadership?

i) How have the following socio-cultural factors atiet the decision for women to
vote: ethnic identity and ethnic values; maritaitss; religious affiliation; chama
involvement?

iv) What are the perceived organizational barriers afitipal parties to women
leadership and how have they impacted on voting &omtheaders in Bungoma
County?

Participants were also required to provide biogiegdhdata on sex, age, marital status,
political position, political party, number of timahey've vied for a political post and
duration they’ve held a political post.

3.4.1.4 Data Analysis

Streubert and Carpenter (1999:28) emphasise thatatalysis in qualitative research
begins when data collection begins; in additioth# analysis that occurs throughout this
period, a protracted period of immersion occurthatconclusion of the data collection.
Qualitative analysis is a complex process doneoimstant interaction with the data. Data

analysis began with transcription of the recordeg¢ kformant interviews that were
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recorded using an audio recorder. Once all augestavill had been transcribed, data
analysis took place. Bracketing was done to renadivereconceived beliefs and opinions

of the researcher on the topic of study.

3.4.1.5 Trustworthiness

Strebert & Carpenter (1999:333) state that qual#atesearch is trustworthy when it
accurately represents the experiences of the gamtits. The process of data verification
will be carried out according to Guba’s model afstivorthiness as described in Krefting
(1991: 215-216).

3.4.2 Phase 2: Quantitative Approach

In phase 2, the researcher employed a quantitappeoach to get data on factors that
influence the perceptions women have of leadershgeording to Burns and Grove

(1999:23), quantitative research is a formal, dbjec¢ rigorous and systematic process
for generating information about phenomenon. Ewdefor quantitative research is

gathered according to a specific plan in which farimstruments are used to collect the
needed information. This information is translaii@® numeric information and analysed

using statistical procedures (Polit & Hungler 19%):

3.4.2.1 Target Population
Here, the target population were women who liveBimgoma County and who have

participated in the electoral process before.

3.4.2.2 Sampling

Purposive and simple random sampling were employedentify a relevant sample for

this study. The study took place in Bumula constity of Bungoma County. Bumula

Constituency has 10 Wards. Using purposive samptimg Wards which according to

IEBC records have the highest number of registeotelrs were selected, that is Bumula
Ward and South Bukusu Ward. Bumula Ward had 1bngo$tations during the March

2013 general elections, namely:
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15.
Using simple random sampling, 4 polling stationsenssampled. Sampling began
with numbering of all the polling stations in Butaward from number 1 up to 15,
folding the numbered papers each number repregeatoolling station and putting
them in a cup. The cup was shaken and four pieees picked from the folded
numbered papers. Out of the 15 polling statiores folir that were picked were: i)

Namaika Primary School ii) Lunao Primary Schoolel@yumulo Primary School and

Mikokwe ACK Primary
Luano Primary F.Y.M
Mukuyuni Primary
Syekhumulo Primary
Bunambobi Primary
Chiliba Primary
Khelela Primary
Bumula Primary
Namaika Primary
Khayo Primary
Masunno Primary
Kimatuni Primary S.A.
Lunao Primary
Sikinga Primary
Wesimikha Primary

Bunambobi Primary School.

For South Bukusu Ward, there were 12 polling stetim the March 2013 general

elections, namely:

1.

S o

Tulumba Primary
Burangasi Primary
Kibachenje Primary
Mateka Primary
Kimatuni Primary RC

Muanda Primary
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7. Bilisio Primary
8. Tabuti Primary
9. Lumboka Primary
10.Nandigwa Primary
11.Bullosi Primary
12.Mukoloba Primary

Using simple random sampling, 4 polling stationsersampled, the polling stations were
numbered from number 1 to 12, the numbered papets mumber representing a polling
station and were then put in a cup. The cup wakeshand 4 polling stations were
randomly picked. The four polling stations wereMateka Primary ii) Tabuti Primary

i) Muanda Primary iv) Nandigwa Primary. Afterealrandom selection of four polling

stations from both the two Wards, from every"Hbusehold from the selected polling
stations, a woman was interviewed until the researmanaged to interview 10 women
from each polling station. This was repeated iritedl 8 polling stations in the two Wards

in order to acquire a representative sample ferghudy.

Figure 3.1 Figure showing how the households willdsampled

Every 1¢
household on the
North side of the
polling station (2
households)

Egﬁgﬁlh%hld on < Polling » Every 1¢f
West side of statior household on the
' i East side of the
Polling station (3 T
households P g
- (3households)
Every1d’

household on the
South side of the
polling station (2
households)




3.5 Data Collection

Data collection according to Burns and Grove (199%:is the accurate and systematic
gathering of information relevant to the specifigjextives and questions of a study.
Research data in quantitative studies are ofteleatetl according to a structured plan,
using self-administered questionnaires with questithat have pre-designated response
options, with little opportunity for respondentsdaalify or explain their answers. Data
collection was done using a structured questioenaith both open-ended questions that
required responses and close-ended questions prgvpde-determined options. The
structured approach will allow the researcher tmpote exact percentages. Data that is
to be subjected to statistical analysis (Polit &nigier 1999:311) must be gathered in
such a way that it can be quantified. Structuretd dallection produces data that can be

guantified.

3.5.1 Development of Research Instrument

A structured questionnaire was developed by theareber. A covering letter with a
description of the purpose and significance ofstuely was attached to the questionnaire.
Respondents were assured of their anonymity andddm to decide whether to
participate in the study or not. (Annexl: Covertdetaccompanying structured
guestionnaire). Clear instructions were given ® risspondents regarding completion of

specific items throughout the questionnaire. .

3.5.2 Content of the Structured Questionnaire

The questionnaire consisted of six sections comigimostly close-ended questions.
Section A Biographic Information

Questions regarding the respondents’ age, sex, lmmgeage, marital status, education
level and type of occupation will be included instlsection. The aim of including this
information was to identify whether there is a tielaship between biographic data and

the participants perception of leadership.
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Section B Level of Women Participation in Politics
Questions on this section sought to establisheébpandents’ level of participation in the

political process such as by voting, attending cagprallies etc.

Section C Gender roles of Women in relation to Leagtship

Questions in this section sought to establish theegved gender roles of women in
relation to leadership. The questions sought terdehe the role of a woman in the
community and its role in either encouraging ocdigaging women to seek for elective

leadership positions.

Section D Socio-cultural and Socio-economic Factor¢hat influence Women's
Decision to Vote for Women

Questions in this section specifically looked inbow four socio-cultural factors
influenced the decision for women to vote for womehe four were ethnic identity and

values; marital status, religious affiliation arfthma involvement.

Section E Women'’s view of women leaders
Questions in this section sought to identify hownvem at the grass root level viewed

women leaders and what they thought it took to ®man leader.

Section F Organizational Barriers to Women Leadersip
Questions in this section sought to establish ¢hee political parties played in influencing

the participation of women in elective positions.
Section F General Comments

Respondents will be given an opportunity to comnmanivomen political leadership in

the County of Bungoma.
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3.6. Data Analysis in Phase 2
Data from structured questionnaires was translatechumerical codes by the researcher

and data capture was done using SPSS

3.6.1 Pretesting of the Questionnaire
A pre-test of the questionnaire was done by in&aving 8 registered women voters in
Bungoma County before further engagements in thdysand recommendations were

done to ensure relevant information was gathered.

3.6.2 Validity and Reliability

Validity ensures that the instrument performs whas intended for. Validity of the
research instrument will be evaluated for face,t@sinand construct validityContent
Validity was determined by the literature review as well cagsultation from the
supervisor. Face Validity was determined with consultation from the superviso
Construct Validitywas done to ensure theories underlying the reseaech linked to
items in the questionnaire. The researcher didegegr of the questionnaire to enhance

the reliability of the instrument.

3.6.3 Ethical Consideration

Participants had to voluntarily want to participate this research hence there was
informed consent from the participants of this gtu@ihe participants were informed
about the nature of study and what will becomeha&f tindings once the study was
completed. Contacts of the researcher were providBge researcher ensured
confidentiality procedures were followed. No naneésndividuals or institutions were
mentioned. Personal biases were kept at bay usmdpriacketing method. The research

guestions were also phrased in a non-threatenilyg wa
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CHAPTER FOUR
DATA ANALYSIS AND PRESENTATION

4.0. Introduction

This chapter presents the findings from data cthb¢hrough the use of questionnaires.
A total of 85 respondents participated in this aeske with 5 having been interviewed
using open ended questions in in-depth interviewd 80 responding to structured
guestionnaires that were administered. The infaonagathered from the structured
guestionnaires has been analyzed using the statigickage for social science (SPSS
19.0), and the open ended questionnaires analygedebresearcher and presented and
discussed as per the objectives of this study.

4.1. Demographic and Background Characteristics ahe Respondents

Section A of the questionnaire sought to understardbiographical information of the
respondents of this research. Respondents werel aglastions on their ethnic group,
age-group, marital status, religious affiliationplipcal party and chama group

membership.

4.1.1 Distribution of Respondents by Ethnic Group

The research was carried out in Bungoma County afstéfn Province an area
predominantly inhabited by the Luyha and Teso. $fiidings summarized on figure
4.1 show that 74% of the women who participatethis study were of the Luyha ethnic
group and specifically Bukusu, 14% were from thed ehile the remaining 12% was

women from other Kenyan ethnic groups.
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Figure 4.1: Distribution of respondents by ethnic grou
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The distribution of the respondents as showed ¢n4FL portrays that a majority of tl
responénts were from the Luyha (Bukusu) ethnic group Whprimarily practice:
patriarchy. This further shows the effect of patiey on definition of gender roles a
hence its influence of women’s perception of lealdgr. The Teso who also inha
Bungoma Canty are also a largely patriarchal group that alo@s women to takin
subject roles rather than taking up leadership tipos. The ethnic group of tf
respondents was vital in this research as it furéxplores how various ethnic grot
promote vamwus value systems that may influence how certanmg in this case wome
view certain issues in the society for instancedeship

4.1.2 Distribution of Respondents by Age Grou
The researcher alsowgght to find out the age distribution of the resgents and identif

if the relatively younger respondents were morecaiing to the idea of women
leadership as compared the older responc
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Figure 4.2 Distribution of respondens by age

i 18-28 yrs H 29-38 yrs b4 39-48 yrs & 49-59 yrs

Findings as shown on Fig. 4.2 indicate that a nitgtjof the participants that is 47% we
between agel8 and 28 years, 38% were aged 29 tpedByears wile those betwee
3948 years were 11%. The remaining 4% was made yariCipants aged between

and 59 years. The distribution by age sought td fout which age group is mo
involved in political leadership. Though a good toenof the respondenwere in the
youth age bracket, it is important to note thathef 5 key respondents only one ferr
politician was under the youth bracket of beingoleB5 years of age and this fem
politician mentioned being sidelined and feelingcdiminated uponn the basis of he
age. From fig. 4.2 we can note that the youngergagap participates more in politic
leadership in terms of voting but the older ageugr@are more open to vying f
leadership positions.

4.1.3 Distribution of Respondentsby Marital Status
The research also wanted to identify the distrdoutof the respondents on the basi:
marital status in order to find out if there exiss correlation between politic

participaton and marital status of the responde
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Figure 4.3 Distribution of respondents by marital statu:

Widow (I 6%

Married 09%

Single | | 35%
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Figure 4.3 above shows that, 59% of the women wdmtigipated in this study we
married, 35% were single while 6% were widows. Fiiggure 4.3 we can ascertain ti
women in married unions participated in politicsre than those who were widowed
single. From figure 4.3 we can also state that rirearied participants were ma
knowledgeable on politics as compared to their Isingvidowed counterparts. It
important to note that the all key informants werarriec and stated that the commun
in Bungoma is hesitant to vote for single womenhasy regarded them as immatt
Hence it is vital to note that marriage is viewsdassymbol of maturity by most voters
Bungoma County. The single participants also €ined that their marital status den
them an opportunity to vie for political pot

4.1.4Distribution of the Respondents by Religio

The researcher also explored on the religiousiaibh of the rspondents and its effe
on their involvement in the politics of Bungoma @bu The researcher was keen to f
out if there was a correlation between religioudiation and perception of leadersh
Table 4.1 below shows the distributi
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Table 4.1: Distribution of respondents by religion

Religion
Frequency Percent
Christian 78 98
Others 2 2
Total 80 100

The essence of finding out on the distributionexdpondents by religion was to identify
which religion was predominant in the research. sReligion plays a key role in
determining the value systems most people substwibérom Table 4.1, the researcher
found out that a majority of the respondents weneisians and hence subscribed to the
biblical teachings. This was an important aspedhefresearch as it showed the role of
religion in shaping the community’s value systemd hence influence their perceptions
of different issues leadership included. Biblicah¢hings identify womanly values as
those of being submissive and obedient to the rspaagally in marriage. It is therefore
important to note that Christianity plays a vitaller in how the community views
leadership. Women can unconsciously allocate thieseassistant roles due to the
teachings they get from the religion they subscrthédence this plays a vital role in how

women view leadership.

4.1.5 Distribution on Participation in Elections byVoting, Identity Card Ownership

and Registration in Political Parties

From the findings, the researcher found that 100%he respondents owned an identity
card and had participated in an election beforés Was eye-opening because it showed
that most women even at the grass root level aclauged the importance of their
participation in politics and hence made a positha/e to apply for identification cards,
get voting cards and participate in electionss ltherefore important to note that women
are increasingly becoming more aware of their nalehoosing the right leadership and
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hence making positive steps towards ensuring tieat participate in elective leadership

in Kenya.

The researcher also sought to find out if womenewaembers of political parties as
most serious political parties have offices atdhess root level. This was in a bid to find
out if women participated in activities at the piohl party level as this was one avenue
where they would be better informed on the politicappenings in Kenya. Findings
indicate that all the participants held an identigyd and had voted in an election before.
Figure 4.4 further summarizes the findings on whetrespondents were registered

members of a political party.

Figure 4.4: Whether respondents were registered mepers of a political party

43%
®Yes " No

Figure 4.4 shows that a majority of the particigaml% were registered members of a
political party. It was interesting to find out thealarge number of the participants knew
the importance of being registered members of digadlparty they identified with. This
shows that women are increasingly becoming morereawé the role political parties
need to play in order to ensure equality in electeadership in Kenya. It was however
disheartening to find out that a majority of thosho were registered members of a
political party only did register during the electi season and were only members on
paper. Most women only registered as members afigabl parties in order to receive
financial favors from the political parties duritige campaign period. This brings in the

important aspect of poverty and its role in how geoview political leadership. The
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aspect of poverty especially in rural Kenya largebntributes to how people vote and
who they vote for. Most of the participants expérthat they did receive as little as 10
shillings as that is what influenced their choi¢evbo to vote for.

The key respondents were quick to inform the reswarthat money influenced who is
who in the political parties and hence women wheathyalo not own the basic factors of
production such as land and capital; were incag@ctand hence not incorporated in
major political party decisions. One of the keyp@sdents also mentioned feeling
sidelined at the last minute on the basis of lagKinances. It is therefore important to
note that political parties which are meant to beiraportant avenue for empowering
women especially at the grass root level did negadtely perform their roles. Power at
the political party level is directly related toeds financial status. And since women at
the grass root level are especially financiallyliemged, their participation in politics in

minimal, the end result is an unequal gender thstion of leaders in Kenya.

4.1.6. Findings on Whether Respondents were Membeirs Women Group (Chama)

In Kenya, women mostly form or join women groupgpplarly known as chamas with
various objectives but most of them aim to achi@vancial independence. Since in rural
Kenya cultural expectations discourage most wornaneet in public places such as bars
and pubs to talk and catch up as most men do, Ghare increasingly becoming
avenues where women meet and discuss differenéssthat affect their daily lives.
Chamas are also increasingly being used as aveimes/omen to participate in
economic ventures that boost their finances. Baaris cooperative societies are also
increasingly providing loan facilities to women ¢chamas and hence women in chamas
are viewed to be more knowledgeable and awareeoh#éippenings in the society. Hence
the researcher sought to find out if there wasreetation between membership in these
chamas and political awareness and participatiaguré 4.5 shows whether the

respondents were members of a women group.
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Figure 4.5: Whether respondents were members in aamen group
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From fig. 4.5, the researcher found out that of ghdicipants 58% were members in a
women’s group. This shows that a majority of thgpmndents had an avenue where they
would meet fellow women who share same challengesdiscuss various issues that
affected them. It is important to note that thesenen acknowledged the power they had
when they joined together in groups and pursuedlairmterests. The researcher also
found out from the key respondents that these wogneaps were powerful bases and
were what catapulted some of them to venture inbitigs. One particular key
respondent stated that her chama group gave hdare and financial help as she
ventured into politics and that she owed her palitsuccess from the help she got from
her fellow women. From the key respondents theareber also found out that these
chamas were used as avenues to reach women ai®ergot level during the political
campaigns. Most politicians visited a number of veongroups where they stated their
policies and campaigned for themselves. Hence wogneaps are indeed an important
platform for women to meet, discuss issues thatcafthem and as a united front,

articulate and fight for women issues.

4.1.7 On Which Main Activity the Women Group Participated In
For those women who were members of a women grilwgpyesearcher was keen to
identify the women group activity they participated Table 4.2 further summarizes the

findings on which main activity the women grouptgapated in.
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Table 4.2: The main women group activity

Group Activity
Frequency Percent Distribution
Prayer Group 5 10
Merry-go-round 28 58
Farming 7 15
All the above 8 17
Total 48 100

The researcher was keen to find out which groupviacthe women participated in so
that she would be able to further understand wbpic$é would be discussed in the
women groups and also the financial status of the&n in the women group. According
to Table 4.2, 58% of the women engaged in merryegmd which is an activity that is
aimed at increasing the financial capability of i@men. Table 4.2 also shows that 15%
of the women in the women group did farming to atevtheir financial status. This
shows that the women’s main focus was elevating fim&ancial capability as poverty is
a major challenge to women in rural Kenya. An iasexl financial capability meant that
these women would not be easily swayed by theigialits who gave them financial
favors in order for them to vote for the politicgarit is therefore important to note the
role that women groups play in increasing the irtelence of the woman and hence
lowering the chances of their being swayed to nw#k&ain choices in the type of leaders
they vote for.

4.2. Level of Women Participation in the PoliticalSphere

Section B of the questionnaire was aimed to estialthie level of women participation in
the political sphere. The level of women participatin elections in Kenya is on the
raise. Nevertheless, due to the role women plathéir families, their participation is

below the expectations of a modern society.
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4.2.1 The Influence of Marital Status and the Decisn to Vote

It is has always been thought that one’s marittlstplays a role in ones involvement in
the political sphere. The researcher therefore Isotg establish whether there is a
correlation between the participants’ marital statnnd their decision to vote. Table 4.3
further summarizes the findings from the structurgdestionnaires that were
administered, on the interplay of marital statusl ammting and whether it affected a

woman’s choice to vote or not during the elections.

Table 4.3: Marital status and whether it affected voamen’s decision to vote or not to

vote

Agrees or disagrees to voting during the electig

, (Percent distribution)
Marital Status

Strongly
Disagree Agree Agree Total
Single 3 46.4 50.0f 100
Married 2 38.3 59.6/ 100
Widow - 80.0 20.0 100
Total 2.0 43.8 53.8] 100

The researcher sought to identify whether the @astiatus of the participants affected
their decision to vote. From Table 4.3 we can &e¢ the married participants strongly
agreed to vote and hence are the majority who v@ted can be interpreted to mean that
those in married unions were more aware of thelitigal right to vote in an election as
opposed to those who were not married. This alswslthat those in married unions and
were closer in close proximity to men were moreinfed of the political happenings
and therefore also more involved. This also negtitesstatement that marriage hinders
women’s participation in elections by voting. Howet is important to note that being
in a marriage may affect the type of candidate anam chooses to vote for because her
decisions are majorly influenced by the husbandnmFTable 4.3 we can also state that
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though the married women had more familial obligasi, a majority of them took time
out to go and vote for their preferred leaderscdnclusion, it is important to note that
though marital status may affect the choice of éegdne votes for it indeed does not

hinder one from voting for their preferred leader.

4.2.2 Marital Status and Awareness of the Constititn of Kenya 2010
The researcher was also keen to establish if tvaeinterplay between marital status
and awareness of the constitution. Table 4.4 shwhere is interplay between

participants’ marital status and their awarenest@tcurrent Kenyan constitution.

Table 4.4: Marital status and awareness of the cotitution of Kenya 2010

Agrees or disagrees to reading and understanding &
Marital | constitution 2010 (Percent distribution)
status Strongly [Tot
Disagree Neutral Agree Agree al
Single 25.0 7.1 60.7 7.1| 100
Marrie 21.3 21 66.0 10.6| 100
d
Widow 40.0 - 60.0 -1 100
23.8 3.8 63.8 8.8| 100
Total

From Table 4.4 we can state that 66% of the mapaaticipants agreed to having read
and understood the constitution of Kenya 2010. Ahhpercentage of the single
respondents at 60% also agreed to having read adersiood the constitution. From
Table 4.4 we can ascertain that marital status rdoésnder one from reading and
understanding the constitution. Though there’s thgpect of having sidelined

interpretation of the constitution based on théugrice of the husband especially for the
married couples. In a patriarchal society such asgéma which was the research site,

men tend to be sought after for advice and the esmlilt maybe a “masculine”
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interpretation of the constitution hence a “maswiliperception towards leadership as

explained in the constitution 2010.

Key informant respondents (female politicians) \8ean the constitution were highly
biased based upon political party affiliations. @B majority of the respondents further
explained to having understood the constitutioough the help of third parties such as
religious leaders, political leaders, political {oeg, mass media such as the Radio and
TV, NGOs and male members of their households &petheir husbands.

It is vital to note that a majority of the respontiegot knowledge of constitution through
the help of third parties. These third parties boaind to only support and voice
provisions that support their specific interestadeethe possibility of the people getting
biased information is high. It is possible therefahat the end-result of this is a
population with distorted information on the consibn. If the populace takes a keener
interest in politics, and is able to listen to thaious third parties objectively and make
their own conclusions based on facts, there’s botmde a heightened sense of
responsibility on the choice of leaders that akegipolitical positions and hence a more

performance based leadership.

4.2.3 Marital Status and Awareness of the Women Gas in Constitution of Kenya
2010

The researcher was also keen to establish wheibes ts a correlation between marital
status of the respondents and their awarenessoidimen gains in the constitution of
Kenya 2010. Table 4.5 below gives us a summarfisf t
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Table 4.5: Interplay of marital status and awarenes of the women gains in the

constitution of Kenya 2010

Agrees or disagrees to being aware of the women gaiin
Marital |the constitution of Kenya 2010
Status Strongly
Disagree Neutral Agree Agree Total
Single 3.6 3.6 32.1 60.7| 100
Marrie 4.3 59.6 36.2| 100
; -
Widow 20.0 - 40.0 40.0; 100
5.0 1.3 48.8 45.0 100
Total

The level of awareness of the women gains was isspre in a way though a majority of
the respondents were not fully aware of the womainggyin the political sphere. From
Table 4.5 we see that the single women were mowreawf the women gains in the
constitution of Kenya 2010 as compared to the radrriThis shows that the single
women were more knowledgeable and welcoming oivibi@en gains in the constitution.
Though a majority of the respondents were only avadrthe availability of the woman
representative position with regards to politiegdnesentation, there was a general lack of
information on chapter 7, article 81(b) that stahed, “...Not more than two-thirds of the
members of elective public bodies shall be of times gender.” From Table 4.5 we also
see that on 36.2 of the married women were awatieeofvomen gains in the constitution
2010. This can be attributed to their sources ahsaformation which largely is their
husbands, who may have chosen to only communicdyendat is beneficial to the men.
The lack of awareness of the populace majorly daunties to their lack of participation.
Bodies that act as bases of information for insapalitical parties intentionally omit
certain information from the public to enable theranipulate how the public votes.

On the other hand, the key informants were fullyaeenof the one third gender rule and
welcomed it as a starting point to increasing wonpamticipation in politics. New
entrants in the political arena agreed that thevigion in the constitution encouraged

their entry and participation in politics.
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4.2.4 Interplay between Respondents’ Marital Statusnd Identifying with a Political
Party

The researcher also sought to identify if theres waelationship between respondents’
marital status and identification with a politigadrty. Table 4.6 shows a summary of the

interplay between the two.

Table 4.6: Interplay between respondents’ marital &tus and political party
identification

Agrees or disagrees to identifying with a particula political

[party (Percent distribution)
Marital Status

Strongly |Tota
Disagree Neutral Agree Agree I

Single 28.6 3.6 46.4 21.4/ 100
Marrie 31.9 44.7 23.4| 100
. 1
Widow 20.0 - 60.0 20.0| 100

30.0 1.3 46.3 22.5/ 100

Total

According to Table 4.6, marital status does notnsde affect the respondent’s
identification to a particular political party. Bothe single and married participants seem
to identify with their political party of choicet is important to note that from Table 4.6
that a majority of the respondents who disagreadentifying with a political party were
the married respondents. The researcher also nbimdthough a majority of the
respondents identified with specific political pest they were not active members of the
political parties. A high number of those intervemnvstated that they only register
themselves with political parties during the eleatperiod in order to get financial gains
during the campaign season. This majorly contribtiethe caliber of leaders that end up
in the ballot. The populace is burdened with ecaarhallenges combined with lack of
knowledge leaving them at the mercy of the politielite. Political parties easily

manipulate the voters due to the high level of piyvéhey face. Voters’ decision to
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choose a performing leader is easily manipulatecdsolow as 10 shillings or for 50g of

salt.

4.2.5 Interplay between Marital Status and Attendirg a Political Rally

Most people in Kenya rarely attend political radlieence are uninformed of what policies
different political leaders stand for. Politicalllies are good platforms for political
leaders to explain their policies to the populace are also good avenues for voters the
gauge which politician would make a better leadeable 4.5 below summarizes the

interplay between marital status and attendangelitical rallies.

Table 4.7: Interplay between marital status and attndance in political rallies

Agrees or disagrees to attending a political rally
Marital (Percent distribution)
Status Strongly Strongly
Disagree Disagree |Agree |Agree Total
Single 7.1 21.4 42.9 28.6/ 100
Marrie 2.1 6.4 61.7 29.8| 100
d
Widow - - 40.0 60.0[ 100
3.8 11.3 53.8 31.3] 100
Total

According to Table 4.7, the married respondeftesnd political rallies more than the
single and furthermore the all the widowed respotsi@agreed to attending political
rallies. But though most of the respondents attérmiditical rallies, it was only in the
hope of receiving cash from the political aspiramither than listening to their policies.
Attendance to the political rallies was mostly Imgasr luck rather than choice for instance
some stated that mostly they would attend buridderes politicians would come and talk
or just be at the local market when a politiciasgeal by. Table 4.7 shows that 53.8% of
the respondents agree to having attended a polisittp. It is however important to note

that their intentions for attending the politically were majorly for financial gains. In
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the research site which is largely a patriarchalietg, the role of production and
reproduction is largely left for the women and reerthey do not find time to fully
participate in the political sphere. But when tldey their major aim is to get financial aid
and hence they do not adequately articulate thiediges they face in their daily lives.

4.2.6 Relationship between marital status and suppiofor a female candidate in the
political elections

Although the Kenyan constitution 2010 had setleolitical office just for women,
participation of women in other elective officescBuas county assembly, national
assembly and the senate is still decimal. Femdlggab leaders have argued that fellow
women voters do not readily support them. Table dh®ws whether there is a
relationship between respondents’ marital status their decision to support a female

candidate in political elections.

Table 4.8: Whether there’s a relation between mardl status and support of a
female candidate in political elections

Agrees or disagrees to supporting a female candidatin
Marital | political elections (Percent distribution)
Status Strongly
Disagree Neutral Agree Agree Total
Single 14.3 3.6% 42.9 39.3 100
Marrie 10.6 51.1 38.3 100
. -
Widow 40.0 - 40.0 20.0 100
13.8 1.3 47.5 37.5 100
Total

According to Table 4.8, 51.1% of the married woragneed to having supported female
candidates in political elections. 40% of the wigd respondents disagreed to having
supported female candidates in political electidtence from table 4.8 we can state that

women are increasingly beginning to supportingofgllwvomen in leadership and hence
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more women should participate in politics and dayawith such clichés like women do
not support fellow women. Table 4.8 further showattone’s marital status does not
directly influence whether one supports a femaladmate or not. However, the
researcher found out that most women supported|éepwitical candidates who had

been in the political arena for a while such aditess of honorable Ngilu.

Most of the respondents were unaware of local ferpaliticians from Bungoma County
who vied for various political seats. There wagrdrerent lack of access to information
especially as regards to women in the politicalesph The key respondents on this
research explained that their male counterpartsndidsupport them especially inside
political parties. The female politicians felt dided in their political parties and hence
this further contributes to the decrease of ferpaldicians.

4.2.7 Interplay between marital status and choiceotcampaign for a political leader
Section B sought to find out the level of parti¢cipa of women in the political sphere
hence the research sought to find out if thereavasationship between the marital status
of the respondents’ and their choice to particigateelections by campaigning for a
political leader. Married women in patriarchal coomities have been known to be fully
burdened with the role of production and reproducand hence lack time to participate
in politics. Table 4.9 below shows the interplaytiod two.
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Table 4.9: Interplay of marital status and the chate to campaign for a political

leader
Agrees or disagrees to campaigning for a politicdleader
Marital (Percent distribution)
status Strongly Strongly
Disagree Disagree |Neutral |Agree Agree Total
Single - 60.7 3.6 14.3 21.4/ 100.0
Married 2.1 46.8 - 38.3 12.8] 100.0
Widow 60.0 - 20.0 20.0f 100.0
1.3 52.5 1.3 28.8 16.3] 100.0
Total

According to Table 4.9, a low number of women at tirass root level engage in
campaigns for their political leader of choice. §hs largely due to the household
obligations allocated to the rural woman. Table di@®ws that 60.7% of the single
women and 46.8% of the married women who were\gered disagree to engaging in
political campaigns. Some respondents were quicktate that the household would
come to a standstill if they were to get involvedtie political campaigns during the
political season. Participants who consisted Igrgésubsistence farmers stated that they
were heavily involved in farm work that they wouldt spare time for campaigns. The
respondents also stated that at the end of thegablseason politicians were nowhere to
be seen hence they did not see the use of spetitkirglimited time to campaign for
them. All the key respondents attested to havingqgigated in campaigning for political
leaders in their political parties.

4.2.8 Relationship between marital status and camgning for a female political
leader

The researcher also sought to identify if respotddesnpported female politicians by
campaigning for them. As most of the participantgl ftlaimed to support female

politicians, it was important to further ask thermowhthey supported their female
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politicians. Table 4.10 shows interplay betweenitabstatus and choice to campaign for

a female political candidate.

Table 4.10: Interplay between marital status and cbice to campaign for a female

political candidate

Agrees or disagrees to campaigning for female paiital

Marital candidate (Percent distribution)
status Strongly
Disagree Neutral Agree Agree Total
Single 60.7 3.6 28.6 7.1 100.0
Marrie 40.4 21 42.6 14.9 100.0
d
Widow 60.0 - 20.0 20.0f 100.0
48.8 2.5 36.3 12.5 100.0
Total

From Table 4.10, it is evident that a large mayor8.8% of the respondents disagreed to

campaigning for female political candidates. Thisnggs about the question if the

respondents really supported the female politicesshey claimed to have. From Table

4.10 we can ascertain that the level of particgrattf women in the political sphere is

still very minimal. Regardless of the marital s&gtas shown in Table 4.10, 60.7% of the

single women disagreed to campaigning for femaldigad candidate, as well as 40.4%

of the married women also disagreed to campaigfamgfellow women. It is there

evident that the rural woman, who constitutes gdanumber of the voting populace,

hardly participates in the electoral process hemaelly supports her fellow women

candidates. From the key respondents, the resealdtefound out that political parties

rarely lend them full support during campaigns. Doetheir financial challenges,

political parties do not fully support them in theampaigns.
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Most of the respondents only knew female politisiag name. The respondents were not
fully aware of the female politicians policies henoould not campaign for them. This
largely indicates a lack of proper support for féemaoliticians especially by the political
parties. It is important to note that when politiparties fully support female politicians
and assist them during campaigns, their visibiityf be seen even at the grass root
levels. But when female politicians lack suppodnir political parties, they also lack

manpower to hold powerful campaigns hence remaisiliie to voters.

4.2.9 Interplay between marital status and awarenasof female political leader or
candidate in Bungoma County

The researcher was also keen to find out if theigtea relationship between the marital
status of the respondents’ and their awarenessnadle politicians in Bungoma County.
This was to ascertain whether the marital statusaolvoman contributes to their
knowledge and awareness of the political sceneleTdbll further illustrates the

interplay of the two.

Table 4.11: Interplay between marital status and wareness of a female political

leader/ candidate

Agrees or disagrees to knowing a female politic
Marital |leader/candidate (Percent distribution)
Status Strongly Strongly
Disagree Disagree Agree Agree Total
Single 3.6 3.6 28.6 64.3] 100.0
Marrie 2.1 4.3 27.7 66.0 100.0
d
Widow - 20.0 40.0 40.0 100.0
2.5 5.0 28.8 63.8 100.0
Total

66



According to Table 4.11, 66% of the married pap@cits strongly agreed to know a
female politician in Bungoma County. However, otiypse women who vied for the
women representative position were known by the amomt the grass root level. This
goes back to the role played by main opinion haldarthe political scene that is the
church, the political parties, the media and th@ mehe household. 64.3% of the singles
who patrticipated in this research were also awaamnly female politicians who vied for
the woman representative seats. A majority of tbenen who were interviewed did not
know any women who were members of the county aslyemr even members of
parliament. Their knowledge of the female politidavas inadequate for them to make

informed choices on who to vote for.

The media in Kenya has been seen to show fenaditecians only in bad light and they
hardly highlight their achievements. The male memls the grass root level where
patriarchy is the norm discourage talks of femabditipians and only talk of male
political leaders. The lack of information highlgrdributes to the low participation of

women in the political arena.

4.3. Role of a Woman in Society and its Influenceiwomen'’s Participation in the
Political Sphere

Section C was aimed at assessing the role womegnirpldne society and how it affects
their participation in the political sphere. Thougimale participation in politics is on the
rise, a number of factors still majorly affect heavomen view politics and hence their
participation. The role played by women in socistgentral to socio-economic growth
of the country. Unlike the men, women are expedteglay household roles and still
compete effectively with men in the political areifhis has seen some women develop
negative perception regarding their participationtihe political sphere. Table 4.12
illustrates the role of a woman in society andiffuence in her participation in the
political sphere.
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Table 4.12: Role of a woman in society and its infence in participation in the

political sphere

Whether agrees or disagreeso the role
(Percentage distribution)

Strongl Agree
y

Role of a woman in society a
its influence in her participation|
in the political sphere

Disagr Strongly

ee Disagree| Neutral Agree |[Total
Give birth and take care of n10 34 4 7 45 100
children
Cook and clean for the mg9 34 5 11 41 100
members of the society
Till the land and ensure food 61 4 15 10 100
available for my family 10
Support the men in o 63 2 20 10 100

[

community to be better leaders

Encourage and mould our so 27 2 37 19 100
brothers/ husbands to vie {15
political posts

Advise our daughters/ sisters 40 2 22 20 100
shun away from politics as it iS16

“dirty” game

Listen attentively and enfort 55 5 16 12 100

rules placed by my husbarl2
father/ brother in the family

Share political opinions wi 30 1 54 14 100
fellow women and advise them|1l
who to vote for

Engage and participate in | 44 1 41 10 100
political party or  durind

campaigns

Advocate for women to vie f 6 1 31 58 100

political posts in order to |
involved in the decision maki
process
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4.3.1 Reproduction and childcare roles in relatiorio political participation

According to Table 4.12, reproduction and childdarmajorly the role of a woman. 45%

strongly agreed to take the role of giving birttddaking care of the children. This is a
true illustration of what happens in a largely @athal society such as Bungoma County
where the research to place. These roles predossimatvoman’s life especially for the

married rural woman. These roles are not easilypooed hence inconvenience the
woman who may want to enter the political scenee Tlral woman has also been
socialized to believe that this should solely beroée and hence she prioritizes this role
and anything else comes second. If the man shiaee®le of childcare with the woman,

this will ease the burden most women in rural Keagdergo through. The result is that

women may also indulge in other activities sucpalgical participation.

The rural woman should be empowered to participatéhe political sphere as they
constitute a large majority of the voters. Overdejgnce on the rural woman for the
production and reproduction roles largely contmsuto her shunning away from politics.
Key respondents also explained that single womean el not have a family that is a
husband and children, were regarded to be immanaenot fit for leadership. The act of
balancing familial obligations and a demanding ozl career are central to why most

women shy away from the political sphere.

4.3.2 Taking care of the male members of the sotyan relation to political

participation

In patriarchal societies, women from an early agesacialized to take the assistant or
subject role to men. Tales of bravery and leadprshtcess which were told and retold

always portrayed the men as the leaders and theewas wicked. In marriage women

are advised to be obedient and take care of thminem without question as they are the
head of the family. This is clearly observed in [Bad12 where when the respondents are
asked whose role it is to clean and take care @fmtlale folk, 41% of the respondents

agree that that is part of the woman'’s role in gbeiety. Since time immemorial, the

woman has been socialized to take the assistant rol
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This majorly contributes to how they perceive leatlg. This is also well illustrated in
the choice of toys that are bought for young ganisl young boys; young girls are bought
for dollies and toy cutleries to associate themhwvaihildcare and cooking while young
boys are bought for cars, bicycles and even toysgHence from a tender age, the girls
are accustomed to taking the assistant roles aisd nlakes them shy away from
leadership roles. This further contributes to hine perceive leadership roles as male
roles. A new cultural orientation needs to be inatéd in children in order to change
their views on being leaders.

4.3.3 Food production role in relation to politicalparticipation

According to Table 4.12, the researcher found bat the role of food production was

not only meant for the women but also the men. @1%e respondents disagreed when
they were asked if it was their role to till theaéhand ensure food is available for their
family. This shows that men did help the womenaod production and hence did not
leave this role solely to the woman. However, thiglso clearly illustrated that men do

control the major factors of production such asllarhe men were the ones who defined
how the family land was to be used and what ne¢ulée planted. The rural woman who
faces financial constraints and has not controlr daed is unable to penetrate the
political world where money still plays a centrale if one has political ambitions. The

rural woman who lacks financial power is disadvgathhence further shies away from
political participation. The new Kenyan constitutigives the women as well as men
equal rights to land inheritance. The rural womaads to be further empowered to know

her rights in order for her to fully participatetime political arena.

4.3.4 Support men make better leaders in relationotpolitical participation

The researcher also sought to find out if womernugihd men made better leaders than
women hence they supported men to leaders. Tab?esthows that when the respondents
were asked if men better leaders hence they swggbdhiem, 63% disagreed to that
statement. This shows that women are increasinglyracing the fact that women also

make good leaders and therefore should be giveal egportunities with men.
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4.3.5 Socialization of the men in relation to theipolitical participation

According to Table 4.12, 37% and 19% agreed armhgly agreed respectively that their
role as women is to encourage and mould their bastblers/husbands to vie for political
positions. This shows that a majority of the resfmns agreed that they did encourage
the male members of the society to vie for elecpusitions if they were interested in
them. The respondents showed that it is easieméor to enter politics as they received
support from their family and larger community. Jlsupport largely contributes to the
higher number of men in the political sphere asabemunity readily embraces men

who enter politics and they face minimal challengegompared to the women.

4.3.6. Socialization of the women in relation tdeir political participation

Parents are primary agents of socialization andd@hay a central role in how children
perceive different concepts. The researcher sotmidentify the role women play in
their children’s perception of the concept of leatig. In table 4.12 above, we show the
findings when the respondents were asked if theysad their daughters and sisters to
shun away from politics as it was a “dirty” gamé%d and 40% strongly disagreed and
disagreed respectively. Mothers play a significand in their children’s perception of
leadership. The researcher found out that theaseclsange in the socialization process on

the view of leadership.

Many women are embracing leadership opportunitestHeir children and encouraging
them to participate in elective leadership. Frora key respondents however, a good
number of them argued that politics is indeed temanding a career and they would not
be quick to embrace their children joining the pcdil world. On the same though, 22%
and 20% of the participants agreed to advisingrthkildren to shun away from the
political world. They did cite that it is a malerdmated field hence women who joined it
faced a myriad of challenges such as discriminagioth physical abuse some citing the
Kidero-Shebesh case. It is therefore importantdte nhat there needs to be an attitude
change in both men and women so as good leadershgmbraced and backward

leadership trends that tend to discriminate wormeeddne away with.
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4.3.7 Discussion of politics amongst women in reian to participation in the

political sphere

The research was keen to find out if women everddiduss politics amongst themselves
or did they have other priority issues to discusth viellow women. The question put
across to the participants was on whether theyeghgolitical opinions with fellow
women and advised each other on whom to vote faller4.12 shows that 54% of the
participants agreed to sharing political opinionthviellow women while 30% disagreed
to sharing political opinions with fellow women. large majority of the participants
admitted that during the election season, theyllysdscussed with each other who was
their preferred leader. This was interesting ahawed that women are slowly but surely
beginning to get involved in the political sceneibffuencing fellow women to vote for
their preferred candidates.

However, according to Table 4.12, 44% disagreed tiheir role was to engage and
participate in political party activities or durimgmpaigns. Most respondents concur that
men are the ones who should be involved in polifieaty activities such as campaigns.
Most respondents still viewed politics as a “mantgreer and that it was difficult for a
woman to penetrate the political world. This baltsvn to the perceptions they have of
the political sphere. This attitude is what makesagority of women to shun away from
politics and hence not be equally representedearptilitical sphere. There needs to be an
attitude change amongst women about politics ds itnportant that there be equal

representation in the political sphere.

According to Table 4.12, 58% agreed to advocatargifomen to vie for political posts

and get involved in the decision making processs $hows that women are beginning to
embrace politics though at a very slow pace. Wittmen having been socialized to
assume the unpaid domestic labor of childbearind) @mld rearing in the household,

there is a common view that roles that occur oatsiee household were left to men.
Hence the traditional gender roles that have owme tbeen allocated to women
contribute to women viewing politics as a maleitery and hence neither participating

nor entering into the political scene. The commoatgepted norm that politics is for
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men, further contributes to women subconscioushngofor men as opposed to voting
for women. As a result, the few women who vie folitcal seats end up not being voted
for by women unless for the seats that are spadlifi@llocated to women such as the
women representative seat. Parents who are prirmacial agents should take the
forefront role in changing perceptions with regéamdwomen and politics. Educational
institutions, religious institutions and the massdm should also take a central role in
discouraging the use of traditional gender rolesibit women from getting involved in
the political sphere.

4.3.8. Role of Socio-Cultural and Socio Economic Etors on Women'’s Perceptions

of Women Leaders

There are a multitude of socio-cultural factorst tten be argued to influence women’s
participation in leadership. The researcher narcbd@wvn to three socio-cultural factors
that is marital status; ethnic identity and valaesd religion to further find out how they

affect women'’s perception of leadership.

4.3.9. Ethnic identity and values vis-a-vis supporfor women leaders

The researcher sought to find out the relationbeigveen ethnic values and identify and
support for women leaders. The researcher asketeipondents whether they felt that
their ethnic group supported women to be leadeablel4.13 summarizes the findings.

Table 4.13: Whether their ethnic group supports wmen to be leaders

Supports women to being leaders (Perce
: distribution)
Ethnic Grou
Strongly Strongly
Disagree |Disagree |Agree Agree Total
Bukusu 32.2 23.7 39.0 5.1 100.0
Teso 36.4 36.4 9.1 18.2 100.0
Other ethnic 40.0 40.0 20.0 100.0
groups )
Total 33.8 27.5 325 6.3| 100.0
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This study was undertaken in rural Western Kenyarelethnic identity and values play
a central role on the community’s perception ofety of things. Table 4.13 shows that
a majority of the respondents that is 32.2% and%?3strongly disagreed and disagreed
respectively to the Bukusu ethnic group which isdmminant in Bungoma supporting
women to be leaders. Table 4.13 further shows thatethnic groups that inhabit
Bungoma County 33.8% and 27.5% strongly disagreetl disagreed respectively to
receiving support from their ethnic group. Lacksapport from the ethnic group creates
tension to women who decide to venture into thatipal sphere. As most politicians
have to seek blessings from the community eldererwtihey venture into politics,
women are denied this act that shows the commimhtghind specific leaders. This then
makes the community not to fully embrace womendesa@dnd look down on them. The
end-result is women leaders who are not valuechbycommunity and hence not voted

for by the community.

4.4. Ethnic values vis-a-vis support for women torgjage in politics
The research sought to find out whether ethniceslof the respondents encourage or
discourage women to engage in politics. Figuresdrmarizes the findings.

Figure 4.6: Whether ethnic values discourage wometo participate in politics

Whether ethnic values discourage women to participate in politics
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According to Fig. 4.6, Bukusu which is the predoamnhethnic group of the respondents
the participants were not aware of any commonlyeedrupon ethnic values that

discouraged them from participating in politics.eThesos who are also inhabitants of
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Bungoma County mentioned that woman leaders wengnied upon in their culture as

they were seen to want to equate themselves with me

However the key respondents differed saying thatie values hindered most women
from participating in the political sphere. Fortarsce a look at famous Bukusu folktales
showed that females rather than males were podrege falling prey to ogres,
committing social breaches, and requiring maleative and protection. These folktales
having been stories that were repeatedly read tlreh and the children having
internalized lessons from these tales creates raesphere where the community and
especially womenfolk shy away from partaking pulbbbtes for fear of making mistakes
publicly. These illustrates a clear picture as ttywomen especially in rural areas prefer
taking secondary or assistant roles and remaimrige background as men venture into
public leadership roles. Having been socializedbébeve that women make numerous
mistakes and only require direction from the mendars women from taking up
leadership roles and even voting for fellow womeaders. The end result is leadership
that is dominated only by the male members of tmamunity.

4.4.1 Marital status and its influence on voting beavior
The researcher also sought to find out whetheethears a relationship between marital
status and voters’ behavior. Table 4.14 summatizéndings.

Table 4.14: Extent to which marital status influenes who | vote for

Agrees or disagrees to marital status influencin
Marital who one votes for (Percent distribution)
status Strongly Strong|
Disagree |Disagree |Neutral |Agree y Agree| Total
Single 8.5 78.0 3.4 6.8 3.4 100.0
Married 9.1 54.5 - 36.4 - 100.0
Widowed 10.0 70.0 10.0 10.0 - 100.0
Total 8.8 73.8 3.8 11.3 2.5 100.0
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From Table 4.14, 73.8% of all the respondents des that their marital status
influenced who they voted for. 36.4% of the respond under the married respondents
agreed that indeed their marital status playedeinowho they voted for. The researcher
found out that in most households, the male memb#eed guidance on who the
women should vote for. Most respondents agreedwing been told who to vote for but
having made their own preferred choice at the bdléx. Since it is the men who had
access to mass media such as radio and TV, thegsatened to be more informed on
who are the preferred leaders. Hence though mosthef participants who were
interviewed disagreed to their marital status ieficing who they voted for, it is vital to

note that the men were their primary advisors wetjards to who to vote for.

4.4.2 Marital status vis-a-vis vying for a politich post

Study findings show that most women feel that thaarital status does hinder them from
contesting an elective political office. Among teosho participated in this study, 28%
strongly agreed with the view, 31% agreed while Wéte neutral. On the contrary, 32%
disagreed with the view while 5% strongly disagre@dble 4.15 summarizes the

findings.

Table 4.15: My marital status hinders me from vyingfor an elective political post

Disagrees or Agrees to marital status hinderin
from wvying for an elective post (Percen
Ethnic Group | distribution)
Strongly Strongl
Disagree |Disagree|Neutral |Agree y Agree | Total
Bukusu 3.4 35.6 3.4 33.9 23.7 100.0
Teso 9.1 36.4 - 27.3 27.3 100.0
Other ethniq 10.0 10.0 10.0 20.0 50.0 100.0
groups
Total 5.0 325 3.8 31.3 27.5 100.0

76




The researcher found out that indeed marital sgaaysan important role if one wants to
vie for an elective political post. A majority dfd key informants agreed that they had to
seek approval from their husbands and their redathefore their entry into politics. Of
the female politicians that were interviewed ondhfer explained that no one took her
bid seriously because of her age until they foundshe was married. Some respondents
argued that the community would not accept therreaders due to their being single.
Others feared that if they took leadership pos#iamile single/ not married, they would
not be able to find suitable mates as men wouldtfeam. With likes of Nyeri Governor
William Kabogo making careless remarks of singlanga versus leadership, it is bound
that even fewer women may be courageous enoughutsu@ political roles. In
patriarchal communities such as Bungoma wheresthigy was undertaken, the marriage
institution dictates that the man is the head effamily hence there’s a glaring conflict
of interest when a woman decides to engage inigmlithis creates an atmosphere where
women shy away from leadership positions as thig beaseen as trying to undermine
the head role of a man in marriage. The resultarthat lesser women participate in

politics and further less women vote for women leetiie current voting trends in Kenya.

4.4.3 Religious affiliation vis-a-vis women'’s partipation in politics

The researcher sought to find out further if r@igiplays a role in how women view
politics. Respondents were asked if their religiaf§iliation encouraged them to
participate in the political sphere. Figure 4.7 dbelshows findings on whether the
religious affiliation of the respondents encouragesnen’s participation in the political

sphere.
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Figure 4.7: Whether my religious affiliation encoumages women’s participation in

politics
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A majority of the participants in the study wereriStians. According to Fig. 4.7, 55% of
the Christians agreed that their religion encowlagemen to participate in leadership.
This they evidenced by the numerous number of womka participated in various
leadership positions in the church. They argueddwawthat in the religious institutions
women easily took up leadership positions rathemtim political institutions. This
indeed is a step in the right direction because &ofeaders in religious institutions get
valuable experience and are able to take otheetshipp positions for instance Bishop
Margaret Wanijiru. Of the female politicians thatrevéenterviewed, a majority agreed to
having received full support from their religiolsatlers. One key informant stated that

her mentor was indeed her pastor at the local thurc

4.4.4 Religion vis-a-vis women'’s participation inlie domestic private sphere

The researcher was also keen whether there lieslagionship between women’s
predominant role of engaging in domestic work aeligious values. A question was
posed to the participants as to whether their iceligtated that women should mostly
participate in the domestic private sphere. Figu8below summarizes the findings.
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Figure 4.8: Whether respondents’ religion encouragéwomen’s participation in the

domestic sphere rather than in the public politicalsphere

Agrees or disagrees that their religion encourages women's
participation only in the domestic sphere
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According to Fig. 4.8, 58% of the Christian respemd disagreed that their religion only
encouraged them to participate in the domesticrephag. 4.8 shows that 22% of the
Christian respondents agreed to the notion thaitsdmity relegated the woman'’s role to
only the domestic work at home. Christianity whislpredominant in Bungoma is taking
an upper hand as change agents by encouraging wontee up leadership roles, which
is a step in the right direction. Some religioutiea however, play a role in how women
view themselves as inferior to mean and hence itomér to their shunning away from

leadership positions.

4.4.5 Religion vis-a-vis the role of a woman in theociety

The researcher was also keen to find out howicglidefines the role of a woman in the
society and whether this contributes to women’swvief leadership. Table 4.16
summarizes the findings on whether respondentsjioal defined their womanly role in
terms of an assistant/helper.
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Table 4.16: Whether religion defines my womanly ra in terms of an assistant/

helper

Agrees or disagrees on whether a woman’s role is

a helper/assistant (Percent distribution)
Religion

Strongly Strongly

Disagree Disagree Agree Agree Total
Christian 2.6 37.2 38.5 21.8( 100.0
Others 100.0 100.0

Total 2.5 36.3 40.0 21.3 100.0

According to Table 4.16, 38.5 and 21.8 from thei€llan faith agreed and strongly
agreed respectively that their religious affiliatidefined their role as a woman in terms
of a helper. A majority of the respondents wereislians and hence referenced the Bible
which gives a variety of aspects with regards twoaan’s role. The book of Genesis in
Chapter 2 verse 18 states that, “It is not goodHerman to be alone. | will make a helper
suitable for him.” Here the woman is created onabeount of being a helper to the man.
Majority of women have internalized the “helperie@and hence only leave leadership
roles to the men. The book of Timothy chapter Zs&et2 goes ahead to state, “But |
suffer not a woman to teach, nor to usurp authagr the man, but to be in silence.”
There are also numerous Bible verses that requbmission of the woman to the man. It
is clear that the Bible allocates the assistarg tolthe woman and hence most women

who are Christians internalize these teachingsakelthe secondary role.

There are however few Bible verses that promqgtalkty of gender such as the book of
Galatians 3:28, “There is neither Jew nor Gree&rehs neither bond nor free, there is
neither male nor female: for ye are all one in &h¥esus.” The book of John 13:16 states
that, “Truly, truly, | say to you, a servant is ngteater than his master, nor is a
messenger greater than the one who sent him.” Tible Bherefore gives contradictory
teachings on women and leadership but it is vitaddte that the most pronounced verses
delegate the woman'’s role to being a servant. aprly contributes to how leadership

is viewed by women and hence shunned my womenidik.end result of this is a male
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dominated political field and an elevated fear aihven to pursue leadership positions.
The little Christianity does to support equality leadership is undermined with the
current feminization of Christianity which some eldrs state make most men stay away

from the church.

4.4.6. Women group vis-a-vis politics

Women groups locally known as Chama which meansufgt in Kiswahili are very
common groups in both rural and urban settingseny&. Wikipedia defines a Chama as
an informal cooperative society that is normalledigo pool and invest savings. The
researcher sought to find out whether there exslisk between being in a women’s
group and political participation.

a) Women group and discussion of politics

Women in Chamas meet regularly to discuss diffeismtes that they experience in their
lives. The women also discuss strategies that aimceeasing financial stability of the
members. Participants were asked whether they sispalitics in their women groups.
Table 4.17 summarizes the findings.

Table 4.17: Whether the politics of the day is digtssed in my women group

Agrees or disagrees to discussing politics in tk
women group
Ethnic group
Strongly Strong|
Disagree |Disagree|Neutral |Agree y Agree | Total
Bukusu 3.4 11.9 13.6 59.3 11.9 100.0
Teso 18.2 54.5 27.3 100.0
Other ethniq 10.0 20.0 60.0 10.0 100.0
groups
Total 3.8 11.3 125 58.8 13.8 100.0

Table 4.17 shows that of the participants that vieerviewed, 58.8% of the respondents

agreed that they indeed discussed the politicshefday. This the researcher found

interesting that the women in women groups wereenkmowledgeable of politics than
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the women who were not in any women’s group. Howé&vis important to note that the
respondents that agreed to discussing politics theig only did so during the political
season. They further argued that discussion afigwhowever was not a priority to
them and majority of the group members would ratfiscuss other important issues.
This brings about the issue of lack of knowledgeagst the women of the importance

of political participation and the lack of a cléiak between women'’s issues and politics.

Most of the participants felt that no matter tlypet of leadership they have, they still
experienced their daily challenges and hence didsee why they should engage in
politics. They would rather discuss economic vesguihat would elevate the quality of
their family life. However, some key respondentstesd that they did receive a lot of
support from women groups and argued that more waheuld enter women groups as
it was a platform where women could form a unitexhf and fight for their rights.

b) Women group vis-a-vis support for female politicakandidates

The researcher was also keen to know whether wamoerps played a role in supporting
fellow women political aspirants in their bid totenthe political world. Respondents
were asked whether they scouted for and suppoet@@lé political candidates in their

women groups. Table 4.18 summarizes the findings.

Table 4.18: My women group scouts for and supportdmale political aspirants

Agrees or disagrees to supporting female politica
aspirants (Percent distribution)
Ethnic grou
Strongly |Disagre Strongly
Disagree |e Neutral |Agree |Agree Total
Bukusu 3.4 13.6 11.9 62.7 8.5 100.0
Teso - 9.1 18.2 54.5 18.2 100.0
Other ethnig 40.0 40.0 20.0 100.0
groups ] ]
Total 2.5 16.3 11.3 58.8 11.3 100.0
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According to Table 4.18, 58.8% of the women in wangeoups agreed to scouting for
and supporting women groups. They agreed that wayneumps are important platforms
for campaigning for women leaders and thereforeulshde on the forefront of
campaigning for credible women who aspire to bétipal leaders. Some of the women
mentioned being visited by female politicians dgrthe campaign season and that they
felt the female politicians listened to their predols and that these female politicians
should be on the forefront of articulating womesuiss and fighting for women'’s rights.
The female politicians that were interviewed alsgread that women groups are
platforms where leaders can reach a huge numbeomien and listen to their issues and
address them. The female politicians also statedirtiportance of women groups as
platforms for women to get loans in banks and vweninto economic activities aimed at
bettering the quality of their lives.

c) Women group as a platform for nurturing women laders

Nurturing young women to be political leaders o thture is an important step towards
improving participation of women in shaping the ipcl climate of the country. This
study sought to establish whether women groupscgzated in molding future women
leaders. Fig. 4.9 below shows a summary of theirfgg] when the participants were

asked if they nurtured and encouraged fellow wotograrticipate in politics.

Figure 4.9: Whether my women group nurtures and enaurages fellow women to

participate in politics
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A majority of the respondents agreed to discussimh supporting of fellow women on
the ground, but stated that financial challengayed a major role as to why most of the

women that they supported did not make it to lestiprpositions.

Chama groups are avenues where women have usiednciélly support each other and
are great avenues for the discussion of the pslibtthe day amongst other topics.
However a high percentage of the respondents snstiidy, 43% were not in any Chama
group hence did not have proper avenues to ob@gtdiscuss the politics of the day. A
high number of the key informants that were intewwed agreed to having received vital
support from their chama groups that elevated themfidence to vie for political
positions. Some of the key informants even agreedatving used Chama groups as a
platform to reach the woman at the grass root lewel to campaign and share their
manifestos or plan of actions if they were electddnce Chamas play a vital role as a
platform for women to achieve economic independexma hence be able to objectively

make individual decisions on issues such as pslitic

4.5 Women'’s Perspective of Women Leadership

It's been argued that women constitute a large ritgjof the human population in the
world and particularly in Kenya. The researchemraf@e sought out to identify how
women view women leaders and leadership. Table del®v shows women'’s view of

what it takes and entails to be a woman in a |ledjeposition.
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Table 4.19: Women'’s view of women leaders

To be a woman political leader, one haj Strongly | Disagree | Neu | Agr | Stron | Total
to: Disagree tral |ee |[gly

Agree
Have access to finances 4% 25% 30% 41%  100%
Have attained a certain level of education - 17% | 2% | 37% | 44% | 100%
Suspend her roles in the household 5% 57% 3% 26% 9pd00%
Be given permission by the husbandfo 20% 3% | 51% 22% | 100%
father/male members of the community
Adopt certain male characteristics 6% 20% 2%  5B%% 19 100%
Overstep boundaries set by the communByo 5% 1% | 61%| 28% | 100%
for woman
Have a husband and children 5% 30% 3% 456% 17%  100%
Be aggressive, hardworking and focused 1% 3% - % 682% | 100%
Vie for seats set aside for women alone 14% 64% -16% | 6% 100%
Go against her womanly “caring” and% 44% 1% | 22% 25% | 100%

“submissive” nature

a) Access to finances vis-a-vis becoming a woman palél leader

According to Table 4.19, 30% and 41% of the partiois agreed and strongly agreed

respectively that for a woman to become a leadhery tvere required to have access to

finances. The current politics require one to hdwences to be able to fight

competitively in the political sphere. Bungoma Ciyurbeing largely a community that

practices patriarchy disadvantages women who waaldt to venture into the political

sphere. The male members of the community cortiehtajor factors of production such

as land and hence the woman lacks direct contret the factors of production which

would be used for economic ventures that may etetvet family’s financial status. "Lack

of finances also contributes to the susceptibitifythe women voters to being easily

swayed by politicians who offer financial favorsarder to get votes. However, women
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should be educated on the use of platforms sucGhasnas to unite into groups and
brainstorm available and viable investment oppaties that they can venture into as
Chama members. Increasing the financial indepemdefhgvomen is one way to ensure
that more women enter the political sphere and haveequal fighting chance to

becoming leaders.

b) Education level vis-a-vis being a female politicdeader

Women especially at the grass root level face aadyf challenges. Among the many is
lack of a good education. But with the recent idtrction of free primary education,
more and more women are becoming knowledgeablexaade of their rightful place in
the society. But the girl child especially in theal area still faces numerous challenges
such as early marriages, female circumcision arsgridnination in the family that
inconveniences her chances to pursue formal educaficcording to Table 4.19, 37%
and 44% of the participants agreed and stronglgeabrespectively that one must have

attained a certain level of education in ordeoia politics.

The Kenyan constitution has also put certain edeal requirements for one to be able
to vie for political positions. Section 22 (1) (@f)the Elections Act states that, “A person
may be nominated as a candidate for an electiorruhds Act only if that person holds a
certificate, diploma or other post secondary scloyp@llification acquired after a period of
at least three months study, recognized by thevaateMinistry and in such manner as
may be prescribed by the Commission under this Adtis requirement though

understandable disadvantages a majority of womdBuimgoma County which has low
literacy levels of 43.95%. Women should be encoedag join adult learning facilities in

order to bridge the illiteracy gap and be abledaadly fight to leadership positions the

way men do.

c) Suspension of household roles in relation to becong a female political leader
Gender roles and patriarchy are social construdws go hand in hand. In patriarchal
societies, the male gender role acts as an authiigiire while female gender roles

dictate subordination from the female gender. Feng®nder roles relegate them to
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unpaid domestic labor such as household choresr@dearcher sought to find out how
these female gender roles impact a woman’s selfhwand ability to equally fight for
similar elective posts. The respondents were tbezehsked if becoming a female
political leader meant one had to suspend her naldeole. Table 4.19 shows that 57%
of the participants disagreed that they had to engptheir household roles to take
political office. 26% of the participants howevegreed that women had to suspend their

household duties to become a female political leade

The allocation of female gender roles put womea atossroad as to whether they have
to abandon their traditionally assigned genderstolehe community is also quick to
judge women who engage in politics as having faihettheir marital obligations. Women
also feel the pressure as one’s political succesdnays viewed as one’s marital failure
and there are no win-win situations. The end remilivomen who although have
leadership qualities and ambitions shun away frewoming political leaders due to the
glorification of women who primarily stick to theatitionally assigned female gender

roles.

Permission from the male members of the communityot become a female political
leader

It is popular in the Kenyan political scene for ipolans to seek blessings from the
community elders before they venture into theiritial pursuits. The researcher was
keen to identify what challenges female who veninte politics face in their pursuit of
leadership opportunities. Hence the participantsewasked whether they required
permission from their male counterparts before teegaged in politics. Table 4.19
shows that 51% and 22% of the respondents agrekdteongly agreed respectively that
they required permission from the male membershef dociety in order for them to

engage in politics.

This brings about the aspect of why many women @alhe at the grass root level shy
away from politics. The act of convincing a maniabzred in a patriarchal society that

you can effectively become a leader is very diffidor women. Men in patriarchal
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societies have been socialized as authority figus® occupy roles of political

leadership, moral authority and control of propengnce women are bound to face
resistance when they express their interests itigabdlleadership. This further explains
the reason why many women shy away from politiat @hen they show interest, they

face a lot of resistance from community members.

d) Having to adopt male characteristics to become ari@ale political leader

Since time immemorial, women have traditionallyeibessigned the child bearing and
rearing role. Women who were submissive to men wgeeified and seen as the
appropriate wife material while those who spokearth@nd were regarded as not being
women enough and trying to fight with men. The aesker sought to find out if the
respondents felt that one had to adopt certaingperd “male” characteristics in order to
become female political leaders. According to TahlE9, when the researcher posed the
guestion on whether one had to adopt male charstoter 53% of the participants agreed
that indeed one had to. Some respondents explthaésvomen are naturally homely and
passive, and these were frowned upon in politican&ority of the key respondents
argued that yes indeed that had to adopt someipedcgnanly” traits.

Politics is Kenya has always been regarded asrgy*djame and a popular phrase in the
political scene is there are no “sacred cows” iditjps. Women who have been
socialized to be conservative and subordinate ta fimal it difficult to adjust to the
leadership traits common in the political spherariby the campaign season scenes of
violence during campaigns and politicians hurlingults against each other are common
here in Kenya. Campaigns also run late into théntnand political deals are usually
struck in bars and pubs which are not “preferredéices for some women. The
“masculine” nature of politics in Kenya alienatesamg women who have political
interests. However, this can be remedied if Kenyamefully choose the right caliber of
politicians who do not resolve to violence in cafédefeat.
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e) Overstep of pre-set boundaries for a woman to becogra female politician

The researcher was keen to find out whether wonedinttiat they indeed deserved
leadership positions or did they think it was oalynale preserve, and did they feel that
one had to overstep some pre-set boundaries bygdbiety in order to venture into
politics. The participants were therefore askethifeed for one to become a political
leader one had to overstep boundaries set by tmencaity for the woman. Table 4.19,
summarizes the findings of that question. 61% efghrticipants agreed that one had to
overstep the boundaries set for a woman by the aorityn

Traditionally, assigned female gender roles relegjavomen to the unpaid domestic
labor while men pursued their exploits outside lioene. It is unfortunate that women
who pursue leadership roles which are outside timaehstill face discrimination from the
society. This largely contributes to why women vieadership as a male field and hence
do not participate in political leadership even whike constitution backs them up. The
community ought to embrace women leaders and stuppeir leadership pursuits in
order to change the previous assumption that Ishgers solely a male role. This will

help women to also warm up to the idea of engatfiegiselves in the political scene.

f) Having a family- husband and children- to be considred for leadership
positions

The researcher also sought to find out whetherawkto have a husband and children in
order to be considered for a leadership positioguAstion was posed to the participants
and Table 4.19 summarizes the findings. 45% and @7%e respondents agreed and
strongly agreed respectively that for a woman t@lemale political leader, she had to
have a husband and children. It is important te mloat once a woman becomes wife, her
obligations are increased as a wife and a mothecehé& making it more challenging to

her to pursue her individual goals.

Single women are put at a disadvantage as thesegeeded as still immature and hence
cannot assume leadership positions. The marriedamnoi regarded as a homemaker

making it more difficult for her to pursue individupolitical ambitions. Also in marriage,
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the man is referred to as the head of the famity lrence the sole authority figure and
therefore the woman will certainly face resistaifcéhey propose the idea to pursue
political leadership. This also contributes to wéymajority of women prefer not to
engage themselves in the political sphere.

g) Characteristics for one to become a female politian

The researcher also sought to find out what chardrits should one have in order to
pursue political ambitions and be successful. Elpents were asked if one had to be
aggressive, hardworking and focused. According abld 4.19, 64% and 32% of the

respondents agreed and strongly agreed respecthatlyne had to posses those traits in
order to be successful in the political world. Bagt al (2000) categorizes leadership
agentic oriented towards male leaders and comnwrieadted towards the female leaders.
Communal leadership which is oriented towards #redie is regarded as collaborative
and cooperative while agentic as assertive, cdimgoand confident. Aggressive is more

of an agentic attribute rather than communal andesthe community has internalized

agentic attributes in leaders, women who show conahattributes are regarded as not
good leaders and hence are not easily given lgaggpssitions. Focus is mainly put on

the leadership traits rather than the end-resudtthis disadvantages women who may
have different leadership traits. This also coniiels to the low number of women in

political circles.

h) Does being competition with fellow women rather tha men increase a woman’s
chances for political success

The constitution of Kenya 2010 increased the abitif women to vie for elective
positions by stating that the one third gender heuld be adhered in all elective
positions. However during the 2013 general elestidhe number of women who were
voted in for political positions was still low. Thraises the question whether women are
afraid or discouraged from vying against men folitjgal positions. A majority of the
women who entered politics opted to vie for the \veomepresentative seat that was set
aside for women. The researcher therefore souglfiindtbout if one had to compete

against fellow women to achieve political succeskenya.
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Table 4.19 indicates that 64% of the respondestgieed that one didn’t have to vie for
political seats that were set aside for the womenea However, the key respondents
agreed that it was indeed a stepping stone for nihajof the female politicians. They

argued that once one vied for the women represeatpbsition, they gained valuable
experience which would them enable them to comfmetsame political seats as men.
The key respondents mentioned that prominent fep@liécians such as Charity Ngilu

and Martha Karua started by clinching the seat$ weae perceived as less powerful
before they competed for the highest seat in Kehklgnce it is important to note that
though female politicians should not limit themssito the women political seats only, it
does serve as a learning position for them to be @bnavigate themselves further into

the political scene.

i) Is the current form of politics suitable for a woman

The researcher also sought to find out if the eurferm of politics discourages women
from entering the political sphere. Respondentsewasked whether to be a female
politician one had to go against her “womanly” ngrand submissive nature. Table 4.19
shows that 22% and 25% of the respondents agrekdteongly agreed respectively that
indeed women had to go against their caring andch&sive nature to be able to achieve
political success. The “masculine model” of postialso hinders women from political
participation. However, Table 4.19 indicates thd¥»4of the respondents disagreed to
this notion saying that women bring in a differeetsion of leadership which should

however be embraced.

4.7. Organizational Barriers Women Face When Seek@qPolitical Positions

At the beginning of the Zicentury, over 95% of all countries in the world/@aranted
women the two most fundamental democratic rights: right to vote and the right to
stand for an election. However, women still facayaiad of challenges in their pursuit of
their political ambitions. Political structures sid play a central role in increasing
women representation. However, most of them lagaciéy to do this and hence most
women face numerous organization barriers in malitparties. Table 4.20 summarizes

findings on the organizations barriers women facgalitical parties.
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Table 4.20: Whether women face organizational bargrs in political parties when

seeking political positions

Whether the political party | identify | Strongl | Disagr | Neutra | Agre | Stron
with: y ee | e gly Total
Disagre Agree
e
Adhered to the 1/3 gender rule 9% 70% 5% 15% 1%  %ld
Funds women who declare interest| 8% 75% 10% 12% 1009
political seats
Campaigns for women who declare their 49% 10% 39% | 2% 1009
political interests
Guides and informs women who declarEo 49% 11% 37% | 2% 100%
their political interests
Creates awareness of the importance 3%o 32% 11% 51% | 3% 100%
women participation in politics
Educates women on the importance| 896 42% 6% 47% | 2% 100%
women voting for fellow women
Majorly influences who | vote for 4% 71% - 14%  11% 100%

a)

Whether my political party adhered to the one thirdgender rule

Political parties have a major role to play on hilne populace views politics and the

extent to which voters participate in political iattes. The participants of this research

were there asked whether the political party tlkepiified with adhered to the one third
gender rule as stated in the Constitution of KepQa0. Table 4.20 shows that 70% of
the respondents disagreed that the political piety identify with adhered to the one

third gender rule. The Political Parties Act 20Irbyides for membership in political

parties that reflect regional and ethnic diversggnder balance and representation of

minorities and marginalized groups. However, maditipal parties did not comply with

this provision and hence the female gender wasapptopriately represented in the

general elections of Kenya 2013. The participaststhere was a lack of support for
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women in political parties. The key respondentsenadso quick to mention that none of
their political parties adhered to the one thirddgr rule and that there was a clear gap
between the number of males and females in theeive political parties. Adherence

to such provisions is one way of ensuring gend&amua in all elective bodies in Kenya.

b) Whether my political party offered financial assisance to women with
political interests

The researcher was keen to establish whether wgubktical aspirants received any
financial assistance from their political party cioice. Hence the participants were
asked whether the political party they identifiethwiunded women who declared their
political interests to vie for a political positiomable 4.20 summarizes the findings that
75% of the respondents disagreed to knowing of \@ognan political aspirant who
received financial assistance in their attempt ito for a political seat. The Political
Parties Act 2011 has a provision on the fundingaswbunts of political parties. Section
26 (1) (a) states that Moneys allocated from thedFshall be used for purposes
compatible with democracy including promoting tleeresentation in Parliament and in
the county assemblies of women, persons with disabj youth, ethnic and other
minorities and marginalized communities. Women egby at the grass root level lack
awareness of this constitutional provision thatvpmtes for assistance of women who
have political ambitions. Hence most of the shyyafvam such stating that money is
required for one to venture into the political vebriMost of the respondents cited
poverty as a key concern as to why women avoidipsland would rather engage in

other economical ventures such as farming whicte lignect benefits.

The key informants also stated that political ge&rtivere under the control of a few
individuals who controlled every happening in thetp. Hence such provisions were
never adhered to in their political parties conttibg to the minimal participation of

women in the political sphere. Such good legistatiothout a workable mechanism for
their enactment still means that women in Kenylhfatte numerous impediments in the
political circles. The end result is a lope-sideddership where women are not fully

represented.
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c)  Whether my political party campaigned for women poitical candidates

Lack of support from political parties is a majoindrance to equal gender
representation in leadership. Women have limitezes€ to political networks and lack
appropriate manpower to ensure adequate campaigtegies are put in place. The
researcher also sought to establish whether theipants’ political party campaigned
for women political candidates. Table 4.20 shovedt #9% of the respondents disagreed
to women being campaigned for in the political pdttey identified with. This also
contributes to why women shy away from the polltiesorld. Women face major
challenges from the family and community but thddeal to that, the political parties to
not accept them readily. Participants in this rededacked information on women
political candidates at the grass root level andevamly aware of women who vied for
the women county representative seat and womenvigldor presidential position.

The key informants in this survey also mentioneat they received minimal support in
terms of their political party campaigning for themd campaigns were only done at the
final moment hence most of the voters were unawéart@eir present. This shows that
women political candidates received minimal suppattthe political party level
especially with regard to promoting women represton using political campaigns.
Political parties play a major role in educating fiopulace of the political aspirants but
lack of proper leadership in the political partiesakes them not perform their roles
adequately. Capacity building programs need tonteoduced in political parties to

ensure they perform their role adequately.

d)  Whether my political party offered guidance and adwce to women political
aspirants

The researcher also sought to establish whethelpdngécipants were aware of any
political party that offered guidance and advice women who declared political
interests. Table 4.20 illustrates that 49% of thetipipants disagreed to their political
party offering guidance to women political aspignthis shows why women avoid
participation in politics because political parttbat should offer support to women and

be an information base and guide, still do notroffes to political aspirants. The key
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informants also mentioned not receiving appropreatielance from political parties and
being informed of something on the basis of who koew or your relationship with the
right people at the party level. Political partreed to take up this role of being a guide
point to new entrants in the political parties imter to offer proper advice to women
who would like to venture into the political worl@his will lead to an increase of

participation of the populace in the political ¢&.

e)  Whether my political party created awareness on the@mportance of women
participation in politics

The Political Parties Act 2011 Section 26 (1) gbdvides for the political party Fund
being used for promoting of active participation ibglividual citizens in political life.
Political parties are given the role of promotirgige participation of the populace in
the political circles. The researcher sought tatdsth whether indeed political parties
played a role in creating awareness of the impogari women participation in politics.
The participants were asked if the political pafhgy identified with creates awareness
of the importance of women participation in pokti&1% of the respondents agreed that
the political parties created awareness on the itapoe of women’s participation in
politics. Participants explained that during thenpaigns, women were urged to get
voter’'s cards and register themselves in politpaaities as it was every citizen’s role.
This shows that political parties played their roleencouraging the citizenry to fully

participate in right to register as voters and thete.

However, the researcher was also keen to know whgtblitical parties educated
women on the importance of women voting for fellmemen. Participants were asked
whether the political party they identified withueited women on the importance of
women voting for fellow women. Table 4.20 illuseatthat 42% of the respondents
disagreed that the political party they identifigith educated women on the importance
of voting for fellow women. Though a higher percege of the participants agreed to
being educated on the importance of women votindefilow women, it is evident that
political parties selectively educate the publip@®ding on their individual selfish

interests. Voters were encouraged to get votedsaand on the right to vote but then on
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voting for women the percentage slightly decreaBetitical parties still have not fully
embraced women in the political parties and womiddh face a lot of resistance in
political parties, this in turn contributes to tleev number of women who engage in the
political scene.

Key informants in this survey also established nbgstance they face in the political
parties but argued that this resistance is slowlgnging due to the provisions in the
constitution 2010. Once political parties get propwchinery and adequately engage
themselves in voter education, voter perceptiorthefpolitical sphere will be changed

and hence more citizens will willingly participatethe political circles.

Whether political parties have influence on who theespondents voted for

The researcher also sought to establish the Iévuefloence political parties have on the
voter at the grass root level. Participants weeedfore asked whether the political party
they identified with majorly influenced who theyted for. 71% of the participants of
the research disagreed that the political party rebd influence who they voted for.
Wrangles amongst politicians in political partieavd made the populace have a
negative perception of political parties. Politigaarties play a major role in the
candidates that get elected. Though the votergses an important role on the type of
leaders that are elected, the voter is still rettd. This is because political parties
majorly support or front candidates that are mostigle, leaving the voter without
variety of choice for leaders. Therefore politipalrties still have power on the type of
leaders that are selected and hence they shouyldh#@a role adequately on influencing
the caliber of leaders that lead the country.

f) Whether the political party | identify with has pro grams that nurture young
girls to become future leaders

The researcher also sought to understand whethigicgloparties played their role in
molding the future leaders of the country. The ipgrants were asked whether the
political party they identified with had prograntet nurtured young girls into becoming
future leaders. Figure 4.10 illustrated the finding
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Figure 4.10: Whether the political party I identify with has programs that nurture

young girls to be future leader.
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Figure 4.10 illustrates that 49% of the particigadisagreed that ttr political

party they identified with nurtured young girlstie future leaders. A majority

the political parties lack proper strategies toueasa constant supply of lead:

from the political party for the future. Most patians are power hungrnnd only

think of how they will benefit from the party raththan establishing a cle

roadmap for the political party. Most politicianks@ do not embrace new a

young leaders but instead feel threatened by th&sttic parties should play

central rée on the caliber of leaders that come into poviRFnper successic

plans need to be put in place and opportunitiesjdb-shadowing need to t

availed to young leaders to ensure they learn ftbhencurrent leadership al

hence do not undergo similarlures of the current leadership.

g) Whether the political party | identify with has clear measures or

implementation of the one third gender rule

The researcher also sought to find out if politipakries that the participan

identified with have clear measures on how the thirel gender rule would &

implemented in the political party. Figure 4.11tha&r summarizes the findin
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Figure 4.11: Whether the political party | identify with h as clear measures

the implementation of the one third gender rul
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Fig 4.11 below shows that 55% of the respondersagieed that the political party th
identified with had clear measures on the implemugon of the one third gender ru
This shows that political parties have nally embraced this provision from tl
constitution of Kenya 2010. Political parties shbyplay a forefront role in th
implementation of this provision to ensure equabfygender in representation. K
informants who participated in this study alsoed facing discrimination from politici
party members. They however welcomed the one tierdler rule provision as a stef

the right direction and a stepping stone for wornadrmo were interested in becomi

political aspirants.

h) Whether the political party | identify with does not advocate for womenin

leadership
The researcher also sought to find out how theigiaaints felt in political parties ar

whether they embraced women leadership. Figure 4dBw illustrates how th
participants respondewvhen they were asked whether their political paibesn’t

advocate for women in leaderst
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Figure 4.12: Whether the political party I identify with does not advocate fo

women in leadership
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Figure 4.12 illustrates that 45% of the particigatisagreed that their political party dc
not advocate for women in leadership. The reseattieeefore found out that a major
of the plitical parties that were popular in Bungoma Cqumhich was the research s
did not adequately offer support to new entranitd especially women in the politic
sphere. This largely contributed to the fear of vwanto enter the world of politics. ‘th
minimal support from the political parties, many men with political interests we
either left to fend from themselves while othersedpto support their male counterpa
The end result of this discrimination at the poéti party level is few woen
participating in the political sphere and even fewmen participating in politice

activities.

With the high number of challenges women face girthid to seek political equalit
most of them end up giving up. Lack of support fridme family, th media, religion
culture and political parties’ contribute to thewlmumber of women in the politic
sphere. When a woman shows an interest in politieg face major challenges at |
family level like lack of support from the spousaddraditional ender roles also mal
the decision to enter politics difficult. Religiaifers contradictory views on women a

leadership and relegates the woman to the unpaitesiic labor. The media has a
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contributed to low female representation by poitrgyvomen leaders only in bad light.
Lack of support from the cultural and political aves further confines the woman to the
private domestic sphere. Combined efforts fromtladise avenues will surely increase
women participation in elective posts hence steenbting trends in Kenya in the right

direction, where all genders are equally represeintall elective posts.
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CHAPTER FIVE
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

This chapter will summarize the findings of thedstupresent the conclusions drawn and
the recommendations on the women'’s perceptionasfdeship and its effect on women’s

voting trends. Suggestions for further researchrarleded in this chapter.

5.1 Summary
The purpose of this study was to investigate wosg@rception of leadership and its
effect on the current voting trends in Kenya. Thedg was carried out in Bumula
Constituency of Bungoma County. The study was cotetliduring the last quarter of the
year 2013, when there was a re-election bid fors#meatorial seat in Bungoma County.
The overall objective of the study was to determimmen’s perception of leadership
and its impact on voting for women leaders in Keriyige specific objectives of the study
were to:
i) Determine the level of participation by women ieative leadership positions in
Bungoma County
i) Examine how women in Bungoma County evaluate the o6 women in the
community vis-a-vis in leadership
iii) Examine how socio-cultural factors such as ethdeniity and values; marital
status, religious affiliation; Chama involvemenffeat the decision to vote for or
against women in Bungoma County.
iv) Establish perceived organizational barriers speadiff in political parties that

women face and their impact on voting women leagteBungoma County.

The literature review looked at the hindrances qoa¢ women representation which
included political obstacles, socio-economic oldsta@nd socio-cultural factors. The
literature review also looked at the different ayjgmhes to leadership like the trait
approach, behavioral and leadership style approteh,contingency approach which
discusses Fielder’s contingency theory of leadprahd the transformational approach to

leadership. The literature review also explored worand political leadership in Africa
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where the Rwandan case is discussed as well asmpaiigical leadership in Kenya and

the role of the constitution 2010 in promoting genequality and equity.

Data collection was done by use of both open-emaeldclose ended questionnaires and
85 respondents were interviewed. 5 key informamerulews were done to women
leaders from the larger Bungoma County while 80stjaenaires were administered to
women inhabitants of Bumula constituency. Data @&t was analyzed using
descriptive statistics and advanced statisticgu@rcies and percentages were computed

to draw inferences related to the variables unuegstigation.

The findings of the study were presented in linéghvihe research objectives. A brief
summary of the findings is stated below.

The study revealed that the level of participatignwomen in elective leadership is on
the rise and 98% of the respondents had votedpaliical election before. The study
revealed that although there is a rise in parttmpaof women in political activities,
those who patrticipated did not actively involvertiselves in supporting female political

candidates.

The study also revealed that a majority of thepoeslents agreed to mainly working in
the private domestic sphere in childbirth and ceo®king and cleaning and that it's the
work of a woman in the society. While a high petage agreed that they discussed the
politics of the day but only during the electiorasen, a majority of the respondents
disagreed that they participate in the politicaitpactivities hence did not actively get
involved when major decisions were made at theipaliparty level. From the study, we
can adequately state that though a majority of rdmpondents advocate for women
leadership, a considerable number did not partiei@ectively in politics and further

would not allow their daughters to engage in pagiti

The study revealed that the predominant ethnic gsoualues did not support women
leadership hence contributed to their “negativeeg@egtion of politics. A high percentage

disagreed that their marital status influences Wiey vote for but again a slightly higher
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percentage agreed that their marital status hinttessr from contesting for elective
political office. On religious affiliation, a majiby of the respondents agreed that their
religious affiliation encourages women to partiegan the political sphere but a higher
percentage also agreed to their religion definingirt womanly role in terms of an
assistant/ helper. On Chama involvement, a majofityre respondents agreed that they
discuss the politics of the day but only during éhection season. A higher percentage of
women in Chama agreed that they support femal¢igalieaders and they nurture and
encourage fellow women to participate in polititgs also important to note that a high
percentage of the respondents were not membergsyofCaama. The study therefore
revealed that socio-cultural factors indeed plageatral role in how women view
leadership and influences their participation ifitmal activities and hence contributes to

the low votes for women leaders.

The study revealed that to be a female politicatiéx, one had to have access to finances
and be educated to a certain level. A female palitieader had to be given permission
by the male members of the society and one haddptacertain “male” characteristics.

A female political leader also had to overstep luauies set by the community for a
woman and had to have a husband and children. Aléepolitical leader had to also go
against her womanly “caring” and “submissive” natuFhe study clearly reveals that the
rural woman who is uneducated and lacks financesable to effectively participate in
the political sphere because of the circumstanbesfaces. One had to get permission
from their husband if married and if not marriedswagarded immature for a leadership
position. The community felt that a woman would ietep certain set boundaries if they

ventured into politics.

The study revealed that most political parties’ tesepondents identified with did not
adhere to the 1/3 gender rule and they furtherndidcampaign effectively for female
political candidates. The study also revealed tbalitical parties’ the respondents
identified with did not effectively guide female lgiizal candidates who declared their
political interests. A majority of the respondentso disagreed that they vote according

to political parties and a considerable number egjyréhat the political party they
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identified with did not advocate for women leadgushience from the study, it was clear
that political parties did not adequately play theble in advocating for women

leadership.

5.2 Conclusions

From the study, one can conclude that socio-cdltiesctors, political party

organizational barriers, and socio-economic facfbey a central role in how women
perceive leadership and how women vote and herfieemte the low voting trend of

women to political leadership positions.

5.2.1 Key Conclusions

a) Socio-cultural factors

Socio-cultural factors are evident as to why worhene a negative perception of the
political sphere. Traditional gender ideologiesheimed in ethnic values dictate women’s
expected roles as of child bearing and child regstill play a major role on how women
view leadership. Predetermined social roles alsee h@ major role on how people
perceive different aspects. Women still view leatlgr as a male role and hence do not
fully involve themselves in the political proce&trong patriarchal value systems that
favour sexually segregated roles hinder the lalegancement in women participation in
the political circles. Patriarchal practices prewalin rural Kenya such as patrilocality
and patrilineality put the man at an advantage retebate the woman into a secondary
position to the man. Religious affiliation also wides contradictory message on
women’s roles and place in the community hence woare at a conflict on whether or
not they should embrace leadership opportunities.

b) Political factors

Political obstacles still play a major hindrancdhe achievement of equality of gender in
representation. Political structures such as palitparties which should play a central
role in increasing women representation lack maafyimnd manpower to undertake this
role. Women still face limited financial suppoiitnited access to political networks and
stringent qualifications for women at the politigadrty level. Lack of proper civic

education at the grass root level also plays airolbe lack of awareness of women’s
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political rights with regard to politics as enshathin the constitution of Kenya 2010. A
“masculine model” of political life where deals a®uck in the wee hours of the night
and the violent nature of campaigns and politicsivaies further discourages women to
participate in political circles. Capacity buildingitiatives need to be introduced in
political parties to enable them become fully fumeal in increasing women
participation in politics.

c) Socio-economic factors

Women in the society face a myriad of challengeshair daily life. Men control the
basic factors of production such as land and lalamar hence have control over every
aspect of the family life. Inadequate financialn@xes contribute to the minimal number
of women who indulge themselves in the politicatleis. Chama are groups that are
meant to bridge the financial gap whenever womemtwaembark on a financial venture
but lack finances. Wikipedia defines Chama groupiag informal cooperative societies
that are normally used to pool and invest savingspbople in East Africa and
particularly Kenya. Women form these groups to phwids and jointly embark on
investment ventures. However not many women are lmeesrof a Chama therefore they
still face financial challenges. Lack of financemnslates to a limited access to education
and hence low literacy levels. Lack of educationimizes the financial power of women
cornering them to a limited choice of professiodgomen therefore are unable to
participate in leadership positions that requirdate academic qualifications and hence
they shy away from these leadership positions. dhgamestic labour also contributes
to the financial incapacity of women. Low literalgwels and lack of finances are key

contributors to the minimal participation of womiarthe political sphere.

5.3 Recommendations
On the basis of the findings of the study, theolwihg recommendations were made:

1. Socio-cultural factors remain a major barrier tadgamwomen involvement in
political leadership. This is due to the social@atof women into assistant roles
from an early stage. There is a clear need to aatella cultural orientation that
recognizes women as capable leaders and free peopiefalse” ideologies that

stereotype women.
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Political parties should aggressively play theiderdn increasing female
participation in the political sphere. Appropriatapacity building of political
parties should be done to ensure that they understaeir central role in
increasing the level of participation of women ke tpolitical sphere. Political

parties should create policies that advocate fodgebalance

. Appropriate creating of awareness to women of dppdies that are able to

capacitate them into leadership positions suchdasation opportunities, MFls
that offer lending at affordable interest rates,d8&hat offer free or affordable

trainings on leadership etc.

. The community should also be actively involved upgorting women who show

interest in politics as opposed to shunning thenayawVomen should change
their mindset and attitudes towards themselvesatwb men towards women to
strengthen women to believe in themselves.

Primary and secondary socialization agents whovelgti participate in the
socialization process from an early stage shouldabpe children devoid of

stereotypes that discourage women from venturit@yleadership positions.

5.4 Areas of Further Study

The researcher recommends that future studies e wadh a focus on political
parties, “an evaluation of the role of politicalriies in increasing female
participation in the political sphere”.

The researcher also recommends a study on the iropte constitution 2010 in
increasing female participation in the politicahspe.

The researcher also recommends further case studiesuccessful female
politicians in Rwanda, Uganda and countries thatehdeen successful in

decreasing gender imbalances in the political spher
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APPENDICES

Appendix I: Cover Letter Accompanying Questionnaire

F o N

P. O. Box 30197-00100 Nairobi, Kenya
0202429997, 020318262
www.uonbi.ac.ke
Master of Arts in Rural Sociology and Community
Development
Department of Sociology
Main Campus, Nairobi.

WOMEN'’S PERCEPTIONS OF WOMEN LEADERS’ AND ITS INFLU ENCE ON
VOTING WOMEN LEADERS IN KENYA

Dear Respondent,

| am currently conducting research for my MasteAdg Degree in Rural Sociology and
Community Development at the University of Nairadm women representation in
Kenya. | am collecting information in the form ofsarvey to gauge the perceptions
women have of leadership and women leaders anthfil’ence of these perceptions in
voting for women leaders. | will specifically loa the role of socio-cultural factors in
influencing the perceptions’ women have of leadgrsand women leaders. It is
envisaged that this study will provide useful imgigon how to improve the level of
women participation in the political sphere and deepromote their indulgence in the

overall nation building.
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All data sources will be treated as confidentiadl aould be used for research purposes
only. The majority of the data will be reported statistical form and no individual

respondents will be identified. You can complet daestionnaire anonymously.

The questionnaire comprisessaven sections

Section Acanvasses biographical information

Section Bexplores the level of women participation in thditmal sphere
Section Cinvestigates the perceived roles of a woman irstdugety and its
influence in how women view leadership

Section Dexplores how socio-cultural factors play a rolevommen’s
perceptions’ of leadership

Section Einvestigates how women view women leaders

Section Fexamines the organizational barriers women facenttey seek for
political positions

Section Gwill look at the general comments of participants.

Your cooperation in this regard is highly appresiat

Sincerely,

Jacinta Mutenyo Nyongesa- Researcher
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Appendix Il: Key Informant Interview Questionnaire for Women Politicians

WOMEN'’'S PERCEPTION OF LEADERSHIP AND ITS INFLUENCE ON

VOTING FOR WOMEN IN KENYA

SECTION A

BIOGRAPHICAL INFORMATION

Please indicate your response by circling the gpgate number.

1.Ethnic Group

Bukusu 1 | Teso 2| Others
2.Marital Status

Single 1 | Married 2| Widower 3
3.Religious Affiliation

Christian 1 Muslim 2| Others 3

4.Have you participated in an election before?

Yes 1 | No 2
5.Do you have an Identity Card?
Yes 1 | No 2

6.Are you a registered member of a political party?

Yes

1

No

2

7.Political Position



Women 1

Representative

Member of 2
County

Assembly

Others
(Specity)

8.Years of Participation in Politics

New member 0-1 year
Old member 2-4 years
Founding member 2+ years

9.What are the roles you play in your political itos?
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SECTION B

LEVEL OF WOMEN PARTICIPATION IN THE POLITICAL SPHER E

What is the level of participation by women in ¢fee leadership positions in Bungoma
County?
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SECTION C
ROLE OF A WOMAN IN SOCIETY AND ITS INFLUENCE IN
PARTICIPATION IN THE POLITICAL SPHERE

How do you evaluate the gender roles of womenlatiom to leadership?
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SECTION D

ROLE OF SOCIO-CULTURAL FACTORS ON WOMEN'’S PERCEPTIO NS OF
LEADERSHIP

How did the following socio-cultural factors affegiur decision to participate in politics:

ethnic identity and values; marital status; religi@affiliation; chama involvement?
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SECTION E

ORGANIZATIONAL BARRIERS WOMEN FACE WHEN SEEKING

POLITICAL POSITIONS

What are the organizational barriers women fagmirtical parties when they venture

into politics and how does has this impacted thengdor women leaders in Bungoma?
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SECTION F
ANY ADDITIONAL COMMENTS ON WOMEN POLITICAL LEADERSH IP IN
BUNGOMA COUNTY?

124



Appendix II:STRUCTURED QUESTIONNAIRE FOR WOMEN AT THE GRASS
ROOT LEVEL

QUESTIONNAIRE

WOMEN'’S PERCEPTION ON WOMEN LEADERS AND ITS INFLUEN CE ON
VOTING IN KENYA

SECTION A

BIOGRAPHICAL INFORMATION

Please indicate your response by circling the gprate number.

1.Ethnic Group
Bukusu 1 | Teso 2| Others B

2.What is your age group?
18-28 1| 29-38 2 39-48 349-59 4

3.Marital Status
Single 1 | Married 2| Widower 3

4.Religious Affiliation
Christian 1 Muslim 2| Others

W

5.Have you participated in an election before?
Yes 1 | No 2
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6.Do you have an Identity Card?
Yes 1 | No 2

7.Are you a registered member of a political party?
Yes 1 | No 2

8.Are you in a women group?
Yes 1 | No 2

9.1f yes, what is the main women group activity:

Prayer Group 1
Merry-go-round 2
Farming 3
All of the above 4
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Kindly complete sections B, C, D, E, and F by cirohg the appropriate response to

each statement. The following five-point Likert-scée is used:

(1) Strongly disagree
(2) Disagree

(3) Neutral

(4) Agree

(5) Strongly agree

SECTION B

LEVEL OF WOMEN PARTICIPATION IN THE POLITICAL SPHER E
0]
g >
@ 2

PERSONALLY, | HAVE ... 'g o =

32 E o e
S 25§ 8
S L o g o
naolzg<

1.| Participated in elections by voting 1,2(3/4|5

2.| Read and understood the constitution of Kenya 2010 112 3|4|5

3.| I'm aware of the women gains in the constitutiorkehya 2010 12

4.| | identify with a particular political party 12

5.| Attended a political rally 1|2

6.| Supported a female candidate in political electionsenya 1 2

7.| Campaigned for a political leader 1|2

8.| Campaigned for a female political candidate 2

9. Vied for an elective post 1] 2

10 | know of a female political leader or candidatdBungoma 1 2
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SECTION C

ROLE OF A WOMAN IN SOCIETY AND ITS INFLUENCE IN
PARTICIPATION IN THE POLITICAL SPHERE

&
g =
: 2
AS A WOMAN, MY ROLE IN THE COMMUNITY IS TO ... 'E o =
= O —_ (72]
o =| ©
EIERE:
S 9 o g o
nalzg<
11| Give birth and take care of my children r|3|/4]|5
12| Cook and clean for the male members of the society 112 (3|45
13| Till the land and ensure food is available for ragnfly 1|2
3 5
14} Support the men in our community to be better leade 11213 5
15/ Encourage and mould our sons/ brothers/ husbands for political posts 1 | 2 | 3|4 | 5
16| Advise our daughters/ sisters to shun away frontip®las it is a “dirty” 112 (3|45
game
17| Listen attentively and enforce rules placed byhmgband/ father/ brotherf 1 | 2 | 3|4 | 5
in the family
18| Share political opinions with fellow women and avthem onwhotovotel | 2 | 3|4 | 5
for
19| Engage and participate in my political party oridgrcampaigns 1 2 1 3/4|5
20 Advocate for women to vie for political posts irder to be involvedinthe{ 1| 2 | 3|4 | 5

decision making process
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SECTION D

ROLE OF SOCIO-CULTURAL FACTORS WOMEN'S PERCEPTIONS OF
WOMEN LEADERS

o
g )
I =)
B c
N o
IN MY COMMUNITY ... > 3| = ®
o =| ©
cl 2 5 3 3
o ®| 5 & @
s 2 o g o
nalzg<
21| My ethnic group supports women to be leaders 2(3|4|5
22| My ethnic values discourage me as a woman to fjaate in politics 12|34
23 My marital status influences who | vote for | 3|4
241 My marital status hinders me from vying for an éhexpolitical post 1 2(3|/4|5
25 My religious affiliation encourages women to pagate in the political 112 3[4|5
sphere
26| In my religion, women should mostly participatetlie domestic private 112 13[4|5
sphere
27| My religion defines my womanly role in terms of assistant/ helper 121345
28 In my women group, we discuss the politics of thg d 112 |3|4|5
29 In my women group, we discus, scout for, and supieonale political 112 13[4|5
participants
30 In my women group, we nurture and encourage fellmmen to participate 1 | 2 | 314 | 5

in politics
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SECTION E
WOMEN'’S VIEW OF WOMEN LEADERS

&
g =
@ o)
L g
TO BE A WOMAN POLITICAL LEADER, ONE HAS TO..... ; Bl _ 2
S5 fgg
o ® 5 9 9
5 L o g o
nalzg<
31| Have access to finances 112(3/4|5
32 Have attained a certain level of education 2,3|4|5
33 Suspend her roles in the household 112 (3/4|5
34 Be given permission by the husband/ father/male beesnof the 112(3/4|5

community

35/ Adopt certain male characteristics 112(3/4]|5
36/ Overstep boundaries set by the community for woman 112(3/4]|5
37 Have a husband and children 112(3/4|5
38 Be aggressive, hardworking and focused A(3/4|5
39 Vie for seats set aside for women alone A2(3/4|5
40 Go against her womanly “caring” and “submissivetuna 112 |13/4|5
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SECTION F
ORGANIZATIONAL BARRIERS WOMEN FACE WHEN SEEKING

POLITICAL POSITIONS

&
g )
@ o
5 c
N o
THE POLITICAL PARTY | IDENTIFY WITH.... > 3 _ 5
o =| ®©
c 2 5 3 3
o ® 5 Y 9
=S 2 o g o
nalzg<
41 Adhered to the 1/3 gender rule 1/2|3|4|5
42 Funds women who declare interest in political seats 112 |13[4|5
43 Campaigns for women who declare their politicabiasts 12345
44 Guides and informs women who declare their poliiici@rests 12 (3/4|5
45| Creates awareness of the importance of women patiien in politics 112 |3|4|5
46 Educates women on the importance of women votingeftow women 12 |3|4|5
47| Majorly influences who | vote for 112|3|4|5
48 Has programs that nurture young girls to becomaréuieaders 12|3/4|5
49| Has clear measures on how the 1/3 gender rule gtheumplemented 12345
50 Does not advocate for women in leadership d]13(4|5

131




SECTION G
ANY ADDITIONAL COMMENT ON WOMEN PERCEPTIONS OF
LEADERSHIP AND WOMEN LEADERS

Participants will be given an opportunity to commen women political leadership in
Bungoma County.
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